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ABSTRACT

INDIGENOUS COMMUNICATION, CULTURE AND TRADITIONAL INSTITUTIONS
FOR INTRA-PARTY CONFLICTS RESOLUTION: A STUDY OF NIGERIA'S TWO
MAJOR POLITICAL PARTIES

Akinniyi Irewole SOWUNMI

Unicaf University in Zambia

Unresolved conflicts within Nigeria’s political parties deter the progress of
African’s most populous country. Devastating impacts of intra-party disputes go
beyond political instabilities, dislodgments and the pervasive poverty. Resultant
widespread denigration of Nigerians and the negative social developments are causes
for concern. Nigerians, significant representative of the world’s black population, one
in every five black persons globally, are hindered from landmark contributions to
human advancements by disruptive conflicts. Unending clash of incompatible interests
among members of political parties, the platforms for national transformation, stultify

efforts to develop Nigeria and its human capacities.

This study explores and prescribes use of African cultural tools, indigenous
communication and traditional institutions, the neglected alternatives, as effective
panacea for conflicts resolution. It uses Nigeria’s two major political parties, All

Progressives Congress, APC, and Peoples’ Democratic Party, PDP, for the exposition.

It is a qualitatively dominant mixed-method research with data set from key
informant interviews, a focus group discussion and questionnaire survey. It deploys
social control, development communication and intangible heritage theories to
synchronize findings from relationships among identified variables in the quantitative
data with thematic analyses of qualitative data. Hermeneutic phenomenological
interpretations are used to draw sound and credible conclusions. Results show party
members, mainly leaders, shun compliance to resolutions. Many recycle conflicts as
commercial products and weaponise disputes for domination. Original contribution to
knowledge is prescription of active oaths to seal conflicts resolution treaties. This is to
make the agreements binding and enforceable with catastrophic consequences for

breaches and renegade acts on all involved persons.

Key Terms: Conflict, Conflicts Resolution, Culture, Indigenous Communication and

Traditional Institutions.
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CHAPTER ONE:

1.1: Introduction:

Intra-party conflicts in Nigeria is a major cause for concern. It is a threat to the
country’s evolving democracy and probable trigger of devastating countrywide social and
political unrests. Further, the rampant conflicts could distress global black population.
Generally, intra-party conflicts in Nigeria upset the well-being of the people. Also, it
significantly advances desolation of the world’s black community. This is because Nigeria is
the most populous country in Africa with the largest concentration of black people, estimated
to have more than 220 million persons and an annual population growth rate of 2.1% in
2023, Worldometer (2023). One out of every four Africans and one from every five persons
of African origin is a Nigerian, therefore, a vulnerable or unstable Nigeria poses risk to the
entire black population, particularly in West African sub region where Nigerians are half the
population (Attama et al, 2022; Basiru, 2019; Egodike & Azuakor, 2022; Joe-Akunnne,
Nnamani, Obianyo & Alumona, 2022; OECD 2012; Statista, 2023).

Many scholars like Hebel-Sela, Hameiri and Halperin (2022) and lbrahim,
Husseini, Mohammed and Jahun (2019) in their different studies submitted that the myriad
unrestrained conflicts of diverse complexities between political party members and amidst
the rank and file of party leaderships in Nigeria disrupt more than the pursuit of party
objectives. Conflicts precipitate unending crises that undermine the holding structures of the
social and democratic fabrics of the country. Also, Africa Research Bulletin (ARB, 2009)
noted politicians and party men, bombarded with sprouting societal problems that threaten
their ambitions and schemes, carry their frustrations and unmet expectations over into

political parties to foment conflicts.

Troubles within political groups feed national instability and the consequent
widespread poverty. These undesirable social scourges are stable produce from the intra-
party conflicts because political parties as “markers of democracy” form the institutions that
determine the framework which bears the foundations of democratic governance (lbrahim,
Husseini, Mohammed & Jahun, 2019, p.155).



As far back as 2019, the United Nations has been more concerned on the roles of
political parties in spreading poverty in Africa. In his October 17, 2019 speech to mark the
International Day for Eradication of Poverty, as reported by Realnews Online, President of
the United Nations General Assembly, Ambassador Tijani Muhammad Bande, identified
conflicts as the major driver of ravishing poverty across the African continent and called for

appropriate ways to resolve the destructive antagonisms.

It is trite to repeat Bouchat’s (2013, p.49) observation that much time is wasted on
intra-party acrimonies at the expense of parties’ objectives for national development.
Antagonistic conflicts within political parties breed crises, the basic roots for “political
fracturing”. These in turn sprout insecurity, economic disequilibrium and violence that

frustrate national development to upshot poverty, anxieties, social divisions and instability.

In Nigeria, where these socio-political blights are in plain sight, the need for a
context-specific multi-layered conflicts resolution, management and prevention initiatives
that encapsulate broad based native traditional resources with relevant universal ethos in
African communities is overwhelming (Sule, Azizuddin, Sani & Mat, 2018; Basiru, 2018;
Jinadu, 2011; Omilusi, 2016; Sule & Yahaya, 2018; 2019).

Concerned scholars, including Rapatalo (2020), Alimba (2018), Olowu (2017) and
Haji (2012), have theorized that for sustainable and lasting peace as well as social solidarity
to flourish in African societies, conflicts resolution approaches, particularly in power
disputes, would do more than explore the neglected people’s cultural assets for harmonious
living. It should marry this fundamental requisite with efforts to counter poverty, gender
inequalities, rebuild relationships and promote equitable access to resources, education and
wealth. This list is nothing short of the purpose and pronounced pursuits of political parties

as contained in their manifestoes for endorsements to form governments.

So far, efforts to resolve the ever sprouting intra-party conflicts in Nigeria with
litigations and persuasions oftentimes fail, yielding counter-productive and less than desired

outcomes. The poor success is not a different story from what Mbagwu (2020) reported in



African countries like Rwanda, Mozambique, Sierra Leone, Burundi, Uganda, and South

Africa, where the Western models were used to resolve conflicts.

These ineffective and unsatisfactory results can be attributed to application of
inappropriate methods that aimed to settle conflicts on the peoples’ manifest differences
rather than focus on their similarities. Over the years, these methods are noted to have
caused pronounced quandary to disputing parties and regularly denied the people what they
wanted (Bouchat, 2013; McClelland & Mansell, 2019, p.27).

However, scholars, including Ottoh (2022) and Lundy Collette and Downs (2022),
confirm from their findings on conflicts situations in Africa that there are ignored alternative
effective procedures. These native conflicts settlement systems within the continent’s
cultural settings are active and binding communal resources used to resolve most disputes
in local communities. Cultural tools in indigenous communication systems and traditional
institutions engage actors embroiled in conflicts to cooperatively tackle their
incompatibilities, settle their disputes and differences collaboratively in harmonious ways.
The tools also satisfy people’s cravings for armistice and at same time birth wanted felicity
conditions among antagonists (Mengesha, Samson & Tessema, 2015; Morgan, 2016;
Oyedele, 2019; Tafese 2015).

This chapter provides a background to this study and conceptualizes the research
problem. In addition, it states the research objectives as well as raises research questions

to delineate focus of the study. Also, it engages in explication and clarification of key terms.

1.2: Statement of the Problem:

Intra-party conflicts in Nigeria is an existential problem that shatters the political
parties and overheat the polity, Inuwa, Husseini, Jamila and Sirajo (2019). The perpetual
conflicts make Nigeria’s political system unsustainable. Unresolved intra-party conflicts
between leaders of the Action Group, which controlled the Western Region of Nigeria,
caused collapse of Nigeria’s First Republic in 1966. Likewise, internal conflicts in the
Peoples’ Democratic Party, PDP, hitherto dominating current Fourth Republic, was cashed

on by opposition All Progressives’ Congress, APC, in the 2015 presidential election to
3



dislodge PDP from its 16-year national rule (Afinotan & Ojakorotu, 2014; Ajayi & Fashagba,
2014; Ashindorbe & Danjibo, 2019; Nyuykonge & Omotola, 2015; Nwabueze, 2014;
Obianyo & Alumona 2022).

Unsettled conflicts also kept PDP away from the Presidency in 2023 general
elections. Two of the parties’ influential members moved out of fold to become opposition
presidential candidates in two marginal parties. Both men took away more than half of PDP’s
accruable votes to keep it out of central government (Aderayo & Olawunmi, 2023; Akinola
and Mosunmola, 2023; Esq & Aduku, 2023; Olaniyi, 2023).

Studies by Gambo (2022) found the ruling APC, like other registered 91 political
parties in Nigeria, is bedeviled with legion intra-party disputes. APC, unlike PDP, engages
contending members on what they shared in common to forge binding resolutions. Still, APC
spends much time fixing conflict issues than focus on governance. Ample records show both
APC and PDP, like other political parties, rely mainly on unsuitable foreign models, Western
tactics and litigations for conflicts resolution (Aleyomi, 2013; Obianyo & Alumona 2022).

The Nigerian court via Honourable Justice Abubakar Dan Yahaya at Appeal Court,
Abuja Division, on March 16, 2020 admitted inadequacy of the legal system to settle intra-
party conflicts. He openly counselled political parties in Nigeria to explore efficacious
alternative conflicts resolution processes outside the judiciary, Legit.ng (2020, March17) and
Realnews (2020, March 17). Prior to this, the Supreme Court of Nigeria in Ufomba versus
INEC & Others (2017) had affirmed courts have no business with intra-party disputes
settlement. Countless evidence show intra-party conflicts have ruined the social cohesion
within the rank and file of Nigeria’s ruling political elites. Fallouts are derailed national
development programmes mainly due to lack of continuity in government (Basiru, 2019;

Inuwa, Husseini, Jamila & Sirajo, 2019).

This work, Indigenous Communication Systems, Culture and Traditional
Institutions for Intra-Party Conflicts Resolution: A Study of Nigeria’s Two Major Political
Parties, is justified by the research gap noted in scant application of African native resources

to effectively resolve conflicts, intra-party conflicts, contrary to United Nations’ wide
4



campaign for their use, Smidth (2019). Pascal da Rocha (2018) as well confirmed the throve
of neglected opportunities as researchers give scant attention to indigenous communication
systems and cultural institutions for conflicts resolution in Africa, a continent where culture
dictates the peoples’ lifestyles (Howitt 2001; Mahamud, 2020; Nicholson, 2020).

Contrary institutions, out of sync with the peoples’ context, traditions and lifestyles,
are sure to be irrelevant because effectiveness of a dispute resolution method depends on
its fit with source of the particular conflict, Budd, Colvin and Pohler (2017). Apposite
intellectual skills and creative capacities to respond to conflict situations require good
knowledge of human behavior and an appreciation of the groundswells in peoples’ operating
environments to effectively manage their disputes. This is submission of Fulaku (2020) from
his studies on conflict situations. He stressed that methods of intervention in any conflict
must be situated within the nature, causes and dynamics of the dispute. These basic
ingredients are lacking in varied ineffective alien attempts to resolve most conflicts in Africa

(Oyesomi, Salawu & Olorunyomi 2017).

Studies in conflicts resolution strategies abound in the fields of education, business
organisation, business ownership and management; even on gender, ICT as well as
property. Equally, there are conflicts resolution researches on social stratifications,
aboriginal healthcare and other areas. Despite these surfeit of conflicts resolution inquiries,
only few scholars cared to look at roles indigenous communication and traditional institutions
could play for productive outcomes in the field of study. So far, benefits and potentials of
African cultural resources to resolve raging intra-party crises militating against good
governance and thrashing the economic as well as progressive socio-political development
of many African counties are yet to be fully unraveled (Dike, 2020; Hann, Nash & Heery,
2016; Nguyen, Larimo & Ali, 2016; Obeng-Odoom, 2020; Oyesomi, Okorie, Ahmadu &
Itsekor, 2014; Oyesomi, Salawu & Olorunyomi, 2017; Taylor & Guerin, 2017; Tina Du, 2017).

This study, in acknowledgement of benefits of African native resources for effective
treatment and resolution of conflicts, therefore, aims to explore and unravel ignored native
alternatives to close the research gap, Powel (2019). The benefits are not limited to political

groups but stretched to culturally regulated peoples of the continent. Like eminent father of
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colonialism in Africa, Lord Frederick Lugard, admitted as quoted by legal luminary, Solomon
Asemota, SAN, “only those institutions will survive which are in harmony with native

mentality and tradition,” Asemota (2016, p.8).

1.3: Purpose of the Study:

This study aims to examine how culture, the indigenous communication systems
and cultural institutions of a society, particularly of African peoples, can be used to resolve
recurring intra-party conflicts in Nigeria. This can be justified on grounds that communication
is not just for mutual understanding and interchange of information, Kent and Lane (2021),
it is as well a strategic tool for conflicts resolution and disputes management, Asongu et al
(2019). The role of communication in conflicts resolution is no lesser than the influence and
moderating part played by leadership in resolution of palpable incompatibilities (Ezren &
Armagan, 2015; Northouse, 2012).

The primary purpose here is to explore the application of native cultural resources,
the traditional institutions and indigenous communication systems, hitherto neglected and
ignored by political parties, as veritable tools essential for intra-party conflicts settlements in
Nigeria. The study shall also evaluate the probable roles these traditional native resources

could play in conflicts resolution generally (Ajayi & Busari, 2014; Tijani, 2019).

This is an original study contributory to peacebuilding with the roles of culture,
traditional institutions, indigenous knowledge and communication. Expected benefits
include exposition of appropriate methods and processes for effective intra-party conflicts
resolution in Nigeria. Other positive yields are robust intra-party concord, improved fidelity
and camaraderie among party members as well as the transformation of some politicians
into peace agents, conflicts managers and promoters of harmonious relations. These roles
shall be natural lifestyles of politicians when party affairs get conducted in line with African
native norms; when relationships among party members are maintained and regulated on

cultural ethos, Bunikowski and Dillon (2017).

Generally, not a few scholars are agreed with Lundy, Collette and Downs (2022)

as well as Gould, Pai, Muraca and Kai (2019) in their findings that peoples’ indigenous
6



worldviews frame their interpretations of social realities. Also, Clark, Gorton and Bentley
(2022) as well as Cunnigham and Stanley (2003) confirm how people lean on their cultural
outlooks for their perception of conflicts. From these submissions, one can infer that
continuous grant of insufficient attention to cultural norms in conflicts situations is a sure
way to prolong disagreements, complicate matters on incompatibilities and make resolutions
difficult, Agbu, Aiyede, Ofulue and Durojaye (2006, citing Avruch and Black 1993). It is,
therefore, valid and sound, drawing from these, to posit that good working knowledge of
indigenous cultures plus use of appropriate cultural codes and methods facilitate conflicts
resolution, Haji (2012).

1.4: Research Aims and Objectives:

This study is a mixed-method design to engage, explore and explain how Nigerian
political players, prone to and involved in intra-party conflicts, cope with the malaise. It is an
explication to unravel and elucidate how African indigenous resources can dampen the
triggers of conflicts when party men resort to practicable use of native tools. It is assumed
politicians would be able to purposefully acquiesce to and effectively resolve the inevitable
conflicts inherent in their political activities and contests for power with cultural legacies. The
study is an exposition of roles and uses of indigenous communication systems and
traditional institutions to handle and effectively resolve intra-party conflicts by engaging lived
realities of those involved to capture their personal takes (McCombes, 2019).

The desired outcome is to expound the worth and usefulness of ignored cultural
tools in traditional institutions and indigenous communication systems for dexterous
determination of intra-party conflicts. Since major value of social research lies in its utility to
solve societal problems, in this case, application of findings to positively improve quality of
relationships in groups where conflicts and mutual collaborations are natural residents
(Jumriani et al, 2022; Riswan et al, 2022). This goal also compels adoption of prescriptive
modelling, Bazerman (2017). The study, then, offers the benefit to translate knowledge to
actions by proffering ways, giving tools and raising methods, for effective resolution of intra-

party conflicts to aid national development and social felicity (Nolen & Talbert, 2011).

In specific terms, the aims and objectives of the study are to:
7



Confirm the causes and frequency of intra-party conflicts in Nigerian political parties, using
the APC and PDP as models.

Review effectiveness of, and satisfaction levels with, the prevalent conflicts resolution

approaches vis-a-vis traditional conflicts resolution methods.

Explicate benefits of cultural resources in ignored indigenous communication systems and
discounted African native institutions for effective resolution of intra-party conflicts. Also, to

find reasons the alternative traditional resources have been neglected.

Investigate the challenges facing indigenous conflicts resolution mechanisms and suggest
ways these can be removed to strengthen, improve and integrate the African native methods

into formal adjudication system of society.

Confirm levels of preference for use and adoption of African indigenous methods and native
resources for intra-party conflicts resolution by evaluating attitudes and perceptions of

members of Nigeria’s two major political parties, APC and PDP, to the traditional techniques.

1.5: Research Questions:

We raise three research questions from these proposed research objectives:

What are the causes of intra-party conflicts and how frequent are these in Nigerian political

parties?

What methods have the parties been using to resolve their internal conflicts, how effective

are the methods and what are the limitations?

What are the perceptionss of Nigerian politicians on African cultural tools of indigenous
communication and traditional institutions for intra-party conflicts resolution, how efficacious

are the native resources and how do politicians favour their application and adoption?



1.6: Nature and Significance of Study:

This exposition is on the application of native cultural resources of indigenous
communication systems and traditional institutions to effectively settle intra-party conflicts in
Nigeria. It is a descriptive, exploratory, normative and non-experimental study. The
explication uses interviews with key informants and players as well as Focus Group
Discussion, FGD, to explore the phenomenon. These are supported with the questionnaire

tool to collect further data in a survey to make the findings generalizable.

The research paradigm is interpretive and the approach is a blend of deductive as
well as inductive reasoning. It is a mixed-method in qualitative data collection and data
analysis that is well complemented with quantitative data collection and analysis. This is to
make submissions broad, credible and the results transferable.

It is a significant study in its intention to close a part of the wide knowledge space;
expand investigations and inflate scholars’ interests in the general understanding of inherent
benefits derivable from robust application and adoption of peoples’ indigenous
communication systems and traditional institutions as conflicts resolution tools, particularly
in Africa, Moeini (2014). Generally, the study is meant to reduce and better manage political
conflicts. It has special focus on intra-party harmony in Nigeria and the consequent large
prospects for progress in African political enterprise (Qureshi, 2019).

For Nigerian political parties, the option to explore and adopt more effective and
efficient indigenous conflicts resolution methods promises less hostilities, stability and
assures greater concord among members. The cultural systems and tools have shared
communal norms and mores with inbuilt facilities to address disagreements and disputes.
They also spread tolerance and promote sustainable peace and harmonious relationships
(Appiah-Thompson, 2020; Macfarlane, 2007; Sultan, 1993; Tafese, 2016).

The study shall engender greater cooperation and collaboration among politicians
and breed less distractions for political parties to better focus on their agenda, manifestoes
and governance for optimal national progress. Exploring native cultural resources to solve

peoples’ problems in political parties’ shall open fresh vignettes to understand indigenous
9



cultures. Such unravelling would attract wider interests and clear grounds for possible
cooperation and involvement of communities in the procedures. People could also relate
and eventually take ownership of the programmes as desired and campaigned for by the
United Nations (Hadji, 2012; Salawu, 2015; Smidth, 2020).

Because the study is prescriptive, recommendations made from findings shall
deepen global conflicts resolution resource bank and attract contributions for improvements
to neglected African traditional system. For scholars, promoting native resources shall
attract more studies and engender clarity and better understanding of the processes and
procedures. Improved appreciation of the method’s efficacy shall in turn endear its probable
adaptation, wider applications and possible integration into the general legal framework to
douse disputes and promote social felicity (Muluken, 2020).

On concerns with Nigeria’s diversity in culture and traditions, it is true politicians
do not share homogenous worldviews on ethos; they have multiple methods to disputes
settlement based on their ethnicities, varied profiles and religious beliefs. However, their
understanding and appreciation of peculiar approaches get cultivated on shared
commonalities in native ethical codes of fidelity. Generally, honesty, hospitality, hard work,
truthfulness, accountability, loyalty, chastity before marriage, respect for old age, covenant
keeping, integrity and good character are traditionally upheld and passed as values to

promote sound functioning of the family within communities and to strengthen society.

1.7: Operational Definitions of Key Terms:

1.7a: Conflict: Conflicts are forms of friction, disagreements or disputes. They occur when
opinions or actions of one or more persons clash with or are resisted by others. People in
conflicts within a society have incompatible interests and opposing needs. Conflicts could

be over values or claims to status and scarce prospects or resources.

1.7b: Politics and political parties: Politics is the science and art of running governments.
It constitutes the set of activities for group decision making. It is about power relations

among individuals for distribution of resources or status.
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Political parties are platforms for leadership recruitments and government
formation. They are groups of persons who organise themselves and educate members to

acquire power, win elections and run governments.

1.7c: Conflicts Resolution: The determination or settlement of incompatibilities and
disputes among individuals, families, organizations, communities, nations or any social unit.
It involves methods, processes and procedures for settling strained relationships,
disagreements and differences to create peace, understanding and social harmony.

1.7d: Culture: Culture is the collective programming of a group of people through
socialization and enculturation processes that capture characteristic features of their
everyday existence in societies. It is an all-encompassing social phenomenon with innate
and external features that reflect the definite identity of a group of people and the totality of
their heritage. Culture comprises group’s legacies, tangible and intangible, in knowledge,
language, religion, social habits, music, arts, cuisine, dressing, codes, norms and mores,

beliefs, social patterns and forms as well as their unique material traits.

1.7e: Indigenous knowledge: Indigenous knowledge contains the resources, materials,
gen, solutions, unique tools and skills that native peoples in traditional societies develop for
their survival and daily needs. Such knowledge include communal processes in agriculture,
animal husbandry, traditional medicine, savings and loans; community development,

poverty alleviation and peaceful coexistence.

1.7f: Traditional institutions are the evolved and peoples’ enacted cultural structures that
regulate human behaviours, social interactions and relationships in societies. The family,
government, economy, education and religion are the five primary social institutions that
encompass other secondary institutions. These permanent structures conserve, interpret,

disseminate and educate people on concomitant aspects of their cultures.

1.7g: Indigenous communication is the system of mutual interchange of information,
messages and understanding transmitted via natural channels and native media of

societies. These channels, passed down over generations, are noted for high credibility
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and preferred for horizontal exchanges of multiple meanings in the framing of shared

messages.

1.8: Scope and Limitations of Study:

The research is on the benefits and use of African cultural resources in indigenous
communication and traditional institutions for conflicts resolution. It focuses on intra-party
disputes settlement within the two major political parties in Nigeria. Study population is
restricted majorly to sampled members of the two main political parties, APC and PDP, as

well as a reporter, an analysts and a commentator on political developments in Nigeria.

In the course of the research, some challenges were faced that imposed limitations
on the study. Because political activities in Nigeria are mainly dominated by men, the study
cannot be said to be gender balanced, though ratio of women to men in the national
population is almost equal, 49.1% to 50.9% by 2023 projections. Only one woman was
available as key informant for the interviews and though deliberate efforts were made to
source women for the panel discussion, only one woman met determined criteria for

selection into the group of five discussants.

Another challenge encountered was in logistics. Because study population is
spread through Nigeria’s vast six geo-political zones, it was not possible to meet the six-
week timeline scheduled by UNICAF for the data collection exercise. Instead, the data
collection took 10 weeks and researcher was compelled to spend an unscheduled night out
station. The data collection exercise coincided with the period political parties had their
primary congresses, electing officials for party administration and the flag bearers for
government offices. Subject had an emergency engagement that made it impossible to keep

booked appointment.

On methodology, though researcher preferred to conduct a qualitative study and
intended to restrict data gathering and analyses to the narrow rich, deep and detailed
accounts of personal regimes of research elements in order to elaborately share their lived
experiences, this could not be. The compulsion for a study of general application to scale

requisite academic rigour, needful for a doctorate degree, curtailed this. On another hand,
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use of the NVivo qualitative data analysis progamme limited the researcher’s company for
discussions on the analyses. Most scholars in Nigeria are yet to get familiar with NVivo
software. Many still resort to manual qualitative data analyses and majority of researchers

in the academic environment are engaged in quantitative studies.
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CHAPTER TWO:

2.1: Introduction:

This chapter reviews relevant academic literature for current knowledge,
theoretical perspectives, contradictions and contested areas on topic issues, less theoretical
flaws or parochial foci, to build a foundation for subsequent explication of findings (Aleyomi,
2013; Ibrahim, Husseini, Mohammed & Jahun, 2019; Kucan, 2011; Momodu & Matudi,
2013; Obiora & Chiamogu, 2020; Onwuegbuzie, Collins, Leech, Dellinger & Jiao, 2010;
Onwuegbuzie, Leech & Collins, 2012; Wacker, 2008).

The literature review, or research synthesis, is on relevant studies, mainly in the
last decade, across disciplines of political science, communication, sociology, religion,
philosophy anthropology and psychology. Selection criteria are credibility, validity and
relevance to topic (Onwuegbuzie, Leech & Collins, 2012; Rowley & Slack, 2004; Torraco,
2016).

The dissertation topic: Indigenous Communication, Culture and Traditional
Institutions for Intra-Party Conflicts Resolution: A Study of Nigeria's Two Major Political
Parties was conceived from concerns on observed failures and inadequacies of adopted
foreign models of conflicts resolution, mainly litigations, arbitrations and mediations, to settle
or reduce incidents of political incompatibilities in Africa, particularly Nigeria, where intra-
party conflicts flourish. Results of studies from many scholars like Aderayo and Olawunmi
(2023), Akinola and Mosunmola (2023), Esg and Aduku (2023), Olaniyi (2023), Obianyo and
Alumona (2022), Duke and Agbaji (2018), Annan (2014), Ajayi and Buhari (2014), Amodu
(2012) and others, show frequency of political conflicts in Nigeria is on ascendant with

attendant devastating consequences.

Evidence reveal unending political conflicts in Africa deter positive impacts of
governments on the people, hinder human progress and abort development efforts. Nigeria
is an example of this malaise, Kimemia (2021). Conflicts within political parties, the major

platform for national development programmes, have diverted attention of African leaders

14



and focus of this major institution of growth from development agenda in preference for

personal survival, Mbanda and Fourie (2019).

This study explores and exposes effectiveness and benefits of African native
resources in culture, indigenous communication and traditional institutions, with supporting
theories of development communication, social control and intangible cultural heritage to
posit that legacy tools are best for intra-party conflicts resolution in Nigeria. The theories
guide study to gather relevant data and assist in explanation of realities portrayed in the
generated data. They are significant for giving better understanding to phenomena and in
streamlining study to give logical explanations to findings. Generally, theories aid predictions
and help identify unexplored areas of research for expansion of knowledge. This study is
justified by the research gap noted in wide unfamiliarity with benefits of native resources to

tackle political conflicts in Africa as canvassed by the United Nations, Smidth (2020).

Pai, Muraca and Kai (2019), Tijani (2019) and Ajayi and Busari (2014) insist
peoples’ indigenous worldviews frame their interpretations of social realities, while
Lahdesmaki, Passerini, Kaasik-Krogerus and Huis (2019, p.vii) noted cultural heritage as
contextual technology of power that regulates relationships on native ethos, Bunikowski and
Dillon (2017). These claims reinforce values of indigenous communication systems and
cultural institutions as tools for conflicts resolution, Qureshi (2019), to foster cordial
relationships and build wanted socio-political development in Africa, Appiah-Thompson
(2020).

The chapter is broken into two parts. The first section covers conceptual and
theoretical framework. The second section delves into literature on culture, communication
and conflicts resolution mechanisms for intra-party disputes as well as other issues of

incompatibilities among group members.

The key concepts for elucidation are conflicts, culture, indigenous communication,
traditional institutions, conflicts resolution and political parties. The applicable theories are

social control, intangible cultural heritage and development communication.
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SECTION ONE:

2.2: Conceptualisation of Conflict:

Conflict is a sine qua non to human society; a native phenomenon to human
communities. Human history is the story of conflicts. As long as humans exist, conflicts
fueled by incompatible interests, diverse values, identity differences and struggles to gain
power and control resources shall never cease. Conflicts, adversarial relationships and
antagonism, are inherent features of humanity, Cooper (2023). Fisher (2020, p.1) asserts
“the absence of conflict usually signals the absence of meaningful interaction” in a society
(Dzuverovicl, 2011; Martin, Keller & Fortwengel; 2019; Tafese 2016).

The term “conflict” is derived from the Latin word “confligere”, meaning “to strike
together,” or “to clash or engage in a fight,” Dajwan (2021, p.78). Conflict as a noun means
antagonisms, belligerency, confrontation, collusion, contradiction, contention, clash,
disharmony, differences, disputes, disagreement, hostility, incompatibility, opposition,
prolonged fighting, struggle, strife, war, warfare, etc. Conflicts can be at individual or group
levels and may be direct or indirect pursuit of incompatible means and ends by actors
involved (EU T-Kit 12, 2018; Fisher, 2020; Galtung, 2013).

Dreu (2018) noted that conflicts arise mainly with cravings of some individuals or
groups to impose their wills on resistant others who repel such impositions. Major triggers
of conflicts include divergent individual and or group interests, unhealthy rivalries;
irreconcilable values, goals and needs as well as environments where broken agreements,
unobserved norms and unfair rules on access to power and limited resources are rife,
Martin, Keller and Fortwengel (2019) Tafese (2016), Afzalor (2011) and Otite (2001).
Conflict is a social process; antithesis of cooperation, Allwood (2007). Actors involved in
conflicts, unlike in competition, must necessarily interact, have contact and communicate
with each other, Karabal (2017).

Definitions of conflict are many. Appropriate definition of conflict depends on the
scholar, topic of study and situation. Elements of personal experiences and contexts of

operations determine definition the term gets from an academic. Scholar’s perspectives and
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interests also play critical roles on how the concept is construed and designated. While
conflict may be seen as a state or situation by one individual, another may conceive it as a
behavior or process. An earlier and popular definition from the varied list is by Coser (1956,
p.8) which says it is “a struggle over values or claims to status, power, and scarce resources,

in which the aims of the opponents are to neutralize, injure or eliminate their rivals”.

Fisher (1990) says conflict is incompatibility of goals or values between two or
more parties in a relationship. It is about resistance of each other and having antagonistic
feelings toward one another. Afzalur (2011) described conflict as interactive dissonance,
while Levi (2013) and Mayer (2012), from their observations of conflict situations, surmised
it is expressed beliefs, perceptions or understanding of one’s incompatible needs, interests,
wants or values divergent to other peoples’ interests and are, therefore, prone to

confrontation.

Tafese (2016) and Moore (2014) went further to say conflicts arise as
disagreements over values or claims to status and scarce resources. Another scholar,
Boulding (1962, p.5), in concurrence, defined conflict as struggle over values and claims to

scarce resources, power and status.

Most suitable for this study’s explications are definitions by Wallensteen (2018,
p.8) which see conflict as “a social situation in which a minimum of two actors, parties, strive
to acquire at the same moment in time an available set of scarce resources”. Rahim (2001,
cited by Zhang, Fu, Lu and Liu 2023) also sees conflict as interactive process manifested in

incompatibility, disagreement and dissonance within or between social entities.

The Harvard Law School Conflict Management Programme Glossary (2013, p.8)
says conflict is a form of friction, disagreement or discord arising when beliefs or actions of

one or more persons could be resisted by others:

“Conflict can arise between members of the same group,
known as intragroup conflict, or it can occur between
members of two or more groups, and involve violence,
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interpersonal discord, and psychological tension, known as
intergroup conflict.

“Conflict in groups often follows a specific course. Routine
group interaction is first disrupted by an initial conflict, often
caused by differences of opinion, disagreements between
members, or scarcity of resources. At this point, the group is
no longer united, and may split into coalitions. This period of
conflict escalation in some cases gives way to a conflict
resolution stage, after which the group can eventually return
to routine group interaction once again.”

Conflict is essential to political associations. Conflict, like politics, is integral to
every society and internal to all systems, Wallensteen (2018). Political party members are
in unending struggles and competitions for limited positions, scarce resources and influence,
Bob (2019). Politicians conflict in societies when they set opinion against opinions and run
interest against interests to achieve individual purposes (Moore, Tetlock, Tanlu & Bazerman,
2006; Obianyo and Alumona, 2022).

On its own, conflict enjoys ethical neutrality, neither good nor evil. It has potentials
to destroy or bring creative positive changes to society, Abdelkader (2019) and Kriesberg
(1998). How a conflict is handled determines whether or not it would be beneficial or
damaging to society, Deutsch and Coleman (2000). Prolonged and unresolved conflicts
could breed violence and result into hostilities and war, these however need not be the case,
Abushov (2019). As Otite (2001) explained, though clashes are integral to human
interactions in a set space; engaging in conflict is a conscious act as there are peaceful

ways, opposed to violence, to resolve disputes.

Three basic components of conflict, incompatibility, actors and actions,
Wallensteen (2018), must align with the three underlying factors of interdependence,
differences in goals and differences in perceptions, as identified by Wall (1985, cited by
Mishra, Kumar and Mishra, 2019), to create conflict situations. These affirm and underscore
the point that entities with incompatible or inconsistent interests must interact to birth

tensions and antagonisms in their relationships (Karaball, 2017; Kolawole, 2019).
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One fact ignored by some scholars is that parties in conflicts may wish for same
things in inconsistent or incompatible ways due to ineffective communication, Cronin and
Weingart (2019). Fisher (2000) avers dismal communication skills cause miscommunication
and misunderstanding, sometimes to create conflicts even where there are no basic
incompatibilities. People may have different perceptions on facts of a situation and until right
facts are presented to clarify issues, resolution may be impossible. To resolve differences,
actors must clear up issues, make adjustments and mutually take compatible actions
(Duursma, 2022; Kok, de Bakker & Groenewegen, 2017).

Though conflict has the tendency to dislodge a differing party, it functions mainly
to produce some form of unity by resolving what Turjeman, (2022) sees as divergent dualism
or independent and opposing actions. Amodu (2012) posits this reality, noting that it is not
at all times conflicts yield disjunctive process and communication breakdown. This is the
way back assertion of Folarin (1998) who insisted that conflicts need not necessarily be
negative events, since development hardly happens in the absence of some form of
functional or dysfunctional conflicts. Concern then should be on how best to regulate a

conflict from deteriorating into a ferocious crisis.

Basically, conflict does not mean struggle and it is distinguishable from contest or
competition. Though similar to these concepts, conflict exhibits some of their attributes in an
interactive process. Conflict is fundamentally unlike them. Competition and contest are
synonyms, both are rival behaviours with divergent foci. Contest entails some measure of
antagonism, whereas in competition people try to outshine or do better than others.
Competition is a non-violent, continuous, impersonal and unconscious process focused on

the goal as guided by rules and regulations of the game (Mondal, 2021).

On the other hand, conflict is a conscious, intermittent and personalized process
that could be violent and without regulatory rules of engagement. It may involve some form
of threat and attention mainly focused on the opponent, Mondal (2021). Struggle means to
strive, labour, fight for or contend in difficulty and through great effort with others. Conflict is

to be at odds. It could entail some form of struggle, a disagreement or be incompatible with
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others. Conflict means to clash and oppose other individuals or groups, sometimes, but not

necessarily, in a violent way.

Conflicts could be synonymous with disputes which according to the Encarta
Online Dictionary means to strive against, resist, fight or oppose something or someone.
Schmidt and Kochan (1972, cited by Skoog and Svensson, 2022) working on the term’s
conceptual clarity say conflict means disagreement or difficulties to reconcile different
interests; disputes over policies or objectives. This study uses the two terms, conflicts and
disputes, interchangeably. Conflicts resolution is basically conceived to mean disputes
settlement. Conflict can either be centred on scarcity and power or on perception and beliefs,
Avruch (1998).

The German philosopher, Karl Marx, (1818-1883), championed the social conflict
theory as mainspring of social development and evolution. He traces conflict source to
perpetual class struggles between minority privileged bourgeoisie controlling the wealth as
well as means of production and the poor majority working class proletariat. Marx asserted
that the bourgeoisie class oppresses the proletariat through ideological coercion and
created conflicts by forcing worsening inequalities on the proletariat to fuel perpetual revolts.
Temporary truce are recorded whenever the condition were adjusted to address concerns

of the proletariat, only for the conflict cycle to eventually repeat itself, Stark (2007).

Moving from Marx, Tsado (2016), citing Imobighe (2003), noted elite manipulation
of primordial factors like culture, ethnicity and religion for political and economic gains to
obscure social, individual and collective inadequacies that fuel conflicts. Allen and Seaton
(1999) however dubbed such atavistic tag on conflicts’ root a “lazy shorthand” when taken
as central cause of conflicts because critical analyses indicated roots of conflicts go deeper
and spread wide; it laid chiefly in clashes for political control, individual and group’s

economic interests as well as varied values of opposing actors.

The constant pull of human society by conflicts toward lawlessness and anomie
was stressed by Emile Durkheim (1858-1917) and the tendency to determine it by

rationalistic organization, bureaucracy, was addressed by Max Weber (1864-1920). Greek
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philosopher, Aristotle, fingered discrepancy in the pursuits of common people, who aspire
for economic or political equality, against the desire of oligarchs for greater inequality as
conflict sparks. In most societies, different functions of different parts of the group are not
necessarily mutually compatible or helpful. At best, a society provides medium within which
different and often conflicting tendencies and purposes could co-exist in an imperfect but
workable equilibrium (Awofeso, Obah-Akpowoghaha & Ogunmilade, 2017; Schefold, 2016).

The inadequacies of Sigmund Freud and Charles Darwin to pin cause of violent
conflicts to inborn human proclivity rose high with Montagu (1968; 1978) and Plibeam (1972,
cited by Tadesse, 1999) who reported several peaceful hunter-gatherer societies of Africa.
Tadesse on his own says time and circumstances, not biological factors, determine whether
or not society or individual would enjoy peaceful existence or be prone to violent conflicts.
Tadesse (1999) in his contributions disputed assertion of some ecological functionalists that

final determiner of human tendency for violent conflicts are material causes.

The opposing group says that brute material factors as cause of violent conflicts
need to be put into cultural and social contexts to determine peoples’ actions. Even fraternal
relations as posited by Velzen and Wetering (1960, cited in Otterbein, 1994) could not stand
as adequate claim or bedrock of support for violent conflicts. The works of Dillon (1980, cited
in Otterbein, 1994), show Meta people of western Cameroon, despite their fraternal bonding,

would disown any kinsman who engaged in violent retaliation of wrongs.

Nader (1968) escalated the structural sources and functions of conflict with system
oriented approach that sees violent conflicts as components of social life. Joined to typify
this is Evans-Pritchard (1940). Lewellen (1983) moved to more dynamic analysis with his
process-oriented approach, drawing from Leach (1954) who examined political systems as
the possible factor for violence. Shifting from what accounts for conflicts in a society into
what holds society together, functionalists led by Gulliver (1979) drifted from system based

line towards actor oriented studies on violent conflicts in the changing world (Caplan, 1995).

Whichever way the line falls for a conflict to ignite and/or burst into violence, Marx’s

position that societies enjoy benefits and face threats from intra and inter group conflicts is
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widely accepted by scholars across board. At the extremes, conflicts are positive for societal
growth and progress on one hand while at the other end negative and destructive when
violent. The intermediate fallouts of conflicts could have varied impacts on peoples,
organisations and societies. McGuirk and Burke (2020), Mengistu (2015) and Agbu, Aiyede,
Ofulue and Durojaye (2006) in tracing causes of conflicts in Africa assert rightly that the root
causes are complex, including weak or failed states, self-centered and ambitious leadership,
authoritarian rule; the exclusion of minorities from governance; acute socio-economic

deprivation and cultural alienation.

Generally, major conflicts arise from environmental and demographic inequities,
attempts to control and exploit resources as well as the ferocious hunt for power and
imposition of unacceptable wish on others. These also comprise the tugs and pulls of
different identities, including differing definitions of what is right, fair and just. Ngwu and Ajah

(2022) and Fisher (2000) summarise these into economic, values and power conflicts.

Beyond these, colonialism in Africa also left its sparks when most of the
independent countries emerged as petty states liable to internal disruptions and external
pressures. Many African leaders after independence saw trade unions and student bodies,
on whose backs they rode to power, as threats to their interests and national unity. This
sprung a paradigm shift from the decolonization struggles into activists-national government
face-offs, Olaoba (2005) and Nwolise (2003). Prior, Adekanye (1999) confirmed that slavery,
colonialism, foreign religion and new concept of state disintegrated traditional societies in

Africa by throwing extant indigenous codes of honour, the conflicts damper, into disuse.

African conflicts are predominantly from “the interaction of political, economic and
social instability frequently stemming from bad governance, dictatorial governance or
dictatorship, failed economic policies, fundamental human rights abuse and inappropriate
development programmes stemming also from exacerbated ethnic and religious differences

in society.” Dajwan (2021, p.78).

There are also records of intertribal wars, access to political and economic power,

factional rifts, misunderstandings, family and market brawls as well as skirmishes; public
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insurrections and assaults, chieftaincy, boundary and land disputes; disputes over nature

and mineral resources.

Beyond these, Agbu, Aiyede, Ofulue and Durojaye (2006) listed lack of socio-
political unity, absence of genuine access to national institutions of governance, reliance on
centralized and highly personalized forms of governance, economic inequality and

discrimination as other factors (Ajayi & Buhari, 2014).

Duke and Agbaji (2018) noted wide and diverse causes of conflicts and Annan
(2014) and Amodu (2012, citing Folarin 1998) classified conflicts into divergent conflicts,
when group members pursue varied individual goals; symmetrical conflicts in emergence of
factions with different agenda and the complementary conflicts. Parallel conflicts occur when

each faction or individual reserves legitimate right to make and execute decisions.

The structure and dynamics of conflicts are hardly linear and predictable,
though there is a clear conflict cycle. Reality is, conflict events hardly follow definite
patterns and as such not subject to mechanical modelling. It is difficult to prepare a
conflict transition pattern. For example, Ryan (2017) enumerated its main stages as pre-
violence stage, conflict escalation and persistence stage, then de-escalation stage
followed by post-agreement stage. Amodu (2012, following Sandhole, 1993),
identified initiation, escalation, controlled maintenance, abatement and termination or
resolution as main stages of conflict. Other theorists and groups have different lists on

the stages, depending on situations and their field encounters.

The Conflict Prevention Network of the European Commission sets the conflict
cycle to run through stable peace, to unstable peace, high tension and open conflict,
witnessing moments of stability to escalation, crisis, war, de-escalation and back to
stability. Wohlfeld (2010) noted that once conflict ensued in a community, the likelihood
of recurrence gets high. However, for a conflict to evolve into violence, the interconnected
warning signals that could be analysed and interpreted to avert impending hostilities would

have be patent and ominous, but usually did not get addressed.
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Conflict outcomes are either peace or violence, though a conflict process is hard
to chart. As simmering conflicts could be subdued through negotiated settlement, so can
peace be replaced by sudden outbursts of violence. The Wallace and Wolf's (2006, cited in
Isaac, 2023) functionalists’ argument that interdependent people in groups and societies
pursue best ways to peace and avoid conflict triggers is not always true with Nigerian

political parties. Reality is some political actors use conflict levers for covert desires.

Generally, conflicts motivated by ideological, ethnic or religious beliefs and
survival needs within groups are difficult to resolve. Intra-party conflicts are nothing short
of intergroup disputes, they are disagreements and antagonisms over goals or procedures
between members of associations or teams, Hogg (2023) and Simon (2020). This type of
conflicts are usually multi-dimensional, they could be emotional and double-edged, actual
or based on divergent perceptions and issues on ideologies. They also could be due to

miscommunication in the competitive interdependent ecosystem.

Described as wails within groups by Hogg (2023) and labelled as “conflict within a
conflict” by Harel, Maoz and Halperin (2020, p.52) when fueled by ideological
incompatibilities, intragroup conflicts, are intrinsic to the lives and dynamics of political
parties and they are habitually present in interpersonal relations, Konrad and Morath (2022),
Lundy, Collette and Downs (2022) and Krajcsak (2021).

Personality differences, diversity of opinions, inconsistent expectations, power
struggles and perceived uneven contributions among party members are causes of
intragroup conflicts. Other reasons include incidents of favouritism, non-compliance to set
standards and rules, large group size, gender and age differences, etc. Helplessness,
distrust, superiority complex, vulnerability, bias, sundry injustices, task or goal uncertainties
and unequal availability of opportunities and resources to members are others (August,
2022; De Dreu and Weingart, 2003; Filindra and Harbridge-Yong, 2022; Krajcsak, 2021).

While cordial intergroup relations in political parties assure progress and amiable
solutions to social and political problems of state, intergroup political conflicts, the politicised

disputes, according to Simon (2020), cause instabilities, disruptions and disunity among
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party members. Dysfunctional intergroup conflicts, the disputes within, disintegrate parties
with mistrust, widespread intolerance and factional silos. On the flipside and in tandem with
the double-edge paradoxical nature of intergroup disputes, factors that antagonise members
from seeing eye-to-eye on some issues also ignite fresh ideas and collective actions. These
finally create salutary conditions for innovations, better performances and quality decisions

that spur group’s development and progress, Konrad and Morath, (2022).

Jehn (1995, cited by De Dreu and Weingart, 2003) identified two types of
intragroup conflicts, task conflicts and relationship conflicts. The third, value conflicts, are
about culture, upbringing, religion, personal philosophy, life experiences, education,

profession and beliefs, De Dreu and Van de Vliert, (1997).

While democratic relationship conflicts, caused by ideological differences, get
embedded in web of political interests and rows, August (2022), task conflicts that involved
divergent viewpoints, ideas quality and innovation could be about sharing resources,
procedures or guidelines and on interpretation of facts. Relationship conflicts about
interpersonal incompatibility like annoyance and animosities are disagreements sparked on

values, personal or family norms and tastes, etc., Gan, Chen, Wang and Zang (2023).

Catastrophic consequences of conflicts compel employment of diverse methods.
Ajayi and Buhari (2014) in their studies posited that conflicts could be managed with
strategies and by institutions; with formal state structures as well as by informal native
institutions, like the African resources. Since conflicts routinely put lasting peace in Nigeria’s
political groupings at bay, thrust of this study is to highlight efficacy of native African
resources in settlement of intra-party disputes. This starts from prevention, based on
Wohlfeld (2010, cited by Grech, 2018) recommendations on sensitivity to decipher when or
at what stage efforts at conflicts resolution should begin (Babalola, 2018; Jacob, Nwokike,
Amiara, Uchime & Okpara, 2019).

2.3: Conflicts Resolution:
Conflicts resolution, alternately referred to as disputes settlement, gained much

interests in the 1950’s and by the 1960s had credence as a course of study. Generally,
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efforts at peace have been found to give yields with prevention of conflict incidents.
Rodehau-Noack (2022) in culture of conflict prevention concept endorses new thrust to
determine outcomes of global conflicts for peace and development as listed in the
Ramsbotham, Woodhouse and Miall (2011) considerations, viz:

1. Multilevel analysis of intra-personal, interpersonal, intergroup, international
conflicts and their composite interplays.

2. Multidisciplinary, cutting across many fields of study, including, philosophy,
international relations, sociology, religion, psychology, politics,
communications, development and strategic studies, etc.

3. Multicultural, drawing from global pool of resources across cultures to
tackle conflict challenges at wherever location and in whatever situation.

4. Analytic and normative with systematic investigation of the conflict
situations and efforts to transform potentially violent circumstances into
non-violent socio-political environments.

5. Theoretical and practical study of conflict situations with analytical interplay
of theoretical understanding and practical experiences.

Conflicts resolution goes beyond peace building, it encompasses deal making to
douse hostilities, negotiating amity among antagonists, seeking cooperation for social and
industrial peace plus harmony as well as brokering agreements to resolve organizational

conflicts between employers and employees (Abdelkader, 2019; Abushov, 2019).

Conflict precedes conflicts resolution. Conflict is an internal feature of societies,
particularly political systems. Conflicts resolution as a concept draws ideas from modern
theories. It is a developing process; less coherent and in tandem with trends in social
science thinking and cross-cultural traits. Humans create conflicts; humans make attempts
to settle conflicts with strategies like rule of law, political agreements, consensus building,
negotiations and mediation by religious, political or traditional authorities as well as force of
arms. Conflicts resolution today has evolved into a social science study (Kriesberg, 2015
and 2007; Salla, 2000; Vassallo, 2019; Wang, 2020).
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Tafese (2016) defines conflicts resolution as the process of handling disputes and
strained relationships to create peace among individuals, groups or within a family.
Gonstead (2021) and Michael (2006) in their various submissions agree the concept is a
process that involves listening to and providing opportunities to meet and address needs of
opposing actors for satisfactory outcomes. Conflicts resolution involves building consensus,
negotiations, mediations and arbitrations (Kestner & Ray, 2002). It could be between two
parties talking to one another or a go-between negotiator with the parties in dispute, Babbitt
(2006) and Hampson (2006).

Consensus building is interest-based negotiation and mediation on utmost good-
faith principle to incorporate the concerns of all actors in conflicts determination for
unanimous agreement. For instance, parties could be faced with three clarified and
acceptable options, but all must adopt only one, therefore, a consensus vote could be called
and all agree to abide by the outcome. Consensus building is used to manage uncertainty
and controversy. All stakeholders agree at table to cover their interests with reciprocal
incentives (Ziolkowski, Giscione & Schwabe, 2020; Innes, 2004).

Arbitration is a formal alternative to litigation where conflict actors present cases
to neutral third parties for verdicts. Resolving conflicts through arbitration is cheap, fast and
less complicated than court proceedings, Egbunike-Umegbolu (2021) and Stipanowich and
Lamare (2014). Negotiation involves bringing conflicting parties to a deliberated agreement,
while mediation is a voluntary process. It allows disputing parties discuss their interests and
reach satisfactory settlements or gain new perceptions about the situations as facilitated by
intermediaries or mediators (Gonstead, 2021; Kestner & Ray, 2002; Schellenberg, 1996).

Clayton (2017) reviewing the Thomas Kilmann Conflict Mode Inventory, TKI,
noted conflicts resolution is based on the assumption that differing people would embrace
cooperative resolution principles on five strategies of avoidance, defeat, compromise,
accommodation and collaboration to agree on their interests. But, some actors are noted for
hard line competitive conflict behaviors that erode rather than give base for satisfactory

solutions.
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Prior to this take, Agbu, Aiyede, Ofulue and Durojaye (2006) gave insights to
beneficial pioneer efforts of Morton Deutsche (1949 and 1973) on cooperation of parties in
conflicts with team works that defused irreconcilable differences on principle of good social
relations for resolution agenda. This followed Fisher and Ury (1981) submission in Getting
to Yes, a book used to posit that 'soft' positional bargaining in conflicts could make weaker
actors yield too much while 'hard’ bargaining could be combative. Outcomes of either

approaches are undesirable on interests of weaker parties and could brew further conflicts.

Interest based conflicts resolution created moral and social justice issues as
pursuits of selfish interests resulted in problematic outcomes. John Burton (1990) noted best
approach to conflicts resolution for win-win outcomes should be on human needs. These,
being fundamental, are not negotiable and cannot be compromised, unlike human interests
that could cause lose-win outcomes. Burton relied on John Dollard's 1938 precept that
violent conflicts would not necessarily occur if interests are denied, but violent conflicts are

assured when needs are unmet.

However, both the Burton's needs based as well as Fisher and Ury's (1981)
interest based models of conflict resolution relied more on cooperative outcomes to a
conflict, which could be easily defied by an aggressive party. Bush and Folger (2004) in
attempt to resolve dissatisfactions with the interest and needs based approach shifted to

conflicts transformation.

While hitherto problem solving approaches emphasized capacity for finding
solutions with mutually acceptable settlements of conflicts, conflict transformation saw light
in empowerment of parties to better understand various perspectives that caused discords.
Both scholars averred understanding a conflict source would primarily bring changes in
attitudes and perceptions of warring parties to issues at stake and towards each other. This

development, they assumed, could reframe narratives on conflicts.

Stein (1993) disagreed with this approach. He insisted from observations that
formed enemy images get deep and festoon conflicts even when an adversary offers peace.

He argued that providing effective communication tools to develop win-win solutions to
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conflicts was a short-term solution. What was needed, he averred, was radical change of
underlying emotions and perceptions that influenced behaviors of actors in conflicts.
Identifying peoples’ respective feelings, needs as well as perceptions and seeking ways to

improve on these is good to resolve substantive issues in a conflict.

From this, Rosenberg (2002), says empathy is fundamental to conflicts resolution.
Attempts to acknowledge feelings and needs of conflicting actors without judgment facilitate
resolutions. Earlier, Mayer (2000) in revolutionary idea on emotional appeal to conflicts
resolution stressed the power of empathy to alter perceptions and feelings that fueled
conflicts. Empathy dispels strong negative emotions and creates interactive process that

destroys conflict behaviors. It connects conflict actors to recognize each other's humanity.

Limitations here is that people can only scratch surface in attempts to identify
emotions and needs that underscored as well as influenced perceptions of conflicts. Like
McLaughlin and Malik (2017) cautioned, unless ingrained conflict behaviors like those
produced from parenting and socialization are tackled, one cannot probe deep enough to

unmask the feelings and thoughts of an individual that determined conflict behaviors.

Though conflicts transformation may alter relationships, it did not address
underlying sources of conflict behavior. Ensuing from this, Salla (2000, np) introduced the
term “conflict transmutation” based on principles and technigues in alchemy. A
contemplative practice with promise to transform deeply covered feelings and thoughts
stored in human cells that could cause destructive conflict behaviors. This genetic insight to
disputes settlements says individuals could develop innate abilities for conflicts resolution,
Zartan and Vukovic (2023).

Subsequent studies by scholars like McLaughlin and Malik (2017, p.12) refuted
claims that conflict behaviours could be genetically programmed in human beings because
‘it remains unclear” in genetics whether or not “parent-of-origin DNA” could reproduce
continuous cycles of cells that predisposed humans to certain behaviours, thoughts and

feelings outside their socialization processes.
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Conflict unfolds over time. It is a multidimensional phenomenon that involves the
interaction of intrapersonal incompatibilities with social or relational ones. These are usually
influenced by higher level political and economic changes, based on power distribution
among contending parties. Since conflict normally erupts owing to multiple concerns, some
realistic and others not realistic, conflicts resolution are best done with multi-pronged

approach, Biswaro (2013).

Lederach (1996), also identified two ways in which conflict resolution could be
done. He tipped prescriptive approach that listed culture as a technique in the resolution of
conflicts and the elicitive approach that understood culture as foundation from which best

methods could be sourced by people involved in the resolution of conflicts.

While prescriptive model equated conflicts resolution to universally transferable
techniques and skills, without consideration for cultural context, the elicitive model insisted
deep knowledge of local culture was vital for conflicts resolution. Either way, these
approaches to resolution are prone to disappointments as standalone methods. Neither
approach harmonizes sundry incompatible interests, concerns or pursuits of conflict actors
solely, Suetzi (2016).

Another scholar, Vassallo (2016), presented two strategies for conflicts resolution.
First is war, elimination of opponent, coercion, negotiation, retreat, etc. to end episodes of
hostilities and the second is any approach that ushers in not only peace, via the absence of
violence, but also brings social solidarity among the parties hitherto in conflict. The first

approach is conflicts management while the second is genuine conflicts resolution.

Resolving intragroup conflict entails accepting and acknowledging that some
group relationships are not as genial as desired. Intragroup conflict by its dual nature harms
and helps, therefore, suppressing intrinsic group conflicts could curtail commitment to
communication fidelity, consensus as well as quality group decisions and strategic planning.
Scholars, including Filindra and Harbridge-Yong (2022), Krajcsak (2021), De Dreu and
Weingart (2003) plus Jehn (1995) confirmed resolution involved tapping into inherent

prospects of the natural occurrences for group’s growth and improved collaboration among
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hitherto contending members. Reconnoitering these relationships give better understanding
of conflicts for solid resolution strategies, Krajcsak, 2021. They direct steps to locate persons

involved in the conflicts, confirm cause and favour disputants’ one-on-one talks to hit base.

However, new advocacy of Cehaji¢-Clancy and Bilewicz (2021) for intragroup
conflicts resolution with use of moral exemplars within the group was reported to trump
popular recommendation of socio-psychological interventions. Still, empathising with
adversaries on their standpoints is not failing in preparing grounds for amity to get disputants
focused on shared goals and need to bridge dividing lines for collaboration. A high level and
effective member’s socialisation remains a primary means to limit intragroup conflicts.
Reason Filindra and Harbridge-Yong (2022) insisted high level affective commitment curtails
relationship conflicts and positively impact self-esteem that inclines harmonious relations.

While one style in intragroup conflicts resolution demonstrated how a person
could take higher ethical compass to drive purpose with remedies to incompatibilities, the
second approach equally has promise. It gingered adversaries to seek practical and fair
ways to align themselves with team’s goals to reach binding resolutions they could
harmoniously commit to for collective success. Unbroken cordial communication within the
group could also prevent similar conflicts in future (August, 2022; Cehaji¢-Clancy & Bilewicz,
2021; Gan, Chen, Wang & Zhang, 2023; Harel, Maoz & Halperin, 2020; Hogg, 2023; Jehn
and Mannix (2001; Konrad & Morath 2022; Lundy, Collette & Downs, 2022; Medina,
Munduate, Dorado, Martinez & Guerra, 2005; Simon, 2020).

In effective conflicts resolution, previously hostile and adversarial parties develop
friendly, peaceful and positive relationships. According to Murithi (2006, p.13), conflicts
resolution is not just pervading peace by the absence of violence, but the presence of social
solidarity. Achieving social solidarity means members of society once again recognise each

other as fellow human beings and share concerns on common welfare and well-being.

Avruch, one of the early theorists, in typology of conflict resolution recommended
use of “ergo”, or getting participants to adopt the elicitive approach in conflict resolution. He

says sharing local knowledge available for conflicts resolution, like Ubuntu, Gacaca and
31



Lekgotla models in Africa, “ethnopraxis”, would aid effective conflicts resolution. Also, that
local notions of root causes of the conflicts, “ethnotheories”, must be understood and treated
for best results, Ghebretekle and Rammala (2019) and Avruch (1998, p.133). His reason is
that culture is a lived experience that moderates conflicts. Culture as “perception-shaping
lens or still metaphorically, a grammar for the production and structuring of meaningful

action” confers meanings on conflicts, Vassallo (2016) and Avruch and Black (1993, p.132).

Exposed pretense of Western scholars led by Auguste Comte (1798-1857) on
universality of concepts, which were all but offshoots of Western cultures in scholarship, as
opposed to African or Asian traditions, is real. Culturally neutral approach to conflict
resolution is hardly practicable. Culture determines many things, including notion of
universal concepts which are products of Western philosophy. People create conflict
situations and meanings they ascribe to issues; connotations are connected to knowledge;
as knowledge is rooted in culture (Ikhejirika & Asike, 2017; Lederach, 1996; Vassallo, 2016).

The submission of Vassallo (2016) therefore, stands true. It is not feasible to
solely use cultural tradition or stay culturally neutral in conflicts resolution. Fusion of both
tactics is best. Approaches to conflicts resolution with neutral or objective mediation are
inadequate; sole use of native means to settle disputes could also be futile. Lessons from
indigenous communities and associations in Africa show how cultural tools in native
institutions and engagements of indigenous communication codes have at many times and
in many volatile situations effectively doused conflicts (Ajayi & Busari, 2014; Bayer, &
Neupert-Wentz, 2019; Burch, et al., 2019; Ezeanya-Esiobu, 2019; Ikpe, 2012; Mundy &
Lloyd-Laney, 1992; Herranen, 2020; Holzinger, Haer, Neupert-Wentz & Mduller-Crepon,
2021; Nwolise, 2005; Oyesomi, Onakoya, Onyenankeya & Busari, 2022; Oyesonmi, Salawu
& Olorunyomi, 2017; Sattar, 2020; Suetzi, 2016).

2.4: Culture:
Attempts to capture precise definition of culture bewilder scholars who struggle
with several terms to denote the concept. Vassallo (2019) held culture could not be easily

summarized into one short definition. Before her, Johada (2012), faced with diverse
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multifaceted aspects of culture summed attempts at definitions of culture as sketchy, vain

and useless because a single definition is inadequate to encompass the concept.

Reading through varied efforts to define and describe culture, what emerges is a
wide demonstration of how culture itself has shaped each and every study about it. Individual
scholars and groups merely treated aspects of the character and essence of culture their
enquiries covered. This fact has lured scholars to agree that the import and connotation of
the term ‘culture’ is complex, expansive and dynamic. Best scholars can do is to denote and
explicate features of culture relevant to their works. Culture has no universal definition,
Ikejirika and Asike (2017).

Sociologist, Mazumdar (1966) says “culture is the totality of human achievements,
material and non-material, capable of transmission, sociologically, i.e., by tradition and
communication, vertically as well as horizontally.” Hofstede (2001, p.367) avers “culture is
the collective programming of the mind which distinguishes the members of one category of
people from another” and lhejirika and Asike (2017, p.4 citing Peil, 2004) see culture as

“everything passed down by human society except its biology”.

These scholars unite on the transmissible nature of culture as shared heritage
which distinguishes and categorises people. Hofstede went further that culture exerts
enormous influence on peoples’ behaviors. The unity on nature of culture has been noted
by Lederach (1966, p.9) that says culture is “the shared knowledge and schemes created
by a set of people for perceiving, interpreting, expressing and responding to the social

realities around them.”

From this short list of definitions and descriptions, we see culture as end product
of intense human interactions in shared assumptions and understanding. The term ‘culture’
is from the Latin word ‘colere’, which means to cultivate. Culture as a concept connotes
collective indoctrination of minds of a group of people which distinguishes them from
members of other groups or categories. Culture thus is totality of cultivated behaviors of

people that are socially transmitted and accumulated by experience or learning. The learned
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behavior, enculturation, passed down through generations, is considered to be the people’s
tradition (Atkinson, 2017; Hofstede, 2001).

Culture consists learned and shared standards of behavioral patterns in thinking,
feeling and ways of doing things, as established and accepted by society. These cultural
elements, or cultural universals, transmitted by symbolic communication, particularly in
verbal and non-verbal languages, like rituals and artefacts, consist of explicit and implicit
materials and non-material elements. Culture has normative elements, cognitive materials
and other features like abstract ideas and physical objects, Dictionary.com (2021) and
Donders (2020).

Culture is viewed by scholars as cumulative deposits of two basic social
components. The material elements are mainly artefacts, technology, tools and objects,
while none-material elements comprise ideas and symbols such as knowledge, skills,
experience, beliefs, values, motives, norms, customs, attitudes, meanings, hierarchies,
goals, religion, languages, jargons, metaphors, stories, myths, legends, festivals, rituals,
ceremonies, celebrations; music, food, technology, art, architecture, craft, traditional
economy, holidays, pastimes, education, customs, manners, work ethic, lifestyle, social
behaviour, notions of time, roles, spatial relations, concepts of the universe, principles,
philosophies, social institutions, political organisations, literature, cultural heritage as well as
possessions, etc., acquired by groups of people in course of generations through individual
and collective strivings (Donders, 2020; Gerber & Marie, 2011; Kangal, 2021).

Culture embraces patterns of behaviour that could be products of actions and as
conditioning influences upon further actions. It includes distinctive achievements of human
groups. People within same culture carry layers of mental programming that span regional,
national, generational, gender, social class or corporate levels. Culture is foundation upon
which variable human structures, relationships and experiences that always get updated,
are perpetually erected. Culture to Avruch and Black (1993, p.34) is “the sine qua non of
being human” (Bowen & Gleeson, 2019; Hofstede, 2001; Kangal, 2021; Vassello, 2019).
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Because cultures learned from earlier generations are discharged on present
members of society, to be passed on to succeeding generations, anthropologists and
sociologists regard culture as the created lifeways of a people or the group’s ever evolving

social legacy that is generationally bestowed and transmitted, Bowen and Gleeson (2019).

As social legacy, culture consists of all habits and capabilities acquired by man
as member of a society. These include influences to individual's thought processes and
behaviour, but does not comprise inherited predispositions and responses. Culture is
transmitted by the brain, not biologically via genes. Cultural practices over time however
affect heredity. The way people eat, cook, explore and interact over time affect their genes.
Widespread human tolerance of lactose is example. Prior civilizations record adult humans
could not digest milk (Goldman, 2014; lhejirika & Asike, 2017).

From these, we see culture as all-pervading phenomenon and marker of identity
that is everywhere there are people and groups. Culture is ubiquitous. Cultural prescriptions
do not cover appropriate behaviours, instead, they set essential boundaries for individual
thoughts and actions in ways that are natural for people in societies to think and act in
accordance with their cultures without overt awareness (Biswas-Diener, Thin & Sanders
2019; Ellemers, 2017).

Culture presents itself diversely as indicator of social differences which identifies
individuals and confers distinctiveness on people by creating peculiarities between them
and other groups. Culture is pervasive idealistic and gratifying way of society that shapes
lives. It is bonding glue that elicits individual member’'s commitment to community by forging

a sense of belonging to the society, hence, culture ensures social stability, Atkinson (2017).

Culture varies from one society to another. It is an interconnected and integrated
phenomenon, a systematic way of life people get accustomed to that is superior to nature
and mainly conveyed by the vehicle of language which makes effective social interaction
possible, Avruch and Black, (1993, cited in Agbu, Aiyede, Ofulue & Durojaye, 2006).
Cosmetic universal cultures have been known to impede progress and development of

indigenous cultures. They also aid diverse conflicts and crises by alienating peoples from
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their roots, natural mores and codes for resolving incompatibilities. This observation is
mostly true with Africans (Ikhejirika & Asike, 2017; Oyesomi & Okorie, 2013).

