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i. Abstract 

The rate of business closure in Sub-Saharan Africa has been on the rise. Sufficient 

underlining reasons behind the closures of businesses have not been adequately established to 

improve organizational success. This research investigates the risk factors and concurring issues 

affecting business survival in Sub-Saharan Africa, case study; Cameroon with attention to the 

Northwest Region of Cameroon. The objectives were to (a) determine the factors influencing 

sustainable business growth in general; (b) determine the strategies adopted by business owners in 

the region that enable their businesses to survive; (c) assess the challenges leadership faces in 

running its businesses; (d) assess the causes of continuous business closures in Sub-Saharan 

Africa. The sample size was 2013 determined using the fisher’s formula from a total population of 

10,000 business operators. Using a quantitative case study snapshot investigation with the aid of 

the questionnaire, the results indicated several factors for business improvement, top of which are 

(a) Leadership knowledge on business; (b) skills transfer; (c) customer care; and the academic 

level of business personnel indicated at 10% significance that led to business growth. Strategies 

adopted for business survival indicate were (a) introduction of new and unique products/ services, 

especially for education and health businesses (69.5%); (b) reduction of prices of goods to sell 

more products. High-interest rates on loans  and difficulty in managing personnel (68.1%) were 

the most significant challenges business operators face. (a) Government Policies (62%). (b) Lack 

of financial resources; (c) Limited material resources; (d) late adoption of new innovative 

technology were the main factors that impede business growth in Sub-Saharan Africa. The study’s 

significance is that the application of the experimental factors would lead to sustainable business 

success in Sub-Saharan Africa. 

Key words; (a) Business growth; (b) sustainability; (c) challenges; (d) leadership. 
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Chapter One 

Introduction 

1.0 Bacground of the Study   

Research on businesses confirms that all Small and Medium-size trades go through 

different stages of growth known as the development cycles, some of which have grown into large 

organizations (Scouts, 2017). The findings of Kurt (2017), as indicated in Forbes Best Countries 

for Business 2016, opined that fifty-three percent of these businesses are in Japan; nineteen percent 

in Germany; three percent in Italy; three percent in France; two percent in the Netherlands; one 

percent in China; one percent in the Czech Republic; United States has one percent; and five 

percent in the others parts of the globe. The findings of Berwick (2016) highlighted that businesses, 

particularly health businesses, can only succeed as far as the challenging issues could be handled 

and considering the people’s ages, which goes same in aging adults with difficult wellbeing issues. 

Mirna (2018) opined that the health business in the twenty-first century is challenged by various 

demands, including (a) increasing healthcare expenses; (b) shortage of staff, amongst other factors. 

Africa countries form part of the five percent of the countries with these business enterprises. 

Kajuju's (2016) report in Africa Countries for doing business indicates that Nigeria has the 

oldest business organizations that have survived business challenges for over ninety years of 

operation. Dantata organization in Lagos started around 1910, and the organization is still 

operational today. According to Pam (2011), Pet.com business organization, SwissAir (the 

national airline of Switzerland), and Washington Mutual, also known as WaMu, are large 

organizations that collapsed due to overexpansion, financial challenges, and mismanagement 

issues. Chong (2017) added that the high social cost associated with growth could lead to business 

failure. Rachel (2012) indicted that sustainable business growth in organizations depends on sound 
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leadership. According to Juan (2015), the growth process of an enterprise involves many 

challenges until the enterprise grows to maturity or declines. Well-managed businesses will 

continue to grow even in the face of challenges (Dewhurst, Harris & Heywood, 2012). Further, 

Dewhurst et al. (2012) opined that the history of the enterprise, the location where, and the 

characteristics of the entrepreneur are the factors influencing sustainable business growth. 

Adeloye et al. (2017) findings on the weight of crisis on trade’s healthiness and governance 

in Nigeria indicated that (a) the wellness system of Nigeriran is pretty weak, and the government 

owed workers several months' salaries due to poor business administration to internal fighting and 

prevented optimal healthcare delivery. Also, there is a lack of a strategy by those in authority to 

convince healthcare workers that there is a remedy for the internal battles to promote business. 

Cameroon is a Sub-Sahara African countries with many businesses, especially in the 

Northwest (NW) Region. The NW Region of Cameroon is made up of seven divisions and has a 

total landmass surface area of 17,300 square kilometers, with a total population of about 1,968,578 

(National Institute of Statistics Cameroon, 2017). The region is rich in agriculture and business 

ventures including, touristic sites that attract investors for business (Sevidzem, 2018). This study 

examines the factors impeding sustainable business growth, leadership challenges, causes of 

business failure in the Northwest Region of Cameroon, and sustainable business growth strategies 

that some organizations have adopted to keep their business sustainable. 

Although Cameroon got its independence in 1960 and has abundant mineral resources, it 

remains one of Africa's underdeveloped countries (World Bank Group, 2019). Poor leaders' 

leadership styles and inadequate policies and practices on businesses leading to poor customer 

relationships have failed to deliver accurate results for business success (James, 2010). Thirty-six 

percent of businesses closed between 2009 and 2016 in Cameroon due to economic hardship 
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instead when the businesses needed to be economically sustainable (Sylvian, 2019), leaving their 

employees to suffer (Tambi, 2015). The continuous closure of these businesses is a problem and 

an economic hazard to the community following the social corporate responsibility businesses are 

supposed to deliver to the community where the businesses operate. Besides, the government 

regulatory body is not conducive to business growth in Cameroon (Yerima, 2015; World Bank 

Group, 2019). 

Some examples of businesses that have suffered closure in Cameroon are; the Cameroon 

Development Cooperation (CDC). The CDC is the second-largest employer after the state, and the 

activities have been closed by approximately sixty percent (Moki, 2018). Limbe Sea-port, Ndu 

Tea Estate (Brice, 2019), and Cameroon Cooperatives under the Cameroon Marketing Board 

closed some years ago, and very few activities are taking place in the coffee and cocoa sectors 

(Albert, Timothy, & Henri, 2015). Office SA business center located in Bamenda town closed in 

2017 due to business economic hardship. Some big business names in Belo, like Samuel Ndi, and 

Johnson Munang business centers, also closed in 2017 due to economic hardship (Moki 2018; & 

Aminde, 2018). 

As former French and British colonies partitioned into ten regions, eight of which are 

French-speaking and two English speakings, Cameroon, with abundant natural resources, needs to 

be steadily growing in its business ventures. However, most of the businesses are not sustainable 

(World Bank Group, 2019). The policies under the rule of the two presidents that have ruled the 

country since independence have also contributed to such malice, especially within the last four 

years where the country is suffering acute political, social, and economic challenges (James, 2010; 

Aminde, 2018). Even organizations still in existence, like the Cameroon Baptist Convention 

Health Services (CBCHS), are not entirely free from the business challenges. Some of its 
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businesses have also been hard-hit by the sociopolitical and economic crises (CBCHS Annual 

Report, 2018; & Aminde, 2018). 

The common  problem in Cameroon  is that many businesses begin, but the majority fail 

to survive in the long run (Tambi, 2015). Poor leadership style and inadequate policies by decision-

makers are on the rise, leading to poor customer relationships by the personnel serving in these 

business settings (Joseph, 2015). Even some of the businesses known for outstanding performance 

are also struggling to survive (Brice, 2019). An investigation into the factors impeding business 

growth in Cameroon in Sub-Sahara Africa and the co-concurring issues affecting sustainable 

business growth in the region is imperative so that the results may, in turn, contribute to sustainable 

business growth in Sub-Sahara Africa. 

1.1 Research Aim 

The aim of the research is the extablishe measures that if implemented, would solve 

business problems in Sub-Saharan Africa. Solving business woulf eqully improve the qualify of 

service deliver. Additionally, the would be an improvement on the living conditions of business 

personnel in the region. 

1.2 Statement of the Problem 

Seventy to ninety percent of global business closures arise from economic challenges and 

a lack of technological innovations (Lewis & Monarch, 2016; Julija, 2017). The closure of these 

businesses due to lack of innovation has led to a global decline in international trade in 2015, with 

a significant impact in Sub-Saharan Africa (Lewis & Monarch, 2016). Cameroon’s business sector 

in Sub-Sahara Africa has suffered economic challenges on its businesses since 2016, which has 

either slowed or impede business activities by approximately sixty percent in the country 

(Economic News Release, 2018; Moki, 2018) despite the existing government regulation on 
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business activities (Kinge, 2016). Decision-makers in companies have insufficient knowledge of 

business management, proven by their poor leadership style, which has led to poor customer 

relationships by personnel in business settings (Jose-Maria, 2018; Sylvian, 2019). Besides, low 

product quality and untrained employees contribute to unsatisfactory customer experiences and, 

ultimately, closure of businesses (Maih, 2018; Sevidzem, 2018). 

In Sub-Saharan region, Cameroon is one of the most affected country that has suffered 

economic challenges on its business and is now the Nothwest Region of the country is hard-hit by 

the ongoing sociopolitical and economic crises the country has been facing since 2016, leading to 

more business demise (Aminde, 2018; Sylvian, 2019). Using Cameroon  in Sub-Sahara Africa as 

a case study, with attention on the Northwest Region, this research investigates the risk factors and 

co-occurring issues affecting business growth in the region (Aslam, Emine, Eugenio, Marcos, & 

Petia, 2017). The general business problem was that failure to adapt to ever-changing societal 

expectations and integration of technological innovations at a precise moment will lead to business 

demise. The specific business problem was that insufficient leadership knowledge on business 

growth factors could lead to declining quality care and customer retention and limit sustainable 

business growth. 

The problem justification is that sixty sixty percent of business have either slowed down 

their activities orclose in Cameroon. The rate of closure has been agraviated with the last six years 

resulting from the ongoing sociopolitical crisis the country is experiencing. In below sub-division  

1.3 Research Questions/ Hypothesis 

The quantitative study provides an excellent opportunity to explore business growth factors 

within the sampling population chosen. The single-case study provides insight into the concurrent 

issues affecting business growth in Cameroon and Sub-Sahara Africa. The researcher focused 
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attention on (1) factors of sustainable business growth; (2) leadership challenges; (3) causes of 

business failure; (4) strategies adopted for sustainable business growth. The questions that enabled 

unbiased data collection and management were designed in a well-structured questionnaire with 

validated questions to explore issues disturbing the existence of minor and medium-size 

enterprises. 

Designed questionnaire addresses issues related to the characteristics of business operators, 

access to financial availability, innovation on business, leadership, government policies, and non-

financial factors (Eveliina & Labinot, 2011; Nyangala, 2017). The selected questionnaire is 

strongly related to current business operations and management (Daneil, 2017; Vaughn, 2017). 

The questions have strong corroboration with the dependent variables in the current study that 

facilitated a more successful outcome. The predominant investigation question was; what 

strategies could promote sustainable business growth in Cameroon particular the Northwest 

Region in Sub-Saharan Africa? The necessary listed questions asked were to achieve the study 

objectives: 

i. What are the factors that influence sustainable business growth in general? 

ii. What strategies adopted by business owners and their leadership in the Northwest Region 

enable them to survive their businesses?  

iii. What are the challenges leadership faces in running their businesses in this region? 

iv. What are the causes of business closures in the Northwest Region of Cameroon in Sub-

Saharan Africa? 

To attempt answers to the research questions, the researcher formulated the following research 

hypothesis. The researcher states the hypotheses following the null direction. 



 

7 
 

i. Financial resources are the most significant factors that influence the growth and survival 

of businesses in Sub-Saharan Afirca? 

ii. Business operators have no designed strategies for their enterprises in the Northwest 

Region that enable them to survive their businesses? 

iii. Limited financial resources are the underpinning challenge faced by leadership in 

running their businesses in Sub-Saharan region? 

iii. Government policies are the most responsible cause of business closures in the 

Northwest Region of Cameroon in Sub-Saharan Africa? 

1.4 Research Objectives 

The objectives to accomplish the problem and purpose statements were to: 

i. Identify the factors influencing sustainable business growth in general based on its effects. 

ii. Assess the strategies adopted by business owners and business managers in the Northwest 

Region that enable their businesses to survive. 

iii. Assess the challenges leadership faces in running its businesses. 

iv. Evaluate the causes of continuous business closures in the Northwest Region of Cameroon. 

1.5 Purpose of the Study 

The research target was to investigate the risk factors and concurring issues affecting 

business growth in Sub-Saharan Africa, with Caeroon as case study especially in  Northwest 

Region of Cameroon, and establish measures for business improvement. The single case study 

targeted a sample size of 213 business owners and leaders working in Cameroon’s Northwest 

Region. The sample size holds to the recommendation that reasonable sample size for quantitative 

studies varies depending on the study population (Delice, 2010; Mike, 2017). The quantitative 
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approach was suitable for the  investigation due to availability of the independent variables that 

needed only confirmation on its ability to improve the dependent variable; business growth, 

leadership challenges, strategies, and causes of business demise (Acaps, 2012). I  pretest a well-

structured questionnaire on 20 business leaders in Nkwen before respondents filled it. 

The implication for progressive adjustment is that the results might lead to an increase in 

the knowledge of decision-makers on business and the integration of technological innovations. 

The increased knowledge will further lead to sustainable business growth, excellent customer 

relationships, and increase employment opportunities in the Northwest Region, Cameroon, and 

Sub-Sahara Africa. The integration of technological innovations, sustainable businesses, and 

employment opportunities may improve the living conditions of business operators and their 

employees in the Northwest Region, Cameroon, and the entire Sub-Sahara Africa (Tambi, 2015).  

1.6 Significance of the Study 

A quantitative case study requires a closed-ended questionnaire that assists in collecting 

information for numerical analyses and presentation of statistical results (Eric, 2017; Renee, 2017).  

Three research approaches exist; quantitative, qualitative, and mixed research  methods or 

triangulation (Venkatesh, Brown, & Bala, 2013). The quantitative research method collects 

information for numerical analyses and presents the results using statistics, tables, and graphs 

(Eric, 2017; Aida & Mani, 2019). On the other hand, qualitative research is exploratory and is used 

when the researcher wants to understands why and how in the issue (Pantiva, 2018). I chose the 

quantitative research method over the qualitative method because the available variables 

influencing business growth, leadership challenges, and sustainable businesses needed an in-depth 

assessment. The diverse method  is a blend of the qualitative and quantitative approaches (Grover, 

2017). The mixed-method was unnecessary in this context since it is complex, but the quantitative 
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method is faster to assess the risk factors and co-occurring issues impeding business growth in 

Cameroon’s Northwest Region in Sub-Saharan Africa. 

The use of quantifiable inquiry method is a style for trying impartial systems by observing 

the connection  amongst variables if they exist (Aida & Mani, 2019). These variables are measured 

or quantified based on the quantitative research tool (questionnaire), and statistical procedures 

such as regression are used to analyze the numbered data (Saul, 2019). Quantitative inquiry 

schemes are primarily descriptive or experimental (measured once, or before and after treatment) 

and can take any of the following designs; case study, correlational, and experimental design 

(Acaps, 2012). The quantitative research approach by a single situation examination strategy was 

fitting for this research for several justifiable reasons: (1) The factors of business growth, 

leadership challenges, causes of business failure, and strategies adopted for business survival could 

be captured quantitatively (Chad, 2018). (2) Existing independent variables needed assessment to 

ascertain their influence on the dependent variable (Tomšič, 2016). The results are generalized for 

efficient problem-solving in business settings undergoing technological and economic challenges 

in their businesses in the Northwest region of Cameroon in Sub-Sahara Africa. 

This research was not to study the relationship of the variables with each other or to test 

the behavior of each variable based on their quantities, weight, or amount. Because I was dealing 

with different independent variables, correlation and experimental designs were unnecessary for 

the study. With the single case study (Cameroon) chosen, I investigated the factors impeding 

business growth in Sub-Sahara Africa and the co-concurring issues affecting business survival in 

Cameroon especially the North West region of Cameroon (Dias, & Teixeira, 2017). The choice of  

Cameroon particularly the Northwest Region as a case study was appropriate because of the current 

sociopolitical and economic challenges the region has been facing in its businesses; the multiple 
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businesses that have existed in the region; the remarkable long-run experiences of the business 

operators in the region; the cultural and language peculiarity of the region, and lastly; the past 

success story of business growth in the region. 

The rseacher adopted a snapshot investigation (collect the data once) to capture the data 

for the quantitative analysis using a questionnaire that I developed with closed-ended questions. 

Snapshot investigation is faster than a longitudinal investigation (Naomi, 2014). Following the 

current socio-economic crises pricking the Northwest Region of Cameroon, a snap shop was faster 

and reliable than multiple rounds of data collection that is not one hundred percent reliable as in a 

longitudinal process. The questionnaire was designed in five sections to capture; demographic 

characteristics, factors of sustainable business growth, causes of business failure, strategies 

adopted by business owners and the leaders serving in these business settings, and the challenges 

the leadership is facing in running these businesses in Cameroon, particularly the NorthWest 

Region in Sub-Sahara Africa (Chong, 2017). 

The questionnaire was the same for every business owner and leader serving in these 

business settings. The target sample size is 213 business owners and leaders serving in these 

business settings in the Northwest region of Cameroon. The sample size holds to the 

recommendation that a reasonable sample for quantitative studies varies depending on the 

population of the study, time, and management (Mike, 2017). The independent variables were 

assessed to determine their effects on the dependent variables for business survival and sustainable 

business growth in the NW Region, Cameroon, and Sub-Sahara Africa. The researcher used 

descriptive statistics and ran a regression analysis using BMI SPSS statistics software to analyze 

the data (Almquist & Brännström, 2017; Nsom, 2017). 
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This research is significant because the factors of sustainable business growth, causes of 

business failure, strategies adopted by business owners and leaders serving in these business 

settings in the Northwest region, Cameroon, and Sub-Sahara Africa are determined (Aslam et al., 

2017). The influence posed by the independent factors on the dependent variable led to the positive 

recommendations made, which are solutions to business problems and leadership challenges in 

business settings, and then improving sustainable business growth in Cameroon in Sub-Sahara 

Africa. Additionally, the study has to contribute to the global knowledge of the researchers in this 

domain and business operators and improve the productivity of the personnel serving in these 

business settings (Chong, 2017). Sustainable businesses have a direct impact to assist in job 

creation in this region and the entire Sub-Sahara Africa. 

1.7 Scope of the Study 

 The research investigation covers major recognized forms of businesses in Sub-Saharan 

Africa with closed attention to Health, Edeucation, Construction, provision, and general 

commerce. Though with Sub-Saharan Africa in mind, the researcher chose Cameroon business 

sector as case study whose results are generalized for business problem solving in Sub-Saharan 

Africa. Area of concerntration in Cameroon was the Northwest Region. 

1.8 Dissertation Stucture  

The research begins with chapter one that consists of (1) the study background; (2) research aims; 

(3) research question; (4) research objectives; (5) purpose of the study; (6) significance of the 

study. Chapter two is the literature review. (1) The chapter defines the terms and presents the 

conceptual framework and the linkages of the dependent and the independent cencepts; the chapter 

equally displays the theoretical framework that guiding the investigation; (3) then, the empirical 

literature (review of the academic and professional literature); (5) finally, the conclusion of the 
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chapter. Chapter three is the research methodology. The methodology highlights (1) the Research 

Approach and Design; (2) populstion and sample of the research study; (3) materilas/ 

instrumentalization of the research tools; (4) operational definition of variables; (5) study 

procedures and ethical assurance; (6) data collection tool and analyses; (7) the conclusion. Chapter 

four is the (1) data presentation; (b) analyses; (c) and findings. Chapter five, is the (1) summary; 

(2) conclusion; (3) recommendations. 

 

 

 

 

 

 

 

 

 

 

Chapter Two 

Literature Review 

2.0 Introduction to the Section 

This research aimed to investigate the risk factors and concurring issues affecting business 

growth in Sub-Saharan Africa, with Caeroon as case study especially in  Northwest Region of 

Cameroon, and establish measures for business improvement. The single case study targets 
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business owners and leaders working in the Northwest Region of Cameroon. The measurable 

approach was found suitable study due to availabile independent variables that need only 

confirmation on the ability to improve the dependent variables (a) business growth; (b) leadership 

challenges; (c) strategies; and (d) causes of business demise (Oberiri, 2017 & Zaffar, Naeem & 

Jamal, 2018). The chapter presents current literature related to the business sector in the Northwest 

Region of Cameroon in Sub-Saharan Africa.  

A literature review is an inclusive summary of a previous investigation (Mike & Norin, 

2015). The literature review surveys intellectual works like (a) articles; (b) books; and (c) 

appropriate sources to an area of investigation. A literature review should (a) detail; (b) explain; 

(c) analysis; (d) gauge; (e) erudite; and (d) clarify the preceding findings (McCombes, 2019). The 

topic under examination is; Factors Impeding Business Growth in Sub-Saharan Africa, with 

Cameroon’s  Northwest Region as Case study. The objectives of the study are to (a) determine the 

drivers impeding organizational growth; (b) determine the trials faced by leadership; (c) assess the 

causes of business miscarriages, and assess the strategies implemented to survive industries in the 

Northwest Region of Cameroon. Following the above definition, and considering the topic under 

investigation and the objectives listed, the literature assessment will have (a) the brief introduction; 

(b) definition of key concepts; (c) conceptual/ theoretical framework; (d) empirical literature  (e) 

summary (Amanda, 2018). The key search terms are; conceptual 

framework,theoreticalframework/field/industry description, business growth, leadership 

challenges, factors impeding business growth, and causes of business failure. 

2.1 Definition of Terms 

There are keywords in research that need a critical definition for easy understanding of the 

research work. Terms in research are defined by Noori (2018) as the explanation of the keywords 
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to make the research understandable.  In this study, there are several keywords (terms) that need 

detailed definition: 

Business or Organizations. Neil (2016) researched business models and organizational 

structure that defines a business or an organization as a single or assembly of persons that 

collaborate to attain specific commercial goals. Pettinger (2016) indicated that a business or an 

organization is a product of what it does, the prices offered, and a complete understanding of what 

customers need. The researcher sees a business in the light of both definitions. A business or 

organization to the researcher is an individual or group that collaborates to achieve specific 

commercial goals considering the price of the goods/ services offered with its customers' full grip. 

Business Growth. Love & Roper (2015) indicated that business growth depends on the 

industry's goal achievement level. A recent definition of business growth that is more acceptable 

in this study is Turner & Endres (2017). Business growth is defined by Turner & Endres (2017) as 

the income gathering including worth accumulation, and expansion in terms of volume that an 

industry could create, considering the goals set and achieved. Business growth is measured in 

qualitative features like (a) market position; (b) excellence of the produce; and (c) customers’ 

kindness. Understanding an enterprise's growth rely on the meaning of what the firm is, how much 

it has grown, and what it offers to the market as the assets it controls and its legal form. 

Business Success. Pletnev & Barkhatov (2015) indicated that business or enterprise 

success is the firm’s ability to achieve its goals and make progress. Muslim et al. (2020) says a 

business is successful when the firm can achieve its goals both in the prence and futute to the 

company’s satisfaction with a positive impact on the community it operates. The two definitions 
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are helpful to this study.  However, the latter is much appreciated by the researcher for this research 

work. 

Business Failure. Artur et al. (2017) defined business failure as an event leading to the 

end of survival of a company and bringing a loss of jobs and capital to the investors. A later 

definition by Amankwah-Amoah and Boso (2018) indicated that business failure is when factors 

of the environment cause a business to close down without achieving its goals. This definition by 

Amankwa-Amoah and Boso is prominent and appealing to the direction taken in this research. 

Leadership. Kilani (2016) defined leadership as the management/leading authority of any 

group or firm. This simple definition is considered in this research since the definition aligns with 

business and research objectives. 

Leadership Challenges. Li et al. (2019) define leadership challenges as resistance that 

leadership faces in their business to the point that the challenges hinder them from pushing further 

towards growth and innovation as a result of (a) over-control; (b) lack of problem-solving and 

negotiation skills; (c) assumptions. This researcher views leadership challenges in the light of this 

definition as huddles that leadership faces in running their businesses, leading to business collapse. 

Business Operators. Business operators are either business owners or those carrying out 

business activities for themselves or others (Stefanescu, 2018). This simple definition is ideal for 

this study. 

Entrepreneurship. Justino (2015) opined that entrepreneurship is taking a business 

opportunity in business to excel and use the opportunity to assemble the new resources to come 

up with a new business venture, which will contribute to the country's economic growth. 
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Entrepreneurship to Mejri1and Zouaoui (2020) is simply the act of creativity and innovation. This 

later definition by Mejri1and Zouaoui (2020) is in line with the present research objectives 

2.2 Conceptual/ Theoreticl Framework 

Conceptual framework. This study made use of Weisbord’s Six-Box framework model 

of 1976. The business outline of 1976 focuses on six classes of a theoretical business outlines that 

include (1) objectives; (2) configurations; (3) associations; (4) headship; (5) compensation; and 

(6) serious, important mechanisms (Hitesh, 2019 & Weisbord, 1976). The level at which the 

business outline affects the surrounding area depends on how the output, input, and setting affect 

the business (Oliver, 2018; Weisbord, 1976). Weisbord’s business outline of 1976 indicated that 

the industry's objectives explain its mission and goals. According to Weisbord (1976), an 

industry’s success directly correlates with the firm’s structure. The structures may be based on the 

experts' functions as a team or by the (a) products; (b) programs; or (c) projects, carried out by 

multi-talented teams. This includes strategies adopted for the firm’s success. Weisbord (1976) also 

considered how persons and units interact. The box of relations to him is how people interact with 

technology in executing their work (Süphan, 2015). 

Compensations are intrinsic and extrinsic to satisfy the workers as they execute their work 

(Kaudani, 2016). The headship section focuses on unique executive tasks and the steadiness that 

exists between the other classes. Finally, critical devices are (a) the preparations made; (b) 

regulatory actions taken; (c) costing elements considered; and (d) information structures that are 

used to meet the establishment's goals (Simplilearn, 2019; Weisbord, 1976). The exterior setting 

(though not outlined as a box) in Weisbord’s business outline of 1976 is a crucial segment in every 

industry; subsequently, every industry depends on the environment for growth and sustainability 

(Kaudani, 2016; Solomon, Sabitu, & Mufutau, 2018, & Weisbord 1976). 
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This Weisbord’s Six-Box model of 1976 identifies inputs as currency, persons, thoughts, 

and apparatus that the institution uses to accomplish the mission of the organization. The outputs 

are products and services produced by the industry. The model identifies the formal versus 

informal systems (Jingxiao, Schmidt & Hui, 2016; Weisbord, 1976). Formal systems are those 

rules and measures that the firm claims to do, while informal structures are those behaviors that 

occur in the setting that affects the industry (Yo-Jud & Groysberg, 2020). In this light, when the 

gap between the formal and informal systems within the firm is wider, the organization is less 

effective (Chinenye, 2016). The second suggestion concerns the correctness between the industry 

and the setting. These are the differences within the organization and how the firm should function 

(Weisbord, 1976). 

Weisbord (1976), in his business outline, puts forth the following analytical questions for 

each box: (a) Determinations; do the followers of the firm agree with the mission of the group and 

support the mission and goals? (b) Configurations; the assembly stresses whether the institution's 

determinations and internal configuration are fitting or acceptable to the establishment’s members. 

(c) Relationships; what type of collaboration exists between individuals, divisions, and the nature 

of their careers? The collaboration seeks to enhance interdependence, worth of relations, and 

manners of clashes. (d) Compensation or rewards; what does the industry compensate individuals 

for, and for what do the industry's members feel that they are remunerated and punished for? (e) 

To better recompense the individuals, it is necessary to understand what the industry needs to do 

to adapt to the setting. (f) Management seeks to determine if leaders define and exemplify the 

firm's objectives in their programs. What is the adopted style of governance? The model also takes 

into consideration critical devices that affect the industry’s success. 
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The Weisbord’s business outline of 1976 addresses industry-related issues that impede 

business growth (Jingxiao, Schmidt; Hui, 2016), like a firm’s trials affecting trade dealings in 

Cameroon's Northwest Region in Sub-Saharan Africa ideal for the topic under investigation. Trade 

activities in the Northwest Region of Cameroon in Sub-Saharan Africa have been declining sales 

in the past four years, and Weisbord’s speculative business outline of 1976 was designed to enable 

industries to grow. The rationale for using Weisbord’s business outline of 1976 is based on recent 

researchers Chinenye (2016); El-Hage (2015); Janse (2018), on similar factors impeding business 

growth (Janse, 2018). The Weisbord 1976 business outline used indicates the relevance in solving 

commercial problems (Janse, 2018). Also, the researcher chose Weisbord’s business outline of 

1976 because the model addresses the factors of business growth and the concurrent issues 

affecting business success (Bhasin, 2018). 

A researcher develops a conceptual outline to illustrate how the variables are connected, 

enhance investigation, and answer the research problems (Adom, Hussein & Agyem, 2018; 

Potschin, 2017). Grant and Osanloo (2014) opined that the research findings must validate, expand, 

or amend the existing concept(s) used after conducting an entire study. In this light, the investigator 

may analyze, improve, and enlarge the notion(s). This study's conceptual outline helped explain 

the contributing connections between the self-determining variables impeding business growth in 

the Northwest Region of Cameroon in Sub-Saharan Africa and the dependent variables. The 

dependent variables are; (a) factors impeding business growth, (b) leadership challenges, (c) 

causes of business failure, and (d) strategies implemented to survive businesses. Weisbord’s 

business outline of 1976 is significantly used in this study to formulate and build a model that will 

capture the factors impeding business growth and the concurrent issues affecting business growth 

in the Northwest Region of Cameroon. 
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Figure 1 below is a conceptual model for business growth developed by Weisbord’s 1976, 

which has been customized to suit the present study on factors impeding business growth in the 

Northwest Region of Cameroon in Sub-Sahara Africa. Weisbord’s business outline of 1976 was 

developed because the existing structural industry’s outline was too narrow to include everything 

or too broad to provide much guidance (Weisbord, 1976). The key dependent variables in this 

study aligned with Weisbord’s business outline proposed by Weisbord’s 1976 are factors that 

impede business growth and causes of business failure linked to harmful or critical mechanisms. 

This is evidenced by the findings of Ioppolo (2016) on the governance structure and sustainability. 

Leadership trials are an offshoot of management (Tomsic, 2016 & Weisbord, 1976). Also, the 

structure is linked to strategies adopted for sustainable industry growth, evidenced by Harman's 

(2020) findings. 

 

 

Figure 1a 

Weisbord 1976 Business Success Model 
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The business outline proposed by Weisbord (1976) has been used previously by many 

researchers over time, including El-Hage (2015); Hitesh (2019); Jingxiao et al. (2016) to address 

industry and setting’s contemporary issues. The issues are similar to that impeding business growth 

in the Northwest Region of Cameroon in Sub-Saharan Africa. Weisbord’s business outline of 1976 

is appropriate since it has been tested over time and in recent times by Bhasin (2019), El-Hage 

(2015) & Janse (2018) to diagnose industry effectiveness in the leisure industry, and trade trials in 

Sub-Saharan Africa, and Pakistan. 

Figure 1b 
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governments does not supply. Burdton Wesisbroid extablished that non-profit organizations are 

the owners and complemtary key holders of the economy because they provide goods and services 

that the government does not provide for her people. To Weisbroid (1975), business patrons need 

only to have a robust system that would enable them take control of the economy even in the 

peripheries where the regimes fails to reach. As a result of this theory, Weisbroid (1975) came up 

with the organizational conceptual frame in 1976 for organizational success, which both with the 

theory are widely used. This theory is appropriate for this study since the the declaations focus 

attention on organizational success and most importantly non-profit establishments. The present 

research is evaluating the measure of business growth and therefore a thory that focuses on busness 

success with its conceptual framework is ideal. 

2.3 Review Review of Academic and Professional Literature (Emperical Literature) 

Globally, researchers investigating growing Enterprise settings sanctioned that all firms 

whether small or large go through numerous business failures. Berwick (2016) underlined that 

industries worldwide, predominantly wellbeing companies, only succeed depending on how they 

are able to handle their firms’ challenges considering the people’s ages, which goes same in senior 

persons with difficult wellbeing issues. Mirna (2018) opined that the health business in the twenty-

first century is challenged by various demands, including (a) increasing healthcare expenses; (b) 

shortage of staff, amongst other factors. These indications from the findings of Mirna (2018) are 

true for both European, Asia, America and Arican continents. Africa countries form part of the 

five percent of the countries with these business enterprises. Well-managed industries will 

continue to grow even in the face of trials (World Bank Group, 2019). Additionally, World Bank 

Group (2019) pronounced that the history of the enterprise, the location where, and the 

characteristics of the businessperson are the factors influencing sustainable business growth. Kurt 
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(2017) detailed in that fifty-three percent of these businesses are in Japan; nineteen percent in 

Germany; three percent in Italy; three percent in France; two percent in the Netherlands; one 

percent in China; one percent in the Czech Republic; United States has one percent; and five 

percent in the others parts of the globe.  

Looking at Africa, the report of Kajuju (2016) in continent’s countries for doing business 

shows that Nigeria has the oldest business organizations that have survived business trials for over 

ninety years of operation, which still exist today. According to Pam (2017), African countries are 

into internal and foreign trade, but sustaining a business in the long run, has been a challenge as 

most businesses collapse within a few years of operation. Chong (2017) opined that the high social 

cost associated with growth could lead to business failure. Rachel (2012) outlined that sustainable 

business growth in establishments depends on sound leadership. Juan (2015) indicated that the 

growth process of an industry comprises various trials until the business grows to maturity or 

declines.  

Business failure in Sub-Saharan has been on the rise. It appears like doing business is a 

crime due to business operators' challenges, which leads to business demise (Aminde, 2018). 

Bushe (2019) reported that over seventy percent of Small and Medium-size businesses in South 

Africa closed within the first few years of their operation and no reasons advance for sudden 

closures. 

Cameroon is one of the Sub-Sahara African countries with many businesses, especially in 

the Northwest (NW) Region. Businesses in the country from the seventies have closed down and 

causes for closure are not known (Nsom, 2018). Cameroon known in the past as the land of peace 

cannot boast of the peaceful implementation of its business activies. The country with a total 

population of twenty two million inhabitants is hardhit by sociopolitical and economic challnges 
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(National Institute of Statistics Cameroon, 2017). The situation has worsen from 2016 to the 

present aggaviated by the ongoing sociopolitiac and economic crisis the country is facing (Tambi 

2016). Political instability is affecting a good number of the country’s regions (1) Northern rgions; 

(2) East; (3) Southwest; (4) Northwest Region. 

Although Cameroon gained independence in 1960 and has abundant mineral resources, the 

country remains one of the underdeveloped Sub-Saharan African countries (World Bank Group, 

2019). The insufficient management style of leaders and inadequate policies and practices on 

businesses leading to poor customer relationship has been unsuccessful in delivering accurate 

results for business success (James, 2010). Sylvian (2019) reported that thirty-six percent of 

businesses closed between 2009 and 2016 in Cameroon due to economic hardship instead when 

the businesses needed to be economically sustainable and leave their employees to suffer. Tambi 

(2015) indicated that the continuous closure of these businesses is a problem and an economic 

hazard to the community following the social corporate responsibility businesses are supposed to 

deliver to the community where the businesses operate. Moreover, the government regulatory body 

is not favorable to business growth in Cameroon (Yerima, 2015; World Bank Group, 2019). 

A significant number of businesses have suffered industry closure in Cameroon in Sub-

Saharan Africa (a) the Cameroon Development Cooperation (CDC), which is the second-largest 

employer after the state, and the activities have been closed by approximately sixty percent (Moki, 

2018); (b) Limbe Sea-port; (c) Ndu Tea Estate (Brice, 2019); (d) Cameroon Cooperatives under 

the Cameroon Marketing Board closed some years ago, and very few activities are taking place in 

the coffee and cocoa sectors (Albert, Timothy, & Henri, 2015); (e) Office SA business center 

located in Bamenda town closed in 2017 due to business economic hardship; (f) some big business 
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names in the town of Belo, like Samuel Ndi, and Johnson Munang business centers, also closed in 

2017 due to economic hardship (Moki 2018; & Aminde, 2018). 

Sub-Saharan Africa has abundant natural resources (Aminde, 2018). Cameroon, a former 

French and British colony, partitioned into ten regions, eight of which are French-speaking and 

two English-speaking, has abundant natural resources that need to be steadily growing in its 

business ventures. However, most of the businesses are not sustainable (World Bank Group, 2019). 

The expectation for business growth in Cameroon is a general hope for the entire Sub-Saharan 

Africa. However, the policies under the rule of colonial regimes have contributed to such malice, 

especially within the last four years where the countries are suffering acute political, social, and 

economic challenges (Aminde, 2018). Even organizations still in existence, like the Cameroon 

Baptist Convention Health Services (CBCHS), are not entirely free from the business challenges. 

Some of its businesses have also been hard-hit by Cameroon's sociopolitical and economic crises 

in Cameroon (CBCHS Annual Report, 2018). 

The common problem in Cameroon is that many businesses begin, but the majority fail to 

survive in the long-run (Tambi, 2015). Inadequate governing style and insufficient policies by 

decision-makers are on the rise, leading to unsatisfactory customer relationships by the personnel 

serving in these business settings (Joseph, 2015). In addition, some of the businesses that are 

known for outstanding performance are struggling to survive (Brice, 2019). An exploration into 

the factors that slow down business growth in Cameroon’s Northwest Region in Sub-Sahara Africa 

and the concurring issues affecting sustainable business growth is necessary so that the results 

may, in turn, contribute to the sustainable business growth in Sub-Sahara Africa. 

The Northwest Region of Cameroon in Sub-Saharan Africa prided with commercial 

openings, but socio-political and economic crises eruption in 2016 contributed to the decline of 



 

26 
 

trade. The region has seven divisions with a total number of fifty-eight subdivisions. The 

population is about 1,968,578 (National Institute of Statistics Cameroon, 2019). Some of the 

businesses located in the Northwest Region are; education, health, agriculture, and general 

commerce. 

Over 60% of firms in the Northwest Region of Cameroon in Sub-Saharan Africa have 

closed or slowed down their activities within the past four years (Brice, 2019; Tambi, 2015). Moki 

(2018) opined that the sociopolitical and economic crises that the Northwest and Southwest 

Regions are facing seem to have contributed to trade failure. The business demise in the region 

has handicapped about 60% of the firm’s operators, and the effects on the population are high as 

prices of goods have increased. The researcher paid devotion on (a) factors of sustainable business 

growth; (b) leadership challenges; (c) causes of business failure; (d) strategies adopted for 

sustainable business growth. The questions that enabled unbiased data collection and management 

were designed in a well-structured questionnaire with validated questions to explore aspects 

distressing the progress of small and medium-sized initiatives. 

The Northwest Region of Cameroon comprises seven divisions and has a total landmass 

surface area of 17,300 square kilometers, with a total population of about 1,968,578 (National 

Institute of Statistics Cameroon, 2017). The region is noted for its thriving business ventures, top 

of which the agricultural business dominates, including touristic sites that attract investors for 

business (Sevidzem, 2018). This study surveys the factors that improve sustainable business 

growth, leadership challenges, causes of business failure in the Northwest Region of Cameroon, 

and sustainable business growth strategies that some establishments have adopted to keep their 

businesses growing. 
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Table I  

Subtopic 1: Overview of Businesses 

Stages of Business Growth Impact of firm’s Settings on the Community 

Subtopic 2: Factors Hindering of Business Growth 

Internal Factors Resources: (Financial, Material, Human, equipment, nature of the business, 

location of the business, motivational tools, and the purpose of the 

business) 
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External Factors (a) Active Acceptable Setting; (b) Explosion of new knowhow; (c) 

Globalization; (d) Emergent regime rules on businesses; (e) growing 

emphasis on moral values; and (f) growing public anticipation. 

Subtopic 3: Leadership Challenges in Business Settings 

Leadership Structure Leadership Style of leaders; Health facility challenges 

Qualities of Good Leadership 

Subtopic 4: Causes of Business Failure (why business 

Major causes of Business 

Failure 

Effects of the Anglophone Crises on Businesses in the Northwest Region 

of Cameroon 

Subtopic 5: Sustainable Business Strategies that Promote Business Success 

Business Maintenance and 

sustainable business strategies 

Measuring Sustainability 

 

Structure of the literature Reviews (Source: Author) 

 

 

Figure 2 is the outline of the literature review components and the subsets that inform each 

component. Inspiration is gotten from Mboga (2013; 2018), who opined that the figure generated 

in her research elucidates previous academic literature investigations that link to her theme under 

study (Exploring Outsourcing Vendors Operating Effectiveness and its Effects on Client’s 

Objectives). In the same light, this figure is generated to explain previous academic literature 

studies related to the current topic (factors impeding business growth). The researcher ends with a 

summary and references. The summary summarizes the key points presented in chapter two with 

supportive citations. This is the driving message from the literature assessment, which condenses 
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the gaps that give the reason for the investigation and flaws and uncertainties that support the 

findings. The researcher lists all the references for the citations used, abiding by APA referencing 

standards for the references. 

Overview of Businesses. The overview of the factors impeding organizational growth focuses 

on the meaning of business growth or success, the stages of organizational growth, and the impact that such 

industries create in the community (Neneh & Vanzyl, 2016). The overview, however, highlights related 

issues on organizational trials faced by leaders, causes of muscular failure, and strategies for industry 

growth (Foss & Saebi, 2016). The complete satisfaction derived during or after a business venture (not 

necessarily monitory rewards) is described as business success or growth (Mohd, 2015). Grouping the 

problems and growth patterns of small business settings are attractive to entrepreneurs (Aithal, 2017). 

Hussam (2020) indicated that small companies vary broadly in size and capacity for their further growth. 

Djankov (2016), in his study, opined that the success story of the industries depends on the independent 

actions of the firm’s operators, the different organizational structures, and the management style of the 

industry’s managers in place. Axel et al. (2015) said that when owners and managers understand the stages 

of industry growth, trials and effectively plan their business, they both will experience successful growth. 

Management is a critical component in industries' success and survival, especially in complex 

organizations when held by government decisions (Zlate, 2016). According to the findings of Rougier 

(2016), moderate government rules provide a better framework for evaluating the impact of firms. Also, a 

simple exclusion of dividends from dual taxation could greatly help increase (a) the business profit; (b) 

stabilize the business; and (c) help the business to proliferate and mature (Zeqiraj & Nimani, 2015). From 

the findings of Brauns (2015) on the management of change, an effective organizational structure adds 

accountants and consultants in diagnosing industry challenges to seek solutions for the problems resulting 

from proper planning and strategic management (Clatworthy et al., 2019). 
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Aleksandra and Stojan (2015) remarked that many investigators had developed models for 

observing establishments and each of the models uses an industry size as one measurement and the company 

maturity of the growth stages as the second dimension. Kohtamäkia et al. (2019) further indicated that the 

frameworks are beneficial and acceptable for small industries because (1) they believe that a business must 

grow and pass through diverse phases or perish in the growth attempt; (2) The models can fail to capture 

critical early phases from the foundation of the business; and (3) Lastly, the frameworks view industry size 

mostly in terms of yearly transactions and ignore other factors such as (a) value-added; (b) the number of 

locations that the firms operate; (c) how complicated the product line is; and (d) the rate of change in product 

or manufacturing skill. 

Sopjani (2019) projected that since businesses cannot go without hurdles, it is vital to always look 

at better strategies that must be implemented to achieve growth. According to Mikelsome and Liela (2017), 

findings on creating and eliminating barriers in companies and maintaining executive efficacy with 

developed structure theory indicated that start-up firms fail because of the industry owner’s unscrupulous 

selections and uncalculated preparation, which are destructive to the organization. Flavian et al. (2019) 

further indicated that the right way for the firm’s owner to survive an organization from failure is to 

understand his/her position in the industry to overcome business demise. Wodajo et al. (2020) carried out 

a study on the drivers related to critical strategic features hindering the growth of emerging and exoanded 

companies and indicated that (a) restrictions in the inner site; (b) extra methods of education of the 

proprietor; and (c) advancement of a premeditated proposal have a major bearing on the development of 

trivial organizations. 

Barbuta-Misu (2019); Bernstein and Beeferman (2015); Illmeyer et al. (2017) carried out their 

studies on how human, financial, and material resources impact organizational growth. The findings of 

Barbuta-Misu (2019) indicated that (a) human resources; (b) financial resources; (c) material resources are 

excellent resources for proficient management processes that are very vital in the development process of 

small industries growth. On the other hand, Bernstein and Beeferman (2015) indicated that (a) human 
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resource; (b) financial means; and (c) material means have a direct relation on the practical talent to create 

produces and facilities leading to business success. Findings of Illmeyer et al. (2017) indicated that (a) 

human resources; (b) financial means; and (c) material convenience are related to mechanical capacity and 

upset motivation to make available merchandises and amenities that would inturn to advance the principles 

of organizations. 

Salamzadeh and Kawamorita (2015) investigated how (a) employment; (b) training; and (c) 

entrepreneurship affected an organization's growth and opined that investor who wants to assess how shared 

human capital affects businesses face a range of trials. McDonald and Needham (2020), focusing on a 

strong association for your organizational success, indicated that they must move together irrespective of 

the differences in human and financial resources because both are like DNA for the industry’s success. In 

the same line, Agwu and Onwuegbuzie (2017) buttressed that business functions have interwoven goals, 

and both depend on each other for better business strategies. Akareem and Hossain's (2016) research on 

scholastic quality factors contributing to students’ perceptions indicated that formal and informal training 

that enhances operators’ skills and abilities is vital to businesspersons. Arshad et al. (2018) outlined that (a) 

firm’s operators need education because the knowledge gained will lead to a business boom, (b) people 

with a desire for a business require training because learning promotes entrepreneurship, and helps 

managers to be able to identify (a) viable opportunities; (b) proper management; (c) marketing; and (d) 

avoiding business failure. 

Following Mohd's (2015) and Babandi's (2019) findings, business success is a product of planning, 

and to develop a framework appropriate for growing businesses, the business operator needs enough 

experience and a continuous search for scholarly knowledge. This study of Mohd (2015) outlined five 

stages (development phase, survival phase, growth phase, maturity, and expansion) of a comprehensive 

business structure. A study by Babandi (2019) in Nigeria on industry development and results considering 

its impact on progress indicated that the formation practice to communicate organizational owner's (a) 

goals; (b) vision; (c) mission; (d) the intentions of the external stakeholders, are crucial for business success. 
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Kang and Kue's (2020) research on business performance revealed that the access of customers to direct 

links and discussion of the firm’s operators would increase the appetite for the demand for more products, 

which leads to organizational expansion. 

Small organization's growth will increase employability and reduce unemployment in the Nigerian 

economy (Brown & Mawson, 2016). The study of Ronglu & Wei (2020) on small companies in Kenya 

revealed that the industry sector was very competitive and that firms go through five different stages 

(conception phase, survival, growth, maturity, and expansion). In Sub-Saharan Africa, Asongu et al. (2019) 

led a scholar survey on evidence communication and business in Sub-Saharan region. It opined that 

business operators and managers need to understand the different stages that companies go through to 

succeed if they want to stay in business. 

Stages of Business Growth. Kouretasab and Tsoumasc's (2016) contribution to how 

finances impact organizational success indicated four phases of industry growth (a) start-up; (b) 

growth; (c) maturity; (d) a CVrenewal; and (e) decline. Another study carried out by Paulo & Mota 

(2019), indicated the following four stages of business growth (a) startup; (b) ramp-up; (c) 

expansion/maintenance; and (d) maturity. Ronglu and Wei (2020) focused their findings on 

entrepreneurial management and highlighted four stages of business growth, which were (a) 

development phase (conception and start-up stage); (b) growth phase; (c) expansion phase; and (d) 

maturity phase. On the other hand, Lee et al. (2016) concluded an reading on the modes of the 

growth of a firm with a focus on three levels of a company’s growth and opined that growth is 

erratic and characterized by (a) short term rush of speedy growth; (b) times where there is low or 

no growth; and (c) the decline phase. 

Contrarily to the findings made by the previous investigators, Bandon (2018); Mejril 

(2020), amongst other research, indicated five business growth stages. Brandon (2018) carried out 
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his findings on the business life cycle range and indicated that businesses go through five stages 

(a) conception; (b) startup; (c) growth; (d) expansion; and (e) maturity. Mejril and Zouaoui (2020), 

writing on understanding the five stages of business growth, identified (a) conception; (b) startup; 

(c) growth; (d) expansion; and (e) maturity as the five stages of business growth which to them 

were vital for the business owner to understand and follow. The five stages are discussed in detail 

below. 

Stage 1. Development phase (inception/conception); the development stage is the 

conceptual and initiation phase. The initiation stage is conceived and initiated (Alqaralleh & 

Sapena, 2019). The person who conceived the business idea may not possibly be the one to 

implement or execute it (Colichi et al., 2019). There are many people with worthy business ideas 

but lack the economic influence to start up the business, and as such, some people just need 

someone who can buy the ideas and take over from there (Maah, 2018). Conceiving an idea or 

initiating an idea to start a business is not enough because an industry at the initial stage is in 

incubation and not yet delivered (Alzoubi & Khafajy, 2015). 

During any business's initiation or conception phase, the originator may develop a business 

design or hire a business expert to do so (Djankov, 2016). A trade strategy is the roadmap for the 

business that defines the type and landscape of the corporate. In this business plan, the purpose of 

the business is indicated, and goals and objectives to achieve are outlined (Audrezeta et al., 2018). 

The advancement stage of a occupation is the level where the mission is defined and the vision 

articulated (Norris-Jones, 2017). There are social businesses, some for educational purposes, and 

some focus on health, while some are purely for commerce (Akareem & Hossain, 2016). The initial 

motives for opening a business differ depending on the (i) business owners; (ii) intentions; (iii) 



 

34 
 

financial capability; (iv) and purpose, but the central standards motivating the market process is 

the motives of the founder(s) (Durmaz & Ilhan, 2015). 

Norris-Jones’ (2017) findings on Associations between Critical Business Performance 

Variables (a student of Walden University) indicated that fifty percent of companies do not go 

beyond five years after their creation. Hussam T findings (2020) on small businesses revealed that 

small enterprise sectors are (1) very competitive in nature; (2) need strategic planning to stay in 

the competition; (3) avoid a high level of failure rate that permits businesses to be confronted with 

pressures within the first few years. According to Kreidych et al. (2020), most businesses do well 

after startup but cannot sustain the entire life cycle of the business due to the absence of strategic 

planning measures by the business owner. 

Stage 2. Survival Phase; once the business ideas are conceived, processed, tested, and 

appreciated by the founder, the next step will be to make an official launch and startup (Adam & 

Nski, 2016). Many business operators believe that the business stage that is the riskiest in the entire 

life cycle of an industry is the survival phase because any mistake made in this stage will affect 

the entire life span of the business (Adam & Nski, 2016). Brandon (2018) opined that the survival 

stage of any business is affected by many changes that may confuse the business operators or the 

business founder. 

The survival stage is where companies prove the strength of their profitable products and 

services indicating that they have an reputable customer foundation (Norris-Jones, 2017). The 

focus needs to swing holding clients and address the association between income and expenditures 

(Gurses et al., 2015). According to Neneh and Vanzyl (2016), business survival is defined by an 

equal owner with a small supporting business manager or directors. Turner (2017) indicated that 

some businesses could fold entirely or even be sold to other business operators at this stage. A 
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business that braves through the survival period can succeed in other phases of the commerce 

(Dugguh et al., 2018). 

Huoponen's (2018) findings on what you can do to survive indicated that business owners 

need to do their research well and get the best advice out of the many that can be given to them. 

The findings of Guo (2020) in a similar study indicated that business owners need to make sure 

that they create a business plan for the business and consider keeping the expenses low while 

reinvesting their profit into the business as much as possible. Adam & Nski (2016) indicated that 

the survival stage is when short-term loans and overdrafts are typical to survive the business to 

growth level. However, sources of funds, especially loans from banks, will burden the founders 

and partners, leading to increased uncertainty and reduced planning levels (Serge & Bafon, 2015). 

The increasing competition in the survival stage places a more significant impact on price 

than differentiation, increases economies of scale when the firm chooses the price path (Adam & 

Nski, 2016). To maintain a sound business system, enough capital is needed at the survival stage 

(Godeya et al., 2016). Also, if the founders cannot raise enough capital, they need to admit other 

partners who will eventually lead to new demands on the business (Mooney & De Soyres, 2017). 

Stage 3. Growth; Turner (2017) indicated that the growth phase of a business is where the 

company proves how viable the business model is. This is when the company builds a system, 

consistently gains new businesses, and retains existing businesses (Snyder, 2019). The primordial 

concern of business owners at the progress period is to either take advantage and make use of the 

company's achievements or being actively engaged in continuing expansion and keeping the 

company profitable and sustainable (Godeya et al., 2016). Business owners in the survival stage 

still have important decisions, though their decisions are sometimes vulnerable (Garcia & Mojica, 

2015). Akinso (2018), in his findings on business growth, outlined that for businesses to experience 
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higher demands, they need to examine the the questions (a) would scaling the business give higher 

or lower margins; (b) does lower margin makes sense for customers to pursue; (c) would measuring 

accurate remain to give quality product services; and (d) does increase manufacture liken the equal 

level of excellence that promotes attainment. Once a business owner sees growth in the business, 

the likely issue will be that he/she may step back and prepare to start up another business that may 

be of the same type motivated by the growth of the current business (Turriago-Hoyos et al., 2016). 

Goyal et al. (2017), writing on understanding the business model, opined that businesses 

should be profitable, though some may not be able to raise money for the vendor. Business at the 

growth level is more of a formal functional organizational structure based on functional lines, and 

conditional on the natural yields; industry owners take another step to investige and increase the 

product scope (Ronglu & Wei, 2020). The firm may remain on a lesser balance due to limited 

financial means. Brauns (2015), in her findings on the management of change in a changing 

atmosphere, opined that when management adapts to the emergent environment, the firm grows to 

an expansion level that yields significant haveast. Brauns (2015) pinpoints that managers of 

businesses and business owners should guard against plateauing in this stage; otherwise, the 

business may be liquidated or fold out. However, if the enterprise can dive into new product 

opportunities or market niches, the business will enter stage four, the sustainability level (Herbst, 

2019). As the business moves towards attaining its whole growth level, it tends to attract larger 

competitors that change the competition phase (Rastislav & Silvia, 2015). 

The growth stage is the beginning stage for the firm to enjoy economies of scale 

(Advantages enjoyed by large firms). The competition will push the business to embark on new 

market products using the best strategy to cause expansion (Hernandez-Villafuerte et al., 2017). 

This is also the level where the business structure begins to expand to a phase of expansion stage, 
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and professional rather than remain entrepreneurial, which also entails a change in the 

organizational structure (Garcia & Mojica, 2015). 

Stage 4. Expansion; Achtenhagen et al. (2016) researched the nurturing progress of trade 

expansion, significant undertakings and trials for businesspersons opined that when the firm’s 

leader decides to focus on growth, the business is bound to expand into the expansion phase, 

bringing innovative significance of fast expansion and other ways of financing the business. In 

favor of the findings made by Achtenhagen et al. (2016), Erevellesa et al. (2016), further outlined 

that any industry owner with an expansion mind focuses attention on (a) delegating tasks to 

managers or other workers of the business; (b) making sure that there are existing supplies to 

support the high demands that extension brings; and (c) if the response to these questions is no, 

the adverse consequences are leading to suffering more debts, or just burnout out mainly by the 

business owner. Organizations with an expansion mindset are fully developed (Axel et al., 2015). 

The conclusions of Guptaa et al. (2016) pointed that the expansion phase is a stage where 

the organizations, companies, firms, or businesses calve out branches or detachments and separate 

their activities from sales and production. Businesses' identifying phases are at their peak because 

business owners can effectively facilitate fast growth or fall back to a sustainable small-scale 

business (Adam & Nski, 2016). The expansion stage in every business is a crucial phase where (i) 

financial control measures; (ii) steady executive updates, and spread out authorities accompanied 

by structured accounting systems are exercised for the good of the organization, company, firm, 

or business (Sudbury-Rileya & Kohlbacherb, 2016). 

The findings of Brauns (2015) highlighted that the expansion stage of any business needs 

a clear structure of leadership functions essential to business survival. A business in the expansion 

phase entices new partners because growth expansion is evident (Kozioł et al., 2015). Koziol et al. 
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(2015) further directed that retained earnings are a significant source of finance to the business, 

though dividends are inevitable for shareholders. In his findings, Kozlowski (2019), on longrun 

financial investment with tight product merchandise, said that when a company reaches this stage, 

the records of successful operations will allow the business to seek long-term debts but must 

provide security in the form of assets for the loan. Grønholdt et al. (2015) indicated that experience 

managers are necessary because new and inexperienced managers will not commit to the business 

than those who were part of the business throughout the five stages had. Having inexperienced 

managers is dangerous because it may result in crises in the business due to poor management 

(Peria & Schmukler, 2017).  

The business in the expansion stage will successful function continually on the same 

balance, based on the economical setting (Kang & Kue, 2020). The continuous growth of the 

enterprise leads to an increase on sales, and substantial capital gains will be made for the business's 

good (Soegoto et al., 2018). Also, when a business is not managed well, failing back to the 

development level will be the most accessible road to take, and if care is not taken, the business 

may even disappear entirely due to poor or bad management (Garcia & Mojica, 2015). However, 

there is always a need and desire for the business to move to the next stage if top managers do not 

distance themselves from the actions in this stage, for if they do, the business may collapse (Dias 

& Aurora, 2017). A business strategy that merges competition will increase sales and product 

diversity (Mohammad & Abubakar, 2019). Tonia et al. (2017) indicated that maintaining 

competitive advantage through diversity and the products requires a greater focus on customer 

needs because intensified competition in this stage causes a more turbulent atmosphere for 

business maturity, which increases the need to be productive. 
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Stage 5. According to Kalinowski (2016), maturity is a successful stage of business where 

the business has reached a successful level of maintaining growth and can withstand adverse 

effects. Saukkonen (2016) specified that businesses in the maturity stage have successfully 

climbed to a level where their significant attention is gathering revenue from fast expansion 

(growth) and maintaining the primary spirit. Maturity is a business stage where the business has 

overcome all hurdles and can now boast of sustaining itself (Garcia & Mojica, 2015). Businesses 

at the mature stage are those that (a) have carried out tactical preparation; (b) developed talented 

team members; (c) separated ownership from the company in terms of finance and operations (Tam 

& Gray, 2016). Huoponen (2018), writing on human resources and finance solid relationships for 

your business, indicated that human relations including financial assistance has an important part 

to play in the maturity phase. Therefore, human and financial capital should not be neglected in 

the maturity phase. Machado (2016) indicated that businesses in the maturity stage need to 

continue to maintain their maturity by being sustainable because the highest risks of businesses at 

the maturity phase are that the businesses have entered a low risk of sustainability level. 

The risk of business at the stage is minimal compared to stages two, three and, stage four, 

though mature businesses are adaptive, expecting fair alterations, and then using the shares 

obtained from the business to positively affect market changes (Tarhan et al., 2016). Investigating 

business maturity, McDonald and Needham (2020) revealed that business operators, business 

owners, and business managers have a responsibility to guard against an unconventional lifecycle 

to understand that a business needs time to grow to maturity level. Mismanagement has crippled 

many businesses in the maturity stage; thus, business operators and their managers should strive 

to work more in this stage to keep competition afloat (Gumel, 2019). Balgah (2019); Moki (2018), 

writing on business failure in Cameroon, indicated that above 60% of the businesses in the 
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Cameroon Development Cooperation (CDC) are closed and that these businesses have existed for 

a very long. 

Impact of Business Settings on the Community. The economic impact of businesses in the 

community refers to the contribution of the businesses in the community (Popa & Salanță, 2015). 

Quarter et al. (2018), writing on the economic benefit of businesses to the communities, indicated 

that the smallest shop has a significant impact on the community. Businesses have a responsibility 

for the communities in which they operate, unlike Small and Medium-sized businesses. Businesses 

impact in the community is seen through the business’s ability to mirror or truly reflect a 

community’s character and interact with the people in the community positively, though most 

businesses lack these connecting adages (Archer et al., 2018). 

Nugent's (2018) research on how small businesses benefit the community indicated ten 

ways to affect the community positively. Nugent (2018) indicated several benefits that businesses 

provide to the community (a) public identity; (b) public participation; (c) public health; (d) 

environmental benefit; (e) increase revenue from taxes; (f) job creation for the community; (g) 

entrepreneurship, and education, (h) innovation; (i) rivalry; and (j) low maintenance, various 

locally made products and services. A similar study by Ahlstrom (2017) on innovation and growth 

and how businesses contribute to society had supportive evidence that small businesses positively 

affect the community through jobs, innovation, and income through taxes, boost the health system, 

and promote entrepreneurship amongst other significant benefits. An organization in the 

community creates avenues for the population and an income-generating activity for the 

entrepreneur. Entrepreneurship succeeds better when the community sees its benefits. Therefore, 

the benefits of businesses in the community are the driving force for the utilization of the business. 
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In a study to discover the impression of public trade on indigenous people, possibility 

studies were carried out by Willis et al. (2017) to check firsthand processes centered on the civic 

being examination taking into consideration the community influence of industries on its native 

environment. The data collected from Willis et al. (2017) was successfully evaluated, with 

supportive proof that small businesses in the community positively impact the community by 

providing basic amenities like jobs, water, and learning opportunities, amongst other benefits. The 

increase in small and medium-size businesses increases available jobs (Fitzgerald & Muske, 2016). 

The ideal issue in the community is local jobs because they reduce the poverty level of the 

population and the time wasted that the people should be moving from place to place in search of 

a job (Ribeiro-Soriano, 2017). A significant number of families are helped (Abigail et al., 2018). 

Diamond (2018), focusing on the municipal commercial shop in 2018 on the command to 

amendment, opined that businesses in the community increase revenue by collecting taxes. 

Revenue collected will assist the government in constructing and develop roads and pay the local 

police force (Celik et al., 2019). Businesses in the community will equally improve development 

through revenue collection, provision, and the invention of health and educational programs 

(Willis et al., 2017). 

Factors Hindering Business Growth. Small business initiatives are full of numerous 

favorable effects weighing on (a) the industry owner; (b) the managers; (c) workers of the business 

sector; and (d) the community in which the business is found (Nugent, 2018). To serve the public, 

a new business needs to grow and mature (Lucidchart Content Team, 2020). Following the 

findings of Roomi (2020), a student of Cranfield University on the drivers touching the progression 

of mini and major businesses indicated that (a) there is a universal view that growth in an 

organization is a complicated process, and (b) many factors could encourage the growth 
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capabilities of a business, and therefore, there are regions where the trade operators should focus 

great consideration. The reasons that stimulate commerce progress are the reasons that cause 

organizations to grow and move from one level to the other (Aktar, 2016). Babandi (2019) enacted 

the following factors that facilitate the growth of businesses (a) financial; (b) availability; (c) 

human resources; (d) social resources; and (e) technical and managerial abilities to cope with the 

changing knowledge which increases the knowledge of the staff. Janeska-Iliev & Debarliev 

(2015), findings of the reasons responsible for organizational growth established financial, 

educational, and social factors as the primary determinants contributing to an enterprise's success 

story. 

Brauns's (2015) management of transformation in changing environment research opined 

that any healthy functioning in an indeterminate commercial setting desires knowing in what ways 

coping with change to survive is possible. The findings of Dugguh et al. (2018) indicated that any 

organization that resists changing risks losing its competitive benefit since the transformation is 

one of the most important reasons that affect an organization. For organizations to withstand the 

present competitive atmosphere, systematic analysis of the firm's practices and performance tactics 

to understand better what the change will bring is necessary (Janeska-iliev et al. (, 2015). The 

ability to cope with transformation has become vital; this calls for industries to survive and 

overcome the challenges of employee transformation from (a) culture; (b) history; (c) goals of the 

business; (d) aims; (e) objectives, amongst other factors, since change is essential for business 

growth (Norris-Jones, 2017). The study of Norris-Jones further outlined that transformation is a 

vital component of business growth, but any firm leadership that does not want to be transformed 

or adapt to change may not survive in the long run. 
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Owners of the industries and individuals are the people who (1) perceive; (2) takeoff; (3) 

take the whole hazard of novel commercial ventures and create the business (Artinger & Powell, 

2015). Ahmed et al. (2018) pointed out that small businesses have existed for so long that start-up 

industry activity has brought revenue generation leading to industry growth. Ahmed et al. (2018) 

further highlighted that different authors have written contrarily about business failure in small 

firms and that some factors that affect enterprise growth may not be the same for other authors 

since the findings indicated by the different researchers on the development of the may not agree. 

The recent findings from Ahmadya et al. (2016) indicated that (a) out of the number of industries 

created in 2014, 79.9% went through their first year of operations; (b) among the industries that 

were created between 2004 and 2014, 78.5% made through their first year of operation, and (c) if 

new firms operators want to succeed in their small organization’s activities, they should learn from 

those who have been in business and have sustained their businesses for at least five years at local 

levels. 

Turner and Endres (2017), research to discover the strategies that can improve the success 

rate of small industries, indicated that (a) 99.9% of the strategies used by the owners of the firms 

accelerate business success; (b) 48% of hired private-sector workforces promote success, and (c) 

41.2% of the overall private payroll backs firms’ success. The study by Artinger and Powell (2015) 

indicates that 50% of new and small start-up businesses failed within the first five years of their 

operations and that for organizations to survive, (a) the appropriate planning and setting-up of the 

industry; and (b) the business plan, are crucial for business success. 

The findings of Le and Raven (2015) on the success factors of an enterprise indicated that 

business success is relative to the elements that spur the growth of petit and large enterprises. 

Nguyen et al. (2015) researched business growth factors and opined that business operators' 
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revenue to generate and withstand the business operations needs accurate estimation and robust 

competitive strategies to fight against threats. 

Insignificant and average firms including establishments are central to corporate success 

and development in the organizations in Sub-Saharan Africa (Bouazza, 2015). Following the 

importance of firms to the communities and the entire society, the South African government 

actively supports and encourages the growth of small industries in South Africa (Ndege, 2015). 

Nguyen et al. (2015) indicated that low rated companies disply a vigorous part in a nation's 

economy through the numeric employment opportunities that firms provide to the communities 

where the industries are set up. Ndege's (2015) findings on factors promoting business growth in 

South Africa indicated that the funds needed to grow a business and minimize failure are crucial 

to the entrepreneur and the good of the community in which the business is found. The findings of 

Aleksandra (2015) to obtained information from the statement of account sheets, opined that (a) 

financing; (b) working capital; (c) production technology policies; (d) risk; and (e) market 

strategies, to be factors favoring business success. A preliminary study report established by 

Barbosa (2016) indicated that for small manufacturing companies to grow and survive their 

businesses, the operators should be able to cultivate talents that enable them to observe, lead and 

regulates the organization's activities. Babandi (2019) indicated that to understand better the 

factors influencing business growth, a more in-depth study should consider the inner and outside 

drivers affecting the evolution and survival of industries in Africa. 

Internal Factors of Business Growth. The inner drivers of business growth are those 

reasons accountable for the development and survival  of commerce within a (1) trivial firms; (2) 

enterprise, or (30 institute (Aktar, 2016). Sitharam & Hoque (2016) researched the effects and 

performance of medium firms in KwaZulu-Natal in South Africa. A questionnaire for data 
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collection indicated that internal rivalry, fraud, and cooperation of the business workers affect 

South African businesses. Hossain et al. (2016) researched the hundles manipulating small and 

medium-sized businesses revealed that core elements like (i) funds provision; (ii) human capital; 

(iii) industry position amongst other factors, are responsible for business survival. Serge and Bafon 

(2015) researched the resources of small industries and indicated that Small-Size enterprises use 

more internal resources to run their firms, while large firms use more external resources to run 

their business to grow. Following the findings of the abovementioned researchers, Aktar (2016); 

Hossain et al. (2016); Serge and Bafon (2015); Sitharam & Hoque (2016) highlighted that the 

internal factors affecting business include (a) the location of the enterprise; material funds; (b) 

monetary incomes; (c) human assets; (d) structure; (e) educational characteristics; and (f) nature 

of business. 

Location of the Business. Vlachou and Iakovidou (2015) researched the development of 

training on the location of a firm and indicated that business location is the power that drives 

employment. As a result, the positioning of establishments in local and provincial locations is a 

crucial factor influencing business growth. The study of Clouse (2017) indicated that the location 

of businesses should be in densely populated areas so that the firms can grow to maturity. The 

location of a business should consider; nearness to the population, nearness to the source of raw 

materials, nearness to the source of labor, nearness to the sour of power, transportation, waste 

disposal, government influences, and availability of some facilities like water amongst other 

depending on the need of the people (Cifranič, 2016). Tavakolnia and Makrani (2016) researched 

the location of industry, competition, and profitability. They opined that the business location 

positively or negatively affects the growth and survival of the industry and that most firms suffer 

business to demise due to their location. 
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Eze et al. (2015) conducted a scholar work in University of Calabar in Nigeria, on how the 

location of a business affects the business, and the findings indicated that the relation between the 

business location and the customers depends mainly on (a) increase cost; (b) competition; (c) 

reduction in demand; (d) poor communication; (e) growing customer base and need; (f) 

government incentives; (g) improved transportation, and (h) available communication systems. 

Any business's location should consider the people served by the business, the survival of 

competition, and the maintenance of growth (Chin, 2020). Zeqiraj and Nimani (2015) researched 

taxes and their effects on the business environment and opined that the location of a business in an 

environment influences the firm's revenue through the taxes the business pays. Therefore, the 

location also determines how much the business will generate to cope with taxes. 

Sjaifuddin (2020) indicated that although many businesses rely on the customers to survive, 

the owners of the industries need to consider the site where the corporate is found and the 

demographic characteristics of the trade zone to achieve growth. Therefore creating a business 

needs a better understanding of whom the business is going to serve, and the location of a firm that 

is appealing for young people should not be in an environment where the majority of the people 

above 50 years are found (Makarova & Berlin, 2020). Amir and Masoud (2020) opined that 

business operators whose businesses rely on the local community to survive should make sure that 

(a) there are no competitors around the environment that will hinder the growth of the business; 

(b) there are customers to patronize the business, and (c) there is the availability of space for the 

business operations and storefront space. Garcia and Mojica (2015) findings on the business 

location indicated that the site of a commerce determines (a) the size of the business; (b) corporate 

social responsibilities that the business will provide; and (c) the demand and supply of goods and 

services which both affect the income level of the firm. Foss and Saebi's (2016) findings further 
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indicated that the business manager’s knowledge to exploit and identify market opportunities 

would positively rate more than the one that the managers have less knowledge of exploiting and 

identifying market opportunities. 

Legros et al. (2016), findings on the location of business theory and decisions made by 

business owners opined that the relationship of the business location to that of the people that 

facilitate the firm has high substantial effect on the industry and that the commerce is not 

necessarily affected much by the other businesses or the manufacturing company. The 

attractiveness of a business location influences the individual's admiration for the business, 

especially the potentials that the area has to draw, maintain, and create business investment 

opportunities (Snieska et al., 2019). Following the results  of Logros et al. (2016) and Snieska et 

al. (2019), the attractiveness of the business location will influence business success, labor supply, 

and materials resources availability. 

Material Resources. Material resources are a valuable asset (timber, glass metals, plastics, 

and plants) found in the natural world that has practical use and human beings (Miehea et al., 

2016). Tezera and Yadesa's (2017) research on valuation of quantifiable supplies use practices and 

challenges indicated that the role of material resources in business depends on the management in 

place, communication, strategies, and the value of the material. Amit and Schoemaker's (2016) 

findings on substantial resources state that business wealth are existing reasons or inputs that are 

both concrete and immaterial and are owned and controlled by the firm, which includes (a) 

possessions; (b) plant and equipment; and (c) humans. Additionally, the same research by Amit 

and Schoemaker (2016) further indicated that the nature of resources and skills to arrange and 

improve the worth are central to strategic management. Information technology is an excellent 
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example of material deployments that extends business activities to other countries without the 

business operator necessarily moving from his or her location (Kowalski, 2016). 

Material resources are necessary assets for every business to survive in the short and long 

run (Tezera & Yadesa, 2017). Alfredo De Massis et al. (2017) findings on innovation with limited 

material resources outlined that (a) innovation; (b) entrepreneurship; (c) strategy; (d) dynamic 

capabilities; and (e) ecosystem are vital in the management of resources. OECD’s (2018) findings 

on inclusive material assets viewpoint to 2060, focusing on cost-effective drivers and sorounding 

effects, indicated that the demand for goods and services would increase in the future, leading to 

a more search for material resources to cope with the increasing demands. 

Financial Resources. Financial resources are the necessary tools, such as money available 

for doing business in the form of liquid cash securities and credit facilities (Mejri1 & Zouaoui, 

2020). Paul and Rani (2015) indicated that commercial houses took a high risk of providing 

financial assistance to small-size businesses due to the high failure rate that small firms suffer and 

even the difficulties for the firms to repay the loans. A study made by Cheng (2015) on lending 

procedures that banks use in giving loans to small enterprises indicated that the management of 

banks is in charge of determining the criteria of how much credit facility that the bank can give to 

a business owner, and that a good managing team will examine credit facility decisions before 

granting a loan to business operators. Getting finances from commercial houses to start or run a 

business is never an easy task due to the risk, and the scope of the firm which is a barrier against 

the trade to obtain a loan from a commercial house (Alfredo De Massis et al., 2017). However, 

obtaining home financial loans, savings, and using someone or a personal credit card are possible 

ways that small-sized-business men can get their finances to improve their businesses (Cherif, 

2020). 
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Serge and Bafon (2015) researched the determinants of small and medium-sized firms; 

they indicated that small-sized enterprises use more internal financial resources to run their 

businesses while large firms use more external financial resources to carry out their businesses. 

Economic possessions seem to be the key backbones for every business, considering that no 

business can operate without finances (Pylypenko, 2020). Illmeyer et al. (2017) researched the 

impact of financial management, indicating that the firm’s financial resources need proper 

management to promote the firm’s growth and withstand business failure. Barbatu-Misu's (2019) 

recent study to ascertain the control of economic crises on the act of organizations indicated that 

companies could fight against economic crises by properly managing the finances of the company 

and reducing borrowing, which is indebtedness to the company. 

Understanding the sources of finance is crucial for every growing business to fight against 

challenges and grow (Clatworthy et al., 2019). Gumel (2019) researched  the contribution of 

tactical preparation for the advancement of medium and large corporations in Nigeria and opined 

that proper planning on internal finances is vital for the small firm’s growth. Kozlowski (2019), 

highlighting the primary sources of internal finances for the business, indicated that the revenue 

of a firm could come from (a) owners own capital; (b) partnership; (c) loans from financial leading 

institutions; (d) support in the form of grants; (e) from sales of bonds; and (f) from collateral 

securities. 

Human Resources. Humanoid capital administration refers to a structure of events and 

approaches that concentrates on fruitfully management of the workforces in the (a) group; (b) 

industry; (c) enterprise; (d) company; (e) firm (Fortier & Albert, 2015). Bakator et al.'s (2019) 

research indicated that human resources in a business are the people who work are responsible for 

the management and expansion of other properties in the business to enable the firm to grow. The 
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study of Bahare et al. (2015) opined that the human resource department in an organization or 

business does have human resources professionals who are responsible for the recruitment, 

screening, carrying out interviews, and placement of workers to the rightful job positions while 

the managers, plan, coordinates, and directs that activities of the organization. 

The study of Ramlall and Melton (2019) indicated five significant activities of the human 

resource department in an organization (a) staffing; (b) staff development; (c) compensation and 

motivation to staff; (d) maintenance of the safety and health of the employees; and (e) enhancing 

the relationship of workers mostly on labor issues. Alfes et al. (2019) further outlined that small 

and medium-size business operators builds the pillar to the nation’s budget in the industry segment 

through the management, which (a) hires employees to work for the success of the business; and 

(b) provides employment opportunities through the business to the community. Dekimpe and 

Deleersnyder (2017) researched the bearing of human social supply management on corporation 

presentation, indicated that business operators add strengths to the economy of a nation through 

since some members of the community are liable to gain employment in firms, there is a need to 

educate the employees because business success depends on the effectiveness of the workers. Also, 

Dekimpe and Deleersnyder (2017) indicated that the personnel of a company could help the 

business grow through their (a) robust bargaining abilities; (b) creativeness; (c) exemplary 

production; and (d) self-control. 

Cherif's (2020) research on personnel reserves controlling conducts and workers' work in 

the finance division indicated that workforce possessions organization correlates positively with 

the job of the employees and enterprise commitment while the employee's job satisfaction had a 

strong relationship with the enterprise commitment. Oppong (2017) investigation on the role of 

social store activities and tactics in group dealings highlighted seven human resource activities (a) 



 

51 
 

designing of jobs; (b) recruitment of staff; (c) selection of staff; (d) separation and retention of 

workers; (e) performance managerial activities; (f) training of employees; and remuneration. 

Richman (2015) conducted  an investigation on (1) personnel administration appraisal; (2) 

improvement evolution; (3) its contribution on business, indicated that for organizations to be high 

performance, there must be a high value of concentration on human resource development. 

According to Richman (2015), human resource management positively influences the well-being 

of employees, while the well-being of the employees leads to business success. 

Structure. An enterprise structure is an arrangement that enables the company's activities 

to outline the organization's goals (Ioppolo, 2016). A good business structure allows managers to 

make a radical decision to promote the selling’s evolution and existence (Bokrantz et al., 2019). 

Ahmadya et al.'s (2016) findings on organization and leadership opined that the characteristics of 

a business leader (a) behavior; (b) personality; and (c) conduct have a high power on occupational 

growth and endurance. Besides, Ahmadya et al. (2016) indicated that some capabilities like the 

educational training would increase the potentials of better management of the business leader, 

while veteran family status, background, and functional business skills are also vital. 

Burton and Obel (2018) research on the impact of organizational structure on employees, 

and factors determining the performance of organizations, outlined that an excellent organizational 

structure should (a) enable the leaders to collaborate with the community; (b) be innovative; (c) 

active; (d) inclusive; (e) trusted; (f) able to communicate with the team members; (g) be able to 

make good choices; and (h) be able to give incentives to workers. Thomas et al. (2019) assessment 

on planning in establishments and how to improve a business's critical components, like 

performance and corporate social responsibilities, indicated that business leaders should have 

functional organizations where the line of approaching each other is clear everyone. Sandhu and 
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Kulik (2018), research on organizational structure, advised that managers of firms should develop 

sustainable programs and improve their executive role. 

Gaspari and Luiz de Moura (2020) investigated how the structure of an organization affects 

a work environment and outlined that (a) the level of communication; (b) level of formalization, 

and job conditions; influence the organizational structure, while (c) managerial competence is 

needed to influence creativity and innovation. The findings of Kozioł et al. (2015) on the structure 

of an organization opined that organizational structure could influence the industry’s performance. 

Kao et al. (2015) indicated that the organizational structure designed by experienced managers 

who desire growth includes programs that cause the workers to work hard, leading to a sustainable 

business. 

Educational Characteristics. Business education enables the entrepreneur and business 

managers to think, feel, and behave in a way that adds weight to the victory of a commercial 

venture and provides services that meet the community's satisfaction, leading to the growth and 

survival of the firm (Gurses et al., 2015). A study on business education and skills by Badawi et 

al. (2016) opined that the educational level of the industry leadership and workforce contributes a 

distinguished position in the management and success of businesses. Cheung (2016) findings on 

issues relating to future firm's development outlined that business studies should be intentionally 

integrated as an integral part of the study curriculum because education is necessary for 

organizations to succeed in their business ventures. Their educational level determines the 

relationship that the business operators build with the community, both in formal and informal 

programs (Cheung, 2016). Wei et al. (2019) research on factors affecting entrepreneurial education 

outlined fifteen factors affecting business growth, some of which include (a) hierarchical roles; (b) 

lack of self-confidence; (c) educational level qualification of the entrepreneur; (d) economic 
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conditions face by the nation; and (e) the policies of the firm; (f)  industry characteristics; and the 

external factors. 

Downsizing. Carriger (2018) researched downsizing in business and indicated that 

downsizing is simply the reduction or trimming down the size of the employees to survive the 

company. Michael & Ann-Renee (2020) opined that downsizing creates new functional modes for 

a systematic remedial policy for the business. The process must be in place to enable effective 

downsizing since it occurs when technological advancement and other short-cuts methods have 

failed and when managers conclude that the capital input yields little dividends and sometimes low 

quality due to redundant labor. However, all of them have intricate agreeing details; the most is 

that the workforce is reduced. 

Anekwe (2019) researched the effects of downsizing of employees in organizations and 

opined that for downsizing to yield its desired fruits, (a) management is required to thoroughly 

check the different departments of its organization to see how some functions can merge; (b) all 

functions must be analyzed in a time and work-related broad scale to ensure that once the process 

has been launched, there should be clear improvement different in the production chain; (c) care 

needs to be taken to guarantee a level of understanding that the wokers maintained are sufficiently 

armed with the right knowledge and the tools that enable them cope with the changing situation; 

(d) during most situations of downsizing, workers need to perform more assignments or multiple 

tasks while management takes appropriate measures to empower the workers and to train them to 

handle a broad range of assignments. Hassan (2015) researched how downsizing can improve 

business performance and indicated that (a) for effective downsizing, managers of companies 

should consider the market trends; (b) downsizing should consider the other needs of the business; 
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(c) managers should focus on low preformat areas of the organization. This study further indicated 

that downsizing should focus not only on employees downsizing but also on all business areas. 

Motivation. Sumera & Faiza (2015), in their “research on downsizing and human 

motivation, and explained that humanbeings are ordinarily stirred by desires that are not unfulfilled 

and while definite lesser features has to be fulfilled paving a way for greater needs gratification. 

To them, there are universal necessities (a) bodily; (b) safety; (c) love; (d) esteem,  wich when they 

are made, a person cannot act selfishly in an organization. They further opined that as long as these 

desires are fulfilled, an employee will move towards growth and self-actualization, even though 

some environmental factors could disturb this idea even when needs are being satisfied. The 

relationship between downsizing and motivation is that of a cause to effect relationship. 

Malgorzata (2021) researched motivation sanctioned that the impacts of downsizing on motivation 

are proven. Though downsizing is seen as an anti-social policy, it is often an effective remedial 

program and motivational focus, especially when significant effective measures accompany it. 

One of such vital measures should be introducing a spirit of frank communication with the 

employees (Abubakar, 2017), making sure that the indispensable need to get the employees 

adequately informed about the state of the economic health of their organization, while downsizing 

is not compromised. Hope and trust-building through genuine dialogue is, therefore, a crucial 

element in business, for it is going to boost the morale of employees and stabilize their level of 

motivation because hope and trust profits employee’s motivation to work. 

Downsizing and Satisfaction. Zsuzsanna (2021) researched downsizing and satisfaction at 

the workplace and opined that (a) satisfaction of workers in an organization spreads to a general 

life satisfaction both at the workplace and in the community; (b) the external environment of work 

influences the feelings of individuals at work; (c) since work constitutes an essential part of life, 
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downsizing influences considerably the general satisfaction of individual toward their life in the 

community. Aleciane da (2017) conducted thirty two investigations on work fulfillment and 

buttressed that (a) employees’ satisfaction is a combination of (1) mental; (2) physical; (3) 

ecological circumstances, which influences someone to pronounce that they are satisfied with my 

job; (b) self-satisfaction and confession it a natural phenomenon that objective employees must 

testify about their feelings or level of satisfaction. Ute and Cord-Christian (2015) underscored that 

job satisfaction is a gratifying or affirmative passionate point caused by evaluation of an individual 

work and involvements. The summarized that employees’ fulfillment elucidates (a) what inspire 

people come to work; (b) what causes workers gain selfsatisfaction or dissatisfaction about the 

work they do, since downsizing appears as an environmental work situation, which by implication 

has a significant effect on motivation that is directly linked to satisfaction. 

Demotivated employees because of downsizing will be unsatisfied with the job. (Darius 

N., 2012), scholar discovered that when employees are downsized, it sends a negative signal to the 

downsized survivors. Many of the employees are absent, permissions are increased, and work to 

be done with deadlines attached is piled for some time. General job satisfaction is noticed in the 

workplace because many of these employees feel future downsizing may attack them also, so they 

always think of alternatives, thus reducing their interest in the company. 

Downsizing and Performance. Ephrem (2021) researched Individual performance in an 

organization and pointed that (a) the performing abilities and characters of workforce is of high 

relevance for business setting; (b) great show when realizing a task results in gratification and 

spirits of self-efficacy when there is a mastery of the job. Downsizing practices in hospitals' 

performance indicate that employees must speed up their performance when the institution 

workers have been downsized to produce results (Object Management Group, 2015). Research on 
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downsizing and performance by Robert and Anne (2015) indicates that employees do not perform 

well because they see themselves as not more than those who were downsized. 

External factors of Business Growth. The external factors of business growth are those 

factors that can influence the survival of business outside the business, firm, company, or 

organization (Aktar, 2016). To ascertain the external factors influencing the development of sales, 

Rizal et al. (2017) indicated that the exterior setting contains a highly significant bearing on 

commerce performance. Sitharam and Hoque's (2016) investigation on external factors indicated 

(a) competition; (b) government policies; and (c) technological changes responsible for business 

growth. 

Agyapong et al. (2017) research on “Factors Affecting the Growth and Survival of Small 

and Medium-Sized Enterprises in Ghana” revealed that (a) inadequate energy supply and the 

explosion of new technologies; (b) access to finance; (c) competition as a result of the natural 

environment; (d) inflation; and (e) government policies, significantly distress the progress move 

and maintainance of companies. Miñano et al. (2015) indicated that businesses and their 

stakeholders do not interact in a vacuum but function in a swirl of (1) social; (2) ethical; (3) global; 

(d) political; (e) ecological; (f) technological environments that create equally openings and 

dangers. Shakya (2017) outlined six dynamic forces that powerfully shape business and society 

relationship (a) dynamic natural environment; (b) explosion of new technology; (c) globalization; 

(d) evolving government regulations of business; (e) growing emphases of ethical values; and (f) 

changing societal expectations. 

The Explosion of New Technology. Technology enables small and petit establishments to 

mend their communication including bargaining power as they do trade transactions (Sklyara et 

al., 2019). Sitharam & Hoque (2016) indicated that technological influence dramatically 
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contributes to the growth of organizations. Saeed et al. (2016) researched the effect of advanced 

computing and intelligent engineering on business and indicated that business operators should 

develop strategies to manage innovation and adopt a responsive behavior to adapt to new 

technologies to overcome business challenges. Technology has helped Small and medium-size 

enterprises to survive their businesses, though adapting to new skills at the beginning stage is 

always a challenge. The role of technology in business is to enable firms to improve both the 

performance and overall effectiveness and the system that will facilitate the organization's growth 

(Holmlunda et al., 2020). 

Globalization. Research on the laws of globalization and business applications by 

Ghemawat (2017) indicated that globalization is the spread of technology, information, jobs, and 

products across cultures, traditions, and nationalities to foster free trade. Licsandrua and Cui's 

(2019) findings on the effect of ethnic marketing on the global customer and the challenges 

indicated that globalization had fostered competition in business, though with some negative 

consequences, including a decline in the sales of some home-made products. Vakkayil and 

Chatterjee's (2016) findings on globalization paths and the search for alignment and uniqueness 

by top firms indicated that a universal environment has led to international trade and cross-cultural 

businesses. International trade has also led to dumping in-home small-size businesses. Research 

on the effects of business management indicated that globalization has (a) improved competitive 

performance of the enterprises; (b) advanced technology; (c) reduced some prices of products; and, 

(d) brought new market opportunities (Ashman et al., 2018). The different forms of business today 

are also a challenge to the entrepreneur (Haenlein, 2019). 

Evolving Government Regulations on Business. Government regulations on business are 

the influence of state government and local policies on the operation of enterprises. Divanbeigi 
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and Ramalho (2015) indicated that the role of government policies is to regulate the activities to 

allow a good business relationship between the citizens and the business operators. Graafland and 

Boveberng (2019) researched government impact on business operations and how enterprises 

influence the environment indicated that motivation from the administration is necessary for 

business success because the inducement stimulates the performance workforce. The findings of 

Mahadea and Kabange (2019) on how government policy affects business institutions in 

Cameroon underscored that (a) government rules affect entrepreneurship; (b) Cameroon policy on 

business adversely affect business performance, hence causing entrepreneurs to suffer; (c) the 

influence of the government does not help business owners to yield a profit; and (d) Cameroon 

government need to provide a more conducive environment for business growth and survival by 

also promoting ethical values in the policies. 

The Growing Emphasis on Ethical Values. Walker & Lovat (2016) researched ethics and 

morals and highlighted that ethical values govern conduct and answer worries of decency in 

society and that morals depict the conduct of individuals within a setting. Wright (2015) researched 

to understand social and behavioral science, opined that values are believed, and philosophical 

views surround life and define how people should have or act in society. The behavior of 

individuals in society influences the business in that locality, and therefore, business operators 

need to conduct the way they live and behave within a given society (Voorhees et al., 2019). 

Mahadea and Kabange (2019) researched individuals’ decisions in the community indicated that 

the values of the businesspersons could affect a business in the positive direction and in the 

negative direction, depending on the choice of actions the individuals take. 

Changing Societal Expectations. Dodd (2018) findings on the impact of a shift on social 

prospects that encircled leadership, and the purpose of the industry and administrative society, 
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indicated that (a) democracy in business is a public good; (b) business facilitates a significant part 

in decision making, and in addressing challenges facing the society; (c) political institutions 

contribute to collaboration in political issues; (d) proper business communications in the society 

will significantly improve business. Wirtz et al. (2016) indicated that innovations in business 

would also positively affect society's expectations, and therefore firms should strive to consider 

innovation as an integral part of business success. The expectations of the individuals in the society 

significantly influenced their purchasing power (Adms et al., 2016). Hamaria's (2019) findings on 

the effects of brand engagement and equity highlighted that branding in business could influence 

society’s expectations of society since many people in the society do not follow choices and need. 

Challenges Faced by Business Owners and the Leaders in Business Settings. 

Almahfadi (2019) opined that leadership challenges in organizations are the difficulties that the 

frontline persons of industries face in managing their business activities. Cosgrove and Loucks 

(2015) highlighted that every business goes through problems or difficulties, but the underlining 

factor is how the executive navigates through such awkward moments to militate against the firm’s 

collapse. Trials in business are the problems resulting from the unfortunate working connections 

of the business leaders in the organization (Hamann et al., 2020). Tulenheimo (2015) findings 

indicated that to solve the problems firms faced and promote industry growth and survival in an 

institution, (a) business frontline persons should pay close attention to the problems that the 

industries are facing; (b) firm’s executives should pay close attention to societal ills arising in 

companies as a result of lack of reasoning between the frontrunners and the subordinates. 

Any business that does not have trials will grow but may not withstand rivalry due to little 

or no experience in the growth process because trials prepare the business to face opposition 

(Berrone et al., 2016). Groddal and O’Mahany (2017) researched problems in industries and 
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indicated that work difficulties in the firms result from rivalry and the inability of the frontline 

persons to prioritize the firm’s objectives and overcome the organization’s problems. Cheng 

(2015) indicated that trials in industries result from the bias actions taken by lead persons in the 

organization that can bring forth conflicts within the firm, leading persons to guard against 

discrimination in their businesses. Tsie (2017) researched the modern system of government facing 

trials and highlighted that tough times are familiar to many firms and business operators need to 

develop ways to overcome the difficult moments and prevent existing businesses from closure. 

Aarseth et al. (2015) researched inclusive development in the business sector. They 

analyzed data collected from two hundred and forty-six participants and indicated that the most 

significant trials the frontline persons of the industries faced were (a) how to manage the exterior 

patrons; (b) the influence of the national authority; (c) how to meet the domestic needs of the 

public; (d) how to overcome opposition facing community commerce around the same locality, 

and (e) limited assistance from rowing industries. Cletus et al. (2018) empirical research to 

understand serious problems affecting various dogmas on incorporation and association in working 

settings indicated that (a) managing workers intricacy; (b) being able to solve problems; (c) 

handling of workers professional talents; and (d) promoting output, has been some of the trials 

faced by the managing body of firms. Amarasekara (2017) studied the state of firms and their 

difficulties and opined that (a) the regime rules on trade affect trades; (b) the inability of firms to 

sustain development affect the growth and survival of the commerce; (c) the effects of regime rules 

and the inability of the firm to sustain growth are a test to the organization, and (d) the operational 

culture affects business. 

Osborne and Hammoud (2017) carried out an interview on four organizational executive 

members with business experiences to understand the problems pricking the business sector and 
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highlighted that (a) compensation to employees; (b) acknowledgment of the different 

competencies that employees have, and (c) building a solid cohesion between the workers, and the 

managers will limit trials faced by executive members of the firm. An excellent collaborative 

working relationship between the lead persons of an organization and the employees will build 

stable relations that eliminate trials faced by the firm’s governing bodies (Hamann et al., 2020). 

Berrone et al. (2016) led an investigation on two hundred and forty-five communities to find out 

how the institution's welfare influences rivalry in companies and concluded that (a) unjust revenue 

may lead to a decline in competition; (b) a diminution in the business race will further drop efficacy 

of the employees; (c) regime rules affect business growth; (d) limited funds will lead to an increase 

in the trials faced by the organization. 

Asongu and Odhiambo (2019) researched the obstacles in making trade in Africa and 

indicated that (a) inadequate funds to start a firm; (b) poor supply of electric energy; (c) high 

regime charges, and (d) lack of collaboration in trade deals by business operators is the significant 

problems that business leaders faced. Campbell (2015) researched management trials in companies 

and opined that (a) business leaders should fight against external forces that adversely affect 

businesses; (b) the leaders in organizations should fight against internal forces that adversely affect 

trade activities, and (d) business leaders should develop ways of coping with the fundamental 

government policies on business that militate against business success. Following the study of Hao 

and Yadzanifard (2018) on the efficacy of enterprises, they indicated that key persons of 

corporations go through several difficulties in the execution of their management role like (a) 

managing workers complications; (b) handling of workers expert talents; (c) being able to solve 

problems; (d) promoting efficiency; (e) able to overcome executive failures; (f) handling the 

procurements in the industry with regards to the employees of the industry. 
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Kebede and Abetwe (2017) investigated the drivers that encouraged business growth in Sub-

Saharan Africa and observed that (a) business policies from establishments and governments 

settings do not favor organizational growth; (b) leaders in organizations do not give adequate 

attention to the problems that workers faced; (c) some members of the organization are not 

trustworthy leading to business closure; (d) outside forces contribute to business failure; (e) poor 

organogram with tribal tendencies has a negative influence on business growth; (f) over-expansion 

of business could lead to the organizational failure, and (g) over-concentration of powers on the 

entrepreneur, could limit the success of a firm. Kazinguvu (2017) researched the tactics to improve 

trade with data collected from forty participants via interviews indicated (a) risk; (b) inadequate 

supervision of personnel; (c) governance errors; (d) lack of trust; (e) carelessness by staff, and (f) 

lack of forecast, as the major problems faced by the control persons of firms. Nehemiah (2017) 

investigated how purchasing, and delivery management affected organizational success in Africa 

aided by a sample size of forty-five industries and opined that (a) purchasing and delivery 

difficulties; (b) lack of dynamism; (c) limited funds; and (d) slow speed, were some of the trials 

that organizations faced in running their businesses. 

Abtew (2017) studied to assess the reason for the closed of the Era Improvement Objectives 

and opined that (a) conflicting views of the regime divisions and private organizations retards the 

firm’s growth; (b) rivalry had been a significant force that executives of business setting battle 

within the management of their industries; and (c) the firms need more tactical ways of dealing 

with opposition to survive their businesses from collapsing. Akimana (2017) researched Small 

firms in Africa using a qualitative approach to assess the internal and external drivers that bring 

about difficulties in small firms, and opined that (a) inadequate skill on inter-trade; (b) inability to 

identify quality goods, and to meet demands where internal problems business leaders faced; while 
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(c) rivalry in inter-country trade; and (d) little or no knowledge on internet trade, were external 

trials faced by business leaders. Nyamulinda and Gaju (2017) researched the performance of small 

businesses in Africa and found out that (a) sociopolitical; (b) managerial issues; (c) outside forces; 

(d) limited knowledge of the lead persons; and (e) how to manage sociopolitical conflicts were the 

significant difficulties that business owners face in managing their firms in Africa. 

Scholastic characteristics of the business owners matter much in running a business, and 

any frontrunner of a firm that does not strive to be abreast with the standard commercial knowledge 

or new trends in business development will be a headache not only to the business owner but also 

to the firm (Kang & Kue, 2020). Asfaw (2017) researched the problems that hinder business 

improvement in Africa and opined that the significant challenge that hinders business success is 

to help individuals in the community welcome new inventions. Ndagijimana and Barayandema 

(2017) researched the troubles that internal communication in industries poses on businesses. One 

hundred six participants in sixty industries responded to the questionnaire, and the data analyzed 

indicated that the business sector lack qualified accountants for proper financial management and 

that trade operators to manage their businesses need education. 

Esone & Tsambou (2017), researched industry’s output and the link between 

transformation and the impact of transformation through information communication technology 

on small business in 93,969 companies, opined that most business operators in the business sector 

lack innovative mindset to carry out their businesses with ease. Habiyaremye et al. (2017) 

researched the critical areas of constituting small businesses and the ability of small businesses in 

Africa by assessing 101 businesses and indicated that lack of job rotation drastically affects small 

businesses. Nimusima and Tumwine (2017) researched the impact of motivation on business 

settings and opined that motivation significantly influences productivity. Grarcia and Mojica 
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(2015) researched the drivers that influenced the success and failure of small-size firms and 

indicated that limited finances and lousy leadership styles are the most significant trials affecting 

the growth of industries. 

The challenges faced by business operators are categorized as external and internal. The 

business operators has control over internal encounters and can regulate or prevent. External 

challenges are forces that the business operators can only mitigate but do not have complete control 

over them (Babandi, 2019). 

Vlachou and Iakovidou (2015) researched the development of training on the location of 

enterprises and opined that industry location is the command that pushes employment. On the 

stated basis, the positioning of institutions in the native and regional locations are crucial factors 

that influence industry growth. The study of Clouse (2017) specified that the location of industries 

should be in thickly populated areas so that the businesses can grow to maturity. Cifranič, 2016 

studied the location of industry and opined that business operators should consider (a) nearness to 

the people; (b) nearness to the source of raw materials; (c) nearness to the source of labor; (d) 

nearness to the sour of power; (e) transportation; (f) waste disposal; (g) regime influences; (h) 

availability of some facilities like water amongst other vital ones, depending on the need of the 

people. Research by Tavakolnia and Makrani (2016) on the location of business, competition, and 

profitability opined that the business location positively or negatively affects the growth and 

survival of the trade. Most companies suffer business demise due to their location. 

A study by Eze et al. (2015) in the University of Calabar, Nigeria, to understand how the 

location of a business affects the business, indicated that the relation between the business location 

and the customers depends mainly on eight factors (1) increase cost; (2) competition; (3) reduction 

in demand; (4) poor communication; (5) growing customer base and need; (6) government 
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incentives; (7) improved transportation, and (8) available communication systems. Any industry's 

location should consider the population served by the business, the survival of competition, and 

the maintenance of growth (Sjaifuddin, (2020). Zeqiraj and Nimani (2015) researched taxes and 

their effects on the business environment and opined that the location of a business in an 

environment influences the firm's revenue through the taxes the business pays. Therefore, the 

location also determines how much the business will generate to cope with taxes. 

Chin (2020) indicated that although many businesses rely on the customers to survive, the 

owners of the industries need to consider the position where the organization is set up and the 

demographic characteristics leading the business to achieve growth. Consequently, the creation of 

businesses needs a better understanding of whom the business is going to serve, and the location 

of an industry that is appealing for the young population should not be in a setting where the bulk 

of the people above 50 years are found (Makarova & Berlin, 2020). Amir and Masoud (2020) 

indicated that business operators whose companies depend on the indigenous community to 

survive should make sure that (1) there are no competitors around the locality that might hinder 

the growth of the industry; (2) there are customers to patronize the business, and (3) there is the 

availability of space for the business operations and storefront space. Garcia and Mojica (2015) 

investigated business locations and indicated that the location of an industry determines (1) the 

size of the business; (2) corporate social responsibilities that the business will provide; and (3) the 

request and delivery of merchandises and amenities which both affect the firm’s income level. In 

their findings, Foss and Saebi (2016) further indicated that the business manager’s knowledge to 

exploit and identify market opportunities would positively rate more than the one that the managers 

have less knowledge of exploiting and identifying market opportunities. 
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Legros et al. (2016) researched the location of industries theory and decisions made by 

business owners. They opined that the relationship of the business location to that of the people 

have substantial consequence on the trade and which the business is not essentially affected much 

by the other businesses or the manufacturing company. A business site's desirability influences the 

individual's appreciation for the business, particularly the potentials that the area has to draw, 

maintain, and create business investment opportunities (Snieska et al., 2019). Logros et al. (2016) 

findings of on where to set up a profitable organization indicates that the desirability of business 

locations will influence business success, labor supply, and materials resources availability. On 

similar findings on business location, Snieska et al. (2019) indicate that the attractiveness of an 

industry’s location will influence business success, labor supply, and materials resources 

availability. 

Financial resources are the required apparatuses, such as money available for doing 

commerce in the form of liquid cash securities and credit facilities (Mejri1 & Zouaoui, 2020). Paul 

and Rani (2015) opined that commercial houses took a high risk of providing financial assistance 

to small-size companies due to the high failure rate that small firms suffer and even the problems 

for the firms to repay the loans. Cheng (2015) researched the lending procedures that banks use in 

giving loans to small enterprises and indicated that the management of banks is in charge of 

determining the criteria of how much credit facility that the bank can give to a business owner. 

Also, a good managing team will examine credit facility decisions before granting a loan to 

business operators. Getting finances from commercial houses to start or run a business is never an 

easy task due to the risk and based on the business's size, which acts as a barrier against the business 

to obtain a loan from a commercial house (Cherif, 2020). However, obtaining home financial 

loans, savings, and using someone or a personal credit card are possible ways that small size-
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business men get their finances from to improve upon their businesses (Alfredo De Massis et al., 

2017). 

Barbatu-Misu's (2019) recent study that targets the role that economic crises have on the 

success of establishments opined that companies could fight against economic crises by properly 

managing the company's finances and reducing taking credit facilities which are indebtedness to 

the enterprise. Serge and Bafon (2015) researched the determining factor of inner assets of growing 

firms. They indicated that small-size enterprises use more internal financial resources to run their 

organizations while large firms use more external financial resources to survive their businesses. 

Fiscal funds surface as one of the key strengths of every business, considering that no business can 

operate without finances (Pylypenko, 2020). Illmeyer et al. (2017) researched the impact of 

financial management, indicating that the firm’s financial resources need proper management to 

promote the firm’s growth and withstand business failure.  

Clatworthy et al. (2019) researched to understand the sources of finance to a business 

indicated that finances for business survival are crucial for every growing business to fight against 

challenges and grow. Gumel (2019) researched the touch of calculated forecasting on the 

improvement of sells in Nigeria and opined that proper planning on internal finances is vital for 

the small firm’s growth. Kozlowski (2019), highlighting the principal sources of internal finances 

for the business, indicated that the revenue of a firm could come from (1) owners own capital; (2) 

partnership; (3) loans from financial leading institutions; (4) support in the form of grants; (5) from 

sales of bonds; and (6) from collateral securities. 

The study of (Miehea et al., 2016) indicates that material resources are valuable assets 

(timber, glass metals, plastics, and plants) found in the natural world with practical use and human 

beings. Tezera and Yadesa (2017) researched the valuation of measurable resource use rehearses 
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and trials and indicated the role of material resources in business which depends on the (a) 

management in place; (b) communication; (c) strategies; (d) the value of the material. Amit and 

Schoemaker (2016) researched the impact of financial resources and state that business resources 

are available factors or inputs that are both tangible and intangible and are owned and controlled 

by the firm, which includes (a) possessions; (b) plant and equipment; and (c) humans. Moreover, 

the same research by Amit and Schoemaker (2016) further indicated that the nature of resources 

and skills to arrange and improve the worth are central to strategic management. Kowalski (2016) 

opined that information technology is an excellent example of material deployments that extends 

business activities to other countries without the business operator's necessary move from his or 

her location. 

Material resources are necessary assets for every business to survive in the short and long 

run (Tezera & Yadesa, 2017). Alfredo De Massis et al. (2017) findings on innovation with limited 

material resources outlined that (a) innovation; (b) entrepreneurship; (c) strategy; (d) dynamic 

capabilities; and (e) ecosystem are vital in the management of resources. OECD’s (2018) findings 

on global material resources outlook to 2060, focusing on economic drivers and environmental 

effects, indicated that the demand for goods and services would increase in the future, leading to 

a more search for material resources to cope with the increasing demands.  

Personnel resources administration is an arrangement of undertakings together with tactics 

focusing on the successful management of workforces at the level of an organization or a firm 

(Fortier & Albert, 2015). Bakator et al. (2019) researched human resources contribution to the 

business. They indicated that human resources in a business are the people who work and are 

responsible for the management and development of other resources in the business to enable the 

firm to grow. The study of Bahare et al. (2015) on human resources on business opined that human 
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resource division in an organization or business does have human resources experts who are 

responsible for the enrollment, selection, carrying out interviews, and assignment of workers to 

the rightful job positions while the managers, plan, coordinates, and directs that activities of the 

organization. 

Ramlall and Melton (2019) studied human resources impact on business and indicated five 

significant activities of the human resource department in and organization (1) staffing; (2) staff 

development; (3) compensation and motivation to staff; (4) maintenance of the safety and health 

of the employees; and (e) enhancing the relationship of workers mostly on labor issues. Alfes et 

al. (2019) further outlined that small and medium-size business operators are the spine to the 

government intrade division through the management, which (1) hires employees to work for the 

success of the business; and (2) provides employment opportunities through the business to the 

community. Dekimpe and Deleersnyder (2017) researched the effect of workers and resource 

supervision on business performance, indicated that business operators add strengths to the 

economy of a nation through since some members of the community are liable to gain employment 

in firms, there is a need to educate the employees because business success depends on the 

effectiveness of the workers. Also, Dekimpe and Deleersnyder (2017) researched human resources 

available for business operations and indicated that the personnel of a company could help the 

business grow through their (a) resilient bargaining talents; (b) ingenuity; (c) unbreakable effort; 

and (d) self-restraint. 

Oppong (2017) investigated the functon of human resource activities and tactics in cluster 

associations and highlighted seven human resource activities (1) designing of jobs; (2) recruitment 

of staff; (3) selection of staff; (4) separation and retention of workers; (5) performance managerial 

activities; (6) training of employees; (7) remuneration. Cherif (2020) researched the contribution 
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of anthropological resource management practices and labourers' work in the lending segment and 

opined that human resources management correlates positively with the job of the personnel and 

firm’s commitment while the employees' job satisfaction had a strong relationship with the 

enterprise commitment. Richman (2015) researched the role of human resource management in 

business improvement and evolution. His contribution indicated that for organizations to increase 

performance and be at the top, there must be a high value of concentration on human resource 

development. According to Richman (2015), human resource management positively influences 

the well-being of employees, while the well-being of the employees leads to business success. 

Ioppolo (2016) opined that an enterprise structure is an arrangement that enables the 

company's activities to outline the organization's goals. Bokrantz et al. (2019) indicated that a good 

business structure allows managers to make a radical decision to promote the business’s growth 

and survival. Ahmadya et al. (2016) researched the organization and leadership structures and how 

they influence business survival and opined that the characteristics of a business leader (a) 

behavior; (b) personality; and (c) conduct, have a high impact on business growth and survival. 

Besides, Ahmadya et al. (2016) opined that some capabilities like the educational training would 

increase the potentials of better management of the business leader, while veteran family status, 

background, and functional business skills are also vital. 

Gaspari and Luiz de Moura (2020) studied the effects of the arrangement of an organization 

on the work environment, and the outcomes of their findings revealed that (a) the level of 

communication; (b) level of formalization, and job conditions; influence the organizational 

structure, while (c) managerial competence is needed to influence creativity and innovation. The 

findings of Kozioł et al. (2015) on the structure of an organization opined that organizational 

structure could influence the industry’s performance. Kao et al. (2015) researched the structure of 
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an organization and highlighted that the organizational structure designed by experienced 

managers who desire growth includes programs that cause the workers to work hard, leading to a 

sustainable business. 

Thomas et al. (2019) investigated the planning of establishments and how to improve the 

critical components of a business, like performance and corporate social responsibilities. His 

findings revealed that business leaders should have functional organizations where the line of 

approaching each other is clear to everyone. Burton and Obel (2018) researched the impact of 

organizational structure on employees and factors determining the performance of organizations 

and outlined that an excellent organizational structure should (1) enable the leaders to collaborate 

with the community; (2) be innovative; (3) active; (4) inclusive; (5) trusted; (6) able to 

communicate with the team members; (7) be able to make good choices; and (8) be able to give 

incentives to workers. Sandhu and Kulik (2018), research on organizational structure, advised that 

managers of firms should develop sustainable programs and improve their executive role. 

Gurses et al. (2015) studied business education; they outlined that business education 

enables the businessperson and business managers to think, feel, and behave in a way that 

contributes to the success of the business and provides services that meet the community's 

satisfaction, leading to the evolution and endurance of the firm. Badawi et al. (2016) studied 

business education following skills that promoted organizational growth and the benefits to the 

community and indicated that the educational level of the industry leadership and workforce has a 

trivial function in the controlling and firms’survival. Cheung (2016) researched the surrounding 

issues relating to future firm's development and opined that business studies should be intentionally 

integrated as an integral part of the study curriculum because education is necessary for 

organizations to succeed in their business ventures. Cheung (2016) researched the association that 
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the business workers build with the public established that their educational level highly 

determines firms’ operators relationship with the public in formal and informal programs. Wei et 

al. (2019) researched the drivers affecting entrepreneurial education and indicated fifteen factors 

that affect business growth, some of which include (1) hierarchical roles; (2) lack of self-

confidence; (3) the educational level of the entrepreneur; (4) the economic conditions of the nation; 

and (5) the policies of the firm; (6) industry characteristics; (7)  the external factors. 

Aktar (2016) researched the external factors of business growth and opined that the external 

factors of business growth are those drivers that can affect the survival of industries outside the (a) 

corporate, (b) firm, (c) organization. To establish that the exterior elements influence the growth 

of a business, Rizal et al. (2017) researched the effect of external factors on business and indicated 

that the external setting has a highly significant control on the performance of a business venture. 

Sitharam and Hoque (2016) studied the external factors of the business and outlined (a) 

competition; (b) government policies; and (c) technological changes responsible for business 

growth. 

Miñano et al. (2015) established that industries and their shareholders do not interact in 

space but do function in a circle of (a) social; (b) ethical; (c) global; (d) political; (e) ecological; 

(f) technological environment, that produces both opportunities and threats. Agyapong et al.. 

(2017) concluded a reseach on the “Factors Affecting the Growth and Survival of Small and 

Medium-Sized Enterprises in Ghana” and indicated that (a) insufficient energy supply and the 

explosion of new technologies; (b) access to finance; (c) competition as a result of the natural 

environment; (d) inflation; and (e) government policies, significantly move the evolution and nd 

promotion of Enterprises. Shakya (2017) indicated six vibrant forces that robustly shape trade and 

society relationship (a) active natural environment; (b) explosion of new technology; (c) 
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globalization; (d) evolving government regulations of business; (e) growing emphases of ethical 

values; and (f) changing societal expectations. 

Sklyara et al. (2019) researched the reputation of original technology on firms and opined 

that technology enables small and medium-sized businesses to improve their communication 

process and bargaining power as they do business transactions. Sitharam & Hoque's (2016) 

investigation on technology's effect on business indicated that technology dramatically contributes 

to the growth of organizations. Saeed et al. (2016) researched the effect of innovative computing 

and intelligent engineering on business and indicated that business operators should develop 

strategies to manage improvement and adopt a responsive behavior to adapt to new technologies 

to overcome business challenges. Technology has helped Small and medium-size enterprises to 

survive their businesses, though adapting to new skills at the beginning stage is always a challenge. 

Holmlunda et al. (2020) researched the role of technology in business and indicated that 

technology in trade enables firms to improve both the performance and overall effectiveness and 

the system that will facilitate the organization's growth. 

Ghemawat (2017) researched the laws of globalization and business applications in the 

community and indicated that globalization is the spread of (a) technology; (b) information; (c) 

jobs; (d) products; (e) across cultures; (f) traditions; (g) national to foster free trade. Licsandrua 

and Cui (2019) researched the effect of ethnic marketing on the global customer and the challenges 

faced and outlined that globalization had fostered competition in business, though with few 

negative consequences, including a decline in the sales of some home-made products. Vakkayil 

and Chatterjee (2016) researched the globalization paths and the search for alignment and 

uniqueness by top businesses. They indicated that a collaborative environment has led to the 

development of international trade and cross-cultural businesses and has also led to dumping in-
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home small-size businesses. Ashman et al. (2018) researched the effects of business management 

on the firm’s progress and indicated that globalization has (a) improved competitive performance 

of the enterprises; (b) advanced technology; (c) reduced some prices of products and, (d) brought 

new market opportunities. Haenlein (2019) researched the different forms of businesses practiced 

and indicated that the forms of business practice today are a challenge to the entrepreneur. 

Divanbeigi and Ramalho (2015) researched government regulations on business and 

indicated that the regime’s regulation on business is the influence of state government and local 

policies on the operation of enterprises. The research by Divanbeigi and Ramalho (2015) further 

indicated that the role of government policies is to regulate the activities to allow a good business 

relationship between the citizens and the business operators. Graafland and Boveberng (2019) 

researched government impact on business operations and how small and medium-size enterprises 

influence the environment indicated that motivation from the administration is necessary for 

business success because the inducement stimulates the performance workforce. Mahadea and 

Kabange (2019) findings on how government policy affects business institutions in Cameroon 

underscored that (a) government rules affect entrepreneurship; (b) Cameroon policy on business 

adversely affect business performance, hence causing entrepreneurs to suffer, (c) the influence of 

the government does not help business owners to yield a profit, and (d) Cameroon government 

need to provide a more conducive environment for business growth and survival by also promoting 

ethical values in the policies. 

Walker & Lovat (2016) researched ethics and morals and indicated that ethical values 

govern conduct and answer worries of decency in society and that morals depict the conduct of 

individuals within a setting. Wright (2015) investigated the impact of social change to understand 

social and behavioral science and opined that values are beliefs and philosophical views 
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surrounding the life and define how people should have or act in society. The behavior of 

individuals in society influences the business in that locality, and therefore, business operators 

need to conduct the way they live and behave within a given society (Voorhees et al., 2019). 

Mahadea and Kabange (2019) investigated individuals’ decisions in the community indicated that 

the values of the businesspersons could affect a business in any direction, depending on the choice 

of actions the individuals take. 

Dodd (2018) researched the impact of unstable common hopes that encircled leadership 

and the impact of the business place and administrative society and indicated that (a) democracy 

in business is a public good; (b) business facilitates a significant part in decision making, and in 

addressing challenges facing the society; (c) political institutions contribute to collaboration in 

political issues; (d) proper business communications in the society will significantly improve 

business. Wirtz et al. (2016) opined that business improvements would also positively affect 

society's expectations, and therefore firms should strive to consider innovation as an integral part 

of business success. The expectations of the individuals in the society significantly influenced their 

purchasing power (Adms et al., 2016). Hamaria's (2019) findings on the effects of brand 

engagement and equity highlighted that branding in business could influence society’s 

expectations since many people do not follow choices and need. 

Campion-Awaad (2016) researched the challnges of business operators and indicatd that, 

there is a limited number of qualified clinical specialists in specialized clinics to assist those who 

are aging and make use of advantages to give proper services. Further, the deteriorating figure 

health personnel is the number problem in care provision, limiting the number of medical persons 

practicing and as a results (a) many healthcare providers wish carring for junior clients with severe 

health conditions than those with less complicated challenges; (b) the opposing views of healthcare 
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worers concerning older persons shows up in the attitudes; (d) there is also an increasing desiree 

to keep workers that are already serving in high positions. Hippisley-Cox et al. (2015) researched  

health business challenges and indicated that (a) healthcare services are highly needed to take care 

of the the elderly people who are living to old ages, and that by 2030, an estimated rate of millions 

of old people be living with health challenges lacking those to take care of them which is averagely, 

twice the number in 2005. The need for esperience health workers that are registered  are needed 

to take care of patients with (a) functional disabilities; (b) give consumer preference for home care 

nursing services; (c) promote nursing technology (National Information Board, 2020). 

In addition to an increasingly elderly population, another trend that hinders the growth of 

health care business is (a) the increasing dependence on information technology; (b) inadequate 

incorporation of technology into the healthcare setting; (c) lack of insertion of an electronic 

medical program has been a restriction to facilities providing medical care and limiting access for 

patients with acute fitness past (HSCIC, 2015). Dunhill (2015) researched trends in health care 

business and opined that (a) there is a continuous alternations among health systems to embracing 

health information technology contributing to inconsistency in care provision in health facioities; 

(b) not healthcare systems professionals have the required computer knowledge necessary for 

patient care information recording; (d) healthcare providers are retiring without a quantifiable 

number recruited to replace them. This increase in the trends in the health profession is 

progressively becoming disturbing. 

Leadership Styles Practiced in Business Settings. Al-Malki and Wang (2018) 

investigated the role of governance style on worker's conduct and indicated that the style of 

management adopted by a particular leader could affect the workers adversely or positively in the 

execution of their work. Kilani (2016) studied the impact of frontline persons in firms and 
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administered a well-structured questionnaire to three hundred and twenty-two participants. The 

findings indicated that the lead person’s leadership style influences business growth, and the 

workers are motivated to work when they have a vibrant supervisory body in place. Norlina et al. 

(2015) researched controlling influence on personnel work performance and recommended that 

managers should be able to choose the best governing style to use as they lead but noted that 

transactional management style is the best form for commercial houses. 

Wen et al. (2019) researched the influence of the proper management style on personnel 

performance in Africa and opined that the transformational leadership style significantly facilitates 

performance. Gandolfi and Stone (2018) researched leadership relationships with the performance 

of employees and opined that amongst the different classes of governing styles, the servant 

governing method is the most appropriate leading style in an organization. Khajeh (2018) 

investigated the impact of different leading styles in firms and outlined that (a) many governing 

styles affect performance at the worksite; (b) transformational, coaching, autocratic, democratic 

leadership styles have a positive significance on the organization performance; while (d) 

charismatic, and transactional managing styles have an adverse result on the performance of firms, 

and (e) managers leading organizations need a deeper reflection on the appropriate leading style 

before they take. 

Laissez-Faire Leadership. The findings of Breevaart (2019) indicated that Laissez-faire 

governance is a form of management that gives power to the employees, and the leader does not 

care about what is happening, and this style of leadership is least appealing. Iqbal (2015) 

researched the effects of laissez-faire management on businesses and indicated that (a) the 

leadership style promotes crime wave in the organization since many workers commit crimes and 

go unpunished; (b) the management method does not promote group dynamics, hence an awful 
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management style for business operators. Ekmekci and Tosunoglu (2016) researched laissez-faire 

governance with data collected from one hundred and twenty-nine respondents, opined that the 

leading laissez-faire approach reduces the level of trust and hard work that the employees have for 

the work the leaders. 

Diebig and Bormann (2020) researched the laisse-faire leading approach, and with the help 

of a questionnaire from two hundred and one respondents indicated that laissez-faire leading 

approach (a) negatively affects the business; (b) cripples the business, and (c) demotivates the 

employees of the organization from hard work. Lorber et al. (2015) indicated that laissez-faire 

governance instilled laziness in the staff and demotivated the worker from being creative. Yang 

(2015) researched the favorable effects of laissez-faire governance on firms and indicated that the 

governance approach adversely affects organizational performance. Li et al. (2019) researched the 

effects of laissez-faire governance on personnel conduct and opined that the management approach 

adversely influences staff performance and causes staff to be less duty conscious. 

Democratic Governing Approach. Igbaekemen and Odivwri (2015) researched the effects 

of democratic leadership style on workplace conduct and opined that (a) the leadership style allows 

subordinates to participate in decisions making; (b) the governing approach influences the group 

ideas and contribute to the overall success of the group; (c) the conclusion of self-governance is 

satisfactory to the group, and (d) sometimes the leaders allow followers to advocate for the choice 

of their decision by the show of hand following the views of the majority. When subordinates take 

or participate in decision-making, the group members feel satisfied that they are part of the team, 

and they also avoid anarchy in the name of democracy (Kilani, 2016). Belrhiti et al. (2020) 

indicated in their study that a leader using a democratic self-governing style to (b) build consensus 

through participation and this makes the work lighter for everyone; (b) focus attention on what the 
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group members think; (c) give a listening ear to the team member’s ideas, and (d) proves ownership 

of a decision taken for the good of the group. 

Kilicoglu (2018) researched representative governance in school institutions and opined 

that the management style builds association amongst team members and promotes growth through 

the broad participation of all businesses. Kalu and Okpokwasili (2018) researched the impact of 

representative governance on employee performance in industries and indicated that the 

representative management approach positively affects personnel attitude at the workplace. 

McCorquodale et al. (2017) indicated that despite the valuable indications of the self-governing 

leadership approach, the governing style is not the best choice in an emergency when time is 

limited or when team members are not adequately informed offer direction to the leader. 

Charismatic Leadership. Sacavem et al. (2017) opined that charismatic leadership 

encourages particular behaviors in others and stimulates supporters to have issues handled or 

addressed using eloquent and persuasive communication influenced by the leader’s personality. 

Martin (2016) researched the effects of persuasive leadership on personnel performance and 

indicated that (a) charismatic governance allows the enigmatic leader to manifests his or her 

extreme power; (b) charismatic leader persuades the followers to change their values and beliefs; 

(c) charismatic leadership helps to accelerate business growth from failure to success. Enfermagem 

(2019) researched the impact of magnetic management on the nursing profession and opined that 

leadership is necessary for nurses in crises. 

Visionary or Strategic Leadership. Dhammika (2016) researched the role of visionary 

leadership on personnel performance and indicated that the visionary management style could 

create and articulate transparent dreams, providing meaning and purpose to the work of an 

institution. Kadir et al. (2020) researched the impact of visionary leadership on business and 
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indicated that the visionary leader develops his/her vision and shares the dreams with subordinates. 

Brunelle and L’Ecuyer (2018) investigated the role of the idealistic leadership style of managers 

on businesses and indicated that (a) the leader should be able to recognize the proper steps to take 

when dealing with the staff; (b) the leader should bear the vision and communicate it to the team 

to follow, and (c) the leader should help other leaders of the organization to focus on the (1) dream; 

(2) purpose; (3) and the goals of the business setting. 

Ates et al. (2018) researched the impact of visionary leadership on the business sector and 

indicated that (a) creative and farsighted leaders always transform their visions into realities; (b) 

the visionary leader should practice the leadership style with care because a wrong vision 

conceived could be implemented or followed by the followers. Rahman et al. (2018) indicated that 

an idealistic leader catches a vision, strategizes it, and pursues the team to achieve it or target the 

dreams as they manifest in fullness. A farsighted leader helps the team understand what the future 

holds and make strategic plans to survive the business (Alhyasat et al., 2018). 

Coaching Leadership. According to Vesso & Ruth (2016), coaching is a confidence 

relationship based on common conviction among the coach and the followers where the trainer 

asks questions through conversations and receives feedback, then helps the team achieve their goal 

based on their available resources. Terblanche et al. (2017) researched what significance has 

drilling guidance against firms and indicated that the leadership (a) teaches and supervises 

followers; (b) focuses attention where operations need improvement; and (c) helps followers to 

improve their skills. (Hofman's (2018) researched the impact of drilling leadership and opined that 

drilling leadership improves the growth and survival of firms and assists the team members to 

develop their potentials. Karlsen (2015) researched the role of drilling leadership in business and 

indicated that drilling leadership style (a) creates value in the entire team; (b) enhances the 
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relationship of team members; and (c) builds the capacity of the team to perform. Hughes and 

Abertyn (2017) researched the role of drilling leadership on organizational performance and 

indicated that an experienced coach focuses on the team’s dreams. 

Facilitative Leadership. Chen et al (2017) researched the huddles of facilitative 

governance on work production and opined that the leadership focuses attention on (a) improving 

the workforce; (b) improving the quality of the business, and (c) providing an excellent social 

relationship between the leaders and the employees. The study of Amiri (2015) indicated that 

facilitative leadership is one of the evolving leadership paradigms in organizations and public 

establishments, and the governance model causes the leader to be active and collaborative. Kaimal 

(2017) researched facilitative governance on structural presentation and indicated that (a) the 

leadership style improves the efficacy of the firm; (b) the leader uses the management style to 

direct the processes of the firm, and (c) the leader enables the people to carry on the task while the 

lead person merely plays the role of a facilitator. Icon et al. (2017) researched the facilitative 

governance approach and opined that the governing method focuses on (a) growing self; (b) 

growing others, and (c) reflecting deeply on how to face future problems. 

Transactional Leadership. Bass (1990) researched the transactional leadership style of 

governance and indicated that leadership involves a give-and-take steps where the subordinates 

receive propmpt rewards for executing the instructions of the leader. Khalil et al. (2016) researched 

transactional governance and opined that leaders using the management style compensate 

followers for hard work and sanction employees for failing to meet the task. Meghirkouni (2018) 

indicated that directors whose managerial approach is transactional, receive precise responsibilities  

to achieve while providing payments or sactions the group members following the outcome of 

their presentation. 
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Team Leadership. Fung (2018) researched the impact of management in establishments 

and indicated that the team leader’s character is to influence the employees to work collectively 

and that the group leader breaks large groups into smaller teams for easy supervision. Johnson 

(2016) findings on team leadership outlined that (a) team headship would allow the team leader to 

share a large group into groups; (b) cultural diversities are a hindering to growth or success; (c) 

language barriers hinder team survival or success; (d) team leaders should guard against clashes 

when dealing with groups, (e) through the team leader motivates the group to hard work, an error 

by the team leader can affect the entire team since everyone pays excellent allegiance to the team 

leader. Haar et al. (2017) opined that the team leaders should endeavor to see that every team has 

a crew leader to avoid clashes among team members. Bhatti (2019) opined that crew leadership 

might fail because of weak leadership potentials. 

Participatory Leadership. Lythreatis et al. (2019) researched inspiration that participatory 

control has on employee’s contribution and outlined that (a) participatory leadership causes the 

employees to work hard and maintain the growth of the firm based on their joined efforts; (b) the 

manager inspires and provides a strong sense of purpose and direction to the team, and (c) the 

leader takes part in the activities that the workers are working on. Fatima et al. (2017) opined that 

sharing headship is about working with the hearts and minds of all those involved and that the 

leadership recognizes that teamwork may not always involve trusting cooperative relationships but 

focusing on the goal. Sinani (2016) researched the role of sharing leadership and job fulfillment 

and opined that the partaking leadership approach leads to employee's excellent job fulfillment. 

Bureaucratic Leadership. Qaisi (2015) researched the effects of inflexible leadership style 

in public establishments and opined that (a) bureaucratic leadership style concentrates on 

procedure; (b) the leadership style hinders employees from giving in the greatest for the progress 



 

83 
 

of the company, and (c) the leaders who practice bureaucratic governance contribute to business 

failure. Callahan (2017) studied the impact of unbending leadership at the workplace and indicated 

that bureaucratic leadership-based attention on rules and regulations and any deviation from the 

rules becomes a crime. Suryani and Purwanto (2019) researched rigid culture and the impact on 

work performance, indicated that the leadership does not promote diversity, hence not good 

leadership to practice in business settings. 

Autocratic Leadership. Dolly and Nonyelum (2018) researched Authoritarian leadership 

in public institutions. Seventy-four members replied to the questionnaire, and the outcomes of the 

data collected and analyzed indicated that tyrannical leadership might work for school institutions 

but worse for other forms of businesses. The study of Amini et al. (2018) looking at what injections 

does management has that affect personnel conduct indicated that authoritarian headship does not 

allow the workers to perform their work freely; hence the leadership style does not promote 

productivity at the workplace. Hoogh et al. (2015) researched the puzzles of guidance on staffs 

behavior. The findings indicated that (a) autocratic leadership style does not promote social 

cohesion in an organization; (b) the leadership style demotivates hard-working employees in an 

organization, and (c) the leadership style causes the workers of the company to be afraid of their 

leaders instead of respecting them. 

Transformational Leadership. Zach's (2018) researched what force does transformational 

leadership pose to petit businesses and indicated that (a) transformational leadership focuses on 

initiating change in an organization; (b) the leadership style empowers followers to more 

significant tasks, and (c) the leadership style motivates and pushes the team to do more than they 

initially intend to perform. Khalil (2016) researched the role of transformational governance on 

companies. They indicated that (a) leaders using transformational governance require the 
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involvement of the entire management team to meet objectives (b) leaders who practice 

transformational management pay attention to the big picture of the institution including less 

assignment to the group memers to achieve the desired results.  Arif (2018) researched 

transformational headship and opined that (a) transformational direction builds a solid bond 

amongst the head and those that follow; (b) promotes innovation at the workplace; (c) influences 

crew affiliates that fan the club to work hard, and causes self-awareness in the direction of the 

significance and worth of specific objectives in the industry. 

Apoi and Latip (2019) researched the impact of transformational headship on workers and 

opined that such a guiding approach shoulders the prospective of inspiring and motivating cluster 

attention towards the attainment of a specific achievement and enegises (a) Announcement; (b) 

involvement; and (c) reverence, at the workstation. Manzoor et al. (2019) researched what 

authority has impact diretors on industries, and opined that effective transformational leadership 

promotes business efficiency and competitive advantage. Joseph (2015) findings on 

transformational direction opined that (a) transformational headship positively affect the 

workforce and increases the level of confidence that workers have in their leaders; (b) 

transformational management is the best form of leadership over all the other forms which help 

followers to exceed their self awareness for the benefit of the assembly or the association. 

Qualities of a Good Leader. There is a continuous search for efficient leadership in the 

health profession and other business forms, taking into account that modern leadership is quite 

different from traditional leadership (Park). For the practice of good governance to be visible in a 

business or organization, there is a need for (a) a clear vision; (b) a well-defined mission; (c) well-

articulated goals and objectives, while the leadership (d) must be truthful; (e) brave; (f) made of 

good character; and (g) without pride (Surji, 2015). Azad (2017) indicated that for effective and 
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efficient leadership to occur, the leaders need to master the qualities that promote good guidance 

in a business setting. Olanrewaju and Okorie (2019) researched the qualities of a helpful leader 

using a quantitative approach. From a total of one hundred and fifty questionnaires administered, 

results from one hundred and twenty-seven who filled the questionnaires indicated that a good 

leader (a) should be dedicated and committed to his/her work; (b) should be easily accessible; (c) 

should not show partiality; (d) should be trustworthy; (e) should be confident of what he does; (f) 

should be honest; (g) should be reliable; and (h) should be one who is charitable. Raisiene et al. 

(2018) findings leader’s qualities indicate that (a) leadership should be business-oriented; (b) 

leaders should have self-confidence in what they do; (c) leaders should have the ability to 

coordinate and control the process; (d) leaders should be an able meet requirement of the team; (e) 

those in a leadership role should have the necessary skills; and (f) the leaders of organizations 

should be able to communicate well. 

Apak (2015) researched the effects of headship qualities in public settings and indicated 

that proper guidance promotes hard work and enables the workers to provide quality services to 

the public. Azad et al. (2017) researched the importance of helpful leadership and opined that 

proper guidance eliminates provides counsel to employees and encourages efficiency for the 

industry's growth. Khoshhal and Guraya (2016) researched the exemplary leadership qualities and 

opined that good direction enables the employees, customers, and stakeholders to see reasons for 

belonging in the industry. 

Causes of Business Failure. Small and medium-sized firms had several detrimental effects 

when the business collapsed too (a) the business owner; (b) the management; (c) employees of the 

industry division; and (d) the public in which the business is found (Nugent, 2018). A new industry 

needs to grow and be established to serve the community in which the business is located 
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(Lucidchart Content Team, 2020). Roomi (2020), a student of Cranfield University, researched the 

dynamics touching the evolution of lesser companies, and indicated that (a) there is a universal 

view that growth in an organization is a complicated process because business growth is 

challenged by failure, and (b) many factors could encourage the growth competencies of a 

business, and therefore, there are areas where the business operators must give great keeness to 

reduce the rate of commercial failure and promote growth. The absences of the elements that 

stimulate business growth are the bases that cause establishments to fail instead of moving from 

one level to the other (Aktar, 2016). Babandi (2019) established significant factors that facilitate 

the growth of businesses (a) financial; (b) availability; (c) human resources; (d) social resources; 

and (e) technical and managerial abilities to cope with the changing knowledge which increases 

the knowledge of the staff. He babandi (2019) highlighted that the absence of these factors would 

lead to business collapse. Janeska-Iliev & Debarliev (2015), findings of the reasons responsible 

for organizational growth established financial, educational, and social factors as the primary 

determinants contributing to an enterprise's success story. 

Brauns (2015) researched the management of change in changing environment and opined 

that those firms functioning in an indeterminate commercial setting need to know how to cope 

with change to survive and overcome business demise. Dugguh et al.'s (2018) findings on business 

transformation indicated that any organization that resists change risks losing its competitive 

benefits since without transformation, the firm risks the advantage of overcoming the issues 

challenging an organization. To help industries overcome the existing competitive environment, 

regular analysis of the company's practices and performance tactics to understand better what the 

change will bring is necessary (Janeska-iliev et al. (, 2015). The ability to cope with change has 

become necessary, and this calls for businesses to survive and overcome the trials of employee 
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transformation from (a) culture; (b) history; (c) goals of the business; (d) aims; (e) objectives, since 

the transformation is necessary for industry development (Norris-Jones, 2017). The study of 

Norris-Jones added that transformation is a necessary element of business success; however, any 

organization's leadership that does not want to be transformed or adapt to change may not continue 

in the long run. 

Owners of the trades and persons are the people who perceive, begin, and do not want to 

take the entire risk of new business ventures and create the industry will not face business demise 

(Artinger & Powell, 2015). Ahmed et al. (2018) researched small businesses and outlined that 

small businesses have existed for so long and that start-up business activity has brought income 

generation leading to firm’s development, but mismanagement leads to organizational collapse. 

Ahmed et al. (2018) researched the failures noticed in business and reported that different authors 

are contrarily some when it comes to business failure in small firms because some factors that 

affect company’s growth may not be the same for other researchers. The current discoveries from 

Ahmadya et al. (2016) showed that (a) out of the number of industries created in 2014, 79.9% went 

through their first year of operations; (b) among the industries that were created between 2004 and 

2014, 78.5% made through their first year of operation, and (c) if new companies workers want to 

succeed in their small establishment’s activities, they should learn from those who have been in 

commercial activities and have sustained their organizations for at least five years at local levels. 

Turner and Endres (2017), researched to discover the strategies that can improve the 

success rate of small firms, specified that (a) 99.9% of the tactics used by the possessors of the 

firms accelerate business success; (b) 48% of hired private-sector workforces promote success, 

and (c) 41.2% of the overall private payroll contributes to the success of the firm. The investigation 

by Artinger and Powell (2015) opined that 50% of new and small start-up businesses failed within 
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the first five years of their operations and that for organizations to survive (a) the appropriate 

planning and setting-up of the industry; and (b) the business plan, are crucial for business success. 

Le and Raven (2015) researched the success factors of an enterprise and highlighted that 

business success is relative to the elements that encourage the progress of small and and large 

enterprises. Nguyen et al. (2015) researched business growth factors and indicated that industry 

operators' income to generate and withstand commercial operations needs accurate estimation and 

robust competitive strategies to fight against threats. 

Companies wether small or expanded, are essential to professional agences’ success and 

development in the establishments in Sub-Saharan Africa (Bouazza, 2015). Following the 

importance of firms to the communities and the entire society, the South African regime vigorously 

supports and inspires the growing nature of small industries in South Africa (Ndege, 2015). 

Nguyen et al. (2015) designated that small and medium-size firms contribute a vital portion in a 

nation's financial status following the numeric occupation provision opportunities that firms 

provide to the societies where the industries are located. Ndege (2015) researched the factors 

promoting business growth in South Africa and indicated that the funds needed to grow a business 

and minimize failure are crucial to the entrepreneur and the good of the community in which the 

business is found. The findings of Aleksandra (2015) to obtained information from the statement 

of account sheets indicated that if (a) financing; (b) working capital; (c) production technology 

policies; (d) risk; and (e) market strategies are lacking in business, attending success would be a 

challenge. An initial study report recognized by Barbosa (2016) opined that for small 

manufacturing companies to grow and survive their businesses, the operators should be able to 

develop skills that enable them to observe, lead and control the organization's activities. Babandi 

(2019) opined that to understand better the factors influencing a firm’s growth, a more in-depth 
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investigation should consider the inside and outdoor causes that disturb the growth and survival of 

industries. Therefore, corporation operators has to recognize the center and outer dynamics of 

business failure to succeed in their businesses. 

The key aim of every industry venture is to grow to maturity and be self-sustainable 

(Ivanova, 2018). Akinyemi and Adejumo (2017) researched organizational development and 

opined that every entrepreneur must desire growth and sustainability to stay in business. 

Lundsgaarde (2017) researched the firm’s reasons for doing business and opined that the primary 

objectives for the firms in the business are for commercial gains such as profit-making. Though a 

firm's ideal motive is to make economic gains, grow, and become mature, the unfortunate problem 

is that many firms do fail to reach maturity due to some internal and external factors that impede 

business growth (Hefer et al., 2015). 

Internal Causes. Atsan (2016) researched the reasons for industry failure using the 

interview tools on 13 business operators and opined that the underlining causes of business failure 

result from internal factors and environmental issues. Nikolic et al. (2017) researched the causes 

responsible for business failure and indicated that internal causes such as management lapses and 

the inability of the team members to meet up with demands to be the most significant cause of 

industry collapsed. The study of Amankwah-Amoah (2015) researched the causes of business 

failure indicated that most firms fail due to internal factors and external factors. However, business 

leaders must guard against internal causes like unproductive business strategies to avoid 

organizational collapse. 

Poor Management Strategy. Walsh and Cunningham (2016) researched the causes of 

organizational failure and indicated that poor management tactics were responsible for business 

demise and slow decision-making processes. Singh (2016) researched the causes of industry 



 

90 
 

performance and opined that (a) the decisions that management take does not all the time reflect 

the aspirations of the firm; (b) some management teams lack the influence to enable their followers 

to perform at their maximum; (c) there seems to be no adequate motivation of team members from 

management. Eze et al. (2015) researched the causes of management policies on business failure 

and indicated that (a) organizations are not tactical in their management decisions; (b) the strategy 

used by most organizations does not promote business growth; (c) if the leadership of business 

settings must survive their businesses, they should be more strategic in their thinking. Stouten et 

al.'s (2018) findings on causes of business failure highlighted that most organizational demise 

results from rigid organizational leaders who do not want to embrace change. 

Aleksandra and Stojan (2015) researched poor management strategy of organizations and 

opined that (a) the managing decision of most firms are not helpful to their businesses; (b) some 

business settings do not have a proactive management strategy that could enable the firm to grow; 

(c) most management leaders in industries are not duty conscious leading to the collapse of their 

businesses; (d) there is no love among most business operators to promote unity in the organization 

for business success. Artinger and Powell (2015) researched the causes of business failure and 

indicated that the most significant cause of business demise arises from poor management 

decisions. Poor decisions or companies are a crucial cause of business failure in industries 

(Hamann, 2020). 

Limited Financial Resource. Bushe (2019) researched the causes of business demise in 

Africa and opined that (a) limited finances in companies; (b) insufficient funds on the part of the 

population: (c) low revenue, and (d) no access to financial institutions, were the significant causes 

of the business collapse. Justino (2016) researched the causes influencing a firm’s failure in Africa 

and indicated that financial resources are limited in most business settings leading to many 
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business failures. Kabuye (2019) researched the impact of funds provided to firms using a snapshot 

investigation on one hundred and ten workers and opined that the significant cause of business 

failure results from limited revenue. 

Paul and Rani (2015) researched the reasons behind industry failure and indicated that (a) 

industries lack adequate finances to sustain their growth; (b) the high cost of labor drains the 

company’s income leading to the firm’s collapse; and (c) limited resources, as a result of low sales, 

contributes to the firm’s demise. Mohamad et al. (2015) researched the causes of business failure 

in industries using a questionnaire administered to four hundred and eighty-four participants and 

opined that the significant causes of business failure were (a) limited start-up capital; (b) the 

inability of firms to generate adequate revenue for the operations of the business; (c) the high cost 

of hiring services personnel resulting to financial deficiency; (d) insufficient financial regulations 

to run their business activities; (d) no pedagogical knowledge of the business owners on financial 

management; and (f) slow sales of products were significant causes of business failure. The study 

of Kozlowski (2019) on the causes of business collapse indicated that a lack of financial resources 

was responsible for the collapse of businesses. 

Inaccessibility of Credit Facility. Bellavitis et al. (2016) assessed the causes that facilitates 

trade collapse in a business setting and opined that the most significant driver hindering business 

growth is the limited access to financial resources. Pedchenko et al. (2020) researched the factors 

impeding business failure in establishments and opined that the firm's ability to raise funds 

internally is lacking in companies, which calls on the business operators to be vigilant. Horbunova 

et al. (2018) researched the reasons behind organizational demise and indicated that the business 

operators (a) lack access to credit facilities; (b) lack reasonable collateral security; and (c) limited 

credible financial houses are the significant causes of business failure. Nataliya (2018) researched 
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the factors impeding business growth and opined that lack of fiscal assets was the substantial cause 

of commercial failure. 

Denkyirah et al. (2020) researched accessibility to credit facilities in one of the Sub-

Saharan countries. Data collected and analyzed from 140 participants indicated that (a) the primary 

source of credit to agricultural activities come from household members; (b) not every 

entrepreneur has the chance of receiving credit facilities for their business, which is a cause of 

business failure; (c) lack of subsidies to people in business contribute to organizational failure; and 

(d) managers of companies should look for income-generating sources for their businesses if they 

continue to succeed in business. Afful et al. (2015) researched the importance of credit houses in 

Sub-Saharan Africa on 220 respondents using a triangulation approach and opined that financial 

institutions are vital for the growth and survival of small firms. Therefore, a firm’s accessibility to 

financial institutions is necessary. Mdoe and Kinyanjui (2018) researched a firm's access to 

financial credit in Sub-Saharan Africa interested in mobile communication companies. They 

opined that only 1.97 percent of the total number of single businesses persons have access to the 

credit facility, while 6.26 percent of partnership businesses have access to credit facilities in 

Kenya. 

Mismanagement. Stone et al. (2018) researched the effects of poor management in 

industries and indicated that improper management is a significant cause of industry failure. 

Therefore, managers should fight against poor management at their workplaces to keep their 

businesses sustainable. Shapira (2017) researched improper service provision in business and 

opined that most businesses failed to survive due to the leadership's inability to run the firm and 

proper system financial control. Surji (2015) researched management guidance at the workplace 

and indicated that most firms collapse because of the poor management skill lacked by the 
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managers. Tsie's (2017) research on how organizational guidance promotes growth indicated that 

mismanagement is one of the significant factors hindering industries' movement and survival. 

Material Resources Unavailability. Several organizations fail to make it in the short and 

long run due to limited material resources that could enable the firm to succeed (Vogtländer et al., 

2019). Tezera and Yadesa (2017) researched the non-availability of material resources in firms 

and indicated that (a) material scarcity is a cause of business failure; (b) cost of materials is high 

and contributing to business failure; and (c) the quality of any material in the market is low 

compared to that needed in other industries. Cannon et al. (2018) researched material scarcity in 

business and opined that firms need enough resources to overcome organizational collapse and 

maintain sustainability. Pella et al. (2018) studied scared resources and opined that (a) resources 

are limited in the majority of industries; (b) there is no significant attention given to resource 

preservation; (c) managers in companies should develop ways of recycling resources. 

Lyimo et al. (2017) researched materials unavailability in Africa using a triangulation 

approach and administered questionnaires to 318 responded out of 1049 selected establishments 

and opined that material unavailability was the most significant cause of business failure. 

Matsumoto (2019) researched material resources in school settings and opined that (a) material 

resources are limited; (b) poor communication by team members contributes to materials 

unavailability; (c) there needs to have a link between the leaders and those using materials in 

industries to breach communication gaps. Weiss et al. (2017) researched the effects of material 

available in industries and indicated that material available in an organization is a necessary tool 

and has an influence on (a) overall productivity; (b) the efficacy of the company; (c) production 

worth; (d) sales rapidity, and (e) trade accomplishment. Igberadja (2016) researched the effects of 

material resources on educational establishments and outlined that (a) material scarcity is the cause 
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of business failure; (b) cost of materials is high and contributing to business failure; (c) managers 

should make materials available for the running of their business operations, and (d) the quality of 

any material in the market is low compared to that needed in most organizations. 

Bureaucracy in Governance. Martela (2019) researched management bureaucracy in 

firms and opined that (a) leadership bureaucracy is a cause of business failure; (b) lack of proper 

attention to improve personnel well-being by firm managers, contribute to business failure; (c) the 

management of businesses needs to illuminate some barriers that hinder productivity at the 

workplace. Mori (2017) researched executive guidance and revealed that (a) bureaucratic 

leadership stands out as one amongst other significant bases for structural miscarriage; (b) business 

leadership should do away with barriers that hinder trade activities in their work setting and 

embrace business growth; (c) dynamic governance should be implemented at the workplace to 

enhance the firm's growth and survival. Idrus (2015) researched unbending leadership in 32 cities 

with a total sample size of 96 and opined that (a) stiff governance hinders business success; (b) 

flexible governance promotes business success; (c) unbending governance limits productivity, (d) 

unbending guidance strains relationship at the workplace and is a significant cause of industry 

closure. 

Strukan (2017) researched the role of transformational governance on organizations and 

indicated that the guidance facilitates business success instead of an unbending leading style, 

which hinders the growth of firms. Arshad (2016) researched the role of transformation 

governance on workforce and indicated that (a) transformation governance promote work 

diversity; (b) unbending rules leadership is a cause to business failure; (c) unbending governance 

does not promote cultural diversities and hence, a cause to business demise; (b) rigid governing 

rule brings about anarchy at the workplace which leads to business collapse; (e) stiff governance 
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produces conflicts at the workplace which is a setback to business growth and survival, and (f) 

while unbending guidance is a hindrance to the growth of businesses. 

External Causes. Justino and Tengeh (2016) researched the causes of organizational 

collapse in Sub-Saharan African using a quantitative research method and, with the aid of a 

questionnaire, concluded that external factors are highly responsible for organizational failure as 

a result of (a) inadequate provision of finances; (b) inflexible decision-making process by decision-

makers; (c) unskilled workers; (d) bad policies both within and outside the firm. Artur and Castro 

(2017) researched the factors influencing organizations failure using a qualitative research 

approach and, aided by a questionnaire collection data, opined that (a) external factors are 

responsible for business failure; (b) government policies do not favor businesses; and (c) the 

external environment like forces of demand and supply affect organizational success. Walsh and 

Cunningham (2016) researched the external drivers responsible for the organizational failure and 

indicated that the absence of external funding from the regime is an important external cause of 

organizational demise. 

Amankwah-Amoah and Zhang (2015) researched the factors contributing to organizational 

demise in business settings using a mixed research approach, indicated that (a) public businesses 

hinder the growth of private businesses; (b) lack of financial support from government to private 

businesses leads to organizational failure; (c) firm’s managers should seek ways for more financial 

support from other sources if they must stay in business. Asongu and Odhiambo (2019) researched 

the causes of organizational failure and outlined that the most reasons why organizations fail to 

survive result from both the following internal and external factors (a) government policies on 

companies; (b) high taxes; (c) competition among suppliers; (d) the invention of new products, 

and (e) lack of external support to assist the firm to grow. Almahfadi (2019) researched the causes 
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of business demise and indicated the following as the most significant causes of organizational 

failure (a) government negative influence on business; (b) no support from the government to 

firms; (c) low-quality products with low prices; (d) trade barriers, and high cost of labor. 

Government Regulation on Businesses. Kitching et al. (2015) researched the interventions 

of government strategies on organizational performance and indicated that the regime rules need 

to be reviewed because they adversely affect business survival, and most of the state’s rules on 

firms do not favor private businesses. Graafland and Bovenberg (2020) researched the effects of 

government rules on 2373 industries and indicated that government policy is a barrier to growth 

firms, and they do not help in the motivation of growth of firms. Divanbeigi (2015) research 

explored why businesses fail to succeed and indicated that the most significant causes of 

organizational demise result from the policies enacted by the regime and lack of motivational tools 

to enable the firms to grow. 

Joo and Suh (2020) researched the impact that subsidies from the government have on the 

growth and survival of businesses opined that (a) funding from the regime to the private sector 

contributes to organizational success; (b) academic knowledge from learning institutions 

contributes to business success; (c) funding from external bodies to accelerate growth in the 

business sector contributes to business success. Salinas et al. (2019) researched the impact of 

government policy on the business sector and recommended that (a) the organizational rules need 

to pay attention to business excellence and not just adding more firms if they must fight against 

the uncertain government rules on business; (b) business operators need to understand what 

business is all about before taking the risk to do business because the external environment may 

fail business owners, (c) the lack of subvention from the regime is a setback to the business sector. 
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The Global Effect. Felix et al. (2017) researched the effects of international trade on 

businesses and opined that most trade barriers, though aimed at protecting industries, have also 

contributed to killing some industries. The study of Kouretasab and Tsoumasc (2016) investigated 

international trade and indicated that the international restriction on trade has positively affected 

business but with some negative consequences of high taxes on grown-up businesses. Gray (2015) 

researched the effect of global regulations on business and opined that the most significant cause 

of business failure is the levy of penalties on businesses, which is often difficult for firms to pay. 

Koop and Lodge (2015) researched how global government policies affect business and opined 

that (a) worldwide rules on business have a definite goal to promote businesses (b) worldwide 

rules on firms have been focusing attention on helping to foster business competition at the 

international scene; (c) despite the definite goal of the international policy on trade, the rules have 

also negatively affected businesses through the imposing of trade restrictions. 

Hitt et al. (2015) researched the progression of businesses in the international scene and 

opined that global rivalry had limited the growth and survival of some firms that caused the 

businesses to go out of the race. Verbeke et al. (2018) researched the global business and opined 

that the following, if not provided or well managed, will affect firm's growth (a) limited provision 

of funds; (b) business personnel; (c) technological innovations; (d) concepts, and (e) the 

organizational activities carried out in the firm. Mohammed (2019) researched the impact of a 

global business on home firms and opined that (a) stiff competition is a hindrance to growing 

firms; (b) financial support to firms accelerate growth and sustainability of businesses; and (c) 

poor relationship hinders business growth. 

Cameroon Legislation on Business. Louis-Marie (2020) researched the impact of 

Cameroon business policy on firms and indicated that (a) the business law in Cameroon hinders 
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business growth; (b) the authorities of Cameroon do not value and encourage the growth of private 

business in the nation. Mahadea and Kabange (2019) researched the role and impact of the 

Cameroon legislation on businesses in the littoral and central regions of the country and observed 

that (a) the policies in the country on businesses negatively affect the growth and survival of small 

industries; (b) business operators have no knowledge on how to pursue loans to start or improve 

on their businesses; (c) the income received from trade deals is minimal and cannot boast the firm's 

growth; (d) very little is achieved from businesses due to limited capital; (e) the rules in place 

negatively affect the outcome, and (e) the government need to set up a calm business atmosphere 

that will favor business growth and survival. Ngangum (2020) studied the influence of the 

Cameroon legislation on media and a means of fostering business and opined that the rules in place 

do not help businesses. 

The Economic Activities of the Population. Wujung (2019) researched the factors that 

retards trade and industry growth in Cameroon and indicated that the most significant factors that 

militate against the growth of industries are (a) lack of technological innovation; (b) lack of 

connection between government agencies and business settings; and (c) global development; the 

regime should promulgate laws that promote businesses. Fouda and Pelagie (2015) researched the 

firm’s activities in Cameroon using a quantitative approach. Data collected from one hundred and 

thirty-eight participants indicated that (a) commercial business people lack available space for 

business operations; (b) lack of government support hinders businesses’ growth; and (c) there 

should be good policies on socio-political, commercial, and progress in the nation. Peria and 

Schmukler (2017) researched material availability on organizations and outlined that (a) material 

scarcity is a cause of business failure; (b) cost of materials is high and contributing to business 
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failure; (c) managers need to see that material to run the operations of the company are available, 

and (d) the quality of any material in the market low compared to that needed in the industry. 

The Effects of Information and Communication Technology on Business. Esone and 

Tsambou (2017) researched the effects of information technology on business and opined that (a) 

the deficiency of innovation adds to market stagnation in nations and Sub-Saharan Africa; (b) most 

administrators in industries have not embraced new communication technologies in their firms, 

which accelerate the growth and survival of businesses; (c) there are market barriers that limit the 

growth of businesses; and (c) managers of organizations should make available the needed tools 

that enhance information and communication in businesses in Cameroon. Ibrahim and Jebur 

(2019) researched the effects of knowledge and messaging skills on business and indicated that (a) 

the correct use of data processing for business has affirmative consequence on businesses while 

inappropriate use of data will adversely affect businesses, and (b) the data for business is necessary 

since many entrepreneurs depend on proper management of data today. Information 

communication technology is a necessary tool in business because (a) the technology facilitates 

business communication; (b) the technology assist in data storage; (c) the technology is faster, (d) 

the rejection of the technology could lead to business failure (Okundaye et al., 2019). 

Nguyen et al. (2015) researched the bearing power of information communication 

technology on business. The findings indicated that information communication technology is vital 

for business survival, and that information and communication tool is faster to use and helpful to 

facilitates business growth. Gavua et al. (2015) researched the effects of technology improvement 

in business settings. Data collected and analyzed from one hundred and forty questionnaires out 

of one hundred and fifty administered revealed that (a) the information communication tools 

should be appropriately installed in firms to ease the user because they facilitate business; (b) the 
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tool makes business transactions more convenient (c) frequent checks are necessary to improve 

the functionality of the information technology tools, and (d) the management of business set-ups 

should devise a means to improve the channeling of messages across other pears. The absence of 

information communication technology and reduced use of information tools hinder business 

growth and survival, considering the tool's positive impact in running organizations (Achtenhagen 

& Brundin, 2017). 

Effects of the Anglophone Crises on Businesses in the Cameroons’ Northwest Region. 

Opoku (2016) researched Anglophone crises impact in Cameroon with the aid of interviews on 

fifty one participants and revealed that trade undertakings had been a hindrance to business 

operations because of (a) high government levies, (b) insignificant yields; (b) trade barriers in the 

movement of some goods; (c) rapid collapse of firms, (d) no subsidies to the industry as a way of 

encouragement; and (e) less clientele trade because of the military, numerous control posts. 