Scholars like Sibani (2018) say culture is social capital of the identity and
distinction of a people. It is collective programming or indoctrination of minds on shared
heritage, traditions and behavioural schemes, a distinguishing factor in human relations.
Respect for cultural diversity generates trust, cooperation, social progress and harmony.
The indigenous knowledge in culture meets physical and social needs of environments to
advance consciousness, moral value and virtues. Culture guides behaviour, it is flexible,
adapts to new ideas and absorbs better lifestyles. Stable environs keep a culture same while

changing settings trigger its dynamic essence (Popoola, 2016).

Culture shapes lives, influences how people conceive of concepts and objects. It
determines peoples’ views of conflicts. Factors that affect and influence culture include the
society itself, geographical location, family, language and dialect, climate and weather,
religion, age, gender, wealth, fashion, food, music and festivals, levels of education and
literacy, exposure and contacts, general living standards and occupation (Bowen &
Gleeson, 2019; Brettell & Sargent, 2009; Donders, 2020; Jahoda, 2012; Schneider &
Silverman, 2010).

2.5: Indigenous Communication:

Communication is the giving, receipt or exchange of ideas, signals or messages,
including body-language, speaking and writing, through appropriate media and technology
that enable individuals or groups persuade, seek and give information or to express

emotions (lbagere, 2020; Monyozo, 2018).

Indigenous communication, also referred to as traditional or horizontal
communication, is mutual interchange of information and meanings with little or low level
technology, via native channels and media that are local, informal and available to people
within a community. The communication engagement, sharing of messages and

understanding, is participatory, not the dominant top-down style and people involved are
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central to the activities (Nnaemeka, 2013; Oyesomi, Onakoya, Onyenankeya & Busari,
2022).

The word “indigenous” is derived from two Greek words ‘endo’ within and ‘genous’
birth. Together, indigenous mean born within or native to, lhejirika and Asike (2017).
Indigenous communication is a complex network of systems native to the people within a
defined environment. It is vital to co-existence and span all aspects of the people’s everyday
life. Ideas and knowledge are shared seamlessly by individuals and groups involved across
various levels, whether or not they could read or write, because the channels and media in

use are natural and original to the people.

Informal native media are major channels of indigenous communication, not
newspapers, television or extension organizations. These media are effective resources
for persuasion and culture transmission. Community radio, widely used by rural dwellers
for sharing messages has been integrated into contemporary indigenous media. Cultural
Survival Organization, advocate of indigenous people’s right, sees radio as major channel
for cross communication in aboriginal communities of Africa and Asia (culturalsurvival.org,
2018; Ezeanya-Esiobu, 2019; Ikpe, 2012; Mundy & Lloyd-Laney, 1992; Oyesomi, Onakoya,
Onyenankeya & Busari, 2022; Oyesonmi, Salawu & Olorunyomi, 2017).

Indigenous communication media are particular to regions, environments or
communities. They are developed locally, owned and controlled by the people and passed
to succeeding generations. They are major vehicles for cultural adaptation in sharing and
preservation of indigenous knowledge; they have high degree of credibility and value. Unlike
externally controlled mass media, they hardly run government propaganda as messages.
People prefer and use these traditional media to ensure ‘their ears are to the ground’ to
receive and share information in their communities, Ibagere (2020).

Messages in indigenous communication are transactional, non-alienating,
integrative and definitive. Sources are credible, authoritative and embody people’s social
conventions and practices, Popoola (2004). Indigenous communication media are low cost

and accessible with unlimited range for the less organized. They transmit mostly oral and
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interpersonal messages. These meaningful and relevant media are in specified cultural and
linguistic contexts of their grassroots bases (Ansu-Kyeremeh, 2005; Ezeanya-Esiobu, 2019;
Giorgadze, 2001; Gumucio-Dagron, 2014; Ojebode, 2002; Wilson, 1987).

Indigenous communication is a never static cultural resource, it is adaptable to
changing circumstances. It embeds, preserves and shares peoples’ accrued wisdom,
knowledge and experiences across generations. The mostly oral channels are ubiquitous
traditional conduits of change deployed in interpersonal engagements within and across
families, at meetings, during events, in organisations, at village squares, market-places, as
well as in teaching and learning environments. The media encompass transmission of
values, norms, peoples’ ways of life, entertainment, news, persuasion, announcements and

social exchanges of every type, Salawu (2015).

Scholars agree communication is an integral component of culture and
indigenous communication is a major vehicle to transmit and sustain culture, Akpan (2012).
Humans are compulsive communicators; their listening skills are important. Indigenous
media messages support sustainable lifestyles in various ways. Meanings are made on
how people stay silent, the way they make statements, how they dress, people they befriend
and their work styles. This also reflects in how they send assortment of messages, share
ideas and understanding to network of peoples like elders, priests, youth organisations,
traditional rulers, group members, women associations, etc. The channels used are equally

important, Kuli and Degefa (2020).

Indigenous communication is categorized into verbal, non-verbal and esoteric
codes. Esoteric communications can be instrumental, demonstrative, iconographic,
extramundane, visual, institutional and venue-oriented exchanges. Others are myths,
legends, names, folktales and proverbs. The esoteric mode also involves metaphysical and
intra-personal activities that transcend physical realm and are often viewed with suspicion
in modern societies. They comprise evocations, verbal and non-verbal cues via dream

messages, telepathy, clairvoyance, divinations, etc. (Ibagere, 2020).
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The verbal communication mode is wide in spoken language. Songs, folk media,
dance, puppetry, storytelling, poetry, chants and incantations are examples. The non-verbal
mode comprise body language, body adornment, hair styles, marks and masks as well as
symbolography which encompasses various forms of writings, codes and cues. In these
modes, indigenous communication lends itself to either create or resolve conflicts in
communities with its facility for multiplicity of meanings from same utterance, signs or

symbols (Ibagare, 2020).

Generally, peoples’ indigenous worldviews and knowledge govern their realities.
It guides how they frame, encode and interpret social actions for meanings. Culture and
meanings intertwine just as messages in indigenous communication are context specific,
never universal. The apt verbal, non-verbal and esoteric codes are, therefore, open to easy
distortions, deliberately or inadvertently, due to their heterogeneity of meanings, Ibagere
(2020) and Oyesomi and Okorie (2013).

Studies by Oyesomi, Onakoya, Onyenankeya and Busari (2022), Oyesomi,
Salawu and Olorunyomi (2017), Oyesomi and Okorie (2013) and William and Udo (2012)
confirm indigenous communication helps to effectively curb communal inter-tribal wars and
conflicts. It also promotes brotherhood, communal peace programmes, understanding and
team-spirit. Use of indigenous communication system for conflicts resolution in Africa affirms
potentials of the resource and proofs the tool is effective and efficacious. Values of
indigenous communication in local skills, methods and knowledge show it is optimal

resource on sound judgement.

Indigenous communication is valued as a strategic tool for managing societal
challenges and to promote empowerment and development programmes. It was used to
control menace of tsetse flies ravaging villages in Democratic Republic of Congo and for
irrigation challenges in Ethiopian Western Showa region. In Nigeria, it has been useful in
enlightenment on family planning. It is on record that European agricultural revolution was
birthed by farmers’ use of indigenous communication methods to disseminate original
knowledge that sustained food production. It is valuable for education and entertainment

and remains a veritable communication vehicle for indigenous organisations like the traders’
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and esusu groups, mutual-help work groups; religious, prayer and ritual groups, cultural
troupes, etc. (Ansu-Kyeremeh, 2005; Gumucio-Dagrosn, 2014; Kelen, et al., 2020; Leal
Filho, et al., 2022; Mundi & Lloyd-Laney, 1992).

Indigenous communication is also of great value in deliberate instructions,
teaching and learning at informal settings. Though often ignored by some development
experts, it is veritable tool for records keeping, skills acquisition and training of trade
apprentices by masters. Elders guide youths by introducing them to the corpus of community
codes with memorized historical epics and genealogies of their societies. These interactions
seamlessly aid diffusion of messages and information for enculturation process (Gumucio-
Dagron, 2014; Ibagere, 2020).

Malhotra, Sharma, Srinivasan and Mathew (2018) in India and Ansu-Kyeremeh
(2005) in Africa argued that integration of indigenous communication into information
and communication technology, ICT on the global information super highway is critical
to human development in local communities of the future. Great influence of social
media in the 2011 Arab Springs confirms this. Further, Nwabueze’s (2006, p.236) submits
that indigenous communication is one of the “identifiable ways of sharing ideas, meanings,
opinions and facts of all kinds between and among Africans.” (Abdelghaffar & Sameer, 2013;
Wolfsfeld, Segev & Sheafer, 2013).

Navarrete Zohar (2021), in article focused on native approaches to viable
development noted indigenous communication impacts politicians, political activities and the
masses. Further, Nnaemeka (2013), argued that combining indigenous knowledge and
grassroots approach to communication cause attitude changes in politically exposed

persons, particularly in antagonistic situations.

Importantly, adequate knowledge of peoples’ communication system facilitates
integration of the media into their communication repertoire. It prevents possible mismatch
of contextual information and messages to target audience and aligns cultural dialectics to

peoples’ worldviews. In Nigeria, many grassroots politicians source bulk of their information
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from indigenous communication channels and media which are confirmed to be in sync with

communities from where majority of electorates are drawn, Nnaemeka (2013).

Generally, when people are familiar with and have access to its friendly channels,
there is an unbroken feedback mechanism for smooth and free engagements. These
benefits from indigenous communication, plus its protection of established norms and values
of societies, gave several communication scholars confidence on its adequacy for passing
contextual socio-political realities. Its distinct character and uniqueness as the bearer of
context specific communal messages with cultural meanings was never in doubt (Akpan,
2012; Ansu-Kyeremeh, 2005; Fransisco, 2020; Kuli & Degefa, 2020;
Malhotra, Sharma, Srinivasan & Mathew, 2018; Monyozo, 2018; Navarrete, 2021; Oyesomi
& Okorie, 2013; Shakya, 2014).

Despite the ease to transmit and receive messages, ideas and attitudes between
peoples with signs and symbols, indigenous communication is restricted and confined to
particular localities of operation. It is not a universal vehicle and lacks global recognition,
Ibagere (2020). While its entertaining use is favoured for enlightenment, its esoteric features
are downplayed and mostly ignored in policy messages (Oyesomi, Onakoya, Onyenankeya
& Busari, 2022; Oyesomi, Salawu & Olorunyomi, 2017; Oyesomi & Okorie, 2013)

Critics of indigenous communication like Cooke and Kothari (2001) and Hilyard,
Pandurang, Wolvekampand and Somasekhare (2001) opined that participatory paradigm of
horizontal communication is a subterfuge by established power blocs in communities to
manipulate and court grassroots’ approvals for imposition of their fixed agenda. Added to
these, Killen et al, (2022) and Udoakah (1996) say indigenous communication is limited by
its narrow functions and its messages are subject to distortions by agencies like the town

criers who might not fully grasp import of issues in messages they conveyed.

To counter these criticisms, Nnaemeka (2013) argued that points raised by critics
of indigenous communication merely put up the need to refine methods of the native tool to

eliminate distortions and aspirate the benefits. To him, the points never disputed values and
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efficacy of indigenous communication as useful participatory resource for information

dissemination, message transmission, attitude change and conflicts resolution.

2.6: Traditional Institutions:

Traditional institutions are societies’ native socio-political structures arranged to
preserve the peoples’ customs and mores. They define and regulate human behaviours,
relationships and shared knowledge in communities. These conventional establishments
effectively bind members of the community together in a dynamic manner; standardise
individual actions and group activities within the Society for communal survival (Burch, et
al., 2019).

The varied socio-political authorities in existence with indigenous peoples prior to
external influences are their traditional institutions. These native institutions designate a
broad range of heritage establishments and customs. Some are tangible like museums,
libraries, archives, churches, mosques and shrines, etc. Others like beliefs, peculiar
attitudes, norms, standards or rules about acceptable behavior, etc. are intangible
(Herranen, 2020; Neupert-Wentz & Muller-Crepon, 2021).

These aboriginal institutions grow around basic human and societal needs and
they are in use since time immemorial for consistent activities. As Emile Durkheim (1858-
1917) observed, a study of social institutions is the study of human activities in the society,
Sattar (2020). The institutions embed enduring patterns of norms that define behaviours in
social relationships; they address fundamental activities and specific group functions of
people who have come together for a common purpose (Burch, et al., 2019; Neupert-Wentz
& Miller-Crepon, 2021; Sattar, 2020).

Communities hold traditional institutions as lawful symbols of peoples’ customs,
rights and privileges. Considered in abstraction, the institutions have objective and
subjective features that structure human relationships and exchanges. They embed
people’s cultural systems of beliefs, social philosophies, values, world views and positions
that date back to antiquity. These include issues like rule of law and government

bureaucracies, etc. (Holzinger, Haer, Bayer, Behr & Neupert-Wentz, 2019).
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Religion, the family, government, economy and education are the five primary
social institutions that encompass other secondary institutions. The family institution
provides for new members, socializes and enculturates them for group life. Marriage
institution regulates sexual relationships; just as education provides for the leaning process.
Kinship institution is for tracking relationships and links between individuals while religious
institution regulates society’s belief systems. Economic institution is for production and
distribution of wealth while political institution regulates power structure (Anderson & Bidner,
2021; Burch, et al., 2019; Neupert-Wentz & Miller-Crepon, 2021; Hodgson, 2006).

Institutions naturally evolve or get enacted. Evolved institutions develop
insentiently and spontaneously. Family and marriage institutions are examples. Enacted
ones, like the banking institution, are established consciously and in a planned way for

specific purposes (Neupert-Wentz & Miller-Crepon, 2021; Hodgson, 2006).

Traditional institutions, the symbols of indigenous people’s rights, privileges, laws
and customs, are run by leaderships installed by appointments, elections or in hereditary
capacities. These include traditional authorities like paramount rulers, chiefs in council,
council of elders, title holders, etc. The leadership resorts to the peoples’ indigenous
knowledge and social mores to achieve communal equilibrium. Basically, two methods,
social influence as well as customs and laws are employed by traditional institutions to

accomplish their objectives, Holzinger, Haer, Bayer, Behr & Neupert-Wentz (2019).

In pre-colonial societies, including Nigeria, traditional authorities governed,
exercised power and wielded influence over communities. Their roles covered managing
and resolving conflicts based on tribal, ethnic and religious principles. After independence,
the new Nigerian government viewed traditional establishments as threats to its authority
and subsequently reduced their powers, consigning them to advisers on their domains with

the 1976 local government reforms (Olusola & Aisha, 2013).

Despite erosion of their influence by colonialists and successor regimes in Africa,
these native institutions have remained resilient and are integral to modern political systems.

Evidence abound in Africa that the three political institutions of society, the legislature,
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executive and judiciary, rely on traditional authorities, which are accessible to the common
man, to manage protracted challenges within communities (Dansoh, Frimpong & Oppong,
2020).

Traditional institutions in Africa impacted modern institutions with the peoples’
peculiar time worn features. The legal institution, for instance, is rubbed with mechanisms
for accountability, truth telling, healing and reparations. It also aids security management
with intelligence gathering. We also have the marriage institution, seen in most modern
societies as an exclusive union of man and a wife. When operated within the framework of
traditional families, with the attendant mores of African societies, a marriage embraces
seamless recognition of other women as co-wives to same husband. These facts illustrate

the influence and prospects of traditional institutions on societies (Ekane, 2013).

African native institutions are cherished for grassroots mobilization and trusted to
promote ethical values of society in their legitimate roles as keepers of customs and
custodians of traditions. As curators of indigenous knowledge systems, the lived
experiences of people gained through centuries from their environment, traditional
institutions preserve and spread collective heritage of the community through generations.
They incorporate how societies create and communicate meanings through ascribed visual
signs and linguistic symbols, as well as practical ways communities have survived,
cultivated livelihoods and pursued wellbeing (da Rocha, 2018; Holzinger, Haer, Bayer, Behr
& Neupert-Wentz, 2019; Ezeanya-Esiobu, 2019; Sultana, Muhammad & Zakaria, 2018).

Naturally, traditional institutions run on indigenous knowledge, which the World
Bank says comprise information and skills developed outside the formal system for planning,
environmental assessment, resource management, local conservation of biological
resources and conflicts resolution, Settee (2019). Tafese (2016, citing Boven and
Morohashi, 2002), posits that such knowledge includes particular communal processes in
agriculture, animal husbandry, traditional medicine, savings and loans, community
development, poverty alleviation and peaceful coexistence. Indigenous knowledge is used
to find solutions to challenges of daily living and for development concepts in traditional

societies (Sultana, Muhammad & Zakaria, 2018).
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Indigenous knowledge or the local knowledge is native information stored in
culture, traditions, folk stories, songs and dramas; legends, proverbs, myths, etc. They are
transferred verbally across generations. Akabogu (2002) says indigenous knowledge
includes the local folks’ non-formal information, wisdom, technical and ecological
knowledge. It comprises physical or conceptual understanding of phenomena particular to
a community for appreciation of their environment, resources, skills and tools (Settee, 2019;
Ezeanya-Esiobu, 2019).

Chepchirchir, Kwanya and Kamau (2019) consider indigenous knowledge as
unique resources of a given culture or a society, rural or urban, for its survival. Indigenous
knowledge helps societies make decisions on acceptable lifeways and plays vital roles in
agriculture, education, medicine, sustainable practices, land and resources management,
eco-tourism, climate change, disaster and risk reduction; environmental development and

conservation, particularly the forests (Settee, 2019; Sultana, Muhammad & Zakaria 2018).

Fiseha, et al, (2011) acknowledged that indigenous knowledge differs in societies
and Regassa, et al, (2008) added that the traditional gen rooted in different ethnic groups
arose from age-old practices that regulate relationships of peoples in the communities.
When a society combines indigenous knowledge with Western-based knowledge, culturally
acceptable development solutions get created (Sultana, Muhammad & Zakaria, 2018).

It is noteworthy that scholar’s like Oyesomi see traditional institutions as part of
indigenous communication. This is not true for this study. Traditional institutions, construed
here, is a sociological concept about structures societies use for intellectual capital to meet
needs and provide solutions. It is not about how people mutually share understanding or
how they interchange information (Borzaga, Galera, Franchini, Chiomento, Nogales, &
Carini, 2020; Konno & Schillaci, 2021; Oyesomi, Onakoya, Onyenankeya & Busari, 2022;
Oyesomi, Salawu & Olorunyomi, 2017; Oyesomi, Okorie, Ahmadu & Itsekor, 2014).

2.7: Politics and Political Parties:
Politics is about group decision making activities. It is the art and science of resource
and power relations among individuals with divergent interests and values to make
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decisions for the common good. Natural diversity of human interests, conflicting needs
coupled with scarcity of resources and opportunities in the Society demand a mechanism
on acceptable distribution for the commonwealth. Politics is centered on managing these
relationships and differences, some adversarial, for public good (Garmer, Ferdinand and
Lawson, 2020; Rodman, 2020).

Harold Laswell, 1936, in efforts to explain these challenges declared politics to
be activities centered on who gets what, when and how in the Society. The Greek
philosopher Aristotle, 384 to 322 BC, the acknowledged father of political science,
declared man to be a political animal and insists politics is the master science involved in
the education, legal issues and reward aspects of governance. Though political activities
have varied meanings, some pejorative, implying corruption, intrigues and power play, the
noble purpose of politics cannot be denied in the honourable efforts of governments to

improve people’s general welfare (Rodman, 2020; Noury and Roland, 2020).

Political parties, the integral functioning arms of democratic systems, are associations of
people who share ideologies, common interests, values and particular objectives on how
countries should be governed. These people, as a group, influence public policies and
direct government affairs by producing candidates to vie for elective offices on the
platforms of their associations. When they win, they acquire legitimate and lawful power,
de jure and de facto, to administer the machinery of state as well as control and run
governments. Political parties have rights and obligations enshrined in the constitutions of
democratic societies. Eligible persons, by universal adult suffrage, are free to join and
become card bearing members of any political party they like (Awofeso, Obah-
Akpowoghaha & Ogunmilade, 2017; Jinadu, 2011; Yahaya, 2019).

Basiru (2019) defines political party as “an entity made up of people whose aim is
to translate the agenda that unites them into policy-based actions after gaining political
power via the electoral process” and Edmund Burke, cited by Danjibo and Ashindorbe (2018,
p.87), asserts political party is “a body of men united for promoting, by their joint endeavours,
the national interest upon some particular principles in which they all agreed”. Yahaya (2019)

on his own sees political parties as the engine rooms and pillars of democracy; the podia
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for sundry political activities. The three scholars agree that political parties are platforms to
promote members’ interests to run governments within democratic settings (Basiru, 2019;
Husted, Moufahim, & Fredriksson, 2022; Jinadu, 2011).

Also, Section 229 of Nigeria’s 1999 Constitution gives the operative definition of
a political party as applicable in the country. The document since its inauguration avers:
“Political party includes any association whose activities include
canvassing for votes in support of a candidate for election into the office of
President, Vice President, Governor, Deputy Governor or member of a

legislative house or a local government council”

The functions of political parties, listed by Basiru (2019, citing Agbaje 1999) are
categorised under three broad umbrellas of organizing electorates, running governments
and linking people to governance. The major purpose of political parties is to win
elections. Others are to run governments for specified periods of time, produce the
political class, make laws, protect the constitution, formulate policies, implement
programmes and social services which address the needs of the people to improve public
welfare in line with their manifestoes, values and agenda. The parties also dispense
patronage and offer alternative administrations to societies (Yahaya, 2019; citing Norris,
2005).

In multi-party democracies, the political parties, financed with public fund and
membership fees, are platforms to recruit and train citizens for roles in government. The
parties conduct voter education and mobilization, shape and represent public opinions,
debate issues, articulate social needs and welfare concerns of citizens. Also, parties carry
out civic education on national issues and provide fora for citizens to express their interests,
needs as well as aspirations. Political parties, as key institutions of democracy, facilitate
and promote unbroken interaction between people in the society, the government and its
agencies (Awofeso, Obah-Akpowoghaha & Ogunmilade, 2017; Basiru, 2019; Danjibo &
Ashindorbe, 2018; Jinadu, 2011; Yahaya, 2019).
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2.8: Development Communication:

Development communication is the process of mutual interchange of ideas with
principles, practices, techniques and technologies of communication. It is the reciprocal
sharing of understanding for human development. Moemeka (2012) explains that
development communication is for harmonious association and human development; the
transformation and socialization of individuals within groups. It is also a conceptual tool for

settlement of reoccurring disputes, which could disunite society, for win-win outcomes.

Development communication is far broader than diffusion of information, which is
majorly dissemination of messages. Development communication involves initiation,
participation and understanding of positive changes and feedback within socio-cultural
contexts of events to find solutions to problems (Yudarwati & Gregory, 2022; Rogers, 1983).

Development communication is about top-down, bottom-up and horizontal
interactions on development projects, power equilibrium and contextual issues. It is
systematically linked to policy sciences in use of power and politics to resolve conflict issues
and solve social problems. Regarded as fifth theory of the press by scholars like Moemeka,
it uses mutual understanding to facilitate social development with stakeholders and policy
makers as well as facilitates interchange of ideas on conflict issues. It is a systems model
approach to problem-solving with the ultimate goal to generate positive behaviors for social
transformation (Nwoga, Ibe & Nwankwo, 2020; Waisbord, 2005).

The fusion of development communication with policy sciences is purposive,
value-laden and pragmatic for social change. Studies from scholars like Hyland-Wood,
Gardner, Leask and Ecker (2021), Head (2019) and Lemke as well as Harris-Wai (2015)
show development communication makes great impacts by facilitating engagement and
participation of stakeholders in agenda setting. This packaging of challenges confronting
society into front burner of decision makers’ attention sets the tone for appropriate policies.
It makes engagements in development communication useful for intra-party conflicts

resolution.
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Development communication with its joint problem-solving approach shows
potential to meet needs of society with worked out indigenous solutions. The settlement of
disputes and resolution of incompatibilities are examples of getting people to interact,
unravel and apply native panacea to their local challenges by exploring the inextricable
linkage between communication and culture. It is this connection between communication
and culture to advance social growth and positive changes that explains the support
UNESCO accords development communication to promote its doctrines for social
advancement (Flor, 2015; 2007; 2002; 1991).

The utilitarian concept, application of development communication matrix for
effective resolution of conflicts, is a relevant, valuable and contextually rooted theory critical
for intra-party disputes settlement and treatment of incompatibilities. According to
Moemeka (2012), development communication entails working with the people to seek and
share solutions, meanings and understanding to the problems of daily living. When the art
and science of communication are applied to treat the challenge of intra-party conflicts,

then, the issue gets appropriately framed for apposite panacea.

Conflicts in development communication get presented for mutual resolution in
the process of knowledge and ideas sharing with tools of communication. This empowers
people who co-exist in-group for harmonious lifestyle improvements. This progression, as
Meisner (2022) confirms, favours horizontal solidarity and linkages against vertical
authorities that may clash unanimity in decision making (Gardner, Leask & Ecker, 2021;
Head, 2019; Yudarwati & Gregory, 2022).

Critics have thrown jabs that development communication is a backdoor
propaganda package by governments, political leaders and elites to influence people’s
behaviours. Nothing could be further from the truth. The multi-level communication
engagement is not about dissemination of information but robust sharing of meanings for

rapport and collaborative actions.

Scholars, towing that line, have said elites are prone to take advantage by using

communication tools to corner, hoard and ration information for undue benefits to
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manipulate and exploit others, because information is power. What these critics do not see
is that communication for conflicts resolution oftentimes involve total stakeholder
community who would probe and review submissions to reach decisions for harmonious
co-existence. A party that withholds needful information to disadvantage others can only

poison agreed outcomes to imperil future cooperation (Flor, 2015; 2007; Moemeka 2012).

At another level, the possibility of globalization retarding African culture via the
application of development communication has been noted, from the works of many
scholars, including Bakare-Aremu, Mustapha and Bakare-Salisu (2021), Idakwo, Awogu-
Maduagwu and Abiodun-Eniayekan (2017) and Ibrahim and Ainuddin and Abdullah (2017),

as not founded on sound logic.

Integration of Africa into the global ecosystem is a mutually beneficial contact with
diverse cultures. Evidence of imposition is yet to be found. Only uncritical assimilation of
foreign values by any group, including Africans, can erode legacy cultural ethos. Africans
in native settings are never cultural isolates. It is attempts to alienate Africans from their
indigenous lifestyles that have caused failures in past efforts to resolve many conflicts in

African societies.

Importantly, development communication for conflicts resolution gives premium
to socio-political environments of conflicts for contextual understanding and interpretation
of conflict triggers. The possibility of cultural imposition or further relegation of African
culture is remote. Fact is deployment of development communication unearths indigenous
African alternatives, the native approaches, to disputes settlement. This move promotes
rather than retard African cultures (Moemeka, 2012; Nwoga Ibe & Nwankwo, 2020).

Finally, on implementing agreements reached at resolution sessions, some
scholars resting on sloppy programmes’ execution, prevalent with most African
governments and associations, opine that enforcing agreements might be easier discussed
than effected. This skeptical assumption needs a firmer base. Continuous engagements
for peace depend on collaboration. Faithful execution of agreements in environments

where all engaged participants are empowered, involved and committed stakeholders, with
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well-defined roles, for optimal functioning of the society nullifies this claim because there

are people assigned duties to ensure effective implementation of reached agreements.

Failure of anyone in his or her responsibilities could create challenges to sustain
the process and compromise social relations. However, individuals agreed on communal
coexistence are unlikely to buckle on their charge with ways that would curtail incidents of
conflicts. This avoidable process negation is not reported from past efforts in development
communication events as attested to by Hyland-Wood, Gardner, Leask and Ecker (2021),
Lemke and Harris-Wai (2015) and Moemeka (2012) and many others in their studies.

2.9: Social Control Theory:

Social control is the regulation of individual actions by society or associations. It
is @ mechanism used by communities to make members follow acceptable standards of
behaviour and to co-exist in peace and harmony with others, minus threat to their welfare
and progress. Social control involves a system of measures, suggestions, persuasion,
restrains and coercion, including physical force and discipline that society uses to establish

order and discourage deviant behaviours (Vinson, 2021; Ross and Ross, 2017).

Conflict is integral to every group, more so in political associations. Social order,
part of a group’s socialization process, aids internalization of values that make people
conform to acceptable social norms. It curbs deviant tendencies and systemic
dissatisfaction. Social order aids conformity, solidarity, stability and perpetuation of groups
(Akindele, 2010; Busari, 2018; Soetana & Osadola, 2018).

Advocates of social control theory, led by Travis Hirschi (1969, cited by Nader and
Robinson, 2023) submit that people get involved in deviant behaviours and break laws
when there is breakdown in social bond. The theory traces people’s misconducts to lack of
meaningful connection to society. Hirschi said people get the motivation to break laws and
engage in undesirable conducts when they lack control over their environment and
conditions. He submitted that getting people involved with and connected to their societies,
bonding, curtails delinquencies. Four ways people get involved with societies are by

attachment, commitment, involvement and through beliefs (Crawford, 2014; Vinson, 2021).
51



Groups enculturate members via socialization, education and coaching
processes. Effectively socialized members conform to group norms. Internal revulsions
with groups cause deviant acts. Aberrant behaviours beyond certain degrees of tolerance,
considered as threats to communal wellbeing, are therefore resisted by society.
Generally, individuals crave sociability and have sense of justice; they cooperate with
others for group welfare and cherish their reputations in the community by avoiding
behavioural and moral stains. However, self-seeking impulses and ambitions of some
people call for social control, order, discipline and sanctions, if they must stay in line
(Ross & Ross, 2017).

This study is focused on the utilitarian values of social control. Man as a citizen
has a sense of responsibility, duty and obligation based on her or his relationship with
society. The focus on prevention of conflicts and settlements of unavoidable disputes are
premised on assumption that an individual’s connection to society will motivate him or her
to pursue communal well-being, desire harmony and spurn conflict behaviours. When
people internalise ethics of their communities, they voluntarily shun deviant acts via social
control in learning and labelling behaviours. Consequence of these is conformity and

bonding through formal, informal and technical processes of social control.

Usually, when social control does not discount individual wellbeing for public
welfare, to suit collective convenience, there is natural desire for conformity. In fact,
conformity is positive fashion in organisations that enculturate to get members’ involvement
and participation in the groups’ affairs. These based on agreed terms and fair basis, through
robust communication engagements, douse conflicts and make it easy to resolve

unavoidable differences (Greenberg, 1999; Vinson, 2021).

Nader and Robinson (2023) and Crawford (2014) explaining Hirschi's social
control/social bond theory, assert that control can be direct, as families control members,
or indirect by secondary groups through customs, traditions and rationalised behaviours.
Social control prevents groups’ disintegration and helps in conflicts resolution because it
is voluntary, mutual and natural. It can be elastic when exercised within cultural values.
Spontaneous social control is by ideas, rules and regulations, while non-spontaneous

social control is direct in-group experiences, aspirations, decisions, desires, etc.
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Operations of hierarchical organisations, like political parties, require high degree
of social order for less hostile encounters to prevail in environment of contending interests.
Globally, political parties, unlike many in Nigeria, are generally homogeneous on ideology.
Politicians have diverse social status, class, ethnic and religious affiliations. Their free
social intercourse with minimum interference into personal affairs, in settings that harp on
equality, is natural hot bed for conflicts on socially determined contending interests (Nader
& Robinson, 2023; Ross & Ross, 2017).

Since best regulator of human behaviours, after religion, is enlightened self-
interest through education which builds character for inward self-regulation, conformity to
social norms is a learned behaviour. This happens when communal values are etched on
individual consciousness while people pursue their purposes to build better futures as
members of communities. Jury is, acceptance of order is best voluntary through conviction

to synchronize personal pursuits with group’s objectives (Nader & Davies Robinson, 2023).

A person’s inclination to break norms in pursuit of personal interests is determined
by his or her mental make-up. Peace loving people avoid conflicts owing to their mental
conditioning while aggressive and ambitious people barge against barriers to conflicts.
These opposing incompatible individual attitudes are never out of place in political parties
(Crawford, 2014; Greenberg, 1999; Vinson, 2021).

Conflict is a form of disorder. Ambitious people, like scheming party leaders and
conflict entrepreneurs, may see social bonding and social control as schemes to clip their
forays than enlist them to safeguard social properties and equilibrium. The spiritual and
political assets of society, including the inventions and discoveries in arts, medicine and
the sciences are legacies, like the social organisations, for group identification. Social
control and bonding, as groups’ distinguishing factors, mainsprings for eliciting appropriate
actions, can be levers to induce peoples’ honor, self-respect and sense of belonging to

protect and defend these social assets (Nader & Robinson, 2023; Ross & Ross, 2017).

Social control could be positive, with policy rewards for best possible manners or

negative on fear of punishment and humiliation against unacceptable behaviours.
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Conscious forms of social control are through laws, propaganda and education. The
unconscious forms are by institutions like religion. Governments use formal social control
with regulations and sanctions. Peoples’ customs, belief systems, norms, values, folk ways,
mores, ideologies and art constitute informal means of social control and bonding. The
technical means involve use of equipment like surveillance cameras, GPS tracking,
biometric access codes, drug testing, DNA analysis and other technologies. to monitor and
influence behaviours (Nader & Robinson, 2023; Ross & Ross, 2017; Greenberg, 1999).

This exploration proposes that social bonding sparks patriotic feelings in peoples
with calls to national honour, way sports and music fire passionate energies in multitudes
for collective deeds. It posits that a policy that taps into communal native resources in
customs, with tools of traditional institutions and indigenous communications for intra-party

social control, would ignite politicians’ commitments to social order.

On its own, the major thrust of social control is to elicit positive drives in people.
General assumption is that well-integrated people in societies are in default mode for
harmonious relations, they routinely seek peaceful resolutions to given incompatibilities of
coexistence. The social bonding, innate in social control, makes individuals shun
conflicting behaviours to benefit positive sanctions in inclusion, rewards, praises, material

and pecuniary gains.

Main concern of this study is focus on restraining factors to conflict acts. Social
bonding and religion are major. Braun and Clarke (2013) findings show it is easier to resolve
conflicts in groups and communities with binding social networks. Communities without
obligatory social connections harvest deviance and flourish of hostile relations from natural
incompatibilities. However, this research is not about deviant behaviours as with Albert
Bandura’s (1925-2021) study or on social learning which fails to recognize possible reversal
of deviant tendencies via apposite socialization processes, Moran (2017).

With these stated, imposition of inhibiting social controls on humans can breed
deviance. Individuals cherish their liberties. Studies show people resist interferences or

intrusions into their privacies more than injustices and tyranny, Fisher, Abel and McCann
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(2023). Still, many human actions are beyond state regulations and diffusion of control.
Working with the people is chief security against excesses; individual's social bonds are

fluid and could change with situations.

Limitations of the theory include inability to expose motivations for crimes in
societies, though physical and moral forces regulating conducts deter aberration and laud
conformity to norms. Theory’s explanatory power fails to account for complexities and
nuances of human behaviour. It is also deficient on factors that promote social deviance
and delinquencies. These make its assumptions inexact. Emphasis on bonds, relative to
independence and impulsiveness, downplays people’s autonomy and personal choices

that influence delinquent behaviors (Ross & Ross, 2017).

In addition, negative social control in pressure, supervision, threats and coercion
systematically restrict people’s independent choices. The informal negative sanctions of
mockery, shame, ridicule, sarcasm, criticism and disapproval violate human rights and
freedoms of individuals. These could cause indoctrination, mental health problems,
traumas and even ignite conflicts. When social control becomes impositions, living
becomes less worthwhile. Basiru (2018), Jinadu (2011) and Sule and Yahaya (2018)
record Nigerian politicians’ passionate pursuits of freedom from disagreeable party
controls that make them turn laissez faire into dogma, skepticism to creed and egoism
into norms to breed greater levels of individualism, resistance to mores and widespread

internal conflicts.

Though Marxian view insists society could bond marginalised people into unfair
social relations and make them compliant victims of insufficient opportunities. This claim is
hardly true to political parties in democratic societies. It is difficult to suppress individual
voices in associations where members enjoy free entry and exit, where multi-varied

consequences, some positive and desired, prevail (Vinson, 2021).

Other weak points of the theory include danger of conformism to adopt same
attitude at the expense of living life fullest in liberty. Also, negative social controls can
restrict individual freedom and rights. But, issues like these deviate from the United Nations’

Convention on Human Rights. They are not sustainable in liberal democracies where
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individual freedom and inalienable rights are fervent mantras. Importantly, study’s intent is

on tools for effective conflicts resolution, not a probe into conflicts creators.

2.10: Cultural Heritage Theory:

The cultural heritage theory says people get life roadmap, orientation and
emotional connection from groups where they share identities, bonding and sense of unity,
Blundell (2020) and Ferenczi and Marsha (2013). Also, that deep understanding and rich
perspectives on nature, ownership, the values, meanings and significance of peoples’
cultural heritage enrich them with lessons from previous generations. These knowledge, in
appropriate settings, inspires people for peaceful coexistence and harmonious handling of

incompatibilities in their communities and with other group members (Rosetti et al, 2022).

The Council of Europe 2011 report noted the value of cultural heritage to resolving
conflicts, “heritage is a means for people to understand each other. It contributes, through
tolerance, to the prevention of conflicts”. Prior to this, the Faro Convention (2005) shares
that cultural heritage is good to foster mutual understanding and settlement of disputes
when its potential, as a resource to impart messages of reconciliation, are engaged to

drown historical grievances, Viejo-Rose (2011b: p. 214).

Premium paid to heritage and identity makes culture the "niche" to stimulate
contextually appropriate global best practices. Culture has intrinsic and instrumental
values. People understand themselves better from experience and learn to improve
qualities of their lives by leaning on social memory, heritage items in stories, events and

myths on evolution, practices and interactions.

Heritage forms part of social values created and reworked in everyday contexts.
They are passed through generations for spiritual associations and social relationships that
convey identities, power relations and transformation of meanings for contextual integrity,

coping attitudes and harmonious coexistence in societies (Rosetti et al, 2022; Jones, 2016).

Inclusive national narratives on cultural heritage promote natural humanism and

commitment to global solidarity. These facilitate conflicts resolution. Associations that
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express human identities in cultures become dynamic with truth of history to connect and
reconcile people rather than fan divisive historical submissions. Even dissonant heritage
that gives people opposing views, including past wrongs suffered and represented by
legacies, get purpose based intentions, sometimes with remediation, to heal (Ashworth,
Graham & Tunbridge, 2007; Clack & Dunkley, 2023; Rosetti et al, 2022, Wollentz, 2014).

Heritage comprises natural and man-made elements of past legacies passed to
posterity, the transmissible shared bequests which distinguish and categorise people.
These inheritance are categorised into tangible and intangible elements. Physical legacies,
natural and built environments, are in tangible domain. Intangibles are categorized into five
domains of oral traditions and expressions, including language as vehicle for heritage
transmission. The performing arts; social practices including rituals and festive events.
Knowledge and practices on nature and universe as well as traditional craftsmanship and

skills, including music, dance, literature and food (Alves, 2018; Blake, 2018; Siregar, 2018).

This study on values of intangible cultural heritage to resolve intra-party conflicts
noted that engagements on intangible cultural heritage, ICH, linked to local bases or issues
connected to significant persons become relevant and attract attention of critical and
noteworthy individuals. These people participate in the dialogue for great ideas, values and
thoughts with meaning(s) shared (Alves, 2018). ICH in this regard compels significant
beneficiaries to align their worldviews to continuous creation of multiple perspectives,

connecting past legacies, to which their identities and essence are somehow interlinked.

The sharing and ownership of such culturally diverse legacies in values, beliefs
and customs distinguish people for mutual respect in the era of globalization. When these
cultural assets are transmitted through theater, storytelling and time travels, they breed
understanding and tolerance of others’ lifestyles and legacies, thereby prepare fertile

grounds for possible conflicts resolution (Blake, 2018; Rosetti et al, 2022).

Diverse studies by Clack and Dunkley (2023), Rosetti et al, (2022), Blundel
(2020), Wollentz (2014), Filippucci (2012), Holtorf (2011) and others variously noted that

cultural heritage elicits a moral sense of duty; an acknowledgement of legacies and
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remembrance of past heroes for their great bequests. These assets induce sense of
reassurance in people faced with rapid changes of present settings. They confirm the view
that addressing the past, not as “absent present”, gives lessons that inspire people to thrive
over discordances (Alves, 2018; Siregar, 2018).

Like globalization, idea of applying values of ICH for political parties’ ideologies
could be argued by Marxian and Gramcian scholars to be a form of colonialism, cultural
hegemony or mortification of cultural diversity. This could happen only when archetype
interests of dominant ethnic groups are promoted over that of minorities or disadvantaged
others. Colonial remnants and eastern cultural incursions hampering African character in
guise of uniformity illustrate these. Evidence exist of aborted efforts by foreign elements to
imperil unique cultural identity of Africans by curtailment and absorption (Siregar, 2018).

This is reason UNESCO in Universal Declaration on Cultural Diversity stands
against decreasing cultural variety of humanity for uniformity. The body decries loss of
uniqueness in encumbering the rich culture of plural group identities. Despite this
safeguard, Foster (2020) admits cultural absorption and eclipse are realities of life that

could be hard to resist by some societies in peculiar settings.

Response to this points to ICH in Africa centering on living conditions transmitted
across generations as immaterial manifestations of human heritage. The worth of ICH lies
in community involvement. Its dynamic essence is subject to changes by recreation. This
invaluable interchange and understanding bring humans closer through the ICH cycle of
production, dissemination, transmission, reception, participation as well as consumption.

These imply people create and curate their heritage (Blake, 2018; Siregar, 2018).

Survival of people, the masters, creators and depositories of ICH, whom
UNESCO noted are carriers, living heritage, agents of transmission and the primary
instrument of its enactment, must therefore be safeguarded. This starts with protection from
devastating conflicts for ICH to subsist. When carrier of the heritage is deceased, then,
heritage disappears, but when carrier is dispersed and in contact, then, the dynamic nature

of ICH, as universal values and virtues, spread because ICH has no natural location for
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enactment. Unlike tangible heritage which can be destroyed over time, ICH survive longer,
outlive individuals and groups by generational evolution, transformation and recreation
(Abu Bakar, Osman & Bachok, 2011; Foster, 2020).

Critics of ICH’s applications for conflicts resolution say meanings evolve
constantly and there is no fixed truth to be presented on how cultural heritages can be used
for reconciliation. Points missed here are on value of ICH for individual self-preservation
and guiding role of history, particularly to the vulnerable. In another breath, evolution of
meaning is contextual and resolution of conflicts is never a static operation that can be

insulated from social or denotative advancements in language use.

More, citizen participation in the promotion of ICH is self-advancement, a resource
rooted in continuity and a factor for communal interaction. ICH is source for respect and
social cohesion that can be used to foster social harmony, an integral element in conflict
resolution (Alves, 2018; Blake, 2018; Blundell, 2020; Clack & Dunkley, 2023; Faro
Convention, 2005; Rosetti et al, 2022, Siregar, 2018; Wollentz, 2014).

Further on these, the important point is universal values have development
possibilities, their impacts on social, cultural, economic and political processes are
discursively constructed on grand narratives, Sall (2021). The opportunities for conflict
resolution here are on socially transformative global values that give sense of security and
equip groups and political formations to justify intellectual engagement for peace,

development and disputes settlement.

The potentials of ICH to resolve incompatibilities and dissolve rigidities among
people in multi-ethnic settings like Nigeria lies in promotion of intercultural engagements.
This is attested to by the European Union. The agency from its findings averred that ICH
engender “people’s interest not only in themselves but also in others”, consequently,
facilitating “mutual understanding and respect” among diverse groups of individuals,
Lahdesméki (2019. p.26). Thus, commitment to cultural legacies smoothens power
relations for tolerance, inspires forbearance and predisposes political groups for restraints

at conflicts resolution sessions (Geo-Jaja & Zajda, 2020; Parashar & Schulz, 2021)
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2.11: Gap in Literature:

Though there is a growing body of scholarly literature on African culture,
tradition, institutions and indigenous communication, etc., not many studies address
probable values and roles culture, traditional institutions and indigenous communications
could play in effective resolution of destructive intra-party political conflicts. While many
studies have been done on conflicts resolutions generally, scholarly investigations on use
of African native cultural resources, indigenous communication systems and traditional

institutions, to settle the ubiquitous and unending political conflicts in Africa are few.

Consequence of this is dearth of effective culture based veritable conflicts
resolution mechanisms and institutions to manage as well as settle the recurrent upsetting
political conflicts in Africa. As result, widespread social unrest, political instability, genocide,
economic alienation, large scale poverty, environmental degradation, human sufferings and
stagnated human, physical and technological developments are routine, despite reports

that conflicts in Africa now get less intense

Focus has been more on conflicts resolution strategies across fields like
business organization, management, education, agriculture, land tenure, resource control,
etc. (Dike, 2020; Hann, Nash & Heery, 2016; Nguyen, Larimo & Ali, 2016). Studies on
culture and native resources in property and social stratifications are done by Obeng-
Odoom (2020); value of culture in ICT was examined by scholars like Tina Du (2017), while
Oyesomi, Salawu and Olorunyomi (2017) and Oyesomi, Okorie, Ahmadu and Itsekor
(2014) studied effects of indigenous communication on cultural institutions and gender.
Taylor and Guerin (2017) did effective use of cultural tools in aboriginal healthcare.

The growing interests and scholarship in conflicts resolution studies, now popular
with research communities, is confirmed by Pascal da Rocha (2018) who noted recent
multi-various approaches to dispute settlements in Africa. Also, there is surfeit of works on
devastating political conflicts in Nigeria, Africa’s most populous country (Busari, 2018;
Jinadu, 2011; Johnston, 2020; Mahamud, 2020; Sandowicz, 2011; Soetana & Osadola,
2018; Sule, Sani & Mat, 2018; Yahaya, 2019).
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Despite these, studies are few on best effective native strategies and techniques
to resolve intra-party conflicts, or better still, nip them at bud. This research gap justifies
study topic in line with Powel (2019) recommendations for exploration of local tools to meet
the challenge. It is also a positive response to call by the United Nations, the global agency
for world peace, for studies on indigenous knowledge pack for African political problems
(Appiah-Thompson, 2020; Smidth, 2019; Vinson, 2021; Qureshi, 2019).

Treatment of the topic: Indigenous Communication, Culture and Traditional
Institutions for Intra-Party Conflicts Resolution: A Study of Nigeria's Two Major Political
Parties, is mainly geared to enhance better understating of African native resources and
techniques for efficient treatment of political conflicts in Nigeria and Africa generally. It is to
expose the begging to be explored values and possible applications of African cultural tools

and traditional techniques for further practical use to advance knowledge horizon.

Presumed benefits of native resources to tackle African problems contextually are
good reasons to explore replete opportunities in the cultural heritage like indigenous
communication systems and traditional institutions that frame Africans’ worldviews. The
interpretations of social realities to evaluate what roles native resources and cultural ethos
could play in conflicts resolution in Africa would also be a plus in the knowledge store (Ajayi
& Busari, 2014; Gould, Pai, Muraca & Kai, 2019; Tijani, 2019).

This study is significant to cover part of knowledge vacuum with experiential
probes that shall inflate scholars’ interests and excite studies for better understanding of
inherent benefits that robust application and adoption of the “contextual technology” of
power, the African native tools, have for conflicts resolution, Lahdesmaki, Passerini,

Kaasik-Krogerus and Huis (2019, p. vii).

The latent values and benefits of the resources as well as their probable
applications for effective conflicts resolution by politicians and political parties are expected
revelations from the study (Algoe, 2016; Alhadeff-Jones, 2013; Anyanwu, 2016; Babbie,
2010; Kowalczck and Scalia, 2020; Qureshi, 2019; Singh, 2019; UNICAF NOTES, Western

Sydney University Zarah, 2020).
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SECTION TWO:

Introduction:

This section presents treatise for in-depth understanding of relationships between
culture, native resources and conflicts resolution in Africa. It treats the exploration of culture
across communities for effective conflicts resolution. Also, it provides robust overview on
evolution of Nigeria’s two major political parties, the APC and PDP. When pieced together,
the subheads give articulate background to the study.

2.12: Cultural Resources and Conflicts Resolution:

Cultures have their social mechanisms for conflicts resolution. Nwolise (2004)
affirms traditional African communities hold secrets to peace making and peace-building in
their customs and norms. Conflicts resolution in African native communities involve
elimination of root-causes of disagreements and genuine reconciliation of disputing parties.
Traditional African societies promote good governance, preserve law and order, ensure
harmony and involve everyone in happy resolution of conflicts for peace by setting right

milieus for truth and reconciliation, Okhogbe (2021).

Native tools and aboriginal properties of Africans for conflicts resolution include
cultural resources in mechanisms of indigenous communication and facilities of traditional
institutions. These are integral assets for disputes settlements at the executive, legislative
and judicial levels of traditional authorities, prior to advent of contemporary governments.
Even in today’s modern communities and political systems, resilient traditional tools are
available to people for the management and resolution of disputes (Akinola & Uzodike,
2018; Dansoh, Frimpong & Oppong, 2020; da Rocha, 2018; Inyuvesi, 2018; Muhammad &
Zakaria, 2018; Olowu, 2017; Oyesomi, Salawu and Olorunyomi, 2017).

The home grown traditional systems use indigenous communication in liberal and
effective processes to settle disputes, offer justice and create social harmony. The
institutions incentivize corrective collaborative mediations to get hitherto antagonistic
individuals negotiate their differences for amity. The approaches and strategies suit the

people when they act in pure faith; on group identity and cultural loyalty. Agreements
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reached and endorsed are based on social influence; the customs and laws of their
communities. Nevertheless, conflicts resolution methods at some places do not apply at
other cultural settings because traditional systems are needs based, context specific and
never universal (da Rocha, 2018; Inyuvesi, 2018; Muhammad & Zakaria, 2018; Oyesomi,

Salawu and Olorunyomi, 2017).

The longstanding customary conflicts resolution systems in Africa, driven by
custodians of culture, respected women and men, in societies make disputing parties reach
acceptable settlements without legal compulsion. All stakeholders are involved in the
processes, discussion and clarification of goals for win-win outcomes. Community youths
monitor peace and enforce compliance on negotiated terms. When agreements are not
reached at a sitting, more sessions are scheduled to negotiate desired resolutions (Akinola
& Uzodike, 2018; Dansoh, Frimpong & Oppong, 2020; Olowu, 2017; da Rocha, 2018).

African communities use customary laws and invoke institutional rituals for
resolutions. Lately, acceptance of rituals as cultural features depends on appropriate
management of tension between tradition and modernity. The aesthetic dimensions of
appropriations also determine conflicts resolution processes. In Nigeria, customary
approaches to social control such as communal solidarity, traditional oaths, rewards,
vigilantes, informal settlements, checks and balances, effective communication and good
governance endure. Mostly in informal modes, they get good results in disputes settlement
at the community levels (Akov, 2017; Lamidi, 2019; Okafor, 2020; Olusola & Aisha, 2013).

Traditional institutions for conflicts resolution in Africa embed robust legal
structures and are some peoples’ first resort. While aspects of the legal systems may differ
from modern constitutional norms, bulk of the rules align with basic human rights doctrines
and are jurisprudentially correct. They have apt limitations, checks and balances. There are
also rooms for appeals by dissatisfied persons. Miscarriage of justice is rare and there are
redeeming underpins. In addition, the customary protocols are flexible; have grown with the

communities and people have ownership (Olawale Albert et al, 2013; Olowu, 2017).
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These traditional mechanisms are value oriented. They incorporate elements of
truth telling, accommodation of others, collaboration, compensation, rehabilitation. Also,
they reintegrate affected persons; allow interaction of native elders and peers of disputants
for amicable settlements. Formal court proceedings lack such opportunities. Disputants are
not free in courts as they could be at the native fora. Parties in disputes may probe previous
grudges and narrate past good relations because native judicial processes marry justice
administration with reconciliation and peacemaking. Generally, there is wider tolerance of
concession for oneness to restore social order (Ajayi & Busari, 2014; Alimba, 2018; Ezekiel
& Abdulraheem, 2022; Jacob, Nwokike, Amiara, Rapatalo, 2020; Uchime & Okpara, 2019).

The moral ideals held by communities and power of compulsion stamp superiority
of society over individuals to heal ruptured relations. Penalties like the curse, banishment
and denial of favors are very effective because human beings have natural urge to belong.
People denied social relationships get disturbed. Inherent normative determinism of native
conflicts resolution institutions mentally condition and regulate peoples’ relationships and

actions in societies (Brennen, 2005; Haji, 2012; Mengesha, Samson & Tessema, 2015).

Psychic investigations with extra-judicial protocols are used in knotty matters.
Invocation of the supernatural, divinations, oaths taking and resort to dreaded deities are
common under native conflicts resolution frameworks. These approach are reported to be
effective and found to be more efficient than police operations to extract truth, end hostilities
and halt proclivity to breach agreements. Scholars, Herranen (2020), Makwudo and
Obijekwum (2020), Ghebretekle and Rammala (2019), Basiru (2018), Ujumadu, (2015) and
I[dumwonyi and Ikhidero (2013) confirm these in documented exploits of Africans with
Alalwn, Ajilekege, Arochukwu, Ayilala, Essa, Gacaca, Lekgotla, Okija and Tor-bue.

New World Encyclopedia (2018) in its review of Max Herman Gluckman (1911-
1975), South African-born British social anthropologist’s submissions on African traditional
institutions for conflicts resolution, averred that human beings through better understanding
of their environments developed common traditions and methods to overcome conflicts of

their daily lives. It also noted greater violent social relations in quests for material needs

64



with peoples in communities where ruling elites and colonialists jettisoned indigenous
traditions and codes (Amodu, 2012).

Resolving conflicts is a way of life with Africans who believe unresolved conflicts
antagonise the Supreme Being, deities, ancestors and society. It is anarchical with the
people to handle incompatibilities with force. African age long comprehensive disputes
resolution methods incorporate the spirit world into home-grown consultative solutions.
Apology, compensation and restitution to injured parties are parts of the processes to deter
further offences and wrongs (Ajayi & Buhari, 2014; Akinola & Uzodike, 2018; Akinwale,
2010; Ghebretekle & Rammala, 2019; Kpae, 2018; Lamidi, 2019; Woko & Osagie, 2014).

Generally, African conflicts resolution processes value collaboration over victim
centred models that get discounted in negotiation of incompatibilities. Forgiveness is
expected from wronged victims and reparations worked out. Repentant offenders may get
rehabilitation instead of being shunned. The win-win scheme is about restorative justice
instead of retribution. Usually, dispute frames get broken down with apt cultural codes for
mutual goodwill and social solidarity. Needful next steps for native disputes settlement
processes that cherish honesty, openness, empathy, solidarity and loyalty is to get the
mechanisms modernized and structured on global standards for systems on conflicts
resolution (Agbu, Aiyede, Ofulue & Durojaye, 2006; Aremu, 2010; Egbunike-Umegbolu,
2021; Ghebretekle & Rammala, 2019; Kwaku & Morena, 2010; Lawal, Orunbon, Ibikunle
and Faduyile, 2019, citing Brock—Utne, 2001 and Fred-Mensah, 2005; Nwolise, 2005;
Stewart & Wilson, 2021, Tafese, 2011, citing Kestner and Ray, 2002; Vassallo, 2016).

Globally, two mechanisms are typical in disputes settlement. First is direct face-
to-face dialogue or negotiation. It could be formal, with third party moderating proceedings
or informal when disputants mutually sort out their matter. Second is court or arbitration
panels. Further, three factors aid successful disputes settlement. One, forum must be
recognized by all involved. Two, resolution process must be transparent, with impartial
judges in open processes and three, verdicts must be acceptable to all. If not, there must
be room for appeal. These are basic processes of native conflicts resolution institutions in

Africa. Beyond these, Asano (2002) noted the traditional institutions safe time, reduce
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costs, promote rehabilitation, discount proof of evidence and facilitate multiplex social ties
(Collins, Demeter & Sussan, 2021; Saleem, 2019).

Till recent, most African countries allowed hegemonic Western traditions,
considered global cultures, to subjugate native methods in conflicts resolution. Only
aspects of indigenous methods that align with Arabic and Western ideas of justice and
morality are employed to guide resolution procedures. Except in serious matters beyond
capacities of African governments, like settlement of Yoruba sub-ethnic conflicts that
deteriorated into longest civil war in history, 16-year-long Kiriji War, 1877-1893 and the 67-
year long Umurebo-Umokuzu and Umuleri-Aguleri hostilities, the indigenous methods were

hardly resorted to, Egbunike-Umegbolu (2021).

By its nature, as espoused by sundry scholars, culture has a pervading influence
and predisposes people to certain views and actions. It programmes and determines the
way individuals view conflicts as it affects their reactions to conflict situations. Culture
shapes perception; it structures and produces eloquent actions. People make meanings
and enact identities through culture. In conflicts resolution, cultural resources couched in
language are normally explored in universal schemes for conflicts settlement. These help
to gain balance and ensure efforts are not derailed by probable contradictions of some sub-
cultures (Avruch 1998; Egbunike-Umegbolu, 2021; Oyesomi, Salawu & Olorunyomi, 2017).

For example, a cultural group, like Vassallo (2019) explained, could share race,
ethnicity or nationality, but diverse in socioeconomic class, sexual orientation, ability and
disability, political and religious affiliations, language, gender and across generations, etc.
While particular cultural ethos could resolve whatever basic incompatibilities there are,
when trending universal norms are ignored on matters like freedom in sexual orientation,
gender and rights to self-determination, another set of conflicts could be ignited. These
imply some vexatious issues could not be treated solely from cultural prisms (Murithi, 2006).

Conflict to John Paul Lederach (1996, cited by Vassallo 2019), is a socially
constructed reality that does not occur by happenstance, but caused by contextualised

agents, people who created the incidents. Culturally neutral approach to conflict resolution
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is, therefore, not attainable. Even the well praised universal model is fed by Western
Enlightenment culture of Aguste Comte (1798-1857).

Conflicts and culture are intertwined. Culture by itself does not cause conflicts,
people do; based on their cultural outlooks, the indigenous worldviews that govern their
realities, ethos and interpretations of social situations. While it is unsafe to relegate culture
in conflicts resolution processes, particularly in multicultural societies, where culture orders
how information and language are processed for bargaining and negotiations, it is striking
that culture does not cause conflict behaviours, violence and aggression because cultural

grounds are not same as causal source (Ghebretekle & Rammala, 2019; Vassallo, 2019).

Exploits in African traditional conflicts resolution methods are well-documented in
the use of Gacaca tribunals in Rwanda after the 1994 genocide. The native judicial panels
were set up to heal wounds of the inter-tribal war and decongest regular courts. The
Gacaca panels ensured reparation for victims and rehabilitation for perpetrators, instead of
retribution. Government and local communities involved stirred the culprits of war crimes
and hostilities to acknowledge their errors and apologise to victims. Elders created settings
for people to speak freely and seek settlements to limit odds of further hostilities (Agbu,
Aiyede, Ofulue & Durojaye, 2006; Kwaku & Morena, 2010; Seay, 2017).

Major shortcoming of the Gacaca tribunal, which cleared and resolved backlog of
cases, was inability to serve justice in severe crimes like rape, murder, etc. Critics see
handicap of this model as compromise. Valid as their submissions are, Gacaca system is
an African conflicts resolution technique meant to restore relationships than reprisal. Also,
it was not originally designed to punish high crimes but to repair damaged affiliations; to
rehabilitate and reintegrate offenders into society. Importantly, application of Gacaca in

settlement of disputes is not same as administration of justice (Kirkby, 2006; Oyeniyi, 2017).

In South Africa, Lekgotla conflicts resolution mechanism treats incompatibilities
and disputes via the people’s councils. It was mainly designed to promote social harmony,
unity, peace, order and filial restorations in disputes settlement. Lekgotla is applied under

royal authority to engage in a process of sustained dialogue to resolve conflicts. It created
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opportunities for mutual communication between parties in conflicts to rebuild relationships
and broaden perceptions. The Kgotla, gathering of members of Lekgotla, listens to the
disputants to mediate and repair broken bonds with mutually worked solutions. Oftentimes,
family members were involved to negotiate and decide matters fairly and amicably
(Ghebretekle & Rammala, 2019; Kwaku & Morena, 2010; Seay, 2017; Vassello, 2019).

Major setback to Lekgotla is that any party could terminate the process by
discontinuing discussions at any stage. Also, treatment of issues vary at various
communities. Mediators do not employ uniform approach to determine the cases. Despite
these, the customary method to conflicts resolution is not supplanted because the South
African formal judicial system regularly refers knotty native cases to it for resolution. The
people also prefer the panels to settle their disputes (Ghebretekle & Rammala, 2019;
Kwaku & Morena, 2010; Seay, 2017).

The Ubuntu code of the Bantus in South Africa is another popular example of
native cultural conflicts resolution facility to reconcile disputants and promote social accord.
Ubuntu fosters peace and heal wounds suffered in wrongs to maintain communal amity.
Ubuntu means a person is a person through other people, Makulilo (2016). In Ubuntu
communities, all members are involved in solutions to problems of incompatibilities. The
Ubuntu way also reduces possible re-occurrence of conflicts with equal attention to victims
and offenders. However, as with human systems, Ubuntu way is not always successful in
conflicts resolution. Some wrong doers and conflicts perpetrators may refuse to admit their
wrongs as expected. Other victims of crime refused to forgive offenders, causing the
community to seek further ways for resolution (Murithi, 2006; Vassello, 2019).

Like the Ubuntu code, the Omoluabi noble communal lifestyle of Yoruba people
in Nigeria undergird their native conflicts resolution structure. This doctrine promotes
humanity above Western individualism. It stresses utmost civility, mutual respect, care and
protection of others. The Omoluabi principle, as a way of life, caters for the welfare of every
member of society. An Omoluabi is obliged to safeguard interests of his fellow men; group
wellbeing precedes personal survival (Ibagere, 2020; Ezeanya-Esiobu, 2019; Ghebretekle

& Rammala, 2019; Lahdesmaéki, 2019; Nwokike, Amiara, Uchime & Okpara, 2019).
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Three major traditional authorities dominate conflicts resolution in Nigeria. Other
ethnic based systems, like Canoe Houses of the Niger Delta, are localized to smaller
regions. In the Northern Hausa/Kanuri/Fulani zone, feudal system predominates, it runs on
centralized power. A decentralized authority run by the republican Igbo dominate Eastern
Nigeria and the Yoruba people, dominating Western Nigeria, run ad-mix of guided
monarchy. In Africa, kings-in-council, chiefs-in-council, elders-in-council; the priests and
other constituted authorities and committees operate within various traditional structures of
their societies to resolve conflicts. Expectedly, decisions, based on moral and social
solidarity on collective identity of the people, are binding. Nweke (2012) holds that
traditional rulers were sovereign authorities on disputes settlements in their domains before
colonisation (Ayodele and Adebusuyi (2023); Akov, 2017; Lamidi, 2019; Okafor, 2020).

In northern Nigeria, colonial authorities maintained peace and security through
settlement of conflicts by reliance on traditional institutions at three committee levels. At the
base, village heads, Fulani and farmer leaders resolved issues by mediation and payment
of compensation. Few disputes moved to second middle level, committee that comprised
district head, Sarkin Fulani or Seriki Hausa and branch chairman of the farmers’
association, take charge. The final and highest level comprises the emir, galadima, leaders
of associations and other members of emirate councils. Verdicts here were final and conflict
actors must acquiesce (Akov, 2017; Lamidi, 2019; Okafor, 2020; Olusola & Aisha, 2013).

Another Nigerian community with well-developed system of traditional conflicts
resolution, with pronounced use of both indigenous communication scheme and traditional
institutions, are Yoruba people. This ethnic group relishes verbal art of committing essential
corpus of their knowledge systems and survival worldviews to memory. Normative,
proverb-driven traditional jurisprudence are used to settle disputes. Oftentimes, the coded
information when issued amid initiates compel instant acquiescence to terms of resolutions
(Ajayi, 2014; Akinwale, 2010; Ayodele & Adebusuyi, 2023; Ezekiel & Abdulraheem, 2022;
Ogunlade, Agunbiade & Oyelade, 2023; Olowu, 2017, Stewart & Wilson, 2021).

Customarily, only the initiates have access to some codes, sacred procedures

and rules of the adjudication procedures. These are encapsulated in objects, totems and
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indigenous communication art forms, usually performed as chants, songs, aphorisms,
signs, graphic sketches, poetry and proverbs to make them lively for comprehension and
easy recall. It is important to affirm that the Yoruba people are custodian of Ifa, a major
African legacy, kernel of knowledge and divination which predates Western philosophy
(Ayodele & Adebusuyi, 2023; Ezekiel & Abdulraheem, 2022; Ofuasia, 2019; Ofuasia &
Sunday, 2021; Ogunlade, Agunbiade & Oyelade, 2023; Ogunnaike, 2020; Olajide, 2011).

Yoruba people generally resolve conflicts by tiers of community units. The Idile,
family households on bloodlines headed by Olori Ebi, who could be female. An idile
comprises the extended family of relatives and assimilated members. Heads of
communities are Baale or petty chiefs assisted by the Olori Ebi that normally form the
Household Councils for community conflicts resolution. Minor household, family and
communal conflicts are resolved by Olori Ebi, while Baale handles major conflicts.

Primary duty of Baale is to maintain communal peace and harmonious social
relations in his domain. A Baale runs regular sessions for disputes settlement and
resolution of incompatibilities among members of his community (Ajayi & Busari, 2014;
Akinwale, 2010; Ayodele & Adebusuyi, 2023; Brennen, 2005; Ezekiel & Abdulraheem,
2022; Haji, 2012; Mengesha, Samson & Tessema, 2015; Ogunlade, Agunbiade & Oyelade,
2023; Olaoba, 2011; Olawale Albert et al, 2013; Olowu, 2017).

Appeals from Baale’s court go to lle Ejo Igbimo Adugbo, the area tribunals, made
up of committee of Baale and High Chiefs. These tribunals have authority to investigate
crimes before transferring them to the township councils, Igbimo llu, a committee of eminent
persons presided over by kings. The king also runs his or her courts, lle-Ejo Oba, to treat
knotty civil cases (Akinwale, 2010; Ayodele & Adebusuyi, 2023; Ogunlade, Agunbiade &
Oyelade, 2023; Olaoba, 2011; Olawale Albert et al, 2013; Olowu, 2017).

The king’s court with Igbimo Ilu are highest traditional institutions for conflicts and
disputes settlements in Yorubaland. They gave the death sentence in pre-colonial era.
Generally, the king's court and Ighbimo llu are final courts for trials and conflicts resolution.

However, among Egba and ljebu people, in Ogun State, there are Ogboni and Osugbo
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courts, made up of noble men and women, chiefs and traditional rulers, presided over by
chief priests that take appeals on cases from the king’s court (Ajayi & Busari, 2014; Ayodele
& Adebusuyi, 2023; Ezekiel & Abdulraheem, 2022; Ogunlade, Agunbiade & Oyelade, 2023;
Oguntomisin, 2004; Olaoba, n.d.).

Yoruba people have varied spiritual beliefs and religious affiliations. Some are
Christians, many Muslims and others adherents of aboriginal beliefs. The people balance
exposure to modern education with cultural doctrines. The community focuses on
ingraining values of Omoluabi on the society to manage conflict situations, avoid violence
and maintain peace. The Omoluabi concept, expected human virtues and noble values
embedded in culture to foster dignity, love, integrity and harmonious lifestyles, accord prime
attention to collaboration and connection of all members in the community to a live and let
live code of honour (Adebayo, 2022; Akinjogbin, 2003; Akintayo, 2021, Ajayi & Busari,
2014; Ezekiel & Abdulraheem, 2022; Oguntomisin, 2004; Olayinka, 2020).

The Yoruba culture has inbuilt systemic norms for navigating antagonisms and
provocations to retain peace and ensure focus on the primary objectives of social contacts
and cordial relationships. It is common saying among the people that “aki ti ile ejo de ka di
ore” which means the aftermath of retributive courts is never friendship (Ezekiel &
Abdulraheem, 2022; Olayinka, 2020).

In treatment of conflicts, the utmost aims are to reconstruct social bridges, secure
friendships, facilitate interactions, make peace and amicably restore social harmony. Fines
and penalties were sparsely imposed, though fair restitutions are made to those who
suffered loses to avert injustice. At the sessions, it is imperative to pour libations to deities
and ancestors. Usually, kolanut is freely passed round and all present share in gin, which
they usually drink from same cup during the sessions. Goodwill feasts are not uncommon
to close sittings (Makwudo & Obijekwum, 2020 & Oguntomisin, 2004).

Ezekiel and Abdulraheem, (2022) noted superiority of these native methods for
conflicts resolution as lately accepted by the Western world. Regrettably, hegemonic

domination of colonialism compelled Yoruba people to alternate restorative model with
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castigatory European justice system, Ayodele and Adebusuyi (2023). Current renaissance
of African culture implies the world faces impacts of renewed understanding of the African

way as key and prelude to progress in effective and efficient conflicts resolution.

The peace agreement that follows the 100 years internecine revolutionary wars
of Yoruba kingdoms, 1789-1880 and the 16 year long violent conflicts, the Krirji war, show
the power of traditional institutions to end violent conflicts. Akinjogbin (2003) recorded
termination of devastating Kiriji War that ravaged Yorubaland for decades with native
conflicts resolution resources, the Omoluabi code of honour and active oaths. Yoruba
kingdoms by tradition have different political systems. For example, Ibadan people are
republicans, ljaye folks run military dictatorship, Egba people are federalists and Ekiti
societies are confederates.

On Thursday September 23, 1886, the people agreed on Peace Proclamation to
end hostilities that had engulfed entire Yoruba kingdoms for decades. This followed end of
Ibadan dominance after imperial Oyo Empire disintegrated. Leaders and war generals of
various Yoruba clans publicly covenanted and swore to oath of eternal amity and friendship
in Imesi lle, Osun State. Immediately the oaths were taken, the ravaging Kiriji war ceased.
Elusive peace, harmonious co-existence and brotherhood returned to entire Yorubaland
(Akintayo, 2021; Akinjogbin, 2003; Ezekiel & Abdulraheem, 2022; Olayinka, 2020).

One more model example of African traditional institution for conflicts resolution
is the Tor-bue of Gwara people in Ogoniland, Nigeria. This native resource involves all
elements Africans employ for disputes settlement and resolution of incompatibilities. These
include the Supreme Being, deities, ancestors, the community, particularly elders, leaders
and rulers as well as the conflict actors with their relatives and peers. Kpae (2018) explains
the social inclusion is basically to secure compliance, elicit participation, commitments and

make the peace agreements sacred and binding.

Disputing parties comply with and obey decisions of the Tor-bue to avoid wrath of
the deities, believed to have capacity to inflict punishments on those who breach covenants

and their households. Involvement of deities and ancestors of the clan bond people to the
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institution. Presiding traditional ruler, priest, elder or household head reminds all concerned
in the conflicts, particularly disputants, of the implications of defiance to terms of resolutions
(Ajayi, 2014; Ekhator, 2018; Idumwonyi & Ikhidero, 2013; Kpae, 2018).

To institute the Tor-bue, a report must be lodged by an aggrieved person or a
concerned individual. Eldest males preside in disputes within families, while council of
elders treats conflicts among members of the community. If dispute is outside family or
between families, community chief in council of chiefs presides. When dispute is between

two communities, paramount ruler of the clan with chiefs’ council preside.

Family members assemble in their courtyards for Tor-bue. Town criers summon
the community to Tor-bue at village square. Parties in dispute sit opposite each other.
Children and youths are allowed to attend Tor-bue, as observers, but they cannot talk at

the sessions, unless specially allowed as witnesses on a matter (Kpae, 2018).

Proceedings start with libations and prayers. Opening remarks are made to set
ground rules. Parties are advised against offensive words and council members cautioned
not to take sides but get amicable settlement to reconcile disputants. Proceedings begin
when the totems are hoisted to beckon ancestors and deities to the assembly. Family, clan
or community totems are used to administer oaths, as in law courts. This makes people
speak the truth and help councils resolve issues amicably. When matter is introduced,
parties are invited to make their cases and state expectations, elders and concerned parties
get opportunities to speak under oath and proffer settlement terms. Matters are decided by
negotiations; giving and acceptance of apologies with agreed restitutions (Kpae, 2018).

To end deliberations, blood sacrifice, from chicken or goat, is made and drinks
shared. Deities and ancestors that might have been offended by the disputes and hostilities
appeased and their blessings sought on decisions. Parties in conflicts normally provide
food for attendees. Hardly are family disputes taken outside homestead to avoid washing
dirty household linens in public glare, unless a party lacks confidence in family ruling to

settle the case or family head is not available (Ajayi, 2014; Akinwale, 2010; Kpae, 2018).
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In cases of theft, land disputes or murder, priests are involved. Deliberations and
settlements are done at shrines. Culprits and suspects would have to swear before deities.
The ruler normally appoints a panel of four. The chairman, secretary, a messenger and
judgment reader, to resolve such matters. False or wrongful allegations are usually tabled

before deities to reveal culprits or exonerate suspects (Ajayi, 2014; Kpae, 2018).

Purification rituals are required when a felon confesses, seeks forgiveness and
there is restitution. In some cases involving clansmen at regular courts, the Tor-bue has
been known to approach such courts to withdraw the matter for native settlement to protect
community image from disrepute. Results of such resolutions are later tabled before courts

for adoption as judgments (Alimba, 2018; Kpae, 2018).

Like Yoruba people, traditional institutions for conflicts resolution among Igbo in
South East Nigeria include family and Amala or council of elders, the Okpara or eldest
male, the Umuanna, clan and Umuada or female born in a town but married out. Age
grades, assembly of the people and the king or Ohanaeze, the hunters’ association and
Agbara or local deities and oracles. Successful settlement of the 67-year long seemingly
intractable Umurebo-Umokuzu and Umuleri-Aguleri, Imo State, dispute on Otuocha land is
one of the best examples of effectiveness of African native resource in harmonious

resolution of conflicts (Ezenwoko & Osagie, 2014; Makwudo & Obijekwum, 2020).

All efforts to resolve the six-decade land dispute, ignited since 1933 failed. Elders
of Obokwu’s did not succeed with mediations. Intervention by Nwanwa men’s group failed.
Efforts of autonomous traditional ruler, Obinze, and his cabinet were also futile. Formal
courts, political intervention, government bureaucracy and even military intervention could
not stop the communal anarchy among people who shared same Eri, ancestral origin.
However, when chief priest of Obinze and messenger of Alanlwn, the big Earth deity,
publicly announced the deity’s anger with the bloodshed and warned against further

hostilities, he got all concerned to acquiesce (Ekhator, 2018; Ezenwoko & Osagie, 2014).

All affected actors were summoned to peace meeting and pronouncement made

on immediate cessation of hostilities. Total compliance with the deity’s order on the
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protracted bloody dispute is sufficient evidence here of effectiveness and efficacy of native
resource in resolution of perplexing conflicts. Traditional resolution procedure was the call
that all acknowledged representatives and leaders of each of the five communities involved
in the belligerences should take sacred oath, endorse a peace treaty and publicly declare

an end to the hostilities (Ezenwoko & Osagie, 2014).

These representatives were assembled for peace meeting at the market square
with symbols of their local deities. In addition, they were each asked to present two goats,
kola nuts and many bottles of gin by the chief priest. Each and every one of them took turn
to swear publicly to cease hostilities in the presence of assembled deities and the chief
priest, Ezemmoo. Even Christian leaders from Catholic and Anglican churches in the
communities were called out to swear according to their doctrines, using the Bible. Goats
were sacrificed to conclude the binding peace ritual, libations poured and drinks shared
(Ekhator, 2018; Ezenwoko & Osagie, 2014; Makwudo & Obijekwum, 2020).

Evidence abound that deep-rooted traditional institutions and native mechanisms
for conflicts resolution in Africa have locked into them secrets for peace making. One of
these methods is how the Amasiri clan in Ebonyi State of Nigeria uses oath-taking ritual for
conflicts resolution. Active oath taking in Africa is linked to mystical powers of deities and
ancestors whose totems are used as symbols to support peace processes. Failure to
comply with whatever peace agreements are reached, following invocation of active oaths,

routinely attracts dire consequences (Jacob, Nwokike, Amiara, Uchime & Okpara, 2019).

The Amasiri clan in Eastern Nigeria uses native resource of Essa to resolve
conflicts. Essa through Ichie Amasiri, elders emeritus, use proverbs for counselling and to
address matters. Conflicts over land, which has ancestral linkage, are rife and active oaths
are used to resolve them. When oath is administered on parties disputing over land,
whoever is wrong or making false claim would exit the earth to the ancestors within a year,
as pronounced and affirmed in the oath, while rightful owner is spared. If both are spared

after a year, then, the land gets shared (Jacob, Nwokike, Amiara, Uchime & Okpara, 2019).
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The oaths are often taken at shrines where priests warn all concerned on dangers
of perjury, which usually heralds disasters into families of the perjurer, aside the grievous
outcomes, death of wrong doers. Disputants in matters considered serious get invited by
the Ichie Amasiri when a complaint is lodged. All concerned parties state their cases, call
witnesses and settlement made. When this fails, or evidence is scarce and an agreement
could not be reached, then, such matters are settled with psychic forensic media; the
invocation of active oaths. Jacob, Nwokike, Amiara, Uchime and Okpara (2019) reported
effectiveness and repeated efficacy of this native method. It was noted to reveal wrong
doers by inflicting severe punishments. This is dreaded by members of the Amasiri clan

and predisposes them to settle disputes amicably.

Criticisms of traditional institutions for conflicts resolution include lack of codified
body of laws. Resorts to use of archaic rituals. Laying punishments at variance with modern
legal schemes, like curses and banishments. Having some rules that are incompatible with
dominant notions of justice. Gender discrimination and conferring enforcement powers on
all members of the community. Also, some rulings, hardly recorded, could be discretionary,
making appeals difficult. Further, traditional institutions oftentimes lacked coercive means

to enforce decisions (Mengesha, Samson & Tessema, 2015; Simojoki, 2011; Ubink, 2011).

Naturally, tradition requires justification. African traditions and reason, as Alimba
(2018) insists, are not mutually exclusive. Communal efforts that involve all concerned
persons, families, priests and traditional rulers to re-enact order in the society reduce
intensity of conflicts. Also, they aid perception reviews in the joint search for solutions.
Yoruba maxim for balance, fairness and good sense of justice, associated with cross
examinations illustrates this. The people say “agbejo enikan da, agba osika”, only the
wicked and iniquitous gives a judgement based on the evidence of one party to a dispute.
It is trite that African traditional practices are rational and subject to reviews as “power of
society”. The cries against the methods are at best calls to get them modernized and

improved for contemporary relevance, Ghebretekle, (2017, np)

Better appreciation of native resources for conflicts resolution calls for analysis of

limitations in the African way. The inherent contradictions and undesirable practices and
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iniquities, due more to ignorance, are no longer vogue, Fiseha (2013). Guardians of
traditions like elders, priests and sages are influential on their abilities to interpret ritual
truths and meanings of sacred symbols in communal rituals. They are not experts on
modern lifestyles. These form good cases for paradigm shift; integration and synergy of
modern and traditional ways for paired legitimate conflicts resolution models. (Ajayi, 2014;
Alimba, 2018; Ghebretekle, 2017; Olaoba, 2011; Rapatalo, 2020).

In Nigeria, negative attitude to traditional conflicts resolution methods by some
elites and religious persons, particularly Christians and Moslems, exists. Relish of public
opposition to native rituals like oaths taking and purification rites are real. Also, traditional
justice system is degraded by some politicians in favour of malleable foreign judicial
methods. Displacement of extended family system by modern nuclear families also erode

positive regulatory and moderating influences of family members on kin (Rapatalo, 2020).

High costs of running and maintaining traditional institutions, unlike officially
funded state disputes settlement systems, depress development of native conflict
resolution methods. Lastly, in traditional African societies, elders used to be wealthiest set
of people and as could not be easily induced or compromised, having acquired material
wealth like land and livestock over the years. Today, some elders depend on others, who
have better access to wealth, for their livelihood. They are therefore open to unedifying
influences and inducements. These realities could make operations at native conflicts

settlements sub-par. (Jacob, Nwokike, Amiara, Uchime & Okpara, 2019; Kpae, 2018).

Stern and Druckman (2000) evaluating conflict resolution mechanisms averred
success is achieved whenever purpose of an intervention is accomplished and course of
events altered from violent to nonviolent interactions in conflict environments. While
positive peace that decisively ends hostilities and violence is best, progressive peace that
transforms relationships to yield mutual understanding among disputants is equally central
to success, Ajayi (2016). Also, Olofinbiyi (2018) noted victory in conflicts resolution is when
actors hitherto opposed to peace shun violence and engage in nonviolent conducts, the

acclaimed situation rife in post conflict Rwanda (Mengesha, Samson & Tessema, 2015).
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2.13: Evolution of Two Major Political Parties in Nigeria:

Nigeria’s first political party, formed in 1923 under British colonialists, Nigerian
National Democratic Party, NNDP, was birthed to take political power at independence by
fielding candidates for legislative seats in Lagos and Calabar under the 1922 Clifford
Constitution. NNDP had exclusive political space until 1938 when NYM, National Youth
Movement was formed (Agbu, 2016; Awofeso, Obah-Akpowoghaha & Ogunmilade, 2017).

Both parties were provincial, drawing provenance from socio-cultural and ethnic
associations. The promoters, educated elites, made them extensions of their town and
regional unions. Nigeria remained a multi-party state since1960 independence, except for
brief three years, 1989 to 1992, when it tried a two-party system. Nigeria moved from
parliamentary governance to presidential arrangement after the military interrupted its First
Republic in 1966. The country has had intermittent military regimes engulfed by the Second
Republic 1979 to 1983 and Third Republic 1987 to 1993. Current Fourth Republic began
in 1999 (Agbu, 2016; Basiru, 2018; Egboh & Aniche, 2015; Jinadu, 2002).

The three major parties at independence were the National Council of Nigeria and
the Cameroons, NCNC, rooted in Igbo east. The Northern People’s Congress, NPC, was
northerners’ Hausa-Fulani party that emerged from Jam’iyyar Mutanen Arewa, Association
of People from the North, and Action Group, AG, arose from pan-Yoruba socio-cultural
organisation, Egbe Omo Oduduwa, a gathering of descendants of Oduduwa (Agbu, 2016;
Basiru, 2018; Egboh & Aniche, 2015; Jinadu, 2002).

These political parties got regional autonomies and ran provincial governments.
They griped their bases and pally for national outlook with minority ethnic-based political
associations outside their native areas. Intra-party crisis in NPC led to formation of Northern
Elements Progressives Union, NEPU, while maginalised minorities formed United Middle
Belt Congress, UMBC (Danjibo & Ashindorbe, 2018; Ibrahim, Husseini, Mohammed &
Jahun, 2019; Jinadu, 2011 & 2002).

The Second Republic political parties were reincarnates of First Republic parties

in ethnic and regional identities. The National Party of Nigeria, was for Hausa north. UPN,
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Unity Party of Nigeria, was Yoruba and NPP, Nigeria Peoples’ Party catered for Igbo east.
The PRP, Peoples’ Redemption Party was NEPU reborn and GNPP, Great Nigeria
Peoples’ Party was for minorities like the UMBC (Danjibo & Ashindorbe, 2018).

The ethnic factor in Nigeria’s practice of democratic federalism underscores the
salutary role identity politics could play in deepening democratic governance. It illustrated
Lile Trosset and Caulkins (2020) findings that group identity, shared ancestry, language,
norms and mores are positive determinants of institutions and relationships for culture
development. Nwachukwu, Aghemalo and Okebugwu, (2014, p.159) also found from
studies on influence of cultural drivers in politics that “ethnicity determines the choice of
votes and voter's decisions on electioneering in Nigeria. The electoral choice of Nigerians

are ethnically coloured as party formations are ethnically designated and motivated.”

Igbini (2020) and Onuoha (2013) in their studies found cultural organisations were
umbrellas for ethno-nationalism and transformations of social groups into political
platforms. In Nigeria, political leaders remained champions of their ethnic groups. As Jinadu
(2011) noted, daring efforts by military to discourage ethnic-based political associations in

the longest democratic transition programme in Nigeria’s history, 1989 to 1993, failed.

Nigerian military had a stillbirth two-party state. It formed the Social Democratic
Party and National Republican Convention on ideological lines of socialist left and
republican right. Soldiers drafted the parties’ constitutions and manifestoes. Government
financed and structured them. Party offices were built in the 774 local governments. This
elaborate political design crashed with annulment of 1992 presidential election, won by a

southerner, for reasons not clear of ethnic bias (Jinadu, 2011; Yagboyaju & Simbine, 2020).

The two dominant political parties in Nigeria by August 2023, APC and PDP
controlled 33 of Nigeria’s 36 states and the Federal Capital Territory, FCT. The APC that
controls central government won 21 states and FCT. PDP members serve as governors in
12 states the party won at elections. All Progressives Grand Alliance, APGA, Labour Party,

LP, and New Nigeria People’s Party, NNPP, control a state each with their elected
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governors. Other 87 of the 93 registered political parties lacked national significance
(Danjibo & Ashindorbe, 2018; Yagboyaju & Simbine, 2020).

Interestingly, the two major parties in 2023 were offspring of conflicts. The APC,
formed in February 2013 was child of unresolved internal conflicts in hitherto ruling PDP.
PDP itself was formed in August 31, 1998 by statesmen, retired military officers and leaders
of civil associations, opposed to self-succession of late General Sani Abacha from military
head of state to a civilian president (Danjibo & Ashindorbe, 2018; Egboh & Aniche, 2015).

2.14: Overview of Conflicts in the APC and PDP:

Conflicts, clashes of interests among party members, feature in political groups of
liberal democracies, Bashiru (2019). The platforms for political contests for power and
positions cannot but be arena of disputes, Honig (2023). The most debilitating intra-party
conflicts are over leadership and fielding of candidates for elective offices. Attempts to
impose candidates for elections are routine with Nigerian political parties. Contentions over
resources, party machinery and opportunities usually raise tempers to boiling points during

political party conventions and at election seasons (Bashiru, 2019; Egboh & Aniche, 2015).

Intra-party conflicts assumed crisis dimensions in Nigeria’s Forth Republic on
issues like internal rules for discipline, accountability, parochial and personal interests as
well as attempts to dislodge officials and usurp policies. Other bugs are high handedness
and unnecessary rigidity of party leaders. Attempts to dominate members, greed,
godfatherism and misapplication of agreed zoning agreements also trend. Narrow social
values within groups on prestige, wealth, positions and recognition also stimulate conflicts
(Awofeso, Obah-Akpowoghaha & Ogunmilade, 2017; Yahaya, 2019).

The running democracy in Nigeria, since 1999, has not exorcised ghost of elite
fragmentation and citizens’ mobilization along primordial fault lines. APC and PDP, despite
their national outlooks, are bogged by factional wrangling of ethno-religious dimensions.
Simbine (2015) confirms from Jinadu (2011, p.5) that “party reform to deepen democracy
in the country remains an unfinished progress”. Studies found party leadership kept their

ranks and files divided to consolidate their influences and entrench themselves deeper.
80



Oftentimes, they merged idiosyncratic criteria with politicized ethnicity and used political

vagrancy as tested strategy. Basiru (2015, p.92) dubbed this “institutionalized indiscipline.”

Unending intra-party bickering and ceaseless litigations aid defections. They birth
subdued national integration and flourish of unhealthy political culture. Political parties that
should promote ideological consensus, stability and tolerance botch the noble ideals. They

fail to create true national identity on pleasant ethnic pacts (Basiru, 2018; Omotola, 2010).

This situation was worsened by retired soldiers, with military culture, dominating
political parties. These war professionals, unable to transit into democratic modes, impose
command regime dicta on the parties. During the Olusegun Obasanjo era, a retired general
and first president in Fourth Republic, more than 100 top PDP members, plus Obasanjo’s

vice president, decamped to oppose leadership dictatorial bents (Egboh & Aniche, 2015).

Two scholars, Basiru, (2018) and Simbine (2015), probed antecedents of major
promoters of the PDP in their studies and agreed their only shared interest was removal of
military from power. Soon as this was done, tension amongst them became apparent. The
PDP from then reeled in internal dictatorship. The scholars’ further found the PDP to be an
assemblage of motley individuals of diverse values and ideologies. Egboh and Aniche
(2015 in citing Ofoeze, 2001) puts the situation in perspective:

...in the course of transforming itself into a political
party, the group simply threw its door open and allowed
itself to be invaded by large number of people and
groups most of whom were / are neither committed to
the original ideals of the group nor the country’s overall
socio-political and economic wellbeing.

‘Indeed, some of these invaders were / are those
persons / groups who either assiduously worked for the
Abacha’s self-succession bid and / or those who had,
in the past, created or immensely contributed to the
country’s socio-political and economic miasma. Given

the huge financial and numerical strength of these
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invaders, the original patriots and founders of the group

easily got overwhelmed and sidelined in the affairs of

the party

The Abacha referred to was late General Sani Abacha, who died in office in bid

to transit from military head of state into a civilian president. Aftermaths of the internal
conflicts were violations of principles of party politics and rise in anti-party activities. These
finally sealed PDP’s fate in 2015 presidential election. It lost its 16-year nonstop governance
at the centre to arch rival, APC (Sule & Yahaya, 2018).

The story of APC was hardly different. Its leaders were found to marginalize
members on nominations for appointments and tickets to contest elections. They favoured
their select candidates, not necessarily popular, at primaries. The impositions caused
disenchantments and conflicts. Outcome is some APC members constitute themselves into
opposition within the party. These stumbling blocks escalate crises and push party cohesion
and amity to back burner (Basiru, 2018; Sule, Azizuddin, Sani & Mat, 2018; Sule & Yahaya,
2018; Omilusi, 2016; Jinadu, 2011; Yahaya, 2019).

Aside these, many state governments and state party executives have conflicts
with national leadership of the party whom they see as domineering. Not less than 180
senior APC members decamped to opposition PDP and other rival parties, between 2022
and 2023, a tale akin to fate of PDP in 2015 (Awofeso, Obah-Akpowoghaha & Ogunmilade,
2017; Omilusi, 2016; Sule & Azizuddin, 2018; Sule & Yahaya, 2018; Yahaya, 2019).

Though flourish of internal democracy in political party affairs does not guarantee
absence of conflicts, it gums and carries members in unison for harmonious relations in the
fiery political game. Tainted intra-party relations in PDP and APC are reasons for ineffective
handling of disputes. Because the parties’ disputes settlement machinery are weak, conflicts
thrive (Awofeso, Obah-Akpowoghaha & Ogunmilade, 2017; Babalola, 2018; Omilusi, 2016;
Yahaya, 2019).
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2.15: Intra-Party Conflicts Resolution and Native Resources:

Intra-party rivalries top list on political conflicts in Nigeria, but the hostilities are
not principled disagreements on issues of ideology, politics and governance but for reasons
previously stated (Akindele, 2010; Aleyomi, 2013; Basiru, 2018; Jinadu, 2011; Soetana &
Osadola, 2018; Sule, Sani & Mat, 2018; Yahaya, 2019).

High cost of party operations, particularly for elections also cause conflicts. Few
members have capacities to finance their political goals. Party membership fees and levies
are never enough to cover election costs. Consequently, rich members fund party activities
as political entrepreneurs. These merchants of power get bossy and dictate conditions for
their money. They name favoured candidates for party tickets and impose loyalists for
appointments (Aleyomi, 2013; Basiru, 2018; Sule, Sani & Mat, 2018; Yahaya, 2019).

Efforts by military regime of Ibrahim Babangida to the halt ethno-religious cycle
and curtail influence of moneybags’ in Nigeria’s political landscape by promoting a two-party
system of equals derailed as the military also could not divest itself from playing the master
puppeteer (Jinadu, 2011; Sule, Sani & Mat, 2018; Yahaya, 2019).

The widely expounded African cultural unity also does not translate to expected
flourish of national identity with political parties. Rather than lever diversity for national
cohesion, Nigerian elites in unfettered competition for power use ethno-religious sentiments
as cover for strangleholds to screw equal opportunities (Agbaenyi & Ibebunjo, 2022;
Ebunuwele, 2022; Tyoden 2013).

The impunity, regular violations of party rules and greed by powerful members
also breed conflicts. Dominant politicians input contrary clauses into party constitutions for
wily maneuvers in breach of democratic process. For instance, PDP had three constitutions:
1999, 2006 and 2012 during its 16-year dominance, 1999-2015, to swing party affairs in
favour leaders (Agbaenyi & Ibebunjo, 2022; Aleyomi, 2013; Awofeso, Obah-Akpowoghaha
& Ogunmilade, 2017; Basiru, 2018; Jinadu, 2011; Omilusi, 2016; Onyishi, n.d.).
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Aside these, holders of executive positions in government statutorily are party
leaders, even when unpopular. Most initiate changes to party rules for firmer control to push
personal agenda. Nigerian constitution grants the President, vice president, governors and
deputy governors’ immunity from prosecution while in office. This further emboldens office
holders with incumbency powers to be autocratic. Past presidents like Olusegun Obasanjo,
Mohammadu Buhari and some state governors turned demagogues, dislodging opponents
from relevance. Dissenters in turn create factions in the parties or join opposition (Akindele,
2010; Busari, 2018; Jinadu, 2011; Soetana & Osadola, 2018; Sule & Yahaya, 2018).

Fallouts of these are constant alteration of party structures and membership
compositions. Popular candidates who lose party tickets for elective offices often seek
alternative platforms, some with contrary ideology, to vie for elections. This shifting
demographics in political party memberships are used by some leaders to curtail rights of
some members to appointments or to determine outcomes of party primaries. Members lose
positions in parties’ executive committees whenever their cliques or sponsors stumble in the
power games. Consequently, widespread distrust and antagonistic party factions flourish to
overheat the polity (Akindele, 2010; Obi, 2018; Onyishi, n.d.; Soetana & Osadola, 2018).

Resolving internal conflicts is an obligation of party executives, but some of the
officials in Nigeria have been unable to perform this function. Rather, they create more
conflicts. Because party structures are fastened to government control, presidents and
governors, elected on party platforms, as party leaders, take on the toga of party executives.
What party officials do, in most cases, is placate masses at grassroots to endorse and
approve policies or actions decided from government offices outside party secretariats
(Akindele, 2010; Soetana & Osadola, 2018; Yahaya, 2019).

Nigerian political parties are structured to use caucuses to solve problems. This
schemes management of parties’ internal processes with riddles. Result is embedded bile,
alienation and sometimes threats to lives. When the rifts get complex and hot for elected
party officials to handle, resorts are usually to unelected theocrats and elders’ committees,

without statutory authorities and backing, for reconciliation. When these fail, as they do often
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because such persons are biased, law courts are next options (Akindele, 2010; Onyishi, nd;
Soetana & Osadola, 2018).

Both APC and PDP are found to display low conflicts resolution capabilities on
internal disputes. Neither party has effective disputes settlement schema. Members’ resort
to adversarial lawsuits polarises the parties with winners and losers. Litigations cut fresh
wounds than heal; shutting doors on disputants from dialogue. This weakens political party’s
optimal functionality. Also, going to courts for redress cost time and money (Akindele, 2010;
Busari, 2018; Jinadu, 2011; Obi, 2018; Onyishi, nd; Soetana & Osadola, 2018).

The crushing sum of litigations, lowest number filed in law courts as recorded by
Okoye (2015) was 574 during 2003 elections and highest was 1290 in 2011. These lawsuits
weakened internal party cohesion, damaged interpersonal relations among members and
drained litigants financially. In addition, party administrators get burdened with court
processes. Since trials are statute barred, sometimes party officials, at behest of powerful
interests, withheld documents some candidates would need as evidence in their lawsuits to
create fresh conflicts (Ashindorbe, 2022; Dickson & Ita 2022; Obi, 2018; Onyishi, nd).

Resident conflicts in political parties could either be used for development or to
damage social relations. Inadequacies of formal legal system in effective resolution of intra-
party conflicts call for worthwhile alternatives. A co-operative problem solving model, like
the use of African native resources, recommends itself as a probable option and solution to

socio-political problem.

Studies show effective application of native resources can quench the seemingly
intractable intra-party conflicts. This work explores and proposes use of African cultural
systems of indigenous communication and traditional institutions as extant measures fit to
settle the disputes. Obi (2018, p.29) in noting this particular challenge “highlights the need
to pursue an internal dispute management system that emphasises voluntariness,

collaboration, participation, relationship building, reconciliation, compromise and healing.”
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Guiding Nigerian politicians, who for partisan expediencies and self-propagation
schemes shy from public appreciation of African native tools for conflicts resolution, but
resort to the corpus of African resources for personal survival, promises better results from
devastating intra-party disputes (Alimba, 2018; Appiah-Thompson, 2020; Diagboya, 2019;
Ekhator, 2018; Idumwonyi & Sandowicz, 2011; Ikhejirika & Asike, 2017; Ikhidero, 2013; Joe-
Akunne, Nnamani, Egodike, & Azuakor, 2022; Kelen, et al., 2020; Leal Filho, et al., 2022;
Kpae, 2018; Mahamud, 2020; Makwudo & Obijekwu, 2020; Popoola, 2016; Settee, 2019;
Sibani, 2018; Trosset & Caulkins, 2020; Ujumadu, 2015; Yagboyaju & Simbine, 2020).

Giving specific roles to members eyeing party offices; assigning duties to
aspirants seeking party tickets for elections and getting parties commit to spread benefits
and opportunities among members would foster bonding relations. Major reason politicians
go all out for battle than settle disputes is because they get alienated from party schemes.
The resultant unhealthy contests put them in combative modes. Johnson (2020) submits
that deepening integration matrix for losers of party tickets and instituting an empathy charter
could stem unrelenting gripes (Abbas, 2016; Mahamud, 2020; Obi, 2018; Trewm, 2018).

With political peace secured, Nigeria would be in better mode to handle its socio-
political ecosystem and shift focus from managing political crisis to catering for the needs of
its citizens, Mahamud (2020), Jinadu (2011). Consequently, the country’s capacity to fulfil
its obligations and meet expectations of the global community, particularly Africa, shall be
enhanced, Olowu (2017).
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CHAPTER THREE:

3.1: Introduction:

This chapter is on methodology, “procedures by which researchers go about their
work of describing, explaining and predicting phenomena”, Rajasekar, Philominaathan and
Chinnathambi (2013, p. 5). It expounds, in a systematic way, descriptions and justifications
for the research approach and design as well as methods and analytical tools deployed in
the exposition to answer research questions. It specifies study population, sampling
techniques and reasons for these choices. It also proves trustworthiness, transferability,
reliability and soundness of the procedures used. Discussion of moral principles and ethical

considerations that guided the exposition rounds off the chapter.

3.2: Research Design:

The study requires intensive and extensive data to treat research questions. It
adopts mixed-methods of joint qualitative and quantitative approaches for its exploration.
Primary data, evidence plus information, from multiple sources with varied tools are used to
make study rich, deep, wide, structured, trustworthy and sound. These varied data, some
context specific, capture different individual perspectives, relevant details of people’s lived
experiences and general opinions from the target group (Almaliki, 2016; Babbie, 2008;
Coughlan, Cronin & Ryan, 2007; Lotich, 2011; Monro, 2017; Nolen & Talbert, 2011; Picavet,
2020; Richardson & Pierre, 2005; Sobowale, 2008; Tracy, 2019).

The mixed-methods, blend of qualitative and quantitative research approaches,
is to broaden scope of exposition for diverse facts in the expansion of knowledge. Resort to
varied tools of data collection and deployment of the reflexive thematic hermeneutic
phenomenological analyses of data is to guarantee authentic findings and make the process
of explication broad, sound and reliable for credible results to beat what Onwuegbuzie
(2007) described as crisis of integration, so, study time and energy are concentrated on the
goals than straining for implicit generalizability of findings (Johnson & Onwuegbuzie, 2004;
Morgan, 2018; 2017; Onwuegbuzie, 2012; Picavet, 2020).
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The adopted hybridized complementary approach is corroborative integration, a
synthesis of qualitative and quantitative techniques to boost credibility of findings with a solid
base. The multiple methods scheme promotes good record on accountability and rigorous
educational quality to make findings pragmatic, confirmable, reliable and transferable (Braun
& Clarke, 2020; 2006; Mackey & Gass, 2015; Onwuegbuzie, 2012; Sushil, 2017).

The aim is to engage objective reality, independent of human experiences, as well
as comprehend reality from individual perspectives. Paired peoples’ personal experiences
with general opinions interrogates research issues in a comprehensive and exact manner.
The thorough analyses of the patterns of meanings derived from repeated interrogation of
data on what they are construed to be by researcher as well as what the research subjects
present them to be give a robust exposé on the reality of study from the all-inclusive
interpretations (Babbie, 2008; Coughlan, Cronin & Ryan, 2007; Denzin. 1994; 1978; Eyisi,
2016; Johnson & Onwuegbuzie, 2004; Kaur & Chandigarh, 2015; Lotich, 2011; McCombes,
2019; Oyesomi, Salawu & Olorunyomi, 2017; Richardson & Pierre, 2005; Sandelowski,
2000; Siedlecki, 2019; Sobowale, 2008; Thurmond, 2001).

The study hopes to make its findings on the uses, values and effectiveness of
African native resources in conflicts resolution generally and Nigeria’s intra-party disputes
in particular suitable for adoption and application with insights from the lived experiences of
real players involved and engaged in political activities. Its answers to the research
questions are expected to have sufficient authentic information, an optimal way to proffer
panacea to the problem of study (Anastasia, 2017; Monro, 2017; Tracy, 2019).

This multi-methods approach, qualitatively dominant and supported with
guantitative statistical illustrations for cogency, relies on researcher’s ascribed meanings;
sourced apriori and from the theoretical framework. These are united aposteriori with
semantic and contextual interpretations of data set for elucidation (Braun & Clarke, 2020;
2013; Crossman, 2020; Johnson, Onwugbuzie & Turner, 2007; Onwuegbuzie, 2012).
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Prominence accorded subjective qualitative analysis follows counsels of scholars
like Wadan and Teuteberg (2019, May 18), Dudovskiy (2018) and Palasan (2018, Aug 14)
on the wealth of systematic collection of facts from individuals who interpret, define and
explain their realities in context of their lived experiences. This reasoning from how people
clarify their realities helps to construct the big picture with logical deductions for conclusions
(Arghode, 2012; Bailey, 2014; Cheek, 2007; Coghan & Brannick, 2014; Creswell, 2009;
Gabriel, 2013; Morse, 2006; Oliver, 2002; Priya, 2016; Saunders, Lewis, & Thornhill, 2012;
Lipscomb, 2012; Wertz, Charmaz, McMullen, Josselson, Anderson, & McSpadden, 2011).

Commonly, qualitative research is about themes, patterns of meanings, not a
focus on numbers, values or cause and effects. Qualitative exploration is examination of
realities and relationships for stories on phenomena. Attention is on the perspectives and
experiences of research elements whose subjectivity is elevated and guided in the framing
of narratives for contextual understanding, as opposed to the researchers’ pre-determined

terms of reference (Bosale, 2021; Braun and Clarke, 2013).

Major benefit of the subjective but not abstract study is how it enables researcher
hit roots of investigations. This expanded scope from experiential, reflexive, iterative and
recursive processes align theoretical frameworks with critical grill of data for meanings and
answers to research questions. It naturally builds and formulates fresh theories and
knowledge on which hypothesis could be built for validation of the concept issues on human
beings and events with quantitative studies (Bhosale, 2021; Biria, 2017; Braun & Clarke,
2021; 2013; 2006; Mackey & Gass, 2015; Picavet, 2020; Sushil, 2017).

Qualitative research is process driven, grounded in narrow, rich, tick, deep and
diverse data to understand and assign contextual meanings to phenomena for the capture
of real life situations. This flexibility yields provisional outcomes and is open to change with
new insights. A qualitative explanation is beyond cultural prisms, a way of knowing to unveil
fresh ideas, insights and understandings. This could get “messy”, Braun and Clarke (2013,

p.12), with multitude of subjective facts to be sorted; made contextually meaningful with
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precedence of interpretation over experience (Braun & Clarke, 2006; Levitt, Motulsky,
Wertz, Morrow & Ponterotto, 2017; Roberts, 2017; Sushil, 2017).

This way, qualitative research combines researcher’s exploration and knowledge
with interrogation of subjects’ experiences to make meaning. In this style, qualitative studies
drive constitutive and productive stance of language, the window into the peoples’ interior
and cyphers for representation, to construct meanings. This happens when researchers
analyze language contextually, using the exact words of study subjects to understand and
resolve issues on the phenomena, particularly answers to the how and why questions on
studied realities (Bhosale, 2021; Braun & Clarke, 2021; 2013; 2006; Mackey & Gass, 2015).

The mixed-methods exploration here bestrides interpretive and positivist research
paradigms to improve scope and enlarge explicatory compass for enriched worldview. This
grafted procedure allays inherent deficiencies in the lens of a single method by synthesis
with another for findings to benefit in strength of a wide horizon for credible outcomes (Adjei,
2019; Babin, Carr & Griffin, 2019; Braun & Clarke, 2020; Hennink, Hutter & Bailey, 2020;
Jean Lee, 1992; McLeod, 2019; Quinlan, Guenther & Falk, 2019, Walsh, 2019).

Statistical evidence from measurable data on the number of people who believe,
think, act, view things or feel in particular ways on the raised issues from a fraction of total
study population, Sobowale (2008), makes findings generalizable for universal applications.
Probable researcher bias is thus moderated with objective facts (Anastasia, 2017; Arghode,
2012; Guenther, & Falk, 2019; Holly, 2016; Leko, et al., 2022; Noyes et al, 2018; Oliver,
2002; Onwuegbuzie, 2004; Pierce, 2009; Poggenpoel, Myburgh & Van der Linde, 2001;
Thurmond, 2001; USC Libraries, 2020; Walsh, 2019).

The design mix of subjective data in qualitative dialogues with a discussion
session plus objective data sourced from quantitative survey for cross perspective balances
subjectivity with objective facts. It cures numerical abstraction with real life experiences on
the issue to highlight the similarities and convergence in the truths unearthed. In line with

the Biria (2017) and Denzin and Lincoln (1994) guide for the scheme, qualitative parts are
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then processed for individual contextual takes to get rare insights while the quantitative part

is analysed for relationships among variables.

The explication is exploratory; a descriptive study. It uses non-experimental
statistical analysis of issues to illustrate contextually lived experiences of research elements
as unearthed from their narratives. It is a deductive research hinged on sound logic that
does not need to generate or test hypothesis (Biria, 2017; Fanzi & Rashid, 2018; Johnson
& Onwuegbuzie, 2004; McCombes, 2019; Morgan, 2018; Picavet, 2020; Poggenpoel,
Myburgh & Van der Linde, 2001; Onwuegbuzie, 2012; Sushil, 2017; Stuckey, 2013).

The agenda exposes and interprets issues with rich demographically varied
perspectives, group concepts, attitudes and beliefs. Respondents’ personal takes are
balanced against opinions of other participants and panelists for objective, fair and deep
insights. Goal is to prescribe probable solutions, with informed recommendations, on optimal
ways to fix existential problem of resolving groups’ internal incompatibilities. Specifically,
intra-party conflicts in Nigeria’s political parties (Hammarberg, Kirkman & de Lacey, 2016).

The utility values of findings, a normative issue for social research, lie in the
potentials to provide solutions to the problem. Application of findings should yield enhanced
harmonious intra-group relations in the political space to aid development of the Society and
its institutions, McLeod (2015). Combining descriptive and prescriptive methods, therefore,
is justified in the transition of knowledge into solutions. It is a tour on how things are, current
situation and attempts to tackle the challenges, to the showcase of viable solutions, how
things should be done. This comes with detailed life references (Almaliki, 2016).

This creative ideation, or blend of two methods in a study gives a synthesis of
findings, Siedlecki (2019). The innovative solutions are specific, relevant, credible and
applicable to the actual problem faced by Nigerian political associations. The findings are
objective and could be replicated by other researchers conducting similar studies (Armato,
2017; Dudovskiy, 2018; Hammarberg, Kirkman, & de Lacey, 2016; Holly, 2016; Palasan,
2018, Aug 14; Robers, 2017; Wadan & Teuteberg, 2019, May 18).
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This is the long preached recommendation by Johnson and Onwuegbuzie (2004, p.22):

“to qualitatively observe and interview, but supplement this with a closed-
ended instrument to systematically measure certain factors considered
important in the relevant research literature... adding a component that
surveys a randomly selected sample from the population of interest to

improve generalizability.”

Neuman (2014) also noted nature of research to be major determinant of
appropriate data collection tools. Because this is a primary study, primary data are used.
They are from Key Informant Interview, KIl, sessions and a Focus Group Discussion, FGD.
The basic information obtained from the KIl and FGD are corroborated with numerical data

obtained from survey, a structured questionnaire administered on sampled party members.

These primary data from Kll and FGD give researchers confidence, ownership
and control of information obtained directly from involved political players for the study. The
gualitative tools also aid originality with true-to-life findings, Salkind (2010). What the study
could miss from narratives of respondents’ experiences, it gets in precise measurements of
guantitative data with predetermined takes on perceptions and opinions of politicians racing
clashes of interests within their parties, Hox and Boeije (2005). This multiple data plan help

clarify answers to research questions with analyses that follow (Wimmer & Dominic, 2003).

Some form of observation is also recorded by researcher’s use of the senses to
study non-verbal cues, actions and responses of the interview participants and discourse
panelists. The field notes on their signs, gestures and overt attitudes to issues are raw data
that does not rely on the subjects for honesty and accuracy. The observations give
researcher first-hand contact experiences that interviews, discourse session and
guestionnaire survey could not capture. However, because observation is subjective,
researcher’'s impressions cannot be replicated. The data are prone to alternative
interpretations, they are less reliable and cannot be for general application (Atlas.ti, 2020;
Kim, Kim, Jung & Lee, 2014; McCombes, 2019; Sobowale, 2008).

92



3.3: Methods:

3.3a: Key Informant Interviews: The interviews, oral formal face-to-face conversations,
guestion-answer sessions, with selected state chairmen of political parties, who are
experienced Nigerian politicians, were conducted by the researcher from March 12, 2022 to
May 2, 2022. The Key Informant Interview, KIll, is a major data collection tool used in study.
Participants were interviewed one at a time, for in-depth dialogues, devoid of structural
biases. Being people authoritative on the subject, essential information were obtained from
their contextual perspectives on the issue (Bhatia, 2018; Formplus, 2020, February 28; Ibeh,
2018; Sobowale, 2008; van Eeuwijk & Angehrn, 2017).

The KIll is a flexible semi structured interview. Follow-up questions were asked to
clarify submissions made. Sessions allowed for observations of non-verbal cues, particularly
the body language, gestures and emotional responses and signals to aid understanding of
contextual meanings. These were noted on paper for further analysis and probable
interpretations. The sessions were fully recorded. The verbatim data were collected with
digital electronic audio devices and later transcribed by researcher (Cossham & Johanson,
2019; DeFranzo, 2022; McCombes, 2019; McFarlane & Biemer, 2008).

Key informants, state party chairpersons, are people current on developments
and political situations in Nigeria. They are abreast of events in their parties and have basic
information on intra-party conflicts, essential data resource on the subject. Each got selected
randomly in a systematic manner. Their rich perspectives, insights and testimonies, in their
own words, as direct witnesses and political players involved in intra-party conflicts, assist
researcher to establish the facts, thoughts, attitudes, viewpoints and actions central to study.

They gave researcher broader picture on study issues. Their involvements as
participants experienced in Nigeria’'s political process marked them out as repository of
firsthand information on intra-party conflicts and efforts at resolutions (Babbie, 2010; Cohen,
Manion & Morrison, 2013; Hammarberg, Kirkman, & de Lacey, 2016; Hox & Boeije, 2005).

Though the KII as tool for data collection takes time, carries high travel costs and

could be hindered by fettered access to some respondents, it yields rare insights most times
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and gives relevance to research outcomes. Possible misrepresentations could be nipped
and doubtful submissions made by some participants to inflate or minimize their roles in the
process for political capital could be discounted with follow up questions and clarifications.
Also, alternate data from survey and FGD balance whatever weaknesses the Kll may have
(Babbie, 2010; Cossham & Johanson, 2019; Ibeh, 2018, Slide-2; Kumar, 1989; McCombes,
2019; Scherba de Valenzuela et al, 2016; Sobowale, 2008).

The KIlI data were gathered using an interview guide, list of questions, constructed
by researcher. It is a three part instrument. First part contains demographic questions to
elicit basic information such as gender, age, occupation, educational status, party affiliation
and other details from respondents. Second part contains simple, flexible and easy-to-
answer questions posed to participants to get in-depth facts as responses. Third part is the
post interview comment sheet researcher used to jot down observed cues, interpretations,
feelings, impressions and comments at the sessions, (See Appendix-4). The transcribed

digital audio recording, by the researcher, ensures fidelity of the information gathered.

3.3b: Focus Group Discussion: FGD data is information sourced from a panel of experts,
involved in politics, drawn from diverse backgrounds and experiences on the topic. These
are men and women conversant with challenges of conflicts in the political parties. To benefit
from their insights, researcher composed the FGD panel of five, authorities in their
occupations, comprising two politicians, a professional journalist on the political beat, an
academic and a public analyst on Nigerian political affairs, for diversity of opinions. Number

of panelists is limited to five so every one of them get enough time and space to speak.

This purposively selected team of panelists, with rich comparable knowledge, who
are involved in some way with problem of study, was engaged in an interactive conversation
on May 2, 2022, to discuss topic issues moderated by researcher. Outcome is synthesis of
perspectives, experiences, understanding, attitudes and opinions in contextual data on their
surmised take on the topic that exclusive use of questionnaire could not have obtained from
study population (Lotich, 2011, Aug 16; van Eeuwijk & Angehrn, 2017).
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Submissions reached by the panel, data obtained, are rich reflective contributions
aggregated from diverse experiences, viewpoints, profiles and pedigrees of the panelists.
These team’s collective responses, aside individual panelist's take, are co-constructed
meanings to the enquiries (Bhatia, 2018; Ghelber, 2020; Hox & Boeije, 2005; Ibeh, 2018;
Miller, 2020; Sobowale, 2008).

The FGD was moderated to encourage panelists’ air their views freely and
exhaustively. While consensus were reached on some topic issues, members contend other
aspects among themselves and agreed to disagree. Observed flash points, seen as

probable sources of conflicts, got further attention for interrogation via more discussions.

Since level of interactions among panelists dictated data quality, researcher as
moderator, was careful to ensure cordial atmosphere that enables and encourages panelists
make their submissions and contributions uninhibited. Moderator refrained from expressing
personal opinions to tame bias (Babbie, 2010; Bhatia, 2018; Cohen, Manion & Morrison,
2013; Fanzi & Rashid, 2018; Formplus, 2020, February 28; Ghelber, 2020; lbeh, 2018;
Miller, 2020; Sobowale, 2008; Scholarship Fellow, 2020; van Eeuwijk & Angehrn, 2017).

The FGD yielded valuable data that highlight patterns and associations of study
essentials as aligned to cultural acumen of society. This data collection tool reflects true
insights of target population on research topic, Miller (2020). It saves time, costs less and
discussants are anonymous. Unlike in interviews, panelists had less time to speak and make
their submissions, which could be reviewed, contested or critiqued by other panelists to
enrich perceptions for alternate perspectives, accuracy and balance. Moderator followed
Smithson (2000) recommendations for all panelists to talk freely and averted the domination
of discussion by a few (Babbie, 2010; Miller, 2020; Sobowale, 2008).

The FGD, like the KII, also had a three part interview guide, (See Appendix -3).

The deliberation, recorded with digital audio device, was later transcribed verbatim for

analysis by researcher.
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3.3c: Questionnaire: The questionnaire is an important descriptive quantitative data
collection tool used by the researcher to know attitudes, opinions, decisions, preferences,
expectations, affiliations and other characteristics of the target population. Respondents are
members of APC and PDP. Questionnaire generally harvests standard information from
large numbers of people; it measures the subjects’ perceptions and preferences in same
way, form and format. An individual respondent makes a unit of observation for demographic
description. The questionnaire is a cheap tool with high data validity and reliability (Babbie,
2010; McCombes, 2019; Sobowale, 2008).

With the questionnaire, researcher lists on paper a set of questions with multiple
choice answers from which the subjects picked responses that best reflected their opinions.
The researcher administered the instrument in a face-to-face interview. Respondents were
selected via probabilistic, systematic random sampling to anonymously answer the
guestions. Researcher ticked their choice answers, options picked, on the questionnaire
sheet. A major benefit of the questionnaire tool is immediate reaction of respondents to
supply desired data at call (Australian Bureau of Statistics, 2018; Babbie, 2010; Babbie &
Sandelowski, 2000; Bhatia, 2018; Chetty, 2018; Eyisi, 2016; Formplus, 2020; Fowler Jnr,
2014; Ibeh, 2018; McCombes, 2019; McLeod, 2019; Noyes et al, 2018; van Eeuwijk &
Angehrn, 2017; Sobowale, 2008; Survey Monkey, 2020).

The designed 15-item questionnaire tool contained demographic questions and
enquiries on perceptions of the politicians on intra-party conflicts in Nigeria as well as use
of African traditional resources for conflicts resolution by their political parties, (See
Appendix -5). The measured variables are:

Frequency of internal conflicts within the two parties
The forms of intra-party conflicts and causes
The methods of conflict resolution adopted and the success rates

Respondents’ perceptions of the effectiveness of the adopted methods

a » 0w N PE

Respondents’ perceptions on the adoption of African native resources for
intra-party conflicts resolution
6. The politicians’ preference for African native resources to resolve intra-

party conflicts and their perceptions of its effectiveness.
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3.4: Instrument Pretest and Validation:

Going with Babbie (2010) and Sobowale (2008) that researchers should pretest a research
tool to confirm if it is good enough for study purpose, before using it on the field, the
questionnaire and the interview guides were pre-tested to ensure they could measure and
collect the data required. Researcher also crosschecked if research subjects/elements,

respondents, participants and panelists, had difficulties understanding the questions.

These pretests were done by researcher at Ward B-2 lkeja, where five
respondents were surveyed on March 5, 2022. After evaluation, the questions were found
to be clear and responses consistent. Also, study supervisor at UNICAF University as well
as experienced researchers in fields of Mass Communication, Sociology, Political Science
and African Philosophy at the University of Lagos were approached to scrutinize the

interview guides. They confirmed them reliable and the contents valid.

3.5: Sources of Data:

3.5a: Population: The main target population of this study comprise politicians, card
carrying political party members of the two major political parties in Nigeria, APC and PDP.
For the questionnaire survey, politicians whose names were in the Lagos State APC and
PDP registers as of March 2022 were surveyed. Lagos State is picked to extract
quantitative data on the views, opinions and perceptions of party members because it is a
hot bed of nonstop intra-party conflicts for both the APC and PDP. The state has 246
administrative wards and a total of 57 Local Government Councils made up of 20 Local
Government Areas and 37 Local Council Development Areas, LASG Web Site (2022).

Particular population of interest for the Kll comprises 74 state party chairmen of
APC and PDP in Nigeria. Each party has 36 states chairmen and a chairman each at the
Federal Capital Territory, FCT, Abuja, respectively. The FGD panelists are drawn from
population of people evidently involved in Nigeria’s political activities, resident in Lagos
State, and presumed to be veritable information resource (Bashiru, 2019; Onwuegbuzie &
Collins, 2007; Tansey, 2007, Yahaya, 2019).
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Total sample size, number of people from whom data was obtained is 111
subjects. Lakens (2022) and Onwuegbuzie and Collins (2017, p. 289) posit this number is
sufficient and adequate to get needed information on phenomenon. The two scholars have
support from Mthuli, Ruffin and Singh (2022) and Braun and Clarke (2021). Questionnaire
was administered on 100 respondents, comprising 50 members each from the Lagos State
APC and PDP respectively. Kll participants are six state party chairmen, one each from
Nigeria’s six geo-political zones. The five FGD panelists comprise active political pundits
from the APC and a woman from the PDP, both drawn from Lagos State wards embroiled
in internal conflicts. They were joined by up-to-date well-informed witnesses of unfolding

political events in Nigeria with high value perspectives.

Yields from these are robust comprehensive data saturated with rich contextual
details from people engaged in various ways and at diverse levels in the creation and
resolution of conflicts in political parties. They have rare facts and displayed diverse
perspectives on the studied realities as assured by both Lakens (2022) and Braun and
Clarke (2021). The choice of Lagos State is convenient for the researcher, who is a resident
in the state (Tansey, 2007).

3.5b: Sampling: Because study is an academic research, multiple paths are taken in the
sampling scheme to boost conceptual power of data for contextual insights. These deep
coverage and wide representation get specific and general data reflective of the situation.
Sampling was generally systematic, it adhered to strict procedures, partly probabilistic,
which is objective and also random to give equal chance to each and every person in the

sample frame.

In addition, the subjective, non-random, non-probabilistic sampling, which is by
chance, based on researcher’s knowledge and research purpose was used for FGD. This
needs no sampling frame nor assure selection of any subject. It is based on getting
elements believed to have capacity and competence to give needed information. The broad
data from myriad sources give study wide scope and rich content in qualitative and

quantitative information (Blair & Zinkhan, 2006; Finfgeld-Connet, 2010; Onwuegbuzie,
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2017; Onwuegbuzie & Collins, 2007; Polit & Beck, 2010; Smith & Noble, 2014; Sobowale,
2008).

Interview of six participants for KIl is exploratory. Interviewees are state party
chairmen, one each from Nigeria’s six geo-political zones. Three participants each were
picked from APC and PDP respectively. The multi-stage probabilistic random sampling
method was used, every element of the population got an equal chance of rejection or non-
rejection, Babbie (2010) and Sobowale (2008).

Stage One: Lists of all states in each of the six geo-political zones were separately
drawn up in alphabetical order per zone. States in the North Central zone comprise Abuja
(FCT), Benue State, Kogi State, Kwara State, Nasarawa State, Niger State and Plateau
State. The North-East zone is made up of Adamawa State, Bauchi State, Borno State,
Gombe State, Taraba State and Yobe State, while North-West zone has Jigawa State,

Kaduna State, Kano State, Katsina State, Kebbi State, Sokoto State and Zamfara State.

The South-East zone is made up of Abia State, Anambra State, Ebonyi State,
Enugu State and Imo State. The South-South zone comprises Akwa Ibom State, Bayelsa
State, Cross River State, Delta State, Edo State and Rivers State while the South-West
zone has Ekiti State, Lagos State, Ogun State, Ondo State, Osun State and Oyo State.
Next, either of the two political parties, APC or PDP, was systematically assigned to each

of the six zones in alternation and in alphabetical order (Ask Legit, 2020).

Stage Two: From this ordering, APC was assigned to North-Central zone, so APC
state party chairman was interviewed as key informant. From North East, a PDP state party
chairman was selected, while APC party chairman was picked from North-West Zone. PDP
chairperson was selected from South-East, APC from South-South and PDP from South-

West made list of key informants.

Stage Three: Next step is selection of the exact state to produce a key informant
for each of the zones by simple random sampling. Names of all states in each zone were

written separately on pieces of paper that were folded, thrown into an envelope and
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shuffled. Researcher randomly picked a piece of paper, without replacement, from the zone
in envelope. This was done for each and every zone and the state whose hame was picked

represented the zone.

Chairmen from each picked state, from either parties earlier assigned to the
region, represented the zone for the KII. From North Central where FCT was picked, the
Abuja APC chairman was interviewed, North East has Taraba PDP chairman, North West
Kebbi APC chairman and South East Abia PDP chairperson. South-South zone was
represented by the Bayelsa APC chairman and from the South West, Ogun PDP chairman.

The five panelists for FGD were purposively sampled, not by chance, but as
important elements whose personal inputs would enrich the study. The panel comprises an
APC ward chairman and a PDP ward chairperson, both from Lagos State where the two
parties are embroiled in raging internal conflicts and their wards involved. Also selected are
a distinguished academic, prominent for his public comments at talk shops and in the

national media.

Others include a seasoned journalist and winner of national political affairs
reporter trophy for three years running, 2019, 2020 and 2021 as well as a notable public
affairs analyst who gives lectures, contributes to debates at government fora as well as in
the traditional and online media. This purposive, non-probabilistic sampling was to get
people directly involved and concerned with intra-party conflicts in Nigeria for takes in time
and cost effective data (Babbie, 2010; Cohen, Manion & Morrison, 2013; Tansey, 2007).

Survey of 100 respondents with the questionnaire is basic and exploratory. To
make population size easy to manage, party congress delegates of APC and PDP in Lagos
State, comprising the wards, local governments and state level executives and elected
officials, were methodically picked. Officially, these should be 350 members for each party,

but PDP has 348 at the time of study. One delegate died and another vacated the party.

The final lists of 50 respondents each from APC and PDP were by multi-stage

probabilistic sampling, giving each delegate of the parties equal chance to be chosen or
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not. From lists obtained from both parties, 50 respondents each were picked from APC and

PDP systematically, following a random start.

Stage One: The researcher adopting recommendations of Sobowale (2008) and
Wimmer and Dominick (2003) divided the sample frame of 350 by 50, the number of
respondents required: 350 + 50 =7.

Stage Two: The numbers 1, 2, 3, 4, 5, 6 & 7 were written on separate pieces of
paper, folded, all placed in an envelope and shuffled. From these, one piece of the papers
was picked randomly, first for APC and replaced before the procedure was repeated also
for the PDP. Numbers on pieces of papers picked were used systematically as sampling
intervals to tick 50 names of persons on the numbers that occurred at the sucessive

intervals. For APC number 5 was picked and number 2 was picked for PDP.

Stage Three: Respective names of parties’ convention delegates that occurred at
the successive number intervals on every seven names on the lists were picked as survey
respondents. From PDP list short of two names, researcher picked second person from
last five names. Selected delegates were met and the questionnaire administered. (Edike,
Umar, Braimah and Agbedeyi, 2021).

3.5c: Data collection: The study used both qualitative and quantitative data for its
exploration, exposition and explanations of the values of African native resources for intra-
party conflicts resolution in Nigeria. Basically, data in qualitative studies supply ideas and
perspectives, up-to-date understanding of issues and records of lived experiences. The
insights are subject to changes, Bibri (2021). To test the probability of opinions espoused
on topic, quantitative data were equally sourced. The qualitative data for this study came

from sessions of the Kll and the FGD, while quantitative data are from questionnaire survey.

Six state party chairmen, three each from the APC and PDP in Nigeria, were
interviewed by the researcher who visited them at their respective locations in the six geo-
political zones of the country for the KII. A panel of five discussants, comprising politicians

and political pundits, was constituted for the FGD moderated by the researcher at the
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meeting room of a Lagos guest house as recommended by Dawson (2002) for
convenience. All sessions, interviews and discussions, were recorded on digital audio
device. The data was transcribed, then, analysed by researcher with NVivo qualitative

analysis software.

The questionnaire instrument was administered by researcher on a total of 100
respondent politicians, card bearing members of the two political parties, in Lagos State,
Nigeria. 50 each from APC and PDP respectively. The instrument contained 15 questions
and multiple choice answers for the respondents to pick options/answers that best reflected
their opinions. The answered questionnaire sheets were numbered and arranged according
to the parties of respondents for processing. Numbers 1 — 50 for APC and 51 — 100 for
PDP. The responses, objective quantitative data, were coded and analyzed for
relationships and variance, ANOVA, with the Software Programming for Social Sciences,
SPSS, package (Priya, 2016; Riffe, Lacy, Fico, & Watson, 2019; Thomas, 2018).

Data collection from the three sources were done sequentially as convenient;
when and where the data sources were available. While APC delegates were interviewed
for the survey at their party secretariat, PDP respondents were scattered round different
meeting locations in Lagos metropolis because the party does not have an official
secretariat in Lagos State when data was collected. Researcher met them at various
rendezvous where they hold meetings. The survey spanned two weeks, March 2, 2022 to
March 18, 2022. The interviews were carried out in the evenings. Two days, March 4 and
5 were spent at APC Secretariat on ACME Road, Ogba, Lagos State. Remaining five days

were spent seeking out PDP members at their various meeting points.

Researcher got confirmed appointments to visit the Kll participants, sampled state
party chairpersons at the six geo-political zones, between March 12, 2022 and May 2, 2022.
All were preparing for their state congress elections at the period. The FCT APC Chair was
interviewed Tuesday, March 15, while the Taraba State PDP chair was met for the session
on Thursday March 24. Interview was conducted with Kebbi Sate APC chairman on
Tuesday April 5. Abia State PDP chairperson’s interview planned for Thursday April 14

spilled to the morning of Friday April 15 because she had constituency emergency on the
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appointed day. Bayelsa State was on Tuesday April 19. The interviews were rounded up
with Ogun State chairman on Thursday. April 28. Researcher also worked with all FGD
panelists for an acceptable and convenient date, Monday, May 2, 2022, a public holiday,
to have the discussion session. Overall, the data collection exercise took 10 weeks, instead
of the scheduled six-week timeline set by UNICAF.

3.6: Data Analysis:

Qualitative data from KIl and FGD were subject to thematic analyses for coding and
subsequent themes construction. Further analysis to interpret and assign meanings in
order to understand import of the data was with hermeneutic phenomenological technique.
This conscious and deliberate combination of analytical methods, a reflexive activity, was
to interrogate the texts methodically for clear understanding of intents.

The process started with robust engagement with data for intimacy to navigate
the content. Recorded audio tapes were treated immediately after the interviews and the
panel discussion for refresh and accuracy to discount possible semantic noise and
interference. They were manually transcribed by researcher to extract exact intents of
speakers as meant in responses to the questions and issues raised at the sessions. Focus
was on the texts’ contexts, meanings of narratives and oral communications, at the Kil

sessions and the FGD panel discussion.

Apposite cognition of information embedded in data language that links narratives
to conceptual framework of study and contextual meanings derivable therefrom rationally
supplied answers to the research questions. The systematic process to interpret and make
meanings from text, language of narratives, is tagged for purpose as thematic hermeneutic
phenomenological analysis. The NVivo software for qualitative investigation, an efficient
tool for audit trails, credibility and trustworthiness of findings fixed the analytic exercise
(Allsop, Chelladurai, Kimball, Marks and Hendricks, 2022; Meehan & Taylor, 2022).

Thematic analysis, done to link data codes, the units of meanings, was further
used to connect aggregate codes into patterns of meanings or themes. The themes were

constructed to decrypt stories the data set tell. The interpretations of the texts, meanings
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given to themes from data, was by dual procedures of hermeneutic and phenomenological
analyses, in line with adopted multi-methods approach for the study to gain deep contextual
understanding (Braun & Clarke, 2020; 2006; Onwuegbuzie, Leech & Collins, 2012).

Quantitative data gathered for the study with questionnaire survey of respondents,
political party members, was analysed with the SPSS software to scrutinize relationships.
This was mainly to unveil opinions, perspectives and decisions of the politicians on adoption
of African native tools for intra-party conflicts resolution.

The subjective and objective data gathering and analyses illustrate submissions
of Biria (2017) and Denzin & Lincoln (1994) for integration of qualitative and quantitative
findings to tame subjectivity and cap numerical abstraction in studies. This aids cross
perspectives on the phenomena to highlight similarities and convergence. The mix of
descriptive accounts with discoveries, technical criteria with relevance, implicit apriori
theory with explicit aposteriori knowledge, is to enrich, expand, clarify as well as exemplify
research findings holistically in synthesis that makes them usable for lifestyle upgrades.
(Baker, 2019; Green & McClintock, 1985; Johnson & Onwuegbuzie, 2004; Kaur &
Chandigarh, 2015; O’'Donoghue & Punch, 2003).