Simpeh (2019) researched Cameroon business upheavals and indicated that the crisis in the 

Northwest and Southwest regions of Cameroon, particularly in the Northwest, has left dramatic 

effects on businesses in Cameroon, which includes (a) most of the businesses have closed while 

some of the businesses in the regions have slowed down; (b) prices of goods in the region are high 

due to few imported goods purchased by industry leaders; (c) homemade products do not have a 

ready market where the goods could be sold high; (d) numerous ghost towns limits sales since 

shops have to be closed on ghost town days; and (e) some employers have laid off their workers 

due to low sales. Moki (2018) researched the crises in Cameroon's northwest and southwest regions 

in Sub-Saharan Africa and opined that over 60% of the business has either slow down or 

completely closed. 
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Nganji and Cockburn (2019) researched to understand what contribution offers information 

communication technology in the Anglophone battle and opined that (a) social media messages 

has promoted the crisis in two regions of Cameroon (Northwest and Southwest); (b) social media 

communication has weakened the government of Cameroon and her institutions through the 

destructive messages that are circulated on social media; (c) the social media communication 

technology has instilled fear in the hearts of business operators who now are afraid to do business 

in the Northwest and Southwest regions of Cameroon. Roger (2018) researched the impact of the 

Anglophone crisis on businesses in Cameroon and opined that the crisis has led to business failure 

in the country. Awasom (2020) researched the crisis pricking the northwest and southwest regions 

of Cameroon and opined that (a) the crisis in the English speaking regions have not started today 

but started since 1961 and is affecting businesses; (b) the crisis in the English speaking regions are 

as a result of the regime unwillingness to address the issue at stake which affects businesses; (c) 

the crisis may lead to loss of identity by the English speaking people and a general collapse of the 

business sector in the Anglophone regions; (d) has already collapsed the majority of businesses in 

the affected two regions. 

Agwanda et al. (2020) researched the battles in the Northwest and Southwest regions of 

Cameroon and outlined that (a) the government response to the crisis has been slowly leading to a 

business failure (b) the international community has not yet played her role as peace mediator 

which is a setback to the business sector; (c) the business sector has been negatively hard-hit by 

the crisis, (d) an immediate solution is needed to rescue the dire situation and save businesses from 

further closure. Tembon (2018) researched the battles in Cameroon’s nation and opined that the 

conflicts had led to a business demise in the nation, which needs international assistance to rescue 

those still striving for further closure. Sylvian (2019) researched the declined trade in the nation of 
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Cameroon and opined that trade has slowed down by 36%, as further compounded by the 

Anglophone crisis. 

Sustainable Business Strategies that Promote Business Success. People start many 

businesses, but the irony is that most industries do survive in the first years of setup (Aguilar & 

Posada, 2019). Parastuty et al. (2016) researched business growth and sustainability in industries 

and opined that (a) some businesses exist only for less than one year (b) some exist for less than 

five years; (c) some exist for less than ten years; while (d) others exist for many years (above ten 

years). Boguena (2019) researched business success and indicated that for businesses to exist for 

the above five years, the firm should be able to break even and be self-sustainable. Machado1 

(2016) researched business growth and indicated that growth and sustainability of industries 

required (a) leadership knowledge in the domain of the business; (b) training of operators; (c) 

experience in business; and (d) discipline. Rezaee et al. (2019) researched business success in a 

nation and opined that business growth and survival depends on the impacts of (a) societal impact 

on the community; (b) cost-effective in handling financial resources; (c) administration of the 

enterprise by business leaders; (d) moral behavior of employees; and (e) ecofriendly of the 

business area. 

Adoukonou (2019) researched the tactics of a firm's growth and survival and indicated that 

(a) fifty percent of firms have failed within the first five years after creation; (b) business leaders 

in company’s need to understand user’s choice of goods to prevent scarcity; (c) business operators 

need proper planning to succeed in their businesses. Long (2020) researched the growth and 

survival of firms and outlined that business sustainability requires (a) the firm’s managers to focus 

attention on the objectives of the organization; (b) the firm’s managers to focus on the realization 

of planned goals to achieve excellent results for the firm; (c) business leaders should have the 
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required tactics that enable them to succeed in the present, and the future. Durst and Zieba (2019) 

researched the dangers and complications that hindered organizational success and opined that 

entrepreneurs should guard against hazards or deathtraps that can jeopardize their industries if they 

must stay in business. 

Mikušová (2016) researched the sustainability in industries and opined that (a) firm’s 

leaders need to be devoted to the objectives of the union; (b) lead persons in organizations need 

managerial training to cope with the challenges in business; (c) the leadership in organizations 

should consider the cost of business failure and the numerous effects of failure on the company, 

and the environs before they engage in starting-up an enterprise. Libell (2018) researched the 

sustainability of businesses using a quantitative approach on twelve firms and outlined that (a) 

many small firms start-up but very few survive; (b) the form of managing a technic practice in 

most firms is the cause of business failure; (c) lousy governance is also responsible for 

organizational collapse; (d) lack of customer care contributes to the firm’s collapse; (e) human 

capital to run the industry is a significant cause of organizations failure. Parida and Wincent (2019) 

researched business sustainability in companies and opined that for businesses to be sustainable 

fully; (a) the organizations have to embrace new technologies; (b) the industries have to be ready 

to face rivalry; (c) the business set up should be able to train leaders capable of running the 

organization. 

Nosratabadi (2019) researched organizations success and outlined that (a) the leadership 

of companies should adopt ways that give room for innovation in the management of the 

companies; (b) the leadership of organizations should grow more in the knowledge of sales; (c) 

the leading persons should have a good knowledge of supply chain management. Dyllick and Muff 

(2016) researched organizational success and opined that (a) high-level managers should 
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strengthen their relationship with low-level managers in companies to improve the durability of 

their businesses; (b) the stakeholders should increase their value of engagement in the business; 

(c) the leadership should consider solid growth of their firms following the goals and objectives 

and not based on what the feel. Casey and Sieber (2016) researched business growth and durability 

and indicated that (a) lack of motivation to staff hinders productivity that leads to sustainable 

organizations; (b) poor staff customer relations hinders business success; (c) leadership and 

workers need to improve the ability in production for high yields if they must succeed both the 

short and long run; (d) the organizations should include structures and programs that promote 

sustainable businesses. 

Mota et al. (2019) researched the impact of business sustainability in industries and opined 

that (a) the management of companies should focus attention on strategies that promote business 

growth; (b) the business managers should pay attention to planning; (c) the leadership in 

companies should consider monitoring and evaluation as a vital strategy in the management of 

their firms. Morioka and Carvalho (2016) researched the role of business sustainability in 

organizations and indicated that (a) managers of companies should study more on sustainable 

business strategies; (b) business leaders should consider planning as one of the strategies that 

promote sustainable businesses; (c) companies should hire multi-skills workers to maintain growth 

and sustainability in their firms. Berrone et al. (2016) researched firms' inputs to have sustainable 

organizations and indicated that the leadership of every firm must keep the company successful. 

Kiesnere and Baumgartner (2019) researched the measures of keeping businesses 

sustainable in firms and indicated that (a) organizational culture is a necessary strategy for business 

sustainability (b) provision of resources by business leaders is a strategy for businesses to continue.  

Energy supply and a friendly environment are necessary strategies to keep businesses afloat. Joshi 
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and Li (2016) opined that key management leaders should pay close attention to business strategies 

and eliminate challenges to survive their businesses. 

Paulsen and Toth (2016) researched the factors influencing the promotion of business and 

sustainable measures in organizations. The discoveries specified that (a) the entrepreneurs need 

more education on business management; (b) the business operators should focus on the goals and 

objectives of the firm; (c) the employees of the organizations, should improve their relationship 

with the customers; (d) the poverty level of the local population hinders the demands and supply 

of goods. Parastuty et al. (2016) researched the reasons that influence the sustainability of firms 

and opined that for businesses to be sustainable (a) the business managers should focus on long 

term objectives; (b) nation’s regimes should build reliable economic systems that support business 

sustainability; (c) regimes policies should favor business sustainability. Jovanovica and Marina 

(2016) researched the factors that influence business durability in companies and highlighted that 

(a) business sustainability needs competent leaders; (b) business sustainability also depends on the 

relation of the business personnel; (c) business sustainability needs government support. 

Hossain (2016) researched the growth and sustainability of industries and opined that 

proper maintenance and strategies are needed for every industry to be sustainable. Mustafa and 

Latkovikj (2020) researched the strategies for business success in organizations. They indicated 

that (a) educated leaders on business models obligate more weighty inspiration on the growth and 

continuity of industries. Parida and Wincent (2019) researched the strategies used by a large 

organization to succeed in the operations. The findings indicated that (a) the management focuses 

on goals; (b) the leadership motivates employees to work; (c) employee's customer relationship is 

cordial; (d) there is a collaboration among team members. 
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Business Maintenance and Sustainable Strategies. Many businesses exist and need 

proper maintenance and sustainable strategies to stay afloat (Agyapong, 2017). Maintenance 

strategies for businesses may slightly differ though principles may remain the same (Felix, 2017). 

The research of Dilli et al. (2018) indicated; (a) health; (b) education; (c) agricultural; construction 

and contracting; and (d) general commerce, as types of businesses that need maintenance 

strategies. 

Health Business. Health businesses are businesses set up to address issues related to (i) 

complete; (ii) physical; (iii) mental; (iv) social; and (v) well-being of human beings and animals 

(WHO & UNICEF, 2018). Rani et al. (2015) researched maintenance and sustainable tactics that 

influence growth in health organizations using interviews and opined that (a) the relationship of 

firm’s personnel and customers should be cordial to promote growth and sustainability in the 

organization; (b) the equipment maintenance is necessary to promote sustainability; (c) 

communication needs strengthening if the firm must stay in business. Bahreini et al. (2018) 

researched health business sustainability and opined that for health businesses to be sustainable, 

(a) equipment acquisitions and repairs need frequent checks; (b) the structure and facility need 

maximum maintenance and cleanliness; (c) leadership needs to gain skills on business tactics, (d) 

there is need for constant supply of resources; (e) leadership should set up supervisory mechanism; 

(f) quality control and provision is necessary for business success and need enhancement by every 

firm. 

AbdRania et al. (2015) researched the care of health facilities equipment and opined that 

equipment care needs more considerable attention for health businesses to be sustainable. Shohet 

and Lavy (2017) researched what inspires the success story of health institution and opined that 

(a) health care managements in health facilities should focus on cost-saving efficient measures; 
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(b) leaderships should focus attention on performance; (c) equipment maintenance needs to always 

be in the proper state of good repairs. Speziale (2015) researched the success story of health 

facilities and opined that (a) more considerable attention needs to focus on patients to give the best 

services at a lesser financial charge; (b) health care facilities need to shift their focus from physical 

structures to health care driven process; (c) health care institutions need to include biomedical 

maintenance services in their programs; (d) the health care organizations should include 

specialized services in their programs that are not limited to outpatient services but including 

qualified personnel. 

The health career remains to develop and progress at a rapid pace (Piotr, 2021). The 

existing drifts in wellbeing upkeep provision are many including (a) the upsurge in the senior 

inhabitants; (b) a change to information technology (c) a health practitioners treatment attention 

limitation; (d) an all-encompassing importance on precise contexts for the supervision of medical 

delivery which comprises addition of evidence-based rehearsals (Ham, 2016). The findings of 

Berwick (2016) highlighted that health challenges can only succeed as far as the challenging issues 

in health care delivery could be handled and that the inhabitants getting old, and this is reflected 

in the older persons with difficult health issues. Today, healthcare providers needs to adapt to the 

trends of new knowledge and care for the mature and grownups while the hospital  milieu fights 

to provide a steady growth rate to this rapidly increasing population (Education, 2016). 

According to Campion-Awaad (2016), there is a limited number of educated hospital 

workers in special fields to caretered for people wh are getting older and to be sure that every 

opportunity to provide services is well utilized. Again, observations proved that the number of 

registered nurses are declining on daily bases whose effects has been (a) many nurses prefer to 

care for younger patients with acute illnesses; (b) the opposing opinions of nurses around older 
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persons projected in their way of behaviors; (d) there is also an increasing necessity to remember 

those previously occupied in specific clinical work setting. Hippisley-Cox J. et al. (2015) 

researched on health business and opined that (a) workers of the health setting are needed most to 

provide services to those that are getting old. It is observed that by the year 2030, a projection 

proportion of people would move from this present state millions, doubling the number that was 

observed in 2005. To meet the need of aging population in clinics, there is a high demand for 

health professionals to assist the life expectancy of the these people with (a) useful incapacities; 

(b) buyer favorite for home-based drug administration in the nursing core; (c) spreads in 

physicians’ skill (National Information Board, 2020).  

Additionally, the increase in the aging people which is another element that hinders the 

promotion of health care trade is (a) the increased in the dependence on information technology; 

(b) the fusion of machinery into the healthcare pitch; (c) the insertion of the computerized healing 

record which assists facilities to have proper documentation of medical information is an acute 

nursing issue (HSCIC, 2015). Dunhill (2015) researched trends in health care business and 

indicated that (a) there is a continuous disparity between services in the introduction computer 

assisted programs and this has caused a lack of replicable information laps from health care 

insititution to another; (b)  the common nortion is to believe that not every health worker has the 

required computer knowledge that are necessary for understanding and exploiting mathematic 

technologies, expressly individual health workers who have been in the medical profession for 

over a period of time; (d) nurses are retiring without a measurable number recruited to replace 

them. This increase in the trends in the health profession is increasingly becoming alarming. 

Dunhill (2015) researched patient outcomes and indicated that the nursing profession had 

increased emphasis on integrating evidence-based practice. He also indicated that until best 
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practices are incorporated into nursing care, there would be no contribution to the specific nurses 

demanding a greater belonging in the health domain to see that the institution receives postitive 

resut. Employers and England (2015) researched nursing trends in health business and indicated 

that (a) health care workers are responsible for a straight link in the leading, recording, and 

execution of health business; (b) the obligation of health commercial staff in the nursing field, has 

led to a paradym shift; (c) the lengthier the health care business is seen as a disciplinary measure, 

to be tracking orders with the leadership in the nursing setting, clinical servants risk the chance of 

being considered as a science. 

Wachter (2015) researched health business and opined that the need for registered health 

personnel to carter for adult patients is necessary and a significant nursing hundles as a result of 

the progressive numer of aging individuals with difficult health problems and limited of nursing 

professional and constraints in healing ministry. Adler-Milstein et al. (2015) researched on the 

causes of Declining Trends in Nursing Care for Adult Patients and opined that (1) though certified 

nursing staff presently address vital issues like teaching services and performing managerial 

functions in the lives of elderly persons and those who take care of them. The functions of the 

health professionals indicates that sought out the clients with high risk factors by way of 

intervention targtcs such as counseling, and academic knowledge in support groups to care for the 

adults; (2) the majority of clinical workers thyat take care oelderly persons, are not specialists in 

the domain os care provision; (3) certain health workers might definitely not have undergone a 

formal training in specific diseases; (4) most the health care providers are older than than the 

clientst, and not from the same racial or ethnic background. According to the findings, the patient-

provider communication link is challenging, though the challenges offer mutual learning. 
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Improvements in (a) medicinal know-how remedies; (b) treatments; (c) an increase in 

medical edification and the upgrade of fitness have contributed to an augmented life anticipation, 

and therefore health institutions must meet up the desired health needs (HSCIC, 2015). Research 

by CMS chief (2016) on health business indicates that the most prevalent chronic conditions 

among persons above forty-five years suffer from (1) asthma; (b) tumor; (b) cardiac disease; (3) 

prolonged pulmonary disease; (4) and diabetes, which reduce the performance of this group of 

employees in the health facility. Females are more probable to developed chronic illnesses males. 

Another finding by the Agency of the National Coordinator for Health IT (2015) on the causes of 

decline in health business sanctioned that the lifespan anticipation of grown-up persons and the 

lack of sufficient health settings’ specialists in the domain of nurses to care for those at advanced 

age is a heaing ministry hazard. Schiff (2015) examined students in high school whose aspirations 

are to consider chosing a nursing carier, andhighlighted that majority of those attending school 

does not show concern in specializing in fields that focus on taking care of the elderly. 

Nevertheless the field needs an increased number of registered specialized health workers in 

geriatrics.  

Shanafelt et al. (2015) researched the adequacy of health workers to carry out health 

business effectively and indicated a significant deficiency of healthiness maintenance 

professionals. According to them, clinical sites that attend to elderly grown person seems to be 

more adversely touched by the limited health staff than than other delivery sites. A study by Koppel 

(2015) shows that (a) health care setting should increase senior nursing staff than the the rush for 

junior nurses (nursing assistats), the the clinical setting must excel to achieve greater results in this 

sector; (b) the most significant issue that is challenging to doctoral-prepared registered nurses for 

effective health business, is posed by the production of a health training program that would 
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adequately prepare practitioners for the future healing care; (c)  the health care academic and the 

education and preparation that has to do with the personnel in the domain regarding serieses of 

necessities for old people is not sufficient. The findings indicated more requirements for a greater 

number of people in the nursing faculty so that students meet the preerequsite what is needed in 

the healing department for senior personnel.  

Following the American Association of the College of Nursing (2016) nurses should (a) be 

able to assess the necessity for  enhancement; (b) review the health setting care system, and sharing 

down the scholar’s knowledge since health practitioners has a duty to indicate questionable areas 

that are relevant to elder people; (c) utilize data collection reseach tools that are proper to bring 

about the required care delivery. Additionally to the health care delivery union, Fukada (2018) 

indicated that the problem of poor health care delivery in health facilities are not inadequate to the 

number of unlisted health care personnel practicing in the field but include other areas of concern 

(a) the amendment of treatment prospectuses to comprise a senior element and the preservation of 

listed that are already in practice; (b) the first thirty essential capabilities for providing high-quality 

treatment is to distinguish one's own and others' insolences, standards, and prospects around 

mature and the bearing on the health provision of the elderly and families. Gimbel et al. (2017) 

opined that nursing faculty must substitute positively attitudes around elderly and body confident 

changes to integrate geriatric concepts into the nursing curriculum. 

Cresswell et al. (2016) researched what problem caused shortages of health workers, 

particularly nurses, and documented that health care leaders should pay attention  the tactics that 

could retain practitioners at the jobsite for (a) retaining is the best engaging approach (b) retention 

involves knowing clients, workers, and health facility leaders. Hermann et al. (2016) indicated that 

to mend preservation; managers requisite to offer motivations such as a good wage, bendable 
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employment periods, plus feasible assignments to the employees, although the apprehension of 

career fitness that encourages trade withholding, needs to be addressed. Hofler and Thomas (2016) 

researched the health business. They declared that present fit for the occupation as a recorded 

health worker is serious since, inside the health care business and live out, anybody who is seen 

upon as an expert (a clinician at the client's bedside offering attention) or who is accountable for 

supplementary others is reflected a lead person. The findings further indicate that the health 

workers need to recognize that they are leaders, that improvement in the health business is 

necessary. 

National Information Board (2020) researched the declined trends of health business and 

opined that (a) to attend success, the shortage of health professionals need to be handled; (b) 

knowledgeable health professional is needed to help grow headship abilities that donate to the 

victory of the association for successful accomplishment of the organization's mission and 

objectives. The findings of the Press Association (2016) highlighted that the efforts of health 

professionals are needed to prevent disease and promote health. The Press Association indicated 

that although there is a need for more health workers to work in health facilities, committed 

workers are essential. 

Sheikh (2015) researched on barriers to Improving health business and indicated that (a) 

despite above thirty years of advocacy and efforts to improve health business, the number of health 

employees through specific preparation is not appropriate with the cumulative needs necessary for 

business success; (b) according to the study, members acknowledged the distinctive essentials of 

grownu in business and could identify the lack of economic inducement, and low scholar request 

of medical products as barriers to improving health business. Bodenheimer (2015) researched the 

barriers to improving health business indicated that (a) the number of practicing health 
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professionals in health locations is not adequate to consider the clinical needs of older adults; (b) 

the intricacies related using the tricky decreasing figure of enumerated health workers continue to 

increase and most of them do not seek sufficient knowledge to improve this sector. The findings 

of Koh and Baker (2016) indicated that more studies are needed to understand why health workers 

are reluctant to work, while others portray their negative attitudes toward older clients in the 

facility. 

Triggle (2016) investigated the drivers patterning to health workers choices to work with 

ageing customers and opined that (a) notwithstanding the accorde that an surplus workforce is 

desired to encounter the needs of the health sector for business improvement, inspections display 

that health system suppliers are unwilling to give attention for the rapidly rising people of the 

health sector; (b) they have not understood the underlining perceived socio-economic factors that 

affect career choices among workers practicing in the health care business. Landeen et al. (2016) 

studied the power of curricular deviations on schoolboys' proven education consequences 

indicated that some workers in this domain alleged that undesirable social approaches near adult 

patrons have the potentials to decrease the success of health business. Lewitt et al. (2015) 

researched inter-professional education to improve harboring drill and strengthened that 

incomplete examination had been conducted to ascertain the factors that distress healthcare 

professionals' choices to work with ageing trades. 

A study conducted by the Office of the National Coordinator for Health IT (2015) indicates 

that the more the raining and openness of the health care students and residents have to the more 

training and exposure the curative undergraduates and citizens had to the ageing, the added they 

unpopular them, though the scholars might have recognized more facts about their (a) social; (b) 

financial; (c) remedial; (d) psychosomatic states leading to nursing decline. Koy (2016) researched 
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the lifespan of nursing education in Cambodia and added that many persons, counting instructors 

and paramedical personnel, influenced the medical student's output to improve services. Some of 

these people had negative and positive attitudes regarding the elderly, hindering effective 

healthcare business. The same study by the Office of the National Coordinator for Health IT (2015) 

concluded that improved attitudes toward the elderly might not last if nurses' peers and role models 

reinforce negative attitudes and that experienced students may have influenced the outcome on 

patients' care. 

McKinsey & Company (2020), study to understand nurse's duration on a client and the 

positive effects of keen attention to health clients to the overall health care business, found out that 

the more a health care worker spends more time on the client, the better the healing process. They 

added that long hours on a single client likely to discourage other clients unattended to and would 

slow work workplace. Lee (2015) investigated health care success and the effects of aging 

knowledge and attitudes of health workers towards customers. The research indicated that (a) 

health business would succeed as the health personnel serves better their customers; (health worker 

must renew their knowledge frequently to stay relevant in the business; (c) health personnel lacks 

the desire to specialize in specific fields of health care which limit the success of the health care 

industry. In a similar study by National Information Board (2020), positive attitudes of health 

professionals would facilities the healing process of patients, thereby promoting the health 

business.  

The International Council of Nurses (2020) stated that to remedy the declining trends of 

nursing  standards which causes health care business failure, clinicians has to (a) carried out studies 

to classify problems applicable to the upkeep of adult people; (b) calculate the prerequisite for 

upgrading; (c) grow investigation apparatuses; (d) classify inquiries for medical review; (e) 
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reviews scholars’s works; (f) learn planning work and execution; (g) do data gathering; (h) 

examine data; (i) distribute results on the reasons of treatment weakening in wellbeing carefulness. 

The association of the health workers further states that to answer correctly to the essentials of an 

growing amount of grown-up persons, employees should use management aids to appraise their 

evolution and categorize cracks in data and studies precise to age-related aftermaths of care. 

National Advisory Council on Nurse Education and Practice (2020) specified that the mature adult 

inhabitants is accumulative and needs recorded worker conversant with older grownups health 

difficulties to provide appropriate treatment involvements. HSCIC (2015) designated that worker’s 

packages should be designed to enable students to progress from vital to advanced education with 

minimal disruption. 

Ratwani et al. (2015) opined that (a) promoting hath through academic is a a necessary 

matter that doctoral-prepared enumerated clinical personnel to address and ensure that the workers 

receive the tutoring that encourages management roles principles and practice; (b) the clinical 

frontrunners can work in cooperation with other healthcare experts to adjust the prospectus that 

stresses generation knowledge and provision vagaries that will safeguard patient security, and 

worth enduring care. The Australian Commission on Safety and Quality in Health Care (2016) 

indicatd that the wellbeing preparation coordination desires to be efficient and expanded to ensure 

that health workers are taught the skills and competencies to provide satisfactory care to the 

progressively varied, traditional, and elderly people. The commission further opined that health 

authorities need to use the available technologies to create pathways for further learning to upgrade 

their good health business success skills. 

Jenny et al. (2016) investigation on the consequence of covid-19 on health business and 

opined that (a) covid-19 has brought significant challenges on health business; (b) there is a critical 
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need for more clinical specialists to increase their knowledge in managing new pandemics; (c) 

covid-19 has brought untold deaths in the health sector which have affected health care business. 

Al-JabriTarja (2021) researched to advance the importance of wellbeing care and indicated that 

(a) health workers need to improve their competencies to combat health challenges and promote 

healthy business; (b) health workers need to render services to their clients with care to improve 

quality health care; (c) that there is need to modify the educational curricula and clinical training 

that facilitate continuing education programs to supplement professional qualifications due to the 

insufficient number of health professional in some fields. 

National Information Board (2015) indicated that Once hospital care authorities have 

completed their formal tutorial room drill, they are essential to partake in (a) medical skills; (b) 

alternations; (b) practicums; (c) nationalities to promote wellbeing care. Their inability to provide 

competent care may be due to inadequate knowledge of the health care profession. Sheikh (2015) 

indicated that management should ensure that the care administers to healthcare clients aimed at 

long-term care. 

Even though excellence treatment on care is vigorous to tolerant results and shelter, 

important developments have been disturbingly slow, and quality healthcare continues to be a 

subject of intense criticism and debate (World Health Organization, 2015). Furthermore, the study 

buttressed that education and training is the solution to overcoming the slow improvement rate. 

The study of Andreas et al. (2016) to assess quality health care and how health business could be 

improved through quality care opined that (a) exploration of excellence care poetry reveals that 

working nurses are rarely involved in emerging or crucial development platforms for quality 

nursing care; (b) nursing care needs more improvement to attend to adult patients adequately; (c) 
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for health care organizations to excel in business, the patients should be the ones to assess the 

satisfaction of the care received and not the nurse worker assessing for them. 

Beard et al. (2016) researched health care challenges in health facilities and highlighted 

that most challenges faced by both the patients and the health facility that limit business success 

were (a) poor response to care and treatment; (b) prolonged hospitalization, and higher mortality 

rate; (c) complexity and time-consuming care; (d) crossing the "life anticipation" extent; (e) 

disparaging operational environment for aging maintenance. Quintana and Lightfoot (2016) 

researched embracing diversity in nursing to improve healthcare added that (a) decentralization of 

care for the elderly; (b) the futility of care; (c) delayed and incomplete care; (d) inappropriate 

controlling rules; (e) clinician quarantined from the patient's bedside; (f) supply restraints; (g) 

inappropriate nursing handover styles; (h) lack of specialized knowledge of elderly care. To 

overcome the challenges, there is a need to advance the excellence of care, and nurses must go 

beyond the current practice to satisfactory performance accepted by the patients as in nursing 

practice (Akinyem et al., 2021). 

Abudu-Birresborn et al. (2019) studied quality health care as a means to improving health 

business and opined that for health care professionals to succeed in the health care business, they 

should first be able to define health care. The findings further indicated that the difficulty in 

describing eminence cherishing upkeep is the modifications amid patients' and nurses' 

observations of quality health care in the business. Akeju (2021) indicated that modern 

developments in the handling of sicknesses have headed to an upsurge in human life expectation 

and an increase in the inhabitants of mature (adult) persons with numerous long-lasting illnesses 

prominent to more trials in the health business. Batalden (2017), in his study, edged health care 

leaderships to pay close attention to the forthcoming arrangement to switch the condition of the 
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people assumed the fast evolution speed of the mature population in the coming years is increasing 

and a potential indicator for more challenges in the health care sector. The indication suggests that 

owing to the insufficiency of overhaul progressions and organizations, the current healthcare 

schemes in most nations of Africa and the world cannot meet the intricate desires of ageing clients 

griefing from several infirmities. 

Valentin (2017) studied what support of health care providers could improve the healing 

care business and indicated that health care workers do not have the essential and satisfactory skills 

to accomplish the mental and emotional prerequisites of admited sick ones with some situations. 

The investigation further specified that the healthcare delivery systems need to make suitable 

alterations in the organization and practice of providing facilities to the patients, together with 

expert care to senior customers. El-Jardali et al. (2015) researched the creation of nursing training 

Law in Lebanon pointed that for the health care business to be relevant, the nurturing core must 

undergo fundamental changes in how healthcare is provided to aging persons. Kim et al. (2016) 

opined that quality medical care means providing the attention the sufering wishes manageably 

and safely at the time they need and that health care means engaging and involving the patient so 

that he/she takes ownership in preventive care. Further, the studies indicated that improvement in 

healthcare poses substantial tests since even the meaning of what 'improvement' means escapes 

agreement. 

The findings of Angus et al. (2017) indicated that for quality improvement in the health 

care business to impact, healthcare professionals, patients, and their families need to be determined 

to provide or receive health care. According to Ying et al. (2021), eminence wellbeing provision 

ought to be grounded on the clients' views and the direct assessor of the provided care. Patients 

define and assess quality, but instead of patients defining the quality of care received, the nurses 



 

119 
 

define it for them. Possibly the motives why patients' feelings on what institutes high-quality care 

or what makes their care derisory have not been well-thought-out (Alshammari et al., 2021). The 

findings further indicated that care of elderly clients admitted to Intensive Care Unit (ICU) is quite 

altered from newer clients since (a) the care needs specialized awareness and talents; (b) the clients 

need more intricate care than other customers owing to the synchronicity of a number of enduring 

illnesses. 

Evidence from the findings of Jako et al. (2021) suggests that (a) health care business 

failure is associated with the advanced age of patients that increase death in unfavorably ill 

customersadmitted; (b) the length of hospitalization of adult patients is more prolonged than 

younger clients; (c) prolonged hospitalization is related with the existence of new difficulties and 

ailments demanding progressive care. Susanto et al. (2019) researched audit of nursing care quality 

and reported that (a) among caregivers, nurses play a crucial role in maintaining and endorsing the 

wellbeing of several groups of critically ill patients, including the elderlies; (b) despite the 

promotion of quality nursing care by health care providers, the barriers to the care of elderly 

patients admitted to the have not yet been fully elucidated; (c) improving the eminence of care for 

elderly patients needs an kind of the encounters and complications qualified by the staff in given 

that care. The study of Nancarrow (2015) assessing principles to enhance health workforce 

flexibility further states the necessity to explore caregivers' perspectives and experience regarding 

barriers to care for aged patients to assist cultivate intercessions that would recover the delivery of 

care and life for old sick ones. 

Abbas et al. (2019) researched the care of the elderly and how to improve health care 

business and indicated that (a) based on the high mortality rates of ageing sick ones in the severe 

care unit in hospitals, health care workers face encounters in directing the required care; (b) the 
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attitude and belief of the intensive care unit's caregivers near the aging customers are biased and 

prejudiced leading to health facility collapse. Oleribe et al. (2019) researched to identifying key 

tasks opposite healthcare organizations in Africa and potential solutions, opined that (a) poor 

leadership; (b) budgetary issues; (c) lack of resources were the most significant hurdles affecting 

the health care structures  in Sub-Saharan Africa. The studies further highlighted that based on the 

clients' proficiencies, care of older patients, principally those with complicated surroundings, is 

not a high significance. In this respect, many old patients with unalterable circumstances are not 

likely to survive, which reduces the probabilities of the health facility's success.  

Petersen et al. (2017) researched the consolidation of mental healthiness structures in 

authority in six low-and middle-income countries in Africa and South Asia: encounters, essentials, 

and likely approaches. Following the study, they found out that (a) the income level of health 

personnel is a limiting factor to comprehensive health care; (b) poor regimes rule does not 

guarantee successful health care delivery systems; (insufficient management strategies contributes 

to health facility collapse. Additionally, the insufficient reaction of health clients to managements 

and care delivered by the therapeutic health personnel contributed to a shrinkage in the quantity 

and quality of care. Macket et al. (2015) researched mortal resource tasks to assimilating HIV pre-

exposure prophylaxis into the civic health organization in Kenya (a qualitative investigation) and 

opined that (a) human resources are not adequately provided for comprehensive patient care; (b) 

there is much complexity and time-consuming in the process of providing quality care to the aging 

persons hurting from numerous ailments at the same time, which makes the clinician unwilling to 

pay the patients attention; (c) long-term admission of HIV sick ones connected with the 

manifestation of a number of obstacles might eventually upsurge the degree of unhealthy ones' 

death. 



 

121 
 

Marais et al. (2015) researched healing organization control to back cohesive rational 

wellbeing in South Africa: encounters and chances. The result of the findings indicated that (a) 

despite regime policies in place, the success of health care delivery is still questionable; (b) bad 

governance has been a hindrance to good health care services; (c) Prolonged hospitalization and 

higher mortality rate for patients associated with a number of hitches that can eventually escalation 

the rate of patients' death has continued to be on the rise leading to nursing challenge; (d) due of 

body part disappointment and irreparable worries, greatest of these patients decease and the 

possessions used up on consideration for these patients are lost. 

Abubakar et al. (2018) researched medicinal leisure industry in Nigeria: experiments and 

therapies to health care scheme improvement and directed that (a) health care facilities are not 

sufficient to adequately take care of the unhealthy living the population to high mortality rate; (b) 

proper planning by the health care leaders should be paramount to successful health care system; 

(c) crossing the lifespan anticipation limit is a challenge for patients who have chronic diseases 

and who could have lived longer than average life expectancy. Uzochukwu et al. (2015) researched 

health care sponsoring in Nigeria: repercussions for attaining worldwide health attention. The 

findings indicated that (a) mismanagement by leaders has been a hindrance to successful health 

care delivery system; (b) insufficient financing of health care system is a significant setback to 

proper health care; (c) the gap between source and claim of resources has led to the formation of 

the unfavorable operational environment for old people care in terms of quality and quantity of 

care. Uzochukwu et al. (2018) researched accountability measures for implementing a health 

financing option in Nigeria and further indicated that the government has to improve the working 

atmosphere to care for terminally ill elderly patients. 
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Romdhane et al. (2015) researched health systems and challenges of NCDs in Tunisia. The 

findings highlighted (a) management challenges, (b) financial insufficiency, (c) inadequate 

allocation of funds for health sector care delivery to be most responsible for the health facilities 

failure. Also, decentralization of care for the elderly lacks for clients with complex or terminal life 

conditions; hence, less individuals are caring around the favorably sick senior persons with a 

incurable disease. Adua et al. (2017) researched evolving concerns in community fitness: a 

perspective on Ghana's health care spending, procedures, and consequences and indicated that (a) 

new pandemics continue to arise and being a challenge to the health care system; (b) lack of 

foresight to apprehend new pandemics by health care professionals has been one of the responsible 

factors to health car failure; (c) unfriendly health care settings limit proper health care supply. 

Harfield et al. (2015) researched the features of Ethnic principal health care models of service 

provision and indicated that the attitude of most participants in the health care setting does not 

encourage fast attainment of healing to the sick. The finding suggests that the suffering of elderly 

patients in health facilities could only be reduced if the quality of care to these patients is improved. 

Oleribe et al. (2016) researched industrialized act by healthcare labors in Nigeria in 2013–

2015: an examination into reasons, values, and regulator (a cross-sectional descriptive study). The 

findings indicated that (a) reasons of continuous attacks, particularly insufficient healthcare 

direction/controlling, must be undertaken to eradicate manufacturing deed by healthcare 

employees; (b) preparation specialists in health administration and governance near construction 

of skilled general practitioner leaders is a policy that is long belated in Nigeria; (c) the song about 

the increase of wages and salaries of health care workers is not a challenge to health care delivery. 

A similar study by Oleribe et al. (2017) highlighted those (a) clients admitted for a long time in 

the hospital develop new and irretrievable infections and difficulties as a limited number of them 
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are settled with severe disabilities; (b) prolonged hospitalization of clients in health facilities would 

only lead to persistent anguishing and increased economic costs to the family leading to a failure 

in the amount and excellence of care delivered to the patient. 

Using a qualitative study, Hamed et al. (2020) researched the trials encountered by medical 

scholars to work with nursing persons. The findings indicated that (a) student nurses face 

difficulties working with the nursing personnel in health facilities; (b) most health personnel do 

not want to cooperate with student nurses, especially those higher than them in the qualification 

they are in view; (c) nursing students face difficulties in managing complicated illnesses and as 

such delayed the process or give incomplete care; (d) the ineffectiveness of care by nursing 

students affect the elderly most, and at times treatment is given on routine trials to the sick person. 

Florence et al. (2021) researched the scientific education milieu of nurturing and midwifery 

learners in Ghana and opined that (a) team administration is high in health services where students 

take up medical engagement in Ghana and where treatment scholars are extra likely to rate their 

clinical knowledge superior than midwifery pupils; (b) scholars with increased associated with 

remote overseers were more possible to shape and rate well their experience and that recurrent 

exchange with private manager and fruitful supervision outcomes in a better rating of clinical 

know-how among Ghanaian student nursing and midwifery apprentices. 

Daniel et al. (2017) researched the result of health segment work activities on Tuberculosis 

(TB) and TB&HIV in Nigeria and opined that (a) stress from an unfriendly work environment 

could have severe effects on both the TB - HIV sick persons and employees; (b) based on the 

participants' capabilities, there are quite a few sources of stress in the health facility setting, which 

can modify the health  results of TBHIV patients, who are a very defenseless population. Ogbuabor 

and Onwujekwe (2019) researched the governance control program's effect on tuberculosis in 
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Nigeria. They indicated that both the TB/HIV sick ones and the clinician are uncovered to 

ecological stressors and that the findings stated that the worth of care in such a traumatic setting 

would not be ideal. Yunusa (2021) researched community view concerning regime reaction to 

COVID-19 in a sizeable commercial city in Nigeria, and the results indicated that government is 

lukewarm to the crisis of new pandemics, which has drastically affected clients suffering other 

challenges. 

Hamed et al. (2020) researched dares confronted by treatment schoolchildren to work with 

nursing Personnel. They opined that (a) there was a drop in the percentage of TB cases 

knowledgeable by the community segment health services and an increase in the proportion of TB 

cases described by the isolated health facilities during the era of industrialized disagreements in 

the public health subdivision; (b) the weighs on health division engineering appointments on TB 

and TB/HIV increases the stressfulness of the severed sick ones with TB/HIV, which in turn causes 

emotional stress to nurses that affect the number and value of care delivered to the longsuffering 

ones. Further findings indicated that the most significant challenges faced by the Nigeria 

community as a result of clandestine drug vendors were (a) feelings of hopelessness caused by 

frequent deaths of patients and mental exhaustion from working in the health facility; (b) unwritten 

stiffness with nursing colleagues and chiefs (Daini et al., 2021). 

Florence (2021) researched the experimental scholars’ location of nurturing and midwifery 

scholars in Ghana and indicated that (a) further pupils received command from a nurse during 

quantifiable location, and club regulation was the most mutual during clinical placement; (b) 

nursing undergraduates were more to be expected to rate their hospital knowledge recovering than 

midwifery pupils; (c) students who had increased contact with private supervisors were also more 

probable to rate their involvement higher; (d) scientific skill was also rated higher by students who 
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received successful supervision compared to those who had unsuccessful or team supervision. A 

similar study by Alhassan (2021) to examine nursing and midwifery scholars' consummation with 

their proven revolution know-how indicated that (a) there was a statistically significant 

relationship between the clinical learning environment; (b) nurses' cerebral tiredness triggered 

them to develop irritated and being upset during the functioning change, and thus, provide 

incomplete care for TB/HIV client, Ijezie et al. (2021) further added that there was a decrease in 

people with presumptive pulmonary TB compared to those enrolled for TB treatment during the 

COVID-19 periods; (b) a declined was noticed in patients tested for HIV, TB. 

Orenyi et al. (2018) evaluate the consequence of labor assaults on entrance to facility 

provision in Secondary Health Establishments in Cross River State, Nigeria. The findings revealed 

that (a) labor strikes have severe consequences for the health sector in Nigeria; (b) the accessibility 

of the sick persons to health care facilities during labor strike hinders effective treatment of 

patients; (c) labor strikes influences stressful physical environment to the vulnerable patients and 

their charge to the ICU rises the severity of the susceptibility; (d) unremitting light cuts, pollution, 

and inadequate physical atmosphere for care were among other aspects might distress all facets of 

cerebral and bodily health of aging patients. 

Essien (2018) researched the socio-political and economic effects of medical union strikes 

on the health sector of Akwa Ibom State of Nigeria and indicated that (a) strikes and unfitting 

organization rules have condensed the magnitude and worth of care provided to patients, including 

the elderlies; (b) strike brings about the isolation of nurses from the patient's bedside to the rigid 

official procedure, such as regular records of recurring events into the hospital information system 

that focuses mainly on the management's needs of hospitals; (c) inappropriate policies of the 

nursing authorities also causes most nurses to stay at home during strike actions. Adeloye et al. 
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(2017) researched health workforce and governance: the crisis in Nigeria. The findings revealed 

that (a) resource constraints (human/financial) are offshoots of ongoing crises in Nigeria that 

harmfully disturbed the delivery of healingmeasures to all customers in all clinic locations; (b) 

Inappropriate nursing handover styles as a result of strikes affects patient care; (c) conveyance of 

assignment is shown verbally and randomly and this questions how nurses organize patient care 

through different periods.  

Fenny et al. (2018) researched why common fitness coverage structures in Africa exclude 

the underprivileged. (a) Nurses deficiency or the lack of employment plan has led to further burden 

on treatment workers as a result, continuous strikes; (b) nursing effort has led to physical and 

psychological tiredness, that damagingly affects the magnitude and worth of attention; (c) lack of 

compensation of the extra hours worked due to shortages of staff resulting from the labor strike 

actions have condensed the amount and value of care delivered to the sick ones. Azevedo (2017) 

researched the level of clinical schemes in Africa including the challenges and opportunities. (a) 

Lack of the required specialized knowledge and skills have been one of the trials faced by nurses 

in the discharge of their nursing care; (b) tribalism and lack of staff engagement resulting from the 

lack of rights are amongst the chief encounters in upgrading determinations; (c) restrictions in the 

middle of specialized, punitive and decision-making crowds present significant hurdles to change, 

and others do not always share consensus within one profession; (d) resistance to improvement 

efforts contributes to failing standards of care. 

Adeloye et al. (2017) researched the impression of the catastrophe on the health personnel 

and power in Nigeria. The findings indicated that (a) the Nigerian wellbeing organizations are 

comparatively fragile, and a harmonized reaction through the nation with several health employees 

emergencies have been recounted in current times due to numerous months' remunerations due, 
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unfortunate happiness, absence of fitting health services and initial groups amongst health 

workforces; (b) pitiable management and response across diverse ranks of administration have 

played influential characters to advance inner rebellious amid health workers with altered clusters 

tied up in expanded sovereignty trial; (c) the internal fighting has thus prohibited ideal healthcare 

provision to the Nigerian people; (d) there is lack of a strategy by those in authority to convince 

healthcare workers that there is a remedy for the internal battles. Martinez (2016) researched 

intensifying expenses and discrepancies in health maintenance value, access, and results. A vital 

policy includes winning clinicians in defining what they would like to improve in their service 

since clinicians could identify defects they would like to fix. However, some defects may be 

outside the control of individual teams. 

Fenny et al. (2018) researched why community fitness cover systems in Africa do not 

include the less priviledged. The findings indicated that (a) the poor lack the essential finances to 

register into insurance schemes; (b) the lack of adequate coverage of health care to all has led to 

the introduction of insurance schemes; (c) some insurance schemes are a blessing to the 

underprivileged population. Azevedo 2017) researched the challenges and opportunities on the 

state-run of wellbeing structures in Sub-Saharan Africa and opined that (a) expansion measures 

are frequently disputed as everybody might come to an understanding on the necessity for 

respectable worth, but not on what explains decent eminence or how it should be realized; (b) 

double features of indication are necessary to be noted; (c) evidence is required to support 

particular interventions to reduce infection rates and how best to implement better practices. 

World Health Organization (2017) findings to ascertain the remedies necessary to be 

addressed to resolve the deficiency of hospital employees in Sub-Saharan African opined that (a) 

there should be massive training in the health care domain; (b) specialized health care workers are 
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needed in the health sector; (c) alterations in training are more expected where there is memos 

between the problem areas. Numerical evidence presented by the investigation confirmation base 

and clinicians' cognitive concerning what is likely to work practicaly. Center for Disease Control 

and Prevention (2015) findings indicated that, even those excellence principles that seem pretty 

well proven in systematic positions might be open to competition if they do not support well with 

people's perceptive or when they threaten people's interests/ conflicts priorities. Reports from the 

Centers controlling Disease and Prevention (2016) on (a) national civic health decision to avert 

and manage diabetes; (b) heart infection; (c) obesity and associated risk factors; (d) promote school 

health, indicated that the governments must improve upon their health systems to enable 

sustainability. 

Mirna (2018) researched the dares oppositing nursing edification in the progressive 

healthcare setting. The findings opined that nursing practice in the twenty-first century is 

challenged by countless burdens such as the (a) uplifting figures of mature hospital clients and 

analytically sick patients; (b) cumulative healthcare expenditures; (c) growing deficit in clinical 

staff and nurse teachers and a change in the age of the nurturing labor force. Bipartisan Policy 

Center (2015), reporting prevention prescription for refining healing and health care, indicted that 

nurse instructors must frequently evaluate and appraise training syllabuses, delivery and receiving 

tactics, and packages implemented to get ready new expert nurses to familiarize to the fast-

changing and progressing health care locations. Julia et al. (2016) researched improving the Health 

Care System further indicated that (a) patients and nurses has to prioritize the physical and spiritual 

needs to be the most important when showing concern for the patient or when receiving the care; 

(b) a corporate standard that could be acknowledged in quality is necessary for building trusting 

patient-nurse relationships. 
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Dye & Garman (2015) researched the exceptional leadership competencies for healthcare 

executives. The findings indicated that (a) despite the complication of the notion of excellence 

nursing care and the trouble to categorize collective qualities, patients and nurses need 

collaborative attributes in their interaction for the attainment of proper quality care; (b) successful 

planning is necessary for health care delivery; (c) mentoring and follow up is crucial for a 

successful health care system; (d) evaluation is a necessary tool in health care management to 

attend success; (e) motivation is necessary for effective health care growth. These collaborative 

satisfaction attributes could be identified as a fundamental principle when dealing with patients. 

Ahluwalia et al. (2017) researched what describes an extraordinary performing health setting 

supply organization. The findings indicated that (a) high performance varies depending on the 

perspective of the healthcare worker or authority; (b) quality is the most appropriate way to defined 

high performance. 

Bvumbwe (2016) researched enhancing nursing education through academic clinical 

partnership. The results indicated that (a) nursing knowledge to improve superiority cherishing 

attention for practicing nurse worker has the potentials to refine the discipline and facilitate 

functional variations, and energetic progresses in feature care and patient consequences; (b) nurse 

bosses might cultivate approaches that better favours nurse worker in ascertaining and supplying 

eminence nursing care philosophical of obligation, caring intentionality for patients; (c) nurse 

instructors may perhaps adjust learning prospectuses to improve and teach learners the basic 

abilities accredited within the meaning of excellence nursing care. Decker et al. (2015) researched 

the morals of superlative preparation and directed that (a) nursing coaches should plan and 

implement teaching sequences for rigorous care nurses and high-ranking nurse learners regarding 

the specific care of elderly patients; (b) nursing directors need to accomplish inter-professional 
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battles and augment the quality and feature of aging patients care by building a satisfactory setting; 

(c) nursing scholars need to work to find new simulations of care delivery for elderly patients 

admitted to the severe care unit. 

Daniel et al. (2017) researched the actual mentorship for enrollment and preservation of 

recently listed nurses at a tertiary care infirmary. The results shown that (a) mentorship package 

had helped them mature medical nursing services and transit into the role of a practitioner; (b) 

nurses must stop the negative attitudes noticed from them toward the care of the elderlies; (c) 

nurses need to grow in their respect for humanity and to provide care without considering patient 

age; (d) further education both formal and informal is ideal for bringing about improvement; (e) 

the leaderships of health facilities need to overcome the challenges posed by unsuitable 

surroundings; (f) absence of funds and a specific model of care carriage, and the inability of 

untying skilled fights from customer care in the health facility has to be addressed to facilitate 

proper health care management. Hilary Daniel (2017) researched improving health care through 

productivity indicated that motivation, though not the most significant element in maintaining 

employees, is necessary for productivity. 

Agriculture. Siebrecht (2020) researched sustainable agriculture in industries and opined 

that (a) assessment of system development promotes agricultural sustainability; (b) academic 

empowerment increases agricultural sustainability; (c) socio-political support promotes 

agricultural growth and sustainability. Chao-Chien (2020) researched agricultural production in 

Tawain using ten experts as sampling size and outlined three areas of concentration that need 

attention for a successful agricultural business. The findings indicated that (a) business managers 

should do a detailed scan of the internal business environment to maintain sustainability in the 

organization; (b) leaders of industries should do a detailed scan of the peripheral environment to 
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maintain sustainability in the firms; (c) the leaders need to embark on maintainable development 

if they must succeed in their farming ventures. Jackson (2016) researched the strategies 

implemented by agricultural farmers in their industries and opined that (a) agricultural farmers 

need education on farming; (b) the goals and objectives of the organizations need special 

consideration for sustainable business; (c) quality material resources are necessary for the success 

of agricultural farming. 

Ulvenblad et al. (2018) researched sustainable agricultural strategies in two hundred and 

four firms using four industries and opined that (a) business leaders should optimization the use of 

their industry’s resources to have sustainable agricultural growth; (b) business leaders should use 

transformational leadership strategy to have sustainable agricultural growth; (c) business personnel 

should improve on their customer care to the clients to have sustainable business growth; and (d) 

companies into farming business should develop innovative techniques to survive their agricultural 

businesses. Elias and March (2020) researched sustainable agricultural business in industries and 

outlined that (a) the leadership of agricultural firms should embrace socio-economic and 

ecofriendly innovations in the firm; (b) the leadership of the firms should work to reduce 

environmental and business risk; (c) leadership should source for external support to keep the 

business moving. Badawi (2016) researched the agricultural business and indicated that education 

is necessary for the growth and sustainability of agricultural businesses. 

Hao and Yazdanifard (2018) researched the sustainability of business and opined that (a) 

better strategies influences business growth; (b) material and financial resources available help in 

the growth and sustainability process of firms; (c) education to farmers is essential for agricultural 

growth and sustainability. Uziak and Lorencowicz (2017) researched the sustainability of 

agricultural industries and opined that the strategies for businesses to be sustainable includes (a) 
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leadership knowledge on business; (b) how employees relate with customers; (c) the availability 

of material resources; (d) focusing on the goals of the organization. Velten (2015) researched the 

strategies for growth and survival of agricultural firms and indicated that (a) a proper framework 

is necessary to help the businesses succeed; (b) the decisions of the firm’s personnel matters much 

as concerns the process of business sustainability; (c) the knowledge of the leaders is a necessary 

tool for a sustainable business. 

Yankson and Owusu (2016) researched the strategies that influence sustainable farming in 

agricultural firms and indicated that (a) business leaders should focus on providing resources for 

their businesses as a priority if they must have sustainable agriculture; (b) resources for business 

should be of high quality for a sustainable business; (c) leadership of companies should higher 

loyal labor force for sustainable business growth. Douxchamps et al. (2015) researched the 

strategies that influence agric-food business in firms and opined that (a) goals prioritization is a 

necessary strategy for sustainability; (b) empowering of cultivation workers will increase business 

success; (c) adaptation to innovation is necessary for agricultural business success. Waha et al. 

(2018) researched the strategies that influence the growth and sustenance of organizational 

agriculture and outlined that (a) goal setting is necessary for business success; (b) the right 

personnel and leadership is vital in defining business success; (c) proper use of resources promote 

agricultural sustainability. 

Educational Business. López-Navarro and Segarra (2015) researched common issues in 

schools business and opined that (a) when school authorities iron out common issues that hinder 

the school's success, the business will survive; (b) students collaboration with management is a 

better strategy for achievement in school settings. Akareem and Hossain (2016) researched the 

strategies that influence schools success and opined that (a) the age at which students attend school 
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determine their success and the survival of the school; (a) the income received as fees from the 

students determine the success of the school; (c) previous success records of the school ensure a 

constructive outcome on the realization of the school; (d) the policies governing the school require 

a helpful consequence on the attainment of the institute. Perrin et al. (2015) researched the 

strategies for schools success and opined that (a) a rich curriculum leads to success; (b) educational 

level of the facilitators enables success in school settings; (c) the level of collaboration of the 

students is an enhancer to school success. 

Pauw et al. (2015) researched academic sustainability with data collected and analyzed 

from two thousand four hundred and thirteen participants using a descriptive approach. They 

opined that for schools’ businesses to be sustainable, planned decisions and strategies should focus 

on policy and learn from those executing the policies. Mogren et al. (2018) researched educational 

sustainability in public schools and opined that (a) school’s administrators should focus on 

strategies that promote business; (b) school’s leaders should hire qualified workforce if they want 

to succeed in their academic ventures; (c) school leaders should moderate the level of fiscal 

spending in schools for fruitful academic success. Geitz et al. (2019) researched the academic 

business and opined that (a) best problem-solving technique is a better strategy of educational 

success; (b) managements in learning institutions should provide a calm learning environment for 

people to study for the business to be successful; (c) a well-designed curriculum is a necessary tool 

for sustainable academic progress. 

Shawe et al. (2019) researched the factors influencing a school’s business using a 

qualitative case study design in sixteen sites. They indicated that (a) management of academic 

institutions should adapt standard programs that enhance educational business; (b) leadership in 

school set-ups should set excellent strategies and policies that promote the success of school 
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industry; (c) management should institute well-defined channels of communication flow to 

promote academic business; (d) there should be continuous management’s support to the team to 

facilitates academic business. Laurie et al. (2016) researched the strategies for educational success 

and opined that (a) a well-designed program will promote educational success; (b) training of staff 

with pedagogical skills enhances academic success; (c) good policies and proper application 

equally helps in the attainment of school success. Branden (2015) researched the strategies that 

promoted academic business and indicated that (a) a well-prepared curriculum facilitates the 

success of a school’s business; (b) competent-based education also leads to sustainability; (c) 

collaboration of leaders and subordinates ease academic business and foster sustainability. 

Spadaro et al. (2017) researched the sustainability of school businesses and indicated (a) 

the success of school businesses is in the hands of teachers; (b) collaboration between the teachers 

and the pupils/students is needed for effective knowledge delivery; (c) policies developed by 

school's managers should be those that promote learning. Gan et al. (2019) researched the success 

of school business and opined that the business depends on pedagogic decisions makers. Dima and 

Meghisan-toma (2016) researched the strategies academic institutions used to survive and opined 

that (a) school leaders need a well-designed curriculum for effective teaching; (b) participatory 

decisions making process is necessary for the success of school business. 

Vesso and Ruth (2016) researched the strategies used by business operators for successful 

business attainment. They indicated that (a) teaching staff should have acceptable qualifications 

that enable effective knowledge delivery; (b) policies made by school’s managers should favor 

learning; (c) school’s managers should develop a collaborative approach with team members for a 

successful academic business. Campbell (2015) researched the strategies for educational 

sustainability in academic institutions and opined that (a) the determination of teachers for higher 
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results is one of the excellent strategies for business success; (b) the use of the right pedagogic 

delivery approach by the instructors is a necessary strategy for school success; (c) collaboration of 

the instructors and the learners is the best way for the business to be successful. 

Filho and Pace (2016) researched educational sustainability and the strategies necessary 

for school business survival. The result of the findings indicated that (a) the level of training of the 

instructors positively influence business success; (b) in-service training impact academic 

institution positively. Gokool-Ramdoo and Rumjaun (2017) researched the sustainability of 

educational institutions and indicated that (a) management of learning institutions should address 

the pressures of formal and informal education to have a harmonize program that promotes 

learning; (b) school institution’s leadership should shift from the old way of knowledge delivery 

to the modernized system for efficient educational success; (c) school’s leaders should create a 

robust positive relationship between the learners and instructors that promote educational success. 

Jose and Chacko (2017) researched the strategies that influencing university education and opined 

that (a) the instructors should have the required qualification for effective knowledge delivery if 

they must achieve business success; (a) the quality of the programs offered should be excellent 

and sustainable; (c) management should grow in their financial management strategies. 

General Commerce. Rastislav and Silvia (2015) researched general business sustainability 

and opined that strategic planning enhances business sustainability. Fuertes et al. (2019) 

researched the strategies that influence the sustainability of businesses and opined that (a) 

managers should not deviate from the foundational strategy used in creating the business; (b) the 

leaders should embark on the implementation of the strategies set up in the firm to promote 

organizational sustainability; (c) the business owner should put in place a well-trained leadership 

to manage their businesses to achieve organizational success. Turner and Endres (2017) researched 
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the success of general commerce using a mixed research approach and multi-stage case study 

design and opined that (a) the entrepreneur's connections with customers are vital for business 

success; (b) planning by business managers is observed as the approach of trade victory; (c) the 

ability of business managers to advert challenges is a strategy for business success; (d) being able 

to overcome business rivals is an effective business survival strategy. 

Garcia and Mojica (2015) researched the strategies that promoted business sustainability 

in organizations and opined that proper management of finances and good customer relationship 

promote business sustainability. Elnaga and Shammari (2016) researched the impact of 

technological gadgets on business and opined that (a) technology is a complementary tool to 

business sustainability; (b) the ability of business owners and business personnel to effectively use 

technology tools is an effective strategy for organizational sustainability; (c) effective management 

of change in an industry is a business strategy to keep the firm sustainable; (d) adequate 

communication flow promotes business sustainability. Kopnina (2017) researched the lasting 

strategies in business and indicated that (a) business personnel’s strategic thinking is a necessary 

tool for business success; (b) the level of education of business leaders, help in the attainment of 

sustainable businesses; (c) excellent customer relationship enhances business sustainability. 

Bergquist (2017) researched business strategies in industries and opined that managers' knowledge 

of companies in business history is a breakthrough that brings about organizational success. 

Niu, Y. (2016) researched the impact of technology as a business strategy for active 

development. The result of the findings indicated that (a) sustainable business needs managers 

with good knowledge of enterprise growth; (b) proper financial planning would improve the 

sustainability of organizations. Engert and Baumgartner (2015) researched the strategies for 

sustainable business and opined that (a) the leader’s grip on employees is an effective strategy that 
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keeps the business sustainable; (b) employees motivation is an excellent strategy for industry’s 

sustainability; (c) effective communication enhances organizational sustainability. Oertwig et al. 

(2017) researched business sustainability strategies in companies and opined that (a) planning is 

an essential strategy for business success; (b) measuring and evaluation of performance is a 

strategy that accelerates industries sustainability; (c) effective communication channels is an 

effective business strategy; (d) collaborative decision-making process helps in business 

sustainability. 

Construction and Contracting Business. Budayan & Dikmen (2015) researched the 

sustainability of businesses in the construction industries and opined that (a) management team 

members should build an excellent collaboration with the employees of the firm that promotes 

business sustainability; (b) the leaders should establish cost-saving measures to prevent waste and 

keep their businesses sustainable; (c) business leaders should uphold quality in the construction 

industry for the firm’s sustainability; (d) quotations for contracts should be accurate to avoid 

budget shortage during execution: and (e) the leaders should institute effective safety measures 

that will lead to sustainable businesses. Mensah (2019) researched strategies for sustainable 

contracts and indicated that a policy that integrates associations of workers and customers helps in 

business sustainability. Ramlee et al. (2016) researched sustainable business contracts and opined 

that (a) proper management of cost; (b) proper time management; (c) excellent quality of work; 

and (d) a qualified management team are the significant determining strategies for successful 

implementation of contracts. 

Adjei1 et al. (2018) researched the sustainability of construction contracts following the 

quantitative research approach, and fifty respondents responded to the questionnaires out of sixty-

three administered. The results of the findings indicated that (a) managers should classify workers 
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correctly for efficient and effective output; (b); managers should be faithful to pay workers dues 

as agreed upon; (c) services rendered should be of high quality. Zakaria et al. (2017) researched 

strategies that promote work contracts in firms and opined that (a) the leaders should practice 

efficient cost management so that the contracts could be executed successfully; (b) services 

rendered should be of high-quality standards; (c) time should be efficiently and effectively 

managed for successful contracts execution; (d) projects managers should be educated to manage 

the contracts efficiently and effectively. Nasira et al. (2016) researched the strategies that 

contractors used to make their contracts successful and opined that (a) efficient management of 

cost promotes business contracts; (b) efficient time management enhances contacts business; (c) 

quality work advertises the company leading to the firm's sustainability. 

Measuring Business Sustainability. Nicolăescu and Alpopi (2015) indicated that the 

measurement of sustainability is based on the evidence of economic growth. The stakeholder’s 

earnings from the business determine how successful their business is succeeding. Hourneaux et 

al. (2018) researched the measurement of business success in organizations and indicated that (a) 

effective delivery of goods and services on time is a measuring rod for a successful business; (b) 

the number of clients raising complaints against the company indicates how successful or 

unsuccessful the business is fairing; (c) a survey to assess clients fulfillment would be a significant 

pointer to rate the attainment or disappointment of a commerce. Casey and Sieber (2016) 

researched how business sustainability is measured using a structural interview and opined that 

collaboration between team members specify the triumph of an industry. 

Nigri and Baldo (2018) researched measurements leading to sustainability in organizations 

and opined that (a) sticking to the mission and vision of firms determine the success story of the 

firm; (b) the positive impact of a business on the environment determines the success of the firm; 



 

139 
 

(c) proper reporting tools in an organization determine the victory and persistence of the business. 

Medel-González et al. (2016) researched integrative measurement of sustainability in 

organizations and outlined six factors that determine a firm's success. They opined that (a) financial 

profit and investments determine the success or failure of the firm; (b) the business strategy used 

determines the success of the organization; (c) client’s fulfillment is a determinant of business 

success; (d) company’s personnel progress is a determinant of business success; (e) the inner 

structure and processes used determines the success of the enterprise; and (f) stakeholder’s 

fulfillment determines the success of the firm. Chen (2015) researched the measurement of 

sustainability of industries and opined that (a) the managers should focus on quick sales turn-over; 

and (b) the provision of social amenities to the community, which determine the success of the 

business. 

2.4 Summary 

A compressive literature appraisal would generally include a thorough review of the works 

of previous intellectuals in the same field of study to assess the gaps better and see how to fill them 

in the investigation (Oberiri, 2017; Zaffar, Naeem & Jamal, 2018). The investigation intended to 

examine the factors of impending industry growth in the Northwest Region of Cameroon in Sub-

Saharan Africa and the contemporary issues affecting firms in this region. The literature review 

begins with the theoretical/conceptual framework and field industry description (Weisbord, 1976). 

Following the structure outlined, the researcher produced a brief literature review that meets 

doctoral expectations. The professional and academic literature reviewed in this chapter focuses 

on (a) overview of business growth; (b) stages of business growth; (c) factors impeding business 

growth; (d) causes of business failure; and (e) strategies that promote business success. 
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The overview of the factors impeding organizational growth highlighted (a) the meaning 

of business growth or success and the stages of organizational growth; (b) the factors of business 

growth and the impact that firms create in the community (Neneh & Vanzyl, 2016). Additionally, 

the review highlights (a) related issues on organizational trials faced by leaders; (b) causes of 

firm’s failure; and (c) the strategies for industry growth (Foss & Saebi, 2016). Business success is 

the satisfaction obtained from business and is not necessarily monetary value (Mohd, 2015). The 

review exposed how broadly small companies vary in size and capacity in different growth stages 

(Hussam, 2020). The success story of the industries depends on the independent actions of (a) the 

firm’s operators; (b) the different organizational structures; and (c) the management style of the 

industry’s management in place (Djankov, 2016). When owners and managers in companies 

understand (a) the stages of industry growth; (b) trials faced by business operators; and (c) 

effectively plan their business, they will both experience successful growth (Axel et al., 2015). No 

measure prescribed for better palnning which is a gap. 

Bandon (2018) amongst other researches indicated five stages of business growth (a) 

conception; (b) startup; (c) growth; (d) expansion; and (e) maturity. Other researchers like Mejril 

and Zouaoui (2020) studied industry growth and identified five stages of business growth (a) 

conception; (b) startup; (c) growth; (d) expansion; and (e) maturity, which to them are vital for the 

industry’s owners/leadership to understand and follow. Achtenhagen et al. (2016) indicated that to 

investigate the factors impeding business growth and have complete results, the assessment of the 

different stages of business growth is necessary since the different phases have a high influence 

on the victory and survival of businesses. Lee et al. (2016) outlined three stages of business growth, 

while Kouretasab and Tsoumasc (2016); Paulo and Mota (2019) focus on four stages. (See 

Appendix B. for the overview and different stages of business growth). The different findings are 
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contradictory as the authors could not settle on the same number of business growth and survival 

stages. This is a gap because failure to agree on the same number of stages of business growth 

misdirects or misleads the business leader on the right stages to follow, affecting the survival of 

businesses (Alqaralleh & Sapena, 2019). This research will investigate this gap. 

Besides, most of the findings on the impact of businesses in the community seem geared 

towards small businesses. Hence the impact of large organizations or companies seems to be 

neglected by previous researchers. When business owners and business leaders know the impact 

their businesses create in the community, their management tactics may change for the success 

and survival of the business (Nugent, 2018). Insufficient knowledge of the impact of business 

within community may just be a real factor contributing to business demise (Nugent, 2018). This 

research will investigate the gap mentioned above to understand better the impact of businesses on 

the community. 

On the factors impeding the growth of industries, two significant factors are affecting a 

firm’s growth (internal and external factors) from which the other factors emanate. The internal 

factors of business growth influence the survival of a business within the firm or organization 

(Aktar, 2016). Sitharam & Hoque (2016), among other researchers, indicated (1) internal rivalry; 

(b) fraud; and (c) lack of cooperation of the business workers to be the factors that affect South 

African businesses. In other findings by Aktar (2016); Hossain et al. (2016); Serge and Bafon 

(2015), the internal factors affecting businesses include (a) the location of the enterprise; material 

funds; (b) fiscal possessions; (c) human capitals; (d) structure; (e) educational characteristics; and 

(f) nature of business. Additionally, on the factors impeding business growth, Sitharam and Hoque 

(2016) highlighted a significant number of drivers that affect industry survival (a) limited 
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resources; (b) educational characteristics; and (c) government policies, among other factors. (See 

Appendix C. for a list of authors on internal factors of business growth). 

However, the absence of a vital factor that impacts the success and survival of industries 

in a study can lead to partial results (Aktar, 2016). The above researchers on internal factors of 

business growth failed to consider (a) the type or nature of business; (b) customer care; (c) transport 

availability; (d) skills transfer; (e) risk management; (f) motivational tools to employees; (g) 

purpose of the organization; and (h) accountability and transparency. On the part of external factors 

influencing business growth, the researchers failed to indicate (a) the cost of market produce/ 

services offered to business operators by their vendors; and (b) the affordable price of 

products/services offered to customers by business operators in the studies. Lastly, none of the 

studies indicated the effects of competitors in the same environment that deal on the same business 

line. (See Appendix D for a list of authors on challenges of leadership styles). These are gaps that 

need attention in this present study. 

The review on leadership styles and challenges identified some leadership styles and 

challenges that affect business success. Gandolfi and Stone (2018) among other researchers 

directed that (a) transformational headship style; (b) coaching management way; (c) autocratic 

leadership style; (d) democratic leadership styles; (e) charismatic; (f) team leadership style; (g) 

participatory leadership style; (h) facilitative leadership style; (i) transactional different governing 

style; and (j) servant governing method as the different management styles that firm’s operators 

used. The servant governing method is the most appropriate leading style in a Christian/health 

organization (Wen et al., 2019). Results of other findings outlined that (a) transformational; (b) 

coaching; (c) autocratic; (d) democratic leadership styles have a positive significance on the 
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organization performance, while (c) charismatic; and (b) transactional managing styles have an 

adverse result on the performance of firms (Khajeh, 2018). 

Low education, resources trials, and incompetent leadership style of most leaders have 

been pointed as the significant challenges that business people faced (See Appendix D). From the 

list of authors that have written on the challenges faced by leadership and leadership styles 

indicated in Appendix D, most of the authors failed to consider war and bad weather as some of 

the trials that the leadership of business settings faced. They also failed to indicate the best 

headship style that is good or most appropriate for every business. These are gaps, and business 

leaders may not be able to situate the best or most appropriate guiding approach to apply in their 

business (Khajeh, 2018). This research will attempt a solution to these gaps. 

On the causes of business failure, numerous factors are causing a firm’s failure (Cannon et 

al., 2018). Atsan (2016) opined that the underlining causes of business failure result from internal 

and external factors. Nikolic et al. (2017) indicated (a) poor management style; (b) limited 

resources; (c) low education of the managers; and (d) the inability of the team members to meet 

up with demands as the significant causes of industry collapsed. Other researchers, including 

Amankwah-Amoah (2015), on the causes of business failure, indicated that most firms fail due to 

internal and external factors. External factors (a) government regulations; and (b) political 

instability are the external causes of business failure. However, business leaders must guard against 

internal causes like unproductive or poor business strategies to avoid organizational collapse. 

Following the scholarly works reviewed on the causes of business collapsed indicated in Appendix 

E, no author seems to have written on personnel conduct in organizations and motivation to 

employees, which might be a cause. The external cause did not consider the weather and 
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availability of training institutions (Sitharam & Hoque, 2016). This study will bridge the gaps 

noted. 

On strategies for business survival, internal and external drivers have a important part to 

play (a) the type or nature of business matters in the growth and survival of firms; (b) location for 

the business is an essential factor of business growth; (c) while the availability of resources among 

other factors are also crucial (Bahreini et al., 2018). Maintenance strategies for businesses may 

slightly differ though principles may remain the same (Felix, 2017). The research of Agyapong 

(2017); Dilli et al. (2018), among other researchers, indicated different businesses that need proper 

maintenance for continuous growth and sustainability, such as (a) health; (b) education; (c) 

agricultural; construction and contracting; and (d) general commerce. 

Following the findings reviewed on the industry growth and sustainability strategies, the 

authors have not indicated the right leadership style as a sustainable business strategy. Very few 

researchers mentioned cordial relationships between business personnel and customers as a means 

to keep businesses sustainable. Lastly, the review on maintaining sustainability paid less attention 

to (a) expansion/ capital investment; (b) growth and well-being of the company's personnel (Nigri 

and Baldo, 2018). This research will bridge the gaps noted. (See Appendix F for authors and factors 

on business sustainability and strategies). 
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Chapter Three 

Research Methods and Data Collection  

3.0 Introduction to the Section 

Research method is the methodology by which the investigator finds out an approach to 

problem-solving or finds out a problem or the cause of the problem that exists (Saul, 2019). The 

present study focuses on meausres of organizational growth in Cameroon in Sub-Saharan Africa. 

Seventy to ninety percent of global business closures arising from economic challenges and lack 

of technological innovations (Lewis & Monarch, 2016). The closure of these businesses due to a 

lack of innovation has led to a global decline in international trade in 2015 (Lewis & Monarch, 

2016). 

The business sector in Cameroon in Sub-Sahara Africa has suffered economic challenges 

on its businesses since 2016, which has either slowed or impede business activities by 
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approximately sixty percent in the country (Economic News Release, 2018; Moki, 2018), despite 

the existing government regulation on business activities (Kinge, 2016). Decision-makers in 

companies lack management knowledge, proven by their low leadership style, which has led to 

poor customer relationships by the personnel in business settings (Jose-Maria, 2018; Sylvian, 

2019). Besides, low product quality and untrained employees contribute to unsatisfactory customer 

experiences and, ultimately, business closure (Maih, 2018; Sevidzem, 2018). 

Cameroon is one of Sub-Saharan’s most affected countries especially the Northwest 

regions that has suffered business challenges and is now hard-hit by the ongoing sociopolitical and 

economic crises the country has been facing since 2016 (Aminah, 2018; Sylvian, 2019). Using the 

Northwest Region of Cameroon in Sub-Sahara Africa as a case study, this research investigated 

the risk factors and co-occurring issues affecting business growth in the region (Aslam et al., 2017). 

The overall trade difficult was that not adapting to ever-changing societal expectations and 

integration of technological innovations at a precise moment will lead to business demise. The 

specific business problem is that ineffective leadership knowledge on business growth measures 

might lead to a deterioration in quality care and customer retention and limit sustainable business 

growth. 

This research aimed to investigate the risk factors and concurring issues affecting business 

growth in Sub-Saharan Africa, with Caeroon as case study especially in the Northwest Region of 

Cameroon, and establish measures for business improvement. The single case study targeted a 

sample size of 213 business operators working in Cameroon's Northwest Region. The sample size 

holds to the recommendation that reasonable sample size for quantitative studies varies depending 

on the study population (Mike, 2017). Quantifiable method was suitable for the investigation due 

to the availability of the independent variables that needed only confirmation on its ability to 
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improve the dependent variable (a) business growth; (b) leadership challenges; (c) strategies; and 

(d) causes of business demise (Julija, 2017). The researcher pre-tests a well-structured 

questionnaire on 20 business leaders in Nkwen before respondents filled. 

The implication for positive change is that the results of the findings might increase the 

knowledge of decision-makers on business and the integration of technological innovations. The 

increased knowledge will further lead to (a) sustainable business growth; (b) excellent customer 

relationships; and (c) increased employment opportunities in the Northwest Region of Cameroon 

and Sub-Sahara Africa. The (a) integration of technological innovations; (b) sustainable 

businesses; and (c) employment opportunities may improve the living conditions of business 

operators and their employees in the Northwest Region, Cameroon, and the entire Sub-Sahara 

Africa (Tambi, 2015).  

This chapter (research methods) begins with (a) an introduction; (b) research approach 

and design; (c) the population of the study; (d) materials/ instruments and tools used in the 

research; (e) operational definition of variables; (f) study procedures and ethical assurance; and 

(i) summary. The quantitative examination technique was used for this investigation. The study's 

overreaching question was what strategies would promote sustainable business growth in 

Cameroon's Northwest Region in Sub-Saharan Africa? Understanding the factors impeding 

business growth in Cameroon's Northwest Region in Sub-Saharan Africa would lead to 

commercial progression in Cameroon and Sub-Saharan Africa a large. 

3.1 Research Approach and Design 

Research Approach. A quantitative case study requires a closed-ended questionnaire that 

assists in data collection for numerical analyses and the presentation of statistical results (Ali & 

Barliana, 2017; Shaikh, 2015). Three research approaches exist; quantitative, qualitative, and 
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mixed research methods or triangulation (Ahmed; Ilyas, 2017). The researcher chose quantitative 

research technique for this exposure due to the available variables that need an in-depth assessment 

to ascertain their influence on business growth. The quantitative research method collects numerical 

analyses and presents the results using statistics, tables, and graphs (Aida & Mani, 2019). On the 

other hand, the qualitative research approach is exploratory, and researchers use the approach when 

there is a lack of why and how on the issue, while triangulation is a mixture of the qualitative and 

numerical tactics (Grover, 2017). 

Researchers use qualitative research approach when he/she lacks an understanding of why 

and how the issue is under investigation (Pantiva, 2018). Qualitative research is an approach that 

aims to explore or investigate the human interaction regarding a social, human problem or concern 

that needs an in-depth assessment to come out with the true meaning of the issue under 

investigation. The qualitative research approach focused on an empirical investigation that produces 

evidence base results. This approach collects and analyzes data before interpreting the data to 

provide further understanding and meaning of what people do or say. The collection of data is 

through observations, interviews, and conversations from a small focus group. Jameel et al. (2018) 

indicated that valuable inquiry approach complements qualitative research method. The qualitative 

approach can take a case study design, grounded theory, and ethnography. 

The qualitative research approach has disadvantages in that (a) the approach is time-

consuming. The approach requires enough time to have an in-depth investigation of an issue or 

problem; (b) the approach requires firsthand information; (c) qualitative research is subject to the 

reasoning of the investigator, which at times can be misleading (Kelly, 2018). If the investigator’s 

findings are faulty, one cannot criticize except by repeating the investigation. Considering that the 

problem under investigation has available factors that need an in-depth assessment to ascertain their 
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effects on (a) business growth; (b) leadership challenges; (c) causes of business demise; (d) growth 

sustainability, a qualitative research approach is not necessary. 

Following the two main research approaches; qualitative and calculable, current 

developments in research have come out with a third research approach called Triangulation (Carter 

et al. 2014). Mixed research technique is a blending of qualitative and quantifiable research 

approaches. The research approach combines both qualitative and quantitative research methods in 

one research. The mixed research method is also called triangulation (Esser & Vliegenthartu, 2017). 

The practice of triangulation focus on the fact that sometimes it is challenging to stay with one 

research approach for some research topics. Examples are (a) finding out why the patients do not 

come to a particular hospital; (b) measuring the quality of a drug in the drug-producing industry for 

effectiveness. 

Yeasmin & Khan (2017) defined triangulation as a method of certification that escalations 

legitimacy by integrating numerous perspectives and systems. He further added that in community 

learning, it denotes to the mixture of (a) dual or extra philosophies; (b) statistics foundations; (c) 

means or detectives, in a single reading of a particular phenomenon to unite on a   single concept, 

and which could be engaged in both quantitative (validation) and qualitative (inquiry) studies. The 

use of triangulation stems from the fact that sometimes it is challenging to stay with one research 

approach for some research topic. For example, finding out the reasons why patients do not come 

to a particular hospital. This topic can follow a qualitative approach by investigating the reason why 

the patient does not come to that hospital and at the same time, can follow a quantitative approach 

by testing some known reasons that have been established that are responsible for patients not 

coming to the hospital such as; high cost of drugs, delaying in attending to patients, long distance 

to the hospital, rudeness of health personnel, lack of confidentiality in the hospital among others. 
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From the study of Heale & Dorothy (2013), the concept and theory of triangulation or the 

term triangulation springs from direction finding, where a setting is determined by using the 

position from two known points. Triangulation system was primarily announced into qualitative 

research in the 1950s to avoid potential biases arising from the use of a sole practice Heale & 

Dorothy (2013). This procedure is used to sanction recommended outcomes, but it can also be used 

to determine the completeness of data. Methodological triangulation is the most common type of 

triangulation. Varied investigation in research merely means the use of additional than one tactic to 

researching a question. The main objective is to increase promise in the results by validating the 

proposition of using two or more independent actions. This is because the combination of results 

from double or extra rigorous methodologies offers a wider image of the results than a single 

qualitative and or quantitative approach. The triangulation approach is connected with research 

methods and designs though it has a number of other disparities on it. Triangulation might consider 

using various theories, data sources, methods, or investigators within the study of a single 

phenomenon (Jennifer et al. 1989). 