This multi-method wide scope scheme enabled the qualitative technique stand on
legs of quantitative data. The statistical ratios illustrate general relevance of phenomenon
to the study population and by extension the society (Braun & Clarke, 2020, 2019a, 2013
& 2006; Curry, 2015; Kawulich, 2004; Mortensen, 2020; Viera & de Queiroz, 2017).

Using multi-methods to gather qualitative and quantitative data and employing
gualitative and quantitative data analyses in this study was for rapport of techniques to
make research well-grounded and reliable. The credibility booster approach primarily
underscores relevance of individual persons’ subjective perspectives in qualitative data as
good for use in the study to capture real life situations and experiences. Aligning this with
the abstraction of general group’s submissions in quantitative data and analysis makes for

corroboration to cure probable doubts on the study’s trustworthiness (Biria, 2017).
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The strength of this co-joined analyses and integration of rich data set facilitates
better understanding of phenomena and discounts irregularities, shortcomings and
weaknesses of standalone methods. This synergy of methods shall pick out the actual and
probable roles that native African conflicts resolution resources have played, been playing
and could play to resolve disputes and settle incompatibilities for peace and harmony in
political parties, the conflicts environment (Baker, 2019; Creswell, Clark, Guttmann &
Hanson, 2003; Monro, 2017; O’'Donoghue & Punch, 2003; Tashakkori & Teddlie, 2003).

This enriched procedure is basically to guarantee that findings are authentic on
research subjects and founded in the contexts of their daily lives. Multiple analytical routes
permit sequential use of the best qualitative tools to handle data at every stage of the
process (Attride-Stirling, 2001; Fereday & Muir-Cochrane, 2006; Peterson, 2002; Smith,
2011; Yagboyaju & Simbine, 2020). This is reason study is done with multi techniques to
examine, interpret and decode data for recurring ideas and patterns of meanings in

parsimonious and simplified manner. (Braun and Clarke, 2020; 2006).

Going by Caulfield, (2019), Saldana (2016) and Clarke and Braun (2013; 2006),
thematic analysis is a method to identify, organize, describe and report the main ideas plus
patterns of meaning, themes, central to or found within a data set and their relationships.
It is a stretchy analytical process to understand phenomena through unearthing of
living experiences, the ascribed meanings, to realities, by people involved, the
participants. Optimal data analysis unravels essence of the phenomenon of study to aid
ultimate goal of research by communicating new findings for human application and
knowledge (Beaudry & Miller, 2016).

Thematic analysis, described by Tesch (1990) as an organizing system in
Peterson and Williams (2002), is a method used to systematically tell a story on study reality
or phenomenon from a data set. Maguire and Delahunt (2017) assert thematic analysis
identifies meaningful and experiential patterns in qualitative data and interpret them for
relevant and significant imports to address research issues in attempts to proffer solutions

to identified problems. It is an analytical method, unlike content analysis that code data into
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categorical silos, to construct factual stories backed by statements from data, to explicate

phenomena of interest.

Themes constitute ‘domain summaries’; “summaries of what participants have
said on the topic or their reactions to a specific question”, Braun et al. (2019, p. 5). Themes
are constructs with different units of meanings to track imports and similar underlining
concepts. In themes building, focus moves from interpretations of single data items, to
interpretations of aggregate codes in data sets for meanings. Relationships among different
codes are examined for what they communicate or the narratives they give. The emergent

meanings, themes, give answers to research questions (Braun and Clarke, 2013).

Thematic analysis is usually applied to a set of texts, such as interviews and
discussions. The researcher examines data sets to identify ideas and themes that give
understanding to phenomenon from the narratives. The analysis flows in a process that
identifies, organises and explains the patterns of meanings, Braun and Clarke (2013; 2006).
As a process, it is sequential, though not in a particular or linear order, but recursive and
iterative as convenient to attain study goals. The Braun and Clarke (2020) review of Braun

and Clarke (2006) six-step process flow or technique is preferred in this study.

It starts with getting intimate with data, then generating initial codes and from here
aggregating the codes for the construction of themes. Forth step is to review themes and
this is followed by defining and categorizing the themes before final report writing.
Expectedly, before coding data, this study indexed Kll and FGD manuscripts, de-identified
research subjects to make participants and panelists anonymous (Braun & Clarke, 2006).

The pieces of imports, codes, to construct meaning patterns, themes, are the
significance of the sentences. They are picked from the narratives for insights to understand
various aspects of the phenomenon. A code in qualitative research is a word or phrase that
summarises or captures the essence or important concept in a portion of data. It is a unit
of meaning to make sense from data set. It is a label, acting like the list of content, assigned

to a piece of text for identification of its parts, Braun & Clarke (2020).
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Braun and Clarke submit that themes in thematic studies are analytic outputs built
with codes, not discovered in codes. Researchers use whatever meanings they pick from
codes to generate relevant themes based on conceptual maps of studied realities. By
implication, themes are created with the analysis and interpretation of data. Themes do not
emerge or get found in data, rather they are generated with, using, data. This makes
researchers co-constructor of meanings in thematic elucidations. However, in other forms
of explorations outside thematic analysis, themes could be generated from data. Scholars
in qualitative studies doing content analysis, theory building, etc., can get their themes from
data or research questions (Braun and Clarke, 2020; 2006; Byrne, 2022; Lewit et al, 2018).

Emergent themes in reflexive thematic analysis are markers of the underlying
ideas; the assumptions and ideologies that denotations could imply as researchers
interpret, explain, analyse and give meanings to data to make their points. In this scheme,
recurrence is important and each theme, as an organic pattern of meaning, is an analytic
extract, a statement, necessary to tell a story on the phenomenon. Themes get reviewed,
categorized and segmented on basis of answers they proffered to research purpose and

the consequent questions raised (Braun & Clarke, 2013; 2006).

Reflexive thematic analysis has constructive paradigm, the themes are produced
by organising codes around a relative core commonality, or ‘central organising concept’,
that the researcher interprets from data. Themes are not scheduled to ‘find’ codes in
predetermined frameworks. Reflexive thematic analysis is about “the researcher’s reflective
and thoughtful engagement” with data in the analytic process. Here, researcher’s
subjectivity and creativity are assets for active role in knowledge production. Construction
of meanings are, therefore, based on researcher’s knowledge, language competence and
worldview (Braun and Clarke, 2019, p. 594).

Socially determined conceptual and contextual imports, themes developed for
holistic explications in analyses, provide insights for linkages with realities of study.
Significance and understanding of these themes aid objectives of study; they help
researchers attain salient understanding. It is from these facts that cogent grounds could

be made for adoption and application of traditional resources to resolve intra-party conflicts
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in line with objectives of study (Braun & Clarke, 2013; 2006; Madill, Jordan, & Shirley, 2000;
Morgan, 2020).

Themes are also useful citations for narratives. The meanings embedded in
language of research subjects, their exact words and statements in the data accounts,
reflect and reveal experiences on studied phenomena. This given fit to connect, understand
and appreciate the realities unveiled with crafted conceptual submissions, in context of
researcher’s interpretation, enables a coherent final story. It is this linkage of data set to
purpose of study that gives relevance to studied reality (Attride-Stirling, 2001; Braun and
Clarke, 2013; 2006; Fereday & Muir-Cochrane, 2006).

It is vital to note that social construction of themes from exploratory perspectives
explicate patterns of meaning with the theoretical understanding that language can create,
rather than merely reflect, in a given social reality. This does not erode the experiential
imports, what the phenomena mean to the respondents, as ascribed, Terry et al., (2017).
Though this study approach is deductive, theory driven, it as well parleys data driven
induction. However, the data are meant for robust explanations, they are not to dictate their

own schemes for explications (Braun and Clarke, 2020; 2013; 2012).

The advantages of thematic analysis lie in being the flexible process. It provides
rich, detailed and complex information in a pragmatic and simple way. This gives the
foundation to grasp the precis of examined perspectives of the various research subjects
for similarities, differences and even unanticipated insights. The disadvantages include the
dearth of literature, possibility of drawing incoherent themes from data and limitations in
language use. It is also seen by some scholars like Mojtaba, Turunen and Bondas (2013)
as subjective, lacking depth and not transparent (Attride-Stirling, 2001; Braun & Clarke,
2020, 2019a; 2019b; 2013; 2006; Nowell, Norris & White, 2017; Smith & Firth, 2011).

Taken together, the noticed handicaps of thematic analysis are indeed good
reasons to embark on more studies on the approach. With more research and elucidations,
the literature bank shall be expanded, leading to better insights and growth of knowledge

on the analytic process. With higher interests, more knowledge and better insights, the
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human limitations and dismal capacities on incoherent themes and language use shall be

moderated and improved upon.

By nature, qualitative studies are subjective, dependent on peoples’ experiences.
Expecting scientific type of detachment is a misplaced assumption. Any study without
systematic base would suffer from dearth of depth. Thematic analysis properly done, with
specified standard methodology, cannot but be systematic with requisite academic gravity,
just as the clear processes and procedures shall make routes for outcomes open to general
reviews to absolve them of not being transferable (Atlas.ti, 2020; Byrne, 2022; Hays &
McKibben, 2021; Lochmiller, 2021; Maguire & Delahunt, 2017; Meehan & Taylor, 2022;
Mojtaba, Turunen & Bondas, 2013; Morgan, 2020; Mortensen, 2020).

This reflexive thematic hermeneutic phenomenological analysis and explication
rides on natural diversity, plurality and flexibility of the specified theoretical foundation and
conceptual framework of study. This stand is supported by Levit, et al (2018) that a single
quality standard does not exist in qualitative analysis. The thematic hermeneutic
phenomenological analysis is methodologically agnostic, it provides only the guidelines.
Further, a systematic investigation employing multi-methods, as this, needs to be sensitive,

flexible, accommodating and consistent in focus on the purpose of study.

The creative design is meant to provide stronghold for researcher to maintain and
own perspectives in exploration of native phenomena in a parsimonious way. It relies on
Karl Popper's (1961) call on preference for simplest explanation that can clarify data,
Bardapurkar (2023). It is a veritable aid for sought after African voice in conflicts resolution
which has been faint and vulnerable to hegemonic forays of Western and Eastern models.
With thematic hermeneutic phenomenological explication, the African stories get distinct,

less in slavish attachment to analytic methodolatory as counselled by Chamberlain (2000).

Hermeneutic phenomenology is to balance out limitations of thematic analysis in
this study. It started first with works of Edmund Husserl, 1859-1938, in phenomenology. It
is about how human beings can know the world or phenomenon; the individual's

perceptions, perspectives and understanding of realities, events, objects, circumstances
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occurrences. Phenomenological analysis considers expressions on the lived human
experiences as directly perceived or felt. Phenomenology to Husserl is world as lived by

the person; it is reality as it appears through consciousness (Luff, 2009; Morgan, 2021).

The term, derived from the Greek word “phainomenon”, means “that which
appears”; it implies reality is an explication of events as they look to persons concerned. It
is reductive perception, a subjective description of phenomena, with base in philosophy, to
explore and gain insights into research subject’s experiences from unfolding tales (Maguire
& Delahunt, 2017; Morgan 2021).

The phenomenological method is used to understand individual’s reality; essence
of lived experiences from factual life situations. The concept, to Maguire and Delahunt
(2017), centers on ability to describe, interpret and uncover meanings from experiences
and perceptions of people on particular issues, objects, circumstances and contexts.
Phenomenological inquiries enable scholars understand concepts, situations and
experiences in terms of their contextual imports. It is an iterative activity on various data
from research elements embedding their views and living experiences. Their exact words
in statements made capture unique perspectives, worldviews and realities (Attride-Stirling,
2001; Curry, 2015; Mortensen, 2020; Nowell, Norris & White, 2017; Smith & Firth, 2011).

Hermeneutics, on the other hand, is science and art of texts interpretation. The
hermeneutic explication for this study is constructive hermeneutics, hinged on contextual
interpretations. It is about meanings assigned to texts, relative to situations, as popularized
by Martin Heidegger, 1889-1976. Hermeneutic aims to derive meanings specific to settings
and backgrounds of investigations, the human socio-cultural contexts, from data (Astalin,
2013, Mousavilar, Soleimani & Esmaeelzadeh, 2020; Vieira & de Queiroz, 2017).

Constructive hermeneutic focuses on interrelationships between scholars and the
texts they interpret, Morgan (2021. p.658), rather than downplay the role of scholars or
interpreters. It accepts that they are co-constructor of holistic ontology; that researchers
assign meanings to what they decode from texts (Curry, 2015; Huttune & Kakkori, 2020;

Janesick, 2000; Mortensen, 2020; Viera & de Queiroz, 2017; Peterson & Williams, 2002).
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Scholars interpret texts from contextual prisms that guide their theoretical
frameworks and individual cultural experiences. Despite these, constructive hermeneutic
admits texts have their unique independent meanings outside of what interpreters
understand, assign or take them to mean. With their definite meanings and structures
autonomous to scholars, texts are subject to multiple interpretations (Dudovsky, 2019;
Morgan, 2021; Ricoeur, 2016).

Provisional understanding of texts changes with new insights on phenomena,
based on time and cultural contexts. Scholars acquaint themselves with texts in accord with
the dynamics of their existing knowledge to get to terms with emerging meanings. So,
hermeneutic moves from particular, individual levels of thematic analysis and idiographic
analysis to general; nomothetic analyses across themes for relationships and coherence.
It is about relevance, the lead to big pictures and multiple viewpoints in the understanding
of realities (Huttune & Kakkori, 2020; Morgan, 2021; Peterson & Williams, 2002).

Gerbaudo (2018, p. 100) noted the value and advantage of hermeneutics in
facilitating the interpretation of qualitative data for deep structure contextual understanding
of meanings in political conversations. His declaration is that hermeneutics, with accurate
interpretation, can provide answers to questions on “who?”, “what?”, “how?” and “why?” of

phenomena through construction and reconstruction of the meanings of texts or narratives.

The term hermeneutics is derived from Greek word “hermeneuo” meaning to
“interpret” or “understand”, Crist and Tanner (2003). Hermeneutic analysis is an appropriate
interpretivist approach suitable to explore the lived experiences of people. Butler (2016)
avers that hermeneutics aid deep comprehension of phenomena as opposed to mere

scientific description of cause and effects.

Basically, scholars engage in constructive hermeneutics by developing an
organising system through which data, in this case the interviews and discourse scripts,
can be meaningfully ordered, interpreted, assigned meanings as presented, Peterson and
Williams (2002). This gives reason hermeneutic epistemology explicitly acknowledges the

roles a researcher’s bias, knowledge, prejudices, past experiences, lifestyles, culture and
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language skills play in the cognition and analyses of text data for meanings (Lacey & Luff,
2009; Laverty, 2003).

This "horizon of meaning", what Heidegger calls “fore structure of understanding”
implies that people comprehend phenomena in terms of what they already know. The steps
in this analytical process involve an understanding of historical and cultural contexts, the
appreciation of literary contexts, making of apposite observations as well as demonstration
of relevance and application of outcomes (Huttune & Kakkori, 2020; Pham, 2021).

While Husserl was committed to understand phenomena, Heidegger was
concerned about being human. Heidegger sees human consciousness as lived experience;
he understands phenomena as basic to human existence, knowing the way we are, not just
a way to know the world. It follows, from these scholars’ positions, that a person determines
what is real, the phenomena, based on personal knowledge and experience. This fact

makes understanding and interpretations of reality contextual (Morgan, 2021; Pham, 2021).

Drawing from both submissions, then, the interpretation of texts and narratives
cannot be a static process. The enlarged horizon makes it normal to see beyond what is
close at hand. Understanding is, therefore, critical in the process of interpretation. Works
of Hans-Georg Gadamer, 1900-2002, on hermeneutic phenomenology, like Heidegger’s,
noted how language is used in communication as important for understanding. It clarifies
status of language as universal medium that aids understanding. This infers truth could be

aesthetic, linguistic, contextual or scientific (Huttune & Kakkori, 2020; Pham, 2021).

In phenomenology, people reflect their lived experiences and points of view on
realities with descriptions, while in hermeneutics people interpret narratives or ‘texts' on
their lived experiences. Interpretive phenomenology is also called hermeneutical
phenomenology, Braun and Clarke (2020). Interpretation is about understanding, making
justifiable meanings. Phenomenological inquiry is the investigation and exposition of lived
experiences while hermeneutic inquiry is the interpretation of the narratives of lived
experiences. Both are systematic engagements to confirm and describe realities or

phenomena (Butcher, 2022; Mousavilar, Soleimani & Esmaeelzadeh, 2020; Pham, 2021).
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This study is about personal and group’s contextual meanings given to realities
with the tool of language for communication, intentionality. Starting point of analysis is to
approach data reflexively with apriori assumptions so as to get a sense of the whole and
put the units of meanings into a final synthesis, consistent statements, in the structure of
experience. Adopted study methodology, reflexive thematic hermeneutic phenomenology,
is a peculiar qualitative analytic design as clarified by Braun and Clarke (2020; 2006). This
is joined to the phenomenology of Husserl; fused to Heidegger’s constructive hermeneutic
to link Gadamer’s hermeneutic phenomenology (Huttune & Kakkori, 2020; Pham, 2021).

It focuses more on construction and description of meanings, through the use of
language than to control or measure. Hence, this research settles ab-initio that empirical
method of indubitable truth, the quantitative approach, is inadequate to address questions

from human realm; the concern of this study (Denzin and Lincoln, 2000; Pham, 2021).

Thematic hermeneutic phenomenological analysis is a deductive and inductive
philosophical activity. A unique interpretive strategy to identify themes in transcribed
narratives. It combines deduction, making inferences from data with explorative induction,
sourcing themes from data. This means drawing apriori themes and tracking evidence,

aposteriori, to support the themes in answers to the research questions.

Thematic hermeneutic phenomenological analysis is a qualitative approach to
account for people’s lived experiences. It is interpretative endeavor of humans as sense-
making beings. It is explicitly idiographic, focuses on individual differences in human
experience as distinct, specific and particular to the person. It is elucidation from detailed
experiences of people to construct a general position. This encompasses the
interpretations and contextual experiences of researcher and that of research elements
(Astalin, 2013; Braun & Clarke, 2020; Jones, 2002; Smith & Osborne, 2015).

Thematic hermeneutic phenomenological analysis is non-numerical. It is
characterized by small sample sizes of deep and intense data. It is flexible for diverse
insights, iterative and non-linear. A multi-theory concept that relies on systematically guided

judgement of the researcher-interpreter, Gerbaudo (2018) and Saldana (2013).
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When thematic hermeneutic phenomenological analysis is conducted with results from
open ended queries, qualitative data, as done in this exposition, it is to unravel people’s
understanding and reflect their takes on the phenomena. In addition and on the other hand,
it is also aligned with quantitative method to provide and transmit useful information on the

dispersal of opinions, perspectives or experiences across sampled variables.

From these submissions, researcher notes the universal commonality,
homogeneity, as well as the divergence of experiences, heterogeneity, on same issues, to
compose the big picture. Patterns and trends in data give insights to explain the astute
corresponding actions; why individuals act in the certain ways they do (Huttune & Kakkori,
2020; Kawulich, 2004; Szondi, 1975).

In theory, the thematic hermeneutic phenomenology analytic process begins with
self-reflection. A preparatory phase to admit and identify individual biases and tame the
assumptions and presuppositions on nature of the phenomena. Immanuel Kant, 1724-
1804, calls this ‘bracketing’, suspending the natural world judgments to focus instead on

analysis of what is experienced.

It is the researcher setting aside preconceived notions from experiences so as not
to impose biases on study. But Lindseth and Norberg’s (2004, p.148), advocating the
inductive process from Ricoeur's (1971; 1976) Theory of Interpretation, affirm that
‘bracketing’ or suspension of prior understanding, experiences and presuppositions, is not
a possible story with humans. This is because a knower cannot not know. The knower
cannot erase innate knowledge by assuming or adopting a ‘bracketing’ attitude to exit
position of knowledge (Dudovsky, 2019; Gearing, 2004; Morgan, 2020).

To resolve this, Morgan (2021, following Speziale and Carpenter, 2007),
recommended reflexivity which identifies, accepts and manages the probability of bias; the
influence of researcher in interpretation of data. It is about the sway a researcher could
exert on study; the facility to reflect on one’s biases, assumptions, values and perspectives
as they may affect a research process or outcome. An examination of a person’s own

knowledge and feelings; how such influences could affect or influence what the person
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thinks or do in a given situation. Admitting the likelihood of bias in cognition interpretation
and analysis of reality, the texts, via self-reflection, is essential and gives rational base to

the interpretive process (Gearing, 2004; Laverty, 2003; Pham, 2021).

In thematic hermeneutic phenomenology, the researcher's personal reflections,
information gathered from research subjects plus data and context of experience give base
to a systematic method of analysis relevant to treat the research problem (Astalin, 2013;
Butler, 2016; Gerbaudo, 2018; Huttune & Kakkori, 2020; Kawulich, 2004, January; Morgan,
2021; Pham, 2021; Szondi, 1975).

These factors, when supported by theoretical framework of study to answer
research questions, the use of Braun and Clarke (2006) six-step thematic analysis process
with the UNICAF recommended guidelines for qualitative analysis, shall aid clear record
and verifiable audit trail of the systematic process employed to arrive at logical findings.
Hence, elucidation of phenomena as explored and the proffered answers to issues of
exploration shall be understandable, trustworthy credible, sound and transferable (Braun &
Clarke, 2013; 2006; Dudovsky, 2019).

The major snafu against thematic hermeneutic phenomenological analysis is its
low ratings with positivist scholars who credit the technique with tiny reliability and slight
validity on grounds of the multiple meanings and interpretations that could be given to data,
the texts. Expectedly, the positivists who value scientific precision in analyses find little use
for it in routine empirical attempts to uphold or refute quizzed concepts. Also, thematic
hermeneutic phenomenological analysis is scored low in theory formulation. It is not

considered an optimal method to produce theories (Dudovsky, 2019).

Scholars like Ricoeur (2016) flaw thematic hermeneutic phenomenology on the
application of its interpretations. Ricoeur complained that it is not specific on epistemology
owing to its subjective essence and this downgrades its credibility. Culture clash, cultural
relativity, prevalent bias, inhibited language scope and non-scientific construction of

interpretations and explanations are also identified weaknesses (Lacey and Luff, 2009).
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Regardless of these, the unique perspectives that thematic hermeneutic
phenomenological analyses give help to gain in-depth understanding of an individual
person’s reality in robust appreciation of people’s rich experiences from natural, not
artificial, data deciphered and purposefully interpreted, Dudovsky (2019). Thematic
hermeneutic phenomenology as an analytic technique is justifiable for use to capture
genuine personal experiences particular to human persons and true to nature and reality.
It is not a cosmetic technique in search of scientific essence at the expense of people and
solutions to their day-to-day issues.

Thematic hermeneutic phenomenological analysis is a deductive and inductive
philosophical activity. It combines sourcing codes and themes with data plus holding
evidence to support construction of themes; just like it produces codes aligned to literature
for answers to research questions. This systematic and reflexive process cuts out the
inadequacies of sole thematic explanations by implanting authenticity to interpretations with
contextual experiences from research elements in the data set to unknot research

problems for solutions (Jones, 2002; Mortensen 2020).

The end results of this application are findings that link the meanings
individuals ascribe to realities with peoples’ general perceptions on patterns of
relationships among variables. This natural iterative activity tells a story by weaving
research subject’s exact words in statements that capture their unique perspectives and
worldviews in the units of analyses (Attride-Stirling, 2001; Curry, 2015; Mortensen, 2020;
Nowell, Norris & White, 2017; Smith & Firth, 2011).

3.7: Ethical Considerations:

Appropriate methodological steps, with strict adherence to ethical rules general to research
and the UNICAF regulations on data collection processes, were observed throughout the
data gathering exercise. The questionnaire has as opening statement informed consent
that was read to each and every respondent. It asserts study was for academic purpose

only and could be published.
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Respondents were told they were scientifically selected; that their participation
was voluntary and they could withdraw at any stage of interview or decline response to any
guestion without consequences. Also, they were notified that they remained anonymous,
their names were not required and whatever answers they gave stayed confidential. The
guestions asked were not offensive. All interview subjects, respondents, gave their verbal
authorisations and consents to participate in the exercise before the questionnaire was
administered on them (Babbie, 2010; Sobowale, 2008; UNICAF Notes).

In addition, the gatekeeper consent was officially obtained from the two party
chairmen. Gatekeeper letters that sought access to party registers and obtained permission
to engage party members for study were produced, using UNICAF template. The letters,
respectively addressed to chairmen of Lagos State APC and PDP were duly acknowledged,
consents granted and approvals given, (See Appendix-1). Afterwards, questionnaire were
administered on the political party members. In same vein, all participants in the Kll and
panelists in the FGD gave their written consents by endorsing informed consent forms
produced in accordance with UNICAF template (Sobowale, 2008; UNICAF Notes).

Beyond these, further ethical measures were taken. The informed consent rules
were explained to participants before start of sessions and each and every element gave
their consents. These ensured all interview subjects gave both written and verbal assents
to participate in study. Full facts on purpose of research were disclosed. All subjects duly
told that they had right to withdraw at any stage of the sessions or decline to answer any

question without the need to divulge reasons and their decisions would be respected.

All participants were made aware of the confidentiality of process and informed
they remained anonymous for the purpose of study, since their identities shall be coded
and kept away from the report. All of them voluntarily filled and signed the informed consent
forms produced in accordance with UNICAF template, (See Appendix-2). Sessions started
promptly at specified times. Participant’s rights on autonomy, voluntarily participation,
anonymity and confidentiality of their personal opinions and lifestyles were duly respected
(UNICAF Notes).
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Offense, disrespect, discrimination or non-salutary language were not used during
the questionnaire administrations, interviews or discussion sessions. In-depth interviews
were carried out at party offices. The FGD panelists were offered refreshments and the
discussion was at a conducive, safe and accessible venue. They were all offered
transportation stipends. All data collected are kept safe and secured and shall be so kept
for the statutory five years, post study (Babbie, 2010; Sobowale, 2008; UNICAF Notes).

3.8: Coding:

Qualitative coding could be deductive, pre-set, apriori, by researcher to examine
and interpret data in a top-down approach. It could also be by induction, bottom-up, line-
by-line, aposteriori, open coding, to freely analyse or pick semantic imports, meanings of
the statements to get research subjects’ intents, perspectives and lived experiences
(Attride-Stirling, 2001; Braun and Clarke, 2013; 2006).

In deductive, top-down, apriori coding, researcher ascribes markers that could be
derived either from theoretical background, conceptual framework and sometimes research
questions, in line with purpose of study, to label units of meaning. When coding is inductive
or bottom-up, raw text is read for critical interpretation of statements for their semantic
imports, data based meanings, often devoid of pre-exiting coding frame or analytic
preconceptions (Attride-Stirling, 2001; Braun and Clarke, 2013; Dudovskiy, 2018; Gabriel,
2013; Maguire & Delahunt, 2017).

In this study, apriori coding predominates, though both techniques of deduction
and induction are used. The meaning units, codes, are constructed from text extracts. The
analysis is restrained from override of participants’ framing of their experiences. Their
individual perspectives and real life gen on African native tools in resolution of intra-party
conflicts reflected in alignment with conceptual framework of study to answer research
questions. Both researcher’s ascribed coding, reference frame, for semantic interpretation
of data and extracted intention meant by research subjects, as deduced from their
statements, latent meanings, were coded to deepen understanding (Attride-Stirling, 2001,
Braun & Clarke, 2013; 2006, Madill, Jordan & Shirley, 2000; Maguire & Delahunt 2017).
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Coding could be descriptive by noting aspects of the data content. It could also
be interpretive by drawing meanings from data, or both. Optimal coding is inclusive,
thorough and systematic to label diversity of text data in a progression. Codes tag text
contents and capture meanings in the narratives for answers to research questions,
Lochmiller (2021) and Braun and Clarke (2013). Generally, codes provide evidence from
data for construction of study themes and are useful to interlink meanings of various data

statements in answers to the research questions (Byrne, 2022; Hays & McKibben, 2021).

An aggregation of codes, units of meanings, are used to form the themes which
are patterns of shared imports, united by a central concept or idea, Braun and Clarke
(2013). Themes capture multiple observations, they are multi-faceted and might align
seemingly disparate information. They are stories about the thoughts captured in data,
Braun and Clarke (2020).

When codes developed from entire data set are critically read, patterns of
meanings emerge from the narratives; themes are then constructed with use of related
codes, units of meanings, through reflexive insights. Ideas and thoughts, meaning patterns,
that link codes to topic, based on their relevance to conceptual framework of study, are
generated after careful considerations to form coherent and organic stories of the
phenomena. Braun and Clarke in their various writings on thematic analysis considered
this theme building or theme development from codes as a form of story construction, Braun
and Clarke (2006; 2013; 2019a; 2020).

The transcriptions were edited for accuracy; did not take on extraneous
expressions and grammatical structures that were not needful warrants for submissions in
the study. Transcribed manuscripts were then de-identified and assigned labels, to make
participants and panelists anonymous. There are seven manuscripts of six interviews and
a panel discussion session. Further familiarization with data were done by reading each
and every manuscript, again and again and notes taken on impressions picked before texts

were fed or imported into coding software (Cloutier and Davide 2020; Tan et al 2021).
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These text manuscripts, collected data, were imported into NVivo software, a
qualitative analysis tool, used for coding, themes construction, classifications and
explication of relationships in the patterns of meanings to aid efficient, structured and
reliable findings. The systematic processing of data with the NVivo organizing software
enhances the quality, rigour and trustworthiness of the research, Allsop, Chelladurai,
Kimball, Marks and Hendricks (2022).

The read texts were fed in segments, sentence-by-sentence, to pick out their
imports, meanings and recurring key words for coding. The combined manual coding with
computer assisted method were used to thoroughly interrogate data set for best results.
This dual technique aids researcher in scrutinizing outputs in iteration to guard against
possible analytic errors in computer coding and avert human blunders to which manual

coding is prone, Kim (2016). The study benefits from uniting best features of both methods.

Codes, words and short phrases depicting units of meanings, are used to pick out
and organize interesting and relevant information that data convey. Codes as labels to data
segments, used to assign meanings, are regarded as the succinct descriptive or interpretive
shorthand of bits of relevant information that answered research questions, Byrne (2022)
and Braun and Clarke (2016; 2012).

Coding is also regarded as systematic identification of units of meanings to
capture one observation at a time in narratives. A code displays only one facet of
statements made by interview participants and panelists. The codes in the data for this
study were arrived at systematically; text manuscripts were coded sentence-by-sentence,
one sentence at a time for the elucidation (Braun and Clarke, 2020; 2019a; 2013; 2006;
Smith and Firth, 2011).

After coding, themes construction followed as next step to the codes formed from
text narratives. Themes are aggregations of codes; they are patterns of meanings
constructed from coded texts, narratives, by researcher. It is by connecting codes that

patterns of meanings emerge. These patterns are created, identified and formed into initial
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themes. Researchers interpret codes on emerging insights to produce themes, the patterns

of meanings, to understand phenomena (Braun and Clarke, 2020; 2019a; 2013; 2006).

To tell coherent stories on a phenomenon, the themes are categorized and
classified, then, interlinked for relationships to produce research reports. When themes
are appropriately linked to a study’s conceptual structure; fed with contextual viewpoints of
research subjects and supported by theoretical underpins of topic, they yield logical, valid
and sound stories on the phenomena of study.

These stories, presented as research reports, are woven on inferences drawn
from interpretations of data in the research subjects’ narratives, for relevance, to get in
consonance with objectives of study. In other words, these stories are the unearthed
information, knowledge on realities explored as supplied by those involved in the
phenomena (Baker, 2019; Bernard, 2000; Caulfield, 2019).

Reflexive thematic analysis of qualitative data is systematic, iterative and
thorough. The process runs through the data coding to themes construction and themes
categorizations. It ends in themes’ interpretations for meanings to understand realities.
Stories about phenomena unfolds in bits and pieces, not necessarily in sequential order.
Researchers’ interpretations are to understand the narratives, ascribe meanings to them
for perspectives and arrange them logically and coherently, for complete insights into

peoples’ experiences, to tell the story.

This exercise usually fluctuates back and forth in a continuum, iterative process,
in bid to answer research questions with facts from data. Researchers from this domain
interpret for meanings and insights to categorise themes into holistic units linked organically
in the stories as reports of findings. Copious references from statements and quotes of
exact words in participants’ narratvies, data set, enrich reports. Direct quotes make reports
authentic and enable researchers capture minds of subjects in contexts of their situations
(Braun & Clarke, 2019b; Janesick, 2000; Kawulich, January 2004; Mortensen, 2020).
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For the quantitative analysis, a code sheet was constructed by researcher on
Microsoft Excel software. This spreadsheet was produced when questionnaire was
prepared and before the instrument was used to harvest data from respondents, (See
Appendix -6). This data pack, code sheet, for survey, was made appropriate, exclusive and
exhaustive as recommended by Asika (1999). It has provisions, data cells, to store answers
to all data categories in the research questions. This is to ensure that each data item is
placed in one and only one box of a given category cell and also that there is a data
category or data cell/box for each and every data item of the questionnaire.

A code sheet is document for data processing, used to ascribe numerical codes
to variables in research questionnaire. It stores answers, respondents’ chosen options and
describes their locations for easy access, Babbie (2010) and Sobowale (2008). When data
categories from treated questionnaire get fed into code sheet, data entry, according to the
numerical attributes assigned to variables by researcher, the code sheet becomes machine
readable and ready for analysis with SPSS software (Babbie 2010).

Researcher imports code sheet, with fed responses, into SPSS software to
quantitatively study subjects’ answers to the research questions. Outcome of this analysis
are frequency counts that show number of respondents that share particular opinions and
their ratios in relation to total sample from the population. Numbers of persons in the

categories and details of their responses to particular variables are recorded as findings.

Next step is to draw patterns of contextual meanings from qualitative data as
interpreted in analysis of themes for integration with quantitative data analysis of
associations and relationships among variables. This synthesis of outcomes allows
generalization of study results and boosts credibility, relevance and trustworthiness of
findings. The significant areas of convergence and departure points in this synthesis of
evidence are facts for inferences in sound and transferable conclusions. Outcomes echo
study context, answer research questions and are applicable to real life situations
(Almaliki, 2016; Bernard, 2000; Baker, 2019; Caulfield, 2019; Denzin, 2006; Dobrovolny &
Fuentes, 2008; Klamenza, 2014; Kaur & Chandigarh, 2015; McDonnell, Hayden & Watson,
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2020; Mirkin, 2019; Morgan, 2018; Onwuegbuzie & Teddlie, 2003; Picavet, 2020; Sushil,
2017).

The process is completed with a report which incorporates findings and
conclusions with quotes from statements of research elements and tables from data
analysis to aid understanding. Solutions are proffered with recommendations and areas of
further research suggested. Expectedly, aside fresh knowledge unearthed, outcome of
study lines with Monro’s (2017) idea that research is to solve real-world problems, point the
way on probable use and benefits of African native resources to solve the devastating

problem of intra-party conflicts in Nigeria with effective and efficient resolutions.
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CHAPTER FOUR:

4.1: Introduction:

This chapter presents results of the study exploration, exposition of benefits and
effectiveness of African native resources for intra-party conflicts resolution in APC and
PDP, the two major Nigerian political parties. First part is based on results of qualitative
data from the six semi-structured Kll and a session of five FGD panelists. Second part
focuses on results of quantitative data from survey. These are followed by evaluation of

findings that prelude the chapter summary.

The qualitative primary data set collected were thoroughly read for refresh and
understanding. Interviews and the panel discussion were transcribed and edited. While
audio recording of FGD lasted two and half hours, the interview sessions run from
25 minutes, shortest, to longest of 55 minutes. Recommendations of Nascimentoa and
Steinbrucha (2019) were followed. Exact words of participants and panelists were recorded
to evoke their voices, intents and real speech for precise semantic imports.

The transcripts were then edited, denaturalized to aid their readability,
conciseness and clarity. Grammatical mistakes, slangs and incomplete sentences
were corrected with spellings and punctuations, in line with the objective of study and
analytic method. The measures enabled researcher get clear patterns of meanings,
less distortions (Cloutier & Davide 2020; Nasheeda, Abdullah, Eric Krauss & Ahmed
(2019; Tan et al., 2021).

The text manuscripts are assigned code labels to make interview subjects, the six
state party chairmen, anonymous and for easy referencing in accordance with standard
research ethics and UNICAF guidelines. For the Kl however, it is possible for people
conversant with Nigerian political office holders to confirm the participants’ identities from

sampling details, because they are public figures.

The three KII manuscripts from APC members are assigned the labels APC1,

APC2 and APC3 respectively. The other three Kll manuscripts from PDP members also
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got coded with labels PDP1, PDP2 and PDP3, respectively, for easy reference in the
analyses. The contributions of each of the five FGD panelists are labelled A, B, C, D, and
E respectively in the transcribed manuscript for analysis (The six interview manuscripts and

the FGD manuscript attached as Appendix -7).

Quantitative report, also from primary data, of 100 survey instruments, the
questionnaire, were sorted according to parties to which respondents belong. The first 50
coded scripts, numbered 1 to 50, are APC member’s responses and the last 50 coded
scripts, numbered 51 to 100 are from PDP respondents. Their responses were coded into
a constructed machine readable spreadsheet for analysis. Results of these qualitative and
quantitative analyses are subsequently presented in the reports of findings for evaluations
in Chapter Four. Chapter Five treats the implications, recommendations and conclusions.

4.2: Trustworthiness of Data:

This mixed-methods study follows rigorous consistent analytic procedures in
precise and exhaustive manner for quality control so as to moderate bias and enhance
trustworthiness. This systematic approach is to raise confidence in the research, make the
exploration credible and dependable. Other scholars can use these yardsticks, listed by
Amin et al, (2020) citing Lincoln and Guba (1985), to confirm truthfulness of explication with

the data gathering and analyses processes employed (Nowell et al., 2017; Saldana, 2013).

In line with goal of study, the consequent information sourced shall profit
stakeholders in the political environment; policy formulators and decision makers in the
Nigerian political process also stand to benefit. The research questions sought answers to
ascertain politicians’ attitudes in the promotion, or otherwise, of effective settlement of
disagreements for harmonious co-existence in the political parties. These default conflict
environments feature basic human needs and incompatible interests that must coalesce

into group’s concerns for joint care.

The indexed qualitative data from Kll and FGD were coded with NVivo qualitative
analysis software and by the researcher for units of meanings. This step was followed with

thematic explications to construct patterns of meanings, prelude to contextual
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interpretations and findings. Also, the quantitative data fed into the code sheet were
analysed with SPSS software package to unearth relationships among listed variables.
Associations between these examined categories are interpreted in the findings. The report
of findings is a synthesis of outcomes from analyses of the qualitative and quantitative data.

Limitations of quantitative process, omnibus generalization of factors; abstract
numerical details and possibility of false positive findings in primary data are checkmated
by specific contextual particularization of in-depth qualitative method. The combined data
collection and data analyses procedure balanced inherent deficiencies of a standalone
method with the basic strong points of the other method in an integrated explication (Leko
et al., 2022; Levitt et al., 2018; Onwuegbuzie, 2012; Shan, 2022).

This technique makes the findings transferable and trustworthy. The outcomes
could be generalized, relevant to wider communes and scopes, as it applies to the
population of study. The largely representative quantitative method supports rich details of
people’s lived experiences, captured with the qualitative technique, to discount subjectivity.
Also, understanding issues from the perspectives of involved individuals takes off the
guantitative abstractions of numbers to show relevance of study phenomenon to human
beings (Cloutier & Davide Ravasi, 2020; Meehan & Taylor, 2022 and Forero et al, 2018).

From the Kl with six state party chairmen, a participant each from Nigeria’s six
geopolitical zones, a grand total of 4,504 words are transcribed from the digital audio
recordings. Utterances of the participants were numbered in organic statements of
complete thoughts for analytic convenience.

Details show APC1: 494 words in 18 statements, APC2: 648 words in 23
statements and APC3: 518 words in 31 statements. The PDP1: 1441 words is made up of
85 statements, PDP2: 628 words has 36 statements and the PDP3: 778 words are from 44
statements. The six KlI participants are made up of five men and a woman, acting as state
party chairperson, aged between 35 and 69 years. These politicians have either
professional or academic qualifications above secondary school certificates. Two of them

have post graduate qualifications.
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The five FGD panelists uttered a total of 3448 words. Because they responded
and made contributions to the raised issues one at a time, their successive contributions
are numbered sequentially on their assigned alphabetical codes. Participant A made a total
of eight contributions, B also eight, C seven, D five and E seven. Together they made a

total of 35 contributions to the nine issues of discussion.

The panelists, four men and a woman, aged between 54 and 65 years, have
formal education. Three have post graduate qualifications and one of them is a PhD holder.
The other two panelists have the West African Secondary School Certificate and Modern
Three Secondary School Certificate respectively. They include a trader, a retiree, an
academic, a media professional and a self-employed public affairs analyst. Deliberate
efforts were made to ensure gender inclusion in both the Kll and FGD, though politics in

Nigeria is still male dominated.

The qualitative data for the study comprise six semi-structured interviews and one
FGD discussion. Participants were questioned on their opinions on causes and frequencies
of conflicts, how their parties handled resolution of the conflicts and their views of African
resources for conflicts resolution. Importantly, they were asked if they favoured adoption
of the African native techniques for conflicts resolution and if they would support the use of

cultural resources in the resolution of internal conflicts plaguing their political parties.

The texts of manuscripts from transcribed data were imported into the NVivo
software on which a year license was procured. The software is an upgrade between the
Version-12 and expected Version-14. It is labelled NVivo Windows (Release 1) and
assumed to be Version-13. The UNICAF recommended 14-day free trial offer for students
did not give researcher enough time for the painstaking iterative procedure necessary to
sufficiently familiarize with the interviews and panel discussion manuscripts for exhaustive

analyses.

Researcher read through introductory articles, many lectures, including UNICAF
lesson notes and watched webinars on how to use QSR International NVivo software for

the data analysis. The NVivo three part “Getting Started Tutorials” video clips that came
127



with the application on installation were also studiously watched to acquire and develop

relevant practical skills for use and application of the software for data analyses.

The qualitative data set, coded carefully after acquaintance with and scrutiny of
the texts for thorough interrogations to get best results, benefited from manual and digital
coding to avert possible “wrong" computer software analysis identified by Welsh (2002, p.5)
and at the same time moderate possible human errors. The dual approach also guaranteed
the process was efficient and credible for audit trail. By eliminating these limiting features
in coding, the quality, rigour and trustworthiness of the research was enhanced (Betti 2021;
Forero, et al., 2018; Tan et al., 2021).

Codes, units of meanings for single observations, are descriptive precis for
specific information from the manuscripts to organize data for analysis. Byrne (2022) and
Braun and Clarke (2020) view codes as the succinct descriptive or interpretive shorthand
labels of bits and pieces of relevant information; short descriptions for specific parts of texts
used to answer the research questions. Themes on the other hand are developed with

codes. An aggregate of interrelated codes are used to form themes, Kriukow (2020).

Coding of the data set was done statement-by-statement. A statement is a clear
idea conveyed in sentence, Betti (2021). This gives complete thoughts or ideas in organic
forms for appropriate meanings, Welsh (2002). Data codes in the study are reflexive, from
reasoned through analytical introspections. Texts were interrogated to see what each
statement depicted to make initial sense from narratives. Code labels are from interpreted

data on commonalities in the ‘central organising concept’ in line with objectives of study.

Co-coding, like idea of coding reliability and use of codebook were shunned. They
are out of sync in thematic data analysis, Braun and Clarke (2020, p.15). Data coding in
thematic analysis, products of flexible iterative processes of creative interpretation, are
assessed on exactitude, adequacy, relevance and how well they attain purpose of study.

Not on how ‘accurate’ or ‘reliable’ they are, Braun and Clarke (2019a, p.594).
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Researcher constructed the meanings as appropriate to study’s conceptual
framework with the combined open and close-coding methods. These gather respondents’
intents and data based meanings to develop relevant themes to answer research
questions. These facts make subjectivity, flexibility and creativity assets in reflexive
thematic analysis for knowledge production (Braun and Clarke 2006, 2013, 2019a; 2019b
& 2020; Byrne, 2021).

Both semantic and latent coding, guided by theoretical foundation of study and
meanings communicated by research subjects, were done. Though the coding relied more
on overt meanings relevant to conceptual framework of research than on latent information
or probes into hidden meanings, assumptions, ideas or implicit ideologies from data,
Maguire and Delahunt (2017). Generated list of codes primarily name parts of data for easy
reference. They are not meaningful themes or categories (Byrne 2022; Braun & Clarke,
2013; 2019; 2020; Kriukow, 2020; Maguire & Delahunt, 2017).

Overall, 76 code units were generated from the Kll and FGD data manually and
with use of NVivo software. These codes were boiled down via mergers of some and
discard of others on relevance to initially generate 12 main themes that got further reframed
and categorized into final seven themes considered sufficient and adequate to fully tell the
story on phenomenon of study from diverse angles.

Conceivable sub-themes were deliberately integrated and subsumed into primary
themes for convenience. Each of the distinct theme met the dual Patton (1990) criteria cited
by Byrne (2021) as a coherent and internally consistent account of data that cannot be told
by other themes. Together, the themes offer consistent and lucid narrative of information

contained in the dataset.

Themes, patterns of meanings developed with aggregated codes, represent
researcher’s interpretations of significant imports. These connotations are implicit in texts
for meaning possibilities with probe of language in the dataset narratives. Language being
key in analysis has the bi-directional relationship as a vehicle to share meaning and a ride

to experience intrinsic imports in the total process, Byrne (2021), Dahlke and Hunter (2020),
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Bonvillian (2019) and Lou and Noels (2019). Language use make themes specific to
researchers. The themes constructed by a researcher may not be reproduced in same or

exact way by other researchers, though this is not impossible (Adejimola, 2009).

The critical point here is that themes depict meanings conferred on data from the
experience, knowledge, skills and ability of the researcher to decode text statements in line
with objectives of study. This is reason qualitative researchers are described as research
instruments, Byrne (2021).

Braun and Clarke (2013, 2019a, 2019b and 2020) stress researchers’ abilities to
understand and describe narratives for meanings. They insist themes do not reside in data
to ‘emerge’ or are waiting to be found. Rather, that researchers are active in the creation of
themes by interpreting and connecting codes; constructing appropriate units of meanings
for expressive statement patterns, themes, suitable for explications (Byrne, 2021; Maguire
& Delahunt, 2017).

The process of reflexive thematic analysis is tailored mainly to develop shared
patterns of meanings, themes, as united by a primary notion or idea within qualitative
dataset to tell stories that answers research questions. To achieve this, the initial codes
identified were reviewed, some modified, others merged or discarded and new ones
created. With these, mainly descriptive codes, the themes are constructed on intrinsic and
extrinsic imports of texts in context of the narratives (Braun and Clarke, 2006; 2013; Braun
et al., 2014).

Meaningfulness of themes in reflexive thematic explication is as important as the
recurrent key words and terms used for their construction. Generally, themes are multi-
faceted, they capture multiple observations or facets of rich, complex meanings. This is
reason scholars ensure theme labels are concise, informative and memorable. Themes are
the first pointer that guide readers to know what idea is developed from data. In addition,
the internal homogeneity of themes, coherence of units of meanings, aggregated for
concord and external heterogeneity among themes, are unified for good sense, so, readers

can easily comprehend the narratives (Byrne, 2021; Braun & Clarke 2013, 2014, 2020).
130



The seven final themes constructed to elucidate the phenomenon are:

1.

Conflict is natural to human associations and innate in political parties;
conflicts resolution is an African lifestyle; a way of life. (African history
predates Western records)

The main objective of a political party is to outrival competition in power
conflicts. (When this is pursued by members in-house without limits,
checks and regulations, then, destructive conflicts are harvested)

Political parties are joint platforms for power acquisition and leadership
cultivation. (Leaders need skills in conflicts resolution to align all
stakeholder needs, interests and concerns when they acquire power)
Referendum on the adoption of African way for consensus to moderate
ideological hegemony, cultural alienation and devastating intra-party
conflicts by the political parties is overdue.

Nigerian political parties need commitment to communal goals on African
native tenets for equitable access of members to power, opportunities and
wealth to resolve conflicts.

Integration of people’s beliefs with their lifestyles via institutional
alignments of interests, material and economic wellbeing of all, particularly
the minority, so the majority can have peaceful enjoyment of their
successes and victories.

Building a foundation of integrity and trust via institutional regulatory

framework for binding intra-party harmony and peace on active oaths

4.3: Reliability and Validity of Data:

The quality assurance of reliability and validity of data in this mixed-method

exploratory research rests in the use of both qualitative Kil and FGD as well as the survey

questionnaire, quantitative, data collection instrument. These data gathering tools were

systematically used in rigorous and precise procedures for inclusive and ethical processes.

They lined up with theoretical base and conceptual framework of study to answer research

guestions and actualize study objectives.
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Reliability and validity assurances, as fastidiously implemented in this study, are
concerned with how well the adopted tools and methods stand to measure. When
consistent procedures give results that can be reproduced by others, under same
conditions, they are considered reliable. Accurate measurements, representative of what
they are supposed to measure, are valid procedures (Amin, Ngrgaard, Cavaco, Witry,
Hillman, Cernase & Desselle, 2020; Forero, et al. 2018; Lakens, 2022; Nowell, Norris,
White & Moules, 2017; Purwanto, Asbari, Iman Santoso, Sunarsi, & llham, 2021).

These assurances were secured with content validity test on the questionnaire by
structuring variables into specific themes respondents could easily relate to with multiple
choice answers. The drawn questionnaire schedules for Kll, FGD and survey were
reviewed and validated for internal consistency and good fit by researchers. Academic
experts in fields of sociology, psychology, communication and philosophy reviewed the
instrument and agreed it possessed content validity. Also, the reliability of the instrument
was confirmed for internal consistency with split half and Cronbach’s Alpha tests. The split
half gave a coefficient of 0.892 and Cronbach’s Alpha 0.79. Ward B2, Ikeja was used to
test and confirm fit of instrument (Benova, Moller & Moran, 2019; Delcea & Siserman, 2020;
Purwanto, et al., 2021).

The KII qualitative data collection instrument scooped first-hand primary
information with deep insights and fresh human perspectives from lived experiences of
participants for authentic and diverse perceptions outside researcher’s overriding influence
or opinions. FGD brought further primary qualitative data from shared standpoints of
panelists in joint statements of harmonized divergent opinions. The survey supplied general

opinions, perceptions and takes of the target population via the representative sample.

This rich in-depth and widespread data set with opportunities to cross check and
clarify opinions plus the joint perspectives in group takes for insights, beyond the
abstractions of facts in numbers or cause and effects, enriched understanding on the
phenomenon of study in aid of research objectives (Benova, Moller & Moran, 2019;
Purwanto, et al., 2021).
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The comprehensive data pool nullifies possible under coverage bias. Also, errors
in methodology were blocked with probabilistic and non-probabilistic sampling to select
research elements. Purposive sampling was used for FGD, purposive systematic random
sampling for the KIl, while systematic sampling with a random start was done to pick
respondents for questionnaire survey (Amin, Ngrgaard, Cavaco, Witry, Hillman, Cernas
and Desselle, 2020).

Data set from across demographic groups gave every individual in study sampling
frame, none younger than 18 years, equal chances of inclusion or non-inclusion, without
trading off elements with good knowledge on subject matter. Representative sample of the
universe population of study made the work relevant and applicable for conflicts resolution
in political parties in Nigeria and Africa. Researcher, as moderator, shunned bias,
interference and kept to guidelines on data collection. The sample sizes are adequate,
sufficient and gender sensitive with none below minimum recommendations (Lakens, 2022;
Onwuegbuzie & Collins 2017; Purwanto, et al., 2021; Sobowale, 2008; UNICAF Notes).

Analyses were manual and computer aided. NVivo software was for thematic
qualitative analyses and SPSS did quantitative analysis of variable relationships. These
data analytic approaches counter-balanced possible human errors and machine lapses for
detailed, thorough and less mechanical explications for patterns and relevance to real life
situations. The SPSS software assisted study with true aggregates of facts applicable to
draw informed conclusions from data. The NVivo software classified and organized narrative
texts in analytical units that enabled coding and themes development for meaning patterns
(Betti, 2021; Cypress, 2019; Tan, Deng, Syarifuddin Dollah, Abduh & Rosmaladewi, 2017;
Vignato, Inman, Patsais & Conley, 2022; Welsh, 2002; Yeung, Jiang, Chen & Lee, 2021).

Taken methodological routes for adequacy and analytic rigour brought fidelity and
consistency. It cancelled out scientific fixations of quantitative numerical abstractions of
study with personal qualitative lifestyles of the people for credible and trustworthy findings.
These are transferable for knowledge assembly, reliable for application and generalisable.
Same time, the technique provided answers to research questions, less bias. Findings thus

meet criteria to be credible, trustworthy, valid and relevant to real life situations (Amin,
133



Ngrgaard, Cavaco, Witry, Hillman, Cernase & Desselle, 2020; Lakens, 2022; Nowell,
Norris, White & Moules, 2017; Purwanto, Asbari, Iman Santoso, Sunarsi, & llham, 2021)

4.4: Results of Findings:

4.4a Introduction: In this section, results derived from the explorations are presented. First
part of the report is based on qualitative findings from the Kll and FGD, while second part
covers quantitative findings from questionnaire survey. To a large extent, the report is
guided by recommendations of Byrne (2021), Braun and Clarke (2019a, 2019b and 2020)
and Maguire and Delahunt (2017). The works, Byrne as well as Maguire and Delahunt are
reviews of the Braun and Clarke (2006) debut submissions on how to conduct thematic
analysis. Also, Braun and Clarke (2020), the authors’ review of their earlier guidelines in
Braun and Clarke (2006), to update their initial recommendations on thematic analysis

following observations and feedback aids the report.

In the qualitative report, code labels are assigned to the KIl participants. These
are APC1, APC2 and APC3 for the APC chairmen, while PDP chairpersons are tagged
PDP1, PDP2, and PDP3. For the FGD panelists, who had their session on Monday May 2,

2022, A, B, C, D and E, are used as markers for their respective identities.

The report is joint account of both Kll and FGD findings. The research questions
posed are précised and tagged as RQ1, RQ2 and RQ3. The answers, combined data from
KIl and FGD, were subjected to reflexive thematic analysis and phenomenological
hermeneutic interpretations. The reports in this section are bare of study’s conceptual

analysis and theoretical interpretations.

4.4b: RQ1 - Major Causes and Frequency of Intra-Party Conflicts:

There is a general consensus among the six interview participants and the
discussion panelists of five that political parties, being fora and platforms for the pursuits of
individual political interests, are founded for the flourish of conflicts and mastery of the
resolution of incompatible needs and interests. These are facts with members competing
for political offices, since only one of the many contenders for the ticket can be presented

by the party for an election at a time. A member gets the party ticket as candidate and flag
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bearer to the exclusion of others jostling for same platform. Conflicts, therefore, naturally

trend through procedures of party primaries.

Expression of this on the party is hot competition among members. Rivalries to
out maneuver, intrigues to outwit each other; emergence of factions, interest groups and
serial horse trading give energies to the play out of incompatible interests. Because money,
time and efforts are on the line for support to displace other contenders with same ambition,
conflicts get to higher levels. The periods for party congresses and general elections are

prime seasons for regular conflicts.

Expectedly, people interested in elective offices want their loyalists and
supporters to control party machinery for their benefits, so, they go all out to either install,
impose or scheme for their favourites to be in charge of affairs. Those who do not get party
tickets oftentimes break ranks with the parties or even ally with opposition, at the general

elections, to vote out their rivals, political party members, to whom they lost party tickets.

These explain the PDP2, interviewed Friday April 15, 2022, confirmation, that the
conflicts are “always there.” His terse submission is corroborated by PDP1, interviewed
Thursday March 24, who noted that regular conflict is nature to political parties:

It is an ever recurring phenomenon. Whenever we

have associations competitions, disagreements and
conflicts are naturally expected.

The observation is reinforced by PDP3, interviewed Thursday. April 28, 2022, who
pointed out that conflicts constitute an integral component of politics and political parties’
affairs. She says:

Human conflict is part and parcel of politics. It is a
regular occurrence with political parties and politics.
At any given time there must be conflicts that have to
be resolved by every political party.
She is in good company with panelists, like C, who also submits that regular

conflicts within the parties must occur and are not preventable. “The conflicts are regular,
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we have no preventive solution.” However, parties make conscious routine efforts to

manage and moderate the conflicts:

Whenever we meet to discuss and debate issues, we
have various positions that generate conflicts. When
we notice this, we try to harmonize our positions to
reach agreements.

Despite these in-built mechanisms to manage and resolve the unceasing
conflicts, not every politician sees the incidents as regular to warrant serious attention.
Some, APCa3, interviewed Tuesday April 19, 2022, is one, would prefer to devote time and
energy to matters, outside conflicts, they considered more important to the parties. “There
are conflicts within the party, but it is not at all times.” Politicians like him have their foci
beyond challenges of internal conflicts in preference for matters like public education,
leadership recruitment and membership mobilization. APC3'’s inaccurate record of conflicts

within his party reads “none” at the time of the interview.

His position is typical with loyal party women and men who are more concerned
about public images of their parties than dwell on the internal contradictions. But reality on
ground does not accede to a conflict clean party posture. Even his colleagues in the APC
do not agree with him. While panelist B affirms, “conflicts occur every time we meet,” APC2,

interviewed Tuesday April 5, 2022, no less a party loyalist, reframes the situation:

| will not say we have conflicts in the party now,
rather, |1 will say we have disagreements within
certain factions of the party that point to the season
we are in as it relates to the appointments of certain
political office holders and the candidates seeking
political offices in the land at the various levels.

This perspective on differences and contending groups among party members
points to the high conflict season and divisions within political parties. Though APC2
euphemistically plays down the conflicts as “disagreements”, this burnish does not occlude
confirmed high conflict incidents in the party. Worldwide, election periods are times

politicians struggle for power to control their political associations, win party tickets and run
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government machinery. These diverse conflicts filter into society via many routes as people,
in support of their favourite candidates and parties, take incompatible positions and may

get intolerant of opposing views as explained by E:

The spate of intra-party conflicts would keep
mounting till after the elections. Now, we have pre-
election conflicts that arise mainly from people and
groups to get political offices. After the elections, we
would still have intra-party conflicts on the way
forward. The party that wins would have conflicts in
the sharing of political appointments and offices.

Reality is, elections bring diverse conflicts to political parties, as APCI,

interviewed Tuesday, March 15, 2022, explains:

Yes, we have conflicts now. We just elected the party
national executives and we are about to elect the
party’s flag bearers for the elections. We have our
members taking positions in the pursuit of their
interests now and we expect some disagreements
with the emergence of candidates for elections.
Some members would be aggrieved when they or
their favourites do not get the tickets.

Naturally, aggrieved politicians are conflict tools at election seasons when, PDP2
says, conflicts are “many” and “intense.” This seasonal prevalence of conflicts is further
confirmed by PDP1 who assures that the search for internal amity is a major preoccupation
of most parties at the period, aside from strategizing to put up a good show at campaigns
and win the general elections, “We have a number. But we are treating them as they come.”

The following explanations from these three party chairmen give clearer perspectives to

regularity of the incidents:

APC1: Very frequent, particularly at time of elections like
this. In electioneering years, we normally have
conflicts in the selection of candidates to represent
our party and in the sharing of available posts in the
party and in government.
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APC2: Intra-party conflicts mainly arise at electioneering
seasons when candidates must be nominated for
elective offices and when there are political
appointments to be shared at the federal, state or LG
levels.

PDP3: These come to the fore more now when we are
heading for elections and just out of two congresses
that determine whoever shall be nominated as party
candidates in the elections. This is usually time for
many conflicts because of different interests.

These accounts are buttressed by the FGD panelists:

B: In our party, there are hot conflicts now at all the
levels of our political group. We have at the wards,
local governments, states and federal government
levels. We are struggling over control of the party
machinery. Reason is, the elections are coming and
we are struggling for party positions and party tickets
for elective offices. Control of party structure
enhances the chance to influence members and
curry favours.

D: Now, there are noticeable media highlights on intra-
party conflicts in the two political parties. We hear of
zoning some elective offices to some groups and
regions, many disagree on these. People seeking
elective offices are hustling to have their loyalists as
chairmen and secretaries of the party at the levels
they wish to run for offices, so they can influence
outcome of the primaries for tickets or at least have
their interests protected.

After elections, more conflicts are occur even among allies when they share
benefits of their successes at the polls. Parties in control of executive tiers of government
at local councils, states and federal levels have ministerial posts and board appointments
to appreciate and compensate members. Since these posts cannot go round all who desire
and deserve them and some positions are considered more juicy and strategic, another

round of conflicts get ignited, even in the public space.
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Taken together, these clearly illustrate recurring patterns of conflicts. The
frequency rates show political parties cannot be exempt from conflicts, internal and
external. Members, therefore, must push their individual and corporate interests to outrival
contending others in the power game. Party leaders face the constant challenge to skillfully
manage and resolve these incompatible interests for members’ cooperation to co-exist in

the environment where people jostle and scheme to achieve their goals.

All participants and panelists agree that primary cause of intra-party conflicts is
pursuit of personal interests. Other prompts of discord and irreconcilable differences listed
are linked to this singular factor. As panelist B noted, “conflict of interests arise always,”
this constant factor is a common denominator that must be guarded, pursued and secured
in politics for individuals and groups involved to justify their engagements and achieve their

purposes.

People, according to panelist E, join political parties to chase their interests on
platforms of the associations. Fnancial sponsors of party programmes and those who
bankroll candidates see their contributions as political investments to protect. Oftentimes
they scheme and insist that their favoured and chosen persons be given party tickets and
offices.

Fundamentally, the entire process is about interests.
Personal interests and group interests that conflicts.
People join the parties and attend the party meetings
to push their positions and interests. Naturally, their
interests conflict. In Nigeria, politics basically is about
personal interests and the clash of these interests.
The money bags, those financing party activities,
believe they should dominate affairs and impose their
interests.

As party members hardly share universal interests, the game, panelist A
observes, ‘“is about rivalry and interests. When such interests are crossed, there would be
crisis.” This view is strongly supported by APC2 who submits: “My interest must be different

from yours most of the time and this is a major conflict trigger.”

It follows then that interests of party members, keen on growth and development

of society, will cross those of other members keen on the spoils of political positioning.
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Interests of leaders bent on having their favourites in power and party offices would clash

with the interests of the others competing for same opportunities.

Given this scenario, the opinion of panelist A counts on the score that:

The types of interests pursued by party members
depend on whether or not individuals joined the party
to pursue the national agenda or for personal
interests. The party basically gives them the platform
to pursue their interests.
Resistance to party leaders and financiers foisting their picks on other members,
whose benefits are at stake and would not like their interests shoved aside, particularly
“people vying for offices, those trying to retain their positions or protect the interests of their

favourite persons,” noted by panelist A, is further fuel for conflicts.

PDP1’s take that “imposition and swapping of candidates’ names for elections
also cause conflicts,” is real and further evidence for B’s complaint that “many party men
are self-centered and care less about the interests of the party.” Results of these are the

trending “resistance” and unending internal crises that dominate the political space.

At another level, persistent bids of the women and men in advantaged positions
to encroach on the interests of others heat up the party in assault to democracy. It unveils
the veneer of noble guise of some leaders whose actions and attitudes, in B’s opinion, are

recipes for conflicts.

“Power sharing and struggles among party financiers to get party positions and
elective offices for their candidates,” most times make them fly kites for consensus

candidates which other members vehemently resist.

As APC2 puts it:

Sometimes, the imposition of consensus candidates
on members of the party has a way of causing rancor.
Many party members would agitate and fight for the
open system that allows candidates for certain
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positions to be picked on popularity, merit and
general acceptance by the party members.

The struggles for sublime group values and guiding compass for fairness and
transparency in recruitment of members to contest elections decrease as the virtues that
could bind members together on the political platform are traded for partisan and personal
interests. The nomadic ways of ambitious politicians who swiftly jump party ships whenever

their interests are subdued either by ballot or other factors further fuel incompatibilities.

Many move from one party to the other without scruples. This widespread habit
has turned political parties in Nigeria into havens of strange bed fellows fanning embers of

conflicts, as they cohabitate to displace or be displaced, in pursuits of conflicting interests.

This inclination is indicative of ideas shortage and lack of guiding principles in the
parties. Members move in and out of parties in fluid manner without principles or character
whenever they have differences. These seemingly irreconcilable conflicts are however
more of clashes in aspirations and interests than on ideologies. People cross from one
party to the other, like APC to PDP and PDP to APC, without really missing anything or

changing form. As panelist E describes the situation,

| really cannot see much difference in the ideological
makeup of the parties. We do not have much of
ideological differences. Basically the constitutions
and manifestoes of the political parties are similar. To
me, it means Nigerians do not have much beef over
ideology, but personal interests.

Without the essential directorial creeds for politicians, “the struggle for power will
always brew conflicts within the parties,” panelist E declares and APC1 confirms that “the
contests for party positions, party tickets and office sharing are the main causes of the
conflicts.”

Both APC2 and PDP1 agree with these observations. APC2 says:
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The major cause of conflicts in our party is
unresolved disagreements among party members on
placements and positions within the political structure
of the country.

PDP1 corroborates this with his view that “the major cause of conflicts in the party
is the competition to become the party candidate in an election.” Explaining the trend,
panelist D links the contentions on interests and push of personal agenda as reasons for

the unending intra-party conflicts.

The struggle over scarce resources, few positions and
pursuit of personal interests and contests to promote
personal agenda are the major causes of conflicts.

As is the case in settings where people hustle for self-interests and jostle for
power, self-serving and back stabbing would be orders of the day. Panelist C relays these;
“betrayals, the struggle for positions, money and breach of promises made to people to get
their support during contests are rife”. These conflict triggers are mostly fueled under the

guise of party authority, sometimes arbitrarily.

Oftentimes, those with the levers of authority, without recourse to democratic
dictates, push lopsided verdicts in unfair manner. PDP3 raises this point as one of the

causes of internal conflicts in parties:

Generally conflicts occur when there is no justice, no
equity. When some individual members of the party
felt cheated or believe they have not been well
treated, given their dues or sidelined in certain
decisions of the party. The aggrieved person might
start protests and trouble and this may easily
escalate.

Normally, leaders of societies, communities and organisations avert, manage and
resolve conflicts within their ecosystems. In both parties, APC and PDP, leadership is more
a part of the conflicts as it is involved in resolutions. One interviewee, PDP2 squarely lays

the levers driving intra-party conflicts at the door step of party leaders. He submits:
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Old leaders clinging to power perpetually and excluding
others, particularly the new generation, from leadership
and decision making. Some of our elders are more
interested in cornering money meant for elections;
depriving the party of the funds people need for critical
projects and election purposes, like get adequate
security and mobilize polling agents to represent the
party at voting and counting points.

Unfortunately, many party leaders get away with fueling crises that feather their
interests by exploiting members’ vulnerabilities. Demographics of the population show
majority of party members are marginal economic players. The self-employed running weak
micro businesses who barely survive and the unemployed. This segment of the population
need money to stay afloat and meet their responsibilities. Anyone able to pass some cash

to them can have their loyalties and keep their control. PDP2 confirms this observation:

Poverty sustains the conflicts because people would
use money to sway members to their sides, no matter
how unreasonable the interests they pursue. The
general poverty in the land is reason many party
members would rather die for their leaders than pursue
party interests. They would rather protect the interests
of such sources of livelihood than promote the best
interests of the parties.”

Because many of the party members are exposed to hardships and prone to lack
without solid means of livelihood, they hardly criticize or oppose errant leaders that pick
their bills. These postures lead to serial indiscipline. In fact, many sing praises of money
bag leaders so as to be in their good books to enjoy attendant largesse and patronage. B

called attention to this:

Poverty is the major trigger of conflicts in the political
parties...Poverty engenders sycophancy in the parties
and these have deprived the associations of capable
and credible leaders who can better manage the affairs
to reduce the spate of unnecessary conflicts.

Beyond poverty, the greed of many party leaders, their supporters and followers

also create a lot of incompatibilities and disputes in the party. Some party leaders are alleged
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to corner party resources for their personal use, pushing many benefits to their families,
friends, loyalists and loved ones. In the process, other party members get sidelined and

aggrieved. As panelist E summed it:

Really, money and imposition of candidates are the
main causes of conflicts in PDP. The imposed officers
and selected aspirants dare not refuse to turn over the
party funds to the leader that imposed them. He who
pays the piper calls the tunes.

Also, because aspirants for political offices and party posts need support, party
leaders and some influential persons hold them to ransom until their palms are greased.

PDP1 knows this factor and observes:

Another factor is greed, leaders and traditional rulers
want money and encourage everybody to aspire, so, as
to collect money from them.

At another level, incumbent state governors in control of state apparatus and
resources also determine events in the political parties. They dictate who gets what and
place their loyalists in care of the political associations that are their main power bases.
Many governors are known to spare no efforts and resources to keep control of their state’s

party chairmen. This habit creates serial impunity and indiscipline.

PDP1 noted whenever some governors disagree or cannot control party officials,
they create crises with the enormous resources and power at their disposal. Many governors
being state party leaders are renowned for usurping the authorities, duties and roles of party

executives.

Also, some governors are over empowered. They have
become the party in their states. It is what they want that
parties do, instead of what the party members want. No
control. This is due to the dearth of guiding principles
and proper framework for party operations. Adequate
planning would have taken care of this.
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PDP1 further identifies the laxity in political parties, beyond inadequate planning,
to regulate conducts of candidates. These joined with slack party structures and loose

agreements to create fertile grounds for conflicts. He submits:

Inappropriate planning also breeds conflicts. For
instance, once a governorship candidate is chosen,
the party leaders ought to sit down with such
candidate, not leave him or her alone to do things as
he or she wished. If candidates are left to their
devices, they would create conflicts because there
was no previous agreements on how things should
be done.

Planning should be done to formulate policies and to
share/zone positions, even before going for elections.
This is to spread dividends of democracy and forge
agreements. The non-adherence to the guiding rules
and regulations and lack of a good party structure are
other causes of conflicts.

In all these, political parties play major roles in allowing the conflict triggers

festoon. Politicians need the party platforms to achieve their dreams and in the view of

PDP1, the party can assert its supremacy to regulate conflict producing conducts:

Since the party is supreme, things have to be decided
and the zones/divisions and constituencies know for
certain what they are entitled to, even when the exact
portfolios are not specified. This will reduce agitations
and conflicts for members to close ranks and work for
the election of party candidates.

He has good company in APC 3 who surmised the critical place and roles of the

parties in using their authorities to douse political conflicts,

...normally each and every one of us cannot be
contented ...we accept party supremacy. The
decisions are accepted by the generality of the
people and we obey the rules and regulations.
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Given that conflict is second nature to political parties as members pursue their
goals to acquire political power and govern the state, it is trite to state that parties must give
better attention than they currently do to conflicts resolution. This is to guarantee
harmonious relations and cooperation among and between their members. Nigerian
political parties need to rework their roles in leadership cultivation to make conflicts

resolution top agenda on the plates of their members.

4.4c: RQ2 - Adopted Methods, Successes and Limitations:

The two major political parties in Nigeria, APC and PDP, are both conscious of
residency and impacts of vibrant and lively conflicts in their affairs and daily operations. It
is for this reason that they have instituted standing committees and departments for dispute
settlements and conflicts resolution in their organisation structures. Both parties also use
caucuses and have rules, guidelines and manuals on disputes settlements and conflicts
resolution. Participants in the KII and panelists at the FGD of this study variously allude to
these guidelines in their contributions and submissions on the current approaches and
methods used by political parties to resolve internal conflicts.

A state chairman, APC1, explains that the party has in situ dedicated
“reconciliation committees to resolve whatever conflicts or disagreements that may arise
according to our party’s laid down rules and regulations.” The situation is not different with
the PDP where PDP1 says “within the party, we have a way of handling conflicts. We
dialogue, set standards.”

It is not unusual for people interested in party posts or who want to stand for
elective offices to have conflicts either with the party or with fellow party members,
particularly other aspirants contending with them. Both APC1 and PDP1 alluded to this
reality in their submissions. According to APC1, the party has proactive measures in place

to resolve such disputes:

Our party has the preemptive rule for candidates.
Members, particularly those contesting elections, are
expected to sign an agreement with the party to abide
by the outcomes of the primary contests or decisions.
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Both parties favour engaging contenders and conflicting members in talks for
“conciliation, and reconciliation” which PDP2 says is the “new thrust” to handle aggrieved
and disputing members. Credence is given to this by B who confirms that: “What is

noteworthy is that we always have a way to resolve the conflicts.”

APC2 elaborates on this:

The greatest method we have been using in amicable
resolution of whatever conflicts we have between the
party members and stakeholders is deliberations on
the issues causing the conflicts. We have able and
capable men to moderate and resolve the issues within
the ambit of the rules and regulations of the party. This
does not mean we can still not improve on our methods
at all times. We normally resolve the conflicts within our
capacity. We cooperate and we have so far been able
to manage the conflicts. We discuss, we deliberate and
we settle on every issue of disagreement.

The APC is very strong, we obey the rules and follow
the laid down process of conflicts resolution. We get all
affected individuals and the stakeholders to the table
to express their wishes, ideas, perspectives and
grievances. Resolutions are easily reached this way.
We get consensus and agreements in good time in an
open process where selections are based on open
criteria rather than on imposition from the party leader.

The PDP also uses dialogue in its efforts at conflicts resolution. C confirms this:

When we notice this, we try to harmonize our positions
to reach agreements, so, we deploy our knowledge of
the rules and native wisdom to reconcile our positions
to reach agreements and form consensus.

The PDP expects aggrieved party members to lodge whenever grievances they
may have with either the party leadership or the party executives. However, PDP3 noted
that only the patient and tolerant explores this route for successful outcomes in the

resolution:
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Most conflicts are being resolved and members’
interests covered within the internal conflict resolution
framework of the party. In the PDP, we resolve conflicts
and prevent most from blowing out of proportion.
Generally, individual levels of patience and tolerance
vary. Some patient members would lodge complaints
with leaders and excos of the party to register their
protests, grievances and concerns to seek remedy.
They expected the leaders to wade into the conflict
situation, proffer solutions and amicable remedies.

While APC2 and PDP3 place the task to resolve intra-party conflicts on leaders
of the party and are supported by C who shares that “leaders of the party intervene...
mediate to resolve most of the conflicts,” APC3 believes the resolution of conflicts is a

shared responsibility that requires all party members to assume leadership roles:

We discuss and put up the leadership qualities required
to resolve any conflict. We normally resolve the conflicts
within our capacity. We cooperate and we have so far
been able to manage the conflicts. Not a huge thing.

The diverse routes to conflicts resolution is however fraught with peculiar
leadership strength and foibles that could either make the efforts fail or succeed. Like APC2
noted, the leaders could impose their wish in an unfair process or as PDP3 submitted, the
leaders may not be up to speed in response as could be desired by an individual in the
conflict. The assurance for members’ cooperation with leaders on the procedure and
outcome of the deliberations also depend on how it is “impartial and fair to all the candidates

in a transparent manner.”

Concerning this, PDP1 observed that when actors in conflicts are “free to say their
minds” and sure the leaders “are not godfather to any of the contenders,” then, they would
“cooperate” and “have that confidence in the process.” He goes further to disclose how the

PDP in Ogun resolves its internal conflicts on prospective party candidates:

At the constituencies we set standards, anyone that had
served in elective positions or official capacities in the
party is regarded as a leader to regulate affairs. We
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aggregate leaders from across the constituencies,
zones and domains. We call them into a meeting and
ensure they reach an agreement on the candidate for
their constituencies. These people know the candidates
that can win elections and when they cannot reach
agreement that day, they are given more time.

Wherever they are unable to reach agreement, we call
for voting by whatever method they may want. So they
see the democratic process in action. Whenever and
wherever we have situations where agreements are not
reached, the best thing we do is to call for an open
congress and then follow the party rules, guidelines and
constitution.

Even as PDP allows majority to determine resolution outcomes in contentions,
some party members remain aggrieved, “we say majority carry the vote, so, whenever we
have serious conflicts, we discuss resolution options and put the matter into vote. Whatever
be the outcome of the vote on the issue is adopted. We let it be and abide by the decision,

even when many people are not happy.”

The APC on its part tries to address all contending interests. It prefers to “set up
reconciliation committees to meet the aggrieved members, resolve whatever conflicts there
could be and work out accommodation for them to ensure we do not have outright winners

and losers,” says APC1.

Success on moves to either work out accommodation for all contenders or settle

on a winner via majority wish depends on how party leaders play the cards.

It is when the leadership of the party is not keen for the
party to survive that we would not be able to look into
the matter and proffer some sort of amicable solution,
which could be political. PDP3 asserts.

The major role of political parties in any society, aside providing a platform for
members to stand elections and run governments across the tiers and levels, is leadership
cultivation, recruitment, training and development. The success of a party at the polls or in

resolving conflicts among its members, who must co-exist harmoniously, largely depends
149



on the quality, capacity and actions of its leaders.

From submissions of the interview participants and panelists from the PDP, there
Is palpable concern over leadership imposition of favourites as candidates for elections.
Most of PDPs’ internal conflicts are derived from this. Conflicts in APC arise mainly from
how its leaders handle success after election victories; the sharing of patronage and

government appointments.

Basically, these issues of concerns are more on handling conflicts, therefore, it is
easy to infer that capacity of a political party to resolve conflicts determines its success
level. It is when party is able to get the groomed, the aspiring and the renowned leaders
of various hues, with diverse needs and interests, to work together as a group to acquire

power to govern that it is deemed successful.

The “conflicts make our political parties strong. After intense dialogue, we agree”
attests B. It is the sagacity of a political party to coalesce various kinds of personal and
corporate needs as well as interests of conflicting individuals, from demographically
heterogeneous settings, and galvanize these for group takeover of government that

defines its triumph.

Running on these, it is the party leader’s ability and members’ perception of her
or his intent on actions generally taken that dictate member’s sequence of cooperation.
So, leader’s estimation in the eyes of members at the various operating points define the

acceptance levels and success rates in attempts at conflicts resolution.

The party leadership and hierarchies exist at the ward
level, the local government level, the state level and
even the apex leadership of the party beyond the state.
| believe the issues of disagreements should have been
resolved before all these options are exhausted, says
PDP1.
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Despite this assumption, APC3 rightly opines, that “the measure of respect
accorded the authority figure determines how easily the conflicts can be addressed and
determined.”

People’s acceptance of party decisions remains personal to them.
Supremacy of party verdicts on members is subject to probable consequences on their
interests and members’ perceptions of the party and its leaders. Some members do not
subscribe to the party having last say on their desires. Records show many party men and
women are open to options, ranging from exiting the party to seeking redress on, or review

of, party verdicts with other arbiters, particularly the courts.

To PDP2, this is expected and understandable. “Normally each and every one of
us cannot be contented,” he surmised. The discontented party members are however in
the minority because to APC1, “most conflicts are being resolved and members’ interests

covered within the internal conflicts resolution framework of the party.”

Sizeable number remains in league with APC2 who subscribes to party supremacy

as expected, being a state chairman. He gives rationale for his views:

We all try to achieve our interests under the banner of
the party and we accept its supremacy. Most conflicts
are being resolved and members’ interests covered
within the internal conflict resolution framework of the
party. The decisions are accepted by the generality of
the people and we obey the rules and regulations.

His ally on this view, PDP2, also submits his justification for the party to have the overriding
say in the final determination of conflicts with the explanation that “within the party, we have
a way of handling conflicts,” and the effectiveness of the party way manifests in due season
as he avows, “all that is needed is time.”
Panelist B corroborates to this from experience with the confirmation that:

Most of the time, people who are not gunning for

elective offices usually reach agreement with the party

to resolve the conflicts, using the party rules and
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regulations.

This validation of acceptance of party supremacy by those not aiming for office is
supported by PDP3 who fully endorsed the doctrine of party supremacy in politics, based

on her experience, but goes further to sell it as the better way to those running for offices.

For me, with the much and the little experience | have
in politics, political conflicts are better resolved within
the political circle and the party framework.

The convenience and positive gains in acceptance of party supremacy for internal

conflicts resolution is explained further by PDP1 that:

Since the party is supreme, things have to be decided
and the zones/divisions and constituencies know for
certain what they are entitled to, even when the exact
portfolios are not specified. This will reduce agitations
and conflicts for members to close ranks and work for
the election of party candidates.

Naturally many people from the same constituencies
would aspire for the same office. We see if they have
what it takes, confirm if they have the money to spend
on the day of the election and the days before. Politics
now is money. This is to ensure we do not waste money
on primary elections and then run out of money for the
main/general elections. We sit down with the
constituencies and make sure the people are agreed on
one of the aspirants, so, we can face the other party
united.

Despite these high points, APC1 admits “t is the right of any citizen of Nigeria to
contest election, but when we have many people eyeing and gunning for same seat,
naturally there would be competition.” Because struggles for covert positions can extend
beyond shelter of party pavilion, a number of politicians would stretch the stakes in their
preference for courtrooms. This is rife when party structure and hierarchy cannot deliver on
desires. Many aggrieved members had neither time not patience to abide under an

overriding authority that cannot further their interests.
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Past these, like B observed, path to court becomes attractive “‘when contestants
feel cheated and sidelined, they resort to litigations.” This trip is more assured when
distressed persons would subscribe to party supremacy at their peril or at the unfair cost of
Imposing serious injustice on themselves, particularly when party leadership is

compromised from covering their interests. As C explained:

Leaders of the party intervene to resolve the conflicts.
When the leaders are themselves involved in the
conflicts and they could not resolve it, aggrieved
members might resort to litigations or break away from
the party

APC3 subscribes to this fact and puts it aptly: “When members feel so aggrieved
without concrete and satisfactory remedy from within the party, they resort to litigations.”
Though APC2 also concurs to this observation, he believes that the litigation route could

be a dead end.

When these expectations are not met, the other and
quicker solutions would be to look for alternative ways
to achieve their aims outside of the party structure,
which | must say are never the way out.

His take gets support of APC1 who submits that: “Loss of party tickets or party

posts are not enough reasons to leave a party or engage in litigations.”

But, PDP3 who is far from disposed to court actions in the resolution of intra-party
conflicts says “personally, | do not believe court is the best way of resolving conflicts or
seeking remedy for intra-party disputes.” Still, she acknowledges and respects the stance
of people who take the court option. She noted: “Some others may not be as patient, but

would go straight to court” and concluded: “These types of conflicts are not easy to resolve.”

Nonetheless, the devastating impacts of litigations worry PDP1 and he stoutly

denounces going to court for the settlement of intra-party conflicts:

Attempts to resolve conflicts through litigations is what
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destroy the parties. The litigations are unending.
Litigations are not beneficial at all, they take a lot of time
and resources and are not effective.

This condemnation of the resort to courts is mild when taken against stand of
PDP2 who believes the permanent damage court rulings could possibly do to members’
relationship is enough reason to shun litigation. Court verdicts also violate a major principle
held by C that: “In politics, we don’t push ourselves away, we shove ourselves aside. We
always have conflicts.” To her, there are still many meeting points for politicians after
resolution of conflicting interests and it is not smart to block further cordial relations and
cooperation with inappropriate options, like using litigations, to seek remedies on conflicting

interests.

In the explanation of his stand as expressed in this view, PDP2 submits:

The courts are just the avenue to create more money
for the lawyers. If | were to be a lawyer right now, | would
tell you the court is the best way to go. It is the last hope
of the common man to get justice. But this is not true;
justice could be given to the highest bidder.

Also, there is no way you go to court and come back to
be friends again. At the end of the day, post resolution,
people are still on talking terms and the family bond is
not broken. The court does not guarantee that. Once
you are back from court you become permanent
enemies for life.

4.4d: RQ3 — Perceptions, Potentials and Endorsements of Native Tools:

Both the APC and PDP have admix of success stories and tales of failed efforts
to share on their various measures to resolve internal conflicts. As expected, there are
incompatible interests among party members, while some other members have direct

conflicts with their parties.

As a strategy, APC1 says the party ensures all its members aspiring for party
posts and government offices agree to accept party rulings on conflicts arising from such

matters. Aspirants are made to sign bonds affirming their subscriptions to party supremacy.
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The move has been partially effective; it yields good fruits with committed members, more
with those who have no hat in the ring to pick party posts or tickets for elective offices.
Further, the party makes efforts to share available offices among members to compensate
those who do not get the covert positions at its rulings. This is to ensure there are no outright

“winners and losers.”

The PDP on its own embarks on wide consultations at constituencies with vacant
offices; encourages members to present consensus candidates and even agree on what
benefits and appointments individuals and units of the party would get at victory. The party
efforts also include meeting the conditions of some aspirants, negotiating accommodations
for them as well as pacifying others by defraying their campaign expenses. All these are to
reconnect them by deliberations, negotiations, cooperation and application of the rules and

regulations of the party.

This approach according to PDP2’s description is “resolving conflicts outside the
courts with native intelligence.” The party’s strategic thrust at conflicts resolution primarily
is to secure commitments of most members by getting them to get involved and collaborate

in the processes.

As PDP1 puts it,

These people know the candidates that can win
elections and when they cannot reach agreement that
day, they are given more time. We dialogue, set
standards, interview aspirants before they collect forms.
We see if they have what it takes, confirm if they have
the money to spend on the day of the election and the
days before... so, we can face the other party united.
Wherever they are unable to reach agreement, we call
for voting by whatever method they may want.

One important thing we do is not to allow or encourage
any aspirant to obtain the party nomination forms before
this simple process...The forms cost a lot of money and
when aspirants go and obtain forms they must have
consulted some people and committed a lot of money
to pursue the ambition. Some of these aspirants take
loans to travel to the party headquarters to collect these
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forms. If there is conflict at that time, it would be very
difficult to resolve.
These arrangements, laced with what the party chairmen variously described as
“native wisdom” and “native intelligence”, are believed to avert many potential conflicts in

the parties. Buttressing this, APC3 says:

What is noteworthy is that we always have a way to
resolve the conflicts, we deploy our knowledge of the
rules and native wisdom to reconcile our positions to
reach agreements and form consensus.

PDP2 in his own part asserts, “we apply rules and regulations fairly to resolve conflicts

outside the courts with native intelligence.” To him, the PDP approach is very effective.

Whatever method does not bring about violence and
pulling out the dagger or gun is effective. Violence is the
only method that can never be effective.

Notwithstanding these acclaims, internal conflicts on who gets the party tickets for
elections are far from rested. Despite this, APC1 one rates his party high on the current
method adopted for conflicts resolution, “/ can say we have about 90% success rate,”, but
typical with human diversity on opinions, another APC state party chairman, APC2, limits

this claim with a restraining statement:

| have to be honest, the conflicts are not always
resolved because we have human expectations from
every angle. So, not everyone gets satisfied to the
premium levels.

Beyond the parties’ efforts and roles leaders play in disputes prevention and
settlements to make peace and harmonious relations flow within the parties, individual
member’'s commitment, as a factor, goes a long way to foster positive reception of conflict
resolution initiatives. Members have prerogative to cooperate or endorse the efforts. This is
an important point APC1 holds as lid for member’s responses to party policies and rulings

on conflict issues. He puts it this way:
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Normally, members who believe in the party, have
commitments to the party and contribute their quotas
accept party decisions and respect the party supremacy
in the resolution of conflicts.

He goes further to explain how personal interests of members inform their

attitudes and postures towards resolutions brokered by the parties:

Most of the time, people who are not gunning for
elective offices usually reach agreement with the party
to resolve the conflicts, using the party rules and
regulations. If the person is there to pursue personal
ambitions that override national and party interests, he
or she may not be ready for consensus on many issues.
Whereas, the individual who joined the party for national
interests is likely to be willing to seek agreements and
forge consensus.

This is probably reason APC2 avers that conflicts resolution in the political parties

is a work in progress:

When you have solutions to all conflicts which rise to
become problems, with the greatest tools at resolving
the matters, for the overall betterment of the society,
then, you have the final imprint of success for reaching
consensus and agreements.

This he believes is never the case because:

| do not think that conflicts resolution has a blueprint. It
is a reoccurring process that gets better by the day in
terms of developments and implementations.

Since political parties have the platforms that people need to contest elections,
many take the option to acquiesce to party policies and rulings. As PDP3 puts it, “the
decisions are accepted by the generality of the people and we obey the rules and
regulations.” Reason for this according to PDP2 is “many members merely acquiesce
because they have little options. They stay aggrieved and bottle their dissatisfactions until

they have another opportunity to ventilate their grievances.”
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It is mainly to guarantee that people do not later renege on their words to comply
with party decisions, since they probably have little choice that some party leaders take
steps against betrayals to deter people breaking their words. B explains measures in this
direction thus:

Sometimes, when the interests are catered for,
agreements reached and decisions made, some people
want to back it up with oaths that have consequences
against breach to ensure compliance and final
settlement of the differences.

Generally, people’s levels of satisfaction with decisions either through
consultations, negotiations or popular opinions are always fluid. Even when the majority
speak, there would always be dissents who would see the final outcome as against their
will and believe the result is forced on them. B admits this point and confessed, “in politics,
we say majority carry the vote, so whenever we have serious conflicts, we discuss
resolution options and put the matter into vote. Whatever be the outcome of the vote on the

issue is adopted. We let it be and abide by the decision, even when many people are not
happy.”

It is this dissatisfaction of some members and their total loss in the contest that A

sees as counter-productive for conflicts resolution:

The idea of majority having their way and minorities
having their say cannot bring about a permanent and
long lasting resolution of conflicts. The political parties
in Nigeria need a comprehensive, holistic and enduring
method to resolve their internal conflicts.

He explains further:

One of the greatest problems faced by the political
parties in conflict resolution is the foreign idea of
majority having their way and minority having their say
in the resolution of conflicts. This is a defective way to
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resolve conflicts. This is not the African way and
method. In Africa, everybody’s interest must be taken
care of, the general will must be obtained and
sustained. This is reason we have guilds, age grades,
gender groups and family groups to take care of all
interests, including that of the newborn.

In conflicts resolution, closing decisions cannot be taken
until everybody’s interest is factored into the final
resolution. The idea of majority having their way and
minorities having their say cannot bring about a
permanent and long lasting determination of conflicts.

Certainly, the handicap of political parties in Nigeria to develop not just effective,
but efficient and holistic conflict resolution method is because the parties are bereft of
authentic African ideological bases. Such a foundation, sourced from African culture, A
insists, would factor in and cater for the interests of both majority and minority beyond

having the current divisive ways. His verdict:

But the two parties we have lack central coordinating
centers. Instead, we have men and women of means
having their own coordinating points within the parties
due to extreme individualism. These sub groups
become factions within the party and they are the hot
beds for brewing conflicts. We do not have consistent
overriding party hierarchy, but rather silos of people’s
interests. These do not help to create understanding
and solid structures. Instead it sows conflicts into the
system.

Once there are money bags that defy party hierarchy,
there would be splinter groups that would make conflicts
difficult to resolve. The parties are hardly communal in
nature, rather we have those who have the resources
dominating affairs at their levels. In African culture,
three sets of people conjoin to make an association
function. Those with ideas align with people of means
to activate those with the operational capacities, each
bringing what they have to the table at the central
coordinating points.
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This submission on the counter productive dominance of political space by

women and men of means finds support with APC2 whose opinion is that:

These do not help to create understanding and solid
structure, instead it brings conflicts into the system.
Whenever there are rich people who dictate what
happens in an association, their actions would clash
with the authority of party executives and they would
create rival groups that would not allow smooth conflicts
resolution.

The African traditional conflicts resolution practices at various communities are
based more on pragmatic wisdom and run on the knowledge of native norms and mores.
The methods have integrity, less deceit and people have their clear voices in the
procedures; their stands are allowed and their rights respected. Elders, leaders and men
of authority within the social groups serve to protect communal interests rather than lord
themselves over the people. These niceties, like C attests, ensure the “outcomes of
deliberations are acceptable because they are fair, inclusive and just. Importantly, victims

normally get compensated.”

This humane and integrative approach to conflicts resolution evolved over time to

become the peoples’ way of life.

In traditional African culture, groups and societies
constitute the foundation, dominating affairs and giving
directions. They operate as one family with knowledge
and wisdom and they are concerned with the promotion
of the general welfare and protection of every member’s
interests.

These as A explains are what make the African traditional approach to conflicts

resolution “the better way.”

Africans by nature are communal beings; not attuned to impositions, an identified
major cause of intra-party conflicts. Generally, peoples’ actions are regulated by rules and

beliefs to which they subscribe as lifestyle. PDP2 encapsulates these with the explanation:
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The African way is about discussing all the issues
together, bringing in other folks. The traditional way
involves the entire family structure and both sides
thinking and talking to untie all the knotty issues.

As expected, traditional African societies involve and engage entire community,
like a family unit, in finding solutions to their basic problems, including conflicts resolution.
The peoples’ custom is non-alienating; it is integrative with roles for everyone. The
convention accommodates all, despite differences, and abhors “extreme individualism” as
noted by A, who further makes the point that the rich and well to do in society, unlike what
IS vogue in political parties now, do not attempt to undermine the social structure or defy
communal hierarchy. “Community, not the individual, form the institutions. Communities are

about the people and not about individuals,” he says,

Building his point on this social heritage and capacity, APC3 says: “Yes, as
Africans we are naturally talented,” in testament to the endowment in people’s skills as
regularly demonstrated in traditional communities to resolve incompatibilities for
harmonious co-existence of the people. These native conflict resolution approaches,
described as “still the best way” by APC2, involves give and take. “You cannot sit and take
everything,” he says. This is because “there are checks and balances regulating authorities”
to ensure none of the actors in dispute leaves empty handed or embittered in the final

outcome.

This is at variance with what the courts do, making winners and losers, just like
some party leaders and financiers dominate and control all levers of power, structures and
machinery of political parties to the exclusion of others. The expectation from party leaders
in African way as clarified by PDP2 is leadership by example. Leaders cater for the interests
of all, give right orientation to the people on proper approaches to issues. They also

exemplify acceptable way to relate with others in communities and groups.

Still on in-built regulatory mechanisms of African system to involve all in conflicts

resolution, A explains further that:
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Even the rulers and kings, placed next to the gods, do
not have the absolute authority. They explore series of
ways through the elders, groups, etc. It is to the extent
that the kings and rulers keep to the rules and
guidelines, backed by the sacred oaths taken, that their
authorities remain sacred, not abominable.

The day the kings and rulers begin to cross the lines on
the sacred rules and regulations of the community, they
cease to be next to the gods and the people begin to
caution them and question their acts.

In contrast, “this is not the case with the political parties when rich individuals constitute the
base and direct affairs based on their personal interests, whims and | dare say, sometimes
on their caprices”. He noted.

Instead of political parties emulating salutary ways in African customs, PDP1
admits politicians court traditional authorities to acquire political power and dump them soon
after they get their desires. The parties, he confesses, oftentimes used traditional

institutions and authorities:

To woo more people, because we have some traditional
rulers that are more powerful than the political parties.
However, politicians make sure they alienate the
traditional rulers from partisan politics to reduce their
influence, so we take the support directly from the
people.

He explains further:

If there is a problem in the community or domain where
the Oba is, definitely the Oba must have a role to play,
but normally politicians do not allow the traditional
institutions to wield power in areas outside their
immediate communities and domains. They are
restricted. But we support the Obas, we receive their
blessings before we do things.

Normally, in traditional African conflicts resolution schedules, as sketched by A:
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“before matters reach the final authorities, they must have passed through several stages
of consultations, deliberations, negotiations and the parties concerned given long ropes for

amicable resolutions prior to the final determination and legislation.”

APC2 says, yearnings of the people are for a scheme like this:

That is what | believe the generality of our people and
Nigerians are clamouring for now, that we should revive
and modernize our traditional ways of conflict resolution
to improve the integrity of the process.

However, for this peoples’ wish to come true, A says first, “there must be better
understanding of the basics and benefits of the African ways for handling African affairs as
opposed to the prevalent foreign ways.”

This positive perception of African systems is needful for appreciation of the
prospects and gains in their adoption for intra-party conflicts resolution, because “as of now,
the parties operate as orphans in an alien system about which they have little knowledge.”

This view is endorsed by APC3 who thinks people must be willing to pay the price.
They need to drill down into genuine facts and right perspectives on the African way to
prepare their minds for uncontaminated knowledge as it concerns use of African resources

for conflicts resolution:

When people have this basic reorientation and are
willing to buy in, then, the problem is half solved and the
possibilities of sabotage and incidents of renegade
actions are reduced.

What this points to is that the peoples’ desire, for Nigerian political parties to use
African way in conflicts resolution, can be achieved with deliberate formation of a new social
foundation on which the political structures can be rebuilt. A structure that according to
APC3 “caters for each person’s interests and leaves no one in the cold.” This method,
based on the principle to meet the general will and cater for every one’s interests, is

expected to be pragmatic, conciliatory, reconciliatory, complimentary and integrative.
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The APC3 party boss believes working the new method “may take a longer time”,
but he is optimistic it shall ensure “conflicts do not escalate.” His view is embraced by A,
who agrees that political parties in Nigeria need a conflict resolution method that restores
African values; that is effective, fair, just to all and factors positive enhancements to the

economic wellbeing of members into its procedures.

A illuminates this idea further that political groups must move away from practices
that dislodge “our basic Africans ways of life”. He says political parties need to return “social
control”, now in the hands of the rich and influential individuals, to the people, the pary

members, “in the most pragmatic ways possible.”

A clarifies his points thus:

We need to reconstitute regulatory authorities of the
political parties on African traditional machinery. Our
cultures should originally determine the party
ideologies, so that the political parties can take their
positions and perform their duties as appropriate in our
societies within the structures of our culture.

The concern of party chairmen, particularly APC1, APC2 and PDP2 is to rework
the architectural base of Nigerian political platforms for engagements. They desire party
platforms sturdy in depth and broad enough to bear African native doctrines. This is what
panellist A champions, on a general level, in his call for holistic national development that
addresses treatment of differences and irreconcilable interests among people who must
coexist and jointly work harmoniously. This cannot be a misplaced aspiration, since it is

also the main concern of this study. This is summed by A thus:

The point is, for us to use any African tool to resolve
conflicts in the political parties, we must first lay the right
foundation or the base on which to erect the structures.
The parties must have regular rules and guidelines for
the African resources to be deployed. We need to
reconstitute the regulatory authorities of the political
parties on the African traditional machinery. Then, the
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people would be those who have been conditioned to
know the intricacies and obey the rules on activating the
sacred African traditional resources to regulate conduct.

This proposal found favour with E who sets an agenda for the new order to begin

with individual self-restructuring as prelude to institutions and systems rework.

Yes, | agree to the extent that we first need to repair
ourselves as human beings. As of today most Africans
and the political class, who constitute membership of
the political parties, are damaged human beings. We
need serious social engineering programmes.

But PDP1 sees the proposal as divert from focus of political parties that does not
deserve much attention. He says: “What politicians concern themselves about is how to
organize parties and win elections.” PDP1 also does not believe the political parties can
work with African traditional institutions. He gives the condition that could bring about

possible joint activities between political parties and the native platforms:

We can only work with the traditional institutions when
there is a solid framework to guide their operations and
activities.

However, PDP1’s perspective missed the point on Nigerian political parties’
possible use of African native tools to resolve intra-party conflicts. He assumed factoring
African native institutions and tools into the operation manuals of political associations was
a duty outside activities of the party. That such would involve engagement of traditional
rulers, priests, worship of deities and sorts in political party activities. This is far from the
case. An understanding of the nature and working of native tools, as a way of life, show
instead that political parties can evolve systems that incorporate applications of traditional

resources, as principles, into their structural frameworks and operational procedures.

He nonetheless confesses his inadequate familiarity and dismal understanding of
African native operations. He says whenever he hears the “African way”, the thought that

pops up in his mind “is getting busy with worship of deities, consulting oracles for decisions,
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performing sacrifices etc.” and this is opposed by his Christian faith. Reason he asserts:
“We can only work with the traditional institutions when there is a solid framework to guide

their operations and activities.”

He is not alone in assumption that operations of political parties is structurally
divorced from application of native tools in conflicts resolution. His incorrect conjecture that
parties were expected to contact traditional rulers and native priests to execute some
esoteric procedures are also shared by PDP2. Both men guessed, wrongly, that political
parties would have to involve traditional authorities in their operations, if they adopt African

conflicts resolution measures. That they are not comfortable with.

“The traditional rulers have no business dabbling into politics ab-initio. They are

supposed to be concerned about the sanctity of their traditional institutions.” PDP1 insists.

PDP3 on her own insists the course of political parties and that of African
traditional institutions are different and separate. She firmly holds her ground and says: ‘I

don’t think traditionalists are in a better position to resolve political party conflicts.”

Though she was not right to assume adoption of native resources for intra-party
conflicts resolution meant getting the traditionalists, rather than the parties themselves, to
tackle the conflict issues. She is nevertheless right in her firm opinion that “political conflicts
are better resolved within the political parties and not outside the political institutions.”

Her concerns on the incursion of African traditional institutions and native
authorities into the structures of political parties appeared to stem from the popular view
that many Nigerians are engaged in diabolical applications of native methods in their

political schemes to dubiously dislodge opponents and perceived enemies.

She is in a large company to presume that rather than help political parties
dispense justice, the native methods could indeed become a source of injustice to many.
Christians and Moslems in particular assume African traditions could imperil their faiths, if
they get involved in what many Nigerians, exposed to other religious faiths and foreign

influences outside their aboriginal beliefs, popularly term “fetish.”
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All these inaccurate and erroneous presumptions can be taken as confirmation of
PDP2’s observation that the African way is complex and “has so many things attached to

it, especially traditions.”

Apt response to these issues of concerns is given by A, who explains that what is
held by people as either right or wrong are determined by individuals, based on their scope
of knowledge, environments and conditions. He sees the organizing structures of the
political parties as key to how well or wrongly the African native resources for conflicts

resolution could be applied. His explanation is:

Human beings determine right and wrong and if we put
African native resources in the wrong structure, it would
lead to the highest level of injustice. Within the right
structure, it will perform as expected and achieve what
it is intended to achieve.

He goes further:

The issue is whether or not the African method, in the
right structure, shall give us a more comprehensive,
holistic, acceptable, well-balanced and more outlasting
framework for the creation of justice and equity.

On the issue of probable injustice that could be perpetrated with native resources
and institutions, A expounds that matters of justice are subject to how well and fair the
tools are used in particular contexts. There is a way the best tools could be used to make

them unjust. He concludes that “the misapplication of African resources is unjust to all.”

Perhaps the most controversial and volatile issue on use of African traditional
institutions and native resources for intra-party conflicts resolution is the onerous task to
guarantee and protect integrity of the process. Given that distrust, betrayals, sundry
intrigues and routine breach of agreements, the regular bedmates of politics, are main
factors militating against acceptance of settlement terms, it is trite that integrity of the

process must be upheld and protected.
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The best way Africans discourage people reneging on their words and mutual
agreements at will is by sealing such covenants with sacred oaths. One way politicians
have also been holding others to account on sensitive matters and significant pacts, off
table and prying eyes, is by extracting vows from one another with sacred oaths. Panelist
B, a seasoned political actor with more than 40 years’ experience, disclosed this well-

known but hardly confessed fact, concealed from general public, at the discussion.

He admits that:

Sometimes, when the interests are catered for,
agreements reached and decisions made, we back it up
with oaths that have consequences against breach to
ensure compliance and final settlement of the
differences.

The efficacy of this age long practice and essential step in conflicts resolution
process that makes agreements binding is what gives many politicians, particularly leaders
and financiers of election campaigns, some confidence to make deals with many of their
sponsored candidates. They know breach of agreements sealed with active oaths would

attract severe consequences.

Clarifying the rationale for this, A says:

On the issue of active oaths, we take responsibility for
the consequences of our actions and make
pronouncements. In active oaths, people use their own
mouths to issue words of pronouncements upon
themselves with the sacred elements or before the
sacred deities.

The use of these psychic forensic media to regulate conduct and ensure
compliance with accord and promises act as deterrents to wrong doing. Inasmuch as
political parties need to repackage such measures aimed at conduct regulation for modern
application, A is quick to caution those who do not understand the full implications of

activating forces of nature with sacred oaths to tread cautiously on the path.

168



The resort and attempts to use efficacious active oaths
to regulate conduct and resolve conflicts in the society
must be based on a proper understanding of the
working of the forces to be deployed. The forces do not
discriminate nor segregate, once triggered to action. If
the political parties do not do the needful and they
deploy African forensic forces to regulate conduct, then,
it means the people would probably wipe out
themselves totally.

To guard against probable devastating consequences of deploying active oaths,
A recommends that only those who fully grasp implications of the activation of African
forensic media and “have been conditioned to know the intricacies and obey the rules on
activating the sacred African traditional resources to regulate conduct” should dare to get

involved.

Another panellist, D, while expressing his reservations on the application of active

oaths to regulate conduct and guard against breach of agreements, submits:

| doubt if we can really adopt the African method now
because of the complications its adoption would likely
generate from the religious angle. People not familiar
with its workings would also be afraid to go into what
they really do not understand and they have had to shun
and flee from. If the serious work of re-education and
modernization can be done on the processes, then, it
could be the solution to the many conflicts destabilising
the political parties now.

Though playing religion card has to a large extent shielded some people from
using African native resources or acceding to and applying African method, misapplication
of the tools by some individuals has also created misconceptions about African resources.
Likewise, some people purposely spread false narratives about the African forensic media

to discourage its use by creating misgivings around it.

This informs D’s observation that:
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People in recent times have either lost confidence in
them or they deliberately shun them because of their
new found religion in Christianity and Islam.

On the other hand, antics and records of many charlatans claiming to be
specialists on African traditional matters have created great skepticism on the efficacy and
authenticity of active oaths administration. Additionally, because many are not involved,
except initiates, priests and those who take engagements in African tools as occupation,

there are many misapprehensions on active oaths that make many shirk from it.

D in his explanation on this, noted that, “because the African system has been
corrupted and compromised in modern times, | believe the regulatory frameworks like the

active oaths have been trivialized and demonized.”

These shades and assaults on potentials of active oaths, as a required ingredient
to guarantee integrity of African native resources for conflicts resolution, does not lessen
its benefits. The clamour of some politicians for its inclusion in political parties’ modus
operandi for conflicts resolution confirms this. Many like APC3 sees it as a tool that “would
reduce the rate of betrayals, now very prevalent, among us. It would also encourage

honesty in our relationships and dealings.”

In credence to this view, A adds that use of active oaths would as well check and
prevent “individual excesses and betrayals” and “whatever could constitute an abomination
in the community.” He adduces his reason that since “the African system is based on trust,
the sacred oaths taken raise the confidence of all and ensure compliance” on terms of

agreements reached at the resolutions.

This corroborates B’s take that the “use African method would make things easy
for us. People would also avoid what the society considers as abominable acts in their

dealings and relationships with others.”

Though PDP3 cautioned that there was need to first create relevance for use of

active oaths in conflict resolution processes. This is because Nigerian political parties are
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yet to grasp the values of African native tools in their conflicts resolution arsenal. “We have
never adopted the native method. We believe the African institutions must be part and
parcel of the political party conflict resolution process to be relevant.” This stand is

challenged by APC2 who made the submission that:

First, we are cultural people and culture has a way of
nullifying the Western antecedents in our systems that
have in some sense corroded our vibrancy as a people.
As party members, returning and resorting to our native
means of solving conflicts definitely has an upper hand
in pushing us forward progressively as a party and as a
nation at large.
While party chairmen like APC2 are ready for the adoption of the African native
tools, which he says has promise to be “absolutely” effective in helping to instil needful
integrity into intra-party conflict resolution processes, panellist A gives a “Yes” to attest to

the effectiveness of the method.

From the findings, potentials of the African way seem to hold the key to most of
the challenges faced by Nigerian political parties. PDP1 admits that African traditional
approach enables parties to present a united front during elections as well as to run a

cohesive government, post victory at the polls. His attestation is:

The African perspective to conflict resolution that
involves and carry everyone along is the better way. |
have tried it and continue to work with it, it is the better
way to conflicts resolution, provided we can follow the
rules.

He explains that the method to “engage the people first” before deciding and
embarking on the party’s journey to field candidates “facilitates peaceful party primaries and
the result is also a harmonious congress,” This process also “saves money, reduces intra-
party rivalry and ensures we do not see our party members as enemies.” As such, people

have the “opportunity to concentrate on the elections instead of in-fighting.”

Going further, PDPL1 says: “It enables free contest and respect for others’ opinions
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and perspectives.” These observed benefits are freshened by another party chairman,
PDP2, who argues that the in-built consensus building, accommodation of others as well as
sharing of duties and gains by all in the traditional way is “still the best” and the “natural way
to solve problems and still retain the friendship... At the end of the day, post resolution,

people are still on talking terms and the family bond is not broken.”

In his further praise of benefits of native tools, APC1 says the African way to
conflicts resolution ‘helps the party retain and reintegrate aggrieved members” This
happens by what PDP2 on his part sees as getting to the “superior argument as best way
to solve the problem” for those who normally would hold “rigid and fixed stands.” In return,

party gets best of the situation for “progress and amity.”

Corroborating this submission, APC3 affirms that “the native method is so
effective in that it brings long lasting solutions which is what every political structure in the
country needs. With our resources and endowments, we can manage conflicts better.” With
the African way, the party acquires the “ability and authority to determine, resolve and to
settle the conflicts for the benefits of all and to cater for all interests.” This stride is possible
as a regular achievement because as APC2 presents it, the African way has “rules,

regulations and laws that people cannot compromise on easily.”

It is these found benefits in African traditional resource and native tools, as
mechanisms for conflicts resolution that made people like D prefer and support adoption of

the African way. He insists:

| cannot be evicted from my culture which | know has
great benefits. For instance, its adoption would give us
a more peaceful society. It would regulate conduct,
make people more responsible and accountable,
reduce spate of pilfering and selfishness. It would
engender justice, fairness and even development,
progress, continuity as well as confidence in the system.

To enjoy these benefits, APC3 counsels that Africans must first get to be culturally

driven to nullify “the Western antecedents in our systems that have in some sense corroded
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our vibrancy as a people.” Beyond conflicts resolution, APC3 announces that adopting
native methods has promise to “revive and modernize our traditional ways”. Subsequently,
it could deliver on the reform programme people across the country and in the political
parties are clamouring for to “bring the long lasting solution Nigeria needs for political

restructuring,” so there can be genuine national rebirth and progress.

In his wholesome endorsement of the African way to resolve conflicts, PDP2
abhors all violence. He sees pervading communal peace as one benefit derivable from

application of the African native methods in intra-party conflicts resolution.

He buys the idea because Nigerians “must always find ways to reconnect and
operate as a family.” Still, his expectations are moderated by APC3 who reminded that
constituent members of political parties are people from diverse and distinct backgrounds
of “family, tribal and group associations” and they relate with others according to peculiar
norms and traditions that give them their identities.

You know political parties entail different tribes.
Different people from different cultures coming together
to form political groups... If I do not believe in your ways
or customs, | would not submit myself to your decisions,
suggestions or solutions to the conflict.

This probably is one of the reasons that inform PDP3’s ambivalent endorsement
of the political parties’ adoption of native resources and traditional institutions for intra-party
conflicts resolution in Nigeria. She gives a “Yes and No” answer to the adoption on grounds
that “the traditional institutions are not members of a political party, and it is not a family or

community affair; they have no business in political party matters.”

Responding to her stand, APC3 agrees that “the measure of respect accorded
the authority figure determines how easily the conflicts can be addressed and determined,”
but insists “we need to go back to the drawing board and respect the traditional ways of our

people.” This is crucial for progress on the matter.
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PDP3, like many others, reduced the African way to the authority of traditional
rulers as institutions. To put this logjam to rest, APC3 suggests as a measure to settle
contrary views and carry all concerned along, in line with the African way, that “we may even
need a referendum on this in the nearest future, so, people can have a say in the

determination of their interests.”

4.4e: Quantitative Data Analysis and Findings:

Report of the quantitative data findings from survey of 100 respondents is
presented in this section. The elements, 50 of them, half the total number, are members of
APC in Lagos State and the other half, 50 respondents, are members of PDP, also in Lagos
State. The questionnaire instrument was administered on them by researcher in a face-to-

face setting at the various rendezvous they meet in the metropolis.

APC members were interviewed at their party secretariat while PDP members
were trailed to the different locations they hold their meetings. The PDP does not have a
permanent secretariat in Lagos State at the time of study, they met at convenient spacious

venues accessible to them. The survey was carried out from March 2 to March 8, 2022.

The measurable variables and main issues of concerns in research questions, in
the qualitative analysis, to which the study seeks answers are:

Frequency of internal conflicts within the two parties

The forms of intra-party conflicts and causes

The methods of conflict resolution adopted and the success rates

The perceptions on effectiveness of the adopted methods

The perceptions on African native resources and opinions on adopting the
traditional tools for intra-party conflicts resolution

The politicians’ preference for African native resources to resolve intra-
party conflicts; their perceptions of its effectiveness and whether or not they
endorse the use to resolve their internal conflicts.
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Demographics of quantitative data of 100 respondents show they age between
30 years and 75 years (See Table 1 below). Of these, men are the majority, 67%; females
30%. Understandably, men control political party affairs in Nigeria. They also occupy most

leadership and administrative posts. Reasons include women’s preoccupation with
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traditional roles of managing homes and raising children. Other factors for men’s dominance

are rampant violence and because most party caucus meetings are nocturnal, held at night.

Majority of respondents are educated beyond secondary school level, 26% have
university degrees, BA/BSc/BEd/BEng and Higher National Diplomas, HND, while those
with Ordinary National Diplomas or the National Certificates of Education, OND/NCE

constitute another 25%, many of them are “self-employed”.

It is observed that many of these active party members, claiming to be self-
employed, are involved in subsistence ventures for survival. These vibrant men and women,
who have much time on their hands for political activities, are financially vulnerable.
Oftentimes, their personal bills and membership fees are picked by party leaders and
political entrepreneurs. These rich politicians use their influence to conscript the susceptible
members with monetary inducements and promises of juicy opportunities as ready foot
soldiers to control party affairs. By implication, active economically independent members,
without huge financial war chest for politics, have less say in party matters and their interests

easily get displaced.
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Table 1:

Demographic Analysis of Respondents

Sex Frequency Percentage (%)
Male 67 67%

Female 30 30%

Prefer not to answer 3 3%

Total 100 100%

Age of respondents Frequency Percentage (%)
Minimum = 18 2 2.0%

Maximum = 70 2 2.0%

Middle = 19-69 96 96.0%

Total 100 100%

Political party Frequency Percentage (%)
APC 50 50.0%

PDP 50 50.0%

Total 100 100%
Education Frequency Percentage (%)
No formal education 0 0%

Primary school only 4 4.0%

SSCE or equivalent 32 32.0%
NCE/OND 25 25.0%
HND/B.Sc. 26 26.0%

M.Sc. or equivalent 5 5.0%
M.Phil./Ph.D. 1 1.0%
Professional qualification 7 7.0%

Total 100 100%
Employment status Frequency Percentage
Employed full time 23 23.0%
Employed part time 7 7.0%
Self-employed 65 65.0%
Unemployed 1 1.0%

Retired 4 4.0%

Total 100 100%
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TABLE 2: Duration of political party membership

Question: How long have you been a member of the political party?

Length of time Frequency Percentage %
Since inception 44 44.0%

In the last 10 years 31 31.0%

In the last five years 21 21.0%

Less than three years 3 3.0%

In the last one year 1 1.0%

Total 100 100%

Table 2 above shows most of the respondents, 75%, are seasoned politicians
that have been engaged in political party activities for more than a decade. As a
matter of fact, 44% of them said they have been members of either the APC or

PDP since inception.

Their long duration in political party affairs made them witnesses to the twists,
turns and maneuvers of the political associations in and out of many conflicts.
Their opinions and perspectives, therefore, as reflected in their answers to the
research questions, are likely to be informed by rich personal experiences on the

conflicts situations in the parties.
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TABLE 3: Frequency of internal conflicts

Question: How frequently has members of your party been involved in internal

conflicts?
Regularity of conflicts Frequency Percentage
Very frequently 27 27.0%
None in the past one year 17 17.0%
Regular conflict is natural in human 48 48.0%
association
Confidential party information 3 3.0%
Prefer not to answer 6 6.0%
Total 100 100%

In Table 3 above, conflicts are shown as regular features of political associations.
This means Nigerian politicians are engaged in vibrant and meaningful human
interactions within their parties. Members of the APC and PDP push their
interests, pursue their needs and contend for limited opportunities at the expense
of others. Naturally, these would create conflicts, breed contests and contentions

on incompatible goals.

These reflects clearly in the results. A total 75% of the respondents confirm that
intra-party conflicts and scuffles for upper hand are way of life in the associations.
48% of respondents say the conflicts are natural part of their ecosystem in the
political parties while 27% others admit the conflicts occur frequently.
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TABLE 4: Current intra-party conflicts

Question: Is your political party involved in any form intra-party conflicts at the

moment?

Intra-party conflict Frequency Percentage
Yes 74 74.0%

No 18 18.0%

Not sure 4 4.0%
Exclusive party information 1 1.0%

Prefer not to answer 3 3.0%

Total 100 100%

Table 4 above gives further credence in support of facts from preceding Table 3
that raging conflicts are daily routine within Nigerian political parties, as confirmed
by members of the APC and PDP.

Majority of respondents, 74%, affirm there were ongoing conflict incidents within
the ranks and files of the APC and PDP at the time the data were collected from
March 2 — 8, 2022. Only 18% of respondents claimed they faced no conflicts in

their parties at that time.
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TABLE 5: Major causes of the intra-party conflicts amonq politicians

Question: If your answer to Q.8 is yes, what would you say is the cause of the

intra-party conflicts?

Majors causes of the conflicts Frequency Percentage
Lack of internal democracy 16 16%
Imposition of candidates for elective offices 30 30.0%
Dictatorial tendencies of party leaders 18 18.2%
Injustices within the party 8 8.1%
Unacceptable breach of party constitution 7 7.0%
Inadequate attention to party members’ interests | 4 4.0%
Struggles to control resources and dominate 10 10.0%
party affairs

Prefer not to say 3 3.0%
Leadership tussle 4 4.0%
Total 100 100%

Findings in Table 5 confirm Nigerians join political parties for personal ambitions
and individual interests. They never shied from whatever it takes to achieve these
by dominating the political platforms to control affairs. When politicians get
privilege of leadership, they impose favourites as party candidates for elective
offices, even when such persons are unpopular and not choices of the majority.

These divisive actions account for a total of 64% of intra-party conflict incidents.

Breakdown of respondents’ answers to causes of intra-party conflicts show 30%
are due to impositions; dictatorship accounts for 18% and lack of internal
democracy 16%. Others reasons include disputes over resources causing 10% of

the conflicts and injustices 8%.
180



TABLE 6: Methods used to resolve intra-party conflicts

Question: How are your party and the members embroiled in conflicts

resolving the disputes?

Resolution methods Frequency Percentage
Mediation through committees set up by the 47 47.0%
party

Court actions 30 30.0%
Caucus meeting with disputing members 14 14.0%

The conflicts are never resolved 4 4.0%
Violently fighting it out 0 0%

Prefer not to speak 5 5.0%

Other method 0 0%

Total 100 100%

Going from the facts supplied by respondents in Table 6, mediation and peace
committees are the favoured ways the APC and PDP use to resolve their internal
disputes. However, members dissatisfied with these approaches take to the court
as next option by escalating 30% of the conflict incidents for litigations. What this
means is that that party members have, so far, being unable to evolve assured
and acceptable structures endorsed and subscribed to by all to settle the regular

internal disputes among themselves, without resort to external bodies.

Records also show neither violence nor other methods, outside the mediations,
peace committees and the courts have been used to successfully resolve

disputes and clash of interests that broke out within the parties.
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TABLE 7: Effectiveness of the methods used to resolve the conflicts

Question: How effective are these means of conflict resolution on your intra-

party conflicts?

Method effectiveness Frequency Percentage
Very effective, the conflicts are always well | 49 49.0%
resolved

Not effective, the conflicts are never 6 6.0%
resolved

The methods are problematic and cause 13 13.0%

more conflicts among party members

We need a more effective and just method | 24 24.0%

for conflict resolution in the party

That is exclusive information to our party 2 2.0%
I do not worry myself about that 4 4.0%
Prefer not to say 2 2.0%
Total 100 100%

Table 7 above shows respondents believe they have a 50/50 chance of getting
satisfactory outcomes when go through their political parties’ laid down process to resolve
whatever dispute or issues of incompatibilities they may face with other members or even
the party itself. The politicians are split on their opinions with 49% affirming the methods
in use by the political associations are effective and another 43% denouncing the
methods as ineffective. While 24% of the respondents register their desires for a more
effective method of conflicts resolution, 13% say their parties’ methods of resolving

conflicts cause more problems than settle the disputes.
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TABLE 8: Need for a better conflict resolution method

Question: Do you think your party needs a better way to resolve its internal

conflicts?
Need for better conflict Frequency Percentage
resolution method
Yes 62 62.0%
No 19 19.0%
Let the conflicts continue 0 0%
The present methods are good 7 7.0%
| can’t think of another 12 12.0%
Total 100 100%

Table 8 above further reinforces politicians’ desire for their political parties to have
better conflicts resolution methods that can guarantee better outcomes with
internal disputes settlements. Overwhelming majority, 62%, answered in the
affirmative that they would need another more effective methods.

These responses justify the research gap and purpose of this study to probe for

alternative intra-party conflicts resolution approaches that shall deliver better

results for the political groups.
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TABLE 9: African resources as alternative conflict resolution method

Question: Do you consider African native resources as effective to resolve
your party’s internal conflicts?

Effectiveness of African native Frequency Percentage
resources

Yes 47 47.0%

No 25 25.0

| don’t know 13 13.0%

| don’t like native methods 13 13.0%
Prefer not to say 2 2.0%

Total 100 100%

Table 9 above shows perception is an important factor in opinions formation. The
information available to people through education, enculturation, peer takes and
orientation, etc., shape their opinions. A significant percentage of politicians,
13%, do not have sufficient knowledge on African native resources to decide on
the effectiveness of the cultural tools for intra-party conflicts resolution. Another

13% of respondents say they do not like the African method.

These facts can be juxtaposed against opinions of the 47% who considered
African methods effective for intra-party conflicts resolution for details to mirror
the probable prospects of native tools and give an idea of the needful labour to
position cultural assets of the people in the treatment of their problems. It mainly
implies that not more than half the population of Nigerian politicians understand

the values of their cultural resources for conflicts resolution.
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TABLE 10: Subscription to the use of African native resources

Question: Would you subscribe to your party’s use of African native

resources to resolve its internal conflicts?

Subscription Frequency Percentage
Yes 41 41.0%

No 38 38.0%
African ways are always better than | 7 7.0%

litigations to resolve internal party
conflicts

| don’t subscribe to use of African 1 1.0%

native resources to resolve our

conflicts
Prefer not to say 13 13.0%
Total 100 100%

Table 10 above show 38% of respondents say they would not subscribe to use
of African native resources to resolve internal conflicts in their parties, even when
they are in the minority against the 41% that endorse subscription and the 7%
others that say the African way is far better for resolving internal conflicts. Here
we see clear evidence of inherent conflicts, of opinions in this case, natural to

human associations at play.

It is all the more reason African native ways that involve, engage and carry along
all concerned, minority and majority in decision making, is long overdue for
infusion into policy and operational frameworks of political associations in Nigeria

and Africa.
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TABLE 11: Assessment of African methods to be just and effective

Question: Would you consider African methods of conflict resolution just and

effective?

Political parties’ need for better Frequency Percentage
conflicts resolution method

Yes, they are just and effective 40 40.0%

No, they are not just and effective 7 7.0%

The methods are just but not effective 11 11.0%

The methods are effective but not just 6 6.0%

| don’t know much about the methods 36 36.0%
Total 100 100%

Respondents answers on whether or not they considered African traditional

conflicts resolution methods as just and effective, as displayed in Table 11 above,

show the scant attention that African native ways of solving problems had gained

from politicians who are the ultimate policy makers in democratic settings. 38%

confess they do not have good understanding of the African methods for conflicts

resolution.

This wide knowledge gap is significant and underscores reason studies need to

be conducted on African heritage resources, indigenous knowledge to address

the deluge of problems battering to drown Africans.
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4.5: Evaluation of Findings:

4.5a: Introduction:

This evaluation presents results vis-a-vis literature, theoretical foundation and
conceptual framework, to answer research questions as well as meet objectives of study.
It is two parts and confirms, with evidence, results delivered on study objectives. First part
IS a treatise that specifies how far appraisal can and would go beyond prism of what can
be interpreted directly from study results. Extent relies strictly on scope of study
methodology as laid ab-initio with UNICAF directive to “avoid drawing conclusions beyond
what can be interpreted directly from the study results”. Second part is brick and mortar
appraisal of what the findings mean in relation to applicable theories. The treatise is a
deliberate essential to results’ evaluation (Braun & Clarke, 2019b; 2019c; 2020; Byrne
2021; UNICAF Notes).

The Morgan Model, modified phenomenological hermeneutical method of data
analysis for multiple contexts, Morgan (2021), is used for the evaluation. The model has
simple guidelines and thorough systematic procedures open to audit. Importantly, it is
compatible to reflexive thematic analysis, RTA, with phenomenological hermeneutic
method for qualitative data interpretation as used in this study. It makes evaluation credible
and transferable beyond the intense analytical descriptions (Morgan, 2018; 2019; 2021).

4.5b: Treatise on Evaluation:

This discourse, prelude to the discussion of findings, prepares ground for the
presentation of research subjects’ narratives of lived experiences. This is done with the
lens of conceptual framework to depict study reality and make findings general. Strategy is
to get subjective individual narratives confirmed by general opinions and illuminate them
with chosen relevant literature. This upgrades knowledge with better illustrations for
improved understanding. It does not shy from bias or subjectivity, the natural human
attributes that are no threats to credibility of qualitative knowledge production. Rather, it
sharpens understanding for better appreciation that what is true to one could be applicable

to others in similar settings (Wu et-al., 2016). This fact is widely elaborated theoretically in
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preceding chapters (Braun & Clarke 2020; Byrne, 2021; Eakin & Gladstone, 2020; Morgan,
2021; Thorne, 2016; 2020; Byrne, 2021).

The adopted Morgan Model is offshoot of Lindseth and Norbert (2004)
hermeneutic phenomenological method for interpreting interview texts. A progression from
simple text readings to grasp surface, face-value, meanings of narratives into thematic
interpretations and explanations that would birth broad understanding of studied reality.
Morgan gives a three-stage process. Development from naive reading of texts to structured
stage of assigning meanings to data. This is followed by systematic analysis of units and
patterns of meanings. A surfaced final explanation of the interpreted whole unravels the

phenomenon for understanding, value, relevance and application, Morgan (2021, p.657).

Reflexive process acknowledges researchers’ influences on meanings of
narratives. It also moderates researchers from encroaching on surface meanings of texts,
Morgan (2021, p.657). However, texts’ contextual interpretations cannot but get rubbed
with researcher’s prior knowledge for enlarged horizon of meanings. These given sematic
imports are combined, compared and contrasted for commonalities and divergences in the
patterns of meanings generated. Literature is engaged for congruence of research
questions with themes to corroborate researchers’ explanations for enriched appreciation
of phenomenon. This means final meanings are “appropriated” to understand “the world

projected by the texts” as construed by researchers, Morgan (2021, pp. 661-662).

Researcher’s presuppositions in evaluation are with lens of conceptual framework
and theoretical foundation laid to aid study. Questions answered by subjects qualitatively
in KIl and FGD as well as responses from quantitative questionnaire survey are framed
with the intellectual bases of applicable concepts and relevant theories. These endorse and
promote researcher’s input as the creative builder of derived and ascribed meanings. Since
outcome of a study, such as this, could not be guessed, with framing hypothesis, Wu, et-
al., (2016), mixed-method, involving qualitative and quantitative inquiries, is in order with

answers to research questions to fill knowledge gap (Baker, 2019; Onwuegbuzie, 2012).
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This evaluation of findings shows an understanding that progresses “beyond what
a text says to what it actually speaks about. Or, more precisely, what it says about the
world”, Morgan (2021, p. 661). Appreciation of text narratives at this stage has developed
from mere surface interpretations to an understanding advanced by methodical
elucidations; a comprehension of explored subject’s lived experiences as supported by

literature, context of study and researcher’s knowledge scope.

The consequent interpretations reflect researcher’s range of understanding, the
setting, time, space, logic and unique nature of the reality of study, Denzin (2019). This
process is not linear, but iterative. It illustrates the “hermeneutic reflexive approach”, Eakin
and Gladstone (2020, p.12), presented in everyday language to broaden insights on
phenomenon. It is a framing of subjects’ lived experiences, as in actual world; to make

findings applicable to real life situations (Morgan, 2021).

Multiple perspectives that uncover insights outside conventional wisdom for truths
essential to understand reality of conflicts and conflicts resolution, particularly within groups
and associations, are reflected in the evaluation. It drills deep into aspects of study domain

where little is known currently about the various features of intra-party conflicts in Nigeria.

The methods used by political parties to resolve internal incompatibilities so far
are reviewed for standpoints on how much Nigerian politicians know about their heritage,
African traditional resources, and how well they appreciate values of their native tools for
conflicts resolution. Their opinions and attitudes, accessed on native methods of conflicts
resolution, are assessed in structured interpretation and in the review of findings (Braun &
Clarke 2013; Fulaku, 2020; Tijani, 2019).

The evaluation, with phenomenological hermeneutic reflexive thematic analysis,
uses deduction and induction in a continuum; it is systematic, relative and subjective, not
theoretically vacuous. The patterns of meanings are unveiled in language exploration to
create a given understanding from researcher’'s contrived or created social reality
(Adejimola, 2009; Byrne, 2021; Lawal, Orunbon, Ibikunle & Faduyile, 2019).
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The evaluation posits two facts here. That language is both a vehicle for conflict
creation and also agent for conflicts resolution. “Language frames the research findings as
particular kinds of accounts”, Eakin and Gladstone (2020, p.11). Secondly, that researcher
Is engaged in construction of a system of meanings passed across on the studied reality
(Braun and Clarke, 2012; Terry et al. 2017).

From data transcription to the generative coding and subsequent interpretation,
study adheres to its goals to produce findings on deep insights and experiences of research
subjects. This is to reflect general situation of those concerned with the phenomena,
situation of Nigerian politicians and political parties, with conflicts as well as the resolution
of conflicts with African traditional resources. The edited data transcription is not neutral,
but an interpretive process that transforms texts into meaningful narratives in myriad subtle
and not-so-subtle ways contextually relevant to topic. The analytic process is also
interpretive (Braun & Clake, 2020).

Nevertheless, the ontological ad-mix of objective reality outside of human
consciousness and subjective creation of reality that what is real cannot be independent of
human perception is apt. This means language and knowledge, the means of interpreting
reality, cannot be unmediated by human senses and perception. In this elucidation, they
are shaped by the socio-cultural and material contexts in which meanings are made from
text data. However, it is trite to assert the truism that data set cannot speak on its own; it is
the researcher that gives the voice, conceptualizes and presents data for general
applications (Adejimola, 2009; Bonvillian, 2019; Eakin, 2016).