Heale & Dorothy (2013), in their studies, indicated that the use of triangulation might 

comprise double or extra collections of facts collection using the same methodology, such as from 

qualitative data sources. Alternatively, the study may use two different data collection methods with 

qualitative and quantitative. This can permit the limits of each method to be exceeded by associating 

discoveries from different perspectives. This combination of both quantitative and qualitative 

systems to respond to a specific research question may result in one of the following three outcomes 

(a) the consequences might unite and lead to the same decisions; (b) the results may relate to 

different objects or may be complementary to each other as well as supplementing the individual 

results; and lastly, (c) the results may be opposing or contradictory. Converging results are aimed 
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to increase the validity through verification. On the other hand, harmonizing outcomes highpoint 

diverse features of the incidence or clarify the altered spectacle and conflicting conclusions and can 

lead to new and better elucidations for the phenomenon under examination (Wendy, 2004). 

Triangulation, or mixed methods, has a wide-ranging of examples as there are research 

studies. For example; Health personnel arrogances about collaboration may be collected over a 

examination and focus group discussion, while a study to discover the reduction of blood pressure 

through a nourishing education program may comprise a review of participant adherence to the diet 

changes through daily logs along with a series of BP readings. In every case, the researcher is linked 

and compares altered systems associated to a distinct study interrogation. 

Triangulation is essential because it provides researchers with several vital opportunities to 

be more confident in their results (Heale & Dorothy, 2013). It can kindle innovative procedures or 

fresh techniques of apprehending a problem to balance with conservative facts gathering devices. 

This might support to disclose the divergent facet of a problem. This might also serve as an 

experiment for opposing theories. Triangulation’ reduces the insufficiencies of single-source 

exploration. Dualistic sources complement and authenticate one another, which decreases the 

impression of preference. This offers more thriving and more complete evidence since humans 

share more honestly with an autonomous person than they do with someone they know or think 

they know. By using numerous procedures together aids to regulate contradictory clarifications 

(Yeasmin & Khan, 2012). Multiple research approache does not go free of some problems or 

disadvantages. 

Yeasmin & Khan (2017) indicated some disadvantages of triangulation. They opined that if 

the research is not concentrated academically or theoretically, such will not yield a reasonable 

product. Blending two methods in one research is not an easy task as many errors can be committed. 
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A researcher may use it to replace a preferred leading method such as quantitative or qualitative 

methods, which is wrong because these are core methods in research. 

Khaldi (2017) defined triangulation as a research approach that promotes legitimacy by 

integrating a number of perspectives and procedures in a single study. According to the definition, 

triangulation or mixed research method combines two or more (a) theories; (b) data sources; and 

(c) means of investigation in a unique investigation to bring together a particular concept. The 

concept could be quantitative (validation) or qualitative (inquiry) studies. The definition of 

triangulation throws light on how important the research approach is in research. 

Ashour (2018) opined that triangulation is significant because (a) the approach provides 

researchers with several vital opportunities that tolerate investigators to be more self-assured of 

their outcomes; (b) the tactic can kindle the creation of new techniques or new ways of capturing a 

problem to balance with conservative facts gathering devices, which may support to disclose the 

divergent measurement of a problem; (c) triangulation assists as the severe test for opposing 

theories. Further, Archibald (2015) strengthened that (a) triangulation decreases the insufficiencies 

of single-source research since two sources appendage and confirm one another, which lessens the 

sway of prejudice; (b) triangulation offers prosperous and inclusive evidence since humans share 

more justly with an independent person than they do with somebody they recognize or reason they 

identify; (c) by means of countless tactics together reliefs to instruction out conflicting explanations. 

The approach does not go free of some problems or disadvantages. 

Grover (2017) outlined some disadvantages of triangulation. When the investigation does 

not pay attention theoretically or conceptually, triangulation might not yield a reasonable result. 

Blending two methods in one research is not easy because the researcher can easily commit many 

errors. A researcher might also use triangulation to replace a preferred leading method such as 
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quantitative or qualitative methods. The mixed-method method (triangulation) would have been 

suitable but will not be necessary for this research because the approach is complicated and time-

consuming; meanwhile, the quantitative method is faster to assess the risk factors and concurring 

issues impeding business growth in Cameroon’s Northwest Region in Sub-Saharan Africa 

(Almalki, 2016). Triangulation has several shortcomings and is not ideal for this study. 

A quantitative research method is an methodology for analysis unbiased theories by 

investigating the association among variables if they exist (Aida & Mani, 2019). These variables 

are measured or quantified based on the quantitative research tool (questionnaire) and statistical 

procedures such as regression that the researcher uses to analyze the numbered data (Saul, 2019). 

Quantitative research designs are primarily descriptive or experimental (measured once, before, and 

after treatment) and can take any of the following designs: case study, correlational, and 

experimental design (Apuke 2017). The quantitative research approach by means of a single 

occasion investigation plan is suitable for this exploration due to several justifiable reasons: (1) The 

factors of business growth such as (a) leadership challenges; (b) causes of business failure; and (c) 

strategies adopted for business survival can be captured quantitatively (Chad, 2018). (2) Existing 

independent variables need assessment to ascertain their influence on the dependent variable 

(Tomšič, 2016). The researcher sgeneralizes these findings for efficient problem-solving in business 

settings undergoing technological and economic challenges in Cameroon's Northwest Region in 

Sub-Saharan Africa. 

This research did not aimed to study the relationship of the variables with each other or to 

test the behavior of each variable based on their (a) quantities; (b) weight; or (c) amount, and 

because the researcher is dealing with different independent variables, correlation and experimental 

designs are not necessary for the study (Daniel, 2016). With the single case study (Northwest 
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Region) chosen, the researcher investigates business growth factors in Sub-Saharan Africa and the 

concurring issues affecting business survival in the region (Dias, & Teixeira, 2017). The results of 

the findings shall, in turn, improve businesses in the Northwest Region of Cameroon and Sub-

Saharan Africa. The choice of the Northwest Region as a case study is appropriate because of (a) 

the present sociopolitical and economic challenges the region is facing in its businesses; (b) the 

multiple businesses that have existed in the region; (c) the remarkable long-run experiences of the 

business operators in the region; (d) the cultural and language peculiarity of the region; and lastly 

(e) the past success story of business growth in the region. 

Research Design. The study design is by using evidence-based (a) protocols; (b) 

procedures; (c) assumptions; (d) guidelines; or (e) consequences that will guide the philosophical 

orientation of the research objectives and research questions in the study (Majid, 2018). This can 

be (a) potential regiment investigation strategy; (b) reflective cohort study design (c) case-control; 

(d) randomized study design; and or (e) snap-shot investigation (Sileyew, 2019). The researcher 

adopts a snapshot study design (collect our data once) to capture the quantitative analysis using a 

questionnaire developed with closed-ended questions and few open-ended questions. Snapshot 

investigation is faster than a longitudinal investigation (case-control) and cohort (Rahman, 2017). 

Following the current socio-economic and political crises pricking the Northwest Region of 

Cameroon, a snapshot is faster and reliable than multiple rounds of data collection that is not one 

hundred percent reliable in a longitudinal manner. The scholar administered the questionnaire and 

collectes data for the investigation and analyzes using descriptive statistics and regression. The 

questionnaire is designed in five sections to capture (a) demographic characteristics; (b) factors of 

sustainable business growth; (c) causes of business failure; (d) strategies adopted by business 

owners and the leaders serving in these business settings to survive their businesses; and (e) the 
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challenges the leadership business settings are facing in running these businesses in Cameroon’s 

Northwest Region in Sub-Sahara Africa (Chong, 2017). 

The selection of the research approach and justification for this research focuses on the 

problem under investigation. The dependent variables can best capture the drivers influencing (a) 

growth; (b) leadership challenges; and (c) growth sustainability in the Northwest Region of 

Cameroon in Sub-Saharan Africa (Queirós et al., 2017). The best data to capture leadership 

problems or challenges and growth sustainability is quantitative data (Sivarajah et al., 2017). This 

study will therefore take a quantitative research approach because the researcher shall test existing 

variables to find out the extent to which the variables impact (a) organizational growth; (b) 

leadership challenges; (c) business sustainability in the Northwest Region of Cameroon. However, 

he shall first assess and establish the factors influencing the organization’s growth before 

investigating their impact on the dependent variables. The researcher used twenty questionnaires 

designed for the investigation to carry out a pre-test with twenty respondents at the Baptist Center 

Nkwen Bamenda to ascertain the questionnaire validity. The appropriateness observed is what 

attests to the validity of the research tools chosen (questionnaire). 

Secondly, the choice of the approach leans on the fact that the topic under investigation is 

a quantitative topic and has some ready independent factors in assessing and testing to confirm 

their impact on the dependent variables to come out with current results that can facilitate business 

growth and sustainability (Verma & Sharma, 2017). Lastly, the researcher assesses and establishes 

the impact of te observed vriables (organizational growth challenges) on leadership (Griffiths et 

al., 2018). 

The snapshot instance findings intention firstly, assists to assess the drivers of 

organizational growth from a general viewpoint in the Northwest Region of Cameroon, in Sub-
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Saharan Africa, then test such drivers to determine the degree to which they have an bearing on 

(a) the growth of the business origination; (b) leadership challenges; and lastly (c) growth 

sustainability (Arthur et al., 2015; Wallace & Burns, 2017). As a result, business operators will 

use the overall results to attain business success in the entire region. 

The researcher targets a sample size of 213 business operators and leaders serving in 

business sectors in the Northwest Region of Cameroon out of an approximate total sample 

population of ten thousand business operators (Mbanga et al., 2018; Festing, 2018). The sample 

size holds to the recommendation that a reasonable sample for quantitative studies varies 

depending on the study population, time, and management (Mike, 2017). An assessment of the 

sovereign factor is necessary to determine their effects on the dependent variables for business 

survival and sustainable business growth in (a) the Northwest Region; (b) Cameroon; and (c) Sub-

Saharan Africa. 

The researcher uses descriptive statistics to run a regression analysis using BMI SPSS 

statistics software to analyze the data (Almquist & Brännström, 2017; Nsom, 2017). An in-depth 

assessment of the independent variables determiness the impact of the variables on the dependent 

variables and assists in providing solutions to business problems to enable organizational survival 

in the region. 

3.2 Population and Sample of the Research Study 

Cameroon has a population of about 20 million, and the Northwest Region of Cameroon is 

made up of seven divisions and has a total landmass surface area of 17,300 square kilometers, with 

a total population of about 1,968,578, while sharing boundaries with (a) Nigeria; (b) West region; 

(c) Southwest region; (d) Adamawa regions (National Institute of Statistics Cameroon, 2017). The 

region is full of business ventures, among other activities (Sevidzem, 2018), and operates 
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businesses like (a) health; (b) education); (c) agriculture; (d) general contracts; (e) general 

commerce. The majority of the businesses are trivial and average-sized enterprises except for 

health and education, where large organizations exist (Jiotsa et al., 2015). Most of both businesses 

have declined or completely closed within the last four years in the region. 

Regarding the study population, the study of Majid (2018) indicates that the study 

population is the targeted segment of people of interest chosen for the study. The sample 

population is from an average business population of about ten thousand business operators in the 

Northwest Region of Cameroon (Akinboade 2015). The study population comprises men and 

women who own businesses or work in business settings like (a) firms; (b) establishments; (c) 

industries; or (d) organizations. 

The study's chosen investigative scope is the real integer of respondents to participate in 

the research investigation (Surbhi, 2016). There are twofold main selection modus operandi (a) 

probability (random); and (b) non-probability (nonrandom) sampling (Etikan & Bala, 2017). 

Probability sampling refers to the selection method where all the population members have equal 

chances of being selected. The nonprobability sampling method is when all the study population 

individuals do not have equal opportunities to become a part of the sample (Joseph, 2015). The 

probability sampling method can be (a) simple random sampling; (b) stratified random sampling; 

(c) systematic sampling; (d) cluster sampling; (e) multi-stage sampling (Taherdoost, 2016). 

On the other hand, Non-random test group can be (a) purposive selection; (b) convenience 

sampling; (c) burgeon control group (Dana, 2020). A probability sampling technique using a 

structured close-ended questionnaire with few open-ended questions is the chief tool used for facts 

gathering adopted for this study to select thirty-five business leaders (senior business personnel) 

from each of the strata who shall fill the questionnaires. The researcher shall select two hundred 
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and thirteen business owners and leaders as our sampling size and analyze the data before 

presenting the results. Specifically, the researcher considers the stratified random sampling 

technique. Stratified random sampling is a sampling technique where the researcher groups the 

study inhabitants into strata or groups, and in each group, the same number (sample) is chosen to 

represent the rest (Baltes & Ralph, 2020). The researcher groups the business operators into 

stratum following their line of business line and randomly selects an equal number of members 

from the clusters to participate in the research. Stratified random sampling has the advantage of 

eliminating bias over other methods (Lynn, 2019). 

Surbhi (2016) indicated that the probability or random sampling method is a technique 

where statistical conclusions are made by the researchers using different methods. Simple random 

test group is the basic system where the researcher selects a group of subjects (a sample) for a 

study from a larger group (a population), and each separate is chosen entirely by chance, and each 

member of the population has an equal chance of being included in the sample. In a population of 

fifty, the number is divided into five sets of ten persons, and the researcher may choose (a) one, 

four, and seven on the first set; (b) three in the second set; (c) eight in the third set; (d) one, three, 

five and seven in the fourth set; and lastly (e), the researcher may choose ten in the fifth set 

respectively. With the stratified random sampling, the study population is regrouped into strata or 

groups of equal numbers, and in each group, the investigator chooses the same number (sample) 

to represent the rest (Shahzad et al., 2018). 

Pennsylvania State University (2018) highlighted that systematic random selection is a 

sampling method where the researcher arranges the population systematically and selects the 

sample. The participants stand in a row, and the researcher may decide to pick every third person 

or every fifth person on the line according to his/her choice (Sayed & Ibrahim, 2017). The 
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systematic sampling was not necessary in this case following the business structure of the 

Northwest Region. Cluster sampling is a technique where the population is sub-divided into 

clusters (groups), and the researcher randomly selects clusters as the sample (Mostafa & Ibrahim, 

2017). Cluster sampling was not necessary since the research targets individual business owners 

and leaders to fill the questionnaire. 

Chauvet (2015) opined that multi-stage cross section divides large people into stages to 

make the sampling progression more practical. The researcher may combine stratified sampling, 

cluster sampling, and simple random sampling and use them in one research (Sedgwick, 2015). 

The researcher may divide the country's business population into states, and then, the researcher 

will randomly select a few states and further use a random approach to get the targeted business 

settings as a sample population and choose the sample for the investigation. 

On the other hand, with non-probability sampling, the researcher uses different techniques 

such as (a) purposive sampler; (b) convenience test group; (c) soar random sample (Wiśniowski, 

2020). Purposive sampling is a non-probability sample based on a population's characteristics and 

the study's objective (Etikan, 2016). Purposive sampling is also known as (a) judgmental; (b) 

selective; or (c) subjective sampling (Ashley, 2018). The study of Etikan et al. (2016) explains that 

suitability sampling is a non-probability sample in which the researcher uses the subjects that are 

available to participate in the research study. This technique is called "accidental sampling" and is 

primarily recycled in trial revisions before introduction of a greater research project. Naderifar et 

al. (2017) opined that researchers should use snowball sampling to recruit contributors who, in 

turn, recruit other participants for a test or study. The approach is used where potential participants 

are hard to find. This approach is called snowball sampling because once the researcher has the 

ball rolling, the ball picks up more "snow" along the way and becomes larger and larger until the 
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researcher gets the needed sample size. The approach is only applicable when the researchers use 

their judgment to choose participants themselves rather than ask the subjects to recruit participants 

for the researcher (Kirchherr & Charles, 2018). 

Researchers must guard against sampling bias when carrying out an investigation (Prabhu 

et al., 2019). The numerous consequences of sampling bias are dangerous to the results of findings 

(Lin, 2018). Surbhi (2016) opined that sampling selection bias (a) misleads the results of the 

findings; (b) leads to a systematic distortion of the estimate of the sampled probability distribution; 

(c) may cause problems in the measure of probability functionalism since any statistics computed 

from that sample has the potential to be consistently inaccurate (d) leads to inconsistency in the 

results. 

The random or probability sampling method's choice is that the sampling method has 

numerous advantages over the non-probability sampling method (Vittana.org, 2018). Taherdoost 

(2016), in his findings, revealed that probability sampling (a) offers excellent data for examination 

that has a reduced amount of risk of carrying an error; (b) gives an equivalent chance of mixture; 

(c) requires less stress to complete the research; (d) easy to collect; (e) is easy to include multiple 

types of randomness to reduce researcher bias and more accessible to form sample groups; (f) 

application of the findings to the entire population base is evident. More specifically, the stratified 

sampling technique involves the whole population. It ensures a high degree of representativeness 

of all the strata or layers in the population than in clusters and multiple stages where some clusters 

or segments are sometimes forgotten (Etikan & Bala, 2017). Stratified random sampling can also 

provide more precision than a simple random sample of the same size saving money (Chris, 2018). 

The researcher's targeted sample size is two hundred and thirteen business operators and 

leaders serving in business sectors in Cameroon's Northwest Region in Sub-Saharan Africa out of 
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a total sample population of ten thousand business settings (Nsom, 2018). An in-depth assessment 

of the sovereign variables will determine their impact on the reliant variables (Losh, 2017) that 

will (a) enhance the organization's growth; (b) address leadership challenges; and (c) maintain 

growth sustainability (Mattingly, 2015). The researcher uses descriptive statistics, then run 

regression analyses using BMI SPSS statistics software to analyze the data (Ozgur et al., 2015). 

The researcher groups the key business settings with their leaders in each stratum firm to form six 

sampling strata for the study. 

3.3 Materials/Instrumentation of the Research Tools  

Data Collection Instrument. Following the quantitative research approach selected for 

this investigation, the questionnaire constitute the primary data assembly tool (Canals, 2017). The 

researcher develops the survey tool with close-ended queries. The questionnaire questions concern 

the growth of business organizations from conception, infancy, growth, and maturity levels for 

efficient growth of organizations and sustainability. The researcher designed the questionnaire in 

simple English and pre-test on 20 leaders at the Nkwen Baptist Health Center to ascertain its 

validity before taking the questionnaire to the field to administer (Mimi et al., 2015). If any laps 

arise from the questionnaire during the pre-testing period, the researcher corrects them before 

taking them to the field to administer. The researcher shall be the one to administer the 

questionnaires to improve their reliability (Tomsic, 2016). The researcher distributes the 

questionnaires to the respondents who know how to read and write and then give them time to fill 

them before collecting. However, any question arising from the respondents, the researcher shall 

address. 

Section one of the research tool (questionnaire) focuses on demographic characteristics. 

The section pays attention to (a) gender; (b) age; (c) years served in the organization or business; 
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(d) years the organization has been in existence; (e) level of education of the respondents; (f) type 

of the business run by the business operator (Vuksanovic et al., 2017). Participants must provide 

necessary information on socio-demographic characteristics that can connect to businesses' 

success in the region. The type of business that the business operators offer is essential to assist 

the investigator in capturing the different business classes in the region for better analyses (Paulsen 

& Toth, 2016). Section two of the research tool (questionnaire) focuses on general factors of 

business growth. The research participants indicate from a list of factors the different factors of 

business growth and how each of the factors affects an organization’s growth. Participants chose 

between (a) very low; (b) low; (c) neutral; (high; (e) very high to rate the level or extent to which 

the different factors given affect business success. 

Section three assesses the strategies designed or adopted by businessmen and their leaders 

to overcome business failure. The respondents are free to answer Yes or No in response for every 

quiries asked. The enquiry questions capture the strategies that the business operators have set to 

make their businesses successful (Pella et al., 2018). Section four is to assess the challenges faced 

by the business settings' leadership in managing their businesses. Questions asked required yes or 

no answers. The goal is to understand the different challenges management faces to find the true 

meaning of the challenge and possible business success solutions. Section five looks at the causes 

of company failure. There are many elements for the respondents to choose from and indicate the 

factors that have affected their businesses over time. The investigator shall capture the rate or the 

scope level at which the independent drivers disturb the industries in the region using a range of 

answers (a) I Strongly Disagree; (b) Disagree; (c) Neutral: (d) Agree; (e) Strongly Agree. The 

researcher uses the responses to establish specific results (factors) responsible for the business 
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collapse in Cameroon's Northwest Region in Sub-Saharan Africa (Pedchenko et al., 2018). 

Questions ask are to capture the dependent variable. 

Many research tools are based on the research approach and design chosen (Trigueros & 

Juan, 2017). Quantitative research would normally go with a questionnaire, while the appropriate 

research tool for qualitative research is either (a) face to face interview; (b) group discussion; (c) 

observation. The qualitative research approach is ideal for this research study, and therefore, (a) 

one on one discussion; (b) focus cluster discussion; (c) observation, is not necessary. The blended 

approach (mixed method) uses both the (a) questionnaire; (b) interview; (c) face-to-face group 

discussions; (d) observation, (Pauw et al., 2015). With qualitative data collection, the approach (a) 

collects; (b) analyzes; and (c) interprets data to provide further understanding and meaning of what 

people do or say. Data collection is through observations, interviews, and conversations from a 

small focus group (Nyamulinda & Gaju, 2017). The different data collection methods in qualitative 

research have their advantages. 

Following the three data collection tools mentioned above, the researcher chooses the 

questionnaire over other tools following the chosen research approach (quantitative research 

approach) to obtain analyses (Diksha, 2017). On the other hand, Chabachib (2020) indicated that 

(a) interviews; (b) observation; (c) face-to-face group discussions used in qualitative research can 

be time-consuming. Also, the researcher must be smart enough to guide the respondent to be on 

track. Interviewing someone and writing the observations at the same time can be challenging. 

The research tool (questionnaire) was reviewed and approved by the University Ethical 

Clearance Committee. This review was after critical scrutiny by the research project supervisor. 

The authorization has been obtained through the different Institutional Review Board (IRB) or 
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from the leaders in the different institutions who shall sign informed consent forms for themselves 

and their senior employees. 

Data Collection Techniques. Using the questionnaire, the researcher shall administer it to 

the respondents in person. The researcher first gathers the respondents in their different stratum 

and then read out the questionnaires. Lastly, the researcher gives them time to fill the 

questionnaires while the researcher observes and assist in addressing worries if any come up. The 

researcher then collects the filled questionnaires and analyze the data. 

Reliability and Validity. Reliability and validity are two necessary potentials of any 

measurement technique or tool. Having perfect reliability or validity is difficult because even 

measures that we think are accurate will always have some degree of error (Kassu, 2019). 

Wiley & Sons (2017) opined that validity explains the magnitude to which the constructor 

concept measures what it says it is measuring. The use of a blood pressure cuff is valid when the 

cuff can measure blood pressure, not something else. Using an ophthalmoscope to measure blood 

pressure would not be a valid method if the blood pressure cuff cannot measure the blood pressure 

or give accurate measurements, then it has no validity and is not suitable for blood pressure 

measurement. Researchers identified two core forms of validity, internal and external validity 

(Mohajan 2017). Inner soundness or validity refers to the legitimacy of the measurement and test 

itself, while exterior rationality or validity refers to generalizing the findings to the target 

population (Psucd8 Standard, 2017). 

On reliability, Kavanagh et al. (2016) indicated that dependability is the point to which an 

valuation instrument yields firm and reliable results. According to Stephanie (2016), reliability is 

the level that an trial, test, or any gauging process yields the equal outcomes on recurrent 

judgments. The inclination towards consistency in repeated measurements is its reliability. For 



 

165 
 

example, if James measured a rectangular football field and obtained one hundred meters by two 

hundred meters, the exact measurement should be obtained if measured by Mary and on any date, 

no matter the number of times. To an extent, Stephanie (2016) opined that even though Ms. Grace's 

blood pressure may yield three different readings when taken by a nurse, the readings are only 

reliable if the differences are insignificant since sometimes it is challenging to have or obtain 100% 

reliability in absolute measurements. A test is reliable when several researchers can use it under 

stable conditions, with consistent results that do not vary. Reliability reflects consistency and 

replicability over time. Reliability and validity are significant for psychological research because 

they indicate if the study satisfies the predicted objectives and hypothesis and ensures that the 

results align with the study (Gani et al., 2020). Therefore, if a study is reliable, the study can have 

confident and positive consequences in mind and can be used to improve many issues. On the other 

hand, validity is essential in that if the legitimacy of findings of a study authenticate the study and 

adds impetus to the research (Heale & Twycross, 2015), and the results do not size what it was 

anticipated to measure, then the upshots cannot be used to reply the research question, which is 

the main objective of the research. By implication, researchers cannot use the consequences to 

make a sweeping statement on any findings, and this becomes a waste of time and energy 

(Trafimow, 2018). 

Validation of the Research Design. The researcher designed a questionnaire with close 

and an insufficient open-ended questions for the study participants to answer by filling their 

responses in the questionnaire. The researcher pre-tests the questionnaire designed on twenty 

business leaders selected at the Baptist center Nkwen Bamenda to improve the soundness and 

correctness of the inquiry tool for valid data that he collected for the study. The researcher uses 

the knowledge learned on organizational management and design the data collection tool to capture 
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the issues under investigation, (a) factors influencing business growth in general; (b) challenges 

faced by business owners and leaders in those business settings; (c) strategies adapted or designed 

by the business owners and the leaders in those business settings to enable successful businesses; 

(d) causes of business growth, to design the questionnaire before conducting a pilot study on 

twenty leaders at the Nkwen Baptist Health Center to ascertain its validity. The sections to capture 

information in the survey form also contain the basic features of the research participants. After 

the grouping of the research participants, the researche then administered the questionnaire to the 

research participants to fill while the researcher gives directives to achieve credible results. 

The researcher developed the research tool with supportive evidence from previous 

investigators' works in the domain under investigation (Nosratabadi et al., 2019). The questions 

that enabled unbiased data collection and management were designed in a well-structured 

questionnaire with the aid of validated questions to explore issues disturbing the evolution of lesser 

and average-sized initiatives (Nugent, 2018). The questionnaire addresses issues on (a) business 

operators’ characteristics; (b) access to financial availability; (c) innovation on business; (d) 

leadership; (e) government policies; (f) and non-financial factors (Nyangala, 2017). 

Reliability of the Research Design. With the Notion of reliability in research design and 

since research work should be reliable, the data collected for this work is firstly (a) from a reliable 

source; (b) secondly, from experience business operators in the region who are now facing business 

challenges; (c) further, the business owners are eager to have a solution for their business problems 

and will generally provide succinct information that will enable the growth of businesses in Sub-

Saharan Africa; (d) lastly, the tool used is reliable and adequately designed to capture (a) factors 

impeding business growth; (b) leadership challenges; (c) causes of business failure; (d) strategies 

adopted or designed by business operators in the region to enable business growth and survival 
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(Kavanagh et al., 2016). Business owners and leaders working in business settings provide 

information concerning their businesses and businesses' growth in the region. The findings will 

improve their businesses in the region for better economic growth and sustainability (Northouse, 

2016). 

The researcher obtained a gatekeeper letter from the delegation of commerce to the 

reliability of the data to be collected. This awakens the business operators to understand the 

importance and necessity of the study, causing the business operators to provide accurate and 

replicable information for business growth and survival. Also, the validation of the University 

Research Ethics Committee's research tool enhances the validity and reliability of the research tool 

that enables credible research data (Kubai, 2019). Following the well-structured questionnaire 

administration by the researcher in person and the methodology the researcher uses, there is a 

certainty that the data obtained for analyses shall be reliable, and replicating the result shall be 

possible (Taherdoost, 2016). With this, the researcher shall administer the questionnaire in person. 

He aided the respondents in collecting valid and reliable data for analyses. After collecting the 

research participants' data, the researcher verifies its reliability (Ghazali, 2016). 

3.4 Operational Definition of Variables 

Operational Variables. Several variables like (a) general factors of business growth; 

(b) leadership challenges; (c) inability of the business to survive (causes of business failure); (d) 

strategies adopted or designed by business owners and business managers for business survival, 

take into consideration in this study. The researcher groups the variables under two main 

variables: Independent and dependent variables (Apuke, 2017). Out of the two main variables, 

researchers have identified other categories of variables (a) controlled variable; (b) intervening 

variable; (c) moderate variables; (d) extraneous variables. All the enumerated variables can 
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either be qualitative or quantitative (Trigueros & Juan, 2017). Quantitative variables differ in 

quantity measured in amount, weight, numbers, while qualitative variables differ in quality 

(Kaya, 2015). Discrete or continuous variables are quantitative variables, while 

nominal/categorical variables are examples of qualitative variables. 

A variable is defined as a feature possessed by the members of a population (Losh, 2017) 

and something that varies or changes in value according to situations or varies on its treatment. 

Prasad (2020) likewise defined a variable as something capable of taking different values 

depends on the condition that the variable is passing through. In this study, the researcher 

defines a variable as a stimulus or factor (independent variable) that stimulates or causes a 

change in the direction of (a) things; (b) situation; (c) process; or (d) another factor, (dependent 

variable), or that a variable is a (a) situation; (b) process; or (c) factor that changes its direction, 

or state, caused by a stimulus (independent factor). Variables are categorized. 

Dependent and Independent Variables. This research made use of dependent and 

independent variables. However, the assessment indicates some controlled variables that do not 

influence or affect the dependent variables and some categories of variables useful for 

quantitative studies. This study is quantitative, so the researcher pays greater attention to 

quantitative variables though most variables will be defined. 

There are different groups of questions in the questionnaire that define how different 

variables are measured. Questions in section one of the questionnaire capture demographic 

characteristics, while the researcher has indicated the questions to capture the factors of business 

growth in general in section two of the questionnaire (Vuksanovic et al., 2017). In section three, 

the researcher indicates the questions to capture the strategies designed or adopted by business 

operators and then outlines the questions to capture leadership challenges in section four. Lastly, 
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section five contains questions on the causes of business failure. To address the questions on 

business growth and survival in general, the respondents have to choose from 1, 2, 3, 4, and 5 to 

represent (a) Very low =1; (2) Low = 2; (c) Neutral = 3; (d) High = 4; (e) Very High = 5. Research 

participants answered yes or no questions on both sections to respond to the questions on strategies 

adopted and leadership challenges. Lastly, to answer the questions on business failure factors, the 

respondents use numbers (1,2,3,4 and 5) to represent (a) I strongly disagree =1; (2) Disagree =2; 

Neutral =3; (c) Agree =4; (d) I strongly Agree =5, to establish the level of significance. 

The sample size is calculated using the Fischer’s formula. Fischer’s formula: n=Z²pQ/d², 

where: n = required sample size, Q = 1–p, Z=Confidence level at 95% (standard value of 1.96), 

p=Proportion of targeted population at 80% (0.2), d = level of precision at 5% (Standard value of 

0.05). Sample = (1.96) ²(0.2) (0.8)/0.0025=245. Since the study population is ≤ 10,000, finite 

correction factor is used. Minimum sample is; nf=Nn/ N+(n-1)=900x245/(900+244)=193. 10% is 

added to 193 for dropouts. Actual sample for the study is =213 (Vasileiou et al., 2018). 

Model Specification and Variables of Interest. As a means to determine the influence of 

the self-governing variables compared to (a) health; (b) education; (c) building materials, 

businesses types, the researcher uses a probit model. Discrete choice models are highly used in 

organizations’ writings exclusively if performance is a binary dependent variable. In this case, the 

simple linear model gives inaccurate results (Albright, 2019). The researcher could use the logits 

models; however, he privileged the probit model due to calculation simplicity over the logit model. 

The assessment to consider whether the business succeeds or fails is explained by the 

unsystematic convenience choice model based on the independent factors observed: 
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where 
*Y  is the latent unobserved continuous variable considered as the net utility obtained by a 

successful business, x  denotes a vector of variable that determines 
*Y , which includes (a) late 

adaptation to new technological innovation on business; (b) lack of financial resources; (c) limited 

material resources such as market goods; (d) lack of available human resources in terms of man 

power; (e) poor decisions making during planning by management; (f) insufficient leadership 

knowledge on business growth; (g) type of business; (h) purpose of business; (i) government 

Policies are not favorable for sustainable business growth; (j) accessibility of business location; 

(k) wrong choice of business; (l) customers feel that they are not receiving adequate care from 

company personnel; (m) unskilled business personnel; (n) properly management of Risk; (o) no 

motivational tools to employees; (p) lack of transparency and accountability; (q) high costs of 

market products/ services offered to business operators by their vendors; (r) unaffordable prices of 

products/services offered by business operators to their customers. 

 It is a corresponding vector of coefficients of the observed variables and   represents 

the unobserved portion presumed to be typically spread. The behavior of the business is assumed 

to be utility-maximizing as they choose the alternative that provides the highest utility. While the 

researcher does not observe
*Y , there is an observation of the discrete choice made by the business 

operators according to the following binary choice rule: 
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1 is run to determine the factors influencing business success. 
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Dependent Variables. The reliant on variable is the effect that the independent variable 

produced. The independent factors' effect will determine their significance on the dependent 

variables (business survival) in Sub-Saharan Africa. To further assess the surviving nature of 

the business, the researcher outlined four dependent variables (a) business growth and survival 

in general; (b) leadership challenges; (c) business failure causes; (d) adopted business success 

strategies. The enumerated variables are necessary to determine the results that will enable 

business growth and have a strong corroboration with business success. Mattingly (2015) study 

defined dependent variables as the effects caused by independent variables on other factors 

(dependent variables). Sun (2020) defines dependent variables as the effect resulting from the 

independent variable. The researcher shall assess the dependent variables to regulate the 

troubles of the independent variables or on them. This research's dependent variables will be 

discrete and ordinal because the investigator shall categorize and rank them based on their 

significance (Sugianto, 2016). 

Independent Variables. The independent variable is the cause or the variables that 

cause an effect on another or dependent variables (Sapkota, 2020). The independent variables 

have a vital significance to the research investigation in that there are several variables outlined 

to test their effects on the dependent variables. Jäntschi et al. (2015) indicated that independent 

variables are the factors that caused a change in the dependent variable. According to the 

researcher’s objectives, the independent variables that impede sustainable business growth are 

the dependent variables, and the slow business growth or the business’s inability to grow is the 

dependent variable. The factors (a) of business growth in general; (b) whose effects contribute 

to leadership challenges; (c) causing business failure in the Northwest Region; (d) adopted as 

strategies by business owners and business managers are the independent variables. Further, on 
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the mentioned objectives, the researcher shall assess (a) the general factors of business growth; 

(b) the factors responsible for the challenges that leadership faces in business; (c) causes of 

business failure; (d) the strategies designed for business survival in the region. 

Some of the independent variables are (a) Late adaptation to new technological 

innovation on business; (b) Lack of financial resources; (c) Limited material resources such as 

market goods; (d) Lack of available human resources in terms of the workforce; (e) Poor 

decisions making during planning by management; (f) Leadership lacks proper knowledge on 

business growth; (g) Type of business; (h) Purpose of business; (i) Government Policies are not 

favorable for sustainable business growth; (j) The location of the business is not accessible; (k) 

Wrong choice of business; (l) The customers feel that they are not receiving adequate care from 

company personnel; (m) unskilled Business personnel; (n) properly management of Risk; (o) 

No motivational Tools to employees; (p) Lack of Transparency and Accountability; (q) High 

costs of market products/ services offered to business operators by their vendors; (r) 

Unaffordable prices of products/services offered by business operators to their customers. 

Other Categories of Variables. Following the two main types of variables, there are 

other categories of variables (a) controlled variables; (b) Intervening (moderating; extraneous) 

variables; (c) categorical and continuous variables. Controlled variables are those that, when 

tested, remain the same during a scientific experiment (Kaliyadan & Kulkarni, 2019). 

Controlled variables are variables affected during an experiment like (a) temperature held 

constant; (b) amount of light-controlled using the same type of glassware; (c) duration of an 

experiment; (d) constant humidity (Marie, 2020). 

Intervening (moderating, extraneous) variables alter or obstruct the consequence of 

autonomous variables on the reliant on variables. Intervening variables are those intangible non-
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concrete processes (hidden factors) that are not directly observed in the study but have a connection 

amid the helpless and the liberated variables (Pristiyono et al., 2019). An example is a relationship 

of education (independent variable) with spending (dependent variable) where income 

(intervening variable) has an influence. Moderate variables alter the worries of the independent 

variables on the dependent variable (Chabachib, 2020). Moderate variables are variables that alter 

the effect of a variable on another. Extraneous or unnecessary Variables are unattractive variables 

that stimulates the bond among those variables that the experimenter is observing (Pandey, 2020). 

They are like third parties in the process or barriers that influence the relationship of independent 

and dependent variables under observation (Gaillard, 2019). An example is taking a meal in a room 

to observe how to taste, but the temperature (extraneous variable) may affect others while the 

temperature is not affected. 

Categorical and continuous variables, also known as discrete (a) variables; (b) 

classificatory; or (c) quantitative variables, are variables that have a limited number of distinct 

values that can be classified (Allen, 2017). The attributes (or sub-values or subsets) of a categorical 

variable varies in kind rather than in (a) degree; (b) amount; (c) level; or (d) quantity (Nwankwo 

and Emunemu, 2015). The variables can be ordinal and nominal, but nominal involve variables 

that can be categorized, while ordinal can be categorized and ordered (1, 2, 3, 4). Variable such as 

(a) Prices of goods; (b) Knowledge of business growth; (c) Interest rate charged on loans is an 

excellent example of categorical and continuous variables. A business person can increase or 

reduce the prices of goods to keep the growth of the business. Excellent knowledge of business 

growth will improve the business, and lack of proper business growth knowledge can hinder 

business success (Sileyew, 2019). A high-interest rate on loans will hinder the business’s growth, 

but a low interest rate will promote the business (Horbunova, 2018). 
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3.5 Study Procedures and Ethical Assurance 

Using the questionnaire, the researcher administers it to the respondents in person. The 

researcher first gather the respondents in their different stratum and then read out the 

questionnaires. Lastly, the researcher gives them time to fill the questionnaires while the researcher 

observes and assists in addressing worries from the respondents. 

The researcher then collect the filled questionnaires and analyze the data. This researcher 

got ethical approval (Appendix G) from the UNICAF Research Ethical Committee (UREC) before 

proceeding with the administration of the research tool (the questionnaire). The principal drive for 

realistic study is (a) realizing; (b) understanding; (c) developed methods and schemes for the 

progression of human information on a varied multiplicity of technical troubles of the the general 

public and the universe (Rahman, 2017). Research comprises defining and redefining hitches/ 

framing theories or advocating remedies such as (a) gathering; (b) shaping; (c) assessing data 

where the conclusion brings about academic knowledge (Ulla, 2018). To discover/ understand the 

reasons behind business success or failure, this research investigates the factors impeding business 

growth in Cameroon’s Northwest in Sub-Saharan Africa. Specifically, the research objectives are 

to assess the (a) factors influencing business growth in general; (b) challenges faced by business 

operators; (c) causes of business failure; (d) strategies designed or adopted by business operators 

to promote business growth in the region. 

Conventional wisdom holds that every profession or field has its ethics or code of conduct 

to operate and achieve its goals. Research has its own ethical rules or principles that researchers 

need to observe in carrying out research (Jörg, 2017). These ethical principles, measures, or 

instructions are defined by Bengtsson (2016) only as of the accepted guidelines of behavior 

indispensable once conducting research. Students have a ethical duty to guard examination 
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partakers from hurt, respect their rights, privacy, autonomy, and dignity. Any research that 

involves humans as subjects or participants raises essential (a) ethical; (b) legal; (c) social; and (d) 

political concerns (Abrar & Sidik, 2019). 

The researcher’s role in adhering to ethical issues in the research was to ensure that those 

human beings (participants), their data, and their rights were protected and secured during and 

after the research process. According to Goodwin et al. (2019), ethical principles concern the 

formulation and application of research that involve (a) human investigation and testing; (b) animal 

investigation; (c) academic scandal; (d) scientific misconduct (such as fraud, fabrication of data 

and plagiarism). The researcher has minimized the struggle of attention concerning the investigator 

and study members to ascertain the ethical principles and respect for human rights and dignity in 

the exploration development. 

The research participants were business owners and leaders serving in business settings in 

the Northwest Region of Cameroon. The research concerns business growth in Sub-Saharan 

Africa. The researcher needs to develop the real meaning of what business success entails in Sub-

Saharan Africa, most notably in Cameroon's Northwest Region, the necessity to investigate 

business owners and leaders were vital (Kozielski, 2016). The research focused on (a) issues that 

impede commercial development in the region; (b) challenges faced by business operators and 

leaders in the region; (c) causes of business failure in the region; and (d) strategies designed or 

adopted by business operators and leaders to combat business failure. The researcher shall 

administer the questionnaire to the business owners and leaders to minimize ethical procedures 

and improve the quality (Dooly et al., 2017). 

The researcher understood the research process's ethical requirements and his role in 

dealing with the research participants and was focused and relevant without harming the 
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participants. The ethical measures respected in the research sprigged from some researchers who 

outlined five main ethical principles for researchers to follow while some indicate six. To 

guarantee ethical measures in this study, the delegation of commerce Northwest Region signed a 

Gatekeeper letter (Appendix H) for themselves and their works, respectively. The business leaders 

signed informed consent forms (Appendix I) for themselves and their personnel before the 

researcher could gain access to administer the questionnaire in their facilities. UNICAF University 

validated the approved gatekeeper document (Appendix H). Before proceeding with the research, 

ethical approval (Appendix G) was required and gotten from the University Investigation Moral 

Board (UREC). Guardian informed consent has no consideration in this research since children 

are not participating in the research. Research participants with disabilities other than mental 

disabilities were permitted to participate in the research. 

Goodwin et al., 2019 indicated that several ethical measures ought to be onsidered into 

records when carrying out research work that stresses the need for two critical concerns (a) 

concentrate on doing good (known as beneficence); (b) desist from and harm (known as non-

maleficence). AVAC (2019) researched how to protect research participants and the importance 

of the “do good, and the, do no harm critical concerns” indicated the need for respect of persons 

and justice in research investigations. Any researcher who does not obey the ethical measures is a 

danger to research participants because participants will be exposed to harm, and their privacy will 

not be maintained (Ghada & Ghada, 2018). In this reading, the scholar respected the listed moral 

values (a) risk of any harm (protection of participants); (b) informed consent; (c) Participant's right 

to anonymity, confidentiality, and privacy; (d) debriefing of participants; (e) protection from 

deception; (f) the withdrawal right. 

3.6 Ethical Assurance 
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As a role that research participants must be assured of their safety in every research before 

the investigator proceeds, the researcher assured the participants that their rights and dignity would 

be respected (Yip et al., 2016). The examiner has to respect the study participant for the reason 

that of the participants' due rights. The researcher respected the following six fundamentals of 

ethics in the research process: 

The researcher minimized the risk of any harm to participants. Research investigations are 

handled not to harm the research participants (Woodgate et al., 2017). If there is the possibility 

that participants might be harmed or put in a position of humiliation or shame (a) there should be 

factual justifications; (b) the situations also entail detailed explanation to exemplify how 

participants will be uncomfortable; (c) informed consent should be sought as well as thorough 

debriefing (Nuseir & Ghandour, 2019). There is no situation to harm participants, and there is no 

risk of harming the participants and the steps taken to administer them. Questions consider the 

dignity of the research participants during the administration and the time of analyses. The 

questionnaires were coded with codes that aid the analyses, thereby minimizing the risk of harm 

to participants. 

The consent of the research participants was sought before the researcher proceeded to 

administer the questionnaire. Cognizant consensus appears one of the significant decent issues in 

directing investigation. According to Armiger, as cited by Bassey & Owan (2019), informed 

consent means that a person willingly, wisely, and freely gives his consent. Informed consent seeks 

to include the rights of independent individuals through self-determination, avoid attacks on the 

truth of the individual, and protect individual freedom and legitimacy by allowing the individuals 

to make informed decisions without being influenced to do so (Purwanto et al., 2019). The research 
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participants freely gave their consent through the leaders who (both) signed an informed consent 

form (Appendix I) for them. 

Participant’s right to anonymity, confidentiality, and privacy was respected. Researchers 

need to uphold individuals' rights to confidentiality and privacy as a central principle of every 

research work. Sroka & Lőrinczy (2015) declared that there is much privacy on personal issues to 

the research population, without putting the research participants in challenging situations. The 

researcher is aware that sensitive questions are not necessary for the research. By implication, the 

questions provided to the research participants were progressive and comprehensive in the 

questionnaire to stop if they felt uncomfortable at any level. This was because the research 

participants could choose how much information they would reveal and what circumstances they 

should do so. The researcher understood the limitations of confidentiality in the discussion 

Grigoropoulos (2019), and informed the participants (a) how their data would be used; (b) what 

will be done with the case study materials to secure their consciences; (c) that state laws would be 

respected. 

Following the understanding that the researcher needs to take practical refuge actions to 

safeguard that trusted annals are kept in a secured area with limited access, and making sure that 

they cannot be easily identified, the scholar assures the participants that their materials would be 

stored in a lockable cupboard (Kaiser, 2019). Only the researcher and the supervisor would access 

the confidential data stored (Petrova et al., 2015). The researcher informs the research participants 

not to fear a breach of confidentiality since the investigation has nothing to do with the internet, 

and there is no fear of breach of confidentiality (Surmiak, 2020). 

The researcher debriefs the participants before and after the completion of the research. 

The researcher discusses the procedure and issues noticed during the research (Mozersky et al., 
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2020). The research participants understand the general idea of what the researcher is investigating. 

The researcher gives the participants the chance to ask questions while answering and responding 

to them honestly (Surmiak, 2018). 

The researcher informs the participants that he would not deceive them (protection from 

deception) and assures their dignity (Abrar & Sidik, 2019). In many cases, the researcher might 

mislead the participants or give the participants wrong information about the research aims, but 

for this research, the researcher assures the participants that he would not mislead them by giving 

wrong information or deception. The researcher did precisely what he informed the participants 

that he would do before and after the data collection (McMahon & Winch, 2018). There was no 

deliberate misleading like using accomplices to expose participants, deception by omission like 

failure to disclose complete information about the research, or creating ambiguity (Eunjung & 

Yun-Jung, 2020). 

The researcher informs the participants that they have the right to withdraw from the 

investigation as deem necessary (Kearney et al., 2018). The contributors were educated that they 

might pull out their data at any period they wished to. In this line, the participants fully understand 

their rights to withdraw (Lynch, 2020). The researcher also assures the research participants that 

he will not mount any on them. The participants could quit the research at will (Omachi, 2017). 

3.7 Data Collection Tool and Analyses 

Investigating the factors impeding business growth in Sub-Saran Africa is crucial to 

improve organizational success. Two data sources (primary and secondary data) are necessary for 

a research study (Allen, 2017). Primary data is original unique data collected by the researcher 

through (a)observation; (b) interviews; (c) face-to-face group discussions; (d) questionnaire 

(Ajayi, 2017). On the other hand, secondary data is second-hand or used data vital to research 
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investigation (Martins, 2015). There might be no available secondary data in the study under 

investigation in Cameroon's Northwest Region in Sub-Saharan Africa. The researcher uses 

primary data for the inquiry investigation. The student gathers the primary data using a well-

structured close-ended questionnaire with few open-ended questions. 

On the data collection technique, a quantitative case study requires a closed-ended 

questionnaire that assists in data collection for numerical analyses and the presentation of statistical 

results (Shaikh, 2015). There are many types of data collection methods based on the research 

approach taken (a) measurable, (b) qualitaty method, and (c) triangulation procedures or 

triangulation (Ahmed & Ilyas, 2017). The questionnaire is the primary data collection instrument 

for the quantitative examination approach. The assembly of quantitative data in quantitative 

research is by obtaining information for numerical analyses and presenting the results using 

statistics, tables, and graphs, and this is captured using a questionnaire (Aida & Mani, 2019). A 

quantitative research method is an tactic for trying neutral philosophies by investigative the 

connection between variables if they exist (Aida & Mani, 2019). These variables are measured or 

quantified using the quantitative research tool (questionnaire) and statistical procedures such as 

regression analyses to analyze the numbered data (Saul, 2019). 

The questionnaire for this quantitative research with the aid of a lone incident investigation 

scheme is fitting for this exploration due to several justifiable reasons: (a) The factors of business 

growth; (b) leadership challenges; (c) causes of business failure; and (d) strategies adopted for 

business survival, can be captured quantitatively (Chad, 2018). Existing independent variables need 

assessment to ascertain their influence on the dependent variable (Tomšič, 2016). The researcher 

generalizes the results for efficient problem-solving in business settings facing business challenges 

in organizations in Sub-Sahara Africa. 
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The qualitative research approach noted earlier is exploratory, and researchers used the 

approach when there is a lack of an understanding of why and how in the issue, while triangulation 

is a blend of the qualitaty and quantifiable approaches (Grover, 2017). The qualitative approach 

aims to explore or investigate the human interaction regarding a social, human problem or concern 

that needs an in-depth assessment to determine the true meaning of the issue under investigation. 

The qualitative research approach uses (a) interview techniques; (b) face-to-face group discussion; 

(c) observation to obtain data for the study (Jameel et al., 2018). The qualitative approach is time-

consuming and sometimes can mislead since the information obtained is subject to the researcher’s 

reasoning (Kelly, 2018). The varied research process is a blending of the purified and numerical 

research approaches, which obtains data using (a) questionnaires; (b) interviews; (c) face-to-face 

group discussion; (d) observation (Khaldi, 2017). 

The research is a quantitative study, and the questionnaire is appropriate for collecting data 

on factors impeding business growth in Sub-Saharan Africa (Brice, 2019). To obtain objective 

data for analyses, the researcher shall administer the questionnaire to the respondents in person. 

The researcher first gathers the respondents in a stratum following their different business settings 

and then read out the questionnaires in each setting's questionnaires. Lastly, the researcher gives 

them time to fill the questionnaires while addressing any respondents' worries. The researcher then 

collects the filled questionnaires and analyze the data (Dodd, 2018). The researcher shall distribute 

the questionnaire to the leaders who know how to read and write and fill it before the researcher 

collects it. The researcher booked appointments with the leaders of each business setting and time 

scheduled to administer the questionnaire. The questionnaire focus on questions on drivers of 

business success in the Northwest Region in Sub-Saharan Africa that promote or hinders 

organizational growth (Mbanga, 2018). 
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The researcher uses the probability sampling method with structured close-ended questions 

as the primary data collection tool (Esser & Vliegenthartu, 2017). However, the researcher asks 

open-ended questions to capture any information that could not be captured using close-ended 

questions. Before administering the questionnaire, the researcher pre-tested the questionnaire on 

20 leaders at the Baptist Center Nkwen, Bamenda before taking them into the field. The researcher 

subdivides the research population (business settings) into strata and select 35 business owners 

and leaders in those business settings from each of the strata who shall fill the questionnaires. The 

researcher selected a sample size of 213 business leaders to fill the questionnaires and analyze the 

data before presenting the results. The likelihood sample system denotes to the selection process 

where all the population followers have identical probabilities of being nominated (Dekimpe & 

Deleersnyder, 2017). Specifically, the researcher considered the stratified random sampling 

technique. Stratified random sampling is a sampling technique where the researcher groups the 

study population into strata or groups, and in each group, the same number (sample) is chosen to 

represent the rest (Surbhi, 2016). The business operators' grouping shall follow their business and 

location line, and the researcher with probability sampling technique, the investigator randomly 

select some clusters to answer the questionnaire.  This method is chosen following its greater 

chances of eliminating bias. 

Before analyzing the quantitative data collected using the questionnaire, the researcher first 

check for irregularities, code the questions, and input into the computer using the SPSS software 

package before analyzing the data (Vittana.org, 2018). Using descriptive statistics and SPSS 

software, the researcher presented the results on tables, bar charts, and pie charts. Lastly, the 

researcher observes the implications, discuss them, and then outline them through 

recommendations. The researcher collects quantitative data through the questionnaire and first 
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check for irregularities during the data collection process (Chris, 2018). The researcher shall then 

code and input it into the computer using a BMI SPSS software package before analyzing it. The 

researcher uses descriptive statistics to analyze the socio-demographic characteristics, use a BMI 

SPSS software package, run a regression, and present the results on tables, bar charts, and pie 

charts. Further, the researcher shall observe and deliberate the repercussions of the findings and 

bring forth the commendations. The researcher shall hire a statistician who has excellent 

knowledge of data analyses to work with him/her to analyze the data (Grigoropoulos, 2019). 

After coding the data and inputting them into the SPSS software package, the researcher 

shall examine the statistics following the different purposes of the study (a) factors impeding 

business growth from the general perspective; (b) challenges faced by business owners and leaders; 

(c) causes of business failure in the Northwest Region; (d) and strategies implemented to keep 

businesses from collapsing (Ali & Barliana, 2017). Further, the researcher analyzed and rate 

separately the factors affecting the different lines of the business (a) building materials; (b) 

provision; (c) health; (d) education; and (e) others, as indicated by the respondents in the 

questionnaire. These detailed analyses gives specific results on the different business lines, while 

the general analyses shall give a picture of the overall business situation in the region and Sub-

Saharan Africa (Ulla, 2018). 

3.8 Assumptions, Limitations and Delimitations  

The presrnt findings are limited to data collected from the Northwest Region of Cameroon 

that is been generalized to Sub-Saharan Africa. Notwithstanding the circumstance that a significant 

total of industries were observed, much attention was not paid on agricultural business though 

observed in the study. the researcher had assumed that the collection of the data would be easy but 

made with significant challenges in the field. The fact that the region is undergoing sociopolitical 
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crisis, it was not easy to collect data within the estimated timeframe, hence data collection went 

above the estimated days due to unpresidented lockdowns and political upfevals. 

3.9 Summary 

Considering that the research method is the methodology by which the investigator 

discovers an approach to problem-solving or investigates a problem or the cause of the problem 

(Saul, 2019), the present study focuses on factors obstructing industry growth and survival in the 

Northwest Region Cameroon in Sub-Saharan Africa. Springing from the fact that the business 

sector in Cameroon in Sub-Sahara Africa has undergone economic trials on its industries since 

2016, leading to business closures despite government regulation in place (Kinge, 2016), decision-

makers in companies have been observed to have insufficient business knowledge. The insufficient 

management knowledge proven by an ineffective leadership style that also led to poor customer 

relationships by the personnel in business settings (Jose-Maria, 2018; Sylvian, 2019) requires a 

robust methodology to assess the veracity of the problem. In addition to low product quality, 

untrained employees contribute to unsatisfactory customer practices fostering business closure 

(Maih, 2018; Sevidzem, 2018). 

The Northwest Region of Cameroon being the most affected region that has suffered 

commercial challenges coupled with the ongoing sociopolitical and economic crises the country 

has been facing since 2016 (Aminah, 2018; Sylvian, 2019), the researcher using a single case 

study, targeted a sample size of 213 business operators working in this Region. Qualitative 

research approach, quantitative and mixed methods were available for use, but the researcher 

privileged quantitative approach appropriate for the research due to the availability of the 

independent variables that needed only confirmation on its ability to improve the dependent 
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variable (a) business growth; (b) leadership challenges; (c) strategies; and (d) causes of business 

demise (Julija, 2017). 

Chapter three (research methods and data collection) focused attention on; (a) research 

approach and design; (b) inhabitants and a tester of the research learning; (c) 

materials/instrumentation of the study tools; (d) operational definition of variables and terms; (e) 

study procedures and ethical assurance, and (f) data collection and analyses. The research approach 

(Ahmed; Ilyas, 2017), and the population and sample of the study (Majid, 2018), have been duly 

outlined in detail. The researcher privileges the use of a snapshot investigation because a snapshot 

is faster and reliable than multiple rounds of data collection that is not one hundred percent reliable 

in a longitudinal process. The researcher shall administer the questionnaire, collect data for the 

investigation, and analyze those factors using descriptive statistics and regression. The researcher 

used descriptive statistics to run a regression analysis using BMI SPSS statistics software to 

analyze the data (Almquist & Brännström, 2017; Nsom, 2017). The investigator uses regression 

to assess the factors of improving business growth and descriptive statistics to determined (a) 

leadership challenges; (b) causes of business failure; (c) strategies adopted for business survival in 

the region. 

The researcher's choice of the research tool is the questionnaire designed in simple English 

with close-ended questions. The questionnaire questions concern the growth of business 

organizations from conception, infancy, growth, and maturity levels for efficient growth of 

organizations and sustainability. The researcher is sure to administer the questionnaire in person 

to ascertain its validity and reliability. The researcher has also projected materials/instruments and 

tools used for the research study (Vuksanovic et al., 2017), with a clear definition of variables and 

terms used in the investigation (Sapkota, 2020). The examiner has thoroughly described the 
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schoolwork procedures and ethical assurances (Abrar & Sidik, 2019) and data analyses (Saul, 

2019). This critical analysis clarifies, concludes the chapter, and then paves the way for a detailed 

data analysis and interpretation of the results in session four (chapters four and five) of the research 

study. 

 

 

 

 

 

 

 

 

 

Chapter Four  

Data Presentation, Analyses Findings 

4.0 Introduction to the section 

Investigating the risk factors and co-occurring issues affecting business growth in 

Cameroon in Sub-Sahara Africa and establishing measures for business improvement is primordial 

for business success. To attain the mission of this findings, the author set four objectives, which 



 

187 
 

were to (1) determine the factors of sustainable business growth in general; (2) determine the 

strategies adopted or designed by business owners and business managers in the Northwest Region 

that enable their businesses in Sub-Saharan Africa to survive; (3) assess the challenges leadership 

faces in running its businesses; (4) assess the causes of continuous business closures in the 

Northwest Region of Cameroon. 

The highlighted significance of this research is that the (a) factors of sustainable business 

growth; (b) causes of business failure; (c) challenges faced by business leaders; (d) strategies 

adopted by business owners and leaders serving in these business settings in the Northwest Region, 

Cameroon, and Sub-Sahara Africa are determined for business survival (Aslam et al., 2017). The 

impression of the independent causes on the dependent variable would lead to the positive 

recommendations made, which are solutions to business problems and leadership challenges in 

business settings, and then improving sustainable business growth in Cameroon's Northwest 

Region in Sub-Sahara Africa. Additionally, the study has to contribute to the researchers' overall 

knowledge in this domain and business operators and improve the productivity of personnel 

serving in these business settings (Chong, 2017). Sustainable businesses have a direct impact to 

assist in job creation in this Region and the entire Sub-Sahara Africa. 

The measureable methodology was proper for the study due to the availability of the 

independent variables that needed only confirmation on their ability to improve the dependent 

variables (a) business growth; (b) leadership challenges; (c) strategies; (d) causes of business 

demise. I pretested a well-structured questionnaire on 20 business leaders in Nkwen before 

respondents filled it. The overarching research question was; what strategies could business 

operators implement to promote sustainable business growth in Cameroon's Northwest Region in 

Sub-Saharan Africa? The following questions were necessary to attain the research objectives (a) 
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what factors generally influence sustainable business growth? (b) What strategies have business 

operators adopted or designed in the Northwest Region of Cameroon that enables them to survive 

their businesses? (c) What challenges do business leaders face in running their businesses in this 

Region? (d) What are the causes of business closures in the Northwest Region of Cameroon? 

The researcher develops this chapter entitled; findings following the above research 

questions that the researcher articulated for the study. The chapter starts with an outline (overview) 

which recalls the reasons of the findings and objectives. The overview equally outlines how the 

chapter is structured. The opening is followed by the trustworthiness of the data section, which 

emphasizes the credibility of the findings. The trustworthiness section also clarifies (a)  how 

checked the data (b) the approach used; (c) how the data was coded; (d) and how the researcher 

transferred the data from the research tool (questionnaire) into the SPSS software package. After 

the trustworthiness of data, the researcher reemphasizes the reliability and validity of the research 

data analyzed. After clarifying the credibility of the data, reemphasizing the dependability and 

legitimacy of the analyzed data, the researcher presents the results of the findings. In the results 

section, the findings presented are according to the study questions. The results address the 

demands that the research participants responded to, which were analyzed for problem-solving. 

The researcher further evaluates the data (discussion of data) and presents a chapter summary as a 

logical entry to the next chapter. 

4.1 Trustworthiness of Data  

Trustworthiness of data presents the extent to which the data could be trusted and depended 

upon for use on repeated bases (Kavanagh et al., 2016). The study of the factors promoting industry 

development in Sub-Saran Africa was necessary to improve organizations' success. The researcher 

used two data sources (primary and secondary data) in the research investigation (Allen, 2017). 
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Primary data is original unique data collected by the researcher through (a) observation; (b) 

interviews; (c) face-to-face group discussions; (d) questionnaire (Ajayi, 2017). On the other hand, 

secondary data is second-hand or used data that is still vital to provide information for a research 

study (Martins, 2015). There was no available secondary data on the topic under study in 

Cameroon's Northwest Region and Sub-Saharan Africa. The researcher used primary facts for the 

research education. The researcher collected the prime statistics using a well-structured close-

ended questionnaire with few open-ended questions. 

The researcher used a quantitative case study data collection technique, which required a 

closed-ended questionnaire for the data collection and numerical analyses (Shaikh, 2015). There 

were several types of data gathering approaches to be used, following the research method chosen 

(a) numerical, (b) qualitaty, and (c) varied research methods or triangulation (Ahmed & Ilyas, 

2017). The researcher used the questionnaire as the principal numbers gathering gadget to have 

reliable records for the quantitative research approach. The researcher presented the quantitative 

data collected for numerical analyses using statistical tables and graphs (Aida & Mani, 2019). 

The questionnaire for this quantitative research with the help of a sole instance schoolwork 

plan was correct for this revision since of several justifiable reasons: (1) The factors of business 

growth; (b) leadership challenges; (c) causes of business failure; (d) strategies adopted for business 

survival, which can be captured quantitatively (Chad, 2018). (2)  Existing independent variables 

needed assessment to ascertain their influence on the dependent variable (Tomšič, 2016). As noted 

that quantitative research method collects numerical data for analyses and presents the results using 

statistical tables and graphs (Aida & Mani, 2019), qualitative research approach, on the other hand, 

is exploratory, and researchers use the approach when there is a lack of why and how on the issue. 

At the same time, triangulation is a mixture of quantitative and qualitative methods (Grover, 2017). 
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This research is a quantitative study, and the questionnaire was the appropriate tool for 

collecting data on factors of improving industry growth in Sub-Saharan Africa (Brice, 2019). A 

quantitative investigation method is an tactic for trying balanced concepts by probing the 

connection amid variables if they exist (Aida & Mani, 2019). These variables are measured or 

quantified based on the quantitative research tool (questionnaire) and statistical procedures such as 

regression that the researcher uses to examine the numbered data (Saul, 2019). Quantitative research 

designs are typically descriptive or experimental (measured once, before, and after treatment) and 

can take whichever from the resulting strategies (a) case study; (b) correlational; and (c) 

experimental design (Apuke 2017). The quantitative exploration method using a single event 

learning design was suitable for the education due to several justifiable reasons (1) The factors of 

business growth such as (a) leadership challenges; (b) causes of business failure; and (c) strategies 

adopted for business survival can be captured quantitatively (Chad, 2018). (2)  Existing independent 

variables needed assessment to ascertain their influence on the dependent variable (Tomšič, 2016). 

To get hold of reliable data for analyses, the researcher administered the questionnaire to 

the respondents in person. The researcher first gathered the respondents in strata following their 

different business settings and then read out the questionnaires to the respondents. The researcher 

gave the research participants time to fill the questionnaires while assisting them in addressing 

worries posed by the respondents. The filled questionnaires were collected and analyzed (Dodd, 

2018). The researcher distributed the questionnaires to the leaders who could read and write, have 

business knowledge, and allowed them time to complete the questionnaire before the researcher 

collected them. The researcher scheduled appointments with the leaders of each business setting 

and was given time to administer the questionnaire. The questionnaire focused on drivers of 
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business success in the Northwest Region in Sub-Saharan Africa that promote or hinders 

organizational growth (Mbanga, 2018). 

The researcher used the probability sampling method with structured close-ended questions 

as the primary data collection tool (Esser & Vliegenthartu, 2017). However, the researcher asked 

some open-ended questions to capture any information close-ended questions could not capture. 

Before administering the questionnaire, the researcher pretests the questionnaire on 20 leaders at 

the Baptist Center Nkwen, Bamenda before taking them to the field. The researcher subdivided 

the research population (business settings) into strata and selected 35 business owners and leaders 

in those business settings from each of the strata who filled the questionnaires. The researcher 

chose a sample size of 213 business leaders to fill the questionnaires. A stratified sampling 

technique was appropriate for the study based on its ability to eliminate bias. The researcher 

grouped the business operators following their business line and location and randomly selected 

clusters to answer the questionnaire. 

The researcher first checked for irregularities by coding the questions and inputting them 

into the computer using the SPSS software package before analyzing the data (Vittana.org, 2018). 

Using descriptive statistics and SPSS software, the researcher presents the results in bar charts. 

After coding the data and inputting them into the SPSS software package, the researcher analyzed 

the data following the different questions. The questions were (a) what are the factors of improving 

business growth from the general perspective; (b) what are the challenges faced by business 

owners and leaders that hinder business success; (c) what are the causes of business failure in the 

Northwest Region; (d) what do business operators implement as the strategies to keep businesses 

from collapsing in the Northwest Region of Cameroon (Ali & Barliana, 2017). 
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Further, the researcher analyzed and rated separately the factors affecting the different lines 

of business (a) building materials; (b) provision; (c) health; (d) education; and (e) others, as 

indicated by the respondents in the questionnaire. These detailed analyses shall give specific 

results on the different business lines. In contrast, the general studies showed a picture of the 

overall business situation in the Region and Sub-Saharan Africa (Ulla, 2018). Lastly, the 

researcher discussed the results' implications and made recommendations. The variable constructs 

used have produced evidence-based results that guaranteed replicability. The result obtained can 

be dependent upon due to (a) the research approach used; (b) the research instrument used; (c) the 

sample size used; (d) the research participants recruited for the study; and (e) on the basis that the 

researcher administered the questionnaires in person.  Considering the procedure mentioned above, 

the researcher is confident that the data collected and presented is trustworthy and credible. 

4.2 Reliability and Validity of the Research Tool 

Understanding that consistency of study data is the level that facts collected could be 

trusted for replicable results (Kavanagh et al., 2016), the researcher is confident in the reliability 

of the data collected and analyzed for this study. Proof of this is the fact that data collected was 

from (a) reliable source; (b) experienced business operators in the Region who are facing business 

challenges; (c) those who provided succinct solutions to business problems; (d) business owners 

are eager to have a solution for their business problems and would not provide information that 

was not succinct for the growth of businesses in Sub-Saharan Africa. Furthermore, the tool used 

was reliable and adequately designed to capture (1) factors impeding business growth; (2) 

leadership challenges; (3) causes of business failure; (4) strategies adopted or designed by business 

operators in the region to enable business growth and survival; (5) the tool for data collection was 

personally administered by the research (Northouse, 2016). Business owners and leaders working 
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in business settings provided information concerning their businesses and businesses' growth in 

the region. 

The researcher obtained a gatekeeper's letter from the delegation of commerce giving their 

approval for data collection, enabling the research participants to give reliable information. Before 

the workers filled the questionnaires, the business leaders signed informed consent forms for 

themselves and their staff. The research participants understood the importance and necessity of 

the study and provided the necessary and replicable information for business growth and survival. 

The validation of the research tool by the University Research Ethics Committee also enhanced 

the validity and reliability of credible research data (Kubai, 2019). Following the well-structured 

questionnaire administration by the researcher in person and the methodology the researcher used, 

there is a certainty that the data obtained for analyses was reliable, and replicating the result is 

possible (Taherdoost, 2016). The researcher aided the respondents by explaining the questions to 

those who had worries and collected valid and reliable data for analyses. After collecting the data, 

the researcher verified the data to be sure that they were well filled and that there were no 

irregularities that could militate against the trustworthiness of the data (Ghazali, 2016). 

On the validation of the Research Figures, the researcher designed a questionnaire with 

close-ended and a few open-ended queries for the research participants to answer by filling their 

responses in the spaces provided. The pretesting of the questionnaire on twenty business leaders 

at the Baptist center Nkwen Bamenda ensured its validity. The researcher used the organizational 

management knowledge learned to design the data collection tool to captured the issues under an 

investigation like (a) factors influencing business growth in general; (b) challenges faced by 

business owners and leaders in those business settings; (c) strategies adapted or designed by the 

business owners and the leaders in those business settings to enable successful businesses; (d) 
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causes of business growth. The questionnaire included a section to capture the demographic 

characteristics of the research participants. After grouping the research participants, the researcher 

administered the questionnaire to the research participants to fill while the researcher gave them 

directives to achieve credible results. 

The researcher developed the research tool with supportive evidence from previous 

investigators' works in the domain under investigation (Nosratabadi et al., 2019). The researcher 

designed the questions that enabled unbiased data collection in the well-structured questionnaire 

with validated questions to explore factors affecting trivial and medium-sized firms (Nugent, 2018) 

in the Northwest Region of Cameroon in Sub-Saharan Africa. The questionnaire addressed issues 

on (a) business operators' characteristics; (b) financial availability; (c) innovation on business; (d) 

leadership; (e) government policies; (f) and non-financial factors (Nyangala, 2017). The adapted 

model from Weisbrod's organizational model of 1976 by the researcher was reliable and excellent 

for enhancing the validity and reliability of the research data. 

4.3 Results of Findings 

The quantitative study is an excellent method of exploring business growth factors within 

the selected sampling population. The single-case study enabled the researcher to investigate the 

contemporary issues affecting business growth in the Northwest Region of Cameroon and Sub-

Saharan Africa. The purpose of this investigation focused on examine the risk factors and co-

concurrent issues affecting business growth in Cameroon in Sub-Saharan Africa especially in the 

Northwest Region. The single case study targeted a sample size of 213 business operators working 

in Cameroon's Northwest Region. The sample size focused on the recommendation that reasonable 

sample size for quantitative studies varies depending on the study population (Mike, 2017). The 

assessable style was proper for the examination due to the availability of the independent variables 
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that needed only confirmation on its ability to improve the dependent variables (a) business 

growth; (b) leadership challenges; (c) strategies adopted or designed by business operators in the 

Region to promote organizational growth, and (d) causes of business demise (Julija, 2017). 

The researcher focused attention on the questions that enabled an unbiased data collection, 

designed in a well-structured questionnaire with the aid of validated questions by the University 

Research Ethical Committee to explore reasons upsetting the progress of small and medium-sized 

enterprises. The questionnaire addressed issues on characteristics of (a) business operators; (b) 

financial availability; (c) innovation on business, leadership; (d) government policies; (e) and non-

financial factors (Eveliina & Labinot, 2011; Nyangala, 2017). The selected questionnaire is 

strongly related to current business operation issues (Daneil, 2017; Vaughn, 2017). The questions 

have strong corroboration with the dependent variables in the current study that facilitated a more 

successful outcome. The overarching research question necessary to achive the objective was: 

What strategies could promote sustainable business growth in Cameroon in Sub-Saharan Africa? 

The following queries were necessary to achieve the study objectives: 

Q1. What are the factors that influence sustainable business growth in general? 

Q2. What strategies adopted or designed by business owners and their leadership in the 

Northwest Region enable them to survive their businesses?  

Q3. What are the challenges leadership faces in running their businesses in this region? 

Q4. What are the causes of business closures in the Northwest Region of Cameroon in Sub-

Saharan Africa? 

The questions asked were not to study the relationship of the variables with each other or 

to test the behavior of each variable based on their quantities, weight, or amount.  The researcher 

dealt with different independent variables; correlation and experimental designs were not 
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necessary for the study. With the single case study (Northwest Region) chosen, the researcher 

investigated the factors impeding business growth in Sub-Sahara Africa and the co-concurring 

issues affecting the Region's business survival (Dias, & Teixeira, 2017). The choice of the 

Northwest Region as a case study was appropriate because of (a) the current sociopolitical and 

economic challenges the region has been facing in its businesses; (b) the multiple businesses that 

have existed in the region; (c) the remarkable long-run experiences of the business operators in the 

region; (d) the cultural and language peculiarity of the Region, and lastly; (e) the past success story 

of business growth in the region. 

The researcher adopted a snapshot investigation (collect the data once) to capture the data 

for the quantitative analysis using a questionnaire developed with closed-ended questions. 

Snapshot investigation was faster than a longitudinal investigation (Naomi, 2014). Following the 

current socio-economic crises pricking the Northwest Region of Cameroon, a snap shop was 

quicker and more reliable than multiple rounds of data collection that is not one hundred percent 

reliable as in a longitudinal process. The questionnaire was designed in five sections to capture; 

demographic characteristics (a) factors of sustainable business growth; (b) causes of business 

failure; (c) strategies adopted by business owners; (d) the leaders serving in these business settings; 

(e), and the challenges the leadership is facing in running these businesses in Cameroon's 

Northwest Region in Sub-Sahara Africa (Chong, 2017). 

The background that necessitated the study sprung from the fact that many businesses begin 

in Sub-Saharan Africa particularly, Cameroon, but the majority fails to survive in the long run 

(Tambi, 2015). This was becoming more frequent in the Northwest Region of Cameroon. Poor 

leadership style and inadequate policies of decision-makers have increased, leading to poor 

customer relationships by the personnel serving in business settings (Joseph, 2015). Even some 
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businesses known for outstanding performance are also struggling to survive (Brice, 2019). It was 

imperative to investigate the factors impeding business growth in Cameroon's Northwest Region 

in Sub-Sahara Africa and the co-concurring issues affecting sustainable business growth in the 

area. The results will contribute to sustainable business growth in Sub-Sahara Africa. 

Selected examples of trades observed that have suffered business closure in Cameroon, 

predominantly in the Northwest Region, included the (a) Cameroon Development Cooperation 

(CDC); (b) Marking Board; (c) Cameroon Cooperatives; (d) Ndu Tea, most primary and secondary 

schools amongst others. The CDC is the second-largest employer after the state, and the activities 

have been closed by approximately sixty percent (Moki, 2018). Ndu Tea Estate (Brice, 2019) and 

Cameroon Cooperatives under the Cameroon Marketing Board closed some years ago. Few 

activities occur in the coffee and cocoa sectors (Albert, Timothy, & Henri, 2015). Office Societe 

Anonyme (Office S.A) business center located in Bamenda town closed in 2017 due to business 

economic hardship. 

Some significant firms' operators in Belo town, like Samuel Ndi, and Johnson Munang 

business centers, also closed in 2017 due to economic hardship (Moki 2018; & Aminde, 2018). 

The general business problem was that failure to adapt to the ever-changing societal expectations 

and integration of technological innovations at a precise moment will lead to business demise.  The 

specific business problem was that ineffective leadership knowledge on business growth factors 

could lead to declining quality care and customer retention and limit sustainable growth. 

This research is significant in that (a) the factors of sustainable business growth; (b) causes 

of business failure; (c) strategies adopted by business owners and leaders serving in these business 

settings in the Northwest Region, Cameroon, and Sub-Sahara Africa are determined (Aslam et al., 

2017). The effect of the independent drivers on the dependent variable led to the positive 
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recommendations made, which are solutions to business problems, leadership challenges in 

business settings, and then improving sustainable business growth in Cameroon's Northwest 

Region in Sub-Sahara Africa. Additionally, the study has contributed to the knowledge of the 

researchers in the business. It will also improve the productivity of the company's operators and 

the personnel serving in these business settings (Chong, 2017). Sustainable businesses have a 

direct impact to assist in job creation in this Region and entire Sub-Saharan Africa. 

The researcher respected the basic ethical principles during the entire investigation process, 

which was the researcher's moral responsibility to protect research participants from (a) harm; (b) 

respect their rights; (c) privacy; (d) autonomy; and (e) dignity (Abrar & Sidik, 2019). Fundamental 

ethical rules (a) right to informed consent; (b) no deception; (c) debriefing; (d) right to anonymity; 

(e) and the right to privacy were respected to have these credible results. The collection of data 

and analysis took into consideration the named ethical values. 

The researcher assessed crucial demographic information to enable a successful 

investigation with unbiased data. The researcher sought information on (a) gender; (b) age of 

respondents; (c) the number of years participants have been in the industry; (d) the number of years 

the trade has remained in existence; (e) the type of business run by the business operators; (f) the 

educational level of the respondents. On gender, males and females answered the questionnaires 

designed to capture the factors influencing business growth in Sub-Saharan Africa and concurring 

business issues. The male and female were from the various types of businesses in the Northwest 

Region (a) building construction materials supply; (b) provision business; (c) health business; (d) 

education business; (e) others. The other forms of businesses included (a) transport business; (b) 

agricultural business; (c) import business; (d) sales of bear; (e) construction; (f) spare parts 

business; (g) restaurant business amongst other businesses. 
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The researcher sent out a total of 213 survey forms, and all reverted with a reply rate of 

one hundred percent. The results indicated that the business age significantly affects the type of 

business chosen, unlike the years an individual stays in one business. Conventional wisdom 

suggests that the age of the business personnel affects business growth and that; the more one stays 

in a particular business, the higher the person grows in the business knowledge. The academic 

knowledge of business operators influences the growth of a business. The respondents' 

demographic information has high positive significance on businesses' growth in the Northwest 

Region of Cameroon, in Sub-Saharan Africa. 

In terms of gender, most business owners were males with 69% (147), while females made 

up a small number of 31% (66). The percentage of females concerning males doing business was 

statistically significant. 

Figure 2  

Distribution of Respondents by Gender 
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According to the age group distribution, most were 21-30 years old 36.7%(79), followed 

by those between 31 and 40, 26.3%(17). This was followed by those within the 41-50 years age 

group 19.7%(50). Second of the groups were respondents aged 51-60 years of age 13.1%(28), 

while the respondents from 60 years and above were the least on the line 1.4%(3). 

 

 

 

 

 

Figure 3 

Distribution of participants by age group 
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have served for 6-10 years 20.7%(44) and those who have served for 21-30- years 18.8%(40). This 

was closely followed by those who have served for 0-5 years 18.5%(39). Those who have served 

for 31-40 years were 9.4%(20) closely followed by those who have served for 41-50 years. The 

least groups were employees who have served for 51-60 years 6.1%(13) and those who have served 

for 60 years and above 6.1%(13). 