At the coding stage, the researcher is not positioned as a source of bias that must
be detached, but an integral part engaged to maintain a creative presence with insights.
Coding is not done as a procedure-centred task, it followed Eakin and Gladstone (2020),
citing Coffey and Atkinson (1996), guideline to go beyond the simplification of data for
reference. This coding method, generative, opens up, expands and introduces meanings
beyond the traditional “mechanical application of data to pre-conceived labels”. It is an
iterative and thoughtful process of “creating concepts and linking them” to theoretical

framework of study, Eakin and Gladstone (2020, p. 8). This way, the open facts and innate
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knowledge in data are interrogated on issues at stake and attendant reasons for what

obtains, even the power relations, as reflected in the narratives.

Contextual interpretations, such as this are best; permit symbiosis of individual
realities. The captured individual voices and unspoken words align with theory based
elucidations for clear accounts open to scrutiny. This gives confidence and makes analyses
trustworthy as reflections of lived experiences; being-in-the-world. Writing is also key to this
analytic process based primarily on language. Language in form, structure, grammar and
semantics is central to creation of meanings; critical to how meaning is made and shared.
Since researcher picks the words and links them to construct sentences, on axis of chain

and choice, the language cannot be neutral (Eakin & Gladstone, 2020; Gamage, 2020).

As interpretive depth lies in the skill of analyst-researcher, not methods, preferred
and chosen words with the sentence patterns and constructions are hinged on researcher’s
language stock, knowledge, experience and understanding. Choice of alternative words
and sentences could constitute same imports or change the entire meaning of statements
and consequent subject matter. Multiple theoretical and political views abound in

meaningful language use (Dahlke & Hunter, 2020).

When stretched to its logical point for purpose, it is the researcher that “theorizes”
data narratives; gives meanings and links both to produce findings. Meanings ascribed to
data in the report of findings are determined by the contexts, settings in which they are
produced. Theoretically, there are layers of contexts. The multiple contexts that affect
interpretation of data in this study include the individual, immediate, organizational,
institutional, societal, cultural, historical and indeed, the theoretical contexts, Eakin and
Gladstone (2020, p.9).

Researcher also determines relevant contexts for analyses; the heterogeneous
outlooks on phenomenon that are essential to decode personal experiences. These could
be outside conventional wisdom and help in optimal understanding. It is not far-fetched then
for researcher to also create or contrive relevant contexts in a study. Taken together, these

give deeper insights into assumed values, the not yet well studied aspects of the complex
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situation, of African native resources for conflicts resolution. It presupposes probable new
insights about people’s lives, their real-world roles and background situations, particularly

in Nigerian intra-party conflicts settings (Dahlke & Hunter, 2020; Lou & Noels, 2019).

These theorized data, in hybrid elucidation of meanings in kind and scope for
comprehension, provide informed arguments that address research question(s) for the
elastic extant understanding of conflicts and conflicts resolution. These are united with
conceptually venturesome theory-informed analyses for enlarged “sightline”, Eakin and
Gladstone (2020, p.2). These are the imperative creative submissions, beyond self-evident
meanings, for the report on findings that follow (Braun and Clarke, 2012; Dempster, Hanna,
2021; Nowell, Norris, White and Moules, 2017; Terry et al., 2017; Thorne, 2016, 2020)

4.6: Discussion of Findings:

In this section, discussion of results for appraisal and evaluation, we synthesize,
integrate and interpret the preceding qualitative and quantitative data reports. The
discussion covers the outcomes presented in the first section and relies on applicable
literature. Further, it is guided by adopted theories for understanding, appropriateness and
acceptance. These enhance quality of findings, explorations and expositions on benefits of

African native resources for the resolutions on intra-party conflicts in Nigeria and Africa.

Data generated in results of findings are discussed from the research questions
that birthed them. The format is to sketch out the questions and then discuss data

purposefully for explanations.

4.6a: Frequency and Major Causes of Intra-Party Conflicts in Nigeria:

Incompatible individual interests, conflicts, are native to human associations.
Findings from 111 subjects, 107 of whom have been active in Nigerian political activities
for longer than 10 years, confirm that the complex phenomenon is second nature with
political parties in the country, just as scholars in sociology, politics, psychology,
philosophy, etc. have posited (Afzalor, 2011; Cooper, 2023; Coser, 1956; Dajwan, 2021;
Fisher, 2020; Karabal, 2017; Obianyo and Alumona, 2022; Otite, 2001; Tafese, 2016).
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Data from KIl, FGD, plus quantitative survey participants, panelists and
respondents, respectively, say conflicts are “always there” in their ecosystem. Seven in ten
respondents in the mixed-method study affirm internal conflicts are regular and way of life
in Nigerian politics, See Table 3.

Expectedly, not all party members admit conflicts rage in their parties. For
instance, APC3 downplayed the prevalence, even at the election season. He says conflict
incidents are “not at all times” and asserted there was no conflict in his party at time of
interview. This means the man has a different frame, other than conventional definition, of

what he construed as conflict.

He probably assumed, as state party chairman, that absence of recorded
skirmishes in his party at that moment meant people do not have conflicts despite members’
natural contending interests and opposing views on issues. This posture illustrates what
studies by scholars (Cronin & Weingart, 2019; Duursma, 2022; Kok, de Bakker &
Groenewegen, 2017; Oyesomi, Onakoya, Onyenankeya & Busari, 2022; Wallensteen,
2018) reveal as inappropriate communication, which could be from sender or by receiver
of information. Since people ascribe meanings to messages they receive based on their
cultures and context of the information, any distortion in communication process could

cause a misunderstanding of intended message, Chen (2007).

Findings insist intra-group conflicts are prevalent in political parties. This reality
indicates meaningful interactions among members who have diverse opinions, disagree
among themselves and compete for the limited opportunities and resources (Fisher, 2020).
Literature as well avers environments rife in contests for limited opportunities and power
are melting pots of conflicts (Ajah, 2022; Awofeso, Obah-Akpowoghaha & Ogunmilade,
2017; Hogg, 2023; Mondal, 2021; Simon, 2020; Tsado, 2016).

The worry is making unending crises from the incidents unsettle the society. A
party ward chairman, Panelist C, submitted, “the conflicts are regular, we have no
preventive solution”. Scholars, mainly sociologists, however disagree that there are no

solutions. They proffer that conflicts could be prevented and resolved by people, institutions
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and with strategies (Ajayi and Buhari, 2014; Gonstead, 2021; Nwokike, Amiara, Uchime
and Okpara, 2019).

Election periods and when party congresses are held “at the federal, state or LG
levels” are the high seasons for the “intense” and “many” conflicts. That is when people
choose candidates for available offices and push their interests to install preferred aspirants
while they oppose and reject other members vying for same positions. This clear evidence
of regular task and relationship conflicts, Wohlfeld (2010), confirm literature that untamed
group conflicts assure relapse with Nigerian election cycles. The chase for power
transforms party leaders and financiers into conflict agents. They are reputed to sabotage
legitimate pursuits of contenders not in their good books for favourites’ interests (Dajwan,
2021; De Dreu and Weingart, 2003; Gan, Chen, Wang and Zang, 2023; August, 2022)

Study also finds attempts to impose “consensus candidates” as cause of at least
three in every 10 conflicts. Dictatorial tendencies and lack of internal democracy, as
reflected in swapping names of party ticket winners at elections, and resistance of “old
leaders clinging to power perpetually,” to the exclusion of others, are conflict recipes, see
Table 5. The presence of conflicts, actors and actions, three basic ingredients of
incompatibilities, signal divergent, symmetrical and parallel conflicts in both APC and PDP.
These reflect in pursuit of discordant goals, emergence of factions and cliques clinging to
their rights to make and execute decisions opposed by significant others (Obianyo and
Alumona, 2022).

Conflicts are value neutral, intra-party conflicts get sparks from non-adherence to
parties’ constitutions, rivalries, intrigues, serial under table deals, greed and poverty.
Unresolved intra-party conflicts in Nigeria are not divorced from contexts and cultures that
confer meanings on actions of people operating the system (Haer, Bayer, Behr & Neupert-
Wetz, 2019; da Rocha, 2018; Holzinger, Ezeanya-Esiobu, 2019; Ibagere, 2020; Kelen, et
al., 2020; Leal Filho, et al., 2022; Oyesomi, Onakoya, Onyenankeya and Busari, 2022;
Oyesomi, Salawu and Olorunyomi, 2017; Sultana, Muhammad & Zakaria, 2018).
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The African tradition, which decrees commitment to others welfare, also approves
use of native astuteness, particularly in indigenous communication, to survive and outsmart
opposition. Since recourse to ambiguities and conflicting perspectives are essential parts
of politics, Jones and Baumgartner (2005), politicians versed in native codes checkmate

rivals with proverbs, space domination, none verbal cues, aphorisms and message props.

Some conflicts are however apparent and traceable to what Cronin and Weingart
(2019) in agreement with Wallensteen (2018) see as ineffective communication. This tally
Fisher (2000) who says dismal communication skills sometimes create misunderstanding
and conflicts even in the absence of basic incompatibilities. People may keep different

perceptions on a situation until they get precise facts to clarify issues.

This is reason politicians in Africa need to master messaging codes in indigenous
communication to create and unknot apparent ambiguities common in their environment.
This covet native communication skill is employed to throw opponents off balance with overt
diversions and seeming acquiescence to unacceptable suggestions to gain upper hand in
contests (Duursma, 2022; Ibagere, 2020; Kelen, et al.,, 2020; Kok, de Bakker &
Groenewegen, 2017; Oyesomi, Onakoya, Onyenankeya and Busari, 2022).

Demographics of party membership, See Tablel, show many barely survive
economically. This gives some leaders avenue to breed in-house crowds-for-hire in the
army of political jobbers and loyal field agents. Such leaders pay membership fees, cater
for the welfare; give briefs, sometimes plum government appointments to these
economically dependent members they use to foist their interests and desires (Marx &
Tsado, 2016). State governors seeking strongholds on party platforms sustain this trend

that makes power entrepreneurs and conflict merchants out of political influencers.

Because party mechanisms discount fitting cure to counter such deeds, many
party leaders commercialise conflicts with elite manipulation of economic, social and
collective inadequacies of members. This supports previous findings of McGuirk and Burke
(2020); Mengistu (2015) as well as Agbu, Aiyede, Ofulue and Durojaye (2006) that indicted

party leaders as causative agents of the upsetting conflicts in African political groups. With
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the ready market for conflicts, back stabbing “betrayals and breach of promises” are

widespread in Nigerian political parties.

Also, typical of settings where people jostle for power and opportunities,
indiscipline, lack of equity, unfairness and injustice thrive. Party members struggle for
survival rather than align to design solid ideological bases. The disputes however are not
over sublime group values, guiding philosophical compass, transparent leadership
recruitment for elections or development agenda. As panelist E, supported by Gambo
(2022), noted, Nigerians who engage in intra-party conflicts hardly beef over ideology, or
alternative ideas. This is reason Nigerian politicians are nomadic and fit easy into rival and

opposing political parties.

These findings on causes and frequency of intra-party conflicts in Nigeria did not
miss out on the actual situation where it is not uncommon for influential citizens, controlling
political parties, to brand themselves as professional politicians. These party men thrive in
their preoccupations, though many neither contest elections nor take up party offices. Most
times these men, hardly seen at party offices, dictate what obtains there. They determine

who gets what party tickets for elections and what appointments go to whom.

Some notable and visible Nigerian political legends in this mold include Chief
Edwin Clarke, Tanko Yakassai, the late Lamidi Adedibu of the PDP, Alhaji Mamman Daura,
former military President Ibrahim Babangida and Bola Ahmed Tinubu of the APC, just
elected president. Politicians are regularly reported to offer mind boggling resources to
these men to win elections or get juicy government appointments. These men of power
usually operate below radar and back recurrent intra-party conflicts which they weaponized
for benefits (Ahmed & Alhaji, 2019; Naomi & Kennedy 2020; Okpako & Famous, 2022;
Omobowale & Olutayo, 2011; Ubanyionwu, 2023).

4.6b: Adopted Methods for Resolution and Levels of Effectiveness:
Given that main goal of a political party is to outrival competition and take over
governance (Gambo, 2022; Chen & Hong, 2021), major hindrance to a united pursuit of

this aim is unresolved conflicts which divide members and divert their attentions from a
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cohesive quest to gain power. With three out of every ten routine incidents of
incompatibilities ending in litigations, See Table 6, people who should be allies in political
groups are turned into rivals, working at cross-purposes. As noted by PDP2, “there is no
way you go to court and come back to be friends again.” Incidentally, more than four in
every 10 of the intra-party conflicts, as shown in Table 7 are never effectively resolved or

satisfactorily settled.

The unease created by this state of affairs in political parties is reflected in more
than two in every four persons involved in disappointing resolutions proclaiming their
desires for political parties to evolve better conflicts resolution methods. Table 7 shows an
approximate 25% of people with unresolved conflicts insisting the methods in use by their
parties create more problems than solutions. These party men say the methods are not

effective to resolve conflicts.

Despite these low points, almost five in every 10 intra-party conflicts got resolved
by mediatory interventions. Party caucuses effectively settle and satisfy more than one
person in every ten involved in conflicts, though it is believed that some 4% of the conflicts
were never and can never be resolved. Still, PDP2 is right to hold that violence is never an
option in intra-party conflicts resolution. Igwe and Amadi, (2021) reported from their studies
on political violence in Nigeria that acts of violence never laid any of such disputes to rest.

Adopted methods for conflicts resolution include use of standing “reconciliation
committees”, where members apply party rules and guidelines for the “dialogue” sessions.
The APC in addition has “the pre-emptive rule” for members “to sign an agreement”to abide
by whatever party decisions are reached at the sessions. PDP on the other hand deploys
its leaders and elders for “conciliation and reconciliation” in order to forge satisfactory

“consensus and agreements’.

However, many of the political party members in conflicts, as noted by PDP3, do not have

the “patience” and “time” to consider outcomes of any deliberation believed to be

JJ kK

unacceptable. Such decisions are perceived as “unfair’, “partial”, “non-transparent” or seen

to have been determined by a discredited “godfather’. This is where party leadership, as
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Gambo (2022) found, is seen by some disputants as causative agent for conflicts instead

of being catalyst for solutions.

Putting conflict resolution matters to vote for majority wish to override minority
desires is noted by Panelist A to often yield “unhappy” outcomes at “great costs” to
members and the parties. The trend, described by Obonyano, Asikaogu and Uche (2022)
as tyranny of the majority, is a probable cause for widespread youth alienation in the
political process. Most young politicians do not have the cash power, usually required to
get critical majority of party members, to swing resolution polls in their favour when they

have disagreements.

Despite these shortcomings, deductions from the various submissions of party
members indicate that intra-party conflicts are “better resolved within the party framework”,
than by outside agencies. Resorts to alternative means outside of parties’ machinery “are
never the way out”. According to Panelist C “in politics we don’t push ourselves away, we
shove ourselves aside”, meaning politicians would always need to align, ally and realign on
off-and-on basis, in and out of conflicts sessions and be in constant interactions to succeed

and not overheat the policy.

So far, findings confirm many of “the conflicts are not always resolved” and “not
everyone gets satisfied to the premium levels”. It is a tough call, seemingly out of place, to
expect settlement of all conflicts or to desire a zero conflict ecosystem for political parties.
Reported 47% success rate and a highly significant 43% dismal performance at intra-party
conflicts resolution is almost a 50/50 chance of probable amity and hostility in the parties.
This is a damning testimonial to Nigerian politicians’ capacities at joint resolutions of in-

group incompatibilities.

Aggrieved party members, flocking to courts to seek possible resolutions to intra-
party conflicts, hardly get good results. Lowest number of petitions ever filed in law courts
by party members seeking resolutions to their disagreements stand at 574 after 2003
elections and highest of 1290 in 2011, Okoye (2015). Findings show failure of court

processes, litigations, to resolve intra-party conflicts in Nigeria. This is a pointer that courts
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operate out of contexts in attempts to resolve political conflicts. Though three in every 10
intra-party disputes end in litigations, court rulings and judgements are not resolutions. In

many cases contending individuals, after court, turn into lifetime antagonists.

For associations that require consensus ad idem, or harmonious meeting of
minds, at higher levels among members to achieve their primary objectives, outcomes
from findings on their conflicts resolution approaches are sub-par, Johnson (2020). These
findings imply quest for a holistic, better and more inclusive method is in positive order, if
political parties must run peacefuly to justify their purposes, acquire power to govern and
develop society (Abbas, 2016; Mahamud, 2020; Obi, 2018; Trewm, 2018).

The prevailing rate of decampments due to internal conflicts show more than 100
top party leaders jumping ships from their original parties to rival platforms within the last
five years, 2017-2022. The list has one-time vice president, Atiku Abubakar, a presidential
candidate who decamped from the PDP, where he was a foundation member, to form APC
as one of the founding fathers, only to later re-decamp to PDP to continue his struggle for
the presidential ticket. The resultant instability from failure of political parties’ methods at
conflicts resolution leaves much to be desired for national development. The hegemonic
Western conflict resolution systems in use by the parties could, as reason, be blamed for
this (Agbaenyi & Ibebunjo, 2022; Ebunuwele, 2022; Yahaya, 2019).

From history, literature and findings, the intra-party conflict cases effectively
resolved were done primarily through collaborative efforts in negotiations and conciliations
to cooperatively forge agreements and consensus. This is the African way and advocacy
of development communications (Gardner, Leask & Ecker, 2021; Head, 2019; Meisner,
2022; Moemeka, 2012). It shows party leaders who initiated successful processes have

clear ideas on what to do whenever they want a conflict successfully resolved.

These same party leaders probably allowed conflicts they want to discount for
personal interests slip into other forms of resolutions like arbitrations, mediations or

litigations. Researcher’s note at the high conflict season confirm aggrieved party members
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were blatantly rebuffed and told by some party leaders and elders to head to courts, if they

would not acquiesce to the parties’ unsatisfactory rulings.

Want of two native ingredients, inclusion/collaboration and compulsion/obligation,
that make resolutions by dialogue effective, is responsible for the seeming 50/50 chance of
success for resolutions brokered when deliberations are deprived of decisive native mores.
To further complicate matters, whenever adopted negotiations get deadlocked and voting
was done for majority to carry the day while minority are left to lick their wounds, there are
unhappy endings for the defeated or loser members. This in Panelist A’s opinion is a deficit
on the principle of democracy, the African way. To Africans, democracy is a communal
concept, an inclusive government of the people, by the people for the people for win-win
outcomes; never a government of the majority for the exclusion of the minority (Johnson,
2020; Obonyano, Asikaogu & Uche, 2022).

Interests of minority population are never neglected in African systems. It is when
concerns of all, particularly that of the lowly and younger members of society, have been
successfully factored into resolution processes that deliberations are deemed worthwhile
and conclusive. Africans use patience and forbearance in discussions to treat all concerns
before closing on resolutions. This way, all stakeholders are engaged and involved in the
deliberations. This is reason resolution outcomes from the processes are usually effective
and acceptable (Flor, 2015; 2007; Moemeka, 2012; Yudarwati & Gregory, 2022).

Secondly, whenever agreements are reached, they are binding, never left at the
discretion of whom it may please. Rather the resolutions are enforceable communal
dictates adhered to by all. To secure full compliance, parties in conflicts are normally
bonded by active oaths with severe consequences on breach of the agreements reached.
Aside, defiance and default on agreed terms, in most cases, could attract social
stigmatization and even eviction from the community (Basiru, 2018; Bashiru, 2019; Dickson
& Ita 2022; Ebunuwele, 2022; Egboh & Aniche, 2015; Egbunike-Umegbolu, 2021; Jinadu,
2011; Obi, 2018; Omilusi, Onyishi, n.d.; 2016; Soetana & Osadola, 2018; Simbine, 2014).
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As noted from findings, it is a pastime of some party leaders who do not have their
ways at deliberations to contrive fresh conflicts as alibi to nullify agreements and rulings
that do not favour them. Guard against this in African system is never to leave resolutions
without seals, binding clauses and social control measures. It is time a tested reasoning in
Africa that whenever resolutions are not enforceable, they get jettisoned and rendered
ineffective. Defiance to this communal wisdom is major reason cries against injustices and
impositions are loud after effete attempts to resolve intra-party conflicts (Basiru, 2018;
Jinadu, 2011; Nader & Robinson, 2023; Ross & Ross, 2017; Sule & Yahaya, 2018).

Chosen tactics of most political parties is to use aspects of the African way, then,
exploit loopholes in the incomplete processes. For instance, APC makes its members sign
party supremacy bonds. A measure discredited by many aggrieved party members who
see it as the step that makes some conflict resolution sessions unacceptable. This veneer
of fake bonding that neglected interest and heart cries of members is at variance with
African heritage. Reason political party founders, like Atiku Abubakar, exited associations
they joined others to form when they lost out in the power game or get side lined with
contrived methods (Agbaenyi & Ibebunjo, 2022; Akindele, 2010; Ashindorbe, 2022;
Awofeso, Obah-Akpowoghaha & Ogunmilade, 2017; Sule & Azizuddin, 2018; Sule,
Azizuddin, Sani & Mat, 2018; Sule & Yahaya, 2018; Yahaya, 2019).

4.6¢: Perception, Potentials and Endorsements of Native Tools:

Fish (2021) in his Philosophy of Perception noted that impressions people have
about phenomenon affect their reactions to it. Perceptions, how people interpret realities,
create impressions. Perception shaping lenses are formed by beliefs, values, experiences
and expectations. Perceptions inform how people filter information to understand realities,
make choices and take decisions. This means people often make unsuitable choices or
take adverse decisions based on inadequate information or faulty perception (James,
Olsen, Moynihan & Van Ryzin, 2020).

The impressions Nigerian politicians have of African native resources for conflict
resolution were largely determined by the information they got on the native tools. From the

Kll, FGD and survey findings, members of APC and PDP established serial inadequacies
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in methods their parties use to resolve conflicts, See Table 8. More than six in every 10

respondents would want better conflict resolution initiatives for their political associations.

A good number of respondents, more than four in every ten, as shown in Table 9,
see benefits in native African resources and ideologies that “cater for every person’s
interests”, “leaving no one in the cold”. These politicians are nostalgic about traditional ways
that are pragmatic, conciliatory, reconciliatory, complimentary, integrative and effective for
intra-party conflicts resolution. The native African way, they say, returns “social control” to

communities and empower people to contribute their quotas to national development.

Participants and panelists at the Kll and FGD variously opined African approach
to disputes settlement is the “better way”. The method to “engage the people first” by
consulting them before making decisions and policies “facilitates peaceful party primaries”
and results in “harmonious congress,” with inherent consensus building. It accommodates
all interests in the sharing of party responsibilities and benefits. Also, the method “saves
money, reduces intra-party rivalry and ensures we do not see our party members as
enemies.” Rather, parties as united people of like minds have “opportunity to concentrate

on elections instead of in-fighting.”

These tenets of the African way are nothing but prescriptions of development
communication theory (Hyland-Wood, Gardner, Leask and Ecker, 2021; Lemke and Harris-
Wai, 2015; Moemeka, 2012; Nwoga lbe & Nwankwo, 2020) which more than six in very 10
respondents, Table 8, desired and perceived as more effective method to resolve conflicts.

However, two others in every 10 party members do not see the need for substitute
methods outside ones in use and could hardly think of alternatives. This is despite their
agreement that political parties could ill afford devastating intra-party conflicts, a response
suggestive of probable ignorance and trending confusion on use of African native resources
for conflicts resolution. This point is based on facts in Table 9 where three respondents in
every 10 party members gave credence that a number of party men were uninformed about

the African way.
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Results from Kll and FGD show some politicians are not familiar with their native
heritage. They assume, like PDP1, the African way is about consulting deities and oracles
for resolutions or performing sacrifices to determine conflicts. These false assumptions are
common with some Christians and Moslems who reduce African native resources for
conflicts resolution to mystical and religious events, John (2023). The more than one in
every 10 of respondents probably use such false narratives as alibis to resist changes to
their political parties’ review of conflicts resolution methods which concede some undue

advantages to them, see Table 9.

Though four in every 10 person ratify African native tools for conflicts resolution
to be just and effective, its adoption, despite appeal to a significant number of party men,
as noted by one state party chairman “may take a longer time”, because “we first need to
repair ourselves as damaged human beings for social engineering.” Nigerians, he added,
first need to dump the “corrosive Western systems” and intrigues of some foxy leaders
impeding political vitality before resort to native means can gain “upper hand in pushing us

forward.”

Further, impressive number of politicians are cautious of African native methods,
though they desire better and effective technique, Table 10. The African way in conflicts
resolution goes beyond accommodating, catering for all interests and pushing the general
will. It involves making binding agreements that compel adherence; integration of those off
track and making restitutions to offended persons, when necessary. Table 9 shows about
five in every 10 respondents opined that deploying traditional resources to resolve internal
conflicts in political parties shall improve integrity of conflict resolution process. They

believed the native tools have high veracity and are hard to compromise.

The pragmatic wisdom in native resources for conflicts resolution is in preserving
integrity of the process to keep trust sacred in fair, non-deceitful, humane and just
procedures. Social control measures are routinely deployed to regulate conduct and
preserve sanctity of agreements. This guarantee comes with deployment of psychic
forensic medium, in invocation of active oaths, to avert betrayals and possible renegade

actions. The measure, a necessary component of agreements, affirms fidelity to terms. It
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is normal in Africa to seal deals and resolutions with assurance that parties involved shall
be committed to the diktats, even when others are not present as noted by a state party
chairman and backed by Panelist B. The guarantee of this unflinching loyalty secured with
active oaths are consequences against beach.

The use of African regulatory medium to guide conducts and make agreements
binding as “the solution to the many conflicts destabilising the political parties” is however
risky. There are punishments for affront. These could be devastating not just to the oath
breaker, but also to innocent members of her or his family as the “forces do not discriminate
nor segregate once triggered”. A person who activates the forces and pronounces penalties
on his or her family in case of breach, for instance, has willy-nilly dragged members of the
household, who may be totally oblivious of the situation, into the fray.

With active oaths, people take responsibilities for outcomes of their actions and
bear sanctions they pronounce with their mouths, using sacred elements, when they breach
agreements. People avoid abominable acts in relationships so secured to avoid
catastrophic consequences. Because “the African system is based on mutual trust”,
conflicts promoters, people bent on derailing settlements and those who make reached
agreements unworkable, typically dole the religion cards when faced with proposals to seal
pacts of resolutions with active oaths. Many party leaders and financiers faking agreements
they do not intend to honour, just to get what they wanted, expectedly show public aversion
to what they practice behind the scene, since it is not easy to manipulate active oaths.

These facts are variously confirmed by KIll participants and FGD panelists.

Such persons, leaders and financiers, decline the invocation on grounds that their
religious faiths forbid such acts. Contrary to these claims, many party members aspiring for
elective offices and those seeking political appointments confess they took active oaths of
loyalty and non-betrayal set by their sponsors. This means many African politicians hide
under the guise of Christianity and Islam to escape consequences of their wrongdoings

while stoking embers of conflicts, Ellis, (2008) and Sahara Reporters (2009, June 28).
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At another level, the antics and misapplications of African native tools by many
charlatans and malevolent persons spread wrong impressions, skepticisms and create
false narratives on traditional approaches used to make binding resolutions at conflicts
settlements. Such negative perceptions, sowing wrong ideas into peoples’ minds on native
regulatory schemes, are probably responsible for 25% of respondents downing African
native traditional resources, Table 9, as not good, inappropriate or as ineffective for intra-

party conflicts resolution (Fish, 2021; James, Olsen, Moynihan & Van Ryzin, 2020).

Since human beings determine rights and wrongs by their actions, putting the
African native resources in inappropriate structures could lead to high levels of injustice.
This is corroborated by at least one in every 10 respondent saying the methods are effective
but not just. This group is contradicted by more than one in 10 others who say the methods
are just but not effective. Still, 10% of politicians, Table 11, believe African method of

conflicts resolution is neither just nor effective.

Contrary to these aversions, there are attestations that within conducive
environments, the native techniques, rightly executed, delivered expected results as
confirmed by findings, “African method, in the right structure gives comprehensive
frameworks for the creation of justice and equity”, just as “the misapplication of African

resources is unjust to all.”

Interrogation of findings show integration of people’s beliefs with native lifestyles,
via institutional alignments of interests, is genuine endeavour to shield them from political
and economic ruins. Also, it is confirmed African conflicts resolution regimes smoothen
disputes settlements in political associations. The tested cultural regulatory tools are set
conventions consistent with universal jurisprudence protocols on people’s rights (Ajayi &
Busari, 2014; Ekhator, 2018; Kpae, 2018; Nwokike, Amiara, Uchime & Okpara, 2019;
Olowu, 2017).

The African way is believed by a significant number of APC and PDP members to be the
key to resolve most challenges of intra-party conflicts in Nigeria. Table 10 thumbs up almost

five in every 10 respondents, as opposed to less than three in 10 others, who feel otherwise.
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Also, majority of KIl participants and FGD panelists submit that African native approach
enables political parties to resolve many issues of incompatibilities, contest elections as
cohesive units and win. Their concurrence is summed up by PDP1 that the African way

creates a formidable force that “involves and carries everyone along’.

Outcomes of the concord and goodwill are election victories for political parties,
pervading peace among members, absence of hostilities and participation of all
stakeholders to produce workable agenda of action. These pay offs from use of traditional
institutions and indigenous communicatio to resolve conflicts, as elicited in development
communication theory, also grant parties access to “superior argument as the best way to

solve the problems.” (Moemeka, 2012).

People who normally would hold “rigid and fixed stands”, faced with the facts and
logic, in a cordial atmosphere, get convinced and persuaded to adjust postures for group
“progress and amity”. The approach at same time “helps the party retain and reintegrate
aggrieved members.” Because potentials of native resources, so far untapped, is feasible
and effective panacea to resolve conflicts bedeviling political parties in Nigeria. Politicians

are many that want its incorporation into the lawful framework for conflicts resolution.

From findings in Table 10, 41% majority of respondent members of APC and PDP
preferred and supported the adoption of African way to resolve the challenging intra-party
conflicts. One in every 10 others, or another 10%, say the African way is better than
litigations for conflicts resolution in the political parties. However, while more than one
person in 10 reserve endorsement on the adoption, three in every 10 would not subscribe

to African methods to resolve intra-party conflicts.

Nigerians who championed adoption of African native resources for intra-party
conflicts resolution however hold the view that it is best to upgrade the techniques for
present day use. They believe political parties need to reform the native system, “modernize
our traditional ways” and adapt them to midwife platforms for genuine national rebirth on

which people can operate as family members.
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Advantages listed for adoption of African resources for conflicts resolution, beside
a peaceful society, include flair to “regulate conduct, make people more responsible and
accountable, reduce spate of pilfering public resource and selfishness. It would also
engender justice, fairness and even development, progress, continuity as well as
confidence in the system.” A panelist at the FGD, frowning at aversion of some party men
to use of African resources for intra-party conflicts resolution, contends: “I cannot be evicted

from my culture which | know has great benefits.”

Following intense lively debate at the FGD on probable adoption of African way
for intra-party conflicts resolution, the panel agrees with the favourable posture of many
Nigerians from survey findings “to respect the traditional ways” and resolved that “we may
even need a referendum” on this in the nearest future, so, “people can have a say in the

determination of their interests.”

This general resolve is not in dissent to study’s conceptual base that noted
inadequacies of conventional intra-party conflicts resolution methods in use by political
parties. The take is on need to explore alternative techniques from African resource pool
which favours voluntariness, integration, participation, relationship building, reconciliation,
reparation, compromise, collaboration and healing. These are attainable via a vibrant
culture of intra-party democracy for internal conflicts resolution (Akindele, 2010; Appiah-
Thompson, 2020; Johnston, 2020; Mahamud, 2020 Obi, 2018; Soetana & Osadola, 2018;
Yahaya, 2019).

Given probable higher prospects of African resources to rest challenges of intra-
party disputes settlement better than litigations, with a significant percentage of party
members subscribing to the adoption, this study’s prescription is timely. Advice from the
Court in Nigeria; the UN campaign for use of home grown African native methods and World
Bank’s recognition of indigenous knowledge for conflicts resolution also make scholarship
in the field prime and crucial (Akinola & Uzodike, 2018; Dansoh, Frimpong & Oppong, 2020;
Donders, 2020; Ibagere, 2020; Inyuvesi, 2018; Kangal, 2021; Lamidi, 2019; Monyozo,
2018; Okafor, 2020; Saleem, 2019; Smidth 2019; World Bank; Yahaya, 2019).
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Going forward, some notions on African traditional methods for conflicts resolution
need clarifications. While some people, as seen from opinions of PDP1, PDP2 and Panelist
D, equate adoption of African native methods in conflicts resolution to getting traditional
rulers moderate intra-party conflicts, others due to shallow depth in tenets of their religious
faiths, chiefly Christianity and Islam, shun what they assumed were contrary to their
religious guidelines. The incorrect belief often sold is that going the African way involves

ancestral worship, occultism, performing sacrifices to deities and visits to dreaded shrines.

Contrary to these, adopting the African way or invoking active oaths for conflicts
resolution need not involve political parties in direct contacts with native priests, esoteric
procedures and visits to shrines or placing members under authorities of traditional rulers.
While Africans, like Christians on Abraham, Isaac and Jacob and Moslems on Prophet
Mohammed, PBUH, venerate ancestors and patriarchs of their religious faiths, they do not

worship them.

Also, Africans are not polytheists. No African worships more than the Supreme
Deity. Further, as it is not necessary to visit the mosque or church to pray, worship the
Almighty or carry out basic religious activities, so is it not compulsory to visit sacred shrines
to resolve conflicts the African way (Ekpatt, 2021). Conflicts resolution is not a religious
activity and using active oaths to seal resolutions, to make them binding, is like placing

witnesses on oaths in regular courts with sacred religious objects like the Bible, Quran, etc.

Evidence abound on many party leaders and financiers, who shun the full
measure of African tools for conflicts resolution, to probably circumvent fidelity to terms of
agreements, secretly going same route to keep their sponsored candidates for political
offices and government appointments in check. The Chris Ubah versus Chris Ngige
scandal on the leaked Okija shrine accord in Anambra State and bonding of appointed
commissioners with active oaths in Ogun State by a former governor, Gbenga Daniel, are

good examples, Ellis, (2008) and Sahara Reporters (2009, June 28).

In both cases, the country got to know public office seekers were made to invoke

active oaths of loyalty, the African way, by their sponsors, both of whom are visible
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adherents of the Western religious faith, to make their deals binding and keep the public

office seekers in check when in position.

4.6e: Connection to literature:

Theories offer conceptual lenses to explore and understand findings on
phenomena. They also aid interpretations for meanings and give the background to discuss
predictions on explicated realities. The three selected theories in this study to construct an
understanding of how to address problem of habitual devastating incompatibilities among
members of same political parties in Nigeria with African native resources are development

communication theory, intangible social heritage theory and social control theory.

The research is about specific ways patterns of shared meanings in native
heritage can be the adopted lifestyle to expedite conflicts resolution for harmonious
coexistence. It is to make Nigerian politicians accept inherent conflicts, natural to their
pursuits of individual interests, within political parties and counter renegade actions to
mutually worked pacts on setlements with consequences. These measures, traditionally
African, stabilize societies and aid peaceful administration of state for progress, communal

wellbeing and human development.

The primary purpose is to exhibit African culture, collective programming of a
people for learned transmissible and shared standards of behaviour, in the settlement of
intra-group political disputes. It is about using native social capital built on legacy of trust,
solidarity and group fraternity to resolve disagreements. These cultural lifestyles in beliefs,
patterns of thinking and ways of doing things, in appropriate ideological settings, inspire
people for effective joint efforts to settle political conflicts harmoniously (Agbu, Aiyede,
Ofulue & Durojaye, 2006; Blundell, 2020; Bruchac, 2014; Clack & Dunkley, 2023; Donders,
2020; Egbunike-Umegbolu, 2021; Gerber & Marie, 2011; lkejirika and Asike, 2017; Kangal,
2021; Oyesomi, Salawu & Olorunyomi, 2017; Rosetti et al, 2022; Vassello, 2019).

Conflicts and conflicts resolution engagements are determined by interchange of
meanings and understanding. How people decode actions, the cues and messages they

pick, affect their responses, placing them into either accord or dissent modes. By
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implication, peoples’ cultures, to a large extent, shape how they interpret realities.
Communication in political parties, associations of members with equal rights, is
participatory, horizontal and non-dominant. Mainly to persuade and share perspectives.
Conflict imports are therefore varied and subject to how different individuals interpret
issues. What might trigger conflict in a person may elicit felicity response from another,

depending on the meaning ascribed.

The essential exchange of understanding and people’s conferment of meanings
could be the bonding glue or cutting knife to relationships. Because in-group feelings
saturate relationships in political associations, resort to matrix of indigenous
communication, like proverbs, pitch of tones and loaded codes, etc. are regular for
distinctive understanding of matters. The cultural makeup of the person making meaning
out of the reality encountered and context of that experience direct what meaning could be

ascribed to the information and cues picked.

Within Nigerian political setting, there is regular recourse to indigenous
communication in interchange of vital messages. Indigenous communication, in its original
and creative ways, facilitates diverse meanings and understanding of information across
the personal, inter-personal and group levels. This way, indigenous communication is used
in sync with peoples’ values and shared cultural experiences to promote changes in beliefs
and attitudes; it could also inflame emotions with messages and prompts that trigger
conflicts when construed to antagonize people’s interests (Hyland-Wood, Gardner, Leask
and Ecker, 2021; Nader and Robinson, 2023).

The contextual facility of indigenous communication to secure advantages in
transmission of meanings with cues during dialogues, and its dual potential to either
stimulate or resolve disagreements, have benefits when played with culture card among
members of the same political association or between member(s) and the political party.
When this is linked to development communication, solving problems with the people, by
political parties to handle incompatibilities, then the parties as associations of people guided
by ethos of African culture, place members in default modes for effective resolution of

conflicts (Chen, 2007; Ezeanya-Esiobu, 2019; Ibagere, 2020; lkpe, 2012; Mundy & Lloyd-
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Laney, 1992; Monyozo, 2018; Oyesomi, Onakoya, Onyenankeya & Busari, 2022,

Oyesonmi, Salawu & Olorunyomi, 2017).

Development communication theory covers transformation and socialization of
individuals from African perspectives in groups and societies. It facilitates building
harmonious relations and mutual cooperation for settlement of occurring disputes in win-
win outcomes. The unique time-tested native African lifestyle, theoretically captured, is
centred on use of power and politics to resolve conflicts. It is about participatory initiation
of solutions to challenges of incompatibility via top-down, bottom-up, horizontal interactions
and feedbacks. Development communication is a systematic joint problem solving
approach in interplay of culture and communication for people to communally work out
panaceas to social challenges (Flor, 2015; 2007; Head, 2019; Hyland-Wood, Gardner,
Leask and Ecker, 2021; Meisner, 2022; Moemeka 2012; Nwoga, Ibe & Nwankwo, 2020;
Yudarwati & Gregory, 2022).

The painstaking communal practice involves all concerned with the issues to get
solutions. The outcomes relegate no one and are jointly owned, endorsed and enforced by
all in an atmosphere of trust and guaranteed concern for every member’s welfare within the
communal philosophy. To resolve conflicts in this scheme, people share knowledge, ideas,
meanings, understanding and concerns in moderated processes that are noted to have
held African communities together before incursion of foreign political practices (Bassey-
Duke, 2017; Meisner, 2022; Moemeka 2012).

African traditional institutions impact politics. The political institution, one of the
five primary social institutions, is concerned with governance, group decisions making,
power relations and resource distribution. The APC and PDP, as platforms for people to
compete for opportunities to run governments, are prime houses of conflicting contending
interests and incompatibilities. Like the Ogboni, the native political institution of the Yoruba
people of Nigeria concerned with politics, political parties also have units and committees
for handling conflicts (Ajayi & Busari, 2014; Ayodele & Adebusuyi, 2023; Ezekiel &
Abdulraheem, 2022; Moliki, 2020; Ogunlade, Agunbiade & Oyelade, 2023; Olaoba, n.d.).
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But unlike the Ogboni political institution, both political parties, APC and PDP, are
bereft of inbuilt mechanisms to make binding and enforceable resolutions. Application of
bonding and regulatory force of social control theory covers this limitation. The theory
illustrates ways traditional institutions craft binding conflict resolutions and enforceable
agreements on disputes. These ride on human beings’ natural proclivity for in-group
bonding and avoidance of whatever could severe mutual relations or damage their
reputations (Busari, 2018; Nader and Robinson, 2023, Ross & Ross, 2017; Vinson, 2021).

Social control is about organised measures like persuasion, coercion, restraints,
etc. that societies use to regulate members’ conducts, establish social order, discourage
deviance and ensure members follow acceptable standards of behaviour. Naturally,
human beings cherish social acceptance and conform to acceptable social norms when
meaningfully connected to a group or society. (Borzaga, Galera, Franchini, Chiomento,
Nogales & Carini, 2020; Lundy, Collette & Downs, J. T. (2022; Nader & Robinson, 2023;
Ross & Ross, 2017Vinson, 2021).

People feel bonded to associations they identify with; are committed to group
welfare and take ownership of programmes as well as values of their societies. Political
parties, as associations of people committed to same political philosophy and agenda, are
positioned via social control, to bind members to mutual agreements. They can regulate
conducts with consequences to breaches and deviance to intra-group concord. The fact
that people seek political party platforms to actualize their cherished dreams to govern give
the parties leeway to exert positive influences on human conducts (Busari, 2018; Soetana
& Osadola, 2018; Vinson, 2021).

Culture, with its embrace of indigenous knowledge and native communication
systems, is a regulatory agency that encapsulate peoples’ social legacies. It conditions
people via mental programming to peculiar lifestyles. Culture is dynamic, in perpetual
recreation and transmitted by symbolic communication of verbal and non-verbal language
that influences people and political activities to certain regimes. It is an idealistic bonding
glue that makes people take ownership of societal programmes that shape their lives. This

way, it sets commitment to the community efforts, aids social stability and define essential
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boundaries for thoughts and actions (Bassey-Duke, 2017; Borzaga, Galera, Franchini,
Chiomento, Nogales and Carini, 2020; Konno & Schillaci, 2021; Joyce & Long, 2022).

Humans are compulsive communicators. They use traditional or horizontal
modes, mainly as strategic tools, to manage societal challenges. Many studies show the
ally of indigenous communication to modern communication technology, like digital
media and Internet, brightens prospects for human development. This is pointer to how
culture can seamlessly integrate modern communication devices for future application
in conflicts resolution (Ansu-Kyeremeh, 2005; Avruch & Black, 1993; Biswas-Diener,
Thin & Sanders, 2019; Collins, Demeter & Sussan, 2021; da Rocha, 2018; Donders, 2020;
Egbunike-Umegbolu, 2021; Ikejirika & Asike, 2017; Kelen et al., 2020; Malhotra Sharma,
Srinivasan & Matthew, 2018; Zohar, 2021; Okafor, 2020; Oyesonmi, Salau & Olorunyomi,
2017; Saleem, 2019; Stewart & Wilson, 2021; William & Udo, 2012; Vassello, 2019;
Yahaya, 2019).

As social capital, cultural ethos generate trust, cooperation, social progress and
harmony. It meets social needs, advances consciousness, moral values and virtues.
Culture as indicator of social differences and distinctive identities encompasses peoples’
ways of mediation, adjudication, reconciliation, arbitration, negotiation and collaboration,
the essentials for conflicts resolution. Of all these, cooperative collaboration is most valued

for communal resolution of conflicts, Lundy, Collette and Downs (2022).

Culture determines peoples’ views of conflicts and how they pursue remedial
actions. It is the African way to pursue restorative justice in preference to retributive
Western tradition. In Africa, social solidarity breeds wider tolerance for concession. People
prefer mediation to law of contract and they displace litigations with law of tort. These
traditional practices enhance oneness and restore social order within contexts. When
incorporated into the operational frameworks of Nigerian political parties they shall facilitate
effective resolution of conflicts (Atkinson, 2017; Bowen & Gleeson, 2019; Biswas-Diener,
Thin & Sanders, 2019; Ellemers, 2017; Ezeanya-Esiobu, 2019; Kuli & Degefa, 2020;
Lamidi, 2019; Malhotra, Sharma, Srinivasan & Matthew, 2018; Okafor 2020; Olowu,2017;
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Oyesonmi, Salau & Olorunyomi, 2017; Stewart & Wilson, 2021; Sultana, Muhammad &
Zakaria. 2018; Vassello, 2019; Yahaya, 2019).

On their own, traditional institutions as curators of indigenous knowledge systems,
impact modern institutions in Africa with mechanisms for accountability, truth telling, healing
and reparations. These native institutions define and regulate human activities, behaviours,
shared knowledge as well as relationships within communities. Their methods, being needs
based, are symbolic of people’s rights, privileges, laws and customs. The social influences
of native structures of societies as well as customs and laws are employed to accomplish
sundry communal objectives and to resolve conflicts (Akinola & Uzodike, 2018;
Ghebretekle & Rammala, 2019; Hofstede, 2001; Ibagere, 2020; Inyuvesi, 2018; Jacob,
Nwokike, Amiara, Uchime & Okpara, 2019; Kelen et al., 2020; Kuli & Degefa, 2020;
Monyozo, 2018; Zohar, 2021; Okafor, 2020; Oyesomi & Okorie, 2013; Oyesonmi, Salau &
Olorunyomi, 2017; Popoola, 2016).

It is true that inadequate familiarity with indigenous ways as well as popular false
narratives about native ethos, as noted by Lawal et al (2021), have created wrong
perceptions about some African traditional practices. The erroneous views are fueled
mainly by popular religious bodies, alienated individuals and people who spread hegemonic
social relations that discount the values and reputation of African social heritage and
traditional resources in some quarters. A deluge of errors and false beliefs about African
traditions thrive despite abundant proofs that resort to aspects of the African way have been
mainly responsible for some successes recorded by political parties in resolving their

internal conflicts in Nigeria, Lundy, Collette and Downs (2022).

Conflicts are antithesis of cooperation; collaboration is the primary ingredient a
party needs to organise its members into a united group focused on main purpose to govern
by acquiring power. Political parties being fora that must always resolve members’
antagonistic and conflicting interests are platforms where individuals share and jointly take
up group’s interests. Members can better tolerate one another, co-exist harmoniously and
achieve their aims when they operate communally in the African way (Busari, 2018;

Soetana & Osadola, 2018; Rodman, 2020; Sule & Yahaya, 2018).
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By this, Nigerian political parties can change equation for effective resolution of
internal conflicts if they structure their operations, as primary institution, in African native
way. The certain way to evolve generally acceptable operational codes for harmonious
lifestyles in political groups is to reach decisions on important issues and practices of
political parties with the all-inclusive participatory tenets of development communication.
This is the upscale and adoption of useful time-tested traditional practices that abound in

African cultural legacies

This way, party members could co-exist as family of associates; get cultivated on
African native philosophies. These shall endear members to cherish their cultural heritage;
get concerned about the economic well-being of all and run collective administrations that
communally serve society, not individual’s interests (Bowen & Gleeson, 2019; Biswas-
Diener, Thin & Sanders, 2019; Collins, Demeter & Sussan, 2021; da Rocha, 2018;
Donders, 2020; Egbunike-Umegbolu, 2021; Ellemers, 2017; Ezeanya-Esiobu, 2019;
Ikejirika & Asike, 2017; Lamidi, 2019; Malhotra, Sharma, Srinivasan & Matthew, 2018;
Oyesonmi, Salawu & Olorunyomi, 2017; Saleem, 2019; Stewart & Wilson, 2021; Vassello,
2019).

It is part of duties of political parties to form and run bureaucracies, conduct
citizenship education as well as mobilize members for joint goals. They have
responsibilities to harmonize and resolve members’ conflicting interests. Other duties are
representation in government; forming healthy but formidable opposition to ruling parties,
defending the country’s constitution, recruitment and training of leaders to run governments

as well as to provide alternative administration and social service choices to the people.

This study, in search of assured recipe for political associations to effectively
resolve internal conflicts, sees evidence in members of same party sharing African cultural
heritage as a household of associates to communally harmonize all interests on pedestal of
traditional institutions for peace, mutual understanding and cooperation. Rather than grip
heterogeneous diversities of African peoples, it admits the fact, but opt to maroon its kernel
on homogenising verities of African ancestry. These shared commonalities based on the

peoples’ universal values and virtues in native ethical codes of fidelity, honesty, hospitality,
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hard work, truthfulness, accountability, loyalty, care for others, chastity before marriage,
respect for old age, covenant keeping, integrity and good character are eternally upheld by
Africans for sound functioning of society, despite complex ethno-religious differences among
the peoples, Shivji, (2012).

The bond of brotherhood and solidarity among peoples of African descent are
hinged more on their unique cultural commonalities than geographical affinity. Their
enobling lifestyle, championed as ideology by W.E.B Du Bois, birthed the liberal world order
many wrongly assumed to be a Western idea. This strategic philosophy, Pan Africanism,
aims for unity in collective self-reliance and transformation of Africans for political and
economic emancipation and development. It is meant to establish and promote the agenda
for a just, equal and rule-bound multilateral world, the ultimate key for conflicts resolution,
Abrahamsen, (2020) and Toochi Aniche (2020).

Prescribed rides on these African heritage give political parties better levers to
ease issues of incompatibilities at negotiation tables with native social control measures.
The indigenous conflict resolution scheme gives traction on effectiveness of its tools to settle
disputes. Studies by Lundy, Collette and Downs (2022) on efficacy of traditional approaches
to conflicts resolution in West Africa show the homegrown solutions decisively resolve
localized conflicts among the people than non-indigenous strategies. This is due more to
the emphasis on communal interests than individual concerns. Within the order, issues like
gender parity, religious tolerance, harmonious co-existence are sacred and breach of trust
attract consequences. These are inferences drawn from reports of findings when linked to
study literature (Alves, 2018; Blundell, 2020; Collins, Demeter & Sussan, 2021; da Rocha,
2018; Egbunike-Umegbolu, 2021; Ellemers, 2017; Ezeanya-Esiobu, 2019; Geo-Jaja &
Zadja, 2020; Hyland-Wood, Gardner, Leask & Ecker, 2021; Kelen et al.,, 2020; Kuli &
Degefa, 2020; Lahdesmaki, 2019; Lamidi 2019; Navarrete Zohar, 2021; Nwoga, Ibe &
Nwankwo, 2020; Okafor, 2020; Oyesonmi, Salau & Olorunyomi, 2017; Parashar & Schulz,
2021; Saleem, 2019; Stewart & Wilson, 2021; Vassello, 2019; Vinson, 2021).
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4.6f: Insights on applications of active oaths:

The significant and original contributions of this study to the body of knowledge
include its prescription for the invocation of active oaths to complete and seal conflicts
resolution processes. This is to make agreements arrived at binding and enforceable to
reduce spate of unresolved intra-party conflicts. This prescription follows from findings that
show unending disputes are due to failed and ineffective resolutions. Many of the intra-
party resolutions mutually formed by politicians in Nigeria got breached and aborted
because they were not binding. Terms of agreements/settlements reached at such failed
sessions could not be enforced and were not meant to be enforced because conflict

entrepreneurs contrived them to be effete and ineffective at table, Oladipupo (2021).

It is realized that many actors involved in conflicts resolution programmes,
particularly political party leaders and conflict entrepreneurs, merely participate in conflict
resolution sessions to buy time and secure accommodation for maneuvers in their schemes
to gain upper hand in the contest for whatever is at stake. These politicians breach
agreements at will to ignite fresh conflicts. The study recommends that terms of agreements
reached at conflicts resolution sessions be made binding and sealed with active oaths, as
traditionally done in Africa, to avert vain resolutions so as to guarantee integrity of the

procedure.

Oaths are commitments or pledges made in forms of solemn promises to do
something, Mengistie (2022). For example, witnesses take oaths in courts to tell the truth
on matters to which they are called to testify. Oaths are formal, legally binding and are
usually made with recitation of conventional formulae statements. Typically, name of a deity
is called or a venerated being is invoked to be witness to pledges made. Active oaths are
different from regular oaths. Active oats are solemn assurances, promises, undertaken or
pledges made with stipulation of punishment for the oath taker, if there is perjury or breach

of commitment.

According to Bakenne and Fadipe (2022), active oaths constitute part of extra-
mundane communication such as incarnation, spiritual chants, rituals, prayers, sacrifices,

invocations, trances, hysterics or liberation in both indigenous and exogenous media
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of communication. Generally, sacred objects like the Bible, Quran, iron, the totem or
paraphernalia of deities are involved, in situ and used. These could be raised or a hand
may be placed on them for physical contact. If the kit is liquid, it could be sprinkled on those
taking the oath or consumed, etc.

Mezie-Okeye (2016) quoted Nwolise (2004) that while the Western world, for
instance, uses the police for crime prevention and detection, African societies relied on
divination and oaths-taking to prevent and detect crimes.

In African societies, it is believed that people making active oaths or placed on
active oaths would avoid perjury or any form of falsehood and would abide by terms of the
active oaths taken because the acts are performed with Afoshe Olugbohun, the voice
picker, to activate affirmative pronouncements. This makes breach or refusal to abide by
the terms mutually reached and pronounced in the oaths to attract severe and devastating

penalties.

Taking oaths is an acceptable way to assert veracity of statements or truthfulness
of confessions made. It is not uncommon for many people to lie or deceive under oaths and
the law courts have regular incidents of perjury from unreliable or lying witnesses. The case
is not different in traditional African settings where some people deceive, perjure, give false
pledges or deny their wrong doings under the regular oaths. This is reason only active oaths

are acceptable as pledges to seal deals in traditional African societies.

It is noteworthy that even in cases of the native active oaths, some persons,
particularly politicians, malevolent authority figures and hardened criminals have been
known to take counter measures to escape consequences of their deliberate perjuries or
breaches of active oaths. Some of these persons spiritually fortify themselves against the
repercussions of their breaches while others explore loopholes in the procedure, usually
with their competence in indigenous communication, since active oath invocations are
speech acts. Few of these persons have been known to escape, in the short run, immediate

repercussions of their arrant mendacity on technical grounds.
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Other people maneuver either by contriving with charlatans to short change the
procedure and by compromising or blackmailing people assigned to administer the oaths.
Because it is a sacrilege and a crime against invoked deities to willfully assault integrity of
active oaths in African societies, like active oaths taken on Ayelala or Ajilekege, etc., in
Yoruba society, such affront in the long run backfire, aside from extracting several high

costs from culprits.

A simple illustration, as example of an attempt to compromise efficacy of active
oaths, is the case of a married woman involved in adultery and reported by a whistle blower
to the community in Nigeria. When confronted, the woman denied the allegation and agreed
to swear by invoking an active oath to affirm her innocence. To escape repercussion of her
planned perjury and trifle with the procedure, the woman connived with her secret lover to

hide at a definite spot on the way to the sacred shrine where she was billed to take oath.

While the delegation was on their way to the shrine, on getting to the agreed spot,
she excused herself to urinate in a nearby bush where her lover was already waiting. On
sighting the lover, she exposed her nude before him and raised an alarm about a man
inadvertently stumbling on her while she was easing herself. The man rushed out of his
hiding place and claimed he also was relieving himself at a concealed spot when the
woman, whom he claimed was unaware of his presence in the bush, suddenly stripped to

ease herself in his full glare. The incident was assumed a coincidence by the delegation.

In taking the oath, the woman pronounced that she should immediately fall under
spell of the invoked deity and froth in the mouth aside other destructive utterances, if any
man, aside her husband and the man that “accidentally” stumbled her nude on way to the
shrine, had seen her nakedness, since marriage. This way, she escaped expected instant
repercussion by using tenets of indigenous communication on equivocal meanings in her
contrived pronouncements. In Africa, it is typical for women to affirm their fidelity in marriage

by avowing they had never been naked before other men, except their husbands.

Shocked by the outcome, the disgraced and humiliated whistle blower, sure of his

accusation, resorted to Ifa oracle for divination to investigate the matter in order to unravel
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his bewilderment and what could be amiss. When the oracle revealed to him the woman’s
duplicity to cover her abominable act, the whistle blower went further to inquire from the
oracle what he must do to affirm his honesty in the case and expose the woman’s

abominable act against the deity.

The oracle prescribed two things to make the whistle blower’s wish come to pass.
He was directed to fete children with bean cake and pap meal, as sacrifice, then, return to
the same shrine to invoke his own active oath with the affirmative pronouncements of
calamities upon himself, if he had lied against the woman. On the contrary, if he had been
truthful and the woman had deliberately perjured and misled the deity that she should make
a grievous mistake that would expose her duplicity and bring to pass all the calamities she
had pronounced on herself.

Fourteen months down the line, the woman and her lover were exposed,
disgraced and the catastrophes befell her and her secret lover who was consequently
excommunicated. She not only got impregnated by the lover, she refused to confess her
crime during an unusually traumatic labour at childbirth. Further, she dared to accompany
her husband to the family sacred grove to present the baby, a son, as custom demands, to
the ancestors for consecration and dedication. Legend has it with the clan that it is a taboo
to present sons who are not biological offspring to the ancestors for consecration.

Expectedly, presumed father was struck with sudden and severe headache as he
attempted to access the sacred ancestral grove with the male child. His cry of agony made
the stationed priestesses, on standby for such eventuality, to dutifully snatch the baby from
the distraught man and they handed baby over to the mother, in line with the procedural

rules for such emergencies at children consecration.

Soon as the boy child touched the mother’s hand, she ran amok in excruciating
pain, the priestess had to rush to retrieve the newborn from her before she fell to the ground
convulsing. In her delirium, she removed all items of clothing and other adornments on her

person, got stack naked, confessed her crimes, beyond the initial accusation and from there
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began roaming the streets naked as a vagabond for years, as she had pronounced on

herself at the duplicitous active oath’s session, until her demise.

This case is used to illustrate workings and limitations of active oaths as psychic
forensic medium. It also shows the procedure could be falsely discredited and manipulated
when not guided. This is reason FGD panelist A, a professor of African philosophy,
cautioned on the risks of uninformed application of active oaths by political parties. The
medium has potential to wipe out an entire population, when wrongly used or assaulted. A
popular adage of the Yoruba people concerning perfidies and misapplication of active oaths

says sooner than later the earth betrays people double-dealing.

Another weakness of active oath is in the danger of using an omnibus voice picker
totem, Afoshe Olugbohun. Such totems get activated by utterances from sounds of voice
and would be dangerous to people when kept in places where it could be inadvertently
activated by people oblivious of its presence. This is reason totems, the oaths’ objects, are
usually kept in remote forests or shrines. It is customary to see raffia or palm fronds tied to
trees or poles around such locations and environments, as signals to initiates to mind their

utterances around such sites.

An omnibus voice picker automatically activates the forces to effect whatever
utterance it picked from human voices. This is reason this study recommends solemnly that
only customized Afoshe Olugbohun, specifically produced for active oaths to conclude
intra-party conflict resolution processes, be used by political parties to seal terms of

agreements at disputes settlement sessions.

The activation of Afoshe Olugbohun, prepared for the invocation of active oaths
to seal agreements at intra-party conflicts resolution sessions, need also be coded. It
should get activated, or spring to life, only when the passwords are uttered around the
totems. When produced this way, the totems could be safely kept at political party
secretariats and not in the bush or at sacred groves as traditionally done. Beyond this, and

as part of the modernization processing of the elements of active oaths, the totem is better
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packaged for the modern times. Typically, the Afoshe Olugbohun is made with animal parts

like shells, bones, horns, etc. to contain the elements used for its production.

The most common container is the antelope’s horn that is either covered with a
piece of red cloth or a piece of animal hide. Exposed, this object could frighten or repulse
some people. For these reasons, totems for active oaths are better concealed or bagged
in attractive packages. A suggestion is to produce the logos of political parties as plaques
mounted on ornamental boxes. The totems, sacred objects and Afoshe Olugbohun, could
be kept fastened inside the fanciful boxes that would form a base to stand the party logo.

This packaging is also good branding to modernize African traditional tools, as advocated.

Whenever there is need to invoke active oaths, well-designed logos of the parties,
plagues mounted on ornamental boxes encasing the totem voice pickers, could be brought
out as part of the political parties’ paraphernalia for the formal occasions and sessions.
Lesson on this can be learnt with the Church of England’s example. It packaged the Stone
of Scone, legendary Stone of Destiny, at the 2023 coronation of King Charles Il carefully
and neatly tucked under the royal throne at the church in such a way that only the vigilant

or an initiate would have noticed it during the coronation service.

Invoking active oaths is more of a speech act than any other procedure. It is about
statements made in specific speeches, exact and precise utterances, by actors involved in
conflicts to be resolved. These utterances commit stakeholders to the resolution. It is the
pronouncements and expressed terms of the agreements, as voiced that bond people to

terms of resolutions and make the deals enforceable.

It is also the efficacious words pronounced by people involved that could easily
abort whatever clandestine schemes may have been made to undermine efficacy of the
active oaths. So, it can only be by their mouths, the words and statements pronounced by
individuals concerned that shall nullify whatever attempts are made to sabotage the
resolutions, if they fortified themselves against possible consequences of breaches,

perjuries or sabotage.
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Oni (2023) draws attention to the power and efficacy of the uttered words with
Africans. Framing of words in actuated pronouncements at active oaths sessions are very
important. They are the keys that guarantee optimal success of the exercise. Many Africans
know events could be brought about and situations created by words because they have
experienced such. This reality explains reason the affirmative pronouncements, words for
every active oath taken, need to be customized and made particular to each person. It is
expected at active oaths sessions for involved persons to mention their names and names

of their biological mothers with exact descriptions of their persons to activate the decrees.

Typically, invocation of active oaths, to seal terms of resolution in conflicts,
comprise three sections. First section, of two parts, has citations for proper identification of
persons involved, activation codes and utterances to prepare the grounds against sabotage
by nullifying whatever counter measures there could be to make the resolutions binding.
Second section is affirmations of mutual agreements where involved actors reel out the
terms and voice their personal commitments to the resolution. Decrees on consequences
and penalties for breach and renegade actions to the mutual agreements form the third
section. Of these, framing the words in first section is most critical for success and

effectiveness of active oaths.

People taking oaths are expected to make personal pronouncements expressing
their commitments to the settlement terms and use their mouths to nullify probable counter-
measures, like spiritual fortifications they could have taken purposely or inadvertently
against consequences of their breaches. If unintentional, they abort such measures against
the penalties for their possible renegade actions and if deliberate, to sabotage the exercise,
they decree the measures to backfire. People involved in settled disputes are expected to
be specific on severe retributions for perjury, sabotage, breach or refusal to abide by agreed

terms of the resolution.

Sometimes they are expected to extend penalties for their deliberate defaults on
the mutual settlement to members of their households and coming generations. Dread of
repercussions on treacherous actions against resolutions make compliance to the terms

obligatory and act as binding force to seal agreements.
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The instrumentality of oath taking for conflicts resolution stimulates trust and
unanimity in African societies. It is a mechanism for peace and social order within the
framework of Afro-communalism; in oaths taking, deities and humans meet to establish the
truths that preserve communities with institutional ethnocentric structures, Ele (2017),
Iniobong (2019).0jo and Ekhator (2020), Okhogbe (2021) and Uwaezuoke and
Udominyang (2023). Ele (2017) noted survival of the native strategy, generated from deep
philosophical thoughts, despite pervading acculturation influences and onslaughts of
foreign Western and Eastern imperialists to erase the traditional technique.

Summary:

This study is a searchlight on the disturbing recurring intra-party conflicts in
Nigeria. Major objective is to explore use of African cultural resources, traditional institutions
and indigenous communication systems for optimal resolution of the conflicts. Expectations
are for pervading peace, harmonious relations and cooperation, instead of discords. Main
features of the approach is to get politicians in same political parties to meet, deliberate,
align their interests and put up a united front for electoral victories and sound governance.

It is believed that when politicians have solid agreements and work out mutual
consensus with confidence in fidelity and sanctity of their pacts, they can concentrate on
elections and give prime devotion to governance, rather than being occupied with unending

conflicts.

Two major Nigerian political parties, APC and PDP, were used for the study. A
total of 100 members from both parties, in Lagos State, were selected systematically with
a random start for a survey. Also, six state party chairmen, across Nigeria, systematically
picked at random featured in KIl. Further, a five-member panel of four men and a woman,

knowledgeable on political party trends in Nigeria, were purposively selected for the FGD.

Their perceptions on intra-party conflicts, current efforts of their political parties
and their suggested solutions for success in conflicts resolution couple their opinions on

benefits of African resources for possible endorsements formed data set of the study.
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The chapter analysed and interpreted collected data for findings on intra-party
conflicts. The success rates of resolution methods in use and possibility of improving the
outcomes, as generally desired as well as the probable adoption of African native tools for

conflicts resolution were also examined.

The research is mixed-method design to aid better interrogation of study problems
for deeper and broader understanding of the complex phenomenon. The combination of
qualitative and quantitative data and analyses to extract findings is better than to use a
mono-method. The qualitatively dominant approach expands and strengthens study

conclusions with actual lived experiences as valuable contributions to knowledge.

The rigorous systematic analytic procedures, with efficient processes for an audit
trail, combine manual analysis with computer aids. The Nvivo qualitative data analysis
software treated interviews and the panel discussions to develop units of meanings, codes,
as well as patterns of meanings, themes. These were produced by generative coding and
reflexive themes construction. The SPSS, software unearthed relationships among
variables for interpretations of quantitative data. Research ethics rules were fully observed

for data gathering and data analyses.

The subjects’ consents obtained, their rights respected and full disclosures on the
purpose of research made to them during data collection. Rights to privacy and anonymity
of all subjects were maintained. All were assigned code labels. Interview subjects, state
party chairmen, are tagged APC1, APC2, APC3, PDP1, PDP2 and PDP3. FGD panelists
are also coded with labels A, B, C, D and E. Researcher moderated FGD, did interviews,

and survey. He solely coded, analysed and interpreted in accord with UNICAF regulations.