 

 

 

Figure 4  

Distribution of the number of years participants have been in the business 
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Following the age of the business, most of the businesses were those that have existed for 

between 61 and 70 years 18.3%(40), followed by those businesses that have existed for 41-50 

years old 16.9%(36). The businesses that have existed for 11-20 years 16.4(35) were third on the 

line, closely followed by those that have existed for 0-5 years (13.5%). Those businesses that have 

existed for 6-10 years 10%(21) were average. The minor group of businesses was (a) those that 

have existed for 70 years and above 6.6%(14); (b) businesses that have existed for 31-40 years 

6.6(14); (c) businesses that have existed for 21-30 years 5.6(12); businesses that have existed for 

51-60 years 5.6%(12). 

 

 

 

 

Figure 5  

Distribution of the number of years of business existence 
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Table II shows the distribution of respondents according to the type of business they 

provide. The highest number 30.5%(65) of the participants were into building materials business, 

closely followed by those who were doing health business 26.3%(56). Those doing educational 

business 17.8%(38) were next to health business closely followed by those into provision business 

16%(34). The least though statistically significant were those for other businesses 9.3%(20), which 

include (1) transport; (2) agriculture; (3) spare parts; (4) restaurant, among others. 

 

 

 

 

Table II 

Distribution of the Type of Businesses Operating in the Northwest Region 

Type of Business Frequency  Percentage 

Building material 65 30.5% 

Provision store 34 16% 

Education 38 17.8% 

Health 56 26.3% 

Others 20 9.3% 

 

According to the academic level of the business personnel, the line chart shows a trend in 

education where most of the participants were those with at least a degree certificate 43.7%(93). 
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This was closely followed by those who have completed secondary school with an Ordinary level 

certificate or equivalent 30%(64). In addition, those with post-secondary 19.2%(41) were third on 

the line. The second 6.1%(13) to the least number of the participants completed only primary level, 

while the least in terms of education 0.9%(19) had no formal education. 

 

 

 

 

 

 

Figure 6 

Distribution of participants by educational level 
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The results of the overall findings were high. The researcher chose to present the results 

according to the research questions. The answered provided addressed the research questions as 

follows: 

Research Question 1: What Factors General Influence Sustainable Business Growth? 

Figure 7 below indicates the results of the factors influencing sustainable business growth. The 

findings revealed that financial resources are the main determinant of sustainable business growth 

50.7%(108). Others factors of great importance according to the result were (a) human resource 

43.7%(92); (b) material resource 43.2%(28); (c) cost of product or services offered to vendors 

40.4%(86); (d) customer care 39.4%(34); (e) management decision 39.4%(84); (f) accountability 

& transparency 38.5%(82). Risk management, though statistically significant, was the least factor 

influencing business growth. 

 

Figure 7  

Distribution of the factors that influence business growth in the Northwest Region 
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The result in Figure 8 shows that for other factors that influence business growth in the 

Northwest Region. (a) Socio-political crisis 36.6%(79); (b) high tax imposed on the businesses by 

the government 11.3%(24); (c) bad roads 6.1%(13) were the additional factors observed that 

negatively influence business growth. 
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Other factors that impede business growth in the Northwest Region 

 

Table III is a regression analysis showing the different observed factors affecting business 

growth in general. The regression indicates that (a) leadership knowledge on business; (b) skills 

transfer; (c) customer care; (d) academic level of business personnel have a very high significance 

of 10% on business growth. Apart from (a) proper planning management decisions; (b) location 

of the service; (c) proper risk management, that indicates no significant effect following the 

regression, other factors such as (a) transport availability; (b) Affordable price of products/services 

to customers by business operators were observed 1% level of significant while, the rest were 

observed at 5% significant. 

Table III 

Regression analysis of General Factors Affecting Business Growth in Sub-Saharan Africa 

 Independent variables  Coefficients Standard Error t-statistics  
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Factors affecting business growth 

Able to adapt to new technological 

innovation on business 

-0.096** .074 -1.110 

Financial Resources Availability -0.227 .115 -1.987 

Material Resources availability 0.062** .132 .513 

Human Resources Availability -0.106** .083 -1.189 

Proper Planning management decisions 0.145 .105 1.431 

Leadership knowledge on business .094*** .107 .952 

Favorable Government Policies .059** .079 .662 

Location of Service -0.210 .090 -2.549 

Type of Business -0.068** .070 -.883 

Customer Care 0.069*** .097 .795 

Transport availability 0.016* .089 .177 

Skills Transfer 0.090*** .093 .954 

Proper Risk Management 0.159 .084 1.809 

Motivational Tools to Employees 0.080** .083 .874 

Purpose of the Organization -0.076** .080 -.879 

Accountability and Transparency -0.097** .079 -1.191 

The academic level of the business 

leaders 

0.107*** .098 1.250 

Cost of market Produce/ Services 

offered to business operators by their 

vendors 

-0.087** .107 -.967 
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The affordable price of 

products/services to customers by 

business operators 

-0.002* .119 -.022 

(1) * indicate 1% level of significance; (2) ** indicate 5% level of significance; (c) *** 

indicate 10% level of significance 

The regression analysis in Table IV indicates how the different factors affect business 

growth based on the business type. Following the regression on building materials business (a) 

financial resources availability; (b) proper planning management decisions; (c) insufficient 

leadership knowledge on business growth (d) unskilled business personnel; (e) no respect of 

business purpose; (f) unaffordable prices of products/services offered by business operators to 

their customers, were 10% significant. Except for (a) human resource availability; (b) skills 

transfer; (c) customer care; and the academic level of business person that was 5% significance, 

the significance for the rest of the factors through the regression was negligible. 

In the education business sector, only Prices of products/services offered by business 

operators to their customers were not affordable to the customers had a 10% level of significant. 

Other factors (a) financial resources; (b) accessibility to the service; (c) Cost of market Produce/ 

Services offered to business operators by their vendors; (d) personnel are unskilled; (e) lack of 

respect of the business purpose were moderately at 10% significance level, while the rest has no 

significance on education using regression. The last business whose factors were examined using 

the regression was the health business. Apart from (a) transport availability; (b)accountability 

and transparency; (c) Cost of market Produce/ Services offered to business operators by their 

vendors, with no significant effect on the health business through the regression, the rest of the 

factors showed 10% level of significance for health business. 
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Table IV 

Regression Analyses of the Factors influencing business growth According to the Types of 

Business 

Independent variables  Dependent variables: Types of business 
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 aBuilding material bEducation cHealth 

Financial Resources Availability 0.678** 0.153*** 0.981*** 

Human Resources Availability 0.049* 1.343 0.904*** 

Proper Planning management decisions 0.226** -1.326 0.124*** 

Leadership knowledge on business -0.760* 0.708*** -0.643*** 

Transport availability -1.199 -1.201 -2.578 

Purpose of the Organization -1.270 -1.354 -0.894*** 

Accountability and Transparency 1.415 1.654 1.801 

Cost of market Produce/ Services offered to 

business operators by their vendors 

1.133 0.969*** 1.122 

The academic level of the business leaders -0.934** -1.059 -0.536*** 

The location of the business is not accessible -1.087 -0.573*** -0.804*** 

Business personnel are unskilled .407** 0.699*** 0.665*** 

The business does not respect its purpose .553** -0.345*** 0.202*** 

Prices of products/services offered by business 

operators to their customers are not affordable  

.537** 0.894*** 0.078*** 

(1) *= 1% significance; (2) **, = 5% significance; (3) ***, 10% significance level respectively. 

Research Question 2: What Strategies are adopted by Business Owners in the 

Northwest Region of Cameroon to enable their Business to Survive? According to Figure 9, 

business owners developed survival strategies to help their businesses survive. The strategies were 

reducing prices of goods to sell more products 54.5%(116), the introduction of new and unique 
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products or services, for which most businesses such as education and health businesses 

69.5%(148) were highly involved. 

Figure 9  

Distribution of business survival strategies used by business owners 

 

1. Prices of goods reduced to attract more customers 

2. Price of Goods was Increased to keep the business continue 

3. Salary of workers /or allowances reduced 

4. New unique products or processes introduced 

5. Business sensitization methods deployed 

6. Increased academic knowledge on business growth sought by decision-makers 

 

These business survival strategies were rated to keep the business alive, and the result 

shows that adopting these strategies gave the business an average 42.3%(90) survival rate. A high 

survival rate was 22.1%(47), while a very high survival rate was only 8%(17) (See Fig. 11). 
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Figure 10  

Distribution of rating of business survival strategies 

 

According to the participants, agriculture is the best prominent business in the North West 

Region. Figure 11 below gives us a percentage of 27.2%(58). Other significant businesses they 

think can do well in the Northwest Region were (a) Health 11.7%(25); (b) Education 7.5%(16); 

and to a lesser extent, (c) provision 5.2%(11), which of course sale agricultural products. 

 

 

Figure 11 

Type of businesspeople think can do well in the Northwest Region 
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Research Question 3: What leadership challenges do business operators faced in 

running their Businesses? The figure below shows different leadership challenges businesses to 

face in Cameroon's Northwest Region in Sub-Saharan Africa. The majority 85.4%(182) of the 

participants express their challenges in managing their various businesses. Most of them identify 

a high-interest rate on loans affecting their businesses 74.6%(159), followed by difficulty in 

managing personnel 68.1%(145). 

 

 

 

 

 

 

 

Figure 12 

Distribution of leadership and management challenges faced by business owners 
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1. Does the leadership face challenges in managing this business 

2. The leadership cannot access financial credit 

3. There are no available collateral securities to obtain loans for business 

improvement. 

4. The high-interest rate charged on loans is a hindrance to my business 

5. There is no access to external finances 

6. Personnel are difficult to Manage 

Table V below shows other business challenges faced by business owners apart from 

management challenges, and the top on the list is the socio-political crisis and insecurity 10.3%(22) 

followed by bad roads 4.7%(10). Other business hindrances were frequent lockdown 4.2%(9) and 

high tax 3.8%(8) on businesses by the government. 

 

Table V  

Other Major Challenges Faced by Business Owners in the North West Region 
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Additional Major Challenge Face by Business Owners in The Northwest Region 

Challenges Frequency Percentage  

Bad Road 10 4.7 

Covid 19 2 0.9 

Crisis And Insecurity 22 10.3 

Illiteracy 4 1.9 

Insurance Policy 2 0.9 

Lack Of Motivation 4 1.8 

Lockdown 9 4.2 

No Capital 7 3.3 

No Power 8 3.8 

No Skills 2 0.9 

Poor Management 4 1.8 

Rent 2 0.9 

Tax 8 3.8 

Transport 3 0.9 

 

 

Research Question 4: What causes business closures in the Northwest Region of 

Cameroon in Sub-Saharan Africa? (Factors Hindering Business Growth in the Northwest 

Region of Cameroon). As shown in Table VI, Government Policies are unfavorable factors for 

sustainable business growth 62%(132). Lack of financial resources 48.4%(103) closely followed 
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government policies. Limited material resources such as market goods late adoption to new 

innovative technology are one of the main factors that slow down business growth in the Northwest 

Region 38%(81), lack of available human resources in terms of personnel 26.8%(57) while the 

wrong choice of business 23.5% (50) was the least of the factors that hinder business growth. 

Table VI  

Factors that Hinders Business Growth in the North West Region 

Variable  Frequency  Percentage  

Late adaptation to new technological innovation on business 

Strongly Disagree 21 9.9 

Disagree 38 17.8 

Neutral 35 16.4 

Agree 57 26.8 

Strongly Agree 56 26.3 

Lack of financial resources 

Strongly Disagree 9 4.2 

Disagree 14 6.6 

Neutral 29 13.6 

Agree 58 27.2 

Strongly Agree 103 48.4 

Limited material resources such as market goods 

Strongly Disagree 11 5.2 

Disagree 12 5.6 
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Neutral 54 25.4 

Agree 52 24.4 

Strongly Agree 81 38.0 

Lack of available human resources in terms of personnel 

Strongly Disagree 25 11.7 

Disagree 40 18.8 

Neutral 47 22.1 

Agree 43 20.2 

Strongly Agree 57 26.8 

Poor decision-making during Management planning  

Strongly Disagree 25 11.7 

Disagree 34 16.0 

Neutral 53 24.9 

Agree 47 22.1 

Strongly Agree 51 23.9 

Leadership lacks proper academic knowledge on business growth 

Strongly Disagree 30 14.1 

Disagree 44 20.7 

Neutral 53 24.9 

Agree 41 19.2 

Strongly Agree 42 19.7 

Government Policies are not favorable for sustainable business growth 

Strongly Disagree 10 4.7 
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Disagree 14 6.6 

Neutral 22 10.3 

Agree 35 16.4 

Strongly Agree 132 62.0 

The location of the business is not 

accessible 

  

Strongly Disagree 26 12.2 

Disagree 64 30.0 

Neutral 41 19.2 

Agree 42 19.7 

Strongly Agree 37 17.4 

Wrong choice of business 

Strongly Disagree 50 23.5 

Disagree 50 23.5 

Neutral 43 20.2 

Agree 32 15.0 

Strongly Agree 34 16.0 

The customers feel that they are not receiving good care from the company's personnel 

Strongly Disagree 28 13.1 

Disagree 30 14.1 

Neutral 48 22.5 

Agree 50 23.5 

Strongly Agree 57 26.8 
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Business personnel are unskilled 

Strongly Disagree 48 22.5 

Disagree 60 28.2 

Neutral 38 17.8 

Agree 29 13.6 

Strongly Agree 36 16.9 

Risk is not managed properly  

Strongly Disagree 23 10.8 

Disagree 45 21.1 

Neutral 50 23.5 

Agree 44 20.7 

Strongly Agree 46 21.6 

There are no motivational Tools for employees 

Strongly Disagree 27 12.7 

Disagree 45 21.1 

Neutral 50 23.5 

Agree 59 27.7 

Strongly Agree 31 14.6 

The business does not respect its purpose 

Strongly Disagree 39 18.3 

Disagree 62 29.1 

Neutral 35 16.4 

Agree 28 13.1 
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Strongly Agree 46 21.6 

There is a lack of Transparency and Accountability 

Strongly Disagree 30 14.1 

Disagree 29 13.6 

Neutral 40 18.8 

Agree 51 23.9 

Strongly Agree 58 27.2 

High cost of goods offered to the vendors by the manufacturers/ large scale companies 

Strongly Disagree 20 9.4 

Disagree 29 13.6 

Neutral 43 20.2 

Agree 56 26.3 

Strongly Agree 65 30.5 

Prices of products/services offered by business operators to their customers are not affordable  

Strongly Disagree 27 12.7 

Disagree 29 13.6 

Neutral 37 17.4 

Agree 66 31.0 

Strongly Agree 54 25.4 

The analysis of the factors as per the different business sectors gave the following result; 

Figure 13 shows the distribution of the factors that promote the sustainable growth of the 

educational sector in the Northwest Region of Cameroon. The highest contributing factors were 

(a) Motivational tools 46.5%(99); (b) Skills transfer 46.1%(98); (c) Location of service 45.8%(98); 



 

222 
 

(d) and new technological innovation 43.5%(93); to a lesser extent (e) the purpose of the 

organization 41.8%(89) (f) academic knowledge 41.3%(88). Others also contribute to sustainable 

business growth, though not as much. Transport availability is the most insignificant contributing 

factor to the sustainable business growth of the education sector. Transport availability results from 

the poor road network, which in most cases harms the business. 

Figure 13  

Factors that Contribute to the Sustainable Business Growth of the Educational Sector 

 

At the level of the health sector (Fig. 14), the contributing factors to sustainable growth are 

very high, ranging from 51%(109) (affordable cost of service) to 69%(147) for (accountability and 

transparency). The most significant differences were accountability and transparency 69%(147), 

Proper Planning management decisions 68.6%(146), skills transfer 64.2%(137), Motivational 

tools 64%(136), Leadership knowledge on business 61.2%(130), transport availability 61.1%(130) 

and proper risk management 60.5%(129). The differences between the different factors were 

statistically significant in most cases (Table VI). 
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Factors that Contribute to the Sustainable Business Growth of the Health Sector 

 

The factors that promote sustainable business growth in the Northwest Region (Figure. 15) 

show a greater significant influence on the building material business, ranging from 48.7%(104) 

(Proper planning and management) to 72.3%(154) (human resources availability). The most 

prominent factors were human resources availability 72.3%(154), customer care 69.6%(148), 

affordable price of the product 65.8%(140), material resource availability 63.2%(135), 

accountability and transparency 63%(134), financial resource availability 62.8%(134), proper risk 

management 61.6%(131), and transport availabilities 61.3%(131). The differences between the 

different factors show lots of statistical significance (majority P<0.05). 

 

Figure 15  

Factors that Contribute to the Sustainable Business Growth of Building Material 
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Comparison of the Factors Contributing to Sustainable Business Growth of Building 

Materials, Education and Health in Sub-Saharan Africa 

Analysis of the factors contributing to sustainable business growth in three critical business 

areas, (a) building material; (b) Education; (c) health, gave the following results shown in Table 

VII. The different contributing factors vary across the three different business fields, and the 

differences in most cases were statistically significant (P<0.05). Adaptability to new technological 

innovation significantly influences building material business 52.3%(42) at (P=0.002). Proper 

Planning management decisions 68.6%(46) and location of service 56.7%(74) had the most 

influence on the healthcare business sector (P<0.05). 

Table VII  
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Comparison of Building Materials, Education, and Health Factors that Promote Sustainable 

Business Growth in the Northwest Region. 

Variable Types of business P-

Value Building 

material 

Education  

f(%) 

Health 

f (%) 

Adaptability to new technological innovation 

on business 

42 (52.3) 27 (43.5) 38 (59.7) 0.002* 

Financial Resources Availability 53 (62.8) 29 (36) 42 (58.7) 0.007* 

Material Resources availability 48 (63.2) 29 (39.3) 40 (54.5) 0.082 

Human Resources Availability 50 (72.3) 27 (38.3) 40 (56) 0.011* 

Proper Planning management decisions 36 (48.7) 27 (39.4) 46 (68.6) 0.001* 

Leadership knowledge on business 40 (58.3) 27 (38) 42 (61.2) 0.055 

Favorable Government Policies 34 (58.8) 21 (41.2) 28 (53.6) 0.218 

Location of Service 44 (59.2) 29 (45.8) 74 (56.7) 0.000* 

Customer Care 41 (69.6) 17 (39.7) 40 (54.8) 0.017* 

Transport availability 38 (651.3) 20 (32.5) 40 (61.1) 0.158 

Proper Risk Management 26 (61.6) 23 (38.9) 36 (60.5) 0.003* 

Skills Transfer 21 (50) 19 (46.1) 27 (64.2) 0.010* 

Motivational Tools to Employees 27 (52.3) 25 (46.5) 32 (64) 0.020* 

Purpose of the Organization 38 (55.4) 28 (41.8) 36 (51.7) 0.050* 

Accountability and Transparency 44 (63) 28 (37.8) 41 (57.2) 0.001* 
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Entrepreneur/managers’ academic Knowledge 

on business 

34 (51.3) 27 (41.3) 46 (69.4) 0.001* 

The affordable price of products/services to 

customers by business operators 

49 (65.8) 28 (37.6) 38 (51) 0.134 

* Statistically significant 

The academic and health sustainable growth factors were correlated; the results 

significantly differ with health top-leading (Figure. 16). All the factors are higher in health than in 

education. The results show that these factors influence or contribute to the sustainable growth of 

the health sector than the education sector. 

Figure 16  

Correlation of the Factors that Contribute to the Sustainable Business Growth of the Education 

and Health Sectors 

 

Cross-Tabulation of Types of Businesses with Demographic Data 

The analysis of the types of business concerning genders (Table VIII) shows that more 

males are involved in building material business than females 78.5%(51), while females are 

involved in provision store business than the male counterpart 73.5%(25). Education 76.3%(29), 

health 76.8%(43), and other forms of business 80%(65) all showed that men are generally involved 
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in businesses than women. The difference between males and females was very high, with a very 

high statistical significance (P<0.001)*. 

Table VIII  

Distribution of Types of Business According to Gender 

Type of business Gender P-Value 

Male Female 

Building material (51) 78.5% (14) 21.5%  

0.000 Provision store (9) 26.5% (25) 73.5% 

 Education (29) 76.3% (9) 23.7% 

 Health (43) 76.8% (13) 23.2% 

Others (16) 80.0% (4) 20.0% 

 

According to age groups (Table IX), the distribution of businesses was statistically 

significant (P=0.001) with the age groups different. The highest age group with building material 

business was between 21 and 30 40%(8). The highest age group with provision store was 21 to 30 

years of age 50%(107). The majority of those in the education business sector were e aged between 

31 and 40 years old 39.5%(15). For health sector business, the majority was in the age group of 41 

and 50 years 35.7%(20), and finally, for any other business, the age group (21-30 years old) was 

still at the top 40%(8). 

Table IX  

Distribution of Types of Business According to Age Group 
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Type of 

business 

Age Group (Years) P-

Value 21-30 31-40 41-50 51-60 61+ 

Building 

material 

(30) 

10.2% 

(21) 

32.3% 

(8) 12.3% (6) 9.2% (0) 0.0%  

 

0.001 Provision 

store 

(18) 

52.9% 

(7) 20.6% (6) 17.6% (1) 2.9% (0) 0.0% 

Education (10) 

26.3% 

(15) 

39.5% 

(4) 10.5% (7) 18.4% (0) 0.0% 

Health (12) 

21.5% 

(9) 16.1% (20) 35.7% (13) 23.2% (2) 3.6% 

Others (8) 40.0% (4) 20.0% (4) 20.0% (1) 5.0% (1) 5.0% 

 

According to the results (Table X), most of those in the building materials and provision 

businesses had completed secondary school 49.2%(32) and 47.1%(16), respectively). Only 

3.1%(2) had no formal education, and 7.7%(5) ended at the primary building materials. 17.6%(6) 

were those who ended their education only at the primary level for provision. Meanwhile, most of 

those in the Education sector 71.1%(27) and those in the health sector 71.4%(40) are well educated, 

with educational level springing from first degree upward. Only 3.6%(2) for health ended at the 

primary level. For other businesses, the majority were still those with secondary school certificates 

40%(8). The difference in the academic sector was high and statistically significant (P<0.001). 

 

Table X  
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Distribution of Types of Business According to Educational Level 

Type of 

business 

Educational Level P-

Value No 

Formal 

Education 

Primary Secondary Post-

secondary 

Degree 

+ 

Building 

material 

(2) 3.1% (5) 7.7% (32) 49.2% (14) 21.5% (12) 

18.5% 

0.000 

Provision 

store 

(0) 0.0% (6) 17.6% (16) 47.1% (4) 11.8% (8) 

23.5% 

Education (0) 0.0% (0) 0.0% (4) 10.5% (7) 18.4% (27) 

71.1% 

Health (0) 0.0% (2) 3.6% (4) 7.1% (10) 17.9% (40) 

71.4% 

Others (0) 0.0% (0) 0.0% (8) 40.0% (6) 30.0% (6) 

30.0% 

 

 

Table XI shows the distribution of the different types of businesses and the strategies 

adopted by business owners for their business survival. Prices of goods reduced to attract more 

customers 37.1(43) were the highest strategy used by building material business owners to survive. 

The difference across the different business sectors was very statistically significant (P=0.007). 

The highest strategy in the provision store business was introducing new and unique products or 

processes in the business 15.5%(23). The difference across the different sectors was not 
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statistically significant (P=0.367). The most adopted strategies in the education sector was the 

introduction of the new and unique product or processes in the business 24.6%(32), Business 

sensitization methods in (media houses, community, or both) 24.6%(32), and additional business 

knowledge on organizational growth sought by decision-makers 24.6%(32). The difference was 

not statistically significant in terms of the business type. 

 

 

 

 

 

 

 

 

 

Table XI  

Distribution of Types of Businesses and the Strategies Adopted for their Survival 

 

Adopted Strategies   

Type of business  P-

Value Building 

material 

Provision 

store 

Education Health Others 
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Prices of goods 

reduced to attract 

more customers 

(43) 

37.1% 

(21) 

18.1% 

(22) 

19.0% 

(20) 

17.2% 

(10) 

8.6% 

 

0.007 

Price of Goods was 

Increased to keep the 

business continue 

(23) 

31.1% 

(16) 

21.6% 

(12)16.2% (16) 

21.6% 

(7) 

9.5% 

 

0.012 

Salary of workers or 

allowances or both 

were reduced to keep 

business moving. 

(32) 

32.7% 

(16) 

16.3% 

(15)15.3% (27) 

27.6% 

(8) 

8.2% 

 

0.517 

New unique products 

or processes were 

introduced  

(41) 

27.7% 

(23) 

15.5% 

(32) 

24.6% 

(37) 

25.0% 

(15) 

10.1% 

 

0.367 

Business sensitization 

methods were 

deployed 

(35) 

26.9% 

(19) 

14.6% 

(32) 

24.6% 

(32) 

24.6% 

(12) 

9.2% 

 

0.013 

Decision-makers sort 

additional 

Knowledge on 

business growth 

(41) 

28.7% 

(22) 

15.4% 

(32) 

24.6% 

(36) 

25.2% 

(12) 

8.4% 

 

0.284 

 

Business owners faced several leadership challenges in the Northwest Region (Table XII). 

The leadership challenges result analyzed across the different business types shows that inability 
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to access financial credit affected building material business the most 28.1%(27), followed by the 

health sector 24%(23). No available collateral securities were leading in building26.3% (26) matris 

and Eucation 21.2 (21). High interest rate on loan was high building materials 32.1% (51) and 

education 22.6% (36). No access to external finace was high on building materials 27.4% (32) and 

for the rest of the business types 20.5% (24) each. Personnel too difficult to manage was high in 

building material 31.7% (46) and education business 22.1% (32). Generally, most affected 

business by these challenges was the health sector and building material businesses. The difference 

across the different business types was not statistically significant (P>0.05). 

 

 

 

 

 

 

 

 

Table XII  

Distribution of Types of Businesses and Leadership Challenges Faced 

Variable Type of business 
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Building 

material 

Provision 

store 

Education Health Others P-

Value 

The leadership cannot 

access financial credit 

(27) 

28.1% 

(18) 

18.8% 

(17) 

17.7% 

(23) 

24.0% 

(11)11.5% 0.347 

There are no available 

collateral securities to 

obtain loans for business 

improvement. 

(26) 

26.3% 

(19) 

19.2% 

(21) 

21.2% 

(19) 

19.2% 

(14)14.1% 0.004 

The high-interest rate 

charged on loans is a 

hindrance to my business 

(51) 

32.1% 

(27) 

17.0% 

(29) 

18.2% 

(36) 

22.6% 

(16) 10.1% 0.056 

There is no access to 

external finances. 

(32) 

27.4% 

(24) 

20.5% 

(24) 

20.5% 

(24) 

20.5% 

(13) 11.1% 0.042 

Personnel are difficult to 

Manage 

(46) 

31.7% 

(28)1 

9.3% 

(32) 

22.1% 

(26) 

17.9% 

(13) 9.0% 0.021 

  

Analysis of the type of business and the factors that hinder business growth shows that 

these factors affect the different types of businesses differently, and the difference was 

statistically significant, with P<0.05 (Table XIII). 

Table XIII  

Correlation of Type of Business and the Factors that Hinders Business Growth  

Variable Type of business 



 

234 
 

Building 

material 

Provision 

store 

Education Health Others P-

Value 

Late adaptation to new 

technological innovation  

(41) 

72% 

(16) 

28.4% 

(26) 46% (24) 

42.5% 

(6) 

10.6% 

 

0.005 

Lack of financial resources (49) 

58.9% 

(28) 

31.7% 

(28) 

33.2% 

(43) 

60.6% 

(13) 

15.6% 

0.039 

Limited material resources 

such as market goods 

(42) 

56.7% 

(23) 

34.6% 

(25) 

39.8% 

(30) 

50.8% 

(13) 

18.1% 

0.025 

Lack of human resources in 

terms of personnel 

(36) 

72.8% 

(19) 

37.4% 

(13) 

24.5% 

(24) 

50.1% 

(8) 

15.2% 

0.033 

Poor decision making during 

Management planning  

(30) 

51% 

(19) 

38.4% 

(19) 

39.1% 

(22) 

44.8% 

(8) 

16.1% 

0.019 

Government Policies not 

favorable for sustainable 

business growth 

(48) 

59.4% 

(27) 

31% 

(35) 

43.4% 

(40) 

47.1% 

(17) 

19.2% 

 

0.338 

The location of the business 

is not accessible 

(28) 

71.8% 

(9) 23% (17) 43% (20) 

49.5% 

(5) 

12.5% 

 

0.007 

Wrong choice of business (24) 

73.2% 

(10) 

30% 

(15) 

44.9% 

(14) 

43% 

(3) 

9% 

0.007 

Business personnel are 

unskilled 

(24) 

74% 

(10) 

31.1% 

(13) 

37.5% 

(16) 

52.2% 

(2) 

6.2% 

0.027 

Risk is not managed properly  (26) 

58.1% 

(14) 

31.4% 

(15) 33% (29) 

64.8% 

(6) 

13.2% 

 

0.240 
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There are no motivational 

Tools for employees 

(26) 

57.8% 

(9) 

19.9% 

(24) 

49.9% 

(25) 

54.6% 

(6) 

17.8% 

0.008 

There is a lack of 

Transparency and 

Accountability 

(40) 

74% 

(19) 

31.2% 

(22) 

40.3% 

(19) 

35.4% 

(9) 

16% 

0.004 

Costs of market products/ 

services offered to business 

operators by their vendors 

are high 

(36) 

59.4% 

(22) 

35.8% 

(26) 

44.4% 

(26) 

42.5% 

(11) 

17.9% 

0.390 

 

4.4 Evaluation of the Findings 

This research aimed to investigate the risk factors and concurring issues affecting business 

growth in Sub-Saharan Africa, the Northwest Region of Cameroon case. The objectives were to 

(a) determine the factors that impede sustainable business growth in general; (b) determine the 

strategies adopted or designed by business owners and business managers in the Northwest Region 

that enable their businesses to survive; (c) assess the challenges leadership faces in running its 

businesses; (d) assess the causes of continuous business closures in the Northwest Region of 

Cameroon. The research questions were formulated from the objectives, which guided the data 

collection for analyses and presentation. The questions have strong corroboration with the 

dependent variables in the current study that facilitated a more successful outcome. The 

overarching research question was; what strategies could be implemented to promote sustainable 

business growth in Sub-Saharan Africa? The following objectives remained vital throughout the 
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investigation to address the study queries and hypothesis. The objectives guiding the the evaluation 

of this present findings and the investigation in general were to: 

1. Identify the factors that influence sustainable business growth in general? 

2. Assess the strategies designed by business owners and their leadership in the Northwest Region 

enable them to survive their businesses?  

3. Assess the the challenges leadership faces in running their businesses in this region? 

4. Evaluate the causes of business closures in the Northwest Region of Cameroon in Sub-Saharan 

Africa? 

 The researcher understood the study procedures’ ethical requirements and his role 

in dealing with the research participants before and during the investigation. The researcher was 

focused and relevant without harming the participants. Six ethical values were respected 

throughout the data collection process. Additional ethical tools that promoted significant ethical 

observation were the Gatekeeper letter (Appendix K) signed by the delegation of commerce 

Northwest Region for themselves and their works respectively. The business leaders signed 

informed consent forms (Appendix Q) for themselves and their personnel before the researcher 

could gain access to administer the questionnaire in their facilities. The researcher proceeded to 

administer the questionnaire only after UNICAF University had validated the approved gatekeeper 

document (Appendix K). The validation of the gatekeeper’s letter was followed by the ethical 

approval (Appendix I) of the University Research Ethical Committee (UREC). The Guardian 

informed consent was not filled nor signed since children could not participate in the research. 

Research participants with disabilities other than mental disabilities were permitted to participate 

in the research. 
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The hypothesis projected have been analyzed according to their logical presentation in the 

discussion under these research objectives. Following the objective, to identify the factors 

generally influence sustainable business growth in the Northwest Region. Figure 6 shows the 

general factors from the descriptive statistics without a regression ran: 

 (a) Financial resource is the main determinant of sustainable business growth 50.7%(19).  

(b) Human resource 43.7%(16);  

(c) Material resource 43.2%(16);  

(d) Cost of product or services offered to vendors 40.4%(15);  

(e) Customer care 39.4%(15);  

(f) Management decision 39.4%(15);  

(g) Accountability & transparency 38.5%(14);  

(h) The purpose of the organization, and affordable cost of products/services from vendors to 

customers (35.2(13);  

(i) Government policies; (j) Technological innovation 34.7%(13);  

(k) Transfer of skills 34.3%(13);  

(l) Transport and availability 32.9%(12);  

(m) Location of business 30%(11);  

(n) The educational knowledge of firms’ leaders on business 29.1%(11);  

(o) Type of business 28.2%(11);   

(p) Motivation to employees 26.8%(10); 

(r) Risk management and type of business 20.7%(8).  

 Despite the general factors indicated from descriptive statistics, the regression analysis 

(Table III) shows the different observed factors affecting business growth in general in descending 
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order. Apart from (a) proper planning management decisions; (b) location of the service; (c) proper 

risk management, which indicates no significant effect following the regression, The regression 

indicates the factors affecting business group in general classified in three groups (1) those 

identified at 10% (very high) level of significance; (2) those at 5% (high) level of significance; 

those identified at (1% (moderate) level of significance. 

1. Factors with 10% (very high) level significance: 

(a) Leadership knowledge on business 29.1%(11); 

(b) Skills transfer 34.3%(13); 

(c) Customer care 39.4%(15); 

(d) Academic level of business personnel 69%(11) 

2. Factors with 5% (high) level of significance: 

(a) Financial resource is the main determinant of sustainable business growth 50.7%(19). 

(b) Human resource 43.7%(16); 

(c) Material resource 43.2%(16); 

(d) Cost of product or services offered to vendors 40.4%(15);  

(e) Management decision 39.4%(15); 

(f) Accountability & transparency 38.5%(14); 

(g) The purpose of the organization, and affordable cost of products/services from vendors to 

customers 35.2%(13); 

(h) Government policies; (j) Technological innovation 34.7%(13); 

(l) Transport and availability 32.9%(12); 

(j) Location of business 30%(11); 

(k) The educational knowledge of firms’ leaders on business 29.1%(11); 
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(l) Type of business 28.2%(11); 

(m) Motivation to employees 26.8%(10); 

(n) Risk management and type of business 20.7%(8). 

3. Factors with 1% (high) level of significance: 

(a) Transport availability 32.9%(12); 

Though statistically significant, the least minor factors were risk management and type of 

business (20.7%). Though the most significant factor influencing sustainable business growth was 

financial resources and minor risk management, the representation in terms of frequency and 

number proves that both factors influence business growth. In addition, the result in Figure 9 shows 

that socio-political crisis (36.6%) and bad roads (6.1%) are additional factors that influence 

business growth in the Region. The results confirmed the researcher’s hypothesis that; financial 

resources are the most significant factors influencing sustainable business growth. The above 

results align with the findings of Aleksandra (2015); Babandi (2019), who highlighted similar 

factors with financial resources among the rest to have a highly important bearing on corporate 

development and survival. The reviewed literature supports these results of the findings in most 

parts. The researcher adapted Weisbord's 1976 organizational model theory for this investigation; 

the reviewed literature supports these results of the findings in most parts and results obtained fall 

within the framework of the model following the research purpose/objectives. The model on 

purpose and objectives indicates that for a successful business venture, the purpose of the business 

and the objectives should be clearly defined. Weisbord’s 1976 organizational model places high 

value on the purpose of business, then considers objectives as the strategic roadmap used to achieve 

the purpose. 
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In line with the descriptive statistics, the regression analyses in table III further indicate the 

extent to which the observed general factors affect business growth from a universal viewpoint 

and affirm the order of significance observed from the descriptive statistics. From the regression, 

(a) leadership knowledge on business; (b) skills transfer; (c) customer care; and the academic level 

of business personnel indicated a very high significance of 10% on business growth. Apart for (a) 

proper planning management decisions; (b) location of the service; (c) proper risk management, 

that indicates no significance following the regression, and (a) transport availability; (b) 

Affordable price of products/services to customers by business operators some of the factors 

showed 5% level of significance, the rest were moderately at 1% significance. The second 

regression in table IV further indicates how the different factors affect the different business types. 

The extent to which the general factors affect the different business types differs from one business 

type to another. The significance levels on the different variables help distinguish the level of 

effects on the independent variables on business growth in Sub-Saharan Africa. 

The factors that promote sustainable business growth in the Northwest Region (Figure. 15) 

show a greater influence on the building material business, ranging from 48.7% (Proper planning 

and management) to 72.3% (human resources availability). The most prominent factors in 

directive of favorite stood (a) human assets availability (72.3%); (b) customer care (69.6%); (c) 

affordable price of product (65.8%); (d) material resource availability (63.2%); (e) accountability 

and transparency (63%); (f) financial resource availability (62.8%); (g) leaders knowledge on 

business (58.3); (h) new technological innovation (52.3%)  (i) Proper risk management (61.6%); 

(j) transport availabilities (61.3%) just to name a few were all significant. Business vendors of 

building materials can survive their businesses if they patronize both factors. The differences 

between the different factors show lots of statistical significance (majority P<0.05). 



 

241 
 

Analyses of the factors contributing to sustainable business growth in three highly 

competitive business areas, (a) building material; (b) education; (c) and health, gave the following 

results as shown in Table V above. The different contributing factors vary across the three different 

business fields, and the differences in most cases were statistically significant (P<0.05). 

Adaptability to new technological innovation influences the building material business (52.3%) 

since new building materials come up every time buyers go in for the latest materials such as tiles, 

ceilings, and plumbing materials (P=0.002). Proper Planning management decisions (68.6%) and 

location of service (56.7%) had the most significant influence on the healthcare business sector 

(P<0.05). The factors influencing sustainable growth of building materials and health had strong 

similarities, while the factors influencing building materials and education had very few 

similarities. Correlating the features that affecting the growth of health and education businesses 

had a strong correlation. 

To assess the strategies adopted or designed by business owners and their leadership in the 

Northwest Region to grow and survive, Figure 9 indicates that business persons in the region had 

developed strategies to survive their businesses. The results reject/opposed the researcher’s 

hypothesis which indicated that business leaders have not designed strategies to keep their 

businesses successful. The strategies adopted by business operators were (a) introduction of new 

and unique products or services, for which majority of the businesses such education and health 

businesses were more into (69.5%); (b) the respondents indicated that business patrons sought 

additional business knowledge (67.1%); (c) more sensitization methods were deployed (61%) to 

make businesses succeed; (d) business operators reduction of prices of goods to sell more products 

(54.5%); (e) some respondents attested reduced salary of workers or allowances to help them stay 

in business; (f) to some respondents, they instead increase the prices of the good to stay afloat in 



 

242 
 

business (46). From figure 11, the indications are clear that the strategies adopted did not help 

businesses grow in the Region. However, businesses were able to stay on average. The researcher's 

adapted model backed by Weisbord's six box models focused on strategies as a box. 

These business survival strategies were rated in keeping the business alive, and the results 

show that adopting these strategies gave the business an average (42.3%) survival rate. A high 

survival rate was rated at 22.1%, while a very high survival rate was only 8% (See Fig. 9). Also, 

the structures in the Weisbord model are linked to the strategies adopted for sustainable industry 

growth to survive businesses. Weisbord's business outline of 1976 significantly connects to the 

strategy in this study in the adapted model formulated to capture the factors impeding business 

growth and the concurring issues affecting business growth in the Northwest Region of Cameroon 

through the strategies designed felt survive businesses in the region adequately. Comparing the 

findings of AbdRania et al. (2015); Bahreini et al. (2018); Rani et al. (2015); Shohet and Lavy 

(2017); Speziale (2015); WHO & UNICEF (2018); Rani et al. (2015) with the present study, the 

researcher finds a weak correlation on the significance of the designed strategies compared to the 

existing literature in the field of study. The weak correlation is obtained by summing the number 

of respondents who said the strategy was high and those who said the strategies were very high. 

The overall total measures only up to 30.2%, while the average dominates with 42.3% and low 

and 8.7%. 

Literature review on internal business growth factors also indicated the following scholars 

and their insinuations where most of the results agree with the present finding. Sitharam & Hoque 

(2016) indicated that internal rivalry and mismanagement like fraud and lack of leadership 

cooperation affect South African businesses. Hossain et al. (2016) revealed that internal drivers 

such as lack of funds provision, human capital, and the industry position, amongst other factors, 
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are responsible for business survival. Serge and Bafon (2015) Aktar (2016); Hossain et al. (2016); 

Serge and Bafon (2015); Sitharam & Hoque (2016), highlighted that the internal factors affecting 

business include (a) the location of the enterprise; (b) material resources; (c) monetary means; (d) 

human capitals; (e) structure; (f) educational characteristics; and (g) nature of business (h) purpose 

of business. 

From the literature review, Fortier & Albert's (2015) findings confirmed to these findings 

that human resource management is a system of activities and strategies that focus on the 

successful management of personnel at all levels of an organization or firm. Bakator et al.'s (2019) 

studies also align with the present findings as he opined that human resources in a business are the 

people whose work is responsible for the management and development of other resources in the 

business to enable the firm to grow. The study of Bahare et al. (2015) opined that the human 

resource department in an organization or business does have human resources professionals who 

are responsible for the (a) recruitment; (b) screening; (c) carrying out interviews; (d) placement of 

workers to the rightful job positions, while the managers (e) plan; (f) coordinates; (g) directs that 

activities of the organization. 

Financial resources are the necessary tools, such as money available for doing business in 

the form of liquid cash securities and credit facilities (Mejri1 & Zouaoui, 2020). Confirming the 

present findings, Paul and Rani (2015) indicated that commercial houses took a high risk of 

providing financial assistance to small-size businesses due to the high failure rate that small firms 

suffer and even the difficulties for the firms to repay the loans. A study made by Cheng (2015) on 

lending procedures that banks use in giving loans to small enterprises indicated that the 

management of banks is in charge of determining the criteria of how much credit facility that the 

bank can give to a business owner, and that a good managing team will examine credit facility 
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decisions before granting a loan to business operators. Getting finances from commercial houses 

to start or run a business is never an easy task due to the risk and also based on the size of the 

business, which acts as a barrier against the business to obtain a loan from a commercial house 

(Alfredo De Massis et al., 2017). 

Serge and Bafon's (2015) findings on financial resources confirmed that enterprises use 

more internal financial resources to run their businesses while large firms use more external 

financial resources to carry out their businesses. Pylypenko (2020) further confirmed that financial 

resources are the backbones of every business, considering that no business can operate without 

finances. Illmeyer et al. (2017) indicated that the firm’s financial resources need proper 

management to promote the firm’s growth and withstand business failure. Barbatu-Misu's (2019) 

recent study to ascertain the impact of economic crises on the performance of organizations 

indicated that companies could fight against economic crises by properly managing the company's 

finances and reducing borrowing, which is indebtedness to the company. 

In conformation to the present findings, Vlachou and Iakovidou (2015) indicated that 

business location is the power that drives employment and the positioning of establishments in a 

location. Further affirmation to the present findings is the study of Clouse (2017) that indicated 

that the location of businesses should be in densely populated areas so that the firms can grow to 

maturity. The location of a business should consider (a) nearness to the population; (b) nearness 

to the source of raw materials, nearness to the source of labor; (c) nearness to the sour of power; 

(d) transportation; (e) waste disposal, government influences; (f) availability of some facilities like 

water amongst other, depending on the need of the people (Cifranič, 2016). Tavakolnia and 

Makrani (2016) said the location of industry positively or negatively affects the growth and 

survival of the business and that most firms suffer business demise due to their location. 
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Gurses et al. (2015) indicated that education on business enables the entrepreneur and 

business managers to think, feel, and behave to contribute to the business's success. That business 

education would help the firm’s operators provide services that meet the community's satisfaction, 

leading to the firm's growth and survival. Badawi et al. (2016) opined that the educational level of 

the industry leaders and employees the stage an important role in the management and existence 

of businesses. Cheung (2016) outlined that business studies should be intentionally integrated into 

the study curriculum because business leaders need academic knowledge to live their businesses. 

Business education enables the entrepreneur and business managers to think, feel, and behave in a 

way that contributes to the business's success and provides services that meet the community's 

satisfaction, leading to the growth and survival of the firm (Gurses et al., 2015). 

A study on business education and skills by Badawi et al. (2016) opined that the educational 

level of the industry leadership and workforce dramas a momentous part in the management and 

being of businesses. Cheung (2016) findings on issues relating to future firms' development 

outlined that business studies should be intentionally integrated as an integral part of the study 

curriculum because education is necessary for organizations to succeed in their business ventures. 

Their educational level determines the relationship the business operators build with the 

community, both in formal and informal programs (Cheung, 2016). Wei et al.'s (2019) findings on 

entrepreneurial education outlined fifteen factors affecting business growth, some of which include 

the entrepreneur's educational level and the firm's policies. Cheung's 2016 findings say that their 

educational level determines the relationship the business operators build with the community. 

In support of management decisions as to the factor of business growth, Turner and Endres 

(2017) confirm that (a) planning by business managers is a strategy for commerce success. The 

ability of industry directors to advert challenges is a strategy for businesses to make businesses 



 

246 
 

successful. Kopnina (2017) indicated that (a) business personnel’s strategic thinking is a necessary 

tool for business success; Bergquist (2017) indicated that managers’ decisions in companies have 

a historic breakthrough that brings about organizational success. 

Niu (2016) indicated that (a) sustainable business needs managers with good knowledge of 

enterprise growth; (b) proper financial planning would improve the sustainability of organizations. 

Engert and Baumgartner's (2015) findings opined that (a) the leader’s management grip on 

employees is an effective strategy that keeps the business sustainable and that employee motivation 

is an excellent strategy for the industry’s sustainability. Oertwig et al. (2017) findings in 

confirmation to the present investigation results opine that strategic management tools that lead to 

business success hold that (a) planning is an essential strategy for business success; (b) measuring 

and evaluation of performance is a strategy that accelerates industries sustainability; (c) effective 

communication channels is an effective business strategy; (d) collaborative decision-making 

process helps in business sustainability. 

To assess the leadership challenges faced by the business operators in running their 

businesses, Figure 10 below shows different leadership challenges businesses face in Cameroon's 

Northwest Region in Sub-Saharan Africa. Most participants (85.4%) say they face challenges in 

their business management. The participants identified that the interest rate charged on loans is 

high (74.6%), followed by difficulty in managing personnel (68.1%). Having access to external 

funding is also a challenge. Though not highly significant, some respondents felt no collateral 

securities to take loans (46.5%). At the same time, some indicated that the leadership could not 

access financial houses for loans. This present findings result disproved the study’s hypothesis 

projected by the researcher that lack of financial availability was the most significant challenged 

faced by business patrons. Weisbord's theoretical model of 1976 demonstrates that harmful 
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mechanisms such as limited finances, high-interest rates, difficulties in managing personnel are 

harmful challenges that hinder business success. 

The theory, particularly the harmful mechanisms, corroborates with the present findings 

on challenges. The challenges include bad roads and covid-19, which are practical challenges the 

Region has been experiencing. The literature reviewed highlighted that high taxes and lack of 

collateral securities are challenges businesses face in running their business. The present research 

revealed more factors, namely, (a) high-interest rate on loans; (b) difficulty in managing personnel; 

(c) access to external funding is. These key revelations go further to challenge the reviewed 

literature in this field. 

To evaluate the factors hindering the growth of businesses in the Northwest Region, Table 

III indicates that government policies are the maximum major elements that negatively affect the 

sustainability of business growth in the Northwest Region of Cameroon in Sub-Saharan Africa 

(62%). These policies include (a) taxes; (b) administrative and economic decisions; (c) political 

decisions; (d) social and health decisions. Both decisions significantly affect businesses negatively 

in the Region. The tax law in Cameroon does not favor the growing industries. Even the levies 

placed on imports are too high for the importers to bear because high taxes discourage young 

persons. The trend of business growth justified this claim as businesses start to grow within the 

first five years, and the trend falls back after the fifth year to the tenth year before they gain steam 

to continue their growth trend. The fall in business trend is an evaluation of how government forces 

affect businesses. Most businesses affected by the government policies are those within six to ten 

years. Though not very significant, taxes on imports were noted as part of the government policies 

that affect business. 
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The results indicated regime policies as the most significant factor that hinders the growth 

of businesses in Sub-Saharan Africa. The results are in line with the study’s hypothesis which 

states that government policies are the hindrance for business growth in the region. The reults 

further corroborates with the findings of Arshad Divanbeigi (2015); Graafland and Bovenberg 

(2020); Joo and Suh (2020); Kitching et al. (2015); Salinas et al. (2019), who in their findings 

highlighted that government policy does not favor business growth. The results of these findings 

on government policies being a hindrance to business growth are in line with the findings of Louis-

Marie (2020); Mahadea and Kabange (2019); Martela (2019); Mori (2017); Ngangum (2020); 

Strukan (2017), who indicated that government bureaucracy hinders the growth of businesses. 

Divanbeigi and Ramalho (2015) indicated that the government has failed to regulate the 

activities of the business sector to allow a good business relationship between the citizens and the 

business operators. Graafland and Boveberng (2019) indicated that the lack of motivation from the 

administration is a hindrance to business success because the inducement stimulates the 

performance workforce. The findings of Mahadea and Kabange (2019) on how government policy 

affects business institutions in Cameroon emphasized that (a) government rules affect 

entrepreneurship; (b) Cameroon policy on business adversely affect business performance, hence 

causing entrepreneurs to suffer, (c) the influence of the government does not help business owners 

to yield a profit, and (d) Cameroon government need to provide a more conducive environment 

for business growth and survival by also promoting ethical values in the policies. 

The second factor that hinders the region's business growth is the lack of financial resources 

(48.4%) following government policies. The available literature on factors prohibiting business 

growth in Sub-Saharan Africa highlights the lack of financial resources as a significant variable 

that most businesspersons face. Even though government policies come first in this study, financial 
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resources have mostly been the first factor limiting business growth and survival. From the 

literature reviewed, the finding of Bushe (2019); Justino (2016); Kabuye (2019); Kozlowski 

(2019); Mohamad et al. (2015) Paul and Rani (2015) indicated that financial resources are the most 

top-leading aspects that deter the evolution of industries in Sub-Saharan Africa. These present 

findings agree with the above literature but hold that for businesses to succeed in Sub-Saharan 

Africa, government policies should be favorable to the least businessman before looking into 

financial factors. Garcia and Mojica's (2015) findings agree with the present findings that proper 

management of finances and good customer relationship promote business sustainability. 

Further, Bushe's (2019) findings indicated that (a) limited finances in companies; (b) 

insufficient funds on the part of the population: (c) low revenue, and (d) no access to financial 

institutions, significantly contribute to business collapse. Justino (2016) indicated that financial 

resources are limited in most business settings leading to many failures. Kabuye (2019) highlighted 

that the significant cause of business failure results from limited revenue. Gumel (2019) indicated 

that proper planning on the company’s internal finances is vital for the small firm’s growth. 

Kozlowski's (2019) findings showed that a lack of adequate finances could collapse a business. 

These insinuations are supportive evidence of the lack of finances being a contributing factor in 

organizational failure observed in the present findings. 

Limited material resources (38.8%) are the third factor that hinders business growth in Sub-

Saharan Africa. Research participants indicated that material resources were limited. The material 

resources include properties and consumables essential for the growth of the corporate. The 

observed factor, material resources is in line with the findings of Cannon et al. (2018); Igberadja 

(2016); Lyimo et al. (2017); Matsumoto (2019); Pella et al. (2018); Vogtländer et al. (2019); 

Tezera and Yadesa (2017); Weiss et al. (2017) that materials resources hinder business growth. 
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However, the main difference with the above researchers is that they did not prioritize which 

position or the extent to which materials resources hinder business growth. Many (a) business 

operators; (b) organizations; and (c) companies, do not quickly adapt to new technology and 

innovation, and this is one of the main factors that slow down business growth in the Northwest 

Region. 

The high cost of goods offered to the vendors by their manufacturers/ large-scale 

production companies (30.5%) was fourth in the list of factors hindering the region's business 

growth. The researcher assessed the cost of market goods offered to the vendors by their suppliers, 

proving positive as a significant factor hindering business growth in Sub-Saharan Africa. A lack 

of accountability and transparency (27.2) is the fifth factor that hinders business growth in Sub-

Saharan Africa. 

The lack of accountability leads to business fraud because the firm's personnel take 

advantage of companies that are not transparent and carry out fraud. Transparency and 

accountability were not observed in the available literature but assessed due to the continuous 

business failure prinking entire Sub-Saharan Africa. 

The customers feel that they are not receiving good care from company personnel (26.8%). 

This is the sixth factor hindering business growth in Sub-Saharan Africa. The existing literature 

reviewed in this study did not reveal this. This aspect of customer care was highly significant. 

Most organizations' employees have neglected customer care, and this affects the firms' business. 

Lack of available human resources in terms of personnel (26.8%) emerged as the seventh 

factor that hinders the growth of businesses in Sub-Saharan Africa. The existing literature indicates 

human resources as a factor that impedes the growth of the business. Though this was not highly 

significant, the lack of available and qualified human workers is limited in most business areas. 
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Late adaptation to new technological innovation on business (26.3%) was the eighth factor 

that hinders the growth of businesses in the Region. The reviewed literature from the findings of 

Achtenhagen & Brundin (2017); Esone and Tsambou (2017); Gavua et al. (2015); Ibrahim and 

Jebur (2019); Nguyen et al. (2015); Okundaye et al. (2019) showed a highly significant level on 

the effects of information communication on businesses in Cameroon including the late adaptation 

to the information communication technology gadgets. However, these present findings have 

proven that late adaptation to new technology hinders business growth in Sub-Saharan Africa, 

though the previous investigators are not alarmed. 

Late adaptation to new technological innovation on business is further confirmed by the 

findings of Ghemawat (2017), who indicated that globalization is the spread of technology and 

information to foster business and that late adaptation to new technological innovations would 

hinder business growth. Licsandrua and Cui's (2019) findings indicated that late adaptation to 

technological innovations would not foster competition in business but has negative consequences, 

including a decline in the sales of some homemade products. Ashman et al. (2018) findings 

indicated that lack of new technological innovations on business would not (a) improved 

competitive performance of the enterprises; (b) advanced technology; (c) reduced some prices of 

products and, (d) bring new market opportunities. Elnaga and Shammari (2016) results on similar 

findings opined that (a) technology is a complementary tool to business sustainability; (b) the 

ability of business owners and business personnel to effectively use technology tools is an effective 

strategy for organizational sustainability; (c) effective management of change in an industry is a 

business strategy to keep the firm sustainable; (d) adequate communication flow promotes 

business sustainability. 
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The products/services offered by business operators to their customers are not affordable 

(25.4%). This factor was not observed in the reviewed literature. The factor is crucial in Sub-

Saharan Africa. 

The factors hindering business growth in Sub-Saharan Africa align with Weisbord's six 

boxes model of 1976. Following the adapted framework, the researcher renamed the harmful 

mechanisms box in Weisbord's six box models as the factors hindering business growth. 

Weisbord's six-box model adapted for this study has been ideal in this area of the study. 

4.5 Summary 

The evaluation of the findings paid attention to four significant objectives the facilitated 

the investigation (a) factors the promote sustainable business growth; (b) causes of business failure 

in Sub-Saharan Africa; (c) strategies designed by business owners to make businesses successful; 

(d)the challenges the leadership faces in running their businesses in Cameroon's Northwest Region 

in Sub-Sahara Africa (Chong, 2017). The evaluation also considered the background that 

necessitated the study, following the continuous business collapse noticed over time in the region. 

Additionally, the poor leadership style and inadequate policies of decision-makers were questioned 

to have been on the rise, leading to poor customer relationships by the company’s workforce. It 

was imperative to study the factors hindering organizational growth in Cameroon's Northwest 

Region in Sub-Sahara Africa and the co-concurring issues affecting sustainable business growth 

to generalize the finding in Sub-Saharan Africa. 

According to the level of education, the line chart above indicates a trend in education 

where most participants were those with at least a degree certificate. Those who have completed 

secondary school education closely followed this. In addition, those with post-secondary were 

third on the line. Second to the least number of the participants completed only primary level, 
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while the lease of the participants in terms of education had no formal education. Based on this 

chart, there is a trend in which the percentages of business owners increase with an increased level 

of education. Business success based on increased academic knowledge of business operators 

means that most business owners are educated. 

Table X above indicates that the distribution of the different types of businesses with 

educational characteristics was highly significant (P<0.001). The researchers appreciated the 

educational level of the business operators as less than 3.6% ended at first school leaving certificate 

in health and 7.7% in building materials. Still, for education and provision, every employee had 

an ordinary level certificate above. The researcher finds the educational characteristics of the 

research participants not a significant threat to business survival in Sub-Saharan Africa. The results 

linked to business operators in the educational sector agree with the profession as it needs educated 

persons to work in this business and those in the health domain. Health workers need to be educated 

on proper medical care. In addition, the workers of the provision business are highly educated. All 

the different types of businesses had highly educated personnel. The difference in education is 

significant, with an extreme statistical significance (P<0.001). The academic knowledge of the 

businessperson in Sub-Saharan Africa does not hinder business growth, as witnessed by these 

findings. 

 The study considered over nineteen variables tested using the designed questionnaire to 

assess the factors influencing business growth in Sub-Saharan Africa. The variables included (a) 

financial resources; (b) material resources; (c) human resources; (d) planning; (e) 

leadership/leadership style; (f) government Policies; (g) services location; (h) nature/type of 

services; (i) customer Care; (j) attract investors; (k) transfer of skills; (k) risk management; (l) 

motivational tools; (m) purpose of the organization; (n) type of decisions; (o) accountability and 
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transparency; (p) educational knowledge of the entrepreneurs and leaders. The assessed variables 

were all significant, and some very significant, as indicated above. Additionally, the research 

participants indicated some factors that the researcher missed in the study. However, the open-

ended questions asked gave room for the research participants to reveal the additional factors (a) 

bad road; (b) corruption, (c) socio-political crisis; (d) covid-19; (e) business registration; (f) high 

taxes. Amongst the additional factors indicated by the research participants, only four were 

significant (a) socio-political crises (36.6%) highly significant; (b) high taxes (11.3%); and to the 

least, (c) bad roads (6.1%) and (D) covid-19 (4.6%) while the rest had very little or no significant 

influence on business growth and survival. 

Six variables were assessed to evaluate the strategies sought by business operators in the 

Region such as (a) prices of goods reduced to attract more customers; (b) price of goods was 

increased to keep the business continues; (c) salary of workers/ or allowances reduced; (d) new 

unique products or processes introduced, (e) business sensitization methods deployed; (f) more 

knowledge on business growth was sought by decision-makers. On the strategies adopted by the 

business operators, the findings proved that they were insufficient to help the business survive 

adequately. The majority of the research participants (42.3%) indicated that the strategies were 

average. According to the research participants, the inadequate strategies observed, agricultural 

business is the best type of business that can happen well in Sub-Saharan Africa. Other critical 

businesses are Health and Education, which are other businesses that do well in the Region, and 

to a lesser extent, the provision that sells primarily agricultural end products. 

Specifically, (a) education; (b) health (c) building materials, the highest top leading 

contributing factors for education were (1) motivational tools; (2) skills transfer (3) location of 

service; (d) new technological innovation; (e) purpose of the organization; (f) academic 
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knowledge. For the health business, the most significant factors that contribute to the growth of 

businesses were (a) accountability and transparency; (b) proper planning management decisions; 

(c) skills transfer; (d) motivational tools; (e) leadership knowledge on business; transport 

availability; (f) proper risk management, while for the building materials business, the significant 

factors that facilitate business growth were (a) human resources availability; (b) customer care; (c) 

affordable price of the product; (d) material resource availability; (e) accountability and 

transparency; (f) financial resource availability; (g) proper risk management; (h)  and transport. 

Most of the research participants held that business operators faced challenges in 

conducting business activities in Sub-Saharan Africa. The five variables (a) the leadership cannot 

access financial credit; (b) there are no available collateral securities to obtain loans for business 

improvement; (c) high-interest rate charged on loans is a hindrance to my business; (d) there is no 

access to external finances; (e) personnel are difficult to manage, that were assessed to determine 

the challenges faced by business operators in the Region were highly significant. Though both 

challenges were highly significant, the high-interest rate charged on loans by financial houses was 

the most significant challenge. Other challenges faced by business personnel were crisis and 

insecurity, and bad roads. 

The researcher assessed seventeen variables to ascertain the causes of continuous business 

closures (a) late adaptation to new technological innovation on business; (b) lack of financial 

resources; (c) limited material resources such as market goods; (d) lack of available human 

resources in terms of man power; (e) poor decision making during planning by management; (f) 

leadership lacks proper knowledge on business growth; (g) government policies are not favorable 

for sustainable business growth; (h) the location of the business is not accessible; (i) wrong choice 

of business; (j) the customers feel that they are not receiving good care from company personnel; 
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(k) business personnel are unskilled; (l) risk is not appropriately managed; (m) there are no 

motivational Tools for employees; (n) the business does not respect its purpose; (o) there is lack 

of transparency and accountability; (p) costs of market products/ services offered to business 

operators by manufacturers/ large scale producers; (q) Prices of products/services offered by 

business operators to their customers are not affordable to the customers. 

Out of the total number of variables (seventeen) assessed, only eight significantly hindered 

business growth in Sub-Saharan Africa. The negative influence or effect of the other nine variables 

was not significant. Those proven to hinder business growth significantly were (a) government 

policies; (b) financial resources; (c) lack of material resources; (d) high cost of goods from the 

offered by the manufacturers or imported goods by vendors; (e) accountability and transparency; 

(f) inadequate customer care; (g) lack of available human resources (h) late adaptation to new 

technological innovation on business; (i) prices of products/services offered by business operators 

to their customers are not affordable to the customers. 

 The summary of the findings based on the purpose and objectives enabled the researcher 

to summarize business success as on the below triangular model. This conceptual framework or 

four boxes model is the handwork of the researcher from the present findings. The model explains 

business success or organizational growth in the light of the extent to which (a) business growth 

indicators influence the success of the organization in general; (b) the growth barriers hinder 

business success, and (c) leadership influences the success of an organization or how success 

depends on leadership. The organizational model shows how growth indicators and barriers 

depend on leadership influence based on the leader's leadership style. 
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Figure 16  

Kenneth Nsom Nyuonguo proposed Conceptual Framework 
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Chapter Five:  

Summary, Conclusions, and Recommendations 

5.0 Introduction 

This research sprung from the background that seventy to ninety percent of global business 

closures arise from economic challenges and a lack of technological innovations (Julija, 2017). 

The closure of the businesses due to lack of innovation had led to a global decline in international 

trade in 2015 (Lewis & Monarch, 2016). The business sector in Cameroon in Sub-Sahara Africa 

has suffered economic challenges on its businesses since 2016, which has either slowed or impede 

business activities by approximately sixty percent in the country (Economic News Release, 2018; 

Moki, 2018) despite the existing government regulation on business activities (Kinge, 2016). 

Existing literature points the finger at decision-makers in companies who lack knowledge of 

business management proven by their poor leadership style, which has led to poor customer 

relationships by the personnel in business settings (Jose-Maria, 2018; Sylvian, 2019). Moreover, 

low product quality and untrained employees contribute to unsatisfactory customer experiences 

and, ultimately, closure of businesses (Sevidzem, 2018). 

The Northwest Region is one of the most affected regions of Cameroon that has suffered 

economic challenges on its trade activities and is now hard-hit by the ongoing sociopolitical and 

economic crises the country has been facing since 2016, leading to more trade decline (Aminde, 
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2018; Sylvian, 2019). Using the Northwest Region of Cameroon in Sub-Sahara Africa as a case 

study, this research investigated the risk factors and co-occurring issues affecting business growth 

in the region (Aslam et al., 2017). The broad industry difficult was that failure to adapt to ever-

changing societal expectations and integration of technological innovations at a precise moment 

will lead to business demise. The specific business problem was that ineffective leaders' 

knowledge of business growth factors could decline quality care, customer retention and limit 

sustainable business growth. 

Scouts (2017), in his findings, had indicated that all Minor and large Enterprises go through 

diverse phases of growth, some of which today have grown into large organizations. Kurt (2017), 

in another finding, indicated that (a) fifty-three percent of these businesses are in Japan; (b) 

nineteen percent in Germany; (c) three percent in Italy; (d) three percent in France; (e) two percent 

in the Netherlands; (f) one percent in China; (g) one percent in the Czech Republic; (h) one percent 

in the United States; (i) and five percent in the others parts of the world including Africa. Kajuju's 

(2016) report in Africa Countries for doing business indicates that Nigeria has the oldest business 

organizations that have survived business challenges for over ninety years of operation. Dantata 

organization in Lagos started around 1910, and the organization is still operational today. Juan 

(2015) says that for such business organizations to be successful, sound leadership is necessary 

and that the growth process of an enterprise involves many challenges until the enterprise grows 

to maturity or declines. She further indicated that well-managed businesses would continue to 

grow even in the face of challenges. The researcher’s worry is; why are there frequent closures of 

business in Sub-Saharan Africa? 

This research aimed to investigate the risk factors and concurring issues affecting business 

growth in Sub-Saharan Africa, with Caeroon as case study especially in  Northwest Region of 
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Cameroon, and establish measures for business improvement. The single case study targeted a 

sample size of two hundred and thirteen firms' owners and leaders working in the Northwest 

Region of Cameroon. The numerical method used was applicable in the findings due to availability 

of independent variables that needed only confirmation on its ability to improve the dependent 

variable (a) business growth; (b) leadership challenges; (b) strategies; (c) causes of business 

demise. The investigator adopted a snapshot investigation (collect the data once) to capture the 

data for the quantitative analysis using a questionnaire that I developed with closed-ended 

questions. Snapshot investigation is faster than a longitudinal investigation. 

The implication for positive change is that the results of the findings would possibly lead 

to an increase in the knowledge of decision-makers on business and the integration of 

technological innovations. The improved knowledge will further lead to sustainable business 

growth, excellent customer relationships, and increased employment opportunities not only in the 

Northwest Region of Cameroon but in Sub-Sahara Africa. The (a) integration of technological 

innovations; (b) sustainable businesses; (c) employment opportunities may improve the living 

conditions of business operators and their employees in the entire Sub-Sahara Africa (Tambi, 

2015). 

The researcher observed the basic cherished moral rules. The researcher's role in adhering 

to ethical issues in the research was to ensure that those human beings (participants), their data, 

and their rights were protected and secured during and after the research process. According to 

Goodwin et al. (2019), ethical principles concern the formulation and application of research that 

involve (a) human investigation and testing; (b) animal investigation; (c) academic scandal; (d) 

scientific misconduct (such as fraud, fabrication of data and plagiarism). The researcher has 

minimized the clash of notice concerning the researcher with the research participants to ascertain 
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the ethical enshrined principles and reverence for human civil liberties and dignity in the inquiries 

procedure. The researcher respected the following ethical measures during the investigation 

process (a) confidentiality; (b) the right to protection from harm; (c) debriefing of participants; (d) 

participants were not deceived (e) the right to anonymity; (f) privacy, were respected. 

The chapter begins with an overview. The overview ushers the researcher to the focus of 

the chapter. The researcher proceeds with (a) implications of the findings; (b) implications for 

application; (c) recommendations for future studies; and (d) conclusion. 

5.1 Summary 

Primary mission of this investigation was to investigate the risk factors and concurring 

issues affecting business growth in Cameroon in Sub-Sahara Africa with greater attention to 

Northwest Region and establishing measures of business improvement in entire Sub-Saharan 

Africa. The single case study targeted a sample size of 213 business operators and leaders working 

in those business settings in the Northwest Region of Cameroon, in Sub-Saharan Africa. The 

sample size was based on the recommendation that reasonable sample size for quantitative studies 

varies depending on the study's population (Mike, 2017). The objectives to accomplish the problem 

and purpose statements were to (a) determine the factors that influence sustainable business growth 

in general; (b) determine the strategies adopted or designed by business owners and business 

managers in the Northwest Region that enable their businesses to survive; (c) assess the challenges 

leadership faces in running their businesses; (d) assess the causes of continuous business closures 

in the Northwest Region of Cameroon, in Sub-Saharan Africa. 

The significance of this investigation was that (a) the factors of sustainable business 

growth; (b) the challenges face business operators; (c) the causes of business failure; (d) the 

strategies adopted by business owners and leaders serving in these business settings in the 
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Northwest Region, Cameroon, and Sub-Sahara Africa, would be determined (Aslam et al., 2017). 

The effect of the independent reasons on the dependent variables would lead to the positive 

recommendations made, which are solutions to business problems and leadership challenges in 

business settings thereby, improving sustainable business growth in Cameroon's Northwest Region 

in Sub-Sahara Africa. Additionally, the study was to contribute to the global knowledge of the 

researchers in this domain and business operators and improve the productivity of the personnel 

serving in these business settings (Chong, 2017). Sustainable businesses have a direct impact on 

job creation in this region and the entire Sub-Sahara Africa. 

The quantitative tactic was correct for the study due to the availability of the independent 

variables that needed only confirmation on its ability to improve the dependent variable (a) 

business growth; (b) leadership challenges; (c) strategies; (d) causes of business demise (Oberiri, 

2017). The researcher pretests a well-structured questionnaire on 20 business leaders in Nkwen 

before respondents filled the questionnaire. The predominant investigation problem was what 

tactics trade operators could implement to promote sustainable business growth in Cameroon's 

Northwest Region in Sub-Saharan Africa? The questions used to attain the research objectives 

were to assess (a) what factors influence sustainable business growth in general? (b) What 

strategies are adopted or designed by business owners and their leadership in the Northwest Region 

of Cameroon that enable them to survive their businesses? (c) What are the challenges faced by 

leadership in running their businesses in this region? (d) What are the causes of business closures 

in the Northwest Region of Cameroon in Sub-Saharan Africa? 

Data collected for the search was trustworthy. The research facts gathered emphasizes the 

reliability and validity of the research. After clarifying the trustworthiness of the data, 

reemphasizing the trustworthiness and soundness of the analyzed information, the results of the 
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findings were presented according to the research questions on (a) bar charts; (b) pie charts; (c) 

graphs. 

Ideal research would focus much on the gaps observed from previous investigations. 

Meanwhile, a compressive literature appraisal would generally include a thorough review of the 

works of previous intellectuals in the same field of study to assess the gaps better and see how to 

fill them in the investigation (Oberiri, 2017; Zaffar, Naeem & Jamal, 2018). The literature 

reviewed was in four significant areas (a) factors influencing business growth in general; (b) 

leadership challenges faced by business owners and leaders in the business settings; (c) strategies 

designed or adopted by business operators for business success; (d) causes of business failure. The 

review exposes gaps that the entire research paid attention to address. The researcher has 

highlighted some of the gaps observed and addressed in the present conclusion. The review 

considered both internal and external factors of business growth. The researcher has highlighted 

the gaps for a proper investigation and addressed them following the findings. 

Literature on the internal factors of business growth failed to consider (a) the type or nature 

of business; (b) customer care; (c) transport availability; (d) skills transfer; (e) risk management; 

(f) motivational tools to employees; (g) purpose of the organization; and (h) accountability and 

transparency. This present research investigated the above factors presented as cracks in the 

reviewed works. The outcomes from findings presented highlighted (a) customer care; (b) 

motivational tools to employees; (c) purpose of the organization; (d) accountability and 

transparency to be a contributing factor to business success while, (e) transport availability; (f) 

skill transfer; (g) risk management did affect business success much. 

The literature reviewed on the external factors influencing business growth failed to 

indicate the cost of market produce/ services offered to business operators by their vendors and 
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the affordable price of products/services offered to customers by business operators. In addition to 

other external factors influencing business growth, this present study assessed the cost of market 

produce/ services offered to business operators by their vendors and the affordable price of 

products/services offered to customers by business operators in the studies. Following the 

assessment, the cost of market produce/ services offered to business operators by their vendors and 

the affordable price of products/services offered to customers by business operators in the 

investigation were observed, among other factors, to have a significant influence on business 

growth and survival. 

None of the studies indicated the effects of competitors in the same environment that deal 

on the same business line. (See appendix D for a list of authors on challenges of leadership styles). 

These are gaps that needed attention in the present study. The study considers competitors dealing 

on the same line of business, and the results of the findings highlighted competitors as one of the 

significant factors influencing business growth and survival. From the list of authors that have 

written on the challenges faced by leadership and ruling styles indicated in Appendix D, most 

authors failed to consider war and bad weather as some of the trials that the leadership of business 

settings faces. They also failed to indicate the best headship style that is good or most appropriate 

for every business. The researcher observed these gaps, and business leaders may not situate the 

best or most appropriate guiding approach to apply in their business (Khajeh, 2018). In this study, 

the researcher considered war and bad weather as proper variables for the study. The findings did 

not highlight weather as a factor influencing business failure but present war as one factor 

contributing to business demise. 
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The authors reviewed did not research industry growth and sustainability strategies and did 

not indicate the proper leadership style as a sustainable business strategy contrary to the present 

findings. The business leader's best leadership style(s) practice was primordial in running a firm. 

Another gap from the reviewed scholar works was the lack of highlighting the cordial 

relationship between business personnel and customers to keep businesses sustainable. The 

researcher has considered these vital variables in the present study. The findings projected 

customer relationship as one of the factors observed to influence business growth and survival. 

The review of the existing literature on maintaining sustainability paid less attention to (a) 

expansion and capital investment; (b) growth and well-being of the company's personnel (Nigri 

and Baldo, 2018). The present research studied these variables. The present findings corroborate 

the existing investigations in the study area (See Appendix F for authors and factors on business 

sustainability and strategies). 

Besides, most scholarly works reviewed the impact of businesses in the community geared 

towards small businesses. Hence the impact of large organizations or companies was neglected by 

previous researchers. When business owners and business leaders know the impact their businesses 

create in the community, their management tactics may change for the realization and survival of 

the commercial engagement (Nugent, 2018). Lack of a proper understanding of the impact of both 

small and large organizations in the community may just be a real factor contributing to business 

collapse. The present study focused on both small and large organizations before obtaining the 

robust results presented. 

Following the case study, Northwest Region in Sub-Saharan Africa, evidence-based results 

show more educated persons into business than uneducated contrary to the past observations. The 
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literature had a proven high level of uneducated businesspeople doing business than those formerly 

educated in the literature reviewed, which stands out as one of the causes of the business demise. 

However, the present findings indicate more educated people in the business. Education is a sine 

qua non for business survival. 

The researcher assessed over nineteen variables to determine the factors of business growth 

and survival in Sub-Saharan Africa such as (a) fiscal assets; (b) quantifiable properties; (c) human 

means; (d) planning; (e) leadership/leadership style; (f) government Policies; (g) services location; 

(h) nature/type of services; (i) customer Care; (j) attract investors; (k) transfer of skills; (k) risk 

management; (l) motivational tools; (m) purpose of the organization; (n) type of decisions; (o) 

accountability and transparency; (p) academic knowledge of the entrepreneurs and leaders; (q) 

socio-political crisis; (r) high taxes (s) bad road; (t) covid-19. All the assessed variables 

significantly affected business growth and survival in Sub-Saharan Africa, except for business 

registration and corruption that does not affect business growth. 

From the six variables assessed to determine the strategies sought by business operators in 

the region for business growth, (a) prices of goods reduced to attract more customers; (b) price of 

goods increased to keep the business continues; (c) salary of workers /or allowances reduced; (d) 

new unique products or processes introduced, (e) business sensitization methods deployed; (f) 

more knowledge on business growth sought by decision-makers, were both proven to be 

insufficient to promote business growth in Sub-Saharan Africa adequately. Good strategies are 

needed in the particular region to accelerate the growth of businesses. The established 

recommendations give significant factors that would positively turn around businesses in this 

region. 
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Business operators that want to focus only on education business should uphold the 

following factors (1) motivational tools; (2) skills transfer (3) location of service; (4) new 

technological innovation; (5) purpose of the organization; (6) academic knowledge. These are the 

variables that proved positive to support the growth and sustainability of the education business. 

The factors may help other businesses, ideal for education business as proven by empirical 

research. 

For business operators aspiring the health business, they should pay attention to (a) 

accountability and transparency; (b) proper planning management decisions; (c) skills transfer; (d) 

motivational tools; (e) leadership knowledge on business; transport availability; (f) proper risk 

management, while operators dealing on building materials line need to pay attention to (a) human 

resources availability; (b) customer care; (c) affordable price of the product; (d) material resource 

availability; (e) accountability and transparency; (f) financial resource availability; (g) proper risk 

management; (h)  and transport. These are the variables that proved positive to support the growth 

and sustainability of the health business. These factors cut across several different businesses but 

ideally for health businesses. 

The five variables assessed as challenges that business owners and leaders must work to 

overcome in their business were (a) government policies; (b) financial resources; (c) lack of 

material resources; (d) high cost of goods offered by the manufacturers or imported goods by 

vendors; (e) accountability and transparency; (f) inadequate customer care; (g) lack of available 

human resources (h) late adaptation to new technological innovation on business; (i) prices of 

products/services offered by business operators to their customers are not affordable to the 

customers. Clear pieces of evidence indicated that government policies are harsh on business while 

financial resources are limited. Prices of goods offered by the manufacturers or imported goods by 
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vendors are costly, which causes the business operators to sell at high prices. Accountability is 

lacking in business in addition to inadequate customer care, while human resources are limited 

too. 

 

The study made use of Weisbord's Six-Box framework model of 1976. Weisbord's business 

outline of 1976 focuses on six classes of a business such as (a) objectives; (b) configurations; (c) 

associations; (d) headship; (e) compensation; and (f) serious, important mechanisms (Hitesh, 2019 

& Weisbord, 1976). Weisbord's business model indicates that the level at which the business 

outline affects the surrounding area depends on the (a) output; (b) input; and (c) how the setting 

equally affects the business. The business outline by Weisbord 1976 indicated the objectives of an 

industry which are to explain its mission and goals. Weisbord's model of (1976) indicated that an 

industry's success directly correlates with the firm's structure and that the structures may be based 

on the experts' functions as a team or by the (a) products; (b) programs; or (c) projects, carried out 

by multi-talented teams. Strategies adopted for a firm's success are included in Weisbord's growth 

structural model (1976), considering how persons and units interact. 