Seven major themes arrived at were produced by boiling down the 76 codes
generated from the qualitative data set. Themes were further processed with reflexive
thematic analysis and hermeneutic phenomenological interpretation. Rigorous and
systematic application of the research techniques are quality assurance procedures for
transparent, credible, reliable, transferable, trustworthy and sound study. Limitations of the

data gathering and analytical methods were noted with their probable impacts on the
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outcomes. This report of findings is meant for applications beyond particular use for intra-
party conflicts resolution in Nigeria. It is applicable to conflicts resolution generally in Africa

and globally.

Results of findings are presented starting with detailed demographics of subjects,
their ages, gender, educational qualifications, employment status, occupations and their
political parties. Results are arranged under subheads that precis research questions into
answers on frequencies of internal conflicts within the two parties, the forms and causes of
intra-party conflicts, conflicts resolution methods adopted and success rates. In addition,
research subjects’ perceptions, opinions experiences and assumptions on effectiveness of
African conflicts resolution resources were confirmed with their endorsement or aversion of

their parties’ possible adoption of the African way for resolution of internal conflicts.

Section on reports of findings is broken into two parts, treating report of findings
on qualitative data analyses first, before quantitative data analysis. The qualitative report
of findings is descriptive. It is an exploratory analysis of data interpretation with copious
guotes of exact words of the elements as extracts to support the story constructed from
their narratives. Report of findings from quantitative data analysis that follows show
opinions of respondents on questions raised with ratios and numbers of the total sampled

population that shared same opinions, views and perceptions.

Evaluation of the report of findings, what the findings mean from analyses and
review of data interpretations, to confirm whether or not it delivered on what the study sets
out to achieve, is also divided into two parts. First part is treatise that explained used

approach and second part is the composite appraisal.

The amalgamated review combined report of findings of both qualitative and
quantitative data analyses. It presented and confirmed story on the phenomenon of study
to show the findings tallied objectives and expectations. Generally, the evaluation showed
study answered research questions and importantly that the assumptions which instigated
the research were well founded. The evaluation justifies the study outcomes and research

goals as built on sound and current academic literature.
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CHAPTER FIVE:

Introduction:

Primary aim of this research is to showcase how culture, African native resources
in traditional institutions and indigenous communications system, can be explored to
effectively resolve intra-party conflicts in Nigeria. Study is informed by the unimpressive
records of political parties at tackling cases of incompatible interests and irreconcilable
differences among and with members. This inadequacy causes political instability and
retards national development. It is posited that the low success rates at intra-group conflicts
resolution by Nigerian political parties is due to the deficient tools employed, therefore,

political parties need better methods in African native strategies for improved results.

People join political parties mainly to pursue and possibly actualize their individual
interests, objectives and political ambitions. Generally, the interests are mainly to secure
positions in governments or participate in directing affairs of state. When legion multitudes
of party members, with diverse incompatible interests and goals, compete for few
opportunities available on the platforms, at same time, during elections or at party

congresses, conflicts are assured.

Since jostling recur with accompanying conflicts and a political party must present
a united front at elections, it follows that parties must make contestant members, the
independent individuals, to close ranks; rally behind a hitherto challenger and work together
to ensure victory at the polls. This means political parties are in the business of conflicts
resolution to fulfil their primary purposes and objectives. Yoking of displaced persons from
pursuits of personal interests, temporarily, to team up with former opponents to win covert

posts for their political parties in elections calls for apposite methods, skills and processes.

A party’s handicap at prompt settlement of disputes with and between members
could be major setback. It has potential to divert focus from the primary aim and civic duty
to society. Political parties are expected to recruit and present capable leaders as
candidates for elections. An opposition party riddled with internal conflicts would be

distracted from developing distinctive manifestoes to give electorates alternative choices
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for government. Intra-party conflicts resolution in Nigeria, therefore, requires political
parties to explore options outside their current counter-productive and conflicts recycling

methods for success and relevance.

This study elucidates attributes and processes of African native resources, as
better alternative, to tackle challenges of internal conflicts resolution. Assumption is that
precepts of development communication, social control and intangible cultural legacies,
shall tame the unending conflicts via cultural tools of indigenous communication and

traditional institutions.

The research confirms low levels of effectiveness of predominant conflicts
resolution tools with the political parties as well as widespread dissatisfaction of members
with methods used. Generally, Nigerian politicians are fascinated with the promise of native
resources as effective remedy for conflicts resolution and are willing to learn more on how

the African cultural resources work.

This study proffers that political parties able to frame their ideologies on African
cultural norms and arrange their operations on the revered traditional ethos of oneness,
integration, collaboration, concern for members’ interests and protection of their rights
would have less cases of in-group hostilities. A democratic party that gives members sense
of belonging; enthrone principle and lifestyle of care would have a transformed perception
on governance to galvanize members to collaborate on its programmes and win elections
(Awofeso, Obah-Akpowoghaha & Ogunmilade, 2017; Basiru, 2018; Jinadu, 2011; Sule &
Yahaya, 2018)

The surmise is that attitudes of Nigerian politicians, political party members, to
application and adoption of indigenous methods and native resources for conflicts
resolution, is guardedly positive. Many do not mind use of African native resources to nail
challenges of intra-party conflicts, but are cautious on application of traditional techniques.

Their apprehensions are found to be mainly based on ignorance, religious beliefs and fear.
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As noted in report of findings, many party men and women profess Christian and
Moslem faiths. For reasons of their beliefs, many shun African native practices, some only
in public. Also, pervading foreign influences from exposures to Western and Arabic
traditions have made many Nigerians ignorant on and averse to process of African native
resources. Only few politicians are up-to-date and comfortable with operations of African

traditional practices to publicly associate with them.

These facts, coupled with organized misinformation plus denigration of African
traditional beliefs, wrongly branded by some people as demonic and the practices derided
as fetish, have made not a few Nigerians view the cultural legacies with suspicion. The
untrue and debasing perception is reason many politicians could not ratify adoption of the

effective native conflicts resolution schemes.

On the other hand, many party leaders as well as conflicts entrepreneurs use
African native techniques to regulate political protégés and aspirants they sponsored or
endorsed for elective offices and political appointments. They bond such candidates with
traditional oaths, an act they conceal from the public. This they do to have exclusive
advantage of loyalties of the men and women in office. These subterranean operators
together with uninformed others are averse to political parties’ use of native resources for
binding resolution terms on conflicts because they dread possible repercussions of perjury

on active oaths.

Till date, existential problem of intra-party conflicts unsettles the polity, frustrates
politicians, distresses the populace and hampers national growth. Its arrest would brighten
Nigeria’s democratic horizon for reduced social crises. Elected officials, many with pending
court cases, would get less preoccupied with political survival to focus on executing their
election manifestoes and national advancement. The parties shall also enjoy conducive
atmospheres to package better social engineering plans (Basiru 2019; Ibrahim, Husseini,
Mohammed & Jahun 2019).

The work is mixed-method exploration, with a qualitative bent. Qualitative data

were pooled with KIl and an FGD, while quantitative data were obtained with questionnaire
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survey. Research subjects, largely active politicians, with some watchers of the political
scene provided rich data set of insights and experiences. Data were analysed qualitatively
manually and digitally for the codes interpreted to construct themes. Quantitative data
analysis was for relationships among stated variables. Reflexive thematic analysis with
phenomenological hermeneutic interpretation was combined with analysis of relationships

from survey data for robust understanding.

This approach moderates subjective and particular limitations of qualitative
method with broader applications of the quantitative technique. It discounts numerical
abstractions of quantitative procedure with lived experiences, deep and wide insights of
qualitative routines to produce robust understanding of research issues. The diverse
comprehensive data collected and the rigorous systematic analyses made study outcomes

credible, relevant, applicable and transferable.

It is an ethically compliant study. Subjects’ rights to anonymity and privacy kept,
they were given full disclosures on purpose of study. Their consents formally sought and
obtained for data collection and they knew they had the option to decline participation in
study at will. Also, research was conducted at optimal cost convenient for researcher
(Benova, Moller & Moran 2019).

This final chapter treats implications of the study to draw conclusions that assert
kernel of the research from reported outcomes. Also, recommendations are made for

applications and possible areas of further studies.

5.2: Implications of Findings:

This section integrates qualitative and quantitative findings with literature to
elucidate outcomes of study. The seven themes from analyses and interpretations of data,
the answers to research questions, are conceptually linked to study’s theoretical underpins
to explain problem of intra-party conflicts. Recommendations for further studies and

proposed way forward in native solutions are also offered.
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5.2a: Intra-Party Conflicts, Causes and Frequencies:

Findings, as expected, confirm perpetual conflicts as constant and integral
attribute of political parties. Scholars in human science studies unite it is nature and right
of persons to have individual interests as well as differences. Bringing together human
beings with innate diverse interests on a platform, political party, where they primarily
pursue personal goals by competing among themselves over limited opportunities is,
therefore, creating a conflicts rendezvous (Cooper, 2023, Fisher, 2020; DZuverovicl, 2011;
Martin, Keller & Fortengel, 2019; Tafese, 2016).

This study confirms that unregulated rivalries over conflicting interests in same
political parties often disrupt national progress. Abdelkader (2019) and Kriesberg (1998)
say conflict is ethically neutral. It has potentials to destroy or yield creative positive changes.
A political party on the other hand is the democratic institution society assigns duty to recruit
and train leaders to run governments, Husted, Moufahim and Fredriksson (2022), Bashiru
(2019) and Yahaya (2019). The submission of Danjibo and Ashindorbe (2018, p.87) that
political party is “a body of men united for promoting, by their joint endeavours, the national
interest upon some particular principles in which they all agreed” is not always true of

Nigerian political parties, going by results from the Kll, FGD and survey conducted.

Data set from study, confirms across board, that party members regularly
disagree, thus, conflicts rage in both APC and PDP. These unresolved disputes disunite
members from aligning to pursue party’s primary objective jointly as a team. True to
Deutsch and Coleman (2000) position that how a conflict is handled determines its possible
benefits or damages to society and institutions, some leaders from both parties are noted
to handle conflicts in ways injurious to the associations and by their acts retard progress in

the larger society.

It is found such party leaders positioned themselves to recycle conflicts for
strategic goals to unsettle and control political associations. Others commoditize conflicts
for financial gains. At best, activities of many party leaders, from findings, are illustrations
on how not to run political groups for amity. These leaders, tagged conflict entrepreneurs,

take involvements in politics as investments that must yield returns in positions,
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appointments, money and plum contracts. They are noted to fuel unresolved conflicts with
undemocratic policies, manipulations, impositions, inappropriate communication, improper
planning and breach of agreements for self-seeking purposes (Amodu, 2012; Babalola,
2018; Duke & Agbaji, 2018; Fisher, 2020).

Reports show not a few of such leaders use unending conflicts as cannon feed to
dominate and control political parties to advance their political fortunes. Allegations are rife
that some avaricious leaders fuel injustices and weaponized poverty by manipulating
vulnerable members to achieve unpopular desires. Political parties, as institutions for power
acquisition to govern society, using mass followership, get less acrimonious when
members are carried along, in communal method, for programmes. Also, such members
identify with the parties’ mode of operations. Involved members forge join solutions to group
problems, particularly to sprouting conflicts and put the association in default mode for
optimal success to resolve internal incompatibilities (Abiodun-Eniayekan, 2017; Bakare-
Aremu, Mustapha & Bakare-Salisu, 2021; Hyland-Wood, Gardner, Leask and Ecker, 2021,
Lemke and Harris-Wai, 2015; Moemeka, 2012; Nwoga Ibe & Nwankwo, 2020).

In Africa, leaders are as important as they value others, particularly their followers.
It is norm to undo institutions and persons denigrating peoples’ essences or undermining
their interests and welfare. Analysis of causes of intra-party conflicts and the frequency in
Nigeria is more a précis of how some political leaders plant conflicts to harvest myriad of
incompatibilities, Nwokike, Amiara, Uchime & Okpara, 2019. Many allege party leaders
defy group regulations and regularly short change members. Some party officials, allied to
conflict entrepreneurs, peddle discords. They run the political associations at variance with
African traditional leadership codes of playing fathers to all and attending to all interests

fairly. They segregate and play favouritism with opportunists.

Other conflict factors, aside those caused by leaders, include poverty, greed,
distrust, indiscipline, selfish pursuits of individual agenda, displacements and belligerency.
Usually party members break into factional blocks to protect their interests and economic
fortunes in the power equations. These in-house silos of influence are for personal benefits

and survival, hardly on ideological issues. Both APC and PDP have opaque ideological
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positions; no distinguishing philosophical markers beyond nomenclatures. Findings were
negative on cases of class struggles and gender discrimination. These are none issues

with Nigerian parties where women are well integrated in the political process.

However, there are undercurrent divergences and clashes on age, ethnicity, tribal
and religious affiliations. It is noted that when favourites and loyalists of whomsoever was
voted into government were not in charge of party machinery and affairs, such elected
officials lacked the needful party base and could be discarded or side-lined at the whim of
party leaders. A case in point was in 2019 when popular Governor Akinwunmi Ambode of
Lagos State was denied second term ticket by APC leadership, to the chagrin of voters,
Premium Times (2018, Oct. 4).

Conflicts get heightened at election seasons when members struggle for party
posts and offices as well as compete for party tickets to contest elections for government
positions. Discordant tunes within parties manifest mainly in inability to muster united fronts
for elections and consequent loses that cause bad blood, hostilities, renegade actions,
sabotage, public condemnation of party policies, bad media, foul reputation, group

vulnerability and general lack of goodwill wtihnin and among party members.

After effects of losses result in in-house rivals turning sworn enemies to pull and
tug at party fabrics from various power points to erode communal bond, particularly when
ticket losers got bitter and worked against their parties in elections. These aberrant
reactions turn main objective of political parties to outrival competition in contests for power
on its head when directed in-house without limits, checks and regulations as noted from

findings.

Generally, conflicts resolution is a way of life with Africans and the resolution tools
are life kits. But contrary to posturing of Nigerian political parties to operate as bonded units,
they are hardly communal. Both APC and PDP were found deficient in the statutory
obligation to educate members on their civic duties. This is evident in the parties’ inability
to craft national development agenda expected to attract and distinguish members or to

produce devoted leaders. So far, the parties have been unable to align members’ general
233



interests within their frameworks, neither did they guarantee equitable access to the ladder
of power in-house. There were no records of well-articulated programmes to create
opportunities for citizen’s economic wellbeing or integrate members into the parties’

operating structures.

From findings, it was confirmed that Nigerian political parties operated as
platforms to attain power. They performed less of the statutory roles to produce good
citizens. Party chieftains, as confirmed from sampled state chairmen, displayed contrary
leadership skills for conflicts resolution. They did not segregate in bid to outwit opponents
within and among members. In efforts to outsmart challengers in the power game, a
significant number acted without integrity and limits. Instead of non-exclusion, some
members were deliberately alienated from party structures and ejected from influential roles
during elections. Members’ opinions were hardly sought on programmes and decisions; so,

the outcomes were hardly endorsed by critical majority of members.

People at the receiving ends of these actions get estranged, embittered and
pushed into battles of survival in the ensuing disputes. More often than not, litigations top
accessible options to the aggrieved. These unresolved conflicts slowed progress and
harmonious relations in political parties, setting cracks into their internal structures and

processes. By extension, intra-party incompatibilities hamper national development.

Discard application of development communication tenets in planning design to
seek and confirm members’ desires and preferences were constantly at play. Contrary use
of social control measures to allay antagonisms and divisions on issues and candidates for
party tickets as well as the deployment of negative cultures, in preference to positive
actions, goodwill and cordial relations, are well documented. Many party leaders were also
noted to pay lip services to party and country’s progress at the altar of suspect democratic

principles.

Reality is, joining a political party in Nigeria is akin to going to war front for
ambitious country men and women eager to contest elections into government offices.

Repeatedly, it is a take no prisoner operation. The recent confrontations between the PDP
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presidential flag bearers in February 2023 elections are pointers to this reality. Five
influential state governors, tagged the G5, who insisted the party zoning agreement be
followed to resolve ensuing disputes among contestants, as attested to by all concerned,
were pointedly told they were of no importance by the party leadership, The Cable (2023,
Feb. 16).

This caused widespread national conflicts that publicly pitched the incumbent
state governors against their party and its presidential flag bearer. Outcomes were major
fragments in the party and consequent loss of presidential election to the opposition. Block
votes that could have given PDP victory were split into three by the gladiators who ran for
election on three political party platforms. This cleared way APC’s victory. The party won
2023 presidency with less than half of total block votes PDP could have garnered, if united.

5.2b: Successes and Limitations of Methods Used for Intra-Party Conflicts
Resolution: Courts do not resolve conflicts. Courts deliver judgements and serve justice.
Except in cases where aggrieved persons require justice for wrongs done to them or
remedies for injuries suffered in the political process, the court, from findings, is not the
appropriate place for intra-party conflicts resolution. Politicians in KIl, FGD and survey
confess they know court is not their best option in conflicts resolution. Literature also
confirms Nigerian judges recommend alternative ways in native methods, outside courts,
to resolve intra-party conflicts (Basiru, 2019; Inuwa, Husseini, Jamila & Sirajo, 2019
Legit.ng, 2020, March17; Realnews, 2020, March 17).

The well documented inadequacies and repeated failures of regular courts to
effectively resolve political conflicts in Nigeria is because the judicial process is laden with
cultural discordances between African and western traditions. These make court processes
contextually defective for political disputes settlement. Nigerian politicians further exploit
defects of the Western litigation method, where the winner takes all, for logjams, rather than
concede victories to opponents in elections (Obi, 2018; Onyishi, n.d; Makwudo &
Obijekwum, 2020; Soetana & Osadola, 2018).

235



A political party’s success in settled conflicts, aside return of peaceful relations,
cessation of hostilities and burial of animosities, reflects when conflicting actors shelve
animosities and differences to work together harmoniously for group interests. This requires
reciprocal respect plus cooperation to share intelligence and jointly execute tactical plans
with party ticket holders to win elections. Studies by Ibagere (2020), Ezeanya-Esiobu
(2019), Ghebretekle and Rammala (2019), Lahdesmaki (2019), Nwokike, Amiara, Uchime
and Okpara (2019) and other scholars show this noble communal position, precept of both

Omoluabi and Ubumtu credo, is contrary to what obtains after court judgements.

Conflicts resolution, an Alternative Disputes Resolution of 1960s global law
reform, was to fix legal process delays and protect the under privileged from prohibitive
costs of litigations. This ensures they get remedies, as right, when aggrieved or faced with

clashes of interests (Ramsbotham, Woodhouse & Miall, 2011).

Findings show APC resolves internal conflicts with members competing for
election tickets by administrative adjudication, mediation and horse trading. The party’s
standing committees for conflicts resolution take pre-emptive measures in social control to
ensure members’ accept the outcomes. Members interested in elective posts are made to
sign bonds to take party’s decisions on such matters as final rulings. So far, the committees’
success at brokered deals and resolutions are subpar. People, as posited Fisher, Abel and

McCann (2023) on human nature, resist the interventions into their personal decisions.

Many displeased politicians condemned the APC’s attempts at final rulings in

L1

contests for tickets. They variously denounce the outcomes as “backstabbing” “betrayals”,

[T M LT

“injustice”, “imposition”, “partial”, “deceitful” and “unfair’. Many aggrieved take to the courts
afterwards. A lot found brokered deals were meant to secure immediate accommodations
for favoured candidates. Also, some agreements reached were framed to be botched in the

long term to create further conflicts, when not favourable to choice candidates.

Major snafu with the APC’s control mechanism to moderate conflicts is its integrity
deficit that corrodes the leaders’ influence to ride on social control progammes. Doctrine of

social control, in the African native approach, is undergirded by leadership integrity.
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Wherever this is absent in African communities, people, as lifestyle, severe social bonds
with the group and take measures to overthrow the tyranny on their lives (Basiru, 2018;
Jinadu, 2011; Sule & Yahaya, 2018).

On the other hand, PDP deploys executive councils and elders, at various levels,
to discuss and mediate in conflict matters, so, people directly involved could work out
consensus. In cases over party tickets, members from local wards of contenders, in
attendance at sessions, would engage rivals to evaluate their assumed strengths and
weaknesses to win elections for the party. Usually the committees persuade persons
considered weak or disadvantaged to concede tickets to others deemed more capable and
influential. This PDP’s half way tread into development communication tenets signposts its
leaders’ cognizance of the African tradition in communal solutions to problems. This
confirms da Rocha, (2018) postulation that modern institutions in Africa are impacted by
the peoples’ traditional institutions with time tested features (Hyland-Wood (Gardner, Leask
& Ecker, 2021; Lemke & Harris-Wai, 2015; Moemeka, 2012).

Oftentimes, with PDP, capacities of aspirants to fund election is a critical factor.
Allegations of bribery and compromise on the deals are not uncommon. Regular bait is for
favoured contenders to reimburse opponents. They refund money spent by opponents with
promises of further compensation with government appointments. These efforts at
restitutions signify win-win pattern of African enduring cultural lifestyle of combining social
influence with rules in relationships for amity. This gives credence to the emergent theme
that political parties need set agenda on equitable opportunities, access to wealth and
power to moderate in-house conflicts (Burch et al, 2019; Dansoh, Frimpong & Oppong,
2020; Neupert-Wentz & Muller-Crepon, 2021; Sattar, 2020).

Whenever people in contention fail to agree, findings show resort is to ballot and
winner gets the ticket. This unveils how seed for fresh conflicts got sown in many instances.
The unhappy minority left to lick wounds of their shelved interests or aborted aspirations
get hurt by what Obonyano, Asikaogu and Uche (2022) treated as tyranny of the majority

in their studies on Nigerian democracy. These wounded persons oftentimes register their
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grievances at opportuned moments by refusing to support party candidates, kicking against

programmes or denying others members their cooperation.

From these elucidations, political parties could only record relative successes at
conflicts resolution with their approaches. It is clear intra-party conflicts, “better resolved
within the party framework”, stood just a 50/50 chance with the parties’ methods. When
party leaders and financiers, who benefit most from the arrangements push their interests
through, they see success in the methods. Findings are awash with responses that showed
losers and the disadvantaged get more aggrieved, most times taking to litigations. They
see the approaches as problematic, breeding more unsettled conflicts and called for

reviews or outright replacements.

Regular approaches for conflicts resolution include mediation, arbitration,
accommodation, compromise and consensus building. Negotiations, peace brokering,
horse trading on interests, administrative adjudication, cooperation as well as collaboration
are also part of the methods. These techniques, particularly compromise, mediation,
consensus, adjudication, brokerage and horse trading are used in various ways by political
parties to resolve internal conflicts. More than one state party chairman confirmed that
family members of aggrieved persons, religious leaders and traditional rulers, who may

have good influence on conflicting persons, are sometimes involved in the mediations.

A striking fact is, cases adjudged successful by research subjects incorporated
aspects of African resources and native tools in their resolution processes. The conflicts
were settled by collaborations, negotiations, consensus, compensation and restitutions in
direct face-to-face sessions. The resolutions featured transparent processes at recognized
fora. Agreements reached, most times accepted, were also open to reviews. Inference is
that party leaders, who initiated resolution processes, in first instance, had clear ideas on
what they would need, including African native tools and methods, and how to get their
ways on conflicts they want effectively settled (Collins, Demeter & Susan, 2021; Saleem,
2019).
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Aside noted records of incompatibilities at state and local government levels,
spate of unresolved conflicts created by APC and PDP at the national level are issues of
study. The 2023 election season was loaded with several intra-party conflicts. Also, the
incompatibilities featured at various arms of government, the executive, the judiciary and
particularly at the legislature. Study noted from observations and media reports that political
parties procured internal conflicts to put Nigeria on tinder box. Result confirms many party
leaders benefited from the unsettled disputes. This attests to study’s position that none use
of cultural control measures, to make resolutions binding and enforceable, is major cause
for many lingering and unsettled conflicts (BusinessDay, 2023, Feb. 25; Leadership 2023,
March 1; The Cable, 2022, Aug. 16; The Guardian, 2023, Feb. 17; The Punch, 2023, Feb.
25; The Punch 2022, June 2; The Premium Times, 2023, March 2; Thisday, 2023, Jan 26).

These crises, unrests and devastations, shall probably persist until adequate
conflicts resolution methods are introduced into the political systems to halt orchestrated
anti-development lifestyles imposed by political leaders. The loud fact is proven in both
APC and PDP during their 2022 congresses. Ensuing conflicts were handled variously with
aspects of African native ways, particularly, indigenous communication, with use of cues to

resolve apparent conflicting activities and interests.

Moving forward, though use of the native technique for conflicts resolution is
positive for national development, Moliki (2020), referenda for consensus on whether or not
political parties should adopt African resources, to moderate cultural alienation in use of
inappropriate intra-party conflicts resolution techniques is overdue. Such initiatives could
also be part of steps to break the plague of cultural hegemony.

5.2c: Perceptions, Effectiveness and Probable Endorsements of Native Resources:
Findings show politicians in Nigeria want the “better way” with effective structures for justice
and equity to resolve intra-party conflicts. Their wish list reveals the longing for a pragmatic
native system with vibrant norms of integrity and fidelity. However, their opinions on African
alternative conflicts resolution techniques that “engage the people first” in a fair, inclusive,

humane; not deceitful or treacherous manner, are beclouded by “corrosive” influences.
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First, many politicians from the Kll, FGD and survey findings admit they do not
know much about the operations and processes of African native traditional ways for
conflicts resolution. This means whatever opinions such party men and women may hold
could be at odds with reality, until they update on facts to understand essentials of African
native resources. Second, exposure of many Africans to foreign hegemonic traditions that
distort, denigrate and condemn African legacies have confused people on the values and
benefits of native tools. Third, party leaders who benefit from subverting conflicts resolution

processes dread traditional practices that could counter their antics with severe penalties.

FGD panelists faced with these facts agreed party members would need basic
education on African cultural resources for conflicts resolution to gain right perspectives.
So far, attempts to divorce Nigeria’s political system from the peoples’ culture on matters
of disputes settlement have recorded little success. Also, Nigerians do not fully identify with
adopted foreign systems to claim ownership of their operations. This creates confusion and
some leaders often denounce these alien methods at critical moments. Outbursts of first
President in Nigeria’s Forth Republic, Olusegun Obasanjo, 1999 to 2007, against the
system best illustrate this point (Eagles Online, 2023, Jan. 7; Fish, 2021; Ripples Nigeria,
2023, Feb. 23; Sahara Reporters, 2016, May 5).

Though surfeit literature confirm effectiveness of African cultural tools and record
exploits of traditional resources for conflicts resolution, Anderson and Bidner (2021),
Neupert-Wentz & Mller-Crepon (2021), Dansoh, Frimpong and Oppong (2020), Herranen
(2020), Sattar (2020), Burch, et al. (2019), Ezeanya-Esiobu (2019), da Rocha (2018) and
Sultana, Muhammad and Zakaria (2018), many party members do not have first-hand
information on the operations and processes to confirm their efficacies. These facts laid the
theme for institutions concerned with conflicts resolution in the political space to align
people’s beliefs and lifestyles into their ecosystems to integrate their interests. With this,
party members can readily understand, relate to and own their aboriginal legacies for

disputes settlements.

African societies thrive in native, non-alienating and integrative institutions that

assign roles to members. For example, Ogboni and Osugbo political institutions in
240



Yorubaland administer communities, providing core philosophies and ideological bases for
group activities and interactions. These indigenous systems factor the material and
economic wellbeing of all, particularly that of minorities, into the structural frameworks for
peaceful co-existence, so the majority others can enjoy their endeavours and triumphs
unfettered (Ayodele & Adebusuyi 2023; Omotayo 2021).

Contributions from study subjects show the challenge to make politicians embrace
values of supportive structures in African traditional institutions for conflicts resolution is
major. As reported, many of them have fuzzy ideas on tenets of their traditional heritage
tools. At the same time they cannot administer societies optimally without enhanced
knowledge or till they build a foundation, in default mode, for conflicts resolution within

contextual native legacies.

Peoples’ cultures service their physical and social environments. Also, because
virtues, values and survival are vital components, systems with innate rehabilitation, equity,
restoration and restitution valves have better chances of acceptance when their benefits
are recognised. This reasoning, Sibani (2018, p.58, citing Kluchohn and Kelly, 1988) says
is reflected in the dynamics of cultures with transmission of rational conducts. This imply a
safe assumption that party members would favourably respond to native strategies that
offer survival kits for cordial relations and stable environments in resolution of intra-party
incompatibilities as they pursue their individual goals (Caputo, Marzi, Maley, & Silic, 2019;
Popoola, 2016).

Unless guided, this study found political parties would be at sea in efforts to forge
integrative social order for renaissance of fresh ideas, rich in communal ideologies for
national development. Without supporting structure of culture that determines perception
and designates social differences, unsettling conflicts remain regular dividends for people
in pursuit of their interests on the party platforms. It is therefore laid bare that endorsement
of African cultural resources of indigenous communications and traditional institutions by
politicians to build the foundation of integrity and trust via, institutional regulatory

framework, is probable lifeline for effective and binding intra-party conflicts resolution.

241



While development communication is about strategic use of persuasion and
power to get people in communities to collaborate for solutions to the challenges of their
daily lives, indigenous communication covers the native channels and media used to
spread information on such solutions at the grassroots. Traditional institutions, the evolved
and enacted agencies, are used by peoples to implement the solutions and regulate their

affairs on the processes and procedures (Bassey-Duke, 2017; Joyce & Long, 2022).

Culture covers traditional institutions and indigenous knowledge. It is transmitted
via indigenous communications systems that frame understanding of norms, heritage and
people’s worldviews. These, in context, provide idealistic bonding glue which makes people
take ownership of societal doctrines that shape lives and regulate activities. Humans
instinctively interact horizontally for solutions to societal challenges. Nigerian politicians
would probably nullify assumptions that native legacies for conflicts resolution are esoteric
with objective probe of African traditional resources and heritage kits. This done, political

parties shall be less prone to avert benefits of native codes for human development.

5.3: Study Implications:

As social capital, African cultural ethos generate trust, cooperation, social
progress and harmony; meet societal needs and advance consciousness on upright moral
values and virtues (Yagboyaju & Simbine, 2020). Culture determines peoples’ views of
conflicts and collaboration is most valued in the resolution of incompatibilities. It is reason
native Africans practice restorative justice, not the retributive tradition of the West. African
cultures prefer mediations to lawsuits in contractual agreements. Wrongdoings are
prevented and social solidarity fostered with grant of concessions, tolerance of others and
integration of people into communal norms (Alimba, 2018; Ezekiel & Abdulraheem, 2022;
Rapatalo, 2020).

By implication, it is never a zero sum game for even the minorities or aggrieved
persons. Generally, people get compensated for losses at resolution sessions. Efforts at
conflicts resolution in Africa starts with the prevention of hostilities from disagreements and
disputes. This is done by social inclusion and obligatory collaboration of all members of

community in affairs of the society (Lawal, Orunbon, Ibikunle and Faduyile, 2019). When
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conflicts persist or stay from a final rest, terms of resolutions are made to compel conflict
actors review their stands for harmonious relations, peaceful coexistence, mutual
cooperation and feelings of goodwill towards one another (Ekhator, 2018; Ezekiel &
Abdulraheem, 2022; Idumwonyi & Ikhidero, 2013; Kpae, 2018; Woko & Osagie, 2014).

These human faced disputes settlement mechanisms with communal support are
psychologically reassuring. For politicians, winner takes all stance that dislodges rivals from
relevance gets toned down. The inbuilt restorative measures upturn dread of economic ruin
to upscale peoples’ positive attitudes and preference for the native way. This reduces
resentment and bitterness in favour of consensus and collaborations. The exceptional
native conflicts resolution model is an alternative in line with global best practices to resolve
incompatibilities as desired and canvassed by the United Nations (Abbas, 2016; Busari,
2018; Dike, 2020; Ekhator, 2018; Jinadu, 2011; Obeng-Odoom, 2020; Mahamud, 2020;
Mengesha, Samson & Tessema, 2015; Olowu, 2017; Oyesomi, Salawu & Olorunyomi,
2017; Soetana & Osadola, 2018; Makwudo & Obijekwum, 2020; Taylor & Guerin, 2017,
Tina Du, 2017; Smidth, 2020; Suleiman, Onapajo & Maiangwa, 2017).

In its procedures, experienced stakeholders usually ally with others to propose
creative settlement terms as solutions to the incompatible interests. Typically, such
proposals compel favourable responses for considerations because they cover disputants’
major concerns and accommodate the welfare of all. With these tactics at negotiations,
issues and relationships get transformed to facilitate mutual pacts that avert antagonisms
(Ajayi & Buhari, 2014; Akinwale, 2010; Kpae, 2018; Ogunlade, Agunbiade & Oyelade,
2023; Olowu, 2017; Mengesha, Samson & Tessema, 2015; Woko & Osagie, 2014).

From findings, it is clear that very few subjects had direct experience of African
communal way which discourages acquiescence to unacceptable behaviours and allows
ventilation of grievances (Nwokike, Amiara, Uchime & Okpara, 2019). This requires
defining communal supremacy, unlike party supremacy, to impose burden on leadership to
ensure members get fair deals in all matters. True, some political party leaders, described
as “orphans” to both the African way and conflicts resolution resources, as revealed in

findings, indulged in treachery and betrayals. Acts such as these are considered
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sacrilegious in African administrative contexts, more so, when they affect people seeking
accommodation in pursuits of goals to which the fate, survival and wellbeing of many others
could be tied (Awofeso, Obah-Akpowoghaha & Ogunmilade, 2017; Ghebretekle &
Rammala, 2019; Makulilo, 2016; Murithi, 2006; Sule & Yahaya, 2018; Vassello, 2019).

In essence, cultural regulatory mechanisms for social control guide people via
mental programming. The dynamic native institutions aspirate commitments to community
efforts in aid of social stability and set essential confines for ideas through verbal, non-
verbal codes and taboos. These are reasons accountability, truth telling, healing and
reparations are ways of life in native communal settings (Ecker, 2021; Mariam, 2023;
Moemeka, 2012; Nader & Robinson, 2023; Nwoga, Ibe & Nwankwo, 2020; Oyesomi,
Onakoya, Onyenankeya & Busari, 2022; Oyesomi, Salawu & Olorunyomi, 2017; Oyesomi,
Okorie, Ahmadu & Itsekor, 2014; Ross and Ross, 2017; Vinson, 2021).

Also, it was established that traditional institutions as curators of peoples’
indigenous knowledge systems set boundaries, as desired by societies. The institutions
define scopes for personal rights and privileges in communities and associations. Literature
confirm the tenets are needs based, people centred and effective. These are justifications
to prescribe the native way of life and African traditional resources for intra-party conflicts
resolution in Nigeria (Collins, Demeter & Susan, 2021; Flor, 2015; 2007; Head, 2019;
Hyland-Wood, Gardner, Leask and Ecker, 2021; Meisner, 2022; Moemeka 2012; Nwoga,
Ibe & Nwankwo, 2020; Saleem, 2019; Yudarwati & Gregory, 2022).

Though many research subjects subscribed to adoption of native resources for
settlement of disputes within political associations in Nigeria, the political parties first need
to arrange massive education and enculturation programmes for members to understand
intricacies of the processes and be primed to operate as family units. Education on
mechanisms of the African way in conflicts resolution is essential, just as there is need to
modernize operations, if they must be used to regulate conducts of Nigerian politicians to

reduce spate of pilfering, tune down levels of selfishness and discourage renegade actions.
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Naturally, Africans have central spiritual core. This is reinforced by their social
environments despite imperialistic religions to which many subscribe. It is of interest that
the hegemonic religions capitalized on this spiritual locus for widespread indoctrination,
John, S. F. (2023). Because many are not familiar with canons of African traditional belief,
but resort to it when in trouble, understanding of its operation is low. Many Christian and
Islamic priests ride on this, most times, to discount values and reputation of African spiritual
essence, Orogun and Pillay (2021). Many wrongly assume African system for conflicts

resolution is a religious affair involving sacrifices, consulting deities and oracles for verdicts.

In native African settings, authority is a sacred privilege used to advance
communal good and noble purposes. Abuse and tyranny are repelled with consequences.
It is strange to see even foxy leaders misuse native means and processes for undue
advantages in conflicts resolution, Maffly-Kipp (2010). The fidelity, integrity and sanctity of
covenants made in agreements reached, when conflicts are resolved in the African way,
are sealed with invocation of active oaths, Iniobong (2019), to make them binding and
ensure people do not renege on the settlements.

Resort to psychic forensic medium, then, is primarily to prevent false claims and
meet breach of trust with attendant penalties (Uwaezuoke & Udominyang, 2023; Ele, 2017).
This is also the major deterrent and reason many politicians dread and have aversion for
native resources in intra-party conflicts resolution. They fear consequences of active oaths,

which might extend to their entire household and lineage, on breach of pact.

5.4: Recommendations for Application:

From findings, it is clear many Nigerian politicians would want better conflict
resolution methods, outside the ones their parties use now, to effectively resolve constant
intra-party disputes. Their extant conflict resolution methods have not been effective. The
processes are deficient; sometimes counterproductive and out of sync with contexts of the
conflicts because they are tilted to serve selfish interests of a few. Generally, conflicts can
be resolved with strategies and by institutions; with formal state structures as well as by

informal native institutions.
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Innovative strategies are therefore prime to wrestle the existential menace. This
study, as exploratory and prescriptive elucidation of benefits of African way, charts a
probable course to synthesise Western model of conflicts resolution, which has gained
currency in Nigeria, with indigenous communal culture. It proposes the use of indigenous
communications scheme and traditional institutions to resolve incompatibilities in the
political ecosystem. The prescriptions go beyond what could and may be done or methods
to use in conflicts resolution. They advocate broad knowledge and facilitate deep
understanding of native tools and traditional resources in prevalent in-house contexts of

Nigerian political parties.

The following recommendations are made for applications in intra-party conflicts
resolution in Nigeria and for conflict resolutions generally, particularly in Africa.

1. Need to upgrade, integrate and harmonize African disputes settlement
methods with Nigeria’s legal framework for conflicts resolution: The
implications of this study are important for policy, practice and future
research. Africans have been using their cultural resources and native
methods with traditional institutions, indigenous knowledge and skillful
communications to effectively resolve conflicts and settle natural
incompatibilities for ages. Records of the good results, like in the resolution
of the Umurebo-Umokuzu, Umuleri-Aguleri and the 1877 to 1893 Kiriji

Yoruba civil war conflicts abound.

To benefit from this heritage that fosters peace and harmonious relations,
society needs thoughtful learning beyond foreign packages of standard
framework for peace. It is necessary to study and upgrade African legacy
techniques for modern use. The options in local knowledge, outside state
and international institutions’ purviews, which the African critical approach
offers to conflicts resolution, shuns domination and inhibitions to human

freedom in political associations.
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Rather, the African tradition promotes communal integration, individual
participation in groups’ activities, social justice, general welfare, equality
and human emancipation via the optimal political order that questions
imposed status. It legitimizes consent of local actors in conflicts resolution
outcomes to assure enduring peace and communally endorsed amity. This
method has promise to enhance harmonious intra-party concord, reduce

antagonism, resentment and bitterness at disputes resolution.

Following the comprehensive study to understand, upgrade and determine
best ways to organize indigenous conflicts resolution mechanisms, policy
frameworks are needful from governments and political parties. Elected
officials, policy formulators and administrators at different levels, national,
regional, state and the local governments, can institutionalise and integrate
African ways into policy frameworks for disputes settlements. With these,
Nigerian policies and legal framework can benefit from efficient and
effective legacies in settlements of given incompatibilities.

This can start with institutions involved in peace and conflict studies
incorporating indigenous approaches into their curriculum. The local actors
knowledgeable in African ways for conflict resolution could be the resource
faculties to share experiences in enlightenment programmes. The rich
knowledge of these human agents would help facilitate effective conflicts
resolution with better appreciation of how traditional African communities
moderate issues like diversity of cultures, multiplicity of traditions and
conflicting religious beliefs which could hamper resolution processes.
Lessons on these are replete in African lifestyles that emphasize more of

the heterogeneous peoples’ similarities instead of their differences.

Enlightenment on the African way: Educationists and policy makers at the
three tiers of government in Nigeria need to pay fresh attention to teachings
of history and cultural studies to meet needs of the people. It is urgent to

close knowledge gap and revert people’s alienation from African cultural
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contexts. Findings confirm many political party members in Nigeria lack
sufficient knowledge on African cultures and workings of the traditional

institutions, particularly the practices on conflicts resolution.

Even some party leaders are not sure of how political parties in the country
could benefit from rich African heritage resources for conflicts resolution.
Insofar as conflict is a way of life in African societies, it is important that
deliberate efforts, in policies and programmes, be made to entrench the
effective time-tested applicable practices of traditional institutions for
conflicts resolution. Information on values of indigenous knowledge and
indigenous communications in the resolution of incompatibilities need

explication for peoples’ appreciation and understanding.

The noble Omoluabi and Ubuntu virtues are examples of African lifestyles
with the promise to avert preventable conflicts and resolve occurring ones.
Ubuntu and Omoluabi creeds also guarantee spread of peace and
harmonious relations within societies. Possession of these vital facts would
enable people determine how best to use the legacy resources for optimal

resolution of naturally occurring incompatibilities, an existential challenge.

When a significant number of people get conversant with the alternative
African resources to extant conflict resolution methods outside litigations,
then, peace and harmonious relations would have better footings in the
political space and consequently spread through the society. It is,
therefore, recommended that teachings of African history and cultural
values be incorporated into elementary and secondary schools curricula to
improve knowledge and kindle interests of Nigerians in their cultural

heritage and legacy resources for adaptation and daily applications.

Lessons in the courses should be designed to take cognizance of and
counter diverse wrong perceptions spread on African cultures, traditions

and beliefs. Also, orientation workshops, seminars and conferences on
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these prized knowledge should be routinely organised for political players,
so their exposures to African cultural resources would confer on them good
working knowledge of how indigenous principles could be explored to settle
conflicts with application of appropriate traditional codes and methods.

. Political parties need to formulate and disseminate their ideologies clearly:
Nigerian political parties are quiet on ideologies and this makes their
philosophical foundations shaky, open to strange doctrines and obtuse.
Their group philosophies, beliefs and values; the worldviews that form

foundations of their agenda are blurry and contradictory.

Findings confirm Nigerian political parties are different only in names.They
are more or less other sides of same coin as regards their organization
structures, ideals, systems of ideas on social, economic or political theories

and policies.

This lack of distinguishing or differentiating philosophies on issues of
national development and values make politicians move membership
seamlessly from one party to the other without a change to their ideological
makeup, orientations, opinions or worldviews. Nigerian politicians shifting
from parties without qualms in search of platforms to contest elections
create conflicts and lose nothing in search of accommodation for their

goals, even when they overheat and unsettle the polity.

Political parties would give Nigerians better choices of platforms when they
design and evolve differentiating philosophies with diverse notions and
ideological makeup founded on noble African indigenous knowledge for
governance and comradeship. The parties would also attract members,
produce remarkable leaders and retain committed followers by having and
pursuing clear socio-economic principles that characterize communal

ways of life people could buy into. As of today, with their opaque
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ideological foundations, the parties offer Nigerians an only choice to vote

for persons, instead of ideas.

Importantly, mutual affinity on same worldviews and political ideologies
would reduce philosophical differences and aspirate the ideals common to
members who subscribe to such doctrines. It would also reduce probable
grounds for conflicts within the associations. Members would have definite
commonalities, aside their naked ambitions. The common grounds would
make for easier conflicts resolution and upscale civic responsibilities in

pursuits of shared views and values on socio-economic development.

Introduce the invocation of active oaths to make resolutions binding: One
of the reasons many unresolved political conflicts persists is because
agreements reached to seal the resolutions, the terms of settlements, were
not binding. Therefore, the pacts were often kept in breach by actors
involved in the conflicts. There are surfeits of unresolved intra-party
conflicts in Nigeria because most resolution processes were never
concluded properly in the African way. Generally, Africans seal important
and sensitive agreements with active oaths to make them biding and avert
renegade actions that might defy or derail terms of the settlements.

Active oaths taking, an integral African psychic forensic medium, is
necessary to seal covenants and complete conflict resolution processes to
make them binding and obligatory. Oath is a constituent feature of
customary arbitration processes in Africa. Oaths are used to ascertain the
veracity of evidence in the traditional settlement proceedings. Active oaths
are also used to seal conflict resolution covenants so as to enforce trust,
maintain integrity of the procedures and to detect probable acts of

criminalities during conflict resolution procedures.

This study recommends the use of active oaths to seal and complete all

intra-party conflicts resolution processes, so, the terms can be binding and
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breach to the mutually reached concordats prevented. The active oaths
also act as regulatory measures, not just to ensure compliance to
agreements reached, but also as preventive agency against instigation of
fresh conflicts. Consequences, from its breach, are deterrent factors to halt

incubation of fresh conflicts in the interest of society.

Active oaths in conflict resolution processes get people predisposed to
peace and cooperation within their political associations. Oaths discourage
party leaders as well as conflict entrepreneurs, who deliberately create
discords within the parties to push selfish motives, from recycling conflicts.
The dread of active oaths spur people to abide by whatever agreements
reached, making such binding and enforceable. Active oath is a deterring

factor against treacherous conducts.

Beyond concerns normally raised against use of active oaths by people
who claim it is against their religious beliefs, there is genuine apprehension
about the forensic medium, particularly unrestricted activation of its totem,
Afoshe Olugbohun. It is important to produce only customized fiat carriers
that get activated only when stimulated by the utterance of specified codes.
This shall also make it safe to store the totems with other working tools at
the political party offices without undesirable consequences. Pleasant and

appealing packaging of the totem are also important for branding.

Need for a referendum on the incorporation of active oaths taking in
political parties’ constitution: Nigerian political parties, expected to be
democratic in outlook and actions, need to get their members’ general
endorsement for major policies and innovations. As suggested by the FGD
panel and a key informant, political parties need to conduct referenda
among members for all to buy-in into the incorporation of routine use of

active oaths to complete conflict resolution processes to seal agreements.
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It is recommended that before general agreements on incorporation of
active oaths into operation manuals of political parties’, members must be
well enlightened to share their views on the African psychic forensic media.
They need to fully discuss its pros and cons from ward levels, through the
state congresses to national levels of the political groups, in line with the

tenets of development communication, for inputs before final ratification.

This would be in accordance with African method to cater for everyone and
cover all interests in the parties’ decisions. It also provides opportunities
for the associations to practice and perfect African communal method in
decision making by involving all members in matters that affect them. It
would as well guard against exclusion of minorities from binding decisions
and thereby prevent possible conflicts and bad blood as aftermaths of the
innovations. Other benefits of the referendum would be members’ inputs

to and understanding of the policy. This shall aid propagation of its values.

Further, the referendum would be a good barometer to ascertain how well
Africans are prepared to probe and explore their aboriginal legacies and
their levels of comfort in putting to practice their indigenous knowledge in
the face of all-pervading foreign hegemonic influences. The facts would be
pointer to probable future outlook of African cultural renaissance

canvassed at many global fora.

. Cultivation and deployment of peace champions: As the political parties
promote doctrines and principles of party supremacy to stay atop affairs in
disputes over irreconcilable interests, they need to spread their dominant
influence. Political parties would need to statutorily induct and designate
leaders and aspirants for political offices as peace champions/agents
within the associations. This role should be aligned to some expectations

in handling incompatibilities for harmonious relations from the inductees.
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It should be binding and obligatory for inductee peace champions, party
leaders and aspirants for elective offices on the parties’ platforms, to work
for reconciliation of aggrieved opponents as well as the accommodation of
rival contenders, in the best ways possible. The in-house party conflicts
resolution committee members, should also be peace champions. It is
advisable committee members should not be people seeking party tickets

for elective offices to moderate possible clash of interests.

The peace champions would need to endorse and give commitments to
parties’ policies to promote peace and foist harmonious relations among
members. This is because endemic devastating intra-party conflicts are
probable symptoms of low levels of civic education and members’ dismal

commitments to social responsibilities.

When politicians seeking to lead the country are conscious of their roles to
promote harmonious relations and peace in the polity, the awareness could
moderate their zeal, as peace agents, to eagerly rubbish and outwit
opponents in the unavoidable fierce competitions for leadership posts and

roles. Consequently, this could reduce spate of unresolved conflicts.

The consciousness that parties expect leaders and aspirants, across
levels, to smoothen ruffled feathers after hustings would probably compel
some members to be fair at contests as they anticipate and prepare for
imminent family type rapprochement. However, to hold political peace
agents to higher standards for party progress and national development,
the grooming for communal responsibilities on their duties to society is in
order. In return, parties and society would benefit from the enhanced

people skills in the promotion of harmonious social relations.

Nigerian political parties need to promote African values for their benefits
and rebuild relevant traditional institutions to solve problems: Part of the

duties of political parties in Nigeria is to build leadership institutions that
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would make members operate communally as families. One of the ways
parties can achieve this objective is by resort to distinguished, influential
and experienced men and women, categorized as elders within the

associations, to promote and moderate leadership recruitment efforts.

In traditional African societies, elders and respected members of the
communities are held in high esteem and well regarded because they have
crucial, sometimes burdensome, roles to play. They are duty bound to
ensure survival and continuity of the society as well as promote general

wellbeing and welfare of all members of their communities.

Political parties too would do better by leveraging on this venerable
traditional institution of elders for enculturation and mentoring of potential
leaders on sacred values and sublime virtues of the African way, as was
lifestyle of Africans and is still the case with some nations like Japan.
Primarily, focus should be on sacrosanct duties of authentic leaders in the
political parties to be trustworthy as well as provide mentoring and selfless

cover for bona fide members of their associations.

Aspiring political leaders need to be conversant with the imperatives of
their roles and obligations to dutifully protect and promote interests of the
society, their group members and political associations, when necessary.
They need to be apprised on exploits and legacies of heroic African
community leaders who paid the price for survival of their societies and
know that similar duties and obligations are expected of them to protect the

political parties and also ensure national survival.

. Nigerian political parties need to promote mastery of the corpus of
indigenous communication to checkmate its widespread abuse within their
folds: Some attempts at intra-party conflicts resolutions collapse and
degenerate into further conflicts, including litigations. These happen when

political investors and conflicts entrepreneurs, who finance and sponsor
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candidates in elections, ride on people’s ignorance on corpus of indigenous
communications to be apparently obscure and ambivalent. They plant

landmines into terms of resolutions, so, agreements would not be binding.

The ambiguities, aside from their multiple denotations, make agreements
unenforceable and breaches void of consequences. These are usual when
resolutions are not backed with regulatory measures, like active oaths, to
ensure compliance or make terms of agreements enforceable. When those
shortchanged realise the betrayals, they oftentimes resort to litigations and

may become lifelong adversaries of opponents and those involved.

It is recommended that political parties in Africa, particularly Nigeria, as
platforms for policy initiation and national development, should enlighten
and encourage members to be conscious of and to master the corpus of
indigenous communication to understand its intricate functions for multiple

meanings.

Also, it is good if political parties in Africa make it their integral agenda to
promote the codes of African languages for better understanding and
contextual interpretations, beyond surface meanings. Windows of
opportunities are needful for actors in conflicts to rebuild relationships and
broaden perspectives on the inevitability of conflicts in human associations.
Indigenous communication can be used as a strategic tool to relay these

basic realities and expedite harmonious relations.

Regularly, seasoned Nigerian politicians deliberately communicate the
African way with proverbs, silence, tones of voice, conversational
implicatures, body language, etc. at conflicts resolution sessions to validly
create multiple meanings for tactical moves. When these disguised
meanings are misconstrued by opponents to their disadvantages and
dislodgements from the covert prize, as desired, integrity of the resolution

processes are challenged for fresh conflicts.
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Getting people aware of possibilities of technical banana peels in diverse
meanings that could crop up with use African native communication
resources in conflicts resolution process would rightly prime and guide on
appropriate responses. It shall avert regular bitterness and controversies
arising from incomplete grasp and application of the traditional tools. Also,
it shall retard schemes of conflict entrepreneurs to manipulate primordial

factors and recycle conflicts for political and economic gains.

5.5: Recommendations for Future Research:
Findings from this study on Indigenous Communication, Culture and

Traditional Institutions for Intra-Party Conflicts Resolution: A Study of Nigeria's Two

Major Political Parties, revealed gaps in other areas that could be researched for further
exploration to enrich the knowledge bank. These include

1. Studies on the implications of formal adoption of African native resources

for intra-party conflicts resolution: Though some studies have been carried

out by scholars to unravel the essences, values and positive contributions

of African cultural schemes like traditional institutions, intangible heritage

resources and indigenous communication systems to develop Nigeria’s

political ecosystem, more studies are needed on implications of their formal

promotion, adoption and applications by modern day organisations for

routine operations in a multi-cultured and multi-ethnic society like Nigeria.

2. Probe into activities of political investors and conflict entrepreneurs in
Nigeria to assess their impacts on the polity: Political investors, the
financiers, who promote, support and sponsor candidates for elective
offices and juicy political appointments, to benefit from spoils of such
offices, thrive in Nigeria. Conflict entrepreneurs, politicians who fan embers
of incompatibilities for personal gains, are also noted to infest fabrics of

political parties.

Most times, the conflict merchants fight their ways to secure positions of

relevance in political associations mainly to pitch aspirants and contenders
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for elective offices and government positions against each other. They
exploit such situations for spoils and pecuniary benefits. Studies on their
activities, impacts and effects are overdue. The needful expository
investigations shall confirm spates of the incidents, extents of their
activities and gauge impacts, positive and negative effects, as well as the

implications on Nigeria’s political evolution and future development.

. Explications on Nigerian political parties’ application of the principles of
internal democracy and party supremacy: The two fundamental concepts,
party supremacy and internal democracy, have gained prominence in the
lexicon of Nigerian politicians and political parties. By party supremacy,
members of political associations, particularly those aspiring to contest for
elective offices on platforms of the political parties, are expected to accept

whatever rulings the parties make on such matters, as the final word.

Internal democracy on the other hand implies that the political associations
pursue and enforce decisions widely accepted and endorsed by the
generality of the party members. Impositions of any sort are not expected.
Findings suggest that though political parties claim to subscribe to these
two concepts, the principles are conflicting and as well observed in the
breach. Also, the incongruous pursuit of these two doctrines at the same

time in conflict situations create much frictions within political associations.

Reports show party leaders only pay lip services to the noble ideas.
Initiating studies on the frequencies of abnegations and consequences of
the negative applications of these principles, seen by some party members
as discordant and divisive, would further expand knowledge on how not to

run political party affairs and contain spate of harmful conflicts.

. Needful studies on the adaptation and application of African communal
methods in decision making: With the proposal that alternative African

communal method of wide consultations and involvement of all group
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members and interests in decision makings be adopted for intra-party

conflicts resolution, it is time the research opportunity is explored.

The significance of this suggestion lies in the proposal of alternative ways
to counter conflicts generating potentials of a key democratic norm that
follows the Majority Rule principle propounded by Jean Jaquez-Rousseau,
1712-1778. The concept backs majority to have their ways while minority
should only voice their opinions, in management of contentious matters
within associations and communities. By extension, ultimate verdict

favours majority while the minority are expected to forgo their interests.

In clear terms, whenever this principle is applied for decision making in
politics, people who are out voted lose out on whatever is at stake. This
tyranny of majority over critical interests of minorities has the potential for
bad blood, breed consequent intrigues, fresh conflicts and sometimes

violent disruptions of party affairs when the loss suffered are devastating.

In traditional African societies, this is a patently inappropriate principle that
displaces members with unpopular views, to which they are entitled and
should not be hampered from keeping, insofar as they do not overstep on
other peoples. It is not the African way to shatter people’s hopes and
aspirations without remedy. Traditionally, in African communal settings,
deliberations are never over on a matter until all interests are addressed

and catered for satisfactory.

It is worthwhile for political science scholars and sociologists to further
evaluate this extant democratic credo to unravel its wide range implications
on festooning conflicts. There are doubtful benefits in getting some group
members aggrieved and estranged for losing out on contentious issues
when there is a better alternative for win-win outcomes. Interrogating

available options and implications of winners take the cake and losers lick
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their wounds stance, particularly on costs in time, efforts and materials for

political associations in need of real fix solutions, is positive scholarship.

Further, explorations into benefits of African communal way raised as
venerable option to counter undesirable consequences of the popular
method for majority decisions that traumatises others in conflicts resolution

procedures is tabled for studies and reviews.

. Studies on the implications of running national political parties without
ideological guides: Findings confirm current set of Nigerian political parties
operate either outside or without definite ideological frameworks. This
major factor has made pundits label the associations as “political orphans”.
The members are seen as people not integrated into copied foreign liberal
traditions. At the same time they shun levers and tenets of their native

heritage in running vibrant and responsive political organisations.

This lack of ideological locus facilitates the roving status of some political
aspirants who wander from one political platform to the other, shopping for
accommodation, in bids to actualize their ambitions. Since the parties do
not have clear identities on what they represent, the platform shoppers
cared less on image, virtues or survival of the associations, insofar as they

get the space to contest elections.

The itinerant aspirants need not change their worldviews and do not miss
out on any philosophical ethos of their hitherto groups. When such
aspirants are influential, they might even change or override focus of the
political parties they joined. Example is Labour Party and Peter Obi in 2023
presidential election. Suddenly, the national political association for the

labour movement morphed into a youth and predominantly ethnic party.

This feature of Nigerian political situation has myriad consequences on the

country’s development dynamics. A robust study on factors driving the
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trend and lessons on implications of the reality, running political parties

without ideological framework, on Nigeria’s political evolution, are overdue.

. Research to clean the inappropriate labeling and misconceptions on active
oaths: Studies abound on diverse misconceptions and misinformation
about African native resources and native lifestyles, mainly from foreign
scholars and adherents of other religious faiths. These result in confusions
sown into minds of many Africans on their traditional practices and beliefs.

For instance, some party chairmen wrongly assume use of traditional
institutions for conflicts resolution implies going to traditional rulers to
moderate in intra-party settlements. Some others have the mistaken idea
that people must go to shrines to take active oaths and many Christians
and Moslems even believe it is against their religious beliefs to take oaths

which they incorrectly brand as “fetish”.

Studies to illuminate real features of these practices, particularly African
psychic forensic media, are necessary to smoothen the path for adoption
and infusion of the essential constituent to complete and seal conflicts

resolution terms, so, mutually reached agreements could be binding.

While the Bible is full of examples of sacred oaths taken by many patriarchs
of faith and even by Yahweh to Abraham, as in Genesis 24 and Hebrews
6:17, the Quran in Chapter 31 also enjoins Moslems to swear only by the
Almighty Allah, SW. The standard law courts allow testimonies only after

those who need to give evidence have been placed on oaths. (Nana, 2020)

If Africans must tap from the great benefits of their heritage, there is need
to close knowledge gap on the legacies. Ethnographic studies are in order
for better understanding of science behind production of the voice catcher

totems for active oaths, the Afoshe Olugbohun, as well as the operations
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of the African psychic forensic media used to detect crime and criminals

before advent of the standing police.

. Studies to reverse the unfair and one-sided exploitation of indigenous
communication in intra-party conflicts resolution: Conflicts by nature could
be largely determined by meanings people ascribe to certain messages,
issues, situations and actions. Conflict resolutions are also mainly done
with interchange of meanings for felicity conditions and settlement terms.

These imply communication is key in the cause and resolution of conflicts.

Findings also point to ingenious ways some party leaders and conflict
entrepreneurs exploit their knowledge of indigenous communication codes
to make agreements reached at resolutions unenforceable and not binding.
They are reported to usually load the terms of agreements with ambiguities
for ambivalent interpretations. To reverse this trend of spreading wool over
some peoples’ eyes in negotiations at conflict resolution sessions with
tinge of African settings, communication scholars can further explore and
explicate indigenous communications codes mostly used by savvy

politicians, particularly leaders and elders, for undue advantages.

. Studies on African Intangible Heritage: General studies on African
intangible heritage are needful on ethnic nationalities. These seemingly
mysterious and underestimated legacies of the people, some particular to
localities, need to be identified, categorized and evaluated for their

probable values and relevant applications for human progress.

Also, researchers can further advance post exploratory and expository
studies on them for objective knowledge. For instance, a scientific study
on the use, efficacy and effectiveness of the totem for African psychic
forensic media, Afoshe Olugbohun, would further boost global knowledge
bank on the legacy of non-physical aboriginal crimes investigations and

law enforcement tools, aside use of the media for sanctity of agreements.
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5.6: Conclusions:

This study clarifies efforts of Nigerian political parties at tackling internal conflicts,
major hindrance to fulfillment of their vital objectives to provide good governance; ensure
social stability and facilitate general development of the country. Main goals of the research,
aside enriching knowledge bank, is to offer better ways or optimally effective methods, to

resolve intra-party conflicts, group conflicts, particularly in Nigeria.

APC and PDP, two foremost political parties in Nigeria, are social agencies with
platforms for people to ascend into governance. These two, with other marginal political
parties, have the primary duty to support politically ambitions members, able to get party
tickets, to run in general elections. Such members, when they win, form governments to

execute their parties’ election manifestoes.

As key elements of democracies, the political associations are designed to recruit
and unite people with same values and political ideologies. Since it is usual for many
individuals within the same political groups to have similar aspirations to represent their
parties in government, people compete to get party tickets for elections into posts they
desire. Whoever gets the ticket, by whatever means, does so to the exclusion of other

contenders.

Naturally, clashes of interests are inevitable. Contest for party’s ticket is basically
for one aspirant to get exclusive endorsement at the expense of others. Political
associations then are habitats and incubators for intra-party conflicts. In the ensuing
contentions for party tickets, various efforts and schemes to outwit each other and gain
upper hand to garner majority support or popular endorsement create series of
antagonisms among aspirants and their supporters, as case with APC and PDP. Conflicts

are, therefore, natural to political parties and they flourish more at election seasons.

At another level, the deliberate actions or inactions of influential leaders and
officials running affairs of the political parties, affect members’ fortunes. As expected,
people not pleased with outcomes or conducts of the leaders would naturally be in conflicts

with them.
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The political parties by extension carry vicarious burdens of conflicts with such
members who oppose official actions of leaders and officials. So, aside conflicts among
members, there are conflicts of members against the political parties. Findings confirm
some of these conflicts are created deliberately by party leaders and conflicts merchants

to gain power, dominion and control of resources and opportunities.

Verdicts from the study show common democratic practice of using majority votes
to determine popular choices does not effectively resolve intra-party conflicts. Rather, it
creates a new set of aggrieved members and generates fresh rounds of discord with those
whose interests got discounted. When majorities have their ways, minorities whose

interests are ditched hardly forgo their political ambitions.

Frequently, some members get hurt and dissatisfied. They resort to sundry
schemes, including sabotage and litigations, to actualize their goals. Findings show that
aggrieved contenders, from same political households, could turn into lifelong enemies.
Thiis undesirable state of affairs is avoidable with the recommended African communal
way, an inclusive method which engages, involves and effectively covers all interests, for

amicable resolutions of conflicts or settlements of incompatibilities.

The African approach to conflicts resolution, as widely illustrated with
development communication and traditional institutions, involves and engages all
concerned in widespread consultations for binding joint solutions to conflicts. Doctrines and
systems like Omoluabi, Ubuntu, Gacaca, Lekgotla and institutions like the Canoe Houses
in the Niger Delta region, the Arochukwu in Igboland and Yorubaland Agbo Ile in Nigeria,

are used to secure effective settlements of disputes, disagreements and incompatibilities.

Family members’ involvements in the traditional procedures impose moral
obligations on them to prevail on their kin, who trusts and have confidence in their
commitments to his or her welfare. They are also there to ensure fairness and boost

confidence of the actors on integrity of the systems and procedures.
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Commonly, a political party’s human resources, skills and competences at
conflicts resolution determine its success as an association and how well it fares in
elections. It is norm at election cycles for members to run attendant incompatible interests.
Contenders and influential party members, mostly political investors, use wit, sundry
schemes and financial muscles to enlist allies to support their candidates and interests.
Members in need of survival finance link up for welfare in the high wired atmosphere of
horse trading and negotiations. Deceits, intrigues and back stabbing reign in liaison with
efforts by those governing levers of power in the parties to dominate affairs and impose

favourites, sometimes in defiance to rules and in disrespect to others’ sensibilities.

These factors, among others, couple laxity and poor planning by political parties.
When all these are combined in various ways in an environment with many individuals
driven by consuming ambitions, as it the case with APC and PDP, the brew is regular bags
of conflicts that get more strident at election seasons. Prohibitive costs of seeking party
tickets without soft landings from financial ruin and muscle flexing of some incumbent state

governors in bids for final say in affairs of their political associations also generate discords.

African political parties, modern institutional platforms for leadership recruitment
and training as well as the trending group to acquire authority and power to govern
societies, house men and women with deft maneuvers in conflict engagements. Dominant
efforts of conflicts entrepreneurs can be seen from growing number of conflict incidents in
the Nigerian political space. The promotion and support of decayed and decadent conflicts
resolution structures, for the advantage to run the political turf without regulatory checks,
are also widely noticed and reported.

Intense intra-party conflicts have been at epidemic proportions since the inception
of Nigeria’s Forth Republic in 1999, 24 years ago. Findings show conflicts shift attention of
political party drivers from their obligations to design ennobling philosophical platforms on
which a better society could flourish. Rather, politicians meet more to settle disputes than
deliberate on how they can improve and develop society. Elected officials engage in daily
battles to stay in office than focus on development agenda and welfare programmes that

could improve the lot of their electors.
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Most conflicts resolution structures in the political parties, standing committees of
APC and elders’ councils of PDP, are found defective to raise numbers of resolved cases
to half the total of recorded incidents or outbreaks. So far, effective delivery of amity at
conflicts resolution sessions have been below average in score on specific performance.
In essence, more than half the total number of emerging and ensuing conflicts get escalated

to crisis points; many end as litigations.

The Court, from media reports, has registered its inability to resolve cases of intra-
party incompatibilities flooding it. It challenged political association members to seek
options outside judiciary to settle their certain conflict incidents. The United Nations also
advocates for better localized conflicts resolution methods and mechanisms in Africa for
stable polities and rapid development. It urges countries to upscale their homegrown

conflicts resolution processes, practices and techniques.

An interrogation of the report of findings on resolved intra-party conflicts in Nigeria
show majority of settled rows employed aspects of the African native approaches. These
entail cooperation in discussions and negotiations that make rivals collaborate, grant
concessions and offer equitable compensations for amicable solutions. It is also noted that
when concerns are shown in the welfare of aggrieved persons and efforts made to shield
them, particularly from financial ruin, such attempts to alleviate causes of their

disenchantments facilitate harmonious settlements.

Generally, conflicts due to perception and beliefs are culturally determined.
Whenever emphases are shifted from who wins or loses political party tickets to the need
to build trust, when contenders jointly work out how their parties’ primary objectives to win
elections and develop the country could be achieved, contenders get more disposed for
mutual grounds to cooperate. The unsettled cases show basic departure of processes from
African basic norms, particularly on trust, protection, restitution, social solidarity and

collaboration.

When these details are co-joined with status of Nigerian political parties as

associations without well-reasoned philosophical bases, ideologies and guiding principles,
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then, it is easy to see how lack of compass, governing norms and ethos, deprive politicians

of the bonding glue of ennobling ideals for harmonious agreements.

With use of the mixed-methods reflexive thematic analysis of qualitative and
quantitative data plus phenomenological hermeneutic interpretation of narratives adjoined
with statistical answers to inquiries, the study confirms social conflicts, like healthy
competitions, are prime lifestyles in African societies. Modern political organisations, as
part of social institutions of African society, are not exempt. This is probable reason many
African tribes, groups and nationalities have high ratings for women and men with optimal

skills, wide knowledge and competencies in conflicts resolution and disputes settlements.

It is part of the rites of passage, enculturation processes and leadership mentoring
programmes in African communities, to school youths in competence on indigenous
communications. This covers use of proverbs, signs, sounds and rudiments of non-verbal
communication to complement their understanding of language in speech making for
diplomacy, avoidance of conflicts and resolution of incompatibilities. Outright hostilities,
antagonisms and violence, even against suspected adversaries, are frowned on with
various codes, norms and sanctions that promote concepts of live and let live and being

one’s neighbour’s keeper.

This study conclusion agrees with crucial observation made by the Court that the
intra-party conflicts resolution methods in use by Nigerian political parties are inadequate
to effectively resolve raging natural political incompatibilities for harmonious co-existence

and cooperation among members of same political groups.

It also found that the operative processes were not stretched for resolutions to be
binding. From research subjects’ submissions, it was established that the procedures did
not engender trust. They neither guaranteed fidelity of the terms of agreement nor integrity
of the negotiating agents. These factors consequently made people dishonour covenants
at will and there are no deterring measures to restrain or caution such individuals against

trifling with the mutually worked resolutions.
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Furthermore, the study reveals that some influential politicians have weaponized
and commercialized intra-party conflicts to gain dominance, control and pecuniary benefits
from their political associations. Some of these unregulated men and women create
divisions, while others position themselves, as conflict merchants, for influence peddling

and monetary gains in the ensuing disputes.

Original contributions of the study to knowledge include presentation of the
benefits of African methods for effective conflicts resolution, particularly use of the African
psychic forensic medium to tackle the persistent challenge. This is basically through the
invocation of active oaths for binding agreements that are enforceable. This guarantees
sanctity of resolutions and ensures compliance to terms of mutually formed covenants with
consequences against breach. This thesis asserts appropriate invocation of active oaths to
close conflict resolution processes shall reduce spate of unresolvable conflicts and get

many politicians on the noble lane to serve with integrity.

Further, general awareness to incorporate the procedure into conflict resolution
processes is made, so, it can be a restraining factor in the deliberate desires of some
individuals to create or recycle conflicts. Clear pinpoint of the strategic positioning and
deliberate activities of conflicts entrepreneurs, who make financial gains, get plum

appointments and contracts by trading conflicts are also made.

The research presents the strengths and advantages of African cultural resources
in indigenous communication and traditional institutions for groups’ conflicts resolutions,
specifically in political parties. It asserts from sampled views of party members that many
politicians embrace and endorse the application of the resources. It confirms the methods
are effective as they are efficient mechanisms for optimal resolution of political
incompatibilities. Also, it affirms the methods shall foster harmonious coexistence within

groups, in this case, the political parties.

The exploration also provides answers to the remote and immediate causes of
intra-party conflicts, the spate of occurrences. It as well identifies those benefiting from the

continuous discords. It shows some political leaders, conflict merchants and investors deal
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for money, influence, jobs and positions in their politicking. Further, it explores methods
Nigerian political parties use to resolve political conflicts and confirms the low level of

success, highlighting noticed limitations and factors responsible for the dismal results.

The research is worthwhile and justifiable because it boosts understanding of the
study topic by providing contextual panacea to the challenge created by the reality in issue,
the phenomenon of unresolved conflicts. It adds to body of knowledge with available
approaches to groups for reconciliation of incompatibilities in African native resources. It
highlights the probable benefits and relevance of the native tools to tackle the socio-political

challenge.

The findings are exposés on the dynamics of party politics and how these affect
governance, particularly the way a few influential persons create dissentions and disunity
in efforts to determine fate of candidates for elective positions in democratic political parties
in Nigeria. The study illustrates how conflicts contend with some extant principles of

democracy to chart course of governance not only in Nigeria, but in many African countries.

The academic probe shows importance of indigenous knowledge to intellectual
constructs, particularly the literature and concepts germane to the phenomenon. It
demonstrates relevance and application of general theories like social control, intangible
heritage and development communication to conflicts resolution. Theories on democratic
practices, like Majority Rule idea of Roseau also get enriched with contextual review on

their use to resolve conflicts from African communal perspective.

The explication is credible, trustworthy, transferable and sound. Scholars
interested in the field and particular aspect of research, using same investigative tools, can
replicate the study. Findings are relevant and general to conflicts resolution issues beyond
Nigerian political parties. Its proposed solutions are useful globally for effective resolution
of incompatibilities, particularly in Africa. Interrogating the topic shows huge preventable
economic and social costs of unresolved conflicts to a polity, aside efforts spent on counter-

productive and sometimes damaging disputes.
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The results point to how political peace and harmonious cooperation can be
obtained with use of African traditional resources to halt social disruptions and promote
national development. The prescribed solutions, when applied, have the promise to foster
and stimulate economic wellbeing of societies with self-actualizing engagements. While
study adduced reasons for poisoned relationships among party members and how the
divisions inhibited positive pursuit of interests, the recommendations on solidarity, mutual
goodwill, justice, noble pursuit of goals, fair play and care for others posit positive outlook
and attitudes that could raise citizens’ quality of lives.

The exploration is valuable for the panacea provided to the existential problem of
social instability arising from destructive political conflicts that unsettles political parties and
truncate camaraderie in associations. It has the benefits to divert prime attention and get
concentration of dear resources to national development programmes. The study also aids
the judicial order for conflicting politicians to spare the Court space to treat pertinent matters

aside intra-party discords.

The work upholds vista of integrating Africa’s native customs into contemporary
political institutions for harmony to align natural individuals’ conflicting interests. It
concludes that peoples’ concerns on material, social, political and economic wellbeing need
not be about majority endorsement at expense of the out voted minority. It asserts, in the
final analysis, that the majority could effectively befriend minority interests while they have

peaceful enjoyment of their benefits in numbers.

Jury on this essential is tied to instituting binding and effective conflicts resolution
mechanisms with processes subscribed to by political party members. Solid way for this in
traditional Africa is by sealing resolutions with active oaths. To attract general involvement,
endorsement and commitment of party members to adopt this measure, key is to embark
on mass enlightenment campaigns on values of native African resources for effective
conflicts resolution and dispel of false disparaging narratives. Prelude to these should be
referendum for members’ assent that the political parties are authorised to use native

methods to resolve their internal conflicts.
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Aside these basic conclusions, the research identifies three fundamental factors
from the list of other influences responsible for flourish of internal conflicts in Nigerian
political parties. These elements are main reasons intra-party conflicts resolution outcomes

do not end in win-win pacts without aggrieved contenders.

First, the seemingly irresolvable intra-party conflicts have been transformed into
profit yielding ventures by conflicts entrepreneurs who position to recycle and fan the
embers of conflicts in various ways. Second, the enterprise flourishes in Nigerian political
parties due to the ineffective foreign conflicts resolution models adopted for use. The third

factor is the half way applications of African communal process for conflicts resolution.

Study literature and findings show both the APC and PDP as associations of
strange bed fellows. Both parties, products of intra-party conflicts, were created primarily
to win elections without evident ideological cement to bind members. What attracts
politically ambitious individuals to the parties, at any point time, is whether or not the
prevalent circumstances in-house would favour their interests and aspirations that largely

center on picking parties’ tickets to contest elections.

Party decision makers in turn institute structures to contain members and steer
events to favour contenders in their leagues. Members soon realised that outcomes in
contests for party tickets were often tilted with ideas like party supremacy to protect certain
interests than ensure equity. The submission is that adoption and application of tested tools
of African native institutions and use of indigenous communications system shall defeat
most objectionable antics of party barons with inbuilt facilities to create level play fields for

harmony of interests.

Lessons from aborted Third Republic in Nigeria support position that equitable
grounds can be created for political parties to effectively resolve probable conflicts with
correct strategies. The military regime then gave equal standing and status to all party
members as co-founders and joiners. Party members were regulated on how much they
could give to finance party activities in order to moderate possible domination. Instead,

emphasis was on members’ mobilization, cooperation and agreed shared actions.
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This work exposes main trump card used in confirmed antics of conflicts
entrepreneurs; the deliberate manipulations of intents at communication engagements to
kindle irreconcilable disputes with renegade actions. This usually gets played out in
consequent breach of what aggrieved parties presumed were mutually reached terms of
resolutions. There were reported cases of contenders for party ticket who got persuaded
by sly leaders to cooperate and negotiate with opponents, by yielding tickets to their rivals
for just a tenure, so the party could win elections. The usual line is the fake promise of
automatic tickets as pay back.

Stories abound that calls for consensus were used to dislodge some aspirants.
Often, actors who surrendered tickets got shortchanged either with party’s endorsement of
incumbents for yet another term, in breach of the agreement, or by getting totally sidelined
and replaced with another candidate by same people who brokered the initial resolution.
Regular alibi is to contend aggrieved party’s presumed meaning of the ambivalent intent.
These resorts to conversational implicatures for base errands, set up ambitious candidates
gunning for party tickets against other contenders with indigenous communication codes,

are rife with party functionaries in the unceasing creation of conflict incidents.

This study pries strategic ambiguities that make mutual agreements
unenforceable and allowed people exit terms of resolutions at will. Tales of consistent
loyalty shifts showed masked market for highest bidders in intra-party conflict services. This
realization justifies need to ensure and secure binding agreements on resolutions of intra-
party disputes with African psychic forensic media, active oaths, to stem adverse tide of

serial betrayals.

The story of Nigeria’s colonial past shows infestation of the system with foreign
methods to handle basic government formal and official activities. Administration of political
parties and national approach to the practice of democracy are not exempt. As expected,
standard conflicts resolution methods are alien and hardly contextually tuned. It is only
when conflict situations get scary, from manifest inadequacies that hasty resorts are made

to African native and communal order for bail outs. Findings show both APC and PDP often
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fall back to hybrid versions, admix of foreign and local ways, to resolve critical intra-party

conflicts decisively.

More often than not, party drivers insist on applying alien precepts, values and
norms, on grounds that those are universal ethos, on matters of individual liberties, to free
choice candidates from terms of resolutions when disadvantaged. Sidelined actors in the
process, get aggrieved and betrayed, particularly when further treated to tyranny of party

supremacy.

This study concludes, using facts explored in context of interpreted data synced
to theoretical base of relevant literature that upgrade and application of suitable African
native codes and systems, treasured in aboriginal institutions and communications
systems, shall aid effective intra-party conflicts resolution in Nigeria. It posits that lawful
techniques deployed in congruence with groundswells of particular native environments,

are universally applicable for conflicts resolution generally, particularly in African settings.

Finally, this research asserts from its exploration of the topic that some politicians
benefit from the natural incompatibilities among members of political associations by riding
on and sustaining prevalent conflicting interests. These include the ambitions of those
seeking party platforms for offices, the survival needs of vulnerable individuals and desires
of those eager to influence the political turf. These factors are tactically used to fan embers

of incessant divisive, sometimes devastating, conflicts for power and profits.

As closing points, this explication surmised that meanings ascribed to verbal and
non-verbal communication are contextually determined for relevance and use. Cases
abound of politicians latching on multiple meanings, probable connotation of intents that
could be taken from communication acts, particularly on the canons of indigenous
communication, to make conflicts, douse conflicts; adhere to or not abide by the terms of

conflicts resolution.

Following from these, the study concludes and prescribes that application of

African native social control measures which facilitate folks’ embrace of their cultural
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heritage for seamless integration and harmonious relations in political communes would
halt cases of unresolved incompatibilities and assure effective intra-party conflicts
resolution in Nigeria. That people, politicians and party members, would most probably
embrace, adapt to and adopt their native legacies, values and virtues, when encultured by
the traditional institutions of society to participate, using development communication
matrix, in the cross fertilization of ideas. That people would join others to communally forge
effective panacea to existential challenges, particularly natural incompatibilities that must

be tamed, for harmonious coexistence, progress and development.
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APPENDIX -1

UNIGAF o

Gatekeeper letter

Address: The Lazos State Chairman, APC

Date: 30-Mar-2022
Subject: Research on APC members

Cear Sir

I am am a doctoral student at Linicaf University, Zambia

&= part of my degree | am camying out a study on Indigenows Communication Channels
and Traditicnal Irstitutions for Infra-Party Confiict Resolution: A Case Study of the Twe
Major Pofitical Parties in Migena

| am writing to enguire whether you would be interested o assist in this reseanch.

Subgect bo approval by Uinica’ Research Ethics Committes (UREC) this study will administer
questicnnaire on your membsers

The project is on the use of African traditional rescurces for conflict resolution, tithed:
Indigenous Communication Channels and Tradiional Institutions for Intra-Party Conflict
Resolution: A Case Study of the Two Major Political Parties in Migeria, and it is supernvised
by Or. Myriam Benraad

We shall expect you to avail us the register of your members from which we shall select a
fraction of the total number of whom we shall administer the questionnairs in your party
premises. We do not intend to spend more than 10 minutes with each interviewes and the
exercise shall not go beyond thres days.

Thank you in advance for your time and for your consideration of this project.  Kindly
please let me know if you reguire any further information or nesed any further darfications.

fOUrG Sinceredy,
Akinniyi |. SOWUNMI

siudent's Nama: FTWLUNMI, Axinniy] irewoke

Mudent's E-mall: CiclaponiyeEyainog com

sfudent's Addrecs and Telsphona: 15, Safenirn Srest, Taba, Lagos, NIGERIA DE0S-S00-0745
Zuparvicors THe and Mame: 7 Myrian Senrad

Suparvicor's Pochicn: Assodab: Professor

Zuparvicor's E-mall; M-bEnR3addonioatog
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UNIGAF "

Infermed Consent Fomu

Part 1: Debriefing of Participants

Studenf's Mame:  Akinniyi | . SOWLUIKNKI
Student's E-mall Addrass:  ololapopiye@yahoo.com
Student |0 & RIS0ECA0E3ST2

Supsrvisors Hame:  Dr. Myriam Benraad
University Campus:  Uricaf University Zambia [UUZ)
Program of Study: UUZ: PhD Doctorate of Philosophy

Resaarch Project T8  Indigenows Communicztion, Culure and Tradition for Confic
Bezolution. & Case Study of Nigeria®s Two Major Political Parties

Date:  30-Jan-2022

Provids a shor? deacription (purpose. alm and significance] of the issswcn propscy, anu
gEplaln why and how you have chosen this person to participats In this ressarch (masmom
150 wortds).

is nesearch imeestigetes the spplication and value of native resounces, as conflict resolution tools.
particularty fior resolving the prevalent destructive intra-party confiicts in Migeria® s two major
political parties.
[The primary concern is to examine and explone the effectiveness of cultural institutions and
indipenous communication sysiems to resolve the politicl conflicts impeding socio-soonomic
}-hd-:lprnent of Mipenia. You hawve been chosen on reseanch sampling procedure becguss of your
inowlese on and invohement in politicz] party sctivities in Nigera
The study is significant for expanding knowledge base on how to promote social and political
harmony with the option to explore and adopt more effective, efficient and relevant native
respurces for less hostilities, grester concord, cooperation and involsement of group members as
]l 25 communities in the: resolution of conflicts.

The above named Student Is committed In ensuring paricipants voluntarly partidpation in the
researnch project and guaraniesing there are no pobential risks andior hanms o the paricipants.

Pariclpants have the right to withdraw at any siage (prior or post the compietion) of the
reseanch without any consequences and withou! providing any explanation. In these cases, data

collected will be deleted.

ANl data and information collectsd wil be coded and wil not be accessibie to anyone outside
this research. Data described and Inciuded In dissamination actvites wil only refer 1o coded
Infarmation ansuring beyond the bounds of pessibility participant Identfication.

L Akinniyi | . SOWUNMI |. ensurs that all Information stated above
Ia frus amnd that all conditicns have besn mat.

Studant's Signaturs: #kinniyi | ZOWURBMI
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UNIGAF —_—

Informed Consent Form

Part 2: Certificate of Consent

This section is mandatory and should to be signed by the participant(s)

Shudeni's Hama:  Akinniyi | . S0WLUKMI

Student's E-mall Addreas. ololapopiyei@yahoo.com
Shudient 1D &: R190ED90E3572

Suparviacr's Name:  Dr. Myriam Benraad

Unbversity Campus:  Unicaf University Zambia [UUZ)
Proggram of Study:  UUZ: PhD Doctorate of Philosophy

Ressarch Project Tife:  Indigenous Communication, Culture and Tradition for Confice
Resplution. A Case Study of Nigeria's Two Major Political Parties

| have read e foregoing Informalion about this study, of It has bean read fo me. | have had
the opporunity to 2k questons and discuss about B | have received satiseiony answars in
all my gquestions and | have recelved enough Information about this study. | understand fat |
am free fo withdraw from ihés stugy at any Bme WMot gving @ reason for wehdrawing and
withiout negatve consequences. | consent o the use of mutimedia (e.g. audio recondings, video

m]mmmmuwpawpaummmm | undersiand that my dats wil
reman anonymous and confidential, uniess simbed oiherwisa. | consent vounbly o be a
participant In this study.

Partcipants Print name: | |

Participants Skgnature:

Date:

It the Participant k= rterats:

| have wimessed M accurate reading of the corsent fom io e potential participars, and the
Iredividusal has had an opportunity bo ask questions. | confinm that the aforementioned Indhvidusl has

given consen fraely.
Witness's Print name: | |

Wiiness's Signature:

Dae:
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KEY INFOEEMANT INTERVIEW CUIDE SHEET

Dear Participant,

Iy name iz Akinniyi SOWUMMI, a PR candidate with UNICAF University, Zambia.

Yo have been porposively salected to be merviewed for my thesis research on Indipenons Commpnication
Channels and Traditional Institmtions for Infra-Party Conflict Besclufion: 4 Cose Study gf the Teo Migor
FPoligenl Paortes in Nigeria

B asnumed that the information yoo give shall not be wsed for any purpose other than acadamic research and
Ery participating i this interview, it means you understand that your idenfity & only known to me and shall be
coded in the stady. Your resporsss ars thersfore anomymons, will not be identiSad with you in amy way.
Yoo may ship amy question that wou fnd infrusiee or offensive, ut it will help the stady if voo respond to as
Ty questions as you feel condfortable with

Yoo have the nght o withdraw at any sage of this mierview without m eplmaton and there will be oo
consequences for your acton as the data collected Srom you shall be deleted.

This mberview shall be flly recondsd on audio tape that shall be kept secured with me for the nest five years.
Emily answer all questions and fee] fres to amr your views and opinkons on the issues mised.

Yon are expected o sipn the informed consent form, sndard research regulaton, to show you feely sant
this interview and understands its paEpase.

You would be asked the 15 questions on this list. However, some of your answers may geneme follow up
questions o emable pou clanify your wiews and standpoints for betier mndsrstmding

Tk you

What gender do you idendify as?

What iz your age?

Which political party do you belone to?

What is the highest educatonal qualification you beve?

What is your current emplovment stabos?

How long have you been a member of this polifical party™

How frequent is the incident of infermal conflict within your pariy”

I your political party impohved i sy form mita-party conidict at the moment?

& What in your opinéon is cause of the imtm-party conflicts amone your members?

10. What metheds have your party and members emhmpdled in conflicts been using to resobve the

dispuies?

B e R e

[==]

I T
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11. Are the conlicts effectively resolved and members” interests well coversd with the methods?

12, Would you say your party can do with a betfer way i resobve is nfermal conflici?

13. Would you comsider use of Affican native resmurces as better, just and more effeciive means i
resolve your panty s intermal conflicts?

14. What major bensfits can poa ses in your party s adoption of these native methods™

15, Would yen subsobe fo your panty's use of Affican maiive resmurces o resolve its iniemal conflicis?

I T
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FHCITS GROUTP MSCUSSION CUTDE SHEET

Drear Papeldists,

Iy pame 1= Akimmiyi SOWUNML a PhD candidate with UNICAF University, Zambia.

Yo have been popesively seleced i be ope of the Sve panelists o disonss oy research thesis topéc
A Come Study gf the Terp Migor Political Pardes in Nigaia.

The pansl, asids from me., copsists of Sve other members comprising two ward chairmen of political partiss,
ooz each from the APC and the PDP, the two major political parties in Migeria. In addition, we have a seasoned
jourmalist who covers poliical acteities, an academs: and scholar oo Migeran politics a5 well as a
Bee assured that your contyitnmions on the panel shall not be nsed for any murpose other than academic research
By being a disossant on this parel, it means you understand that pour identity is coly kmosn to me and
memhers of the group and shall be codad in the shady. Vour responsas are therefore anomymous, will not be
idemtifiad with you in any way outside the disoksion

Yoo may declme to respond fo amy question of issue you find imiremve or ofensive, i it will help the siudy
if you fresly participate in the comersation as shall be moderated by me

Yion have the nght fo withdmw at any sage of this disoourse withent an explanabion and there will be po
consequences for your action. Whatever data has been collected from you, prsor to your decision, shall also be
deleted

The disozszion shall be fally recorded on audio tape that shall be kept secured with me for the newt five years.
Emdly feel free to air your views and opimions on the issues mised to ennich our leaming expenence

You ae expened o sign the mfrmed consent form, standard research regulation, o show you fesly
participate on the panel and urdsrstands ifs purpose.

Tiogether we shall dismuss nine main questions on the project”s sob-topics aside from the six questions an your
persomal defadls.

Themk you

What zender do you identify as?

What is your age?

Too which podifical party do you belons?

‘What is the highest edirational qualification yon bave?

What iz your current employmsnt stabos?

I R

Wk b p
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. Are you a member of a polstical party in Migena® If yes, how long bave wou been a member?

7. How fiequently do you notice incidents of internal conflices within palitical partiss in Migeria™

& Are youaware of an intra-party conflict in any of the tee major Migenan political parties as of now?

8. What in your opimen is the cause of the inia-party conflicts amonz the party members?

10. Do you know the methods political parties i Wigena have besn using to resolve conflicts bafwesn
thesir members?

11. Wipuld you say the methods bave been effecmive, the conflicts rescived and members" nferests
protecied”

1. Do o thimk Miperian political parties need a better way to resolve their infermal conflsc="?

13, Would you consider Aftican native resoumces as befter, just and more effective means for the
palitical parties to resohve conflicts ammns their members?

14. What majar benefits can you see in the partes” adoption of the African native methods

13, Would you suppeort Mizeria's political parties adoptine and wsing Aftican native resmurces o mesolve
their inferpal conflics”
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DUESTIONSAIRE ON AFREICAN TRADITIONAL RESORSE FOR CONFLICT RESOLUTTION

Diear Rlespondent.

Iy name is Akinniyi Irewols Sommmi, a Pl condidate with UNICAF University, Zambia, conducting a
survey for ooy thesis.

o hawe been scientifically seleced from the st of registered members of your parry to be part of the smudy
on the topic: Indizenons Commumication Channels and Traditional Instifwtions for Intra-Party Conflict
Fesolnfion: 4 Coase Study of the Tirp Mygor Political Parties in Nigeria

Be mamed that the mormation you give shall not be wsed for any parpose other than academic msearch and
o idemisty and comtributions shall be meated with uimost confidentialsty. By participating in this survey, it
mears you understand that your responses are anonymoss and will not be identified with you in any way.
Yion may ship amy queston that you Sod intrusive or offensive, ut # will help the stdy if voo respond to as
ATy qaestions 5 you feel confonable with.

Yo have the nght to withdraw at any stge of this interview without an explanation and there will be oo
consequences for your action. The dafa collected from woo shall alse be frazhed.

Emdly mmzwer all questions accerding to the instnactions you shall be given.

The questioomaire should ooty take 10 mirmtes fo complete and it comprises 15 questions.

Thamk you

1. What gender do you identify as™ (Flame choose one opticn.)
A Male
E. Female
(. Prefir not to mewer.

(=]

What is your age? ... { Write the exact age in years)

3. Which polirical party do you belong to? (Piemme choore ome option.)
A ARC
E POP

4 What is the kd level of education hanre leted” (Flamne choose one apion.
g . you have conp { gpiion.)
B. Primary school education ooy
C. S5CE ar equivalent
D RCEOND
E HMDVBSC
F. M5c Equivalent

I T
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G. MPhil PhDd
L Prefer not to say

5. What is your ourrent employment stans? (Please choose ome aotion )
A Enmployed Full-Time
BE. Enmloyed Part-Time
C. Self enployved

6. How long have you heen a member of the political party? (Piease choose one apidon.)
A ipce inceprion
B. Inthe last 10 year=
C. Inthe last five years
D Less than thres years
E Inthe last one year
F. Prefornot to say

7. How frequently has members of your party heen involbved in intemal conflscts? (Pleaase choose ong
oo,
A Very frequant
E. Mooe in the past ane year
C. Fagolar conflict is naromal m oman associations
D This &5 confidenital to our party
E. Prefornot to say

8 L your polifical party imvelved m any form mira-party conflsct at the moment? (Plaase choose ang
gpion.)
A Yes
B. No
C. Mot sure
D. This i exchisive party miormation
E Prrefir not fo say

I T
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0 I your amswer do ()8 is yes, what would you sy is the canse of the infm-party conflict” (You cam
choose more e ong aptian.)
A Lack of mternal demosracy
B. Impesition of candsdates for elective affices
C. Dhictatorial tendencies of party leaders
D Imjustices within the party
E Unaccepiable breach of party constingtion
F. Inadequate atendance to members” mierssts
. Strugglss o conmaol reseurces and donvinate parry affairs
H Prefer not to say

L Orher, plexse specify:

10. How are your party and the members enshrodled in conflicts rsolving the disputes (You can choose
more than one qoie)
A By mediation throuzh compmitess setup by the party
B. Via oot actions
C. By canoos mesting of party and povernment afficials with the disputing members
[t The conflicts are never resabyved
E. By violenty fighting it out
F. Prefer not to say
G. Chber, please sperify

11. How effective are thess meams of conflic resobation oo your mira-party condflices? (Fou cam choose
moTe tham one Jotio)
A Very effective, the conflicts are always well resolved
B. Mot effective, the conflicts are never reselved
C. The methads are problemaric and canss more contlicts amons panty members
[ Wenesd a more effectve and jost method of conflicts resohation for the party
E. That is excinsive infonmation #o our party
F. Ido oot worry noyself about that
(5. Prefor not to say
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12, Do you think your party needs a better way to resalve iz mternal conflicts? {Plagne chogse ome
option.)
A Ves
B. Mo
C. Let the conflicts confimue

[ The present methods are good enmazh
E Ican't think of another

13. Do you consider African native resourres as effective to mesolve your party’s intemal conflics”
(¥ou can choare more than one gption.)
A Ves
B. Mo
C. Idon't kmow
[ Idon't like native methods
E  Prefer not to say

14. Would yen subsoribe fo v panty”s use of Affican nafive resoumces to resolve its intemal conflicts”
(¥ou can choare more than one gption.)
A Ves
B Ho
C. Affican ways are always hetter than liizations to resohve infermal party conflicts:
D Tdon't sabscribe to wse of African native resources to resolve our contlicts
E Prefor not say

15, Would you consider African methods of conflict resohation just and effective™ (You can choose
MOTE Han oma OO
A Yes, they are st and effective
B. Mo, they are not just and efective
C. The methods are just bt not effectve
[ The methods are effective bt oot jost
E Idon't know much abont the methads
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Focus Group Discussion, FGD

Details:

A: Male, 54, No party, PhD, Academic Professor of African Philosophy, Objective
observer, never a member of a political party

B: Male, 64, APC, WASC, Retiree, Involved in political party activities since inception
C: Female, PDP, Modern lll, Trading. Member of PDP in the past ten years

D: Male, 62, No party, MA, Self Employed, Public Affairs Analyst, Not a card carrying
member of any political party

E: Male, 58, No party, M. Sc., Media Professional

THE DISCOURSE:

Frequency of political conflicts?

C: The conflicts are regular, we have no preventive solution. Whenever we meet to
discuss and debate issues, we have various positions that generate conflicts. When
we notice this, we try to harmonize our positions to reach agreements, so, we deploy
our knowledge of the rules and native wisdom to reconcile our positions to reach
agreements and form consensus. (C1)

B: Poverty is the major trigger of conflicts in the political parties. Conflicts occur every
time we meet. The conflicts make our political parties strong. After intense dialogue,
we agree. We have conflicts to resolve every time we need to share positions and
offices in the party, some people want more posts; others may not want some
particular persons or groups to occupy or hold certain positions of influence and
authority. Conflicts of interests arise always. What is noteworthy is that we always
have a way to resolve the conflicts. (B1)

E: Fundamentally, the entire process is about interests. Personal interests and group
interests that conflicts. People join the parties and attend the party meetings to push
their positions and interests. Naturally, their interests conflict. (E1)

A: Conflicts are not unusual among human beings and groups. It is about rivalry and
interests. When such interests are crossed, there would be crisis. The way a political
party resolves its’ internal crisis should depend on its written and unwritten rules as
well as the wisdom from anchors of the political parties. The types of interests pursued
by party members depend on whether or not individuals joined the party to pursue the
national agenda or for personal interests. The party basically gives them the platform
to pursue their interests. If the person is there to pursue personal ambitions that
override national and party interests, he or she may not be ready for consensus on
many issues. Whereas, the individual who joined the party for national interests is
likely to be willing to seek agreements and forge consensus. (A1)

D: | believe it is the nature of human beings to seek to expand their influences and
have some form of power. People want to be supreme wherever they find themselves.
They jostle. It is when their pursuits of power is getting oppressive or encroaching on
others’ sphere of influences that we have conflicts. People by nature are created to
seek power within, before they seek peace on a larger scale. This is what brings about
the jostling, the hustling and the conflict within the parties. It is the nature of politics
and political parties. On the academic level, people trace conflicts to clashes in
ideology and aspirations. (D1)
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E: In Nigeria, politics basically is about personal interests and the clash of these
interests. | really cannot see much difference in the ideological makeup of the parties.
People cross from APC to PDP without really missing anything or changing form. The
intra-party conflicts are caused by the clashes of interests and not by ideological
differences. (E2)

Ongoing conflicts in the parties?

C: In politics, we don'’t push ourselves away, we shove ourselves aside. We always
have conflicts. (C2)

B: In our party, there are hot conflicts now at all the levels of our political group. We
have at the wards, local governments, states and federal government levels. We are
struggling over control of the party machinery. Reason is, the elections are coming
and we are struggling for party positions and party tickets for elective offices. Control
of party structure enhances the chance to influence members and curry favour. Now,
people are contesting for party executive offices at all levels. (B2)

D: Now, there are noticeable media highlights on intra-party conflicts in the two political
parties. We hear of zoning some elective offices to some groups and regions, many
disagree on these. People seeking elective offices are hustling to have their loyalists
as chairmen and secretaries of the party at the levels they wish to run for offices, so
they can influence outcome of the primaries for tickets or at least have their interests
protected. (D2)

E: The spate of intra-party conflicts would keep mounting till after the elections. Now,
we have the pre-election conflicts that arise mainly from people and groups getting
political offices. After the elections, we would still have intra-party conflicts on the way
forward. The party that wins would have conflicts in the sharing of political
appointments and offices.

The money bags, those financing party activities, believe they should dominate affairs
and impose their interests. This is a major conflict trigger. We do not have much of
ideological differences. Basically the constitutions and manifestoes of the political
parties are similar. To me, it means Nigerians do not have much beef over ideology,
but personal interests. (E3)

A: The parties are hardly communal in nature, rather we have those who have the
resources dominating affairs at their levels. In African culture, three sets of people
conjoin to make an association function. Those with ideas align with people of means
to activate those with the operational capacities, each bringing what they have to the
table at the central coordinating points. But the two parties we have lack central
coordinating centers. Instead, we have men and women of means having their own
coordinating points within the parties due to extreme individualism. These sub groups
become factions within the party and they are the hot beds for brewing conflicts. We
do not have consistent overriding party hierarchy, but rather silos of people’s interests.
These do not help to create understanding and solid structure, instead it sows conflicts
into the system. Once there are money bags that defy party hierarchy, there would be
splinter groups that would make conflicts difficult to resolve. (A2)

Causes of conflicts?
C: Betrayals, the struggle for positions, money and breach of promises made to people
to get their support during contests. (C3)
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B: Many party men are self-centered and care less about the interests of the party.
Power sharing and struggles among party financiers to get party positions and elective
offices for their candidates. Resistance to party financiers who impose their favourites
on the parties for plum positions and offices. (B3)

E: The struggle for power will always brew conflicts within the parties and poverty
would sustain the conflicts because people would use money to sway members to
their sides, no matter how unreasonable the interests they pursue. The general
poverty in the land is reason many party members would rather die for their leaders
than pursue party interests. These leaders are the main sources of their livelihood and
sustenance. They would rather protect the interests of such sources of livelihood than
promote the best interests of the parties. (E4)

B: Poverty engenders sycophancy in the parties and these have deprived the
associations of capable and credible leaders who can better manage the affairs to
reduce the spate of unnecessary conflicts. (B4)

D: The struggle over scarce resources, few positions and pursuit of personal interests
and contests to promote personal agenda are the major causes of conflicts. (D3)

Intra-party conflict resolution methods?

C: Leaders of the party intervene to resolve the conflicts. When the leaders are
themselves involved in the conflicts and they could not resolve it, aggrieved members
might resort to litigations or break away from the party (C4)

B: Most of the time, people who are not gunning for elective offices usually reach
agreement with the party to resolve the conflicts, using the party rules and regulations.
However, those contesting for positions give conditions and seek accommodations to
negotiate for benefits. The parties also use money to solve some of the major conflicts.
They defray the expenses incurred by some aspirants to pacify them. When
contestants feel cheated and sidelined, they resort to litigations. (B5)

How effective, fair and just are the methods adopted?

C: The party leadership mediate and attempt to resolve most of the conflicts. The
current method hardly leads to final and amicable resolution of the conflicts. Many
members merely acquiesce because they have little options. They stay aggrieved and
bottle their dissatisfaction until they have another opportunity to ventilate their
grievance. (C5)

B: In politics, we say majority carry the vote, so whenever we have serious conflicts,
we discuss resolution options and put the matter into vote. Whatever be the outcome
of the vote on the issue is adopted. We let it be and abide by the decision, even when
many people are not happy. (B6)

Do Nigerian political parties need better ways to resolve their internal conflicts?
A: One of the greatest problems faced by the political parties in conflict resolution is
the foreign idea of majority having their way and minority having their say in the
resolution of conflicts. This is a defective way to resolve conflicts. This is not the African
way and method. In Africa, everybody’s interest must be taken care of, the general will
must be obtained and sustained. This is reason we have guilds, age grades, gender
groups and family groups to take care of all interests, including that of the newborn. In
conflict resolution, closing decisions cannot be taken until everybody's interest is
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factored into the final determination. The idea of majority having their way and
minorities having their say cannot bring about a permanent and long lasting resolution
of conflicts. The political parties in Nigeria need a comprehensive, holistic and
enduring method to resolve their internal conflicts. In the African way, final decisions
are hardly taken until all concerned are consulted and interests covered. In this way,
even when people do not have exactly or all what they want, it cannot be said that they
lost all and left empty handed. Winners drop something to compensate losers and
losers’ interests are taken care of. The idea of majority having their way and minority
their say is an indirect way of saying winner takes all and losers get nothing.

The parties need the African way of conflict resolution that caters for each person’s
interests and leaves no one in the cold. The method is pragmatic, conciliatory,
reconciliatory, complimentary and integrative. It must be based on the principles of
catering for the general will, every one’s interests must be taken care of. It may take a
longer time, but ensures conflicts do not escalate. (A3)

E: In all honesty, our political parties need a better way to resolve their internal
conflicts. The political parties need a conflict resolution method that restores African
values into their operations to be effective, fair and just. The conflict resolution method
needed for the political parties must however be one that factors the economic
conditions of the party members into the resolution processes. Politics has become
monetized and the only job most politicians have is politics, so, we have the
professional politicians. The high level of poverty and the economic costs of the
resolution to party members are important. (ES)

A: The political parties must evolve conflict resolution methods and mechanisms that
work for them. They need to examine and factor in the intrinsic values of the individual
and not the extrinsic values, if they must have better ways of resolving their intra-party
conflicts. The people must believe in the party, subscribe to its ideology and be
committed to its success, rather than keep their membership of the group for what they
can eat. (A4)

Is the use of African native resources the better, just and more effective way to
resolve conflicts?

C: The African way of resolving conflicts are definitely better, just and more effective
because of the integrity of the process. There is hardly deceit and the people say
clearly what they consider unacceptable rather than acquiesce to what is not
agreeable to them. Under the native system, people freely state their stands and
express their views. At the end of the day, they all apply good wisdom to bring about
an acceptable proposal to reconcile all positions. The elders, leaders and men of
authority within the groups propose acceptable formulae, based on fairness and
wisdom not to cheat or change anybody, but to carry all along. (C6)

B: In the African system, people know how to solve their problems within their norms
and mores, without resort to litigations. The African culture permits resolution of
conflicts in a communal, integrative arrangements, not in the foreign way of alienating
those who have irreconcilable differences, until they are able to work out an acceptable
accommodation despite their differences. Sometimes, when the interests are catered
for, agreements reached and decisions made, they back it up with oaths that have
consequences against breach to ensure compliance and final settlement of the
differences.

Also, the African system is not only based on trust, the sacred oaths taken raise the
confidence of all and ensure compliance. People also avoid what the society considers

| e

370



as abominable acts in their dealings and relationships with others. The use of our
African method would make things easy for us. (B7)

A: The use of African native resources is the better way. But for the political parties to
adopt and apply the way for conflict resolution, they must realise that we are now
operating systems that dislodge our basic ways of life as Africans. As of now, the
parties operate as orphans in an alien system about which they have little knowledge.
First, there must be better understanding of the basics and benefits of the African ways
for handling African affairs as opposed to the prevalent foreign ways. When people
have this basic reorientation and are willing to buy in, then, the problem is half solved
and the possibilities of sabotage and incidents of renegade actions are reduced. In
traditional African culture, groups and societies constitute the foundation, dominating
affairs and giving directions. They operate as one family with knowledge and wisdom
and they are concerned with the promotion of the general welfare and protection of
every member's interests. This is not the case with the political parties when rich
individuals constitute the base and direct affairs based on their personal interests,
whims and | dare say, sometimes on their caprices. So, we need to first take out social
control that used to be with the communities, but now in the hands of the individuals
and return same to the communities. Same should apply to the political parties, in the
most pragmatic ways possible.

In traditional societies we check individual excesses and betrayals with active oaths.
This prevents whatever could constitute an abomination in the community. The use of
these psychic forensic media through rituals for regulation act as deterrents to wrong
doing. These are what might need to be repackaged for modern applications.
Community, not the individual, form the institutions. Communities are about the people
and not about individuals. Before matters reach the final authorities, they must have
passed through several stages of consultations, deliberations, negotiations and the
parties concerned given long ropes for amicable resolutions prior to the final
determination and legislation.

Even the rulers and kings, placed next to the gods, do not have the absolute authority.
They explore series of ways through the elders, groups, etc. It is to the extent that the
kings and rulers keep to the rules and guidelines, backed by the sacred oaths taken,
that their authorities remain sacred, not abominable. The day the kings and rulers
begin to cross the lines on the sacred rules and regulations of the community, they
cease to be next to the gods and the people begin to caution them and question their
acts. There were checks and balances regulating authorities. These are at variance
with attempts of party financiers who do all they could to totally dominate and control
all the levers of power, structures and machinery of the political parties as the sole
authorities. The resort and attempts to use efficacious active oaths to regulate conduct
and resolve conflicts in the society must be based on a proper understanding of the
working of the forces to be deployed. The forces do not discriminate nor segregate
once triggered to action. If the political parties do not do the needful and they deploy
African forensic forces to regulate conduct, then, it means the people would probably
wipe out themselves totally.

The point is, for us to use any African tool to resolve conflicts in the political parties,
we must first lay the right foundation or the base on which to erect the structures. The
parties must have regular rules and guidelines that would prevent the money bags
from hijacking the traditional African resources to be deployed. We need to
reconstitute the regulatory authorities of the political parties on the African traditional
machinery. Our cultures should originally determine the party ideologies, so that the
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political parties can take their positions and perform their duties as appropriate in our
societies within the structures of our culture. Then, the people would be those who
have been conditioned to know the intricacies and obey the rules on activating the
sacred African traditional resources to regulate conduct. (A5)

E: Yes, | agree to the extent that we first need to repair ourselves as human beings.
As of today most Africans and the political class, who constitute membership of the
political parties, are damaged human beings. We need serious social engineering
programmes. (E6)

Are African native resources better, just and more effective ways to resolve
parties’ internal conflicts?

A: Effective, yes. The issue of justice depends, because there is a way you use it and
it becomes unjust. The misapplication of African resources is unjust to all. Human
beings determine right and wrong and if we put African native resources in the wrong
structure, it would lead to the highest level of injustice. Within the right structure, it will
perform as expected and achieve was it is intended to achieve. The issue is whether
or not the African method, in the right structure, shall give us a more comprehensive,
holistic, acceptable, well-balanced and more outlasting framework for the creation of
justice and equity. (A6)

D: Because the African system has been corrupted and compromised in modern
times, | believe the regulatory frameworks like the active oaths have been trivialised
and demonized. People in recent times have either lost confidence in them or they
deliberately shun them because of their new found religion in Christianity and Islam.
(D4)

A: On the issue of active oaths, we take responsibility for the consequences of our
actions and make pronouncements. In active oaths, people use their own mouths to
issue words of pronouncements upon themselves with the sacred elements or before
the sacred deities. (A7)

Benefits of African resources in intra-party conflicts resolution. Would you
support the use?

C: | support the adoption of African native resources for intra-party conflict resolution
for my political organization. The benefits are many. It would reduce the rate of
betrayals, now very prevalent, among us. It would also encourage honesty in our
relationships and dealings. (C7)

D: | support its use. But | would like us to fully understand it and take cognizance of
the implications of its adoption. (D5)

E: | prefer and support its adoption any day. | cannot be evicted from my culture which
| know has great benefits. For instance, its adoption would give us a more peaceful
society. It would regulate conduct, make people more responsible and accountable,
reduce spate of pilfering and selfishness. It would engender justice, fairness and even
development, progress, continuity as well as confidence in the system. However,
inasmuch as | subscribe to the effectiveness of the African way in the resolution of
conflicts, | doubt if we can really adopt the methods now because of the complications
its adoption would likely generate from the religious angle. People not familiar with its
workings would also be afraid to go into what they really do not understand and they
have had to shun and flee from. If the serious work of re-education and modernization
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can be done on the processes, then, it could be the solution to the many conflicts
destabilising the political parties now. (E7)

B: | prefer the African ways of conflict resolution. (B8)

A: | subscribe to it. The benefits include our return to the original African ways and
concept of society. In Africa, the society functions for the benefits of all its members,
not for the few rich, powerful or influential ones. It is not the African way to lord one’s
self over people without responsibilities and consequences. (A8)
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KIl: APC1

Male, 46 years old, APC member since inception, HND holder. (FCT-Abuja)

Frequency of conflicts? Very frequent, particularly at time of elections like this. (A1) In electioneering years, we
normally have conflicts in the selection of candidates to represent our party and in the sharing of available posts
in the party and in government. (A2)

Current conflicts? Yes, we have conflicts now. (A3) We just elected the party national executives and we are
about to elect the party’s flag bearers for the elections. (A4) We have our members taking positions in the pursuit
of their interests now and we expect some disagreements with the emergence of candidates for elections. Some
members would be aggrieved when they or their favourites do not get the tickets. (AS)

Main cause of conflicts? The contests for party positions, party tickets and office sharing are the main causes of
the conflicts. (A6)

Conflict resolution method in use? We have reconciliation committees to resolve whatever conflicts or
disagreements that may arise according to our party’s laid down rules and regulations. It is the right of any citizen
of Nigeria to contest election, but we would have many people eyeing and gunning for same seat. Naturally
there would be competition. (7) Our party has the preemptive rule for candidates and they are expected to sign
an agreement with the party to abide by the outcomes of the primary contests or decisions. (A8)

After the primaries, we set up reconciliation committees to meet the aggrieved members, resolve whatever
conflicts there could be and workout accommodation for them to ensure we do not have outright winners and
losers. (9)

Effectiveness of conflict resolution method in use? | can say we have about 90% success rate. (A10) Normally
members who believe in the party, have commitments to the party and contribute their quotas accept party
decisions and respect the party supremacy in the resolution of conflicts. Loss of party tickets or party posts are
not enough reasons to leave a party or engage in litigations. (A11)

Do you see a better way? Yes, we can always do better. (A12)

African native resources as option? The African ways and native resources are parts of the ways and methods
available to the party for conflicts resolution. (A13) As party members, we have family, tribal and group
associations and we relate in many ways. (A14) We have had occasions when we set up committees to meet
respected family members of aggrieved persons to make them to agree to the settlement terms. (A15)
Benefits of the traditional methods? It is a politically beneficial method that helps the party retain and
reintegrate aggrieved members because it offers accommodation to all. (A16) The party at the end of the day
benefits greatly because it is able to win elections easily when all members’ interests are attended to. (A17)

Do you subscribe to African native ways for conflict resolution? | buy the idea that we must always find ways
to reconnect and operate as a family to accommodate all interests for the progress of the party. (A18)
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Kil: APC -2
Male, 35 years, APC member since 2017, MSc holder (South-South, Bayelsa State)

Frequency of conflict?: Intra-party conflicts mainly arise at electioneering seasons when candidates must be
nominated for elective offices and when there are political appointments to be shared at the federal, state or
LG levels. (B1)

Current conflict? | will not say we have conflicts in the party now, rather, | will say we have disagreements within
certain factions of the party that point to the season we are in as it relates to the appointments of certain political
office holders and the candidates seeking political offices in the land at the various levels. (B2)

Main cause of conflicts? The major cause of conflicts in our part is unresolved disagreements among party
members on placements and positions within the political structure of the country. (B3) People vying for offices,
those trying to retain their positions or protect the interests of their favourite persons. (B4) Sometimes, the
imposition of consensus candidates on members of the party has a way of causing rancor. (BS) Many party
members would agitate and fight for the open system that allows candidates for certain positions to be picked
on popularity, merit and general acceptance by the party members. (B6)

Conflict resolution method in use? The greatest method we have been using is amicable resolution of whatever
conflicts we have between the party members and stakeholders is deliberations on the issues causing the
conflicts. (B7) We get all affected individuals and the stakeholders to the table to express their wishes, ideas,
perspectives and grievances. (B8) Resolutions are easily reached this way. (B9) We get consensus and
agreements in good time in an open process where selections are based on open criteria rather than on
imposition from the party leadership. (B10)

Effectiveness of conflict resolution method in use? | have to be honest, the conflicts are not always resolved
because we have human expectations from every angle. (B11) When these expectations are not met, the other
and quicker solutions would be took for alternative ways to achieve their aims outside of the party structure,
which | must say are never the way out. (B12) So, not everyone gets satisfied to the premium levels. (B13) But |
must say, within the reasonable limits, most people adhere to the principles of the resolution set at these
discussion tables and moving forward, they agree to it one way or the other for the good of the party and the
good of the nation at large. (B14)

Do you see a better way? Yes, | do believe there is room for considerable improvements. (B15) | do not think
that conflict resolution has a blue print. (B16) It is a reoccurring process that gets better by the day in terms of
developments and implementations. (B17) Definitely resolutions to conflicts and to the agreements and
betterments of the party and the nation at large can definitely be looked into, be improved and worked upon.
(B18)

African native resources as option? Absolutely. (B19) First, we are cultural people and culture has a way of
nullifying the Western antecedents in our systems that have in some sense corroded our vibrancy as people and
as party members. Returning and resorting to our native means of solving conflicts definitely has an upper hand
in pushing us forward progressively as a party and as a nation at large. (B20)

Benefits of the traditional methods? Beyond conflict resolution, the native method is so effective in that it brings
long lasting solutions which is what every political structure in the country needs. (B21) When you have solutions
to all conflicts which rise to become problems, with the greatest tools at resolving the matters for the overall
betterment of the society, then, you have the final imprint of success for reaching consensus and agreements.
(B22)

Do you subscribe to African native ways for conflict resolution? If it results in constant peace and settlement
of conflicts for progress, as we have noticed is the case mainly, | subscribe wholeheartedly. (B23)
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Kil: APC -3
Man, 50, APC member since inception, a professional holding political office. (North-West, Kebbi State)

Frequency of conflicts? There are conflicts within the party, but it is not at all times. (C1)

Current conflict? None. (C2)

Main cause of conflicts? Normally each and every one of us cannot be contented. (C3) My interest must be
different from yours most of the time. (C4) We all try to achieve our interests under the banner of the party and
we accept its supremacy. (C5) The decisions are accepted by the generality of the people and we obey the rules
and regulations. (C6)

Conflict resolution method in use? We discuss and put up the leadership qualities required to resolve any
conflict. (C7) We normally resolve the conflicts within our capacity. (C8) We cooperate and we have so far been
able to manage the conflicts. (C9) Not a huge thing. (C10)

Effectiveness of conflict resolution method in use? It has been very effective. (C11) We discuss, we deliberate
and we settle on every issue of disagreement. (C12)

Do you see a better way? Of course, we can always do better. (C13) We have all it takes to settle all conflicts
within the party at all levels. (C14) We have able and capable men to moderate and resolve the issues within the
ambit of the rules and regulations of the party. (C15) This does not mean we can still not improve on our methods
at all times. (C16)

African native resources as option? Yes, as Africans we are naturally talented. (C17) With our resources and
endowments, we can manage conflicts better. (C18) The APC is very strong, we obey the rules and follow the
laid down process of conflict resolution. (C19) This process is interlaced with the African methaod, because there
are limitations to powers. (C20) In Africa we have positions and authorities at all levels till we get to the Sultan,
Emirs, Serikis and other traditional rulers. (C21) These are the custodians of power and cultures of the society.
(C22) Whenever there are crisis, these people get to the table and when necessary the drawing boards, to seek
the best ways to bring amicable settlements to the conflicts. (C23) Of course, the measure of respect accorded
the authority figure determines how easily the conflicts can be addressed and determined. (C24)

Benefits of the traditional methods? Ability and authority to determine resolve and to settle the conflicts for
the benefits of all and to cater for all interests. (C25)

Do you subscribe to African native ways for conflict resolution? Of course yes. (C26) That is what | believe the
generality of our people and Nigerians are clamouring for now, that we should revive and modernize our
traditional ways of conflict resolution to improve the integrity of the process. (C27) We need to go back to the
drawing board and respect the traditional ways of our people. (C28) We must bring the rules, regulations and
laws that people cannot compromise on easily. (C29) There is need for enlightenment on this and when we can
ensure this, there would be great and considerable benefits to the Nigerian nation. (C30) We may even need a
referendum on this in the nearest future, so, people can have a say in the determination of their interests. (C31)
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Kil: PDP -1

Male, 69 years old, MSc holder. Retired Administrator, now in agro processing. PDP member since inception.
(South-West, Ogun State).

Frequency of conflict? It is an ever recurring phenomenon. (D1) Whenever we have associations and
competitions, disagreements and conflicts are naturally expected. (D2)

Current conflict? We have a number. (D3) But we are treating them as they come. (D4)

Main cause of conflicts? The major cause of conflicts in the party is the competition to become the party
candidate in an election. (D5) Another factor is greed, leaders and traditional rulers want money and encourage
everybody to aspire, so, as to collect money from them. (D6) Imposition and swapping of candidates’ names for
elections also cause conflicts, just as the sharing of available party and government positions. (D7)
Inappropriate planning also breeds conflicts. (D8) For instance, once a governorship candidate is chosen, the
party leaders ought to sit down with such candidates, not leave him or her alone to do things as he or she wished.
(D9) If candidates are left to their devices, they would create conflicts because there was no previous
agreements on how things should be done. (D10) Planning should be done to formulate policies and to
share/zone positions, even before going for elections. (D11) This is to spread dividends of democracy and forge
agreements. (D12) Since the party is supreme, things have to be decided and the zones/divisions and
constituencies know for certain what they are entitled to, even when the exact portfolios are not specified. (D13)
This will reduce agitations and conflicts for members to close ranks and work for the election of party candidates.
(D14)

Also, some governors are over empowered. (D15) They have become the party in their states. (D16) It is what
they want that parties do, instead of what the party members want. (D17) No control. (D18) This is due to the
dearth of guiding principles and proper framework for party operations. (D19) Adequate planning would have
taken care of this. (D20)

Conflict resolution method in use? Within the party, we have a way of handling conflicts. (D21) Naturally many
people from the same constituencies would aspire for the same office. (D22) We dialogue, set standards,
interview aspirants before they collect forms. (D23) We see if they have what it takes, confirm if they have the
money to spend on the day of the election and the days before. (D24) Palitics now is money. (D25) This is to
ensure we do not waste money on primary elections and then run out of money for the main/general elections.
(D26) We sit down with the constituencies and make sure the people are agreed on one of the aspirants, so, we
can face the other party united. (D27)

As chairman, | make myself available, so they see me whenever they want or need me. (D28) | have to humble
myself and bring myself to their levels to relate. (D29) | accept insults. (D30) Patience is key. (D31) You must be
able to tolerate insults. (D32)

Three, we have to be impartial and fair to all the candidates in a transparent manner, they are free to say their
minds freely. (D33) We are not godfather to any of the contenders. (D34) When the people see the transparency
and honesty of the process, they cooperate and they have that confidence in the process. (D35)

At the constituencies we set standards, anyone that had served in elective positions or official capacities in the
party is regarded as a leader to regulate affairs. (D36) We aggregate leaders from across the constituencies,
zones and domains. (D37) We call them into a meeting and ensure they reach an agreement on the candidate
for their constituencies. (D38) These people know the candidates that can win elections and when they cannot
reach agreement that day, they are given more time. (D39) Wherever they are unable to reach agreement, we
call for voting by whatever method they may want. (D40) So they see the democratic process in action.
Whenever and wherever we have situations where agreements are not reached, the best thing we do is to call
for an open congress and then follow the party rules, guidelines and constitution. (D41)

Effectiveness of conflict resolution method in use? One important thing we do is not to allow or encourage any
aspirant to obtain the party nomination forms before this simple process. (D42) This is where many leaders get
it wrong. (D43) The forms cost a lot of money and when aspirants go and obtain forms they must have consulted
some people and committed a lot of money to pursue the ambition. (D44) Some of these aspirants take loans
to travel to the party headquarters to collect these forms. (D45) If there is conflict at that time, it would be very
difficult to resolve. (D46) The alternative is an open congress. (D47) The leader handling this must be honest and
transparent. (D48)

You need to note that before people come out for an elective position, they must have done a lot of work,
consulted their family members, spent a lot of time networking and must have been given assurance of support
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by some people who have a lot of influence on them. (D49) For them to go back to these people and say they
were no more pursuing that goal might be very difficult. (DS0) They have committed resources, made pledges
and promised not to disappoint. (D51) For them to go back and say they were no longer representing their
supporters and the people may be very injurious to their political careers. (D52)

When members feel so aggrieved without concrete and satisfactory remedy from within the party, they resort
to litigations. (D53) Attempts to resolve conflicts through litigations is what destroy the parties. (D54) The
litigations are unending. (D55) Litigations are not beneficial at all, they take a lot of time and resources and are
not effective. (D56)

Do you see a better way? Yes, we need a better alternative. (D57) A better method that resolves conflicts and
douses or at least makes it better to handle all forms of tensions, disagreements and enmity in the party. (D58)
African native resources as option? We can only work with the traditional institutions when there is a solid
framework to guide their operations and activities. (D59) The traditional rulers have no business dabbling into
politics ab-initio. (D60) They are supposed to be concerned about the sanctity of their traditional institutions.
(D61) What politicians concern themselves about is how to organize parties and win elections. (D62) The political
parties sometimes use the traditional institutions to woo more people, because we have some traditional rulers
that are more powerful than the political parties. (D63) However, politicians make sure they alienate the
traditional rulers from partisan politics to reduce their influence, so we take the support directly from the
people. (D64)

If there is a problem in the community or domain where the Oba is, definitely the Oba must have a rale to play,
but normally politicians do not allow the traditional institutions to wield power in areas outside their immediate
communities and domains. (D65) They are restricted. (D66) By the time you allow the Oba to wield power
outside their domains, they become partisan. (D67) When an Oba is partisan and the government changes, there
would be problems. (D68) But we support the Obas, before we do anything, we receive their blessings before
we go ahead and do things. (D69)

The traditional institutions have limited relevance and influence in their immediate communities. (D70) It is
always important to define the African way as intended. (D71) When | hear “African way”, the thought that
comes to my mind is getting busy with worship of deities, consulting oracles for decisions, performing sacrifices
etc. (D72) The African way has so many things attached to it, especially traditions. (D73)

Benefits of the traditional methods? Benefits are many. (74) In the African way of doing things, you call people
to discuss, you ask questions and engage the people first. (D75) It saves money. (D76) It reduces intra-party
rivalry and ensures we do not see our party members as enemies. (D77) It facilitates peaceful party primaries
and the result is also a harmonious congress. (D78) The African way gives people the opportunity to concentrate
on the elections instead of in-fighting. (D79) It enables free contest and respect for others’ opinions and
perspectives. (D80)

Do you subscribe to African native ways for conflict resolution? The African perspective to conflict resolution
that involves and carry everyone along is the better way. (D81) | have tried it and continue to work with it, it is
the better way to conflict resolution, provided we can follow the rules. (D82) The people understand the ways
better, they are convinced of the outcome and majority always have their ways, but minority have their say and
they are glad they have been listened to. (D83)

The African way is also leadership by example and caters for the interests of all. (D84) It also gives orientation
to people on the right approaches to issues and the right way to relate with others in the society. (D85)
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Kil: PDP -2

Male, 58 years, Chattered Accountant. Self Employed in Real Estate. PDP member since 2004. (North-West,
Kebbi State)

Frequency of internal conflicts: It is always there. (E1)

Current conflicts: Many, they are even intense now. (E2)

Main cause of conflicts? Old leaders clinging to power perpetually and excluding others, particularly the new
generation, from leadership and decision making. (3) Elders more interested in cornering money meant for
elections. (4) Depriving the party of the funds people need for critical projects and election purposes, like get
adequate security and mobilise polling agents to represent the party at voting and counting points. (5) The non-
adherence to the guiding rules and regulations and lack of a good party structure are other causes. (E6) Really,
money and imposition of candidates are the main causes of conflicts in PDP. (7) The imposed officers and
selected aspirants dare not refuse to turn over the party funds to the leader that imposed them. (8) He who pays
the piper calls the tunes. Indiscipline is another factor. (9)

Conflict resolution method in use ? The new thrust is conciliation, reconciliation of aggrieved members, getting
the people involved. (10)

Effectiveness of conflict resolution method in use? Whatever method does not bring about violence and pulling
out the dagger or gun is effective. (E11) All that is needed is time. (E12) Violence is the only method that can
never be effective. (E13)

Do you see a better way? The best method is to get conflicting members to sit, discuss and resolve their
differences. (E14) This is the African way and it is the ideal way. (E15) The African way that brings together
parties in dispute to sit down and resolve their differences is the only way to resolve problems. (E16) Violence
does not solve problems. It is always good and proper when you sit down to resolve your problems. (E17) The
traditional way is still the best way. You give and take, you cannot sit and take everything. (E18) It is not possible.
(E19) You must concede something. (E20)

The courts are just the avenue to create more money for the lawyers. (E21) If | were to be a lawyer right now, |
would tell you the court is the best way to go. (E22) It is the last hope of the common man to get justice. But this
is not true here, justice is given to the highest bidder. (E23) Also, there is no way you go to court and come back
to be friends again. (E24)

African native resources as option? The natural way to solve problems and still retain the friendship is the
African traditional way. After resolution, there is still the family bond. (E25)

Benefits of the traditional methods ? The African way is about discussing all the issues together, bringing in other
folks. (E26) The traditional way involves the entire family structure and both sides thinking and talking to untie
all the knotty issues and resolve all the conflicts. (E27) At the end of the day, post resolution, people are still on
talking terms and the family bond is not broken. (E28) The court does not guarantee that. Once you are back
from court you become permanent enemies for life. (E29)

Do you subscribe to African native ways for conflict resolution? Our African way is the best way to solve
problems, if you still want the party members to work together to win elections. (E30) Political parties should
use the African way to resolve their internal differences and people should not come to the negotiation tables
rigid on fixed stands. (E31) People should be willing to take the superior argument, to get the best of the
situation. (E32) Discussing with an open mind and willingness to tolerate alternative opinion is best. (E33) It
guarantees progress and amity. (E34) It ensures give and take as well as recognizes the superior argument as
the best way to solve problem. (E35) Impaosition and fixation or lording over others cannot solve problems. (E36)
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Kil: PDP -3

Female, in her 50s. Self-employed trained teacher with NCE. Party member for more than 10 years. (South-
East, Abia State)

Frequency of conflicts: Human conflict is part and parcel of politics. (F1) It is a regular occurrence with political
parties and politics. (F2) At any given time there must be conflicts that have to be resolved by every political
party. (F3)

Current conflicts? These come to the fore more now when we are heading for elections and just out of two
congresses that determine whoever shall be nominated as party candidate in elections. (F4) This is usually time
for many conflicts because of different interests. (F5)

Main cause of conflicts? Generally conflicts occur when there is no justice, no equity. (F&6) When some individual
members of the party felt cheated or believe they have not been well treated, given their dues or sidelined in
certain decisions of the party. (F7) The aggrieved person might start protests and trouble and this may easily
escalate. (F8)

Conflict resolution method in use? In the PDP, we resolve conflicts and prevent most from blowing out of
proportion. (F9) Generally, individual levels of patience and tolerance vary. (F10) Some patient members would
lodge complaints with leaders and excos of the party to register their protests, complaints and concerns to seek
remedy. (F11) They expected the leaders to wade into the conflict situation, proffer solutions and amicable
remedies. (F12) Some others may not be as patient, but would go straight to court. (F13)These types of conflicts
are not easy to resolve. (F14)

Personally, I do not believe court is the best way of resolving conflicts or seeking remedy for intra-party
disputes. (F15) The party leadership and hierarchies exist at the ward level, the local government level, the
state level and even the apex leadership of the party beyond the state. (F16) | believe the issues of
disagreements should have been resolved before all these options are explored. (F17)

It is when the leadership of the party is not keen for the party to survive that we would not be able to look into
the matter and proffer some sort of amicable solution, which could be political. (F18)

Effectiveness of conflict resolution method in use? Most conflicts are being resolved and members’ interests
covered within the internal conflict resolution framework of the party. (F19)

Do you see a better way? There is hardly a better way to resolve conflicts than what my party is doing. (F20) We
try to resolve conflicts by interventions within the party guidelines and hierarchy. (F21) In most cases, before
conflicts get to the apex leaders of the party, there must have been resolutions. (F22) It is only when it comes
to extremes that you see people going to courts. (F23)

African native resources as option? Yes and No. (F24) It depends. (F25) If the traditional institutions are not
members of a political party, and it is not a family or community affair, they have no business in political party
matters. (26) You know political parties entail different tribes. (F27) Different people from different cultures
coming together to form political groups. (F28)It might not be the right way to resolve a conflict. (F29) If | do not
believe in you or trust in your leadership, | would not submit myself to your decisions, suggestions or solutions
to the conflict. (F30) | don’t think traditionalists are in a better position to resolve political party conflicts. (F31)
Political conflicts are better resolved within the political parties and not outside the political institutions. (F32)
African way, better way? Not really. (F33)

Benefits of the traditional methods? We have never adopted the native method. (F34) Political conflicts are
better resolved within the political party framework. (F35) If you are not a member of the political party, you
would not even be allowed to intervene. (F36) Except in a situation where the person involved has so much
respect for traditional institutions, then, we may use the traditional authority for mediation. (F37)

Resolving conflicts outside the courts with native intelligence is exactly what the PDP has adopted. (F38) The
point is the framework must be within the political party set up. (F39) This is why we have elders, excos, leaders
etc. in the party. (F40) This is also the outline for traditional institutions and it is already adopted into our political
framework. (F41) We are using the African way to suit our own peculiar circumstances as political parties. (F42)
We believe the African institutions must be part and parcel of the political party conflict resolution process to
be relevant. (F43)

Do you subscribe to African native ways for conflict resolution? For me, with the much and the little experience
| have in politics, political conflicts are better resolved within the political circle, except where the traditional
institution is so highly respected and has some kind of overriding influence on the people involved or in the
matter. (F44)
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