The researcher highly considered and utilized Weisbord's six box model in line with an 

adaptive conceptual model by the researcher from Weisbord's model. The researcher finalized the 

adaptive model at the end of the findings for future use. While Weisbord's theory on busness 

success of 1975 and the organizational conceptual model of 1976 continues to stand the test of 

time as a model that focuses on organizational growth, an attempt to bridge its limitation to fully 

harnest organizational growth, have been proposed in the adaptive model by the researcher. The 

researcher finds the proposed conceptual model fit for business success. The propose conceptual 

model appears as a summarized model from Weisbord's organizational framework. 
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The summary of the findings based on the purpose and objectives enabled the researcher 

to summary business success on the triangular model. This conceptual framework or four boxes 

model is the handwork of the researcher from the present findings. The model explains business 

success or organizational growth in the light of the extent to which (a) business growth indicators 

influence the success of the organization in general; (b) the growth barriers hinder business 

success, and (c) leadership influences the success of an organization or how success depends on 

leadership. A living inspirational, iconic transformational leadership is that of Prof. Tih Pius 

Muffih, Director of CBC Health Services in Cameron, despite sociopolitical challenges. The model 

shows how growth indicators and growth barriers depend on leadership influence and a leadership 

style. For business success to occur, the leader should fully address growth barriers and growth 

indicators. The leaders should also grow in their ability to negotiate using Best Alternatives To 

Negotiate All (BATNA), to come to a Zone Of Possible Agreement (ZOPA). 

5.2 Conclusions 

Drawing conclusions from the findings following the research hypothesis, several fctors 

have been obtained to drastically responsible for business success and failure in the region. On 

identifying the factors influence sustainable business growth in general in the Northwest Region, 

the researcher assessed factors presumed to positively or negatively influence business growth and 

survival with hypothesis that financial resources are the most significant factor responsible for 

business growt,  (a) Financial resources proved to be the most significant determinant of 

sustainable business growth affirming to the hypothetical insuinuation. Additional factors were (b) 

human resource; (c) material resource; (d) cost of product or services offered to vendors (e) 

customer care; (f) management decision; (g) accountability & transparency; (h) the purpose of the 

organization, and affordable cost of products/services from vendors to customers; (i) government 
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policies, (j) technological innovation; (k) transfer of skills; (l) transport and availability; (m) 

location of business; (n) the academic knowledge of firms' leaders on business; (o) type of 

business;  (p) motivation to employees, in descending order. The minor factors though statistically 

significant, were risk management and type of business. 

Business startup depends on finances, and therefore, organizations' operators must have 

the startup capital before beginning a business. The financial power would improve human capital 

(human resources). The results explain why human resources proved to be the second-factor 

influencing business success (Aleksandra, 2015). Human capital is a vital resource that 

organizations should uphold. Materials resources observed to be the third factor that influences 

organizational success depends on finances. If the business operators have the startup capital, they 

would generally have the required materials for the business. Lack of financial resources affects 

materials resources and vice versa (Babandi, 2019). 

The findings of Illmeyer et al. (2017) indicated that enterprises use inside and outside 

financial means to run their businesses and that the firm’s financial resources need proper 

management to promote the firm’s growth and withstand business failure. This is because 

economic capitals seem amongst the backbones of every business, considering that no business 

can operate without finances (Pylypenko, 2020). To maintain the growth trend of industry financial 

resources, the firm must fight against the impact of economic crises on the performance of 

organizations and reduce borrowing, which is indebtedness to the company (Barbatu-Misu 2019). 

Amonst the critical aspects that sway business realization, is the cost of products or services 

offered to vendors by their manufacturers. The implication for the high cost of goods from the 

manufacturers is that when business operators procure goods at high prices, they will sell at high 

prices to stay in business, and when they procure at low cost, they will sell at low cost. Customer 
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care equally influences business growth in Sub-Saharan Africa. Customer care is an aspect of the 

welcoming and customer-centered attitude the firms' employees express towards their customers. 

Management decisions influence business growth and survival in Sub-Saharan Africa. The 

decisions that management takes determine whether their companies would succeed or not. 

Management decisions include the planning ability to succeed. Therefore, better planning on (a) 

finances; (b) human resources; (c) material resources would enable businesses to succeed, while 

poor planning would lead to business collapse. 

Businesses have a responsibility for the communities in which they operate, and the impact 

of businesses in the community results from the benefits the firm can make from its products.  The 

sales of unprofitable goods and services in the community would result in poor sales; hence the 

business would collapse. When the wrong choice of goods and services are being delivered in the 

community, the population loses several benefits that businesses would have been providing, such 

as (a) increased revenue from taxes; (b) job creation for the community; (c) development. A 

business person who operates a coffin business in a Muslim community would fail simply because 

the population does not embrace burying their dead ones in a coffin. Such a business is misplaced 

of priorities. A coffin business is a necessary but the community that would facilitate the sales of 

such a business might not be the right one. A community with bad roads would celebrate a business 

vendor who deals in the car business that has a four-wheel drive. This is because the nature of the 

road cannot permit any vehicle without four-wheel drive, and not because other cars are not good. 

Before the outbreak of modernism, where you could see the white interested in African 

wears and those of the black race interested in using dresses designed for the white, operating such 

a business in either location would be misplaced of priorities. Even today, such businesses must 

be carefully studied vis-à-vis the location (community) before embarking on the business. 
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Companies must uphold accountability & transparency as a virtue in every business. These 

present findings revealed that accountability and transparency influence the growth of businesses 

in Sub-Saharan Africa. When the management and employees of organizations are accountable, 

the business grows, but failure would be inevitable if there is a lack of accountability amongst the 

business crew. Accountability has to do with resource management such as (a) finances; (b) human 

resources; (c) time; (d) equipment, amongst other factors. Mismanagement of resources in 

industries is a significant cause of business failure. Managers should fight against mismanagement 

at the workplace to keep their businesses sustainable because trade leadership's inability to survive 

the company due to misappropriation and improper control of the financial system would bring 

about the firm's collapse (Shapira, 2017). Most firms collapse because of poor management skills 

and managers' lack of accountability (Surji, 2015). This could be the most reason why Tsie (2017) 

indicated that mismanagement is the key substantial element affecting growth and endurance of 

industries. 

The respondents felt that the purpose of the organization influences the growth of their 

businesses. The reason behind the creation and opening of a business is primordial, as success or 

failure depends on the purpose. The essential thing is to stay on to the business purpose. Some 

firms begin, and within their growth path, deviate from the original purpose and eventually 

collapse, but those who hold on to the mission have higher chances of succeeding. The most reason 

why some businesses do not reach the maturity stage is when they deviate from the organizations' 

original purpose. 

Businesses die at initiation, infancy (development stage), and growth level; others do not 

reach maturity. Some entrepreneurs focus on serial businesses. They create businesses, then start 

to run them, and when they begin to grow, they sell to others and go back to create some depending 
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on their purpose. The research participants indicated that the cost of products and services from 

their vendors influences their businesses. The cost of goods from vendors depends on the cost from 

the manufacturing firms and the taxes on imports. The research participants indicated that (a) taxes; 

(b) an enabling environment for businesses to operate are government policies influence their 

businesses. Research participants indicated that technological innovations influence their 

businesses. Today, the business world has become android contrary to the past when it was mostly 

face-face. The use of (a) WhatsApp; (b) email; (c) Facebook today, amongst other applications, 

shoulders a significant influence on commerce operations. The study participants also indicated 

that skills transfer influences the success of their firms. Skills transfer would assist the business 

patrons in adapting to technological innovations. 

Transport availability was another factor observed that influenced business growth in Sub-

Saharan Africa. Financial resources influence the transportation of goods in the company. When 

the cost of shipment on imported and the cost of transport on homemade goods in the local markets 

is high or low, there is an influence on the business. The locations of some industries are where 

vehicles could not easily reach. The location of companies influences the firm's growth. The 

academic knowledge of firms' leaders on business determines the growth trend of the business. 

The entrepreneur’s good academic knowledge of the company's growth would positively influence 

the firm's growth, while common knowledge would lead to failure. The location of a business 

should consider; (a) nearness to the population; (b) nearness to the source of raw materials; (c) 

nearness to the source of labor; (d) nearness to the sour of power; (e) transportation; (f) waste 

disposal; (g) government influences; (h) and availability of some facilities like water amongst other 

depending on the need of the people. When these elements are not considered in choosing a 

business location, the growth process might not be successful. 
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The location of an industry positively or negatively affects the growth and survival of the 

industry, and most businesses suffer closures due to where the business is established. The relation 

between the business location and the customers depends mainly on (1) increased cost; (2) 

competition; (3) reduction in demand; (4) communication strategy; (5) customer’s growth; (6) 

incentives provision by the government; (7) affordable transportation means, (8) available 

communication systems. They are inciting a business in a particular place, considering the people 

the business is meant to serve and the survival of competition, and maintaining growth should be 

upheld. Business location is also affected by the taxes that the business may suffer. Though taxes 

are a source of government revenue, some governments may exempt business operators in some 

localities from paying certain taxes, exempt firm operators of particular businesses from taxes. To 

some business operators, taxes may be reduced. Most of the influences on a business's location in 

an environment are also a result of the revenue that the firm receives. Therefore, the location also 

determines how much the business will generate to cope with taxes. 

Participants indicated that the type of business run by the business operators might not be 

the right type of business for that community. A good business with the needs of the population 

considered would lead to success, while a business without considering the population would fail. 

Research participants felt that motivation to workers influences the growth of the business. When 

workers are motivated, they will work harder and increase output. Low motivation might lead to 

less input and eventually low output.  Motivation may be (a) financial; (b) incentives; (allowances; 

(d) time amongst other factors. 

Comparing the factors that influence the growth of (a) building material; (b) education; (c) 

health; shows some level of significance as the same factors influence other businesses than others. 

Adaptability to new technological innovation shows much influence on building material business. 



 

275 
 

The same factor influences the health business less than building materials and far lesser in 

education as in health and education. By implication, those doing building materials business could 

pay more attention to technological innovations while those doing health and education business 

might not bother much on technological innovation. Proper management Planning decisions and 

service location had the most significant influence on the healthcare business sector (P<0.05). The 

factors influencing sustainable growth of building materials and health had strong similarities, 

while building materials and education had very few similarities. Correlating the issues that 

promotes or cripples the growth of healthiness business including education had a strong 

correlation. 

The objective to assess the strategies adopted by business owners in the Northwest Region 

of Cameroon that enables their businesses to survive, has its hypothesis that there has been no 

designed strategies by business operators to keep their businesses successful. The evidence-based 

results proved that businesspersons in the region had designed strategies to survive their businesses 

though not effective. The business operators adopted six effective strategies. The introduction of 

new and unique products or services was most significant in the education and health businesses. 

The assurance of this revelation from the research participants is that the business operators 

brought in new unique products that facilitated business growth, primarily in the educational and 

health sectors. New and unique products would typically win a more significant market because 

most buyers love experiencing new things. Also, selling what others do not have nor do not sell is 

an added advantage, though, in some instances, this might need more sensitization to sell the 

product because most buyers prefer buying what they know than what they do not know. In the 

case of businesses in this region, the new unique product only won the market averagely. Possibly, 

there was no proper study of the market niche before introducing the new products. 
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The ability to gain more knowledge of business would positively influence the firm's 

growth. The business patrons, indicated by the research participants, are seeking more knowledge 

on business. The implication of new knowledge would result in business growth, but there was no 

significant change in business growth in Sub-Saharan Africa. Possibly, the business leaders sought 

wrong knowledge because acquiring the proper knowledge on business leads to organizational 

success. Increased new knowledge might result in sensitization methods. Participants reported that 

more sensitization methods were deployed to have businesses succeed. If business leaders sought 

the proper knowledge, then the application of the knowledge was not appropriate. 

Another way to keep businesses moving and have more customers is to reduce the prices 

of goods and services. As reported by the research participants, there was a reduction in the costs 

of merchandises including facilities. Reducing the costs of goods would mean a reduction in profit. 

Nonetheless, much profit could only be achieved if there is more customer turn out. By implication, 

price reduction would possibly increase sales leading to more profits. As others were reducing 

prices of goods, other vendors were increasing. Price reduction versus price increase could only 

be best appreciated if two suppliers' reduced prices are on goods. Where the prices of goods 

reduced are on goods different from those that have witnessed prices increase, the effect on the 

customer may not be suitable as the customer might buy low on one product and pay high on 

another, and the equation remains the same. However, price reduction that would attract customers 

would go alongside sensitization, for many customers might not even know of the price reduction. 

A broader spectrum of customers probably does not know about the price of goods reduction in 

the Sub-Saharan region. If communicated and business did not accelerate, it might mean that some 

were increased while reducing the costs of some goods, some were increased. 
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When the sales of goods is high (increasing the profit of the company), the industry easily 

moves from the growth stage to expansion phase where the (a) organizations; (b) companies; (c) 

firms; (d) businesses, calve out branches or detachments and separate their activities amongst 

trades and manufacturing. When the firm’s operators, keep the prices high, expansion is challenged 

since fast sales entails more goods to be bought, hence leading to more profit. The certainty is clear 

that goods sold at high prices would yield more profit that would enable the company, but the 

challenge that when the prices of goods from a particular company are high in times of high 

competition or when a significant number of vendors sell the same type of goods, the business 

may remain at the growth stage and would not expand. This is one of the challenges that business 

operators faced at the growth stage when competition is high. Well-trained managers would 

normally lower the selling price to attract more customers who in turn, increase sales leading to 

high profit yields. Effective and efficient businesses patrons take advantage of competition to 

lower the prices of goods they sell at the growth phase because they can effectively facilitate fast 

growth or fall back to an initial small-scale business.  

Price reduction is also a vital business strategy in the maturity phase. Though businesses 

in the maturity phase must continue to strive for more profit, the deal is apparent that they have 

arrived at maturity and can control competition challenges at this stage. Most business or industries 

operators lower their prices at the maturity phase because they believe they have gone past the 

level to fall to an irreversible level. It is good to lower reasonable prices at the maturity level, but 

the business operators must be conscious of sustainable profit to keep the company moving. This 

is because; profit-making is the sole driving force to many businesses.  

Though price reduction should be handled with care, the reduction is necessary for large 

business settings. Most matured businesses are those that have grown to companies or large-scale 
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production firms. These are those businesses that supply growing businesses or acts as vendors to 

young industries. If large firms maintain high prices on goods and services, young industries in 

communities with weak purchasing power will die. This is simply because they are bound to sell 

at high prices, but the population cannot afford it, and on the other side, they cannot reduce the 

price if they must succeed. When the large firms sell to young firms operating in communities with 

high purchasing power, there is no significant adverse effect to the young firm since failure to 

reduce prices would not stop customers from buying. 

When faced with challenging business times, some businesses reduced the salaries of 

workers to stay on course. Respondents attested that companies' patrons reduced salaries of 

workers or allowances to help them stay in business. Most salary cut or reduction on the allowances 

was significant in the education and health business. Salary cuts or reduction in allowance might 

lead to demotivation of workers and affect output. Effective salary reduction would work best 

when the customer turns out to be less. Salary reduction could justify workers being less busy, but 

salary reduction might affect growth when the workload remains unchanged. Salaries of workers 

and allowances were reduced, but business growth remained on average. The adapted model 

backed by Weisbord's 1976 six box models focused helped assess the strategies designed. 

The objective to assess the challenges faced by leadership in running their businesses with 

hypothesis that lack of available fincial resources was the sole challenge, was disproved by the 

evidence-based result. The results indicated that companies' leadership faces challenges in running 

their businesses, and he high-interest rate on loans charged on their businesses surfaced to be the 

most predominant challenge. High-Interest in loans hinders the companies' patrons from taking 

loans, limiting their firms at a small scale.  High interest on loans causes the business leaders to 

increase the price, which affects the customers. When prices of goods are high, business success 
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is challenged. Respondents indicated difficulty in managing personnel. The management of 

personnel of an organization depends on the leadership knowledge of the business leaders. 

Leadership knowledge has to do with training either on the business patrons or the employees to 

shape character. Good leadership knowledge would equally influence the leadership style of the 

leaders. 

As identified by the respondents, there are no collateral securities for them to take loans; 

the challenge would typically affect business success. The proper thing is that financial houses 

should demand collateral securities for loans, but such securities should be moderate for ordinary 

people in business. Considering that financial houses are also into business, lack of collateral 

securities and high-interest rates on loans will limit the number of businesspersons willing to take 

loans and hence, affect the business of the financial institutions. Weisbord's theoretical model of 

1976 addresses this in his leadership model box. 

Responding to; what are the Factors that Hinder Businesses Growth in the Northwest 

Region whose hypotheses was that government policies is a problem to organizational success, 

research participants affirmed that government policies are the most significant factors that 

negatively affect business growth sustainability in in Sub-Saharan Africa. Government policies 

include taxes and administrative decisions. For businesses to succeed, taxes and tax laws should 

be moderate for an ordinary person to pay. The actions of the government on businesses should 

consider the ordinary person. Bad government decisions would prevent business growth, which 

was witnessed as equally attested by Salinas et al. (2019). Govement policies are the reason for 

massive influx of European countries into Africa with the pretext of investment. Most governments 

see only the investment part of the Europeans firms established in Sub-Sharan Africa, but failed 

to see the drastical draining of resources out of the continent. This is as a result of over dependency 
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on foreign trade. Conventional wisdom also holds that African leaders are responsible for business 

failure in Sub-Saharan Africa. The choices made by the leaders determine the growth trend of 

business in the countinent, both in (a) health; (b) academic; (c) agriculture; (d) general commence, 

amongst other vital forms of businesses. 

The second hindrance to business growth in the region is the lack of financial resources. 

Business operators need the required finances to run their businesses, and the lack of financial 

resources would prevent the firm's success. Financial preparation is necessary before beginning a 

business. When challenged, the following source might only be a financial house, but the 

implication is that the interest charge is high and further compounded with limited collateral 

securities even with the available financial house. Limited material resources hinder business 

growth in Sub-Saharan Africa. Businesses could not succeed if the goods to sell were absent. Lack 

of goods resulting from limited financial resources is a hindrance to the firm's success. 

The high cost of goods offered to the vendors by the manufacturers/large-scale companies 

had hindered the growing businesses in the region. When vendors buy high, they will sell high. 

This calls upon the continent of Africa to step up the growing industries to total production capacity 

to avoid imported goods whose cost hinders business survival. The high cost of goods is further 

compounded by the high price of goods/services offered by vendors to suppliers who supply to 

their customers at a high cost. Respondents reported that there is a lack of accountability and 

transparency, and this hinders business success. It would be difficult for a business to survive when 

accountability and transparency are lacking. 

Customer care is neglected in most business facilities. Respondents indicated that 

customers are not receiving good care from company personnel. Stepping up customer care is an 

aspect of training that the organizations' leadership must consider. Lack of available human 
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resources in relations to the workforce acknowledged by the the study participants was another 

factor that hindered the organizational success. Lack of workforce possibly results from a lack of 

financial resources contributed by low sales resulting from limited material resources. Late 

adaptation to new technological innovation on business hinders the growth and survival of the 

company. Limited financial resources again caused by lack of satisfactory awareness on trade 

growth. Business executives could study more on new development in the field of technology. The 

adapted researcher's model with inspiration from Weisbord’s organizational framework of 1976 

has a firm grip on the findings. 

5.3 Recommendations for Application 

The motivation for this examination was to focus on measures of improving industry 

growth in Sub-Saharan Africa: the case of the Northwest Region of Cameroon focus was to 

investigate the risk factors and co-occurring issues affecting business growth in the region. The 

general business problem that the investigator dwelt on was that failure to adapt to ever-changing 

societal expectations and integration of technological innovations at a precise moment will lead to 

business demise. The specific business problem was that ineffective leadership knowledge on 

business growth factors could lead to declining quality care and customer retention and limit 

sustainable growth. This research was to come out with practical recommendations for business 

leaders to use in their businesses (a) organizations; (b) enterprises; (c) firms; (d) companies, 

carrying out business activities not only in the Northwest Region of Cameroon but in Sub-Saharan 

Africa in general. 

The researcher dwelt on the single case study, which targeted a experimental size of 213 

commerce venders besides leaders working in the Northwest Region of Cameroon. The researcher 

used a quantitative research approach for the study due to the availability of the independent 
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variables that needed only confirmation on its ability to improve the dependent variables (a) 

business growth; leadership challenges; (b) strategies; (c) causes of business demise. The 

researcher adopted a snapshot investigation (collect the data once) to capture the data for the 

quantitative analysis using a questionnaire developed with closed-ended interrogations and a few 

open-ended questions. A snapshot was faster because than a longitudinal investigation. The 

research objective was for results of the findings might lead to an increase in the knowledge of 

decision-makers on business and the integration of technological innovations. The increased 

knowledge will further facilitate (a) sustainable business growth; (b) excellent customer 

relationships; (c) increase employment opportunities not only in the Northwest Region of 

Cameroon but in Sub-Sahara Africa. The (a) integration of technological innovations; (b) 

sustainable businesses; (c) employment opportunities may improve the living conditions of 

business operators and their employees in the entire Sub-Sahara Africa (Tambi, 2015). 

Based on the (a) purpose of this research; (b) objectives; (c) the research questions adopted 

for the research, the results of the findings established and presented; are substantial. The 

researcher has discussed the recommendations for an application that will boost business success 

globally and improve businesses in Sub-Saharan Africa. The recommendations presented emerges 

from the external and the internal factors that promote or hinder business success both derived 

from the four objectives dwelt within the study (a) factors influencing business growth; (b) 

strategies adopted to make businesses successful; (c) challenges faced by business operators; (d) 

causes of business failure (factors hindering business growth). 

The most significant factor that must be addressed for businesses to thrive in Sub-Saharan 

Africa is that: 
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❖ The governments in Sub-Saharan Africa should adopt policies that influence business 

growth. The policies that governments of Sub-Saharan Africa nations should focus on 

include (a) the elimination or reduction of high taxes levied on business (b) create an 

enabling environment for business operation through the elimination of barrier measures 

like the bureaucracy in government offices, and elimination of complicated business 

registration procedures; (c) political decisions should be taken with consideration of the 

business population in the continent to avoid many from running out of business due to 

hard decision that affects business; (d) restriction on imports/exports by governments 

should be placed with critical consideration to minimize inflation (e) the handling of crisis 

should consider primordial an enabling environment for business operation and limit war 

outbreak. The results corroborate with the findings of Berlin (2020); Masoud (2020); 

Sitharam and Hoque (2016); Zeqiraj and Nimani (2015), who in their findings highlight 

government policies as barriers that need attention to enable smooth business operations. 

The findings on this present research go beyond that of the mentioned authors as none of 

the above authors highlighted crisis and political decisions as hindrances that militate 

against business growth. 

❖ Sub-Saharan Africa nations should be able to come together and institute a solid regulatory 

policy on business deals with the western world to guard against the high cost of imported 

goods from the west, which the west has to consider Africa as a harvest grown. They 

export raw materials from Africa, manufacture goods, and sell them back to Africa at 

exorbitant prices. By implication, the role of CEMAC, ECOWAS, AFRICAN UNION 

should pay more attention to business operations visa-vise the exploitation of Africa's 

resources by the west, while in return the cost of products from the west are still not very 
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affordable. Therefore, even as much as different countries in Sub-Saharan Africa have the 

latitude to rectify trade agreements with the west, the activities of these umbrella 

organizations should reconsider what business success would mean to an Africa (a) 

business operator; (b) firm; (c) organization; (d) organization. 

❖ In the light of the above, governments in Sub-Saharan Africa should support the growing 

industries to scale up production to reduce imported goods from the west, which cost the 

ordinary consumer much to afford. This could be by giving financial aids to growing 

industries to scale up their production or by direct creation and running of more 

manufacturing industries by the governments that would scale goods production in the 

continent. The cost of low production level of goods is a call for concern for Sub-Saharan 

countries to note. Sub-Saharan Africa still depends on quality toothpaste from western 

countries in the twenty-first century. Most Sub-Saharan African Countries still import 

well-processed wood products overseas, although the same wood is exported from Sub-

Saharan Africa. Our precious petrol is still being refined from abroad among many other 

products. Scaling up home industries will reduce the high cost of imported products and 

eliminate the taxes on imports, thereby reducing the price of goods offered by the vendor 

to their customers. 

The recommended internal factors indicated that; 

❖ Business operators should raise sufficient startup capital before starting up a business. The 

notion of limited financial resources springs from most entrepreneurs diving into business 

without startup capital or adequate preparation.  



 

285 
 

❖ In the light of financial resources, a firm's leaders should not expand beyond financial 

capability. The determination of business expansion should be a function of the available 

financial resources.  

❖ The leadership of companies should continue to uphold planning as an essential part of 

business success. The results are in line with the discoveries made by Gumel (2019); 

Hossain et al. (2016); Kozlowski (2019); Paul and Rani (2015) on similar investigations. 

To increase sales in (a) industries; (b) firms; (c) organizations or business settings, the leaders 

should: 

❖ Consider the provision of material resources paramount as it would be different to 

maximize sales, output without the necessary goods that would generate income. Materials 

resources should center on the customer's need in businesses must be relevant for business 

success in the region. The increased sales would address the challenge of out of stock (OS) 

syndrome noted as customers cannot find the needed goods in most business settings. 

❖ Refocus on customer care. Business growth might be difficult if its personnel does not 

value their customers and treat them well. Conventional wisdom holds that the customer 

is the king and the employer of every business. Without the customer, the vendors' goods 

would have no buyers. When one customer is treated well, he/she will bring many others 

but treat one poorly, and he/she will go with many others. Better treatment of the 

customers will only occur when the firms embark on training.  

❖ The companies' leadership should consider formal and informal training of their personnel 

with the skill to operate. In-service training would assist in transferring skills noted to be 

one of the factors promoting business growth in the region. In this light, organizations' 

leadership should consider continuous education for complex personnel building to 
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handle. Training is highly recommended for health and educational personnel to cope with 

the changing trends in this profession. These results align with Asfaw (2017); Nyamulinda 

and Gaju (2017) on improving the educational level of the entrepreneurs; however, the 

latter went further to address customer care which was not addressed by the former. 

❖ Management decisions should reflect business purposes to stay on course. For 

management decisions to reflect the organizational purpose, the leadership of 

organizations should uphold planning as an integral part of management. Management 

makes effective decisions for business success through well-planned activities. In 

planning, management decisions should consider risk and its mitigation if it occurs. 

Planning should consider the profit that the business wants to achieve. Organizations must 

note that the higher the prices of goods, the slower the turnover, while the lower the prices 

of goods, the faster the turnover. Fast turnover would usually increase sales and better 

yields for the good of the company. The level of sales or growth made by a company also 

depends on business sensitization. The high recommendation is for business personnel to 

make their products known to their customers through the available forums (a) face-to-

face contacts; (b) media house; (c) internet, among other ways. 

❖ Most business personnel are not accountable. Lack of accountability in business is the 

most reason for corruption and embezzlement in most businesses, organizations, firms, 

companies, and establishments in Sub-Sub-Saharan Africa. For businesses to thrive and 

grow to maturity and maintain their growth path, business personnel, both the workers and 

leaders, should be accountable and transparent in their operations. 

❖ As a matter of urgency, the firm's leaders and employees should adapt to new 

technological innovations in business. The advent of new communication gadgets and 
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software packages needs fast adaptation by the business personnel in Sub-Saharan Africa. 

Management failure to quickly adapt to new technological innovations in an organization 

has retarded business growth in Sub-Saharan Africa while some parts of the world are fast 

becoming an android generation. 

❖ To reduce/assist customers in meeting up with transport availability to a business setting, 

business operators should consider locating businesses closure to the population. The most 

business concentrates in cities living the locals to suffer and spend more to access business 

setting. The type of business chosen for a particular location should take into the needs of 

the locals. 

❖ Organizational employees should be adequately motivated to work. Motivation includes 

but is not limited to salary advancement. There are some benefits like (a) free medical care 

to employees; (b) housing allowance; (c) risk allowance; (d) communication allowances; 

(e) physical gestures like smiles and sincere appreciations that could boast personnel 

performance in addition or more than salary advance. 

❖ Business specialization is encouraged as a way of promoting the company's growth. Many 

people are into business, but very few have specialized in offering at the optimum. The 

specialized business focus would lead to business growth and ease the huddles of 

struggling to cope with many business activities in one business. Business specialization 

leads to success. 

❖ Financial houses should reduce interest charges in loans. The reduction in the interest rate 

charged on loans would enable business operators to go for more loans, increase the 

financial houses' income, and improve upon the different businesses. In this light, 

collateral securities to obtain loans for business improvement should be flexible depending 
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on the nature of the loan to enable business owners to take loans. Still, they must be legally 

binding to enable recovery. The reduction in interest charged on loans, to an extent, would 

improve upon access to external finances. 

❖ For firms or organizations and industries to better manage their businesses, the leaders' 

leadership style must be relevant in meeting growth aspirations. The recommendation is 

that business leaderships should consider a transformation leadership style for their 

businesses if they genuinely desire growth. Observations indicate that (a) facilitative; (b) 

participatory/team leadership; (c) strategic/visionary leadership styles are also suitable for 

organizations while transformation stands out to be the best. However, (a) transformation; 

(b) facilitative; (c) visionary/strategic; (d) participatory team leadership would work well 

for the organizations and, most significantly, for health and educational businesses. The 

findings corroborate with the results of the investigations made by Arif (2018); Brunelle 

and L’Ecuyer (2018); Chen et al. (2017); Dhammika (2016); Fatima1et al. (2017); Fung 

(2018); Haar et al. (20 17); Kaimal (2017); Khalil et al. (2016); Lythreatis et al. (2019); 

Sinani (2016) Zach (2018). 

Arif (2018) opined that (a) transformational direction builds reliable robust association 

with the lead person and the supporters; (b) promotes innovation at the workplace; (c) motivates 

team members or followers to work hard, and causes self-awareness in the direction of the 

significance and value of certain aims in the industry. Khalil et al. (2016) specified that 

transformational management (a) focuses on beginning amendment in an organization; (b) 

empowers followers to more significant tasks; (c) motivates and pushes the team to do more than 

they initially intended to perform. Zach's (2018) indicated that (a) leaders using transformational 

power require the involvement of the entire management team to meet objectives (b) leaders who 
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practice transformational management pay attention to the big picture of the association and assign 

lesser jobs to the group to achieve the objectives. Chen et al. (2017) opined that facilitative 

leadership focuses attention on (a) improving the workforce; (b) improving the quality of the 

business, and (c) providing an excellent social relationship between the leaders and the employees. 

Amiri (2015) indicated that facilitative leadership causes the leader to be active and collaborative. 

Dhammika (2016) indicated that the visionary supervision style could create or articulate 

transparent dreams; provide meaning and purpose to the work of an institution, while Kadir et al. 

(2020) say a visionary leader develops his/her vision share the dreams with subordinates. Brunelle 

and L’Ecuyer (2018) further indicated that (a) the leader should be able to recognize the proper 

steps to take when dealing with the staff; (b) the leader should bear the vision and communicate it 

to the team to follow, and (c) the leader should help other leaders of the organization to focus on 

the goal, purpose, and dream of the organization. Fung (2018) established that the team 

forerunner’s part is to influence the employees to work collectively and that the group leader 

breaks large groups into smaller teams for easy supervision. 

These pinnacles by the great scholars give meaningful support to the above 

recommendation from the present findings that for businesses to succeed (a) Facilitative; (b) 

participatory/team leadership; (c) strategic/visionary; (d) transformation, leadership styles should 

be upheld, noting that transformation stands out to be the best. Though the former results did not 

indicate that a particular leadership style could be applied, there was an indication of its 

significance. These results have gone further to specify where the leadership styles should be 

applied.  

Transactional leadership style, though not a good leadership style, is best for construction 

and contract businesses. Democratic leadership style is an excellent one for a church organization, 
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and to an extent, charismatic leadership is also suitable for a church setting as it spurs the 

congregation to act. Leaders of companies or organizations are discouraged from practicing (a) 

laissez-faire; (b) autocratic; (c) bureaucratic, leadership styles in business settings. These are the 

leadership styles proven to highly retard business success. Though transactional is terrible in most 

cases, the leadership fits well in contracts and construction businesses. The result of these 

judgments confirm the insinuations of Amini et al. (2018); Breevaart (2019); Callahan (2017); 

Diebig and Bormann (2020); Dolly and Nonyelum (2018); Ekmekci and Tosunoglu (2016); Hoogh 

et al. (2015); Iqbal (2015); Li et al. (2019); Lorber et al. (2015); Qaisi (2015); Suryani and 

Purwanto (2019); Yang (2015). 

Qaisi (2015) opined that (a) bureaucratic leadership style concentrates on procedure; (b) 

the leadership style hinders employees from giving in their best for the growth of the organization; 

(c) the leaders who practice bureaucratic governance contribute to business failure. Dolly and 

Nonyelum (2018) indicated that tyrannical leadership might work for school institutions but be 

worse for other businesses. Amini et al. (2018) added that an authoritarian regime does not promote 

productivity since the leadership style does not allow the workers to perform their work freely. 

Hoogh et al. (2015) summoned that (a) autocratic leadership style does not promote social cohesion 

in an organization; (b) the leadership style demotivates hard-working employees; (c) the leadership 

style causes the workers of the company to be afraid of their leaders instead of respecting them. 

On the other hand, Breevaart (2019) indicated that Laissez-faire governance gives power 

to the employees, and the leader does not care about what is happening. Iqbal (2015) added that 

the Laissez-faire leadership style (a) promotes crime wave in the organization since many workers 

commit crimes and go unpunished; (b) does not promote group dynamics. These supportive pieces 
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of evidence give reasons for industry leaders not to practice (a) laissez-faire; (b) autocratic; (c) 

bureaucratic leadership styles. 

Whatever business leadership style chosen from the recommended ones, the success 

depends on the practical application of the leadership qualities. The researcher recommends that 

the leadership of companies should be (a) inspirational (inspire); (b) motivational (motivate); (c) 

directional (direct); (d) charistmatic (charisma) (e) leading the followers towards goal achievement 

in their firms. The results further affirm the findings of Arif (2018); Khalil et al. (2016); Zach 

(2018) on the qualities of good leadership but gos further to transformational charismaism. 

5.4 Recommendations for Future Research 

The problem that necessitated this investigation was that business closures are rampant in 

Sub-Saharan Africa, especially in the Northwest Region of Cameroon. Despite the numerous 

recommendations for practical application, there are still areas that needs further investigations 

which are gaps. The The present research, however, has not provided solutions to every business 

problem but for (a) business failure; (b) business challenges faced by firm's leaders; (c) causes of 

business failure, as well as identifying most of the general factors influencing business growth. 

The present study allows future researchers to harness the following areas: 

❖ The factors of improving business growth in Sub-Saharan Africa paid much attention to 

the Northwest Region of Cameroon as this was the case study site chosen. The results of 

the findings are only generalized to entire Sub-Saharan Africa. Future researchers could 

investigate factors of improving business growth in other Sub-Saharan countries. An 

investigation on the same topic with the same purpose and objectives would bring 

significant supporting evidence to the results obtained. 
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❖ The study took place at the time the Northwest Region of Cameroon in Sub-Saharan Africa 

is suffering political crisis unlike some Sub-Saharan Africa countries, which include (a) 

Chad; (b) the central Africa Republic; (c) Nigeria; (d) Gabon; (e) Congo amongst others. 

A similar study when Sub-Saharan Africa is politically stable would confirm and 

complement the results indicated. Future researchers should carry out a similar study at a 

more peaceful period in Sub-Saharan Africa. 

❖ The present findings were obtained through a snapshot investigation because the data was 

collected once and analyzed. The researcher recommends a longitudinal investigation for 

future researchers, enabling them to collect data more than one time. The longitudinal 

investigation would improve the validity of the study. Longitudinal investigation might 

also improve upon the reliability of this present research. 

❖ The researcher has observed several factors that are a hindrance to business growth in Sub-

Saharan Africa. The factors were not assessed further in qualitative research since the 

present research focused on a quantitative approach. A qualitative study using the same 

factors would provide more evidence for improving business growth in Sub-Saharan 

Africa. 

❖ The researcher recommends future researchers use and test the effectiveness of the 

conceptual framework entitled; Kenneth Nyuonguo Nsom Conceptual Framework 

proposed by the researcher. This framework needs to be used to ascertain its reliability and 

validity. Though proven reliable in the present study, additional assessment is vital for 

excellent results by future researchers. This model adopted by the researcher has proven 

ideal for the present study but may have its flaws. Therefore, using the model in future 

studies would be good as the findings might indicate areas for improvement. Future 
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researchers researching to improve organizations should adopt the business model 

proposed by the researcher to improve the firm's success. 

❖ Measures of improving business growth in Sub-Saharan Africa targeted every form of 

business. The investigation did not capture all other petit businesses that contribute to 

business success in the region because of the difficulties in handling all the different 

businesses in one research. Research that focuses on (a) health business alone; (b) 

educational business alone; (c) building construction alone; (d) provision alone; (e) 

agriculture, differently might yield more fruitful results. 

❖ The literature review on the different stages of business growth was contradictory as the 

different authors could not settle on the same number of stages of business growth and 

survival. The differences in business growth stages were a gap because the inconsistencies 

in settling on the same stages of business growth misdirect or mislead the business leader 

on the proper stages to follow, affecting the survival of businesses (Alqaralleh & Sapena, 

2019). Though initially intended to investigate this gap, the present research failed to do 

so, giving rise to future investigators to embark. 

❖ The present study assessed the following factors of business growth in Sub-Saharan Africa 

(a) economic wealth; (b) physical capitals; (c) human possessions; (d) planning; (e) 

leadership/leadership style; (f) government Policies; (g) services location; (h) nature/type 

of services; (i) customer Care; (j) attract investors; (k) transfer of skills; (k) risk 

management; (l) motivational tools; (m) purpose of the organization; (n) type of decisions; 

(o) accountability and transparency; (p) academic knowledge of the entrepreneurs and 

leaders. These factors may not be all the factors influencing business growth in Sub-
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Saharan Africa. A study with other additional factors inclusive would be necessary for 

future researchers. 

Conclusively, conventional wisdom has proven that adding (a) passion; (b) hard work; (c) 

the business operator's belief in his/herself that he/she would succeed (self-determination) are 

complementary elements of business success. Dependence mindset of some Africans and a 

signicant number of African leaders on the whites to growth African businesses is a hindrance to 

trade growth and survival leading to business decline in Sub-Saharan Africa. Therefore, it would 

be wise if business (a) operators are passionate about their businesses or choose types of businesses 

that they have passion for it; (b) are hardworking; (c) believe in their ability to make it or are self-

determined to succeed. These additional values would yield more fruits and make businesses 

significantly successful if applied by business owners and leaders in business settings. 

 

 

 

References 

Abbas, H., Mohammadhesam, S. & Ahmad, B. M. (2019). Challenges and Barriers to Providing  

Care to Older Adult Patients in the Intensive Care Unit: A Qualitative Research. Open 

Access Maced J Med Sci, 7(21):3682-3690. 

AbdRania, N. A., Baharuma, M. R., Akbar, N. A & Nawawi, A. H. (2015). Perception of  

Maintenance Management Strategy on Healthcare Facilities. Procedia - Social and 

Behavioral Sciences, 170, 272-281. https://doi.org/10.1016/j.sbspro.2015.01.037. 

Aarseth, W., Rolstadas, A. & Andersen, B. (2015). Managing Organizational Challenges in  



 

295 
 

Global Projects organizational challenges in global projects. International Journal of 

Managing Projects in Business, 7(1). doi: 10.1108/IJMPB-02-2011-0008 

Abubakar, M., Basiru, S. & Oluyemi, J. (2018). Medical tourism in Nigeria: challenges and  

remedies to health care system development. Int J Dev Manage Rev, 13(1). 

Abudu-Birresborn, D. McCleary, L., Puts, M., Yakong, V. & Cranley, L. (2019). Preparing  

nurses and nursing students to care for older adults in lower and middle-income countries: 

A scoping review. International Journal of Nursing Studies, 92, 121-134. 

https://doi.org/10.1016/j.ijnurstu.2019.01.018 PMid:30807890.  

Abubakar, S. G. & Lami, R. A. (2017).  Motivation and Barriers for Business Start-Up among  

Graduates: A Gender Difference. ResearcheGates. doi: 10.17687/JEB.0501.03 

Abtew, M. S (2017). Sustainable Development Goals, Governance, and the Private Sector.  

Management Challenges in Different Types of African Firms, 73-93.  

doi 10.1007/978-981-10-4536-3_1.1. 

Abrar, M. & Sidik, E. J. (2019). Analyzing ethical considerations and research methods in  

Children research. Journal of Education and Learning (EduLearn), 13 (2), 184-193. doi: 

10.11591/edulearn.v13i2.6516 

Achtenhagen, L., Ekberg, S. & Melander, A. (2016). Fostering growth through business  

Development: Core activities and challenges for micro-firm entrepreneurs. Journal of 

Management & Organization Australian & New Zealand Academy of Management logo, 

23 (2), 167-185. doi: https://doi.org/10.1017/jmo.2016.58 

Adams, J., Kauffman, R. G., Khoja, F. M., & Coy, S. (2016). Looking at purchasing  



 

296 
 

development through the lens of small business. Journal of Managerial Issues, 28, 145–

170. 

Adam, J. I. & Nski, M. j. (2016). Research on their Business Models and their Life Cycles.  

Sustainability. doi:10.3390/su8050430 

Adeloye, D., David, R.A., Olaogun, A. A. (2017). Health workforce and governance: the crisis in  

Nigeria. Hum Resour Health, 15(1), 32. doi:10.1186/s12960-017-0205-4 

Adjei1, E., Fugar, F. D. K., Adinyira1, E., Edwards, D. J. & Parn, E. A. (2018). Exploring the  

Significant Cash Flow Factors InfluencingBuilding Projects Profitability in Ghana. 

International Journal of Construction Engineering and Management, 7 (1), 35-46. 

doi: 10.5923/j.ijcem.20180701.04 

Adler-Milstein, J., DesRoches, C. M. & Kralovec, P. (2015). Electronic health record adoption In  

US hospitals: progress continues, but challenges persist. Health Aff (Millwood)2015 

Adom, D., Hussein, E. K. Agyem, A. J. (2018). Theoretical and Conceptual Framework:  

Mandatory Ingredients of A Quality Research. International Journal of Scientific 

Research, 7(1), 1-5. Retrieved from, 

https://www.researchgate.net/publication/322204158_Theoretical_And_Conceptual_Fra

mework_Mandatory_Ingredients_Of_A_Quality_Research 

Adoukonou, V. K. (2019). Strategies for Small Business Sustainability. Walden University.  

Walden University Scholar Works. Retrieved from,  



 

297 
 

https://scholarworks.waldenu.edu/dissertations 

Adua, E., Frimpong, K., Li, X. & Wang, W. (2017). Emerging issues in public health: a  

perspective on Ghana’s healthcare expenditure, policies and outcomes. Epma J, 8(3), 197–

206. doi:10.1007/s13167-017-0109-3 

Afful, C. F, Hejkrlík, J. & Doucha, T. (2015). Rural Banking in Ghana and Its Impact on Rural  

Farmers. Case Study of the Birim South District, Ghana. Asian Social Science, 11 (25).  

doi:10.5539/ass.v11n25p101 

Aguilar, O. & Posada, R. (2019). Factors That Determine the Closure or Jeopardize the  

Continuity of a Micro and Small Enterprise.  Organizations and Markets in Emerging 

Economies, 10 (1), 19. doi: h ps://doi.org/10.15388/omee.2019.10.00004 

Agwanda, B., Nyadera, I. N. & Asal, U. Y. (2020). Cameroon and the Anglophone Crisis. The  

Palgrave Encyclopedia of Peace and Conflict Studies, Publisher: Palgrave Macmillan, 

Cham, 1 -11. doi: 10.1007/978-3-030-11795-5_115-1  

Agwu, M. E., & Onwuegbuzie, H. (2017). Strategic Importance of Functional Level Strategies  

as Effective Tools for the Achievement of Organizational Goals. Archives of Business 

Research, 5(12), 338-348. doi: 10.14738/abr.512.4012 

Agyapong, G. T., Mmieh, F. & Mordi, C. (2017). Factors influencing the growth of SMEs: The  

case of Ghana: Thunderbird. International Business Review.  

https://doi.org/10.1002/tie.21945 

Ahlstrom, D. (2017). Innovation and Growth: How Business Contributes to Society. Academy  

of Management Perspectives, 24 (3). https://doi.org/10.5465/amp.24.3.11 



 

298 
 

Ahluwalia, S. & Ahluwalia, Ch., Damberg, M., Silverman, A. & Motala, P. Shekelle (2017). 

What defines a high-performing health care delivery system: A systematic review. 

The Joint Commission Journal on Quality and Patient Safety, 43 (2017), 450-459 

Dretrieved from,  PDFView Record in ScopusGoogle Scholar 

Ahmadya, G. A., Mehrpour, M. & Nikooravesh, A. (2016). Organization and  

Leadership. Procedia - Social and Behavioral Sciences, 230 (2016) 455–462. doi: 

10.1016/j.sbspro.2016.09.057 

Ahmed, A. & Ilyas, S. A. (2017). Various Approaches to Research Methods Explaining Major  

Strengths and Drawbacks of Each of these methods. ResearchGates.  

doi: 10.13140/RG.2.2.25336.44801 

Ahmed, A., Khuwaja, F. M., Brohi, N. A., & Othman, I. bin L. (2018). Organizational Factors  

and Organizational Performance: A Resource-Based view and Social Exchange Theory 

Viewpoint. Published by Human Resource Management Academic Research Society, 8 (3), 

579 - 599. http://dx.doi.org/10.6007/IJARBSS/v8-i3/3951 

Aida, M. & Mani, T. (2019). Comparison between Qualitative and Quantitative Research  

Approaches: Social Sciences. ResearchGate. Retrieved from,  

https://www.researchgate.net/publication/335146106_Comparison_between_Qualitative_

and_Quantitative_Research_Approaches_Social_Sciences 

Aithal, S.  (2017). Company Analysis: the beginning step for scholarly research.  Institute of  

Management Studies, Srinivas University, Mangalore, India.  

doi: 10.5281/zenodo.573769 



 

299 
 

Aida, M. &Mani, T. (2019). Comparison between Qualitative and Quantitative Research  

Approaches: Social Sciences. ResearchGate. Retrieved from, 

https://www.researchgate.net/publication/335146106_Comparison_between_Qualitative_

and_Quantitative_Research_Approaches_Social_Sciences 

Ajayi, V. O. (2017). Primary Sources of Data and Secondary Sources of Data. ResearchGate.  

doi: 10.13140/RG.2.2.24292.68481 

Akareem, H. S. & Hossain, S. S. (2016). Determinants of education quality:  

What makes students’ persecution different? Open Review of Educational Research, 3 (1), 

52-67. https://doi.org/10.1080/23265507.2016.1155167  

Akareem, H. S. & Hossain, S. S. (2016). Determinants of education quality: what makes  

a student's perception different? Open Review of Educational Research, 3 (1), 52-67 

https://doi.org/10.1080/23265507.2016.1155167 

Akeju, D. O., Adejoh, S. O., Fakunmoju, A. J., Allsop, M. J., Ebenso, B., Tade, T &, Okusanya,  

B. O. (2021). The COVID-19 pandemic: Stay Home policy and exposure to risks of 

infection among Nigerians. World Med Health Policy, 18 (10). doi: 10.1002/wmh3.445. 

Online ahead of print. PMID: 34226855 Free PMC article. 

Akinboade, O. A. (2015). Determinants of SMEs growth and performance in Cameroon's central  

and littoral provinces' manufacturing and retail sectors. African Journal of Economic and 

Management Studies 6(2):183-196. doi: 10.1108/AJEMS-03-2013-0033 

Akimana, V. (2017). Internal and External Factors Affecting Exporting SMEs in Rwanda.  

Management Challenges in Different Types of African Firms, 37-58. doi 10.1007/978-

981-10-4536-3_1. 1 



 

300 
 

Akinso, A. (2018). Successful strategies for the survival of business owners in Nigeria.  

Walden University Scholar Works. doi:10.1509/jim.14.0087 

Aleksandra, J., and Stojan, D. (2015). Factors Affecting Growth of Small Business: The 

Case of a Developing Country Having Experienced Transition. European Scientific 

Journal 2015 edition vol.11, No.28 ISSN: 1857 – 7881 (Print) e - ISSN 1857- 7431 

Akinyemi, F. & Adejumo, O. (2017). Entrepreneurial Motives and Challenges of Small and  

Medium-Sizes Owners in Emerging Economies: Nigeria and South Africa. Advances in 

Economics and Business, 5 (11): 624-633, 2017. doi: 10.13189/aeb.2017.051105 

Akinyem O., Popoola, O. A., Fowotade, A., Adekanmbi, O., Cadmus, E. O. & Adebayo, A.  

(2021). Qualitative exploration of health system response to COVID-19 pandemic 

applying the WHO health systems framework: Case study of a Nigerian state. Sci Afr. 2021 

Sep;13:e00945. doi: 10.1016/j.sciaf.2021.e00945.  

Aktar, S. (2016). Factors Influencing Entrepreneurs’ Business Performance in Small and  

Medium Businesses: Comparative Analysis Between Demographic and Environmental 

Factors in Bangladesh. Journal of Business and Technology (Dhaka), 10 (2), 1-17 doi: 

10.3329/jbt.v10i2.29464 

Albert, J., Timothy, M. O. & Henri, Y. (2015). Cooperative Movements in the Western  

Highlands of Cameroon Constraints and Adaptation Strategies. Journal of aipine 

research. Retrieved from, https://journals.openedition.org/rga/276 

Aleksandra, J., and Stojan, D. (2015). Factors Affecting Growth of Small Business: The Case of  

a Developing Country Having Experienced Transition. European Scientific Journal, 11 

(28) 1857 – 7881 



 

301 
 

Aleciane da S. M. F., Elisabeth L. & Sônia, M. G. (2017). Motivations, business planning, and  

risk management: entrepreneurship among university students. RAI Revista de 

Administração e Inovação, 14 (2017), 140–150. 

Alfredo De Massis, Audretsch, D., Uhlaner, L., Kammerlander, N. (2017). Innovation with  

Limited Resources: Management Lessons from the German Mittelstand. Journal of 

Product Innovation Management Perspective Open Access. 

https://doi.org/10.1111/jpim.12373 

Alfes, K., Shantz, A. D., Catherine Bailey, C., Conway, E., Monks, K. & Fu, N. (2019).  

Perceived human resource system strength and employee reactions toward change: 

Revisiting human resource's remit as a change agent. 

Wiley Online Library. https://doi.org/10.1002/hrm.21948 

Ali, D. M. & Barliana, S. M. (2017). The Use of Quantitative Research Method and Statistical  

Data Analysis in Dissertation: An Evaluation Study. International Journal of Education, 

10(1), 46-52. doi: http://dx.doi.org/10.17509/ije.v10i1.556646 

Allen, M. (2017). Debriefing of Participants in The SAGE Encyclopedia of Communication  

Research Methods. Sage Research Methods. 

doi: https://dx.doi.org/10.4135/9781483381411.n133 

Almalki. S. (2016). Integrating Quantitative and Qualitative Data in Mixed Methods Research— 

Challenges and Benefits. Journal of Education and Learning, 5 (3). 

doi:10.5539/jel.v5n3p288 



 

302 
 

Almquist, A. & Brännström, L. (2017). A guide to quantitative methods. Docplayer. Retrieved  

From.https://docplayer.net/21885408-Version-1-0-a-guide-to-quantitative-methods-

almquist-ashir-brannstrom.html  

Almahfadi, A. (2019). The challenges faced by small businesses. Lebanese International  

University. https://doi.org/10.1016/j.ijme.2018.11.003. 

Al-Malki, M. & Wang, J. (2018). Impact of Laissez-Faire Leadership on Role Ambiguity and  

Role Conflict: Implications for Job Performance. International Journal of Innovation and 

Economic Development, 4 (1), 29-43. doi: 10.18775/ijied.1849-7551-7020.2015.41.2003 

Alhassan, B. A., Andrew, A. D., Akwasi, K., Wahab, O. & Afizu A. (2021). "Nursing and  

Midwifery Students’ Satisfaction with Their Clinical Rotation Experience: The Role of the 

Clinical Learning Environment", Nursing Research and Practice. Open Access, 2021(9). 

https://doi.org/10.1155/2021/7258485 

Al-JabriTarja, e. y. m.,  Kvist, T., Kvist M. Azimirad, M. Azimirad, H., Turunen, H. T (2021).A  

systematic Review of Healthcare Professionals' Core Competency Instruments. Nursing 

and Health Sciences, 23(2). doi: 10.1111/nhs.12804 

Alqaralleh, H. & Sapena, J. (2019). Measuring business cycles: Empirical evidence based on an  

Unobserved component approach. Cogent Economics & Finance, 7 (1). 

https://doi.org/10.1080/23322039.2019.1571692 

Alshammari, M. H., Haidee, P., Eddieson, P., Farhan, A., Abdalkarem, A., Ebaa, F. & Richard  

https://docplayer.net/21885408-Version-1-0-a-guide-to-quantitative-methods-
https://docplayer.net/21885408-Version-1-0-a-guide-to-quantitative-methods-


 

303 
 

D. D. (2021). Nurses’ Perspectives on the Degree of Missed Nursing Care in the Public 

Hospitals in Hail City, Kingdom of Saudi Arabia. Belitung Nursing Journal, 6(6), 190-195. 

https://belitungraya.org/BRP/index.php/bnj/index 

Alzoubi, H. M. & Khafajy, N.  A. (2015). The Impact of Business Process Management on  

Business Performance Superiority. International Journal of Business and Management 

Review, 3 (2), 17-34 February 2015. Retrieved from, www.eajournals.org 

Alyssa, W. M. K. & Sharif, Z. M. (2018). The relationship between strategic leadership and  

organization performance in Jordan industrial estates company.  

AIP Conference Proceedings. https://doi.org/10.1063/1.5055425 

Albert, J., Timothy, M. O. & Henri, Y. (2015). Cooperative Movements in the western 

Highlands of Cameroon Constraints and Adaptation Strategies. Journal of alpine 

research. Retrieved from, https://journals.openedition.org/rga/276 

Almquist, A. & Brännström, L. (2017). A guide to quantitative methods. Docplayer. Retrieved  

from, https://docplayer.net/21885408-Version-1-0-a-guide-to-quantitative-methods-

almquist-ashir-brannstrom.html  

Amanda, B. (2018). Writing an Effective Literature Review. ResearchGates.  

doi: 10.1016/j.jmir.2008.04.009 

Amankwah-Amoah, J., & Zhang, H. (2015). Business failure research: A review of the Chinese 

experience. International Journal of Foresight and Innovation Policy (in press). Retrieved 

from, Online at https://mpra.ub.uni-muenchen.de/67848/MPRA Paper No. 67848, posted 

12 Nov 2015 14:27 UTC 

https://docplayer.net/21885408-Version-1-0-a-guide-to-quantitative-methods-
https://docplayer.net/21885408-Version-1-0-a-guide-to-quantitative-methods-


 

304 
 

Amankwah-Amoah, J, & Boso, N. (2018) The Effects of Business Failure Experience on  

uccessive Entrepreneurial Engagements: An Evolutionary Phase Model. Group & 

Organization Management, 43 (4), 648-682. https://doi.org/10.1177/1059601116643447 

Amarasekara, C. (2017). Current Status of Industries: Issues and Challenges. Sri Lanka  

Economic Association: Annual Sessions 2017, doi: 10.13140/RG.2.2.29995.34087  

Aminah, B. A. (2018). Cameroon’s Nigerian Business Community is fleeing the Anglophone  

Crises deepen. QUARTZ AFRICA. Retrieved from, https://qz.com> Africa > Cameron... 

Amini, M. Y., Mulavizada, S. & Nikzad, H. (2018). The Impact of Autocratic, Democratic and  

Laissez-Fair Leadership Style on Employee Motivation and Commitment: A Case Study 

of Afghan Wireless Communication Company (Awcc). Journal of Business and 

Management (IOSR-JBM) 21 (6), 45-50. doi: 10.9790/487X-2106014550  

Amiri, M. (2015). Facilitation Skills: Developing Facilitative Leadership. Review of Research  

Journal, 4 (7). Retrieved from, 

https://www.researchgate.net/publication/337651033_Facilitation_Skills_Developing_Fa

cilitative_Leadership 

Amir, G. & Masoud, E. M. (2020). Investigating the Performance of an Order Imbalance based  

Trading Strategy in a High- Frequency Trading. Industrial Engineering & Management 

Systems, 19 (1), 174-183. doi:https://doi.org/10.7232/iems.2020.19.1.174 

Amit, R. & Schoemaker, P. (2016). Firm Resources. In book: The Palgrave Encyclopedia of  

Strategic Management, 1-6. doi: 10.1057/978-1-349-94848-2_481-1 

Anekwe, R. I., Mukhtaruddin, M., & Johny, J.N. P. (2019). Effects of Downsizing on Employee  

https://qz.com/


 

305 
 

Performance of Selected Manufacturing Firms in Anambra State, Nigeria Nnamdi Azikwe 

University, Nigeria. Research in World Economy, 10 (3). doi:10.5430/rwe.v10n3p391 

Ángel López-Navarro M.  & Segarra, M. (2015). Social Issues in Business Education: A Study  

of Students' Attitudes. Journal of Education for Business, 90 (6):1-8  

doi: 10.1080/08832323.2015.1046360 

Andreas, C., Rena, P., & Alan, B. (2016). Quality Nursing Care: a Selective Review of the  

Literature of Patients’ and Nurses’ Interpretations, 1(2), 76.   

Angus, D. C. (2017). Admitting Elderly Patients to the Intensive Care Unit-Is it the Right  

Decision? Jama, 318(15), 1443-4.  

https://doi.org/10.1001/jama.2017.14535 PMid:28973429 

Apak, S. (2015). Research about the Effect of the Leadership Qualities of Public   

Administrators on the Motivation of the Employees. Procedia - Social and Behavioral 

Sciences, 210, 368-377. https://doi.org/10.1016/j.sbspro.2015.11.384 

Apoi, A. & Latip, H. B. A. (2019). The Impact of Transformational Leadership on Employee  

The reaction towards Individual Work Performance: A Conceptual Paper. International 

Journal of Academic Research in Business and Social Sciences, 9 (8), 47-60 

http://dx.doi.org/10.6007/IJARBSS/v9-i8/6207 

Apuke, O. D. (2017). Quantitative Research Methods a Synopsis Approach. Arabian Journal of  

Business and Management Review (Kuwait Chapter). doi: 10.12816/0040336 

Arbor, MI 48106 – 1346, United States. doi:10.1016/j.jsis.2009.06.002. 

Arif, S. & Akram, A. (2018).  Transformational Leadership and Organizational Performance:  



 

306 
 

The Mediating Role of Organizational Innovation. SEISENSE Journal of Management, 1 

(3). doi: 10.5281/zenodo.1306335  

Arshad, A. S., Rasli, A., Arshad, A. A. & Zain, Z. M. (2016). Transformational Leadership and  

Business Performance: An Insight From Technology-based SMEs in Malaysia. 

International Conference on Business and Economics, 21 – 23. 

http://dx.doi.org/10.15405/epsbs.2016.11.02.5 

Arshad, M., Farooq, O. & Afzal, S. (2018).  The role of entrepreneurship education in  

Developing a passion for business. Global Business and Organizational Excellence. 

https://doi.org/10.1002/joe.21896 

Artinger, S., & Powell, T. C. (2015). Entrepreneurial failure: Statistical and psychological  

explanations. Strategic Management Journal, 37, 1047–1064. doi:10.1002/smj.2378 

Aslam, A., Emine, B., Eugenio, C., Marcos, P., and Petia, T. (2017). Global trade: Drivers  

behind the slowdown. VOX  CEPR Policy Portal. Retrieved from,  

https://voxeu.org/article/global-trade-drivers-behind-slowdown 

Asongu, S., Biekpe, N. & Tchamyou, V. S. (2019). Remittances, ICT and Doing Business in  

Sub-Saharan Africa. Journal of Economic Studies 46(1):35-54.  

doi: 10.2139/ssrn.3158854 

Ateş, N. Y., Tarakci, M. & Porck, J. P. (2018). The Dark Side of Visionary Leadership in  

Strategy Implementation: Strategic Alignment, Strategic Consensus, and Commitment. 

Journal of Management. https://doi.org/10.1177/0149206318811567 



 

307 
 

Atsan, N. (2016). Failure Experiences of Entrepreneurs: Causes and Learning Outcomes.  

Procedia - Social and Behavioral Sciences, 235 (2016) 435 – 442.  

doi: 10.1016/j.sbspro.2016.11.054 

Archibald M. M. (2015). Investigator Triangulation: A Collaborative Strategy with Potential for  

Mixed Methods Research. Journal of Mixed Methods Research 

https://doi.org/10.1177/1558689815570092 

Arthur. R. A., Travis, C., Cecilia, B. C., Theodore, V. C. & Ana, J. B. (2015). Correlational and  

Experimental Analyses of the Relation between Disgust and Sexual Arousal. Motiv Emot, 

39(5), 766–779. doi: 10.1007/s11031-015-9485-y 

Artur, D. Aurora, A. C. (2017). “The Anatomy of Business: A Qualitative account of its  

implications for future business success". European Journal of Management and Business 

Economics, 26(1), 2-20. https://doi.org/10.1108/EJMBE-07-2017-001 

Ashley, C. (2018). Understanding Purposive Sampling. ThoughtCo.  

https://www.thoughtco.com/purposive-sampling-3026727 

Ashley, C. (2018). Convenience Samples for Research. ThoughtCo.  

https://www.thoughtco.com/convenience-sampling-3026726 

Ashour, M. L. (2018). Triangulation as a Powerful Methodological Research Technique in  

Technology-Based Services. Business & Management Studies: An International Journal. 

doi: 10.15295/bmij.v6i1.209 

Aslam, A., Emine, B., Eugenio, C., Marcos, P., & Petia, T. (2017). Global trade: Drivers  

behind the slowdown. VOX  CEPR Policy Portal. Retrieved from,   

https://voxeu.org/article/global-trade-drivers-behind-slowdown 

https://doi.org/10.1108/EJMBE-07-2017-001
https://www.thoughtco.com/purposive-sampling-3026727
https://www.thoughtco.com/convenience-sampling-3026726


 

308 
 

Audrezeta, A., KervilerbJulie, G. & Moulard, G. (2018). Authenticity under threat: When Social  

Media Influencers need to go beyond Self-presentation. Journal of Business Research. 

https://doi.org/10.1016/j.jbusres.2018.07.008 

Australian Commission on Safety and Quality in Health Care (2016). National Guidelines for  

On-Screen Display of Clinical Medicines Information. Retrieved from, 

http://systems.hscic.gov.uk/data/cui 

Author links open overlay panel Atsan, N. (2016). Failure Experiences of Entrepreneurs: Causes  

and Learning Outcomes. Procedia - Social and Behavioral Sciences, 235 (24), 435-442. 

https://doi.org/10.1016/j.sbspro.2016.11.054 

AVAC (2019). Principles of Research Ethics. AVAC: Global Advocacy for HIV Prevention/  

`Privacy Policy. Retrieved from, https://www.avac.org/principles-research-ethics  

Awasom, N. F. (2020). The anglophone problem in Cameroon yesterday and today in search of a  

 definition. Journal of the African Literature Association.  

 https://doi.org/10.1080/21674736.2020.1717124 

Axel, D., Razafindrakotob, M. & Roubaudb, F. (2015). Do Informal Businesses Gain From  

Registration and How? Panel Data Evidence from Vietnam. World Development, 84, 

326-341. https://doi.org/10.1016/j.worlddev.2015.09.002 

Azad, N., Glenn, A.  H., Brooks, A., Garza, O., O’Neil, C., Stutz, M., & Sobotka, J. (2017).  

Leadership and Management Are the same. Am J Pharm Educ, 81 (6), 102.  

doi: 10.5688/ajpe816102 

Azevedo, M. J. (2017). The State of Health System(s) in Africa: challenges and opportunities. In:  



 

309 
 

Historical Perspectives on the State of Health and Health Systems in Africa. Cham: 

Palgrave Macmillan, 2, 1–73. 

Babandi, I. G. (2019). The Impact of Strategic Planning on Growth of Small  

Businesses in Nigeria. Science Journal of Management. doi: 10.33215/sjom.v2i1.85, 

Badawi, S. S., Sameh Reya, S., Khamis, R. & Hamdan, A. (2016). Business education and  

entrepreneurial skills: Evidence from Arab universities. The Journal of Education for 

Business. doi: 10.1080/08832323.2018.1534799 

Bahare Ghalamkari, B., Mahmoodzadeh, N., Barati, N & Chikaji, A. (2015). The Role of HR  

Managers: A Conceptual Framework. Asian Social Science 11(9).  

doi: 10.5539/ass.v11n9p118 

Bahreini, R., Doshmangir, L. & Imani, A. (2018). Affecting Medical Equipment Maintenance  

Management: A Systematic Review. Journal of Clinical and Diagnostic Research, 12 (4), 

1-7· doi: 10.7860/JCDR/2018/31646.11375 

Bakator1, M., Petrović, N., Borić, S. & Đalić, N. (2019). Impact of Human Resource  

Management on Business Performance: A Review of Literature. Journal of Engineering 

Management and Competitiveness (Jemc), 9 (1), 3-13.  

doi: 10.5937/JEMC1901003BUDC: 005.96:005.336.1  

Balgah, A. R. (2019). Factors Influencing Coffee Farmers’ Decisions to Join Cooperatives.  

Published by Canadian Center of Science and Education. Sustainable Agriculture 

Research, 8 (1). doi:10.5539/sar.v8n1p42 



 

310 
 

Baltes, S. & PRalph, P. (2020). Sampling in Software Engineering Research: A Critical Review  

and Guidelines. Empirical Software engineering manuscript, 11(1):9–21, doi 10.1023/A: 

Barbara, F. (nd). Understanding Reliability and Validity: Reliability & Validity Defined.  

UTMB.edu Retrieved from, 

 https://www.utmb.edu/.../Understanding%20Reliability%20and%20Validity%20Wimb... 

Barbosa, E. (2016). Determinants of Small Business Survival: The Case of Very Small  

Enterprises of the Traditional Manufacturing Sectors in Brazil. 2008-2020. ResearchGate  

doi: 10.13140/RG.2.1.4012.6969 

Bărbuţă-Mişu, N. (2019). The Impact of Economic Crisis on the Financial Performance of the  

European Companies.  Ekonomika, 98(2), 6–18. doi: 10.15388/Ekon.2019.2.1 

Bassey, A. B. & Owan, V. J. (2019). Ethical Issues in Educational Research Management and  

Practice. Pearl Publishers International Ltd, 1287 – 1301. Calabar, Nigeria. 

doi: 10.13140/RG.2.2.11785.88161 

Batalden, P. B. & Davidoff, F. (2017). What is ‘quality improvement’ and how can it transform  

healthcare? Qual Saf Health Care, 16(1):2-3.   

Beard, J. R. (2016). Officer AM, Cassels AK. The World Report on Ageing and Health. The  

Gerontologist, 56(2): S163-6. https://doi.org/10.1093/geront/gnw037 PMid:26994257 

Bellavitis, C., Filatotchev, I., Kamuriwo, D. S. & Vanacker, T. (2016). Introduction  

Entrepreneurial finance: new frontiers of research and practice Editorial for the issue 

embracing entrepreneurial funding innovations. An International Journal of 

Entrepreneurial Finance, 19 (1-2),1-16. https://doi.org/10.1080/13691066.2016.1259733 



 

311 
 

Belrhiti, Z., Damme, W. V., Belalia, A. & Marchal, B. (2020). The effect of leadership on public  

service motivation: a multiple embedded case study in Morocco.  

BMJ Open. doi:10.1136/bmjopen-2019-033010 

Bengtsson, M. (2016). How to plan and perform a qualitative study using content analysis.  

Nursing Plus Open Volume, 2 (2016), 8-14. https://doi.org/10.1016/j.npls.2016.01.001 

Bergquist, A. (2017). Business and Sustainability: New Business History Perspectives. Harvard  

Business School. http://cdiac.ornl.gov/ftp/ndp030/global.1751_2014.ems 

Bernstein, A. & Beeferman, L. (2015). The Materiality of Human Capital to Corporate Financial  

Performance. IRRIC Institute. Retrieved from, lwp.law.harvard.edu › 

final_human_capital_materiality_april_23_2015 

Berrone, P., Saluzzo, F. M., Gelabert, L. & Rousseau, H. E. (2016). Understanding Community  

Dynamics the study of rand Challenges: How Nonprofit Institution's actors and the 

Community Fabric interact to influence income inequality. Academy of Management 

Journal, 59 (6), 1940–1964. doi: 10.5465/amj.2015.0746 

Bhatti, M. H., Yanbin Ju, Y., Umair Akram, U., Bhatti, M. H, Akram, Z. & Bilal, M. (2019).  

Impact of Participative Leadership on Organizational Citizenship Behavior: Mediating 

Role of Trust and Moderating Role of Continuance Commitment: Evidence from the 

Pakistan Hotel Industry. Sustainability, 11 (1170); doi: 10.3390/su11041170 

Bhasin, H. (2019). The Six Box Model by Marvin Weisbord – Six Box Framework.   



 

312 
 

Marketing91. Retrieved from, https://www.marketing91.com/the-six-box-model/ 

Bipartisan Policy Center (2015). A Prevention Prescription for Improving Health and Health  

Care in America. Washington, D.C.: Bipartisan Policy Center. Retrieved from,  

http://bipartisanpolicy.org/wp‑content/ uploads/2015/05/BPC‑Prevention‑Prescription‑ 

Report.pdf. 

Bodenheimer, T. (2015). From triple to quadruple aim: care of the patient requires care of the  

provider. Ann Fam Med,12 (6). doi:10.1370/afm.1713. 

Boguena, D., Marina, D., Raphaely, T. & Shmidinger, K. (2019). Environmental, Health and  

Business Opportunities in the New Meat Alternatives Market. Curtin University, 

IGI.Global, USA. Retrieved from, http://www.igi-global.com 

Bokrantz, J., Skoogh, A., Berlin, C., Wuest, T. & Stahre, J. (2019). Smart Maintenance: an  

empirically grounded conceptualization.  International Journal of Production Economics, 

223. https://doi.org/10.1016/j.ijpe.2019.107534 

Bouazza, B. A. (2015).  Establishing the Factors Affecting the Growth of Small and Medium- 

sized Enterprises in Algeria. American International Journal of Social Science, 4(2) 

Braden, B. (2019). The 7 Most Common Leadership Styles & How to Find Your Own. HubSpot,  

Inc.  Retrieved from, https://blog.hubspot.com/marketing/leadership-styles   

Branden, K. V. (2015). Sustainable Education: Exploiting Students’ Energy for Learning as a  

Renewable Resource. Sustainability 2015, 7, 5471-5487; doi:10.3390/su7055471 

Brandon, D. (2018). Business Life Cycle Spectrum: Where Are You? YECCOUNCIL.  



 

313 
 

https://www.forbes.com/sites/theyec/2018/01/11/business-life-cycle-spectrum-where-are-

you/#2ca93c78ef5e 

Brauns, M. (2015). The management of change in a changing environment – To change or not to  

Change? Article (PDF Available) in Corporate Board: Role 11(3):37-42 •  

doi: 10.22495/cbv11i3art4 

Breevaart, K. & Zacher, H. (2019). Main and interactive effects of weekly transformational and  

laissez‑faire leadership on followers’ trust in the leader and leader effectiveness. Journal 

of Organizational and Occupational psychology. https://doi.org/10.1111/joop.12253 

Brice, R. M. (2019). Cameroon’s H1, 2019 banana exports drop by 61%  

because of CDC’s problems. Business in Cameroon. Retrieved from, 

https://www.businessincameroon.com/agriculture/1607-9342-cameroon-s-h1-2019-

banana-exports-drop-by-61-yoy-because-of-cdc-s-problems 

Brice, R. M. (2019). Cameroon: The coffee sector is still declining. Business in  

Cameroon Still Declining. Retrieved from, https://www.businessincameroon.com    

agriculture › 0304-7928-Cameroon...  

Brown, R. & Mawson, S. (2016). The geography of job creation in high growth firms: the  

Implications of ‘growing abroad’. Environment and Planning C: Politics and Space. 

https://doi.org/10.1177/0263774X15614152 

Brunelle, E. & L’Écuyer, J. (2018).Looking for Direction, Inspiration, Hope and Faith: The  

Search for a Visionary Leader. International Journal of Business and Social Science, 9 (9). 

doi:10.30845/ijbss.v9n9p325 

https://www.forbes.com/sites/theyec/2018/01/11/business-life-cycle-spectrum-where-are-
https://www.forbes.com/sites/theyec/2018/01/11/business-life-cycle-spectrum-where-are-


 

314 
 

Budayan, C. & Dikmen, I. (2015). Alignment of project management with business strategy in  

construction: Evidence from the Turkish contractors. Journal of Civil Engineering and 

Management, 21 (1). doi: 10.3846/13923730.2013.802737 

Bureau of Labour Statistics US Department of Labour (2018). Worker Displacement: 2015- 

2017.  News Release. Retrieved from, https://www.bls.gov › news. Release › pdf › disp 

Burton, R. M & Obel, B. (2018). The science of organizational design: fit between structure and  

coordination. Journal of Organization Design volume, 7 (5). 10.1186/s41469-018-0029-2 

Bushe, B. (2019). The causes and impact of business failure among small to micro and medium  

enterprises in South Africa. Africa’s Public Service Delivery and Performance Review  

ISSN: (Online) 2310-2152, (Print) 2310-2195. doi: 10.4102/apsdpr.v7i1.210 

Bvumbwe, T. B. (2016). Enhancing nursing education via academic -clinical partnership: An  

integrative review. International Journal of Nursing Sciences, 3 Berwick, D. (2016).  

Quality Improvement in the NHS. The King’s Fund.  

http://www.kingsfund.org.uk/audio-video/don-berwick-qualityimprovement 

Callahan, R. F (2017). Bureaucracy and Leadership. Global Encyclopedia of Public  

Administration, Public Policy, and Governance. doi: 10.1007/978-3-319-31816-5_622-1 

Canals, L. (2017). Instruments for gathering data. In E. Moore & M. Dooly (Eds), Qualitative 

Approaches to research on plurilingual education, 390-401. Research-publishing.net. 

https://doi.org/10.14705/ 

rpnet.2017.emmd2016.637 

Campbell, A. H. (2015). Global leadership initiative for conflict resolution and peace-building.  



 

315 
 

International Peace and Leadership Institute, USA. doi:10.1111/beer.12044 

Campion-Award, O. (2016.) The National Programme for IT in the NHS – A Case History,  

The University of Cambridge. Retrieved from, 

https://www.cl.cam.ac.uk/~rja14/Papers/npfit-mpp 2014-case-history. 

Cannon, C., Goldsmith, K. & Roux, C. (2018). A Self‑Regulatory Model of Resource. Scarcity  

Journal of Consumer Psychology Research Review. https://doi.org/10.1002/jcpy.1035 

Carriger, M. (2018), "Do we have to downsize – does the empirical evidence suggest any  

alternatives?", Journal of Strategy and Management, 11 (4), 449-460. 

https://doi.org/10.1108/JSMA-08-2018-0079 

Casey, D. & Sieber, S. (2016) Employees, sustainability and motivation: Increasing  

employee engagement by addressing sustainability and corporate social responsibility, 

Research in Hospitality Management, 6:1, 69-76, doi: 10.2989/RHM.2016.6.1.9.1297 

CBCHS Annual Report (2018). CBCHS Activities Report. CBC Headquarter, Baptist Center –   

Nkwen, Bamenda 

Celik, A., Abdul-Kareem, A. & Yilmaz, H. U. (2019). The impact of corporate social  

responsibility on community development: Evidence from Ghana. Global Journal of 

Business, Economics, and Management, 9 (3), 122-133. doi: 10.18844/gjbem.v9i3.4288 

Centers for Disease Control and Prevention (2016). State Public Health Action to Prevent and  

Control Diabetes, Heart Disease, Obesity and Associated Risk Factors, and Promote 

School Health (DP13‑1305. Atlanta, Ga.: CDC. Retrieved from, 

http://www.cdc.gov/chronicdisease/about/state‑public‑health‑actions.htm; 



 

316 
 

Centers for Disease Control and Prevention (2016). Chronic Disease Overview. Atlanta, Ga.:  

CDC, Feb. 23, 2016. Retrieved from,  http://www.cdc.gov/chronicdisease/overview. 

Centers for Disease Control and Prevention (2015). National and State Healthcare-Associated  

Infections Progress. ICSL Report” (March, 2016). Retrieved from, www.cdc.gov/hai/  

Chao-Chien, C., Hsiu-Ping, Y. & Chaoyun, L. (2020). Strategic Management of Agribusiness:  

Determinants and Trends. Journal of Entrepreneurship, Management, and Innovation, 12 

(4). doi prefix: 10.7341 

Chabachib, M. Hersugondo, H., Ardiana, E. & Pamungkas, I. D. (2020). Analysis of Company  

Characteristics of Firm Values: Profitability as Intervening Variables. International 

Journal of Financial Research, 11(1). doi: https://doi.org/10.5430/ijfr.v11n1p60 

Chad, O. (2018). What Percentage of Small Businesses Fail – And how can you avoid  

being one of them? Forbes. Retrieved from, 

ttps://www.forbes.com/sites/forbesfinancecouncil/2018/10/25/what-percentage-of-small-

businesses-fail-and-how-can-you-avoid-being-one-of-them/#33c233ff43b5  

Chauvet, G. (2015). Coupling Methods for Multistage Sampling. The Annals of Statistics 2015,  

43 (6), 2484–2506. doi: 10.1214/15-AOS1348Chris, B. M. (2018). 

Chen, L. (2015). Sustainability and company performance: Evidence from the manufacturing  

industry. Linköping Studies in Science and Technology Dissertations No. 1698. 

 doi:10.1016/j.ijpe.2015.04.004. 

Chen, Z., Zhou, G. & Wang, S. (2017). Facilitative Leadership and China’s New Role in the  

World. Springer. doi 10.1007/s41111-017-0077-8 



 

317 
 

Cheng, S. (2015). Potential lending discrimination? Insights from small business financing and  

new venture survival. Journal of Small Business Management, 53, 905–923. 

doi:10.1111/jsbm.12112 

Chinenye, A. (2016) Concept of Formal and Informal Organization. Slideshare. Retrieved from, 

https://www.slideshare.net/Adikechinenye/concept-of-formal-and-informal-organization 

Chong, K. L. (2017). Business Failure and Entrepreneurship: Three Essays on the Effects of the  

Cost of Failure. Surface. Retrieved from, https://surface.syr.edu/etd 

Chris, B. M. (2018). What are the Pros and Cons of Stratified Random Sampling?  

Monitor Staff, Retrieved from, https://www.investopedia.com/ask/answers/041615/what-

are-advantages-and-disadvantages-stratified-random-sampling.asp 

Cosgrove, W. J. & Loucks, D. P. (2015). Water management: Current and future challenges and  

research directions. Commentary Free Access. https://doi.org/10.1002/2014WR016869 

Clatworthy, M., Lara, J. M. G. & Lee, E. (2019). 50 years of Accounting and Business Research.  

Journal Accounting and Business Research, 50 (1), 1-5.  

https://doi.org/10.1080/00014788.2020.1690742 

Cheung, C. K. (2016). Issues in the future development of business education in Hong Kong  

secondary curriculum. Content education.  

https://doi.org/10.1080/2331186X.2015.1129688 

Cherif, F. (2020). The role of human resource management practices and employee job  

https://www.investopedia.com/ask/answers/041615/what-are-advantages-and-disadvantages-stratified-random-sampling.asp
https://www.investopedia.com/ask/answers/041615/what-are-advantages-and-disadvantages-stratified-random-sampling.asp


 

318 
 

satisfaction in predicting organizational commitment in Saudi Arabian banking sector. 

International Journal of Sociology and Social Policy. https://doi.org/10.1108/IJSSP-10-

2019-0216 

Chin, J. T. (2020). Location Choice of New Business Establishments: Understanding the Local  

Context and Neighborhood in the United States. Sustainability. doi:10.3390/su12020501  

Cifranič, M. (2016). Localization factors in decision making of the location of selected  

enterprises. Faculty of European Studies and Regional Development, Department of Public 

Administration. Slovak University of Agriculture in Nitra.  

doi:http://dx.doi.org/10.15414/isd2016.s4.09 

Colichi, R. M. B., Lima, S. G. S., Bonini, A. B. B & Lima, S. A. M.. (2019). Entrepreneurship  

and Nursing: an integrative review. Thematic Issue: Rev Bras Enferm [Internet]. 2019; 72 

(Suppl1):321-30. Work and Management in Nursing. doi: http://dx.doi.org/10.1590/0034-

7167-2018-0498 

Clouse, C. M. (2017). The Role of Place Image in Business Location Decisions. Cleveland State  

University EngagedScholarship@CSU.  

https://engagedscholarship. csuohio. edu/archive 

Clatworthy, M., Lara, J. M. G. & Lee, E. (2019). 50 years of Accounting and Business Research.  

Journal Accounting and Business Research, 50 (1), 1-5.  

https://doi.org/10.1080/00014788.2020.1690742 



 

319 
 

CMS chief (2016). CMS chief vows to replace meaningful use with better policy. HIMSS.  

Retrieved from, — Andy Slavitt (@ASlavitt) 

 (2016), 314-322. 

Retrieved from, PDFView Record in ScopusGoogle Scholar 

Cresswell, K. M., Mozaffar, H., Lee, L., Williams, R. & Sheikh, A. (2016). Safety risks  

associated with the lack of integration and interfacing of hospital health information 

systems. BMJ Qual Saf. doi: 10.1136/bmjqs-2015-004925. 

Cresswell, K. M. (2015). Qualitative analysis of vendor discussions on the procurement of  

Computerized Physician Order Entry and Clinical Decision Support Systems in hospitals. 

BMJ Open, 5 (10). http://dx.doi.org/10.1136/bmjopen-2015-008313 

Dana P. T. (2020). Sampling Methods in Research Design. Headache.  

https://doi.org/10.1080/00224499.2015.1016476 

Daniel, C. (2017). Factors Affecting Growth of Agribusiness Micro and Small Enterprises in  

Embu County. The Business and Change Journal of Management, 4(3), 246-261. 

Retrieved from, 

https://pdfs.semanticscholar.org/4992/df57bd39caabc7921149f54a6e63b8fdbbd4.pdf 

Daniel, E. (2016). The Usefulness of Qualitative and Quantitative Approaches and Methods in  

Researching Problem-Solving Ability in Science Education Curriculum. Journal of 

Education and Practice. Vol.7, No.15, 2016. Retrieved from, www.iiste.org 

Daniel, O. J., Adejumo., O. A., Soyinka, F. O., Oritogun, K. S., Jaiyesimi, E. O & Ladi- 

http://www.iiste.org/


 

320 
 

Akinyemi, T. W. (2017). The effect of health sector industrial actions on TB and TB/HIV 

case finding in Ogun State, Nigeria: is public-private mix a viable solution? Ann Health 

Res, 3(2), 126–131. 

Daniel, E.S. Daniel, N. Ramnarine, G. Kathiravan (2017). Effective mentorship for recruitment  

and retention of newly registered nurses at a tertiary care hospital. Trinidad. Imperial 

Journal of Interdisciplinary Research, 3 (2). Retrieved from,Google Scholar 

David, B. R. (2015). What is Ethics in Research & Why is it Important?  National Institute of  

Environmental Health Sciences. Retrieved from, 

https://www.niehs.nih.gov/research/resources/bioethics/whatis/index.cfm 

Dawn Goodwin, D., Mays, N. & Pope, C. (2019) Ethical Issues in Qualitative Research. Willey  

Online Library. https://doi.org/10.1002/9781119410867.ch3 

Decker, S.I., Decker, M. Erson, T. Boese, C. Epps, J. McCarthy, I. Motola, K. S. (2015).  

Standards of best practice: simulation standard VIII: Simulation-enhanced 

interprofessional education (Sim-IPE). Clinical Simulation in Nursing, 11 (6) (2015), pp. 

293-297, 10.1016/j.ecns.2015.03.010 

Delice, A. (2010). The Sampling Issues in Quantitative Research. Educational Sciences.  

Retrieved from, https://files.eric.ed.gov › Fulltext 

Dekimpe, M. & Deleersnyder B. (2017). Business cycle research in marketing: a review and  

research agenda. Journal of the Academy of Marketing Science. doi: 10.1007/s11747-017-

0542-9 

Denkyirah, E. K., Ahmed Aziz, A., Denkyirah, E. K. & Nketiah, O. O (2016). Access to Credit  



 

321 
 

and Constraint Analysis: The Case of Smallholder Rice Farmers in Ghana. Journal of 

Agricultural Studies, 4 (2). doi: 10.5296/jas.v4i2.9167 

Dewhurst, M., Harris, J. & Heywood, S. (2012). The global company’s challenge:  

Article McKinsey Quarterly. Retrieved from, 

 https://www.td.org/insights/summary-the-global-companys-challenge 

Dhammika, K. (2016). Visionary Leadership and Organizational Commitment: The Mediating  

Effect of Leader-Member Exchange (LMX). Journal of Management, 4 (1) 

doi: 10.4038/wjm.v4i1.7452 

Dias, A., Teixeira, A. A. C. (2017). The anatomy of business failure: A qualitative account  

of its implications for future business success. European Journal of Management and 

Business Economics (EJM&BE, 26 (1), 2-20. http://dx.doi.org/10.1108/EJMBE-07-2017-

001 

Diamond, A. (2018). The Community Business Market in 2018 - Power to Change. Research  

Institute Report No. 19. Retrieved from, www.powertochange.org.uk › wp-content › 

uploads › 2018/12 › Rep... 

Daini, B. O, Okafor, E., Baruwa, S., Adeyanju, O., Diallo, R. & Anyanti, J. (2021).  

Characterization and distribution of medicine vendors in 2 states in Nigeria: implications 

for scaling health workforce and family planning services.  Hum Resour Health.19(1), 60. 

doi: 10.1186/s12960-021-00602-2. PMID: 33933081 Free PMC article. 

Diebig, M. & Bormann, K. C. (2020). The dynamic relationship between laissez-faire leadership  

and day-level stress: A role theory perspective. SAGE Journal.  

https://www.td.org/insights/summary-the-global-companys-challenge
https://www.td.org/insights/summary-the-global-companys-challenge


 

322 
 

https://doi.org/10.1177/2397002219900177 

doi:10.1016/j.ijpe.2015.04.004. 

Diksha212 (2017). Advantages and Disadvantages of Observation Techniques in Marketing  

Research. Diksha212. Retrieved from,  

https://pgdabm1618.wordpress.com/2017/01/14/observation-in-marketing-research/ 

Dilli, S., Elert, N. & Herrmann, A.M. (2018). Varieties of entrepreneurship: exploring the  

institutional foundations of different entrepreneurship types through ‘Varieties-of-

Capitalism’ arguments. Small Bus Econ 51, 293–320. https://doi.org/10.1007/s11187-018-

0002-z 

Dima, A. & Meghisan-toma, G. (2016). Research on implementing education for sustainable  

development. DE Gruyter.  doi: 10.2478/picbe-2018-0027 

Divanbeigi, R. & Ramalho, R. (2015). Regulations and Growth Working Paper. World Bank  

Group Development Economics Global Indicators Group.  

doi: 10.13140/RG.2.2.17207.11683 

Djankov, S. (2016). "The Doing Business Project: How It Started: Correspondence." Journal of  

Economic Perspectives, 30 (1): 247-48. doi: 10.1257/jep.30.1.247.  

Dodd, M. (2018). Globalization, Pluralization, and Erosion: The Impact of shifting societal  

expectations for advocacy and Public Good. Journal of Public Interest Communications, 2 

(2). doi: 10.32473/jpic.v2.i2.p221 

Dolly, K. & Nonyelum, O. (2018). Impact of Autocratic Leadership Style on Job  

https://pgdabm1618.wordpress.com/2017/01/14/observation-in-marketing-research/


 

323 
 

Performance of Subordinates in Academic Libraries in Port Harcourt, Rivers State, 

Nigeria. International Journal of Research – GRANTHAALAYAH, 6 (10).  

doi: 10.5281/zenodo.1486215 

Dooly, M., Moore, E., & Vallejo, C. (2017). Research ethics. In E. Moore & M. Dooly  

(Eds), Qualitative approaches to research on plurilingual education 351-362. 

https://doi.org/10.14705/rpnet.2017.emmd2016.634 

Douxchamps, S., Wijk, M. V., Silvestri, S. & Moussa, A. S. (2015). Linking agricultural  

adaptation strategies, food security, and vulnerability: evidence from West Africa. 

Regional Environmental Change. doi: 10.1007/s10113-015-0838-6 

Dugguh, S. I., Aki, I. & Oke, I. S. (2018). Impact of Growth Strategies on Business Profit. IOSR  

Journal of Business and Management (IOSR-JBM)e-ISSN: 2278-487X, p-ISSN: 2319-

7668, 20 (2), 23-29. doi: 10.9790/487X-2002092329            

Dunhill, L. (2015). Care data to restart this month. Secondary Care. http://www.hsj.co.uk/hsj- 

local/ccgs/nhs-blackburnwith-darwen-ccg/caredata-to-restart-thismonth/5086760.article. 

Durmaz, Y. & Ilhan, A. (2015). Growth Strategies in Busınesses and A Theoretical Approach.  

International Journal of Business and Management; 10 (4); doi:10.5539/ijbm.v10n4p210   

Durst, S. & Zieba, M. (2019). Knowledge risks are inherent in business sustainability. Journal of  

Cleaner Production, 251 (1), 1119670. https://doi.org/10.1016/j.jclepro.2019.119670 

Dyllick, T. & Muff, K. (2016). Clarifying the Meaning of Sustainable Business: Introducing a  



 

324 
 

Typology from Business-as-Usual to True Business Sustainability. Organization & 

Environment, 29 (2) 156–174. doi: 10.1177/1086026615575176 

Dye, C. F. & Garman, A. N. (2015). Exceptional leadership 16 critical competencies for  

healthcare executives. In: Exceptional Leadership: Sixteen Critical Competencies for 

Healthcare Executives. International Kindle Paperwhite. Retrieved from,  

https://www.amazon.com/Exceptional-Leadership-Competencies-Healthcare-

Executives/dp/1567932525 

Economic News Released (2018). Displaced Workers Summary. Economic News Release  

Ibpage. Retrieved from, https://www.bls.gov/news.release/disp.nr0.htm  

Economic Times (2016). Autocratic Leadership. Retrieved from,   

https://economictimes.indiatimes.com/a/autocraticleadership/articleshow/51841596.cms? 

from=mdr 

Education (2016). Education in Lebanon: The Lebanese education system described and  

compared with the Dutch system. EP-Nuffic (2016). 

Ekmekci, O. T. & Tosunoglu, H. (2016). Laissez-Faire leaders and organizations: how does  

Does Laissez-Faire leader erode trust in organizations? ResearchGates.  

10.17261/Pressacademia.2016116538 

El-Hage, J. (2015). LOYAC Kuwait: Revisiting the foundations. A consultancy project for  

Restructuring: Theses, Dissertations, and Projects. El-Hage, Johnny, URI: 

http://hdl.handle.net/10938/10666. Date: 2015 

El-Jardali, F., El-Jardali, R. Hammoud, L. Younan, H.S. Nuwayhid, N. Abdallah, M.&   

https://www.amazon.com/Exceptional-Leadership-Competencies-Healthcare-Executives/dp/1567932525
https://www.amazon.com/Exceptional-Leadership-Competencies-Healthcare-Executives/dp/1567932525


 

325 
 

Alameddine, L. S. (2015). The making of nursing practice Law in Lebanon: a policy 

analysis case study. Health Research Policy and Systems, 12 (1), 10.1186/1478-4505-12-

52 

Elias, M. & Marsh, R. (2020). Innovations in Agricultural and Food Systems Sustainability in  

California. Case Studies in the Environment (2020), 4 (1), 1–14.  

https://doi.org/10.1525/cse.2019.002170 

Elsevier (2018). The Importance of Ethics in Research Publications.  Collegian Journal  

homepage, 25(2018), 147–148. Retrieved from, www.elsevier.com/locate/coll 

Elnaga, A. A. & Shammari, F. H. A (2016). The impact of E-commerce on Business  

Strategy: A Literature Review Approach. Journal of American Science 2016, 12 (5). 

doi:10.7537/marsjas12051608 

Employers, N, & England, N. (2015). General Medical Services (GMS) contract. BMA.  

Retrieved from, www.bma.org.uk/gpc 

Enfermagem, R. B (2019).  Charismatic leadership among nursing professionals: an integrative  

review. Rev. Bras. Enferm, 72 (1). http://dx.doi.org/10.1590/0034-7167-2017-0743  

Engert, S. & Baumgartner, R. J. (2015). Corporate sustainability strategy – bridging the gap  

between formulation and implementation. Journal of Cleaner Production, December 

2015.  doi: 10.1016/j.jclepro.2015.11.094 

Ephrem, A. N., Nguezet, P. M. D., Charmant, I. K., Murimbika, M., Awotide, B. A.,  Tahirou, A.   



 

326 
 

Lydie, M. N., Manyong, V. (2021). Entrepreneurial Motivation, Psychological Capital, and 

Business Success of Young Entrepreneurs in the DRC. Sustainability 2021, 13, 4087. 

https://doi.org/10.3390/su13084087 

Erevellesa, S.  Fukawab, N. & Swaynea, L. (2016). Big Data consumer analytics and the  

Transformation of marketing.  Journal of Business Research, 69 (2), 897-904. 

https://doi.org/10.1016/j.jbusres.2015.07.001 

Eric, Ho. T. (2017). A Case Study Analysis of a Faith-Based Partnership in a Middle School. 

ProQuest  LLC. Retrieved from, https://zm-vle-uu.unicaf.org/ 

Esone, N. & Tsambou, A. D. (2017). Cameroon: Innovations and ICT and  

Their Combined Performance Effects on Small, Medium, and Micro-sized Enterprises. 

Management Challenges in Different Types of African Firms, 165-186. doi: 10.1007/978-

981-10-4536-3_2 

Esser, F. & Vliegenthartu, R. (2017). Comparative Research Methods. Wiley, J. & Sons, Inc. doi:  

10.1002/9781118901731.iecrm0035 

Essien, M. J. (2018). The socio-economic effects of medical unions strikes on the health sector  

of Akwa Ibom State of Nigeria. Asian Bus Rev. 8(2):12–90. 

Etikan, I. (2016). Comparison of Convenience Sampling and Purposive Sampling. American  

Journal of Theoretical and Applied Statistics 5(1), 1-4.   

Etikan, I. & Bala, K. (2017). Combination of probability random sampling method with non 

probability random sampling method (sampling versus sampling methods). Biom Biostat 

Int J.2017, 5(6), 210‒213. doi: 10.15406/bbij.2017.05.00148  

Etikan, I. & Bala, K. (2017). Sampling and sampling methods. Biometrics & Biostatistics  



 

327 
 

International Journal, 5 (6). doi: 10.15406/bbij.2017.05.00149. 

Etikan, I., Musa, S. A. & Alkassim, R. A. (2016). Comparison of Convenience Sampling and  

Purposive Sampling. American Journal of Theoretical and Applied Statistics.  

doi: 10.11648/j.ajtas.20160501.11  

Eunjung, K. & Yun-Jung, C. (2020). Debriefing Model for Psychological Safety in Nursing 

Simulations: A Qualitative Study. International Journal of Environmental Research and 

Public Health. doi:10.3390/ijerph17082826 

Eveliina, S. & Labinot, V. (2011). Factors Influencing SMEs Growth in Kosovo.  Turku  

University of Applied Sciences. Retrieved from, https://www.theseus.fi/www.theseus.fi › 

bitstream › handle › Soini_Eveliina_Veseli_Labinot 

Eze, F. J. Ejikeme, O. B & Ufot, J. A. (2015). The Correlation between Business Location and  

Consumers Patronage: Implications for Business Policy Decision. British Journal of 

Economics, Management & Trade, 8(4): 294-304. doi: 10.9734/BJEMT/2015/16998 

Fatima1, T., Majeed, M. & Saeed, I. (2017). Does Participative Leadership Promote Innovatively   

Work Behavior: The Moderated Mediation Model. Business & Economic Review,  

9 (4), 141-158. doi: dx.doi.org/10.22547/BER/9.4.7 

Felix, R., Rauschnabel, P. A. & Hinsch, C. (2017). Elements of strategic social media marketing:  

A holistic framework. Journal of Business Research, 70, 118-126. 

https://doi.org/10.1016/j.jbusres.2016.05.001 



 

328 
 

Fenny, A. P., Yates, R. & Thompson, R. (2018). Social health insurance schemes in Africa leave  

out the poor. Int Health, 10(1), 1–3. doi:10.1093/inthealth/ihx046 

doi: 10.1186/s12912-020-00533-8 Festing, M. F. W. (2018). On determining sample size in 

experiments involving laboratory  

animals. PubMed. https://doi.org/10.1177/0023677217738268 

Filho, W. L. & Pace, P. (2016). Teaching Education for Sustainable Development: Implications  

on Learning Programs at Higher Education. Teaching Education for Sustainable 

Development at University Level, World Sustainability Series.  

doi 10.1007/978-3-319-32928-4_1 

Fitzgerald, M. A. & Muske, G. (2016). Family businesses and community development: the role  

of small business owners and entrepreneurs. Journal of Community Development, 47 (4). 

https://doi.org/10.1080/15575330.2015.1133683 

Flavián, C., Ibáñez-Sánchez, S. & Orús, C. (2019). The impact of virtual augmented and mixed  

reality technologies on customer experience. Journal of Business Research, 100, 547-560. 

https://doi.org/10.1016/j.jbusres.2018.10.050 

Florence, A., Z, Nyagre, Y., AliZakari, A. (2021). Clinical learning environment of nursing and  

midwifery students in Ghana. Springer. BMC Nursing, 20(1).  

Fortier, M. & Albert, M. (2015). From Resource to Human Being: Toward Persons Management.  

SAGE Open, 1 –13. doi: 10.1177/2158244015604347 

Foss, N. J. & Saebi, T. (2016). Fifteen Years of Research on Business Model Innovation: How  

Far Have We Come, and Where Should We Go? Journal of Management.  



 

329 
 

https://doi.org/10.1177/0149206316675927 

Fouda, M. & Pelagie, Z. N. (2015). Entrepreneurship Development in a Local Context: Evidence  

from Entrepreneurs in the Eastern Region of Cameroon. Applied Economics and  Finance, 

2 (2). doi: 10.11114/aef.v2i2.766. 

Fresser, F. &  Vliegenthart, R. (2018). Comparative Research Methods. Malden, MA: John Wiley  

& Sons, Inc. doi: 10.1002/9781118901731.iecrm0035 

Fuertes, G., Alfaro, M., Vargas, M., Gutierrez, S., Ternero, R., &  Sabattin, J., Chile, S. &  

Dincer, K. (2019). Conceptual Framework for Strategic Management: A Literature 

Review—Descriptive. Journal of Engineering, 2020, 21.  

https://doi.org/10.1155/2020/6253013 

Fukada, M. F. (2018). Nursing competency: definition, structure and development. Yonago Acta  

Medica, 2018 (61), 001-007. Retrieved from, CrossRefGoogle Scholar 

Fung. H. P (2018). The Influence of Leadership Roles and Team Building & Participation on  

Team Shared Mental Models: A Study of Project Managers in Malaysia. Journal of 

Management of Roraima, 8 (2), 230-259. doi: 10.18227/2237-8057rarr.v8i2.4736 

Gan, D., Gal, A., Könczey, R. & Varga, A. (2019). Do eco-schools really help implementation of  

ESD?: A comparison between eco-school systems of Hungary and Israel. Hungarian 

Educational Research Journal, 9 (4). doi: https://doi.org/10.1556/063.9.2019.4.53 

Gaillard, C. (2019). Finding the missing variables: A systematic review of mathematics  

improvement strategies for South African public schools. South African Journal of 

Education, 39(3), 9. https://doi.org/10.15700/saje.v39n3a1582 



 

330 
 

Gandolfi, F. & Stone, S. (2018). Leadership, Leadership Styles, and Servant Leadership. Journal  

of Management Research, 18 (4), 261-269. 

Gani,N. I. A., Rathakrishnan, M. & Krishnasamy, H. N. (2020). A Pilot Test for Establishing  

Validity and Reliability of Qualitative Interview in The Blended Learning English 

Proficiency Course. School of Languages, Civilisation and Philosophy, Universiti Utara 

Malaysia, Changlun 06010, Kedah, Malaysia.  

doi: http://dx.doi.org/10.31838/jcr.07.05.23 

Garcia, J. C. & Mojica, V (2015). Success and Failure Factors of Microbusinesses in Puerto Rico  

Based on the Lussier Model. ProQuestLLC.  ProQuest 10090291 

Gaspari, E. & Luiz de Moura, G. (2020). How does the organizational structure influence a work  

environment for innovation? Int. J. Entrepreneurship and Innovation Management,  

24 ( 2/3). doi: 10.1504/IJEIM.2020.10027220 

Gavua, E. K., Okyere-Dankwa, S., Anab, S. & Animappiah, K. (2015) 

The Impact of Information and Communication Technology (ICT) in Improving Business 

Competitiveness in Ghana. International Journal of Science and Research (IJSR) 6 (9), 

123-128 ·  doi: 10.21275/ART20176488 

Geitz, G., & Geus, J. & Tinoca, L. (2019). Design-based education,  

sustainable teaching, and learning, Cogent Education, 6 (1).  

doi: 10.1080/2331186X.2019.1647919 

Georgia, F. & Marianna, M. (2011). What are the major ethical issues in conducting research? Is  



 

331 
 

there a conflict between research ethics and the nature of nursing? Health Science Journal, 

5(1). Retrieved from, http://www.hsj.gr/medicine/what-are-the-major-ethical-issues-in-

conducting-research-is-there-a-conflict-between-the-research-ethics-and-the-nature-of-

nursing.php?aid=3485    

Ghada K. A. T. & Ghada K. A. T. (2018). Ethical treatment of participants in public health  

research.  Journal of Health and Emergency. http://dx.doi.org/10.21037/jphe.2017.12.042 

(1). 

Ghazali, N. H. (2016). A Reliability and Validity of an Instrument to Evaluate the School-Based  

Assessment System: A Pilot Study. International Journal of Evaluation and Research in 

Education (IJERE), 5 (2), 148~157. Retrieved from,  

Journal homepage: http://iaesjournal.com/online/index.php/IJERE  

Ghemawat, P. (2017). The Laws of Globalization and Business Applications. doi. Cambridge  

University Press. 10.1017/9781316678503 

Gimbel, S., Gimbel, P. Kohler, P. Mitchell, A. E. (2017). Creating academic structures to  

promote nursing's role in global health policy. International Nursing Review, 64 (2017), 

117-125. Retrieved from, partnershipCrossRefView Record in ScopusGoogle Scholar 

Godeya, B., Manthioua, A., Pederzolia, D., Rokkab, J., Aielloc, G., Donvitoc, R. & Singhd, R.  

(2016). Social media marketing efforts of luxury brands: Influence on brand equity and 

consumer behavior. Journal of Business Research, 69 (12), 5833-5841. 

https://doi.org/10.1016/j.jbusres.2016.04.181 

Gokool-Ramdoo, S. & Rumjaun, A. B. (2017). Education for Sustainable Development:  

http://dx.doi.org/10.21037/jphe.2017.12.042


 

332 
 

Connecting the Dots for Sustainability. Journal of Learning for Development, 4 (1), 72-89. 

Retrieved from, a.rumjaun@mieonline.org 

Goyal, S., Kapoor, A., Esposito, M.  & Sergi, B. S. (2017). Understanding the business model – 

Literature review of concept and trends. Int. J. Competitiveness, 1 (2), 2017. doi: 

10.1504/IJC.2017.084715 

Graafland J. & Boveberng, L. (2019). Government Regulations, Business Leaders' Motivations 

, and Environmental Performance of Small and Medium-Size Enterprises. Journal of 

Environmental Planning and Management, 6 (8), 1335-1355   

https://doi.org/10.1080/09640568.2019.1663159 

Gray, W. B. (2015).  Environmental regulations and business decisions. IZA World of Labor  

2015, 187. doi: 10.15185/izawol.187. 

Grigoropoulos, J. E. (2019). The Role of Ethics in 21st Century Organizations. International  

Journal of Progressive Education, 15 (2). doi: 10.29329/ijpe.2019.189.12 

Griffiths, O., Roberts, L. & Pirram, S. (2018). Desirable leadership attributes are preferentially  

associated with women: A quantitative study of gender and leadership roles in the 

Australian workforce. Australian Journal of Management, 44(1), 32 –49.  

doi:10.1177/0312896218781933 

Grodal, S. &O'Mahony, S. (2017). How does a Grand Challenge Become Displace? Explaining  

the Duality of Field Mobilization. Academy of Management Journal, 60 (5). 

https://doi.org/10.5465/amj.2015.0890 

Grønholdt, L., Martensen, A., Jørgensen, S. & Jensen, P. (2015). Customer experience  



 

333 
 

Management and business performance. International Journal of Quality and Service 

Sciences 7(1):90-106. doi: 10.1108/IJQSS-01-2015-0008 

Grover, S. (2017). What are the Similarities Between Qualitative & Quantitative  

Research? The Rewrite. Retrieved from https://penandthepad.com/similarities-betIen-

qualitative-quantitative-research-8131662.html 

Gumel, B. I. (2019). The Impact of Strategic Planning on Growth of Small Businesses in  

Nigeria. SEISENSE Journal of Management, 2(1), 69-84. doi: 

https://doi.org/10.33215/sjom.v2i1.85 

Guo, R. (2020). Research on the Transformation of Rural Governance Models under the  

Background of Rural Revitalization. Open Journal of Business and Management, 8 (3). 

doi: 10.4236/ojbm.2020.83082 

Guptaa, S., Malhotrab, N. K., Czinkotac, M. &  Foroudid, P. (2016). Marketing innovation: A  

consequence of competitiveness. Journal of Business Research, 69 (12), 5671-5681. 

https://doi.org/10.1016/j.jbusres.2016.02.042  

Gurses, A., Çetinkaya, S., Doğar, C. & Şahin, E. (2015). Determination of Levels of Use of  

Basic Process Skills of High School Students. Procedia - Social and Behavioral Sciences 

191:644-650. doi: 10.1016/j.sbspro.2015.04.243 

Haar, S., Koeslag-Kreunen, M. & Euwe, E. (2017). Team Leader Structuring for Team  

Effectiveness and Team Learning in Command-and-Control Teams. SAGE Journals. 

https://doi.org/10.1177/1046496417689897 



 

334 
 

Habiyaremye, P., Ayebale, D. & Wanyama, S. B. (2017). Job-Rotation, Utilization of  

Workshops, and Performance of SMEs: An Empirical Study from the Gasabo District in 

Rwanda. Management Challenges in Different Types of African Firms, 187-204. doi: 

10.1007/978-981-10-4536-3_2 

Hamann, R., Makaula, L., Ziervogel, G., Shearing, C. & Zhang. A. (2020). Strategic Responses  

to Grand Challenges: Why and How Corporations Build Community Resilience. Journal 

of Business Ethics, 161, 835–853. https://doi.org/10.1007/s10551-019-04345-y. 

Ham, C. (2016). The Fourth Whitehall Lecture: What Needs to Be Done to Secure the Future of  

the NHS? Retrieved from, https://www.kingsfund.org.uk/publications/articles/fourth-

whitehall-lecture 

Hamed, R. M., Aghamohammadi, V., Aghamohammadi, M. J. & Khadijeh, N. K. 

(2020). Challenges Faced by Nursing Students to Work with Nursing Personnel: A 

Qualitative Study. Advances in Medical Education and Practice, 11, 313-319. doi: 

10.2147/AMEP.S246901 

Hao, M. J. & Yazdanifard, R. (2018). How Effective Leadership Can Facilitate Change in  

Organizations through Improvement and Innovation. Global Journal of Management and 

Business Research: A Administration and Management, 15 (9). Retrieved from, 

http://creativecommons.org/licenses/by-nc/3.0/), 

Haggerty, K. D. (2004). Ethics creep: Governing social science research in the name of ethics.  

Qualitative Sociology, 27(4), 391-414. Retrieved from, Unicaf University e-journal site. 

Hampshire College (nd). What is Research? Stay In Touch. Retrieved from 



 

335 
 

https://www.hampshire.edu/dof/what-is-research 

Harman, W. (2020).  4 Strategies for Business Success (and One Company Getting It Right). 

Convince&convert. Retrieved from, https://www.convinceandconvert.com/digital-

marketing/strategies-for-business-success/ 

Harfield, S., Davy, C., Kite, E., McArthur, A., Munn, Z., Brown, N. & Brown, A. (2015).  

Characteristics of Indigenous primary health care models of service delivery: a scoping 

review protocol. JBI. Database System Rev Implement Rep, 13(11), 43-51. doi: 

10.11124/jbisrir-2015-2474. PMID: 26657463 

     

Hassan,  I.  (2015). Job  insecurity,  burnout  and  intention  to  quit.  International Journal 

of Academic Research in Business and Social Sciences, 5(4), 89-92. 

Heale, R., & Twycross, A. (2015). Validity and Reliability in Quantitative Studies. Evidence  

Based Nurs, 18(4), 66-67. 

Herbst, J. M. (2019). Harnessing sustainable development from niche marketing and competition  

in social enterprises. Research Article DOI: 10.1002/bsd2.49 

Hefer, Y., Cant, M. C. & Wiid, J. A. (2015). What Motivates Entrepreneurs? International  

Business & Economics Research Journal, 14. doi: 10.19030/iber.v14i2.9110 

Hermann, C. Hermann, B. Head, K. Black, K. S. (2016). Preparing nursing students for  

interprofessional practice: the interdisciplinary curriculum for oncology palliative care 

education. Journal of Professional Nursing, 32 (1), 62-71. Retrieved from, Download 

PDFView Record in ScopusGoogle Scholar 



 

336 
 

Hernandez-Villafuerte, K., Sussex, J., Robin, E., Guthrie, S. & Woodin, S. (2017). Economies of  

scale and scope in publicly funded biomedical and health research: evidence from the 

literature. Health Res Policy Syst. 2017; 15: 3. doi: 10.1186/s12961-016-0167-3 

Hilary Daniel (2017). Improving Health Care Efficacy and Efficiency Through Increased  

Transparency. A Position Paper of the American College of Physicians. Retrieved from,  

  https://www.acponline.org › acp_policy › polici 

Hitesh, B. (2019). The Six-Box Model by Marvin Weisbord Six-Box Framework. Marketing91. 

Retrieved from, https://www.marketing91.com/the-six-box-model/  

Hitt, M. A, Li, D. & Xu, K. (2015). International Strategy: From Local to Global and Beyond.  

Journal of World Business in press (1). doi: 10.1016/j.jwb.2015.08.016 

Hippisley-Cox, J. Coupland, C, & Brindle, P. (2015). The performance of seven Prediction risk  

scores in an independent external sample of patients from general practice: a validation 

study. BMJ Open, 4(8). doi:10.1136/bmjopen-2014-005809. 

Hofler, L. Thomas, K. (2016). Transition of new graduate nurses to the workforce: challenges  

and solutions in the changing health care environment. North Carolina Medical Journal, 

77 (2), 133-136. 10.18043/ncm.77.2.133 

Hofmans, W. J (2018). Effectiveness of Leadership Coaching. In book: Wirkung in Coaching,  

148-160. doi: 10.13109/9783666402975.148 

Holmlunda, M., Vaerenbergh, Y. V., Ciuchita, R., Ravald, A., Sarantopoulos, P., Villarroel, F. &   

MohamedZakif, O. (2020). Customer experience management in the age of big data 

analytics: A strategic framework. Journal of Business Research. 



 

337 
 

 https://doi.org/10.1016/j.jbusres.2020.01.022 

Hoogh, A., Greer, L. L. & Hartog, D. N. D (2015). Diabolical dictators or capable commanders?  

An investigation of the differential effects of autocratic leadership on team performance. 

The Leadership Quarterly. http://dx.doi.org/10.1016/j.leaqua.2015.01.001 

Horbunova, O., Kartseva, V., Pedchenko, N. & OstapenkO, M. (2018). Financial  

sustainability of the state pension system of Ukraine. Business Perspectives. 

 Doi. http://dx.doi.org/10.21511/imfi.15(2).2018.02  

Hossain, M. M., Ibrahim, Y. & Uddin, M. M. (2016). Towards the Factors affecting Small Firm  

Growth: Review of Previous Studies.  International Journal of Academic Research in 

Business and Social Sciences, 6 (5). doi: 10.6007/IJARBSS/v6-i5/2127  

Hourneaux, F. J., Gabriel, M. L. S., Gallardo-Vázquez, D. A. (2018) "Triple bottom line and  

sustainable performance measurement in industrial companies",  

Revista de Gestão, 25 (4). 413-429. https://doi.org/10.1108/REGE-04-2018-0065 

HSCIC. (2015). GP Systems of Choice. Secondary GP  Systems of Choice.  

Retrieved from, http://systems.hscic.gov.uk/gpsoc. 

HSCIC. QOF (2015) Results. Secondary QOF 2014/15 Results 2015. Retrieved from,  

http://www.qof.hscic.gov.uk/index.asp. 

HSCIC (2015). Summary Care Records. Secondary Summary Care Records 2015. Retrieved  

from, http://systems.hscic.gov.uk/scr. 

Hughes, T., & Albertyn, R. M. (2017). Coaching for change in organizational terms: reciprocal  

Research and Practice Benefits. Journal for New Generation Sciences, 15(1), 295-311. 



 

338 
 

https://journals.co.za/docserver/fulltext/newgen_v15_n1_a20.pdf?expires=1564053974&

id=id&accname=guest&-checksum=800286DA07707AD43A27FAE8F5AB2CDF 

Huoponen, O. (2018). Barriers to Startup Establishment Pre-Incubator and Incubator Program  

Oamk Labs. Business Information Technology. Oulu University of Applied Sciences 

Hussam, R., Rigol, N, & Roth, B. N. (2020). Targeting High Ability Entrepreneurs Using  

Community Information: Mechanism Design in the Field. Business Research for Business 

Leaders. Retrieved from, https://hbswk.hbs.edu/item/targeting-high-ability-entrepreneurs-

using-community-information-mechanism-design-in-the-field 

Ibrahim, S. K. & Jebur, Z. T (2019). Impact of Information Communication Technology on  

Business Firms. International Journal of Science and Engineering Applications, 8 (2), 53-

56. doi: 10.7753/IJSEA0802.1005 

Idrus, A. (2015). The Role of Bureaucratic Leadership, organizational culture, and 

Organizational Commitment on Organizational Performance (Study on the Local 

Government Task Force/ SKPD’s Financial Administration Officials in Jayapura City 

Government). European Journal of Business and Management, 7 (19). Retrieved from, 

www.iiste.org 

Icon, G. K. O., Metzl, E. & Millrod, E. (2017). Facilitative Leadership: A Framework for the  

Creative Arts Therapies. Journal of the American Art Therapy Association, 34 (3), 146-

151.   https://doi.org/10.1080/07421656.2017.1343072 

Igbaekemen, G. & Odivwri, J. (2015). Impact of Leadership Style on Organization Performance:  

https://journals.co.za/docserver/fulltext/newgen_v15_n1_a20.pdf?expires=1564053974&
https://journals.co.za/docserver/fulltext/newgen_v15_n1_a20.pdf?expires=1564053974&


 

339 
 

Arabian Journal of Business and Management Review, 5 (142), 2223-5833. Retrieved 

from,https://www.omicsonline.org/open-access/impact-of-leadership-style-on-

organization-performance-a-critical-literature-review-2223-5833-

1000142.php?aid=58909 

Igberadja, S. (2016). Assessment of Human and Material Resources for the Teaching and  

Learning of Woodwork in Delta State Technical Colleges. ResearchGates. 

doi: 10.13140/RG.2.1.2245.4802 

Ijezie, O. A, Okagbue, H. I., Oloyede, O. A., Heaslip, V., Davies, P. & Healy, J. (2021).  

Coronavirus disease 2019 (COVID-19) and individuals with intellectual and 

developmental disabilities in Nigeria. J Public Aff. doi: 10.1002/pa.2601.. 

Illmeyer, M., Grosch, D., Kittler, M., & Priess, P. (2017). The impact of financial management  

on innovation. The International Journal of Entrepreneurship and Sustainability Issues, 5 

(1). http://doi.org/10.9770/jesi.2017.5.1(5) 

International Council of Nurses (2020). Guidelines on Advanced Practice Nursing. Jean Marteau 

1201 Geneva, Switzerland+41229080100. Retrieved from, icn@icn.chwww.icn.ch 

Ioppolo, G. (2016). An Integrated Diagnostic Framework to Manage Organization Sustainable 

Growth: An Empirical Case. MDPI Journal, 8(4), 301; 

https://doi.org/10.3390/su8040301 

Iqbal, N. (2015). The Effects of Leadership Style on Employees Performance. Review Article  

Open Access. Retrieved from, https://www.omicsonline.com/.../effect-of-leadership-style-

on-employee-performance  

https://www.omicsonline.com/.../effect-of-leadership-


 

340 
 

International Labour Office Geneva (2014). Cooperatives in Africa: Success and  

Challenges. Jürgen SchIttmann, PARDEW, ILO. Retrieved from, 

https://www.dgrv.de/Ibde.nsf/.../$FILE/Vortrag_Jürgen%20SchIttmann_ILO.pdf 

Ivanova, E. (2018). Motives that drives the Creation of Professional and Business Associations:  

Evidence from Russia. International Journal of Public Administration, 41, 5-6. 

https://doi.org/10.1080/01900692.2018.1426010 

Jackson, E. A. (2016). The role of corporate social responsibility in improving  

the firm's business in directions of sustainable development, accountability, and 

transparency. Economic Insights – Trends & Challenges, 68, 39–50. Retrieved from 

https://doaj.org/toc/2284-8584 

Jameel, B. Shaheen, S. Majid, U. (2018). Introduction to Qualitative Research for Novice  

Investigators. URNCST Journal. https://doi.org/10.26685/urncst.57 

James, B. (2010).  Cameroon Celebrates 50 Years of Independence. Africa. Retrieved from,  

https://www.voanews.com/africa/cameroon-celebrates-50-years-independence 

Janeska-Iliev, A. & Debarliev, S. (2015). Factors Affecting Growth of Small Business: The Case  

of a Developing Country Having Experienced Transition (Ss. Cyril and Methodius 

University in Skopje, Republic of Macedonia). European Scientific Journal October 2015 

edition, 11(28). Retrieved from,  

Janse, B. (2018). Weisbord Six-Box Model. Toolshero. Retrieved from,  

 https://www.toolshero.com/management/weisbord-six-box-model/  

Jäntschi, L., Pruteanu,l., Cozma, C. a.,  . Bolboacă, S. D. (2015). "Inside of the  



 

341 
 

Linear Relation between Dependent and Independent Variables", Computational and 

Mathematical Methods in Medicine 2015. Open Access, 360752 (11). 

https://doi.org/10.1155/2015/360752. 

Jauregui, K. (2017). Business-Community Relationships for Extractive Industries: A Case  

Study in Peru Jose Ventura. BAR, Rio de Janeiro, 14 (2). http://dx.doi.org/10.1590/1807-

7692bar2017160114 

Jeff, E. (2018). What is the True Meaning of Leadership? Forbes. Retrieved from,  

www.Forbes.com 

Jenny, X. L., & Yevgeniy, G., Akiko, M., Tim, B. & Richard, S. (2016). Policy Research  

Working Paper: Global Health Workforce Labor Market Projections for 2030. Health 

Nutrition and Population Global Practice Group. Retrieved from, 

amaeda@worldbank.org. 

Jing Xiao, Z., Schmidt, K. & Hui, L. (2016). An Integrated Diagnostic Framework to Manage  

Organization Sustainable Growth: An Empirical Case. Sustainability. Sustainability 2016, 

8(4), 301; https://doi.org/10.3390/su8040301 

Jiotsa, A., Okia, T.M., & Yambene, H. (2015). Cooperative Movements in the Western  

Highlands of Cameroon Constraints and Adaptation Strategies. Journal of Alpine 

Research. https://doi.org/10.4000/rga.2764 

Johnson, J. D. (2016). Tensions between Teams and Their Leaders. Journal of Technology  

Management & Innovation, 11 (3) http://dx.doi.org/10.4067/S0718-27242016000300014  

http://dx.doi.org/10.1590/1807-
http://dx.doi.org/10.1590/1807-


 

342 
 

Johnson, R. (2017), Five Different Types of Leadership Styles.  Culcrattanak. 

Retrieved from, http://smallbusiness.chron.com/5-different-types-leadership-style-

17584.html. 

John, W. & Sons. (2017). John Wiley & Sons Inc. doi: 10.1002/9781118901731.iecrm0035 

John, W. & Werker, E. (2016). Developing countries and international organizations:  

Introduction to the special issue. The Review of International Organizations June 2016, 11 

(2), 155–169. doi: 10.1007/s11558-016-9251-2 

Joko, G., Yupin, A. & Mary, L. F. (2021). Nurse education today: Between teaching and  

publication focus. 7(4), 262-266 (2021). Belitung Nursing Journal. 

https://doi.org/10.33546/bnj.v7i4 

Joo, H. & Suh, H. (2020). The Effects of Government Support on Corporate Performance  

Hedging against International Environmental Regulation. Sustainability 2017, 9, 1980; 

doi:10.3390/su9111980 

Jörg, M., Christine, S. D. & Potter, R. F. (2017). The International Encyclopedia of  

Communication Research Methods. John Wiley & Sons, Inc.  

doi: 10.1002/9781118901731.iecrm0035 

Jose, S. & Chacko, J. (2017). Building a sustainable higher education sector in the UAE.  

International Journal of Educational Management, 31 (6), 752-765. 

https://doi.org/10.1108. 

Josée, S., Luc, F., Georges, A., Serge, N. &Maurice, F. (2015). SME Development Challenges  

http://smallbusiness.chron.com/5-different-types-leadership-style-
http://smallbusiness.chron.com/5-different-types-leadership-style-


 

343 
 

in Cameroon: An Entrepreneurial Ecosystem Perspective. ResearchGate. Retrieved 

from,https://www.researchgate.net/publication/291514926_SME_Development_Challeng

es_in_Cameroon_An_Entrepreneurial_Ecosystem_Perspective 

Joseph, C. (2015). 14 Transactional Leadership Style Examples. Joseph Chris Partners, 281,  

359-2175. Retrieved from, http://www.josephchris.com/14-transactional-leadership-style-

 examples 

Jose-Maria, M. (2018). Doing Business in Cameroon: An Anatomy of Economic Governance.  

International African Library, London. Retrieved from, https://books.google.cm/books?  

Joseph, A., Catania, M., Dolcini, M., Orellana, R. & Narayanan, V. (2015). Nonprobability and  

Probability-Based Sampling Strategies in Sexual Science. The Journal of Sex Research,  

https://doi.org/10.1111/head.13707 52 (4), 396-411.  

Jovanovica, D & Marina, C. (2016) Benefits of Transformational Leadership in the Context of 

Education. The European of Proceedings of Social and Behavioural Science EpBSBS, 15, 

2357-1330. http://dx.doi.org/10.15405/epsbs.2016.09.64 

Juan C. G. (2015). Success and Failure Factors of Microbusinesses in Puerto Rico based on the        

            Lussier. ProQuest LLC. Retrieved from, https://zm-vle-uu.unicaf.org/ 

Julia, C. Martinez, Martha, P. King & Richard, C. (2016). mproving the Health Care System: 

Seven State Strategies. NCSL. Retrieved from, health-info@ncsl.org 

Julija. K. (2017). Reducing the Failure Rate of SMEs. Comparative Analysis of Excellence   

Management Systems:  Six Sigma and Lean Start-up. Helsinki Metropolia University of 

Applied Sciences. Retrieved from,  

https://www.theseus.fi › bitstream › handle › Reducing-the-failure-rate-of-... 

http://www.josephchris.com/14-transactional-leadership-style-
http://www.josephchris.com/14-transactional-leadership-style-


 

344 
 

Justino, M. V &. Tengeh, R. K. (2016). Role of external environmental factors in the failure of  

small enterprises in Angola. Environmental Economics, 7(2), 86-96.  

doi:10.21511/ee.07(2).2016.9. 

Kabuye, F.,  Kato, J., Akugizibwe, I. & Bugambiro, N. (2019). Internal control systems, working  

capital management, and financial performance of supermarkets, Cogent Business & 

Management, 6 (1). https://doi.org/10.1080/23311975.2019.1573524 

Kaiser, K. (2019). Protecting Respondent Confidentiality in Qualitative Research. Qualitative  

Health Research, 19(11):1632-41. doi: 10.1177/1049732309350879 

Kaliyadan, F. & Kulkarni, V. (2019). Types of Variables, Descriptive Statistics, and Sample  

Size. Indian Dermatol Online J. 2019 Jan-Feb; 10(1), 82–86.  

doi: 10.4103/idoj.IDOJ_468_18 

Kang, S. & Kue N. Y. (2020). Effects of Strategy Characteristics for Sustainable Competitive  

Advantages in Sharing Economy Businesses on Creating Shared Value and Performance. 

Sustainability 2020, 12, 1397; doi:10.3390/su12041397 

Kadir, A. N. J., Adebayo, T. A. & Olumide, S. A (2020). Visionary Leadership and Staff  

Innovative Behaviour in Public Colleges of Education in Kwara State, Nigeria 

International Journal of Education, 12 (2), 63-72. doi: 10.17509/ije.v12i2.1899863 

Kaimal, G., Metzl, E. & Millrod, E. (2017). Facilitative Leadership: A Framework for the  

Creative Arts Therapies. Art Therapy 34(6). doi: 10.1080/07421656.2017.1343072 

Kajuju NK (2016). The Effect of electronic banking on liquidity of commercial banks in Kenya.  



 

345 
 

Doctoral dissertation, School of Business, University of Nairobi 

Kalinowski, T. B. (2016). Analysis of business process maturity and organizational performance  

relations. Management, 20, (2). doi:10.1515/manment-2015-0052 

Kalu, D. C & Okpokwasili, N. P. (2018). Impact of Democratic Leadership Style on Job  

Performance of Subordinates in Academic Libraries in Port Harcourt, Rivers State, 

Nigeria. International Journal of Research Granthalaayah.  doi: 10.5281/zenodo.1486229 

Kao, P., Pai, P., Lin, T., & Zhong, J. (2015). How transformational leadership fuels employees’  

service innovation behavior. Service Industries Journal, 35, 448–466. 

doi:10.1080/02642069.2015.1015519 

Kang, S. & Kue N. Y. (2020). Effects of Strategy Characteristics for Sustainable Competitive  

Advantages in Sharing Economy Businesses on Creating Shared Value and Performance. 

Sustainability 2020, 12, 1397; doi:10.3390/su12041397 

Kassu, J. S. (2019). Research Design and Methodology. Cyberspace, Evon  

Abu-Taieh, Abdelkrim El Mouatasim and Issam H. Al Hadid, IntechOpen,  

doi: 10.5772/intechopen.85731. 

Karlsen, J. T. (2015). A study of coaching leadership style practice in projects. Management  

Research Review, 39 (9):1122-1142. doi: 10.1108/MRR-07-2015-0157 

Kausani, S. (2016). Investigating the influence of leadership on organizational development at a  

Gas energy power plant (Doctoral dissertation, North-West University (South Africa). 

NWU. Retrieved from, http://hdl.handle.net/10394/25454 



 

346 
 

Kavanagh, A. & Goldizen, A. W. & Noad, M. J. (2016). Factors affecting the reliability and  

validity of behavioural datasets: Assessing the impact of observers' experience and native 

language on studies of wild animals. Aquatic Mammals 2016, 42(1), 1-11. doi: 

10.1578/AM.42.1.2016.1 

Kaya, c. (2015). Internal validity: A must in research designs. Educational Research and  

Reviews, 10(2), 111-118. doi: 10.5897/ERR2014.1835 

Kazinguvu, N. (2017).Strategic Innovation Management of Small and Medium-Sized  

Manufacturing Companies in Rwanda. Management Challenges in Different Types of 

African Firms, 149-162. doi:10.1007/978-981-10-4536-3_2 

Kearney, A., Rosala- Hallas, A., Bacon, N., Daykin, A., Shaw, A. R. G., Lane, A. J., Blazeby,  

J.M, Mike Clarke, M., Williamson, P. R. &Gamble, C. (2018). Reducing attrition within 

clinical trials: The communication of retention and withdrawal within patient information 

leaflets. PLOS ONE. https://doi.org/10.1371/journal.pone.0204886 -0018 

Kebede, A. A. & Abetwe, D. A. (2017). Implementation of BPR at a Public University in  

Ethiopia: A Fashion or a Solution? Management Challenges in Different Types of African 

Firms, Retrieved from, https://link.springer.com/chapter/10.1007/978-981-10-4536-3_2 

Kelly, S. M. (2018). The Advantages of Qualitative Interviews. Walden University Online.  

Retrieved from, 

 https://work.chron.com/advantages-qualitative-interviews-17251.html 

Khajeh, E. H. A. (2018). Impact of  Leadership  Styles on  Organizational Performance.    

Journal of Human Resources Management Research, 2018 (2018).  

doi: 10.5171/2018.687849  

https://work.chron.com/advantages-qualitative-interviews-17251.html


 

347 
 

Khaldi, K. (2017). Quantitative, Qualitative or Mixed Research: Which Research Paradigm to  

Use? Open access, 7(2). doi:10.5901/jesr.2017.v7n2p15 

Khalil, U., Iqbal, J.  & Khan, A. (2016). Exploring Leadership Styles of School  

Administrators in Pakistan. FWU Journal of Social Sciences; Peshawar, 10 (1), 39-47. 

Retrieved from, 

https://search.proquest.com/central/docview/1810262544/79BDC24415B74E3APQ/6?ac

countid=188730 

Kiesnere, A. L. & Baumgartner, R. J. (2019). Sustainability Management in Practice:  

Organizational Change for Sustainability in Smaller Large-Sized Companies in Austria. 

Sustainability. doi:10.3390/su11030572 

Kilani, Y. (2016). The Influence of the Leadership Style on Managerial Creativeness from the  

The perspective of Employees within Jordanian Industrial Corporations. 27 Copyright © 

Canadian Research & Development Center of Sciences and Cultures. International 

Business and Management, 13 (3,) 27-39. doi:10.3968/8951 

Kilicoglu, D. (2018). Understanding Democratic and Distributed Leadership: How Democratic  

The leadership of School Principals Related to Distributed Leadership in Schools? 

Educational Policy Analysis and Strategic Research, 13 (3) 1949-4289. 

https://doi.org/10.29329/epasr.2018.150.1 

Kim, J., Choi, S. M., Park, Y. S., Lee, C. H., Lee, S. M. & Yim, J. J. (2016). Factors influencing  



 

348 
 

the initiation of intensive care in elderly patients and their families: A retrospective cohort 

study. Palliative Medicine, 30(8):789-99.  

https://doi.org/10.1177/0269216316634241 PMid:26934945. 

Kinge, T. M. (2016). Growth Potentials of Micro, and Medium-Sized Enterprises in the South   

West Region of Cameroon. Pan African Institute for Development –West Africap.o. Box 

133, Buea, Cameroon. Retrieved from, 

http://www.paidafrica.org/paidwa/images/data/Kinge_Thompson_Molonge_Thesis.pdf 

Kirchherr, J. & Charles, K. (2018). Enhancing the sample diversity of snowball samples:  

Recommendations from a research project on anti-dam movements in Southeast Asia. 

PLoSONE, 13(8): e0201710. https://doi.org/10.1371/journal. 

Kitching, J., Hart, M. & Nick Wilson, N. (2015). Burden or benefit? Regulation as a dynamic  

influence on small business performance. International Small Business Journal, 33 (2) 130–

147. doi: 10.1177/0266242613493454 

Khoshhal, K. I. & Guraya, S. Y. (2016). Leaders produce leaders and managers to produce  

followers. A systematic review of the desired competencies and standard settings for 

physicians’ leadership. Saudi Med J., 2016 Oct, 37 (10), 1061–1067. doi: 

10.15537/smj.2016.10.15620 

Koech, M. & Namusonge, G. S. (2012). The Effect of Leadership Styles on Organizational  

Performance at State Corporations in Kenya. International Journal of Business and 

Commerce, 2 (1), 1-12. Retrieved from, https://ijbcnet.com/2-1/IJBC-12-2106.pdf 

Kohtamäkia, M.,  Paridacd, V.,  Oghazie, P. Gebauerfgh, H. & Bainesi, T. (2019). Digital  

servitization business models in ecosystems: A theory of the firm. Journal of Business 

Research, 104, 380-392. https://doi.org/10.1016/j.jbusres.2019.06.027 

https://ijbcnet.com/2-1/IJBC-12-2106.pdf


 

349 
 

Koh, L. Baker, J. (2016). Interprofessional education contributes to better patient outcomes.  

Primary Care Optometry News (2016). Retrieved from,  Google Scholar 

Koop, C. & Lodge, M. (2015) What is regulation? An interdisciplinary concept analysis.  

Regulation and Governance. LSE Research Online: November 2016. doi: 

10.1111/rego.12094 

Koppel, R.Lehmann, C. U. (2015). Implications of an emerging EHR monoculture for hospitals  

and healthcare systems. J Am Med Inform Assoc 2015, 22. oi: 10.1136/amiajnl-2014-

003023 

Kopnina, H. (2017). Sustainability: new strategic thinking for business. Environment,  

Development and Sustainability, 19, 27–43.  

doi: https://doi.org/10.1007/s10668-015-9723-1 

Korolev, V. G. (2020). Improving the Investment Attractiveness of Energy Facilities in the  

Process of Environmental Modernization. Industrial Engineering & Management Systems, 

19 (1), 35-46. doi:https://doi.org/10.7232/iems.2020.19.1.035 

Kouretasab, G. p. & Tsoumasc, C. (2016). Foreign bank presence and business regulations.  

Journal of Financial Stability,24, 104-116. Chttps://doi.org/10.1016/j.jfs.2016.04.006 

Koy, V. (2016). The lifespan of nursing education in cambodia.  Belitung Nursing Journal, 2 (4)  

(2016), pp. 65-69. Retrieved from, ScopusGoogle Scholar 

Kozielski, R. (2016). Determinants of Business Success – Theoretical Model and  

Empirical Verification. Science. doi: https://doi.org/10.1515/foli-2016 

https://doi.org/10.1515/foli-2016


 

350 
 

Kozioł, L., Kozioł,W., Wojtowicz, A.,  Pyrek, R. (2015). Diagnosis of innovation enterprises:  

Study theoretical and empirical results. Procedia Soc. Behav. Sci. 175, 137–145. 

doi.org/10.1016/j.sbspro.2015.01.1184 

Kozlowski, J. (2019). Long-Term Finance and Investment with Frictional Asset Markets.  

Federal Reserve Bank of St. Louis. http://dx.doi.org/10.20955/wp.2018.012. 

Kreidych, I., Kazak, O., Yanchuk, M. & Milko, I. (2020). Economic Integration of Aircraft  

Building Enterprises in the Context of the Transactional Approach. Open Journal of 

Business and Management, 8 (3). doi: 10.4236/ojbm.2020.83081  

Kubai, E. (2019). Reliability and Validity of Research Instruments. ResearchGates. Retrieved  

from, 

https://www.researchgate.net/publication/335827941_Reliability_and_Validity_of_Resea

rch_Instruments_Correspondence_to_kubaiedwinyahoocom 

Kurt, B. (2018). Map: The Best and Worst Countries for Business 2018. Forbes Best  

Countries for Business (2018). Retrieved from,  https://www.forbes.com › best-

countries-for-business 

Lakshmi, S. P. & Lakshmi Sunil, P. (2016). Instructional Design Technology in Higher  

Education System: Role and Impact on Developing Creative Learning Environments. 

ResearchGates. doi: 10.4018/978-1-5225-0643-0.ch017 

Landeen, J. Landeen, D. Carr, K. Culver, L. Martin, N. Matthew-Maich, Ch. Noesgaard, L. B.  

(2016). The impact of curricular changes on BSCN students' clinical learning outcomes. 

Nurse Education in Practice, 21 (2016), pp. 51-58. Retrieved from, PDFView Record in  

Laurie, R., Nonoyama-Tarumi, Y., McKeown, R. & Hopkins, C. (2016). Contributions of  

https://www.forbes.com/best-countries-for-business/list/
https://www.forbes.com/best-countries-for-business/list/


 

351 
 

Education for Sustainable Development (ESD) to Quality Education: A Synthesis of 

Research. Centre for Environment Education, Ahmedabad, Gujarat (Los Angeles, London, 

New Delhi, Singapore, Washington DC and Melbourne), 10 (2), 226–242. 

 doi: 10.1177/0973408216661442 

Lee, L. (2015). How does joint procurement affect the design, customization, and usability of a  

hospital e-Prescribing system? Health Informatics Journal 22(4). doi: 

10.1177/1460458215592915 

Lee, N., Brown, R. & Schlueter, T. (2016). Modes of firm growth. Enterprise Research Center  

No. 46. doi:10.1016/0304-405X(84)90023-0 

Legros, D., Dubé, J. & Brunelle, C. (2016). Location Theories and Business Location Decision:  

A Micro-Spatial Investigation of a Nonmetropolitan Area in Canada.  The Review of 

Regional Studies 46(2). doi: 10.1111/1540-6229.12121 

Lewis, L. and Monarch, R. (2016). Causes of the Global Trade Slowdown (PDF). IFDP Notes.  

Retrieved from, https://www.federalreserve.gov/econresdata/notes/ifdp-

notes/2016/causes-of-the-global-trade-slowdown-20161110.html 

ScopusGoogle Scholar 

Lewitt, M.S. Lewitt, B. Cross, L. Sheward, P. B. (2015). Interprofessional education to support  

collaborative practice: An interdisciplinary approach. Society for Research into Higher 

Education (2015). Retrieved from, Google Scholar 

Li, C., Ying Zhang, Zhang, Y. & Wei, F. (2019). The destructive effect of laissez-faire  

leadership on job performance: A social exchange perspective.  

https://www.federalreserve.gov/econresdata/notes/ifdp-
https://www.federalreserve.gov/econresdata/notes/ifdp-


 

352 
 

Academic of Management. https://doi.org/10.5465/AMBPP.2019.13491 

Libell, J. P. (2018). Exploring Strategies and Sustainability of Small Business Owners in Bethel  

Park Pennsylvania (A Dissertation Presented in Partial Fulfillment of the Requirements for 

the Degree of Doctor of Management at Colorado Technical University). ProQuest  LLC . 

Retrieved from, Retrieved from, https://zm-vle-uu.unicaf.org/ 

Licsandrua, T. C. &  Cui, C. C. ( 2019). Ethnic marketing to global millennial consumers: 

Challenges and opportunities. Journal of Business Research 103, 261-274. 

https://doi.org/10.1016/j.jbusres.2019.01.052 

Lin L (2018). Bias caused by sampling error in meta-analysis with small sample sizes. PLoS  

ONE, 13(9): e0204056. https://doi.org/10.1371/journal.pone.0204056 

Lizbeth, A. (2013). Research Ethics: Ethics in Medicine. University of Washington School of  

Medicine. Retrieved from, https://depts.washington.edu/bioethx/topics/resrch.html  

Long, T. B. (2020). Sustainable Business Strategy. Decent Work and Economic Growth.  

Encyclopedia of the UN Sustainable Development Goals. Springer, Cham. University of 

Groningen/Campus Fryslân. doi: 10.1007/978-3-319-71058-7_49 · 

Lorber, M., Treven, S. & Mumel, D. (2015). The Examination of Factors Relating to the  

Leadership Style of Nursing Leaders in Hospitals. NAŠE GOSPODARSTVO / OUR 

ECONOMY, 62 (1), doi: 10.1515/ngoe-2016-0003 

Losh, S. C. (2017). Dependent and Independent Variables. Wiley Online Library.  

https://doi.org/10.1002/9781118430873.est0622 



 

353 
 

Louis-Marie, K., Messi, B. O., Kamdem, U. D. & Aziz, E. M. (2020). Starting a Business in  

Cameroon: A Critical Analysis. Technical Report. doi: 10.13140/RG.2.2.13574.93761 

Love, J. H. & Roper, S. (2015). SME innovation, exporting and growth: A review of existing  

evidence. Sage Journals. https://doi.org/10.1177/0266242614550190 

Lucidchart Content Team (2020). Understanding the 5 Stages of Business Growth. Retrieved  

from, https://www.lucidchart.com/blog/5-stages-of-business-growth 

Lundsgaarde, E. (2017).Business Motives in Global Multi-Stakeholder Initiatives: Exploring  

Corporate Participation in Sustainable Energy for All. Willey Online Library. 

https://doi.org/10.1111/1758-5899.12473 

Lyimo, N. S., Too. J. K. & Kipng’etich, K. J. (2017). Perception of teachers on the availability of  

instructional materials and physical facilities in secondary schools of Arusha District, 

Tanzania. International  Journal of Educational Policy  Research and Review, 4 (5), 103 -

112. https://doi.org/10.15739/IJ EPRR.17.012 

Lynch, H. F. (2020). The right to withdraw from controlled human infection studies:  

Justifications and avoidance. Bioethics. https://doi.org/10.1111/bioe.12704 

Lynn, P. (2019). The Advantage and Disadvantage of Implicitly Stratified Sampling. Methods,  

data, analyses, 13(2), 253-266. doi: 10.12758/mda.2018.02 

Lythreatis, S., Mostafa, A., & Wang, X. (2019). Participative leadership and organizational  

identification in SMEs in the MENA Region: testing the roles of CSR perceptions and 

pride in membership. Journal of Business Ethics, 156 (3), 635-650. 

https://doi.org/10.1007/s10551-017-3557-8 

Maah, D. L. (2018). Managerial Strategies Small Businesses Use to Prevent Cybercrime.  



 

354 
 

Walden University Scholar Works. doi:10.1016/S1353-4858(18)30043-. 6.  

Machado1, H. P. V. (2016). Growth of small businesses: a literature review and perspectives of  

studies. Gest. Prod., São Carlos, v. 23, n. 2, p. 419-432.  

http://dx.doi.org/10.1590/0104-530X1759-14  

Machin, H. E. & Shardlow, S. M (2017). Overcoming ethical barriers to Research. Research  

Ethics, 14 (3) 1–9. doi: 10.1177/1747016117739938 

Mack, N., & Wong, C., McKenna, K., Lemons, A., Odhiambo, J. & Agot, K. (2015). Human  

resource challenges to integrating HIV pre-exposure prophylaxis (PrEP) into the public 

health system in Kenya: a qualitative study. Afr J Reprod Health, 19(1), 54–62. 

Magnus, F. Nicklas, M. (2006). From Business Success. School of Business Economics and  

Law, GOTEBORG University 

Mahadea, D., and Kabange, M. (2019). Influence of Government Regulations and Institutions on 

Entrepreneurial Performance in Cameroon. Journal of Developmental Entrepreneurship, 

24 (04), 1950027. https://doi.org/10.1142/S1084946719500274 

Maih, M. T. (2018). Factors Influencing Antiretroviral Therapy in HIV Infected Children ≤ 14  

Years at the Bamenda Regional Hospital. Cameroon Christian University Bali. 

Majid, U. (2018). Research Fundamentals: Study Design, Population, and Sample Size 

  Research Fundamentals Editorial Series. doi: 10.26685/urncst.16 

Malgorzata, B. P. (2021). Business Motivation Model for Information System Architecture  

Development Support. ResearchGates. doi: 10.5171/2021.668927 

Manzoor, F., Wei, L., Nurunnabi, M., Subhan, Q. A, Shah, S. I. A. & Fallatah, S. (2019). The  



 

355 
 

Impact of Transformational Leadership on Job Performance. Sustainability, 11 (436). 

doi:10.3390/su11020436 

Marais, D. L. &Petersen, I. (2015). Health system governance to support integrated mental  

health care in South Africa: challenges and opportunities. Int J Ment Health Syst, 9(1), 14. 

doi:10.1186/s13033-015-0004-z 

Marie, A. H. (2020). THE Role of a Controlled Variable in an Experiment.  

ThoughtCo. Retrieved from, ThoughtCo.cm 

Martin (2016). Charismatic Leadership Guide: Definition, Qualities, Pros & Cons, Examples.  

Cleverism. Retrieved from, https://www.cleverism.com/charismatic-leadership-guide/ 

Mattingly, e. s. (2015). Dependent Variables in Entrepreneurship Research. Boise State  

University Scholar Works. doi: 10.1177/0974930615586887 

Martins, F. S., Carneiro da Cunha, J. Serra,F. A. R. (2015). Secondary Data In Research – Uses  

and Opportunities. Journal of Strategic Management.  

https://doi.org/10.5585/podium.v7i3.316 

Martela, F. (2019). What makes self-managing organizations novel? Comparing how Weberian  

bureaucracy, Mintzberg’s adhocracy, and self-organizing solve six fundamental problems 

of organizing. Journal of Organization Design, 8 (23).  

https://doi.org/10.1186/s41469-019-0062-9 

Matsumoto, Y. (2019). Material Moments: Teacher and Student Use of Materials in Multilingual  

Writing Classroom Interactions. The Modern Language Journal, 103 (1). 

https://doi.org/10.1111/modl.12547 

Mapira,  N.  (2016).  Impact  of  Redundancy  on  Organizational  Performance.  International   



 

356 
 

Journal  of  Innovative Research and Development, 5.  

https://www.semanticscholar.org/paper/Impact-of-Redundancy-on-Organizational-

Performance-Nyasha/529652e16295f75fca67edd6792673e3ab683c54 

Mbanga, C., Makebe, H., Tim, D., Fonkou, S., Toukam, L. &  Njim, T. (2018). Determinants of  

burnout syndrome among nurses in Cameroon. BMC Res Notes, 11 (893). 

https://doi.org/10.1186/s13104-018-4004-3 

Mbanga, L. A. (2018). Human Settlement Dynamics in the Bamenda III Municipality, North  

West Region Cameroon. Journal of Settlements and Spatial Planning. doi: 

10.24193/JSSP.2018.1.05 

Mboga, J. (2018). Exploring Outsourced Vendor Operating Effectiveness and Its Effect on  

Clients’ Objectives. ProQuest LLC.789 East Eisenhower Parkway P.O. Box 134, Ann  

Mboga, J. (2013). Exploring outsourced vendor operating effectiveness and its effect on  

Clients’ objectives (Doctoral dissertation, Walden University). 

McCorquodale, R., Smit, L. & Neely, S. (2017). Human Rights Due Diligence in Law and  

Practice: Good Practices and Challenges for Business Enterprises. Business and Human 

Rights Journal, 2 (2), 195-224. doi: https://doi.org/10.1017/bhj.2017.2 

McCombes, S. (2019). How to write a literature review. Scribbr. doi: 10.1093/jscr/rjz292  

McDonald J. B., Needham, C. R. (2020). Strategies for Enrollment Managers at Historically  

Black Colleges and Universities: A Single Case Study. Open Journal of Business and 

Management, 8 (3). doi: 10.4236/ojbm.2020.83084    



 

357 
 

McKinsey & Company (2020). Perspectives Retail and Consumer’s Goods. McKinsey &  

Company. Retrieved from,  McKinsey_on_Consumer@McKinsey.com 

McMahon, S. A. & Winch, P. J. (2018). Systematic debriefing after qualitative encounters: an  

essential analysis step in applied qualitative research. BMJ Global Health. 

http://dx.doi.org/10.1136/bmjgh-2018-000837 

Medel-González, F., García-Ávila, L. F., Salomon, V. A. P., Marx-Gómez, J. & Hernández, C.  

T. (2016). Sustainability performance measurement with Analytic Network Process and 

balanced scorecard: Cuban practical case. Production, 26 (3), 527-539. 

http://dx.doi.org/10.1590/0103-6513.189315 

Mejri1, R. & Zouaoui, M.  (2020). Entrepreneurial Competencies and Growth of New Micro  

Small and Medium Businesses. Open Journal of Business and Management 8 (3). doi: 

10.4236/ojbm.2020.83074    

Megheirkouni, M., Amaugo, A. & Jallo, S. M. (2018). Transformational and transactional  

leadership and skills approach Insights on stadium management. International Journal of 

Public Leadership. doi: 10.1108/IJPL-06-2018-0029 

Mensah, J.  (2019). Sustainable development: Meaning, history, principles, pillars, and  

implications for human action: A literature review. Cogent Social Sciences, 5 (1).  

https://doi.org/10.1080/23311886.2019.1653531 

Mdoe, I. J. & Kinyanjui, G. K. (2018). Mobile telephony, social networks, and credit access: 

Evidence from MSMEs in Kenya. Journal homepage.  

https://doi.org/10.1080/23322039.2018.1459339 



 

358 
 

Miehea, R., Schneidera, R.,  Baaija, F. & Bauernhansla, T. (2016). 23rd CIRP Conference on  

Life Cycle Engineering Criticality of material resources in industrial enterprises – 

structural basics of an operational model. ScienceDirect, 48, 1–9. 

doi: 10.1016/j.procir.2016.03.035 

Michael, R. F. & Ann-Renee, B. (2020). Organizational Downsizing, Work Conditions, and  

Employee Outcomes: Identifying Targets for Workplace Intervention among Survivors. 

Department of Psychology, University at Buffalo, The State University of New York, 

Buffalo, NY 14203, USA Department of National Defence, Ottawa, ON K1A 0K2, 

Canada. doi:10.3390/ijerph17030719 

Mike, R. (2017). How to Determine the Sample Size for Your Study. News and Events.  

Retrieved from, https://unstick.me/determine-the-sample-size-study/ 

Mike, D. & Norin, A. (2015). The Literature Review. ResearchGates.  

doi: 10.23912/978-1-910158-51-7-2790 

Mikelsone, E. & Liela, E. (2017). Bridging the Gap of Idea Management Systems Application  

and Organizational Effectiveness with Adaptive Structuration Theory. Contemporary 

Issues in Business, Management, and Education, 1-8. 

https://doi.org/10.3846/cbme.2017.045 

Mikušová, M. (2016). To be or not to be a business responsible for sustainable development?  

A survey from small Czech businesses. Economic Research-Ekonomska Istraživanja, 30 

(1).  https://doi.org/10.1080/1331677X.2017.1355257 



 

359 
 

Mimi, M., Sulaiman, N. L., Sern, L. C.  & Salleh, K. M. (2015). Measuring the Validity and  

Reliability of Research Instruments. Procedia - Social and Behavioral Sciences 204 ( 2015 

) 164 – 171. doi: 10.1016/j.sbspro.2015.08.129  

Miñano, R., Aller, C. F., Anguera, A. & Portillo, E. (2015). Introducing Ethical, Social And  

Environmental Issues in ICT Engineering Degrees. Journal of Technology and Science 

Education – http://dx.doi.org/10.3926/jotse.203 

Mirna, A., Fawaza, A. M. & Hamdan-Mansour, A. T. (2018). Challenges facing nursing  

education in the advanced healthcare environment. International Journal of Africa Nursing 

Sciences, 9,105-110. https://doi.org/10.1016/j.ijans.2018.10.005 

Monarch, R. (2016). Causes of the Global Trade Slowdown (PDF). IFDP Notes.  

Retrieved from, https://www.federalreserve.gov/econresdata/notes/ifdp-

notes/2016/causes-of-the-global-trade-slowdown-20161110.html 

Mohajan, H. K. (2017). Two Criteria for Good Measurements in Research: Validity and  

Reliability. Annals of Spiru Haret University, 17(3): 58-82. Retrieved from, Online at 

https://mpra.ub.uni-muenchen.de/83458/ 

Moki, E. K. (2018). Cameroon's 2nd Largest Employer Losing Workers to Conflict.  

Buea – Cameroon. Retrieved from, 

https://www.voanews.com › Africa › Cameroons-2nd-largest-employer-losi...  

Mogren, A., Gericke, N. & Scherp, H. (2018). The whole school approaches education for  

sustainable development: a model that links to school improvement. Environmental 

Education Research. 25 (4), 508-531 https://doi.org/10.1080/13504622.2018.1455074 

Mohammad, H. I. & Abubakar, I. (2019). Linking Product Line Strategies to Competitive  



 

360 
 

Advantage. SEISENSE Journal of Management, 2 (4)  

doi: https://doi.org/10.33215/sjom.v2i4.166, 65-78 

Mohamad, M. R. M., Sidek, S., Ghee, W. Y. & Abdullah, A. R.  

(2015). Financial access for starting a business: Evidence of internal and external financial 

sources, and performance of Malaysian SMEs. International Journal of Entrepreneurship 

and Business. doi: 10.17687/JEB.0301.01 

Mohammed, A. (2019). International Business Research. Alaaeldin Mohamed Abdelrahman  

Mohamed. doi: 10.13140/RG.2.2.10618.64965.  

Mohd, A. (2015). Discovering Small Business Startup Motives, Success Factors, and Barriers: A 

Gender Analysis. Procedia Economics and Finance, 31, 436-443. 

https://doi.org/10.1016/S2212-5671 (15)01218-6 

Moki, E. K. (2018). Cameroon's 2nd Largest Employer Losing Workers to Conflict.  

Buea – Cameroon. Africa. Retrieved from, 

https://www.voanews.com › Africa › Cameroons-2nd-largest-employer-losi...  

Mooney, H. & De Soyres, C. (2017). "Debt Sustainability Analyses for Low-Income 

Countries: An Assessment of Projection Performance." International Monetary Fund. 

doi:10.5089/9781484324790.001. 

Mori, T. G. (2017). Examining Hindrance of Bureaucracy on Management Innovation for  

Organizations. International Journal of Academic Research in Business and Social 

Sciences, 7 (4). 

Morioka, S. N. & Carvalho, M. M. (2017). Discussing sustainability in a business context and    



 

361 
 

performance disclosures: analysis of Brazilian case studies. Gest. Prod., São Carlos, 24 

(3), 514-525. http://dx.doi.org/10.1590/0104-530X2665-16 

Mostafa, S. & Ibrahim, A. A. (2017). Recent Developments in Systematic Sampling: A Review.   

Journal of Statistical Theory and Practice 12 (3). doi: 10.1080/15598608.2017.1353456 

Mota, B. A. E., Carvalho, A. I.C. Gomes, M. I. A. R., & Barbosa‑Povoa, A. P. F. D. (2019). 

Business strategy for sustainable development: Impact of life cycle inventory and life cycle 

impact assessment steps in supply chain design and planning. Wiley Online Library. 

https://doi.org/10.1002/bse.2352 

Mozersky, J., Parsons, M., Walsh, H., Baldwin, K., McIntosh, T. & DuBois, J. M. (2020).  

Research Participant Views regarding Qualitative Data Sharing. Ethics & Human 

Research. https://doi.org/10.1002/eahr.500044 

 Mukhisa, K. (2018). Key Statistics and Trends in 2018: United Nations, Geneva1903479.  

UNCTAD. Retrieved from, 

https://unctad.org/en/PublicationsLibrary/ditctab2019d2_en.pdf 

Mustafa, X. I. N. & Latkovikj, M. T. (2020). Linking Porter's generic strategies to firm  

performance. Future Business Journal, 6 (3). https://doi.org/10.1186/s43093-020-0009-1 

Muslim, A., Awan, A. N. & Riaz, A. (2020). Determinants of Business Success (An Exploratory  

Study). International Journal of Human Resource Studies, 1(1):98-110  

doi: 10.5296/ijhrs.v1i1.919 

Naderifar, M. & Goli, H., Ghaljaei, F. (2017). Snowball Sampling: A Purposeful Method of  

Sampling in Qualitative Research. Strides in Development of Medical Education In 

Press(In Press). doi: 10.5812/sdme.67670 



 

362 
 

Nancarrow, S. A. (2015). Six principles to enhance health workforce flexibility. Hum Resour  

Health, 7(13), 9. doi: 10.1186/1478-4491-13-9. PMID: 26264184 Free PMC article. 

Naomi (2014). Longitudinal Vs Snapshot. NAOMI. Retrieved from,  

https://nay321.wordpress.com/2011/10/14/longitudinal-vs-snapshot/ 

Nasira, N., Nawib, M. N. & Radzuan, K. (2016).Relationship between time management in  

the construction industry and project management performance.  

AIP Conference Proceedings 1761. https://doi.org/10.1063/1.4960919  

Nataliya Pedchenko, N., Strilec, V., Kolisnyk, G. M., Mariia V. Dykha, M. V. & SFrolov, S.  

(2018). Business angels as an alternative to financial support at the early stages of small 

businesses’ life cycle. Business Perspective.  

http://dx.doi.org/10.21511/imfi.15(1).2018.15 

National Institute of Statistic (2017). Population and Housing Census of Cameroon. Cameroon  

opendataforafrica. Retrieved from, https://www.statistics-cameroon.org/ 

National Information Board (2015). National Information Board’s Workstreams. Retrieved from,  

https://www.gov.uk/government/publications/nationalinformation-boards-workstreams 

National Advisory Council on Nurse Education and Practice (2020). Preparing Nurse Faculty,  

and Addressing the Shortage of Nurse Faculty and Clinical Preceptors. NACNEP 17th 

Report: Faculty Shortage. Retrieved from, https://www.hrsa.gov › hrsa › nursing › reports 

National Information Board. (2020). Personalized Health and Care: A Framework for Action.  



 

363 
 

Retrieved from, 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/ 

file/384650/NIB_Report.pdf 

National Information Board (2020). Personalized Health and Care: A Framework for Action  

2020. Retrieved from, 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/384650/NI

B_Report.pdf 

Ndagijimana, I. B. & Barayandema, J. (2017). International Financial Reporting Standards and  

the Capital Market in Rwanda. Management Challenges in Different Types of African 

Firms, 129-147. doi: 10.1007/978-981-10-4536-3_2 

Ndege, M. (2015). Factors that Affect the Growth and Development of Small, Micro and  

Medium-Sized Business Enterprises in the Vaal. European Journal of Business, 

Economics, and Accountancy, 3 (3). www.idpublications.org 

Neneh, B. N. & Vanzyl, J. (2016). Growth Intention and Its Impact on Business Growth amongst  

SMEs in South Africa. Mediterranean Journal of Social Sciences MCSER Publishing, 

Rome-Italy, 5 (20). Doi:10.5901/mjss.2014.v5n20p172 

Nehemiah, W. (2017). Supply Chain Management Practices and Operational Performance  

of SMEs in Nairobi County, Kenya. Management Challenges in Different Types of African 

Firms, 95-111. doi:10.1007/978-981-10-4536-3_2 

Ngangum, P. T. (2020). Media Regulation in Cameroon. Journal of African Journalism Studies,  



 

364 
 

40 (3): Practices, Policies, and Regulation in African Journalism: Mapping a Research 

Agenda. https://doi.org/10.1080/23743670.2020.1725777 

Nguyen, T. H., Newby, M., & Macaulay, M. J. (2015). Information technology adoption in small  

business: Confirmation of a proposed framework. Journal of Small Business Management, 

53, 207–227. doi:10.1111/jsbm.12058 

Nicolăescu, E. & Alpopi, C. (2015). Measuring Corporate Sustainability Performance.  

Sustainability 7 (1), 851-865. doi: 10.3390/su7010851 

Nigri, G. & Baldo, M. D. (2018). Sustainability Reporting and Performance Measurement  

Systems: How do Small- and medium sized Benefit Corporations Manage Integration? 

Sustainability 2018, 10 (4499). doi:10.3390/su10124499 

Nikolic, N., Jovanovic, I., Nikolic, D., Mihajlovic, I. & Schulte, P. (2017). Investigation of the  

Factors Influencing Small and Medium-Size Business Failure as a Function of Its 

Prevention and Fast Recovery after Failure. Entrepreneurship Research Journal, 9 (3).  

doi: https://doi.org/10.1515/erj-2017-0030 

Nimusima, P. & Tumwine, J. F (2017). Assessing the Relationship between Employee  

Motivation and Productivity in Rwanda’s Nyagatare District. Management Challenges in 

Different Types of African Firms, 221-235.  doi: 10.1007/978-981-10-4536-3_2 

Niu, Y. (2016). An Analysis of E-Commerce Enterprises Sustainable Development and   

Financing Structure. Theoretical Economics Letters, 6, 1105-1114 

doi: 10.4236/tel.2016.65106 



 

365 
 

Noori, A. (2018). Glossary of Research Terms. ResearchGates. 

doi: 10.13140/RG.2.2.29067.18724 

Norlina M. Alia, N. M., Jangga, R., Ismail, M., Kamal, S. N. K. & Ali, M. N (2015). Influence  

Of Leadership Styles In Creating Quality Work Culture: International Accounting and 

Business Conference. Procedia Economics and Finance, 31 (2015), 161 – 169.  

doi: 10.1016/S2212-5671(15)01143-0  

Norris-Jones, R. (2017). Relationships between Critical Business Performance Variables and  

Solo Criminal Law Practitioners Success. ProQuest LLC. doi: 

10.13140/RG.2.2.24609.30561 

Northouse, P.G. (2016). Leadership: Theory and Practice. Sage edge Publications, London 7Th  

edition. Retrieved from Unicaf University Website. 

Nosratabadi, S.,  Mosavi, A., Shamshirband, S., Zavadskas, E. K.,  Rakotonirainy, A. & Chau, K.  

W. (2019). Sustainable Business Models: A Review.  

Sustainability, 11, 1663. doi:10.3390/su11061663 

Nsom, K. (2017). Drivers of Construction Project Failure: the Case of the Cameroon Baptist  

Convention Health Services. The University of Bamenda Library. 

Nugent, P. (2018).10 Ways Small Businesses Benefit the Local Community. Shopkeep.  

Retrieved from, https://www.shopkeep.com/blog/10-ways-small-businesses-benefit-the-

local-community#step-1 

Nuseir, M.T. & Ghandour, A. (2019) ‘Ethical issues in modern business management’, Int. J.  



 

366 
 

Procurement Management, 12 (5), 592–605. doi: 10.1504/IJPM.2019.102153 

Nyangala, A. (2017). Factors Affecting the Growth of Small and Medium Enterprises in Nairobi.  

School of Business, University of Nairobi. Retrieved from, 

http://erepository.uonbi.ac.ke/bitstream/handle/11295/101974/Nyangala%2CAllan%20H

enry_Factors%20Affecting%20Growth%20of%20Small%20and%20Medium%20Enterpr

ises%20Owned%20by%20the%20Youth%20in%20Nairobi.pdf?sequence=1&isAllowe 

Nyamulinda, B. I. & Gaju, A. K. (2017). Export Performance of SMEs in the Rwandan Mining  

Sector: Challenges and Prospects. Management Challenges in Different Types of African 

Firms, 205-219. doi 10.1007/978-981-10-4536-3_1. 1. 

Oberiri, D. A. (2017). Quantitative Research Methods a Synopsis Approach. Arabian J Bus  

Manag Review (Kuwait Chapter), 6 (10). doi: 10.12816/0040336 

Object Management Group (2015).  Business Motivation Model. OMG, 1(3) Standard document  

URL: http://www.omg.org/spec/BMM/1.3/ 

Odoardi, C., Battistelli, A., Montani, F. & Peiro, J. M (2019). Affective Commitment,  

Participative Leadership and Employee Innovation: A Multilevel Investigation. Revista de 

Psicologiadel Trabajoydelas Organizaciones, 35 (2), 103-113.  

doi: 10.5093/jwop2019a12 

OECD (2018). Global Material Resources Outlook to 2060: Economic Drivers and  

Environmental Consequences. OECD Publishing, Paris.  

https://doi.org/10.1787/9789264307452-en 

Oertwig, N., Galeitzke, M., Schmieg, H., Kohl, H., Jochem, R., Orth, R. & Knothe T. (2017).  



 

367 
 

Integration of Sustainability into the Corporate Strategy. Sustainable Manufacturing, 175-

200. doi: 10.1002/sd.447. 

Office of the National Coordinator for Health IT (2015). Report on Health Information Blocking.  

Report to Congress, April 2015. Retrieved from, 

https://www.healthit.gov/sites/default/files/reports/info_blocking_040915.pdf 

Ogbuabor, D. C. & Onwujekwe, O. E. (2019). Infect Dis Poverty Governance of tuberculosis  

control programme in Nigeria. PMID 8(1):45. doi: 10.1186/s40249-019-0556-2. 

Olanrewaju, O. & Okorie, V. N. (2019). Exploring the Qualities f a God Leader Using Principal  

Component analysis. Journal of Engineering, Project, and Production Management, 9 (2), 

142-150. doi: 10.2478/jeppm-2019-0016 

Oleribe, O., Ezieme, I. P., Oladipo, O., Akinola, E. P., Udofia D. & Taylor-Robinson, S. D.  

(2016). Industrial action by healthcare workers in Nigeria in 2013–2015: an inquiry into 

causes, consequences and control – a cross-sectional descriptive study. Hum Resour 

Health, 14(1):46. doi:10.1186/s12960-016-0142-7 

Oleribe, O. O., Udofia, D., Oladipo, O., Ishola, T. A. & Taylor-Robinson, S. D. (2017).  

Healthcare workers’ industrial action in Nigeria: a cross-sectional survey of Nigerian 

physicians. Hum Resour Health, 16(1):54. doi:10.1186/s12960-018-0322-8 

Oleribe, O., Momoh, J., Uzochukwu, B. S. C., Mbofana, F., Adebiyi, A., Barbera, T., Williams  

R., & Taylor-Robinson, S. D. (2019). Identifying Key Challenges Facing Healthcare 

Systems In Africa And Potential Solutions. International Journal of General Medicine, 12, 

395-403. doi. https://doi.org/10.2147/IJGM.S223882 

Oliver, B. (2018). An institutional theory of organizations. ResearchGates.  



 

368 
 

doi: 10.1007/978-3-319-20928-9_63  

Omachi, D. (2017). Why is sampling necessary? Socratic Statistics. Retrieved from,  

https://socratic.org/questions/why-is-sampling-necessary 

Okundaye, K., Fan, S. K. & Dwyer, R. J. (2019). Impact of information and communication  

technology in Nigerian small-to-medium-sized enterprises. Journal of Economics, Finance 

and Administrative Science, 24 (47) 

http://dx.doi.org/https://doi.org/10.1108/JEFAS-08-2018-0086 

Opoku, M. P., Sakah, B. N. & Alupo, B. A. (2016). The impact of Boko Haram's threat on  

economic activities in Cameroon: perceptions of people in Yaoundé. Journal Behavioral 

Sciences of Terrorism and Political Aggression, 9 (3). 222-237.  

https://doi.org/10.1080/19434472.2016.1231212 

Oppong. N. Y. (2017). Exploring the importance of human resource activities-strategies  

alignments: Interactive brainstorming groups approach. Journal homepage: 

https://doi.org/10.1080/23311975.2016.1273081  

Oppong. N. Y. (2017). Exploring the importance of human resource activities-strategies  

alignments: Interactive brainstorming groups approach. Journal homepage: 

https://doi.org/10.1080/23311975.2016.1273081  

Orenyi, M. D., Paul, A. O. & Joseph, O. (2018). Assessment of effect of labour strikes on access  

to service delivery in Secondary Health Institutions in Cross River State, Nigeria. 

Assessment, 6(2). 

Ozgur, C., Kleckner, M. & Li, Y. (2015). Selection of Statistical Software for Solving Big Data  



 

369 
 

Problems: A Guide for Businesses, Students, and Universities. Sage Journals. 

https://doi.org/10.1177/2158244015584379 

Pandey, S. (2020). Types of variables in medical research. J Pract Cardiovasc Sci 2020, 6, 4-6.  

doi: 10.4103/jpcs.jpcs_14_20 

Pantiva, N. (2018). Strategies to Decrease Business Failure in Small and Medium-Sized  

Enterprises. ProQuest LLC. Retrieved from, https://zm-vle-uu.unicaf.org/.  

Parastuty, Z., Breitenecker, R. J., Schwarz, E., Klagenfurt, A. & Harms, R. (2016). Exploring the  

Reasons and Ways to Exit: The Entrepreneur Perspective. Contemporary 

Entrepreneurship. Multidisciplinary Perspectives on Innovation and Growth (pp.159-

172). doi: 10.1007/978-3-319-28134-6_10 

Parida, V. & Wincent, J. (2019). Why and how to compete through sustainability: a review and  

outline of trends influencing firm and network-level transformation. International 

Entrepreneurship and Management Journal, 15, 1–19. https://doi.org/10.1007/s11365-

019-00558-9 

Pam, C. (2011), Five of the Biggest Business Mistakes in History.   

BusinessInsuranceQuotes. Retrieved from, http://www.businessinsurance.org/5- of-the-

biggest-business-mistakes-and-failures-in-history/ 

Research Institute of Industrial Economics Research Institute of Industrial Economics 

Paper No. 1153, 2017  

Pantiva, N. (2018). Strategies to Decrease Business Failure in Small and Medium-Sized  

Enterprises. ProQuest LLC. Retrieved from, https://zm-vle-uu.unicaf.org/.  

Paul, M. & Rani, R. P. (2015). Availability and Control of the Financial Resources in 

http://www.businessinsurance.org/5-


 

370 
 

 Rural Households. International Journal of Research in Business Management, 5 (9), 39-

42. doi: 10.13140/RG.2.2.34204.13441 

Paulo, E. &  Mota, H. G. (2019). Business cycles and earnings management strategies: a  

study in Brazilian public firms. Rev. contab. Finance, 30 (80). 

http://dx.doi.org/10.1590/1808-057x201806870  

Paulsen, C. & Toth, P. (2016). Small Business Information Security: The Fundamentals.  

National Institute of Standards and Technology. https://doi.org/10.6028/NIST.IR.7621r1     

Pauw, J. B., Gericke, N. M., Olsson, D. & Berglund, T. (2015). The Effectiveness of Education  

for Sustainable Development. Sustainability 2015 (7), 15693-15717.  

doi: 10.3390/su71115693 

Pedchenko, N., Strilec, V., Kolisnyk, G. M., Dykha, M. V. & Frolov, S. (2018).  Business  

angels as an alternative to financial support at the early stages of small businesses’ life 

cycle. Business Perspective. doi: http://dx.doi.org/10.21511/imfi.15(1).2018.15 

Pella, R. S., Walla, S., Yan, X. & Bailey, G. (2018). Applying and advancing the economic  

resource scarcity potential (ESP) method for rare earth elements. Resources Policy, 62 (8), 

472-481. https://doi.org/10.1016/j.resourpol.2018.10.003 

Peria, M. S. M. & Schmukler, S. (2017). Understanding the Use of Long-term Finance in  

Developing Economies: © 2017 International Monetary Fund  WP/17/96 

Retrieved from, Papermmartinezperia@imf.org; sschmukler@worldbank.org 

Perrin, D. G., Perrin, E., Muirhead, B. & Betz, M. (2015). The pedagogical functions of arts and  



 

371 
 

cultural-heritage education with ICTs in museums – a case study of FINNA and Google 

Art Project. International Journal of Instructional Technology and Distance Learning, 12 

(1). Retrieved from, http://old.post-gazette.com/obituaries/20010210simon2.asp 

Pennsylvania State University (2018). Sampling Theory and Methods.  

Penn state Eberly College of Science.  

Retrieved from, https://onlinecourses.science.psu.edu/stat506/node/40/ 

Petersen, I., Marais, D. & Abdulmalik, J. (2017). Strengthening mental health system governance  

in six low-and middle-income countries in Africa and South Asia: challenges, needs and 

potential strategies. Health Policy Plan. 32(5), 699–709. doi:10.1093/heapol/czx014 

Petrova, E., Dewing, J. & Camilleri, M. (2015).  Confidentiality in participatory research:  

Challenges from one study. PubMed. https://doi.org/10.1177/0969733014564909 

Pettinger. R. (2016). The Business of Business: The Context of Organisation and Commercial  

Development. Procedia - Social and Behavioral Sciences, 221, 11-20.  

doi: 10.1016/j.sbspro.2016.05.085 

Piotr, K. (2021). Awards and Achievements on Nursing Care Congress. Journal of Perioperative  

& Critical Intensive Care Nursing. Retrieved from, https://www.longdom.org/critical-

 intesive-care-nursing.html 

Pletnev, D. & Barkhatov, V. (2015). Business Success of Small and Medium Sized Enterprises  

in Russia and Social Responsibility of Managers. Procedia - Social and Behavioral 

Sciences 221 ( 2016 ), 185 – 193. doi: 10.1016/j.sbspro.2016.05.105 

Popa, M. & Salanță, I. (2015). Business Organizations' Positive Socio-Economic Impact on  

Society-A Step beyond CSR. Economia. Seria Management, 18 (2). doi:10.2785/1163  

https://onlinecourses.science.psu.edu/stat506/node/40/
https://www.longdom.org/critical-
https://www.longdom.org/critical-


 

372 
 

Potschin, Y. (2017).Understanding the role of conceptual frameworks: Reading the ecosystem  

Service cascade. Elsevier, Volume 29, 428-440. 

https://doi.org/10.1016/j.ecoser.2017.05.015 

Prabhu, A., Dognin, C. & Singh, M. (2019). Sampling Bias in Deep Active Classification: An  

Empirical Study. Association for Computational Linguistics. doi: 10.18653/v1/D19-1417 

Prasad, D. M. & Min, J. (2020). Analyzing the Relationship between Dependent and  

Independent Variables in Marketing: A Comparison of Multiple Regression with Path 

Analysis. Electronic Journal, 6(3). doi: 10.2139/ssrn.2259524 

Press Association (2016). £4.2 billion investment to bring the NHS into the digital age. Daily  

Mail,.52. Digital maturity assessment. Retrieved from,: 

https://www.england.nhs.uk/digitaltechnology/inforevolution/maturity-index/ 

Pristiyono, Nasution, A. P., Nasution, S. L., Watrianthos, R. & Triyanto, Y. (2019). Path  

Analysis of Work Intervening Variables. International Journal of Scientific & Technology 

Research, 8 (8). Retrieved from, www.ijstr.org 

Purwanto, M. R., Mukharrom, T., Zhilyakov, D. I., Pamuji, E. & Shankar, K. (2019). Study the  

importance of Business Ethics and Ethical Marketing in the Digital Era. Journal of Critical 

Reviews, 5 (6). doi: http://dx.doi.org/10.22159/jcr.06.05.26 

Pylypenko, d. (2020). Foreword: Theory and Practice in Waste Management Processes and  

Alternative Energy Developments in Connection with Agribusiness Growth and Prospects. 

Industrial Engineering & Management Systems, 19 (1), 1-2.  

doi:https://doi.org/10.7232/iems.2020.19.1.001 



 

373 
 

Qaisi, A. (2015). The Impact of Bureaucracy Characteristics on Leadership. Institute of Public  

Park, S., Jeong S., Jang, S., Yoon, S. W & Lim, D. H. (2017). Critical Review of Global  

Leadership Literature: Toward an Integrative Global Leadership Framework. Human 

Resource Development Review, 17 (1), 95 –120,  

doi: 10.1177/1534484317749030Administration. doi: 10.13140/RG.2.1.3527.6004 

Quarter, J., Mook, L. & Armstrong, A. (2018). Understanding the Social Economy: A Canadian  

Perspective Second Edition. University of Toronto Press, London.  

https://doi.org/10.1016/S03613682(00)00003-9 

Queirós, A., Faria, D. & Almeida, F. (2017). Strengths and Limitations of Qualitative and  

Quantitative Research Methods. European Journal of Education Studies, 3 (9).  

doi: 10.5281/zenodo.887089.                                                                                     

compared with the Dutch system. EP-Nuffic (2016). 

Quintana, D. Lightfoot L. (2016). Embracing Diversity in Nursing to Improve Healthcare (2016).  

Retrieved from, Google Scholar 

Rachel, M. (2019). Advantages & Disadvantages of Triangulation Design. The Classroom.  

Retrieved from, https://www.theclassroom.com/advantages-disadvantages-triangulation-

design-12039552.html  

Rahman, M. S. (2017).The Advantages and Disadvantages of Using Qualitative and Quantitative  

Approaches and Methods in Language “Testing and Assessment” Research: A Literature 

Review. Journal of Education and Learning, 6 (1)  

Rahman, N. R. A., Othman, M. Z. F., Yajid, M. S. A. & Rahman, S. F. A. (2018). Impact of  

strategic leadership on organizational performance, strategic orientation, and operational 

strategy. Management Science Letters, 8 (2018) 1387–1398. doi: 10.5267/j.msl.2018.9.006  

https://www.theclassroom.com/advantages-disadvantages-triangulation-design-
https://www.theclassroom.com/advantages-disadvantages-triangulation-design-


 

374 
 

Raisiene, A. G., Pulokiene, A. & Valickas, A. (2018). Examining Leadership Characteristics at  

International Multilaterals. Montenegrin Journal of Economics, 14 (3), 189-198.  

doi: 10.14254/1800-5845/2018.14-3.14 

Ramlall, S. & Melton, B. (2019). The Role and Priorities of the Human Resource Management  

Function: Perspectives of HR Professionals, Line Managers, and Senior Executives. 

International  Journal of  Human  Resource  Studies, 9 (2).  

doi: 10.5296/ijhrs.v9i2.14492 

Ramlee, N. J., Tammy, R. N. H., Noor, R. M., Musir, A. A.,  Karim, A. N., Chan, H. B. and  

Mohd, N. S. R. (2016). Critical success factors for the construction project. AIP Conference 

Proceedings, 1774. https://doi.org/10.1063/1.4965067 

Rani, N. A. A.,  Baharum, M. R., Akbar, A. R. N. & Nawawi, A. (2015). "Environmental  

Settings in the Era of Urban Regeneration" Perception of Maintenance Management 

Strategy on Healthcare Facilities. Procedia - Social and Behavioral Sciences,  

170 ( 2015 ) 272 – 281. doi: 10.1016/j.sbspro.2015.01.037 

Rastislav, R. & Silvia, L. (2015). Strategic Management of Business Performance Based on  

Innovations and Information Support in Specific Conditions of Slovakia. Journal of  

Competitiveness. 7, Issue 1, pp. 3 - 21, March 2015 ISSN 1804-171X (Print), ISSN 1804-

1728 (On-line), doi: 10.7441/joc.2015.01.01 

Ratwani, R. M., Fairbanks, R. J., Hettinger, A. Z. & Benda, N. (2015). Electronic health record  



 

375 
 

usability: analysis of the user-centered design processes of eleven electronic health record 

vendors. J Am Med Informatics Assoc, 22(6). doi: 10.1093/jamia/ocv050. 

Rezaee, Z., Tsui, J., Cheng, P. & Zhou, G. (2019). Introduction to Business Sustainability.  

Willey Online Library. https://doi.org/10.1002/9781119502302.ch 

Renee, N. (2017).  Relationships between Critical Business Performance Variables and Solo  

Practitioners Success Criminal Law. ProQuest LLC. Retrieved from, https://zm-vle-

uu.unicaf.org/ 

Ribeiro-Soriano, D. (2017). Small business and entrepreneurship: their role in economic and  

Social development. Journal Entrepreneurship & Regional Development, 29 (1-2). 

https://doi.org/10.1080/08985626.2016.1255438 

Richman, N. (2015). Human resource management and human resource development: Evolution  

and contributions. Creighton Journal of Interdisciplinary Leadership, 1 (2), 120 – 129. doi: 

http://dx.doi.org/10.17062:CJIL.v1i2.19  

Rizal, O., Suhadak, & Kholid, M. M. (2017). Analysis of the Influence of External and Internal  

Environmental Factors on Business Performance: A Study on Micro Small and Medium 

Enterprises (MSMEs) of Food and Beverage.  RJOAS, 6 (66). DOI: 10.18551/rjoas.2017-

06.05 

Robert, K.  &  Anne, C. (2015),"  Does  Downsizing  Strategy affect the Retained Employees  

Performance?” Journal of Human Resources Management Research, 2015 (2015), doi: 

10.5171/2015.232566 

https://zm-vle-/
https://zm-vle-/


 

376 
 

Roger, S. E. J. (2018). Inside the Virtual Ambazonia: Separatism, Hate Speech, Disinformation  

and Diaspora in the Cameroonian Anglophone Crisis. The University of San Francisco 

USF Scholarship: a digital repository @ Gleeson Library/ Geschke Center.  

Doi: 10.3917/secug.018.0095. 

Romdhane, H. B., Tlili, F., Skhiri, A., Zaman, S., & Phillimore, P. (2015). Health system  

challenges of NCDs in Tunisia. Int J Public Health, 60(1), 39–46. doi:10.1007/s00038-

014-0616-0 

Ronglu, S. G. F. & Wei, W. (2020). The Influence of Emotional Labor on Turnover Intention of  

Hotel Employees: Mediating Effect of Emotional Dissonance. Open Journal of Business 

and Management, 8 (3). doi: 10.4236/ojbm.2020.83069    

Roomi M. A. (2020). Factors Affecting the Growth of Small Businesses 

Cranfield School of Management. Retrieved from,  

https://blog.som.cranfield.ac.uk/bgpblog/factors-affecting-the-growth-of-small-

businesses 

https://doi.org/10.1142/S1084946715500235Cited by:6 

Rougier, E. (2016). “Fire in Cairo”: Authoritarian–Redistributive Social Contracts, Structural  

Change, and the Arab Spring. World Development, 78, 148-171. 

https://doi.org/10.1016/j.worlddev.2015.10.005 

Sacavém, A., Martinez, L. F., Cunha, J. V.Abreu, A. M. &Johnson, S. K. (2017).  

Charismatic Leadership: A Study on Delivery Styles, Mood, and Performance. Journal of 

Leadership Studies. https://doi.org/10.1002/jls.21519 

https://blog.som.cranfield.ac.uk/bgpblog/factors-affecting-the-growth-of-small-
https://blog.som.cranfield.ac.uk/bgpblog/factors-affecting-the-growth-of-small-


 

377 
 

Salamzadeh, A. & Kawamorita, H. (2015). Conference: the 4th International Conference on  

Employment, Education, and Entrepreneurship (EEE), At Belgrade, Serbia.  Conference 

Paper, 43, 195. DOI: 10.13140/RG.2.1.3624.8167 

Salinas, A., Ortiz, C. & Muffatto, M. (2019). Business regulation, rule of law and formal  

entrepreneurship: evidence from developing countries. Journal of Entrepreneurship 8 (2), 

254-271. doi: 10.1108/JEPP-03-2019-0019 

Sandhu, S. & Kulik, C. T.  (2018). Shaping and Being Shaped: How Organizational Structure  

and Managerial Discretion Co-evolve in New Managerial Roles. SAGE Journals. 

https://doi.org/10.1177/0001839218778018 

Saeed, K., Bashi, S. Chaki, N. & Mohapatra, D. P. (2016). Progress in Advanced Computing and   

Intelligent Engineering. Proceedings of ICACIE 2016, 1. https://doi.org/10.1007/978-981-

10-6872-0 

Sapkota, A. (2020). Independent vs Dependent variables- Definition, 10 Differences, Examples.  

Biology Educational Videos. Retrieved from, https://microbenotes.com/independent-and-

 dependent-variables/ 

Sayed A. M. & Ibrahim A. A. (2017). Recent developments in systematic sampling: A review.  

Journal of Statistical Theory and Practice, 12 (2), 290-310. 

https://doi.org/10.1080/15598608.2017.1353456 

Saul, M. (2019). What’s the difference between qualitative and quantitative research?  

simple psychology. Retrieved from, https://www.simplypsychology.org/qualitative-

quantitative.html 

https://microbenotes.com/independent-and-
https://microbenotes.com/independent-and-
https://www.simplypsychology.org/qualitative-
https://www.simplypsychology.org/qualitative-


 

378 
 

Saukkonen, J. (2016). From a Student of Startup Business to a Startup Employee or  

Entrepreneur: Study on Career Narratives of Students in Entrepreneurial Programs in a 

University. Journal of Educational Issues, 3 (1). doi:10.5296/jei.v3i1.11117.  

Scouts, Y. (2015). Seven Stages of the Business Life Cycle Model. Y Scouts. Retrieved from,  

https://yscout.com 

Schiff, G. D., Amato, M. G. & Eguale, T, (2015). Computerized physician order entry-related  

medication errors: analysis of reported errors and vulnerability testing of current systems. 

BMJ Qual & Safety2015, 24, 264-71. doi: 10.1136/bmjqs-2014-003555. Epub 2015 Jan 

16 

Şengül, M., Alpkan, L. & Eren, E. (2015). Effect of Globalization on the Operational  

Performance: A Survey on SMEs in the Turkish Electric Industry. International  Business  

Research, 8 (7). URL: http://dx.doi.org/10.5539/ibr.v8n7p57 

Serge, P. & Bafon, J. C. (2015). Determinants of internal resources of small and medium  

Sized-enterprises in Cameroon. Schorledge. International Journal of Management and 

Development 2394-3378. doi: 10.19085/sijmd.020904 

Sedgwick, P. (2015). Multistage sampling. Project: BMJ Statistics Endgames.  

doi: 10.1136/bmj.h4155 

Sevidzem, S. L. (2018). Division, North West Region of Cameroon. Retrieved from,  

https://Www.Researchgate.Net/Publication/327111469_Division_North_West_Region_o

f_Cameroon 

Shaikh, S.D. (2015). Meaning and Definition of Research. Shodhganga. Retrieved from, 

http://shodhganga.inflibnet.ac.in/bitstream/10603/74214/10/12-%20chapter-3.pdf 

https://www.researchgate.net/Publication/327111469_Division_North_West_Region_


 

379 
 

Sileyew, K. J. (2019). Research Design and Methodology. Open access peer-reviewed chapter.  

doi: 10.5772/intechopen.85731 

Sivarajah, U., Kamal M. M., Irani, Z., & Weerakkody, V. (2017). Critical analysis of Big Data  

challenges and analytical methods. Journal of Business Research,70 (2017), 263-286. 

https://doi.org/10.1016/j.jbusres.2016.08.00. 

Stephanie (2016). Reliability and Validity in Research. Statistics How To. Retrieved from,  

https://www.statisticshowto.datasciencecentral.com/reliability-validity-definitions-

 examples/Statistics 

Shahzad, U.,  Hanif, M. & Koyuncu, N. (2018). A new estimator for mean under stratified  

random sampling. Mathematical Sciences, 12 (2018), 163–169.  

https://doi.org/10.1007/s40096-018-0255-3 

Shakya, N. N. (2017). Forces Shaping Society and Business Relationship. Mba Teacher.  

Retrieved from, http://mbateacher.com/forces-shaping-society-business-relationship/ 

Shanafelt, T. D., Hasan, O. & Dyrbye, L.N. (2015). Changes in burnout and satisfaction with  

work-life balancein physicians and the general US working population between 2011 and 

2014. Mayo ClinProc2015, 90. doi: 10.1016/j.mayocp.2015.08.023. 

Shapira, R. (2017). Mismanagement Jumper and Morality. Journal of Co-operative Organization  

and Management, 1(1): 15–26. http://dx.doi.org/10.1016/j.jcom. 

Shawe, R., Horan, W., Moles, R. & O’Regan, B. (2019). Environmental Science & Policy  

Mapping of sustainability policies and initiatives in higher education institutes. 

Environmental Science & Policy, 99, 80-88. https://doi.org/10.1016/j.envsci.2019.04.015 

Sheikh, A. (2015). Leveraging health information technology to achieve the “triple aim” of 

https://doi.org/10.1016/j.jbusres.2016.08.00.%20Journal%20of%20Business%20Research,70
https://www.statisticshowto.datasciencecentral.com/reliability-validity-definitions-
https://www.statisticshowto.datasciencecentral.com/reliability-validity-definitions-


 

380 
 

Healthcare reform. J Am Med Inform Assoc, 22 (4). doi: 10.1093/jamia/ocv022. 

Epub2015 Apr 15. 

Sheikh, A. (2015). Leveraging health information technology to achieve the "triple aim" of  

healthcare reform. J Am Med Inform Assoc, 22. doi: 10.1093/jamia/ocv022. Epub 2015 

Apr 15. 

Shohet, I. M & Lavy, S. (2017). Facility maintenance and management: a health care case study.

 International Journal of Strategic Property Management, 21 (2), 170-182. 

 https://doi.org/10.3846/1648715X.2016.1258374 

Siebrecht, N. (2020). Sustainable Agriculture and Its Implementation 

Gap—Overcoming Obstacles to Implementation. Sustainability. Sustainability 2020, 12, 

3853; doi:10.3390/su12093853 

Simpeh, K. N. (2019). The Anglophone Problem: An Analysis of the Anglophone Crisis in  

 Cameroon. KAIPTC, Accra, Kofi Annan International Peacekeeping Training Centre 

(KAIPTC). doi: 10.13140/RG.2.2.30078.33606DOI:10.13140/RG.2.2.30078.33606 

Simplilearn (2019). How to Handle Project Monitoring and Controlling Processes Perfectly.  

Simplilearn. Retrieved from, https://www.simplilearn.com/project-controlling-and-

monitoring-article 

Sinani, F. (2016). The Effects of Participative Leadership Practices on Job Satisfaction for  

Highly Skilled Virtual Teams. Scholarworks.  

https://scholar works.waldenu. edu/dissertations 



 

381 
 

Singh, S., Darwish, T. K. & Poto, K. (2016). Methodology Corner Measuring  

Organizational Performance: A Case for Subjective Measures. British Journal of 

Management, 27 (2016), 214–224. doi: 10.1111/1467-8551.12126 

Sitharam, S. & Hoque, M. (2016). Factors affecting the performance of small and medium  

enterprises in KwaZulu-Natal, South Africa". Problems and Perspectives in Management, 

14(2-2), 277-288. doi:10.21511/ppm.14(2-2).2016.03 

Sjaifuddin, S. (2020). Environmental Management of Industrial Estate Based on Eco-Industrial  

Parks: A System Dynamics Modeling. Industrial Engineering & Management Systems, 19 

(1) 211-227. doi:https://doi.org/10.7232/iems.2020.19.1.211 

Sklyara, A., Kowalkowskiab, C., Tronvollcd, B. & Sörhammare, D. (2019). Organizing for  

digital servitization: A service ecosystem perspective. Journal of Business Research, 104, 

450-460. https://doi.org/10.1016/j.jbusres.2019.02.012 

Smith, D. (2003). Five principles for research ethics. Cover your bases with these ethical  

strategies. Monitor Staff, 34(1), pp. 56. Retrieved from, 

https://www.apa.org/monitor/jan03/principles.aspx 

Snieska, V., Zykiene, I. & Burksaitiene D. (2019). Evaluation of location's attractiveness for  

business growth in smart development. Journal of Economic Research-Ekonomska 

Istraživanja, 32 (1). https://doi.org/10.1080/1331677X.2019.1590217 

Snyder, H. (2019). Literature review as a research methodology: An overview and guidelines.   

Journal of Business Research, 104, 333-339. 

 https://doi.org/10.1016/j.jbusres.2019.07.039 



 

382 
 

Soegoto, E. S, Delvi, J. & Sunaryo, A. (2018). Usage of E-commerce in Increasing Company  

Power and Sales. IOP Conference Series Materials Science and Engineering, 

407(1):012035. doi: 10.1088/1757-899X/407/1/012035 

Solomon, A., Sabitu, O. & Mufutau, A. P. (2018) Impact of External Business 

The environment on Organizational Performance. Researchgates. Retrieved from, 

https://www.researchgate.net/publication/336320140_Impact_Of_External_Business_En

vironment_On_Organizational_Performance 

Sopjani, X. (2019). Challenges and Opportunities for Startup Innovation and Entrepreneurship as  

tools towards the knowledge-based economy. Rochester Institute of Technology. Retrieved 

from  https://scholar works.rit.edu/theses 

Spadaro, G. S., Curiel, M. G. T. & Melchor, V. Z. R. (2017). Education as a Strategy for  

Sustainability in the 21st Century: Teachers as Creators of Educational Change. European 

Journal of Educational Sciences, EJES December 2017 edition, 4 (4)  

http://dx.doi.org/10.19044/ejes.v4no4a5 

Speziale, G. (2015). Strategic management of a healthcare organization: engagement,  

behavioral indicators, and clinical performance. European Heart Journal Supplements, 17 

(A), A3–A7. https://doi.org/10.1093/eurheartj/suv003 

Stouten, J., Rousseau, D. M. & Cremer, D. (2018). Successful Organizational Change:  

Integrating the Management Practice Scholarly Literatures. Academy of Management 

Annals, 12 (2), 752–788. https://doi.org/10.5465/annals.2016.0095 



 

383 
 

Strukan, E., Nikolić, M. & Sefić, S. (2017). Impact of Transformational Leadership on Business  

Performance. Utjecaj transformacijskog liderstva na poslovne performanseTehnički 

vjesnik, 24 (2), 435-444. https://doi.org/10.17559/TV-20150624082830 

Strukan, E., Nikolić, M. & Sefić, S. (2017). impact of transformational leadership on business  

performance. Utjecaj transformacijskog liderstva a poslovne performance.  

https://doi.org/10.17559/TV-20150624082830 

Sroka, W. & Lőrinczy, M. (2015). The perception of ethics in business: analysis of research  

results. Procedia Economics and Finance, 34 (2015), 156 – 163. doi: 10.1016/S2212-

5671(15)01614-7  

Statistical Release (2018).  Business Population Estimates For The UK and Regions 2018.  

Department for Business, Energy, and Industrial Strategy, 1-16. Retrieved from, 

https://assets.publishing.service.gov.uk › uploads › attachment data › file 

Stefanescu, R. (2018). Aspects Concerning the Competition of Business Operators in the  

Contemporary Business Environment. Annals of Spiru Haret University Economic Series, 

18(3), 69-80. doi: 10.26458/1835 

Sudbury-Rileya, L. &  Kohlbacherb, F. (2016).  Ethically minded consumer behavior: Scale  

review, development, and validation. Journal of Business Research, 69 (8), 2697-2710. 

https://doi.org/10.1016/j.jbusres.2015.11.005 

Sumera,  A., & Faiza,  M.S. (2015).  Effects of downsizing on job satisfaction of existing  

employees in banking sector of pakistan. International Journal of Scientific and Research 

Publications, 5(12), 345-356.retrieved from, www.ijsrp.org 



 

384 
 

Sun, Z., Yang, b., Zhang, R. & Cheng, X. (2020). Influencing Factors of Understanding  

COVID-19 Risks and Coping Behaviors among the Elderly Population. International 

Journal of Environmental Research and Public Health. doi:10.3390/ijerph17165889 

Süphan, N. (2015). Customer Relationship Management Strategies in the Digital Era. Business &  

Economics. doi: 10.4018/978-1-4666-8231-3 . 

Surbhi, S. (2016). Difference between Probability and Non-Probability Sampling.  

Published by Key difference. Retrieved from, 

https://keydifferences.com/difference-between-probability-and-non-probability-

sampling.html 

Sugianto, A. (2016). Types of Variable Data (Discreet Variable and Continuous Variable).  

ResearchGates. Retrieved from, 

https://www.researchgate.net/publication/311570710_types_of_variable_data_discreet_v

ariable_and_continuous_variable 

Surbhi, S. (2016). Difference Between Probability and Non-Probability Sampling. Published by  

Key difference. https://keydifferences.com/difference-between-probability-and-non-

probability-sampling.html 

Surji, K. (2015). Understanding Leadership and Factors that Influence Leaders’ Effectiveness.  

European Journal of Business and Management www.iiste.org, 7 (33).  

doi: 10.7176/EJBM/7-33-2015-03                                                                                                                            

Surmiak, A. (2018). Confidentiality in Qualitative Research Involving Vulnerable Participants:  

Researchers' Perspectives. Qualitative Social Research, 19 (3), 12. Retrieved from, 

 http://www.qualitative-research.net/ 

https://www.researchgate.net/publication/311570710_types_of_variable_data_discreet_
https://keydifferences.com/difference-between-probability-and-non-probability-sampling.html
https://keydifferences.com/difference-between-probability-and-non-probability-sampling.html


 

385 
 

Surmiak, A. (2020). Should we Maintain or Break Confidentiality? The Choices Made by Social  

Researchers in the Context of Law Violation and Harm. J Acad Ethics, 18, 229–247 (2020). 

https://doi.org/10.1007/s10805-019-09336-2 

Suryani, H. S. & Purwanto, B. (2019). Bureaucratic culture, empowering leadership, affective  

commitment, and knowledge sharing behavior in Indonesian government public services. 

Journal Cogent Business & Management, 6 (1).  

https://www.tandfonline.com/doi/full/10.1080/23311975.2019.1680099 

Susanto, R., Mediawati, A. and Yudianto, K. (2019). Audit of Nursing Care Quality at Dr.  

Slamet Hospital. HSIC 2019 - The Health Science International Conference, 133-

136doi:10.5220/0009125101330136 

Sylvian, A. (2019). Cameroon: The business death rate was 36% in 2009-2016, the INS reveals. 

Business in Cameroon. Retrieved from,  

https://www.businessincameroon.com/economy/1811-9685-cameroon-business-death-

rate-was-36-in-2009-2016-the-ins-reveals 

Taherdoost, H. (2016). Sampling Methods in Research Methodology; How to Choose a  

Sampling Technique for Research. International Journal of Academic Research in 

Management, (IJARM), 2016, 5.hal-02546796. AL Id: hal-02546796. Retrieved from, 

https://hal.archives-ouvertes.fr/hal-02546796 

Taherdoost, H. (2016). Project: Research Methodology ; Method, Design & Tools. International  

Journal of Academic Research in Management, 5(3), 2296-1747.  doi: 

10.2139/ssrn.3205040 

Tam, S. & Gray, D. E. (2016). What Can We Learn from the Organizational Life Cycle Theory?  



 

386 
 

Conceptualization for the Practice of Workplace Learning. Journal of Management 

Research, 8 (2). doi:10.5296/jmr.v8i2.909 

Tambi, M. D. (2015). Economic Growth, Crisis, and Recovery in Cameroon: A Literature  

Review. Journal of Industrial Distribution & Business, 6 (1).5-15. doi: 

https://doi.org/10.13106/ijidb.2015.vol6.no1.5. 

Tarhan, A. K., Turetken, O. & Reijers, H. A. (2016). Business Process Maturity Models: A  

Systematic Literature Review. Information and Software Technology 75  

doi: 10.1016/j.infsof.2016.01.010 

Tavakolnia, E. & Makrani, M. V. M (2016). Location, Industry Competition and  

Profitability. Asian Journal of Finance & Accounting, 8 (2). doi: 10.5296/ajfa.v8i2.9632 

Taylor-Powell, E., & Renner, M. (2003).  Analyzing Qualitative Data. University of Wisconsin- 

Extension, Madison. BetterEvaluation. Retrieved from, 

https://www.betterevaluation.org/en/resources/guides/analyzing_qualitative_data 

Tembon, E. W. (2018).Crisis in the Republic of the Cameroon An Overview of the Anglophone  

Crisis 2016-2018. Cameroon Association for Bible Translation and Literacy Facilitator 

Platform for Impact. Retrieved from, www.crisisgroup.org › Africa › central-Africa ›  

Terblanche, N. N. H., Albertyn, R. M. &  V Coller-Peter, S. (2017). Designing Coaching  

Intervention to Support Leaders Promoted into Senior Positions. SA Journal of Human 

Resource Management, 15(1), 1-10. 

https://sajhrm.co.za/index.php/sajhrm/article/view/842/1215 



 

387 
 

Tezera, D. & Yadesa, D. (2017). Assessment of Material Resource Utilization Practices and Its  

Challenges: The Case of Wollega University. J Hotel Bus Manage, 6 (1). doi: 

10.4172/2169-0286.1000155 

The World Bank Annual Report (2019). Ending Poverty, Investing in Opportunities. World  

Bank. Retrieved from, https://openknowledge.worldbank.org/handle/10986/32333 ... 

Thomas, C., Patrice, D., Jean-François, O. & Alain, F. (2019). Organization Design Seen  

Through Systematic Design. doi:10.1017/dsi.2019.161Tomšič, N. (2016). The Influence of 

Leadership Factors on the Implementation of iso  

14001 in Organizations. The University of Primorska, Slovenia, 14 (2), 175-193. Retrieved 

from, http://www.fm-kp.si/zalozba/ISSN/1581-6311/14_175-193.pdf 

Tomšič, N. (2016). The Influence of Leadership Factors on the Implementation of iso  

14001 in Organizations. The University of Primorska, Slovenia, 14 (2), 175-193. Retrieved 

from, http://www.fm-kp.si/zalozba/ISSN/1581-6311/14_175-193.pdf 

Tonia, D. D., Milanb, G. S., Sacilotob, E. B. & Larentisaa, F. (2017). Marketing Pricing  

strategies and levels and their impact on corporate profitability. Revista de Administração, 

52, 120–133. http://dx.doi.org/10.1016/j.rausp.2016.12.004. 

Trafimow, D. (2018). The importance of reliability in clinical research. Alliedacademies. Org,  

2(1). Retrieved from, http://www.alliedacademies.org/articles/the-importance-of-

reliability-in-clinical-research-9456.html  

Triggle, N. (2016). Virtually all hospitals now in deficit. BBC, 19 Feb 2016.  

http://www.bbc.com/news/health-35608992 

Trigueros, R. & Juan. M. (2017). Qualitative and Quantitative Research Instruments Research  

http://www.fm-kp.si/zalozba/ISSN/1581-6311/14_175-193.pdf


 

388 
 

tools. ResearchGates. Retrieved from, 

https://www.researchgate.net/publication/323014697_QUALITATIVE_AND_QUANTI

TATIVE_RESEARCH_INSTRUMENTS_Research_tools/link/5a7c594b458515d35332b

78a/download 

Tsie, O. (2017). Investigating into the contemporary business problems and interdisciplinary  

approaches to solve them. ResearchGates. doi: 10.13140/RG.2.2.34812.13446 

Tulenheimo, R. (2015). Challenges of implementing new technologies in the world of BIM–  

A case study from the construction engineering industry in Finland. Procedia Economics 

and Finance,  21 ( 2015 )  469 – 477. 10.1016/S2212-5671(15)00201-4 

Turner, S. & Endres, A. (2017). Strategies for Enhancing Small-Business Owners' Success  

International Journal of Applied Management and Technology 2017, 16 (1), 34–49 

doi:10.5590/IJAMT.2017.16.1.03 

Turriago-Hoyos, A., Thoene, U. & Arjoon, S. (2016). Knowledge Workers and Virtues in  

Peter Drucker’s Management Theory. SAGE Open. 10.1177/2158244016639631 

Ulla, M. B. (2018). Benefits and challenges of doing research: Experiences from Philippine  

public school teachers. Issues in Educational Research, 28 (3).  

https://doi.org/10.1080/1743727X. 

Ulvenblad, Per-ola., Ulvenblad, Pia. & Tell, J. (2018). An overview of sustainable business  

models for innovation in Swedish agri-food production. Journal of Integrative 

Environmental Sciences, 16 (1), 1-22. https://doi.org/10.1080/1943815X.2018.1554590 

Ute, M. H. & Cord-Christian, D. (2015). Understanding Motivations for  

https://doi.org/10.1080/1743727X


 

389 
 

Entrepreneurship A Review of Recent Research Evidence. Enterprise Research Centre and 

Aston Business School, Aston University, Birmingham, B4 7ET, UK.. Retrieved from, 

u.stephan@aston.ac.uk, mark.hart@aston.ac.uk, c.drews@aston.ac.uk· 

Uzochukwu, B. S. C., Ughasoro, M. D., Etiaba, E., Okwuosa, C., Envuladu, E. & Onwujekwe,  

O. E. (2015). Health care financing in Nigeria: implications for achieving universal health 

coverage. Niger J Clin Pract, 18(4),437–444. doi:10.4103/1119-3077.154196 

Uzochukwu, B., Onwujekwe, E., Mbachu, C., Okeke, C., Molyneux, S. & Gilson. L. (2018).  

Accountability mechanisms for implementing a health financing option: the case of the 

basic health care provision fund (BHCPF) in Nigeria.  Int J Equity Health,17(1), 100. doi: 

10.1186/s12939-018-0807-z. PMID: 29996838 Free PMC article. 

Valentin, A. & Ferdinande, P. (2017). Recommendations on basic requirements for intensive  

care units: structural and organizational aspects. Intensive Care Medicine. 2017; 

37(10):1575. https://doi.org/10.1007/s00134-011- 2300-7 PMid:21918847. 

Vakkayil, J. & Chatterjee, D. (2016). Globalization routes: The pursuit of conformity and  

Distinctiveness by top business schools in India. SAGE Journals. 

https://doi.org/10.1177/1350507616679347 

Vaughn, A. W. (2017). Exploring Strategies for Success in Minority-Owned Small Businesses. 

A Qualitative- Case Study. ProQuest. Retrieved from, https://zm-vle-uu.unicaf.org/ 

Velten, S., Leventon, J., Jager, N. & Newig, J. (2015). What Is Sustainable Agriculture? A  

Systematic Review. Sustainability 2015, 7, 7833-7865; doi:10.3390/su7067833 

Venkatesh, V., Brown, S. A., & Bala, H. (2013). Bridging the qualitative-quantitative divide:  

Guidelines for conducting mixed methods research in the information system. MIS 

Quarterly, 37, 21-54. DOI:10.25300/misq/2013/37.1.02 



 

390 
 

Verbeke, A., Coeurderoy, R. & Matt, T. (2018). The future of international business research on  

corporate globalization that never was. Journal of International Business Studies, 49,1101–

1112. https://doi.org/10.1057/s41267-018-0192-2 

Verma, G. & Sharma, K. (2017). The Role of Quantitative Techniques in Business and  

Management. J. Hum. Ins. 2017; 1(1): 24-26. doi: 10.22034/JHI.2017.59559 

Vesso, S. & Ruth, A. (2016). Characteristics of a coaching culture in leadership style: the  

leader’s impact on culture. Problems and Perspectives in Management, 14(2), 306-318. 

doi:10.21511/ppm.14(2-2).2016.06. 

Vittana.org (2018). Advantages and Disadvantages of Random Sampling. Vittana.org. Retrieved  

From, https://vittana.org/17-advantages-and-disadvantages-of-random-sampling 

Vlachou, C. & Iakovidou, O. ((2015). The Evolution of Studies on Business Location Factors.  

Journal of Developmental Entrepreneurship, 20 (4).  

https://doi.org/10.1142/S1084946715500235 

Vogtländer, J., Peck, D. & Kurowicka D. (2019). The Eco-Costs of Material Scarcity, a Resource 

Indicator for LCA, Derived from a Statistical Analysis on Excessive Price Peaks. 

Sustainability. doi: 10.3390/su11082446 

Voorhees, M. C.,  Fombelle, P. W., Gregoire, Y.,  Boned, S., Gustafssone, A., Sousa, R.  

&Walkowiak, T. (2017).  Service encounters, experiences, and the customer journey: 

Defining the field and a call to expand our lens. Journal of Business Research, 79, 269-

280. https://doi.org/10.1016/j.jbusres.2017.04.014 

Vuksanovic, N., Karlovci, S., Tešanović, D. & Kalenjuk, B. (2017). Socio-demographic  



 

391 
 

characteristics as determinants of differences in perception of local gastronomy. January 

2017Ekonomika Poljoprivrede, 64(1), 359-373. doi: 10.5937/ekoPolj1701359V 

Wachter, R. M. (2015). The Digital Doctor: Hope, Hype, and Harm at the Dawn of Medicine’s  

Computer Age. New York: McGraw-Hill, 2015. 

Waha, K., Wijk, M. T. V., Fritz, S., Linda See, L., Thornton, P. K., Wichern, J. &  

Herrero, M. (2018). Agricultural diversification as an important strategy for achieving food 

security in Africa. Wiley Global Change Biology. doi: 10.1111/gcb.14158 

Wallace, A. & Burns, J (2017). A descriptive literature review of harmful leadership styles:  

Definitions, commonalities, measurements, negative impacts, and ways to improve these 

harmful leadership styles. Creighton Journal of Interdisciplinary Leadership, 3(1), 33–52. 

doi: http://dx.doi.org/10.17062/CJIL.v3i1.53 

Walker, P. & Lovat, T. (2016). Should We Be Talking About Ethics or Morals?  

Journal Ethical & Behaviour, 27 (5). https://doi.org/10.1080/10508422.2016.1275968 

Wallace, A. & Burns, J (2017). A descriptive literature review of harmful leadership styles:  

Definitions, commonalities, measurements, negative impacts, and ways to improve these 

harmful leadership styles. Creighton Journal of Interdisciplinary Leadership, 3(1), 33–52. 

doi: http://dx.doi.org/10.17062/CJIL.v3i1.53 

Walsh, G. S. & Cunningham, J. A. (2016). Business Failure and Entrepreneurship: Emergence,  

Evolution and Future Research. Foundations and Trends R in Entrepreneurship, 12 (3), 

163–285. doi: 10.1561/0300000063 

Wei, J., Chen, Y.,  Zhang, J. & Gong, Y. (2019). Research on Factors Affecting the 



 

392 
 

Entrepreneurial Learning From Failure: An Interpretive Structure Model. Published online. 

doi: 10.3389/fpsyg.2019.01304 

Weisbord, M. R. (1976). Organizational diagnosis: Six places to look for trouble with or without 

 theory. Group & Organization Studies, 1(4), 430-447.  

doi: 10.1177/105960117600100405 

Weiss, M., Hoegl, M. & Gibbert, M. (2017). How Does Material Resource Adequacy 

Affect? Innovation Project Performance? A Meta‑Analysis†. Journal of Product 

Innovation Management, 34 (6). https://doi.org/10.1111/jpim.12368 

Wen, T. B., Ho, T. C. F., Kelana, B. W. Y., Othman, R. & Syed, O. R. (2019). Leadership Styles  

in Influencing Employees’ Job. Performances. International Journal of Academic 

Research in Business and Social Sciences. doi:   10.6007/IJARBSS/v9-i9/6269 

WHO (2017). What Needs to Be Done to Solve the Shortage of Health Workers in the  

African Region. Retrieved from: https://www.afro.who.int/news/what-needs-to-be-done-

solve-shortage-health-workers-african-region.  

Willey, J & Sons (2020). Disaster education, communication, and engagement. Willey and  

Publishes. 10 9 8 7 6 5 4 3 2 1 

Willis, D., Coutinho, S. & Fitzpatrick, A. (2017). The impact of community business on local  

communities: a feasibility study to test new measures on to community life survey. 

Research Institute Report; No. 9. Retrieved from, https://www.bl.uk/collection-

items/impact-of-community-business-on-local-communities 

Wirtz, B. W., Göttel, V. & Daiser, P.  (2016). Business Model Innovation: Development,  

https://www.afro.who.int/news/what-needs-to-be-done-
https://www.afro.who.int/news/what-needs-to-be-done-


 

393 
 

Concept and Future Research Directions. Journal of Business Models, 4 (1), 1-28 

Wiśniowski, A., Sakshaug, J. W., Ruiz, D. A. P. & Blom, A. G. (2020). Integrating Probability  

and Nonprobability Samples for Survey Inference. Journal of Survey Statistics and 

Methodology, 8 (1), 120–147. https://doi.org/10.1093/jssam/smz051 

Wodajo, A. D., Mekonen, E. K. & Abera, S. F. (2020). Growth Determinants of Micro and Small  

Enterprises in Ethiopia: Evidence from Selected Woredas of Gurage Zone. Open Journal 

of Business and Management, 8 (3). doi: 10.4236/ojbm.2020.83086 

Woodgate, R. L., Tennent, P. & Zurba, M. (2017). Navigating Ethical Challenges in Qualitative  

Research With Children and Youth Through Sustaining Mindful Presence. International 

Journal of Qualitative Methods, 16, 1–11. doi: 10.1177/1609406917696743 

World Health Organization (WHO) and the United Nations Children’s Fund (UNICEF) (2018).  

A Vision for Primary Health Care in the 21st Century. YAT Communication, Cairo, 

Kazakhstan. Education. doi:10.1371/journal.pone.0144908 

doi:10.21511/ppm.14(2-2).2016.06. 

World Health Organization (2015). World report on ageing and health. Report Number, 2015  

9241565047.  

Wright, J. D. (2015). International Encyclopedia of the Social & Behavioral Science, 25 (2), 47- 

53. doi: 10.1016/B978-0-08-097086-8.32167-5 

Wujung, W. A. (2019). An Empirical Analysis of the Factors that Influence the Demand  

for Entrepreneurship in Cameroon. Journal of Economics and Public Finance, 5 (1). 

doi:10.22158/jepf.v5n1p70 

Xiab, N. Hamaria, T. (2019). Does gamification affect brand engagement and equity? A study in  



 

394 
 

online brand communities. Journal of Business Research, 109, 449-460.  

https://doi.org/10.1016/j.jbusres.2019.11.058 

XVerhoefa, P. C., Broekhuizen, T., Bart, Y., Bhattachary, A., Qi Dong, J., Fabian, N. &  

Haenlein, M. (2019). Digital transformation: A multidisciplinary reflection and research 

agenda. Journal of Business Research. https://doi.org/10.1016/j.jbusres.2019.09.022 

Yang, I. (2015). Positive effects of laissez-faire leadership: a conceptual exploration Journal of  

Management Development, 34 (10), 1246-1261. doi: 10.1108/JMD-02-2015-0016 

Yankson, P. & Owusu, A. (2016). Challenges and Strategies for Improving the Agricultural  

Marketing Environment in Developing Countries: Evidence from Ghana. Journal of 

Agricultural & Food Information, 17(1):49-61. doi: 10.1080/10496505.2015.1110030 

Yerima, K. N. (2015). Poor Governance Retards Cameroon’s Growth.  

Cameroon Post line on September 29, 2015.  Retrieved from, 

https://cameroonpostline.com/poor-governance-retards-cameroons-growth/ 

Ying, L.Y., Aungsuroch,Y. Aungsuroch, J. Gunawan, J. G. & Tieying, S. (2021). Development  

and psychometric evaluation of a quality nursing care scale from nurses’ perspective. 

Nursing Open 8(1). doi: 10.1002/nop2.816 

Yip, C., Nian-LinReena, H. & Sng, B. L. (2016). Legal and ethical issues in research. Indian  

Journal of Anaesthesia 60 (9) 684. doi: 10.4103/0019-5049.190627 

Yo-Jud, C. J. & Groysberg, b. (2020). Organizational culture: How Corporate Cultures  

tps://cameroonpostline.com/poor-go


 

395 
 

Differ Around the World. Harvard business review. https://hbr.org/2020/01/how-

corporate-cultures-differ-around-the-world 

Yunusa, I., Iloanusi, S., Mgbere, O., Iloanusi, N. R., Ajayi, A. I. & Essien, E. J. (2021). Public  

opinion regarding government response to COVID-19: case study of a large commercial 

city in Nigeria. Pan Afr Med J., 17(38), 282. doi: 10.11604/pamj.2021.38.282.26361. 

eCollection 2021. PMID: 34122709      

Zach, L. (2018). Five Different Types of Leadership Styles. Chron.  Retrieved from,  

http://smallbusiness.chron.com/5-different-types-leadership-styles-17584.html 

Zaffar, J., Naeem, M., & Jamal, W. (2018). Organizational Diagnosis using Weisbord Model: A  

Comparative Study of Health Sector in Peshawar. Global Management Journal for 

Academic & Corporate Studies, 8(1), 43-52. Retrieved from,  

https://scholar.google.com/scholar?q=Organizational+Diagnosis+using+Weisbord+Mode

l:+A+Comparative+Study+of+Health+Sector+in+Peshawar&hl=en&as_sdt=0&as_vis=1

&oi=scholart 

Zakaria, S. F., Zin, R. M., Mohamad, I., Balubaid1, S., Mydin, S. H. &  Rahim, E. M. R. M.  

(2017). Critical success factors for the construction project. AIP Conference Proceedings. 

1774. https://doi.org/10.1063/1.4965067 

Zeqiraj, V. & Nimani, A. (2015). Taxes and their Effects on Business Environment. Academic  

Journal of Interdisciplinary Studies MCSER Publishing, 4 (1).  

doi:10.5901/ajis.2015.v4n1p91 

Zlate, A. (2016). Offshore production and business cycle dynamics with heterogeneous firms.  



 

396 
 

Journal of International Economics, 100, 34-49.  

https://doi.org/10.1016/j.jinteco.2016.01.00 

Zsuzsanna, G., Renáta, M., Ladislav Mura, & Tibor, Z. (2021). Entrepreneurship Motivation in  

the 21st Century in Terms of Pull and Push Factors. TEM Journal, 10(1), 334‑342. doi: 

10.18421/TEM101-42, February 2021. Uziak, J. & Lorencowicz, E. (2017). Sustainable 

Agriculture – Developing Countries Perspective. ResearchGates. doi: 

10.24326/fmpmsa.2017.70 

Appendix 

Appendix A: Business Success Questionnaire 

Measures of Improving Business Growth in Sub-Saharan Africa: The Case of North-West 

Region of Cameroon 

Dear respondent, 

As a Doctor of Business Administration Student of the UNICAF University of Zambia, my 

research is on the "Measures of Improving Business Growth in the North-West region of 

Cameroon." Through the recommendations that will be made, this study will determine the factors 

that will enable sustainable business growth in this region and Sub-Sahara Africa if implemented 

by business operators. As a participant in this study, your contribution is vital for sustainable 

business growth in this region. There is no obligation to participate; the objective response will 

enhance a progressive study outcome. The information gathered will be treated with strict 

confidentiality. Personal contact, such as name and phone number, is not required in this 

questionnaire.  My contact is: Tel: +237 677 57 44 70 
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Section One: Socio-demographic Data 

1) Tick the right information in the box    provided. 

Gender Male  

  

 

Female    

 

What is your 

age? 

 

How many 

years have you 

served in this 

Organization? 

    

 

How many 

years have this 

organization 

been in 

existence? 

 

What is the 

level of your 

Educational? 

No formal Education 

 

Primary 

 

secondary 

 

Post-secondary 

 

Degree + 

 

What type of 

Business do 

you operate? 

Building materials 

 

Provision Store  

 

Education  

 

Health 

 

Others 
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Section Two: Factors Influencing Sustainable Business Growth in General 

2. Is your enterprise growing sustainably? Yes  No  

3. To what extent does each of the following factors contribute to Sustainable Business Growth? 

Very low =1, Low = 2, Neutral = 3, High = 4, Very High = 5 

Factors 1  2 3 4 5 

Able to adapt to new technological innovation on 

business 

     

Financial Resources Availability      

Material Resources availability      

Human Resources Availability      

Proper Planning management decisions      

Leadership knowledge on business      

Favorable Government Policies      

Location of Service       

Type of Business      

Customer Care      

Transport availability       

Skills Transfer       
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Proper Risk Management      

Motivational Tools to Employees       

Purpose of the Organization      

Accountability and Transparency      

Educational Knowledge of the 

entrepreneur/managers/leaders 

     

Cost of market Produce/ Services offered to 

business operators by their vendors 

     

Affordable price of products/services to 

customers by business operators 

     

4. Are there other factors that influence business growth in this region? Yes  No . If Yes, 

explain: 

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________ 

 

Section Three: Strategies Adopted or Designed by Business Owners and their Leaderships 

in the Northwest region that enable them to survive their businesses. Tick Yes or No 

5 Are there any Strategies designed that could keep your business 

successful? If yes, answer question 6 to 14. If No, jump to question 15. 

 

 Yes  No  

6 Prices of goods were reduced to attract more customers Yes  No 
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7 Price of Goods were Increased to keep the business continue Yes  No  

8 Salary of workers or allowances or both were reduced to keep business 

moving. 

Yes  No  

9 New uunique products or processes were introduced in the business? Yes  No  

10 9. Business sensitization methods in (media houses, community, or 

both) were deployed.  

Yes  No  

11 Additional Knowledge on business growth was sort by decision makers Yes  No  

12 Are the majority of the designed or adopted strategies helping your 

business to be successful? 

Yes  No  

13. What type of business do you think that can do well in this region? 

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________ 

14. Rate the level of success brought by the adopted designed strategies. Very low Low

 average  high   very high  

Section Four: Leadership and Management Challenges. Tick Yes or No 

15 Does the leadership face challenges in managing this business Yes  No  

16 The leadership does not have the ability to access financial credit Yes  No  

17 There are no available collateral securities to obtain loans for business 

improvement. 

Yes  No  

18 High interest rate charged on loans is a hindrance to my business Yes  No  
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19 There is no access to external finances. Yes  No  

20 Personnel are difficult to Manage Yes  No  

 

21. What is the main challenge faced by the leadership in running this business? Financial 

resources  materials resources such as market goods  human resources  external 

factors such as any of the following; government regulations, climate, and war   

22. What other major challenge do you face different from the ones enumerated?  

List: a. ________________________________ b. ____________________________________ 

Section Five: Causes of Business Closure in the Northwest Region of Cameroon 

23. Has the business sector in the Northwest region suffered business failure? Yes  No  

24. Rate the extent to which the following factors on the table below are a hindrance to the growth 

of your business: I strongly disagree =1, Disagree =2, Neutral =3, Agree =4, I strongly Agree 

=5 

Factors 1   2 3 4 5 

Late adaptation to new technological innovation on business      

Lack of financial resources      

Limited material resources such as market goods       

Lack of available human resources in terms of man power      

Poor decision making during planning by Management      

Leadership lacks proper knowledge on business growth      
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Government Policies are not favorable for sustainable business 

growth 

     

The location of the business is not accessible       

Wrong choice of business      

The customers feel that they are not receiving good care from 

company personnel 

     

Business personnel are unskilled       

Risk is not properly managed      

There are no motivational Tools for employees       

The business does not respect its purpose      

There is lack of Transparency and Accountability      

Costs of market products/ services offered to business operators by 

their vendors is high 

     

Prices of products/services offered by business operators to their 

customers are not affordable to the customers 

     

 

Thank you 

Appendix B: Overview and Stages of Business Growth  

Author   Stages  

Achtenhagen et al. (2016);  

Alqaralleh & Sapena (2019);  

4 Stages: 

a. Startup; 

b. Growth; 



 

403 
 

Babandi (2019);  

Brandon (2018);  

Colichi et al. (2019);  

Dekimpe and Deleersnyder (2017);  

Maah (2018); Virginia (2020). 

c. Maturity;  

d. Renewal, and decline phases. 

Kouretasab and Tsoumasc (2016);  

Paulo and Mota (2019);  

Ronglu and Wei (2020).  

5 stages:  

a. Development stage (Inception/conception, 

and start-up stage);  

b. Survival stage 

c. Growth stage;  

d. Expansion stage; and  

e. Maturity stage. 

Lee et al. (2016); 3 Stages:  

a. Short term burst of rapid growth; 

b. Periods of low or no growth; and  

c. The decline phase as the three stages of 

business growth. 
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Appendix C:  Factors of Business Growth 

Author  Factors  

General Factors 

Aleksandra of (2015); Babandi (2019)  (a) financing; (b) working capital; (c) production 

technology policies; (d) risk; and (e) market strategies, 

to be factors favoring business success. (f) Financial; 

(g) human resources; (h) social resources; and (i) 

technical and managerial abilities. 

(Norris-Jones, 2017). (a) culture; (b) history; (c) goals of the business; (d) 

aims; (e) objectives, amongst other factors since 

change is essential for business growth  
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Janeska-Iliev & Debarliev (2015),  (a) Financial; (b) education; and (c) social factors play 

a lot in the success story of an enterprise. 

Turner and Endres (2017) (a) business operator’s set-up and appropriate planning 

of industry; (b) business plan; (c) actual identification 

of commercial trials; (d) and attaining commercial 

distinction, 

 Internal Factors 

Sitharam & Hoque (2016) (a) fraud, and (b) cooperation 

Eze et al. (2015); Tavakolnia and Makrani 

(2016); Vlachou and Iakovidou (2015) 

cost, competition, reduction in demand, poor 

communication, growing customer base and need, 

government incentives, improved transportation, and 

available communication systems 

Amit and Schoemaker (2016); Alfredo De 

Massis et al. (2017); Schoemaker (2016);  

• Material Resources  

Gumel (2019); Hossain et al. (2016); 

Kozlowski (2019); Paul and Rani (2015) 

• Financial Resources:  

Alfes et al. (2019); Cherif (2020); Oppong 

(2017); Ramlall and Melton (2019) 

• Human resources 

Ahmadya et al. (2016); Bokrantz et al., 

2019); Obel (2018) 

• Structure of the business 
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Cheung, (2016); Wei, et al. (2019) • Educational characteristics  

External Factors 

Agyapong et al. (2017); Graafland and 

Boveberng (2019); Holmlunda et al., 

2020); Kabange (2019); Makarova & 

Berlin (2020); Masoud (2020); Sitharam 

and Hoque (2016); Zeqiraj and Nimani 

(2015) 

• competition;   

• government policies; and  

• technological changes;  

• competition;  

• government policies;  

• poor energy supply, and  

• an explosion of new technologies; 

• access to finance;  

• competitors 

• inflation; and (e) government policies, 

Ashman et al., 2018); Ghemawat (2017); 

Haenlein, 2019); Licsandrua and Cui 

(2019); Vakkayil and Chatterjee (2016) 

• Globalization 

Mahadea & Kabange (2019); Walker & 

Lovat (2016), Wright (2015); Voorhees 

et al. (2019).  

• A growing emphasis on ethical values 

) Adms et al. (2016); Dodd (2018); 

Hamaria (2019); Wirtz et al. (2016)  

• Changing societal expectations 
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Appendix D: List of Authors who researched on the Challenges of Leadership Styles 

Author  Challenges 

Abtew (2017); Kebede and Abetwe (2017); 

Nehemiah (2017).  

• Bad policies from the establishments, 

and government;  

• Inadequate attention by management 

to the problems that workers faced;  

• Fictitious dealings of team members; 

• Outside forces;  

• Poor organogram with tribal 

tendencies; 

• Over-expansion of business; 
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• over-concentration of powers 

•  

Akimana (2017); Berrone et al. (2016); Groddal and 

O’Mahony (2017); Tsie (2017). 

• Competition  

Asfaw (2017); Nyamulinda and Gaju (2017). • . Sociopolitical;  

• Managerial issues;  

• Outside forces;  

• Limited knowledge of the leaders; 

• How to manage sociopolitical conflicts 

•  The level of education of the business 

operators 

Asongu and Odhiambo (2019). • Finances;  

• poor supply of power;  

• High government levies 

Campbell (2015). • Leaders as challenges; 

• Internal factors; 

Cheng (2015). • Discrimination  

• External factor. 

Kazinguvu (2017). • Risk;  

• Inadequate management of personnel; 

• Leadership errors;  
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• Lack of trust;  

• Negligence by staff; 

• Lack of vision. 

•  

Tulenheimo (2015). • Internal company’s crises 

Author  Leadership style 

Amini et al. (2018); Dolly and Nonyelum (2018);  

Hoogh et al. (2015) 

Autocratic leadership 

Apoi and Latip (2019); Breevaart and Zacher 

(2019); Manzoor et al. (2019). 

Transformational leadership 

Arif (2018); Khalil et al. (2016); Zach (2018). Transformational Leadership. 

Bass (1990); Johnson (2017); Megheirkouni 

(2018). 

• Transactional Leadership.  

Breevaart (2019); Diebig and Bormann (2020); 

Ekmekci and Tosunoglu (2016); Iqbal (2015); Li et 

al. (2019); Lorber et al. (2015); Yang (2015).  

• Laissez-faire Leadership Style 

Bhatti (2019); Fung (2018); Haar et al. (20 17).  • Team Leadership 

Belrhiti et al. (2020); Igbaekemen & Odivwri 

(2015); Kalu and Okpokwasili (2018); Kilani 

• Democratic leadership style  
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(2016); Kilicoglu (2018) McCorquodale et al 

(2017). 

Callahan (2017); Qaisi (2015); Suryani and 

Purwanto (2019). 

• Bureaucratic Leadership. 

Chen, et al. (2017); Kaimal (2017). • Facilitative leadership.  

Dhammika (2016) • Visionary or Strategic Leadership. 

Fatima1et al. (2017); Lythreatis et al. (2019); Sinani 

(2016) 

• Participatory Leadership 

Vesso & Ruth (2016) • Coaching Leadership.  

 

Appendix E:  Causes of Business Failure 

Author  Factors  

 Internal Factors 

Afful et al. (2015); Bellavitis et al. (2016); 

Denkyirah et al. (2020); Horbunova et al. 

(2018); Mdoe and Kinyanjui (2018); 

Nataliya (2018); Pedchenko et al. (2020) 

• Inaccessibility of Credit Facility. 

Aleksandra and Stojan (2015); Artinger 

and Powell (2015); Eze et al. (2015); 

• Poor Management Strategy. 
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Hamann (2020): Singh (2016); Stouten et 

al. (2018) Walsh and Cunningham (2016)   

Arshad (2016); Mori (2017); Martela 

(2019) Mori (2017); Strukan (2017) 

• Bureaucracy in Governance 

Bushe (2019); Justino (2016); Kabuye 

(2019); Kozlowski (2019); Mohamad et 

al. (2015) Paul and Rani (2015)  

• Limited Financial resources  

Cannon et al. (2018); Igberadja (2016); 

Lyimo et al. (2017); Matsumoto (2019); 

Pella et al. (2018); Vogtländer et al., 

(2019); Tezera and Yadesa (2017); Weiss 

et al. (2017) 

• Unavailability of Material Resources 

Shapira (2017); Stone et al. (2018); Surji 

(2015) Tsie (2017) 

• Mismanagement  

External Factors 

Achtenhagen & Brundin, 2017); Esone 

and Tsambou (2017); Gavua et al. 

(2015); Ibrahim and Jebur (2019); 

Nguyen et al (2015); Okundaye et al., 

2019). 

• The effects of Information and Communication 

Technology on businesses in Cameroon. 
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Divanbeigi (2015); Graafland and 

Bovenberg (2020); Joo and Suh 

(2020);Kitching et al. (2015); Salinas et 

al. (2019) 

• Government Regulation on Businesses 

Felix et al. (2017); Gray (2015); Hitt et 

al. (2015); Koop and Lodge (2015); 

Kouretasab and Tsoumasc (2016); 

Mohammed (2019); Verbeke et al. (2018) 

• Global Effects 

Louis-Marie (2020) Mahadea and 

Kabange (2019) Ngangum (2020) 

• Cameroon Legislation on Business 

Fouda and Pelagie (2015); Peria and 

Schmukler (2017); Schmukler (2017); 

Wujung (2019) 

• The Economic Activities of the  

Appendix F. Sustainable Business Strategies and Maintenance of Sustainability  

Authors Factors 

AbdRania et al. (2015); Bahreini et al. (2018); Rani et al. (2015); Shohet and 

Lavy (2017); Speziale (2015); WHO & UNICEF (2018). Rani et al. (2015) 

Business 

Maintenance and 

Sustainable 

Strategies: 
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• Health 

Business 

Adjei1 et al. (2018); Budayan, C. & Dikmen, I. (2015); Mensah (2019); Nasira 

et al. (2016); Ramlee et al. (2016); Zakaria et al. (2017) 

• Construction 

Contracts 

Akareem and Hossain (2016); Ángel López-Navarro and Segarra, (2015); 

Branden (2015); Chacko (2017); Dima and Meghisan-toma (2016); Filho and 

Pace (2016); Gan et al. (2019); Geitz et al. (2019); Gokool-Ramdoo and 

Rumjaun (2017); Laurie et al. (2016); Mogren et al. (2018); Pauw et al. (2015); 

Perrin et al. (2015); Shawe et al. (2019); Spadaro et al. (2017); Vesso and Ruth 

(2016). 

• Educational 

Business 

Badawi (2016); Chao-Chien (2020); Douxchamps et al. (2015); Hao and 

Yazdanifard (2018); Elias and March (2020); Jackson (2016); Siebrecht 

(2020); Uziak and Lorencowicz (2017); Ulvenblad et al. (2018); Velten 

(2015); Waha et al. (2018); Yankson and Owusu (2016) 

• Agriculture. 

Business 

Bergquist (2017); Garcia and Mojica (2015); Elnaga and Shammari (2016); 

Engert and Baumgartner (2015); Fuertes et al. (2019); Kopnina (2017); Niu, Y. 

(2016); Oertwig et al. (2017); Turner and Endres (2017);  Rastislav and Silvia 

(2015); 

• General 

Commerce 

Casey and Sieber (2016); Chen, L. (2015); Hourneaux et al. (2018); Medel-

González et al. (2016); Nicolăescu and Alpopi (2015); Nigri and Baldo (2018) 

• Measuring 

Business 

Sustainability 
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Appendix G: Request for Permission to Use Weisbord Organizational Model of 1976 
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Appendix H: Permission Granted to Use Weisbord Organizational Model of 1976 
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.Appendix I. UREC’S Decision on Research Proposal 
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Appendix J. Authorization from CBC Health Services to Carryout Research in her Institutions in 

the Northwest Region. 
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Appendix K. Research Access Permission (Gatekeeper Letter) 
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Appendix L. Request to Unicaf Doctoral Team to Replace Two Words in the Research Topic 
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Appendix M. Approval Granted to the Student by Unicaf to Replace Two words in the Research 

Topic 
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Appendix N. First Adjusted Unicaf Univserity Decision on Word Count 
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Appendix O. Second Adjusted Unicaf University Decision on Word Count 
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Third and Final Adjust Unicaf University Decision on Wpord Count 
